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Janaury 22, 2018
LLC “SolarWinds MSP Technology”
Minsk, Internatsionalnaya str, 36-2, 407

To:

Zaitsau Aliaksandr

Date of birth: 1/10/1997

Address: Brest, Kosmonautau avenue, 64 - 56

Dear Aliaksandr,

We are pleased to offer you the position of Specialist with us here at SolarWinds.
Your internal SolarWinds job title will be “Developer”.

We hope you will enjoy your role and make a significant contribution to the success
of our company.

Your employment will commence on February 5, 2018

You will work part-time in the amount of no more than 4 hours a day five days a
week.

Position
You will be hired as a Developer, reporting to Anton Naumovich.
The roles and responsibilities of this position will be described separately.

Probationary Period

A three-month probationary period will apply to this role. During this time, you will
receive advice, training, and guidance to help you become familiar with, and
competent in, performing the work you will be appointed to do.

Remuneration
The salary for this position for the part time job during the probation period is at a

rate of:
Gross: 1,103 USD/month, 13, 236 USD/year

During the part time employment period, the amount of your compensation will be
determined in proportion to the hours actually worked.



The salary after probation period will be discussed separately.

Payment
Your salary will be paid in Belarusian Rubles on 10th of every month in areas.

The exchange rate USD to Belarusian ruble for the payroll and payment of wages is
set by the National Bank of the Republic of Belarus on the day of payment.

Privacy

You are required to observe and uphold all the Company’s privacy policies and
procedures as implemented or varied from time to time.

The collection, storage, access to and dissemination of employee personal
information will be in accordance with the privacy legislation.

Company benefits
You will receive medical care at Lode Medical Center.

Vacation
You will receive 26 calendar days.

Aliaksandr, we would like to take this opportunity to welcome you to SolarWinds
and wish you a long and rewarding career with us.




Labor Agreement

Minsk February 5, 2018
LLC “SolarwWinds MSP Technology” (hereinafter referred
to as “The Company” or the “Employer”), in the person of
director Johan Jongsma acting on the basis of Statutes,
and Zaitsau Aliaksandr, (hereinafter referred to as “The
Employee”), together hereinafter referred to as the
“Parties”, have agreed the following:

1. EMPLOYMENT AND DURATION

1.1. The Company designates Zaitsau Aliaksandr to a
position of Specialist of LLC “SolarWinds MSP
Technology” for a period from February 5, 2018 to 31
December 2018.

1.2. The employment under this Agreement is the
Employee’s primary employment.

1.3. The Employee's probation period will last for 3
months from the commencement of the Agreement.

2. OBLIGATIONS OF THE EMPLOYEE

Employee undertakes the following obligations:

2.1. to faithfully and skillfully fulfill designated functions;

2.2. to treat Employer’s property with care, use the
property solely for Employer's business purposes, in
accordance with the Agreement and Employer's
instructions, compliant with the legislation. To take
measures for preventing damage to the Employer’s
property. Employer’s property incudes computers,
devices, an email system, voicemail system, and access to
the Internet and other technology systems provided to
the Employee to assist him in conducting Employer’s
business;

2.3. to fulfill the Employer’s instructions skillfully and
precisely and on time, as appointed by the manager. To
maintain professional skills sufficient for effective work
performance;

2.4. to observe internal labor regulations, other
documents regulating labor discipline;

2.5. to observe the established quality requirements of

the developed products, assignments and services, avoid
defects and adhere to the technological procedures;

Tpygosoi florosop

MWHCK 5 ¢pespans 2018 r.
000 «ConapeunHAa3 MCIN TexHonoAxu» (Aanee -
«OB1LecTBO», «<HaHUMaTenb»), B AWLe AUpeKTopa MoxaHa
oHrcma, AeCTBYIOLLLEro Ha OCHOBaHWUK YCTaBa, U r-uH
3aiiles AnekcaHap Hukonaesuy (ganee - «PaboTHUK»),
BMecTe UMeHyeMble «CTOPOHbI» 3aKM0UVAN HaCTOALU
[JoroBop o HuxXec e AytoLem:

1. MPUEM HA PABOTY U CPOK AEACTBUA
AOr0BOPA

1.1. O6LLEeCTBO NPpUHUMAaET r-Ha 3alillesa A.H Ha
AOMKHOCTE cneyuanucta 000 «ConapsuHas MCI
TexHonoaxu» ¢ 5 pespana 2018r, no 31 aekabps 2018r.

1.2. PaboTta no HacTtosaulemy [lorosopy ABnaeTcs
OCHOBHbIM MecToM paboTkl PaboTHUKa.

1.3. PabOTHUKY yCTaHABNMBAETCA UCMbITaTeNbHBIA CPOK 3
MecsaLa.

2. OBA3AHHOCTIA PABOTHUKA

PaboTHUK NpuHMMaeT Ha cebs ciegytoliue
obazaTensCcTBa:

2.1. 4o6pOCOBECTHO U KBANUGULMPOBAHHO BLINONHATL
paboTy U JOMKHOCTHLIE 06A3aHHOCTI;

2.2. 6epexHo OTHOCUTLCA K UMyllecTsy HaHumaTens,
MCMONB30BaTh 3TO UMYLLECTBO UCKIHYUTENBHO ANA
BbINO/HEHUA paboThl, NPeAyCMOTPEHHOM HacTOALLMM
KoHTpakTom W B COOTBETCTBUW € yKazaHuaMu
HaHumarens, He NPoTUBOPeYaLLMMI 3aKOHOAATeNLCTBY,
MpUHUMaTeL Mepbl K NpeAoTBpalieHwio ylepba
Umyuwiectey HaHumatens. K umyLecTey HaHuMarens
OTHOCATCA KOMMBIOTEPSLI, U Apyrie TEXHUYeckue
npubopsl, 3NeKTPOHHas No4YToBas cucTema, ayano
cucTema, AoCTYN K MHTepHeTY U Apyrie TexHudeckue
cucTeMbl NpegoctasneHHble PaboTHUky HaHumatenem
ANS UCMONHEHUA CBOUX TPYAOBLIX obA3aHHOCTeR;

2.3. BLINONHATL 3a4aHua HaHumaTtens
KBa/INGULMPOBAHHO U TOYHO B CPOK, Ha3HaYeHHbIN
CBOWUM HerocpecTBeHHbIM pyKoBoAuTenem.
MoagepXuBaTb KBaNUGUKaLMIo, AOCTAaTOYHYH ANA
3G PeKTUBHOIO BhINONHEeHUA paboThl;

2.4. cobnogaTe Npasnna BHyTpeHHero Tpy4oBoro
pacrops/ka, Hble A0KyMeHTbl, pernameHTurpyoline

BOMPOCH! AUCUWNANHBI TPYAS;

2.5. obecneynBarth cobaojeHue ycTaHoBNeHHbIX
Tpe6oBaHui kK KauecTsy paspabaTsiBaeMol npoaykuuy,

BbINO/IHAEMbIX paﬁOT, OKasbiBaeMblxX yCnyr, He ,ﬂ,OI'IyOQj/
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2.6. to observe labor protection regulations and work
safety,

2.7. to keep his/her working place, equipment and
facilities clean and in working order;

2.8. to protect the Employer’s interests, not to carry on
any dependent or independent activity in case such
activity wittingly conflicts with the Employer's interests or
can entail negative consequences on the Employer;

2.9. not to take any rewards from persons and legal
entities and not to use rendered services or benefits to
suit the Employee’s own ends for fulfilling of work,
anticipated by the Agreement;

2.10. in case of inahility to work (as a result of iliness,
accident at a work place or other valid reasons) to inform
the Employer immediately, explaining reasons and
assumed period of his/her absence;

2.11. to keep and not to divulgate any commercial secret
of the Employer without respective permission;

2.12.to engage in business travel as may be required by
the Employer from time to time, including, without
limitation, international business trips;

2.13. to create IP, including but not limited to all
documentation, algorithms, program code, compilations,
inventions, ideas, designs, discoveries (IP). Exclusive right
to IP transfers to the Employer from the moment of its
creation. The Employee (its heirs) is not entitled to
authorship reimbursement for use of IP. Even if the
Employer does not use IP or does not transfer the
exclusive right to IP to another person/entity within five
years from the date of transfer of IP, the exclusive right
to IP vests with the Employer. The Employee allows the
Employer to use the IP without indication of the name of
the Employee (anonymously).

3. RIGHTS OF THE EMPLOYEE

The Employee is entitled:

3.1. to receive salary for proper fulfilment designated
functions;

6paka B paboTe, cobNOAATE TEXHONOTUYECKYHD
AUCLUNAKHY;

2.6. cobntogate TpeboBaHWA Mo oxpaHe Tpyaa;

2.7. noagepxmeats cBoe paboyee MecTo, obopyjoBaHue
W NpuUcnocobneHns B UCNpaBsHOM COCTOAHUN U YACTOTE;

2.8. BCEMEpPHO 3almLLaTe nHTepecsl HaHuMarensa, He
3aHMMaTbCs HUKaKoW CaMoCTOATENLHOW UK
HEeCaMoCToRTENbLHON feATeNLHOCTLH, eCN Takas
AeaTeAbHOCTL 3aBeoMO NPOTUBOPEYUT UHTEpeCam
HaHuMaTtens, NMbo MOXeT rnosjieds HeraTuBHbIe
nocneAcTenda AnA HaHUMaTens;

2.9. He NpUHWMaTEL BO3HarpaXAeHWa oT rpaxaaH v
FOPUANYECKMX IWLL, a TakXe He Nob30BaThcs
npejocrasafaeMbiMu UMW yCayraMmm U AbroTaMmiu B INYHBLIX
Lienax 3a BelNnonHeHWe paboT, NpeaycMoTpeHHbIX
HacToAwnM JoroBopomM;

2.10. B cnyyae HeBO3MOXHOCTW BbIMOAHEHWUSA CBOWX
TPYAOBLIX 0643aHHOCTel (BcneAcTBUe BonesHI, agapum
Ha pabo4yeM MecTe NAX MO UHBIM MOA0EHBLIM
YBaXUTENLHBIM NPUYUHAM) HeameanvTebHOo coobllaTte
06 3ToM HaHnMaTtento ¢ ykasaHuemM NpuydmnH 1
npeanonaraeMoro nepuoia HeebINnoNHeHUs CBOWX
TPYAOBbIX 063aHHOCTENR;

2.11. XxpaHuTb W He pasrnallaTth 6es cooTBeTCTBYHOLIEro
paspelleHus KOMMepuUecKyro TaitHy HaHumarens,

2.12. coBepliate cnyxebHble KOMaHANPOBKU Mo
HanpaeneHWo HaHvmaTens, BKIOYas, B HacTHOCTY,
3apybexHbie KOMaHAUPOBKU.

2.13. co3gasaTte 06LeKTsl UHTENNeKTyaNbHO’
COBCTBEHHOCTU, BK/IKOYAs, HO HE OTpaHnYyMBanck Beel
AOKyMeHTaLMel, anroputMami, Kogom NporpaMmbl,
KOMMUASLUER, UHHOBaUUAMU, UACAMU, AU3aliHaMU,
oBHapyxeHuamu (06bekTel UC). UckntouutensHoe npaeo
Ha O6kekThl VC c MOMEHTa UX CO34aHUA NepexoanT K
HaHumaTtento. PaboTHUK (HacnegHuku PaboTHuka) He
1MMeeT NpaBo Ha noaydeHue aBTOPCKOTO BO3HarpaxkAeHun
3a ucnone3osaHue O6bekToB UC. [axe ecnun
HaHumaTesnb B TEHEHUE NATW 1eT COo AHA, KOrAa K Hemy
nepeLuio UCKAYUTeNLHOe NpaBo Ha ObbekThl UC, He
HayHeT KX UCNo/ib30BaHue 1 He Nnepeaact
WMCKIYMTENBbHOR NPaBo Ha HUX APYroMy nuLy,
necknoYMUTeNsLHoe npaeo Ha O6bekTl MC coxpaHneTcs 3a
HaHumaTtenem. PaboTHuK paspeluaeT HaHUMaTento
vcrnonb3oeaTe O6bekThl MC 6e3 obo3HaueHUa UMeHU
PaBoTHMKa (aHOHUMHO).

3. MPABA PABOTHUKA

PaboTHUK MMeeT NMpaso Ha:

3.1. nonydeHue 3apaboTHOI NnaThkl 3a 4o6pocos
BLINO/HEHUE CBOUX 06A3aHHOCTE;



3.2. to have daily and weekly rest, including rest during
official holidays, red-letter days stated and declared by
the President of the Republic of Belarus as legal holidays,
and leave for a period not less than period stated by the
labor legislation;

3.3. to have social security, provision of pensions and
social guarantees in case of professional decease, labor
severe injury, disablement and loss of work;

3.4. to non-interference in his/her private life and respect
of dignity;

3.5. to have legal protection and other protection of
his/her labor rights.

4. OBLIGATIONS OF THE EMPLOYER

The Employer shall comply with all duties and obligations
assigned to it by legislation and this Agreement,
including:

4.1. to provide the Employee with the work as per the
position stipulated by the Agreement;

4.2, to provide the Employee with labor conditions
necessary for execution of his/her duties under the
Agreement, stipulated by the labor legislation;

4.3. to organize of official evaluation of the Employee no
less than once per three years;

4.4, to pay salary to the Employee in amount and in
terms stipulated by the Agreement;

4.5. to ensure observance of other labor rights of the
Employee stipulated by the labor legislation and the
Agreement.

5. THE EMPLOYER'S RIGHTS

The Company is entitled:

5.1. to terminate the Agreement before the term on the
grounds determined by the labor legislation and the
Agreement;

5.2. to decreased the vacation of the Employee in case of
absence or willful default without reasonable excuse for
more than 3 hours.

The Employee’s vacation can be decreased by the days of
absence or willful default. At the same time the vacation
cannot be less than 24 calendar days;

5.3. 1o monitor the use of the Employer's pruperty by the
Employee, including access, monitor, review, inspect,

3.2. eXeAHEeBHbIN U eXeHeAe/IbHbIA OTAbIX, B TOM Yucne
BO BPeMs rocyAapcTBeHHbIX MpasgHUKoB, NpasaHUYHbIX
AHel, yCTaHOBEeHHbIX U 0bbABNEHHbIX [pe3naeHToM
Pecnybnuku benapycs Hepabouunmu, 1 oTNycK
MPOACIXKNTENEHOCTEHD He MeHee YCTaHOBNeHHOW
3aKOHOAATENLCTBOM O TPYAe;

3.3. coumanbHoe cTpaxoBaHue, MNeHCUOHHOE
obecnedeHWe U colMaNnbHbIe rapaHTUn B Cnydae
npodeccuoHaneHoro 3abonesaHus, TpYA0BOro yBeyks,
WHBaNWAHOCT U NMoTepu paboTsl;

3.4, HeBMeLLaTeNbLCTBO B €ro YacTHYH XW3Hb U yBaXeHKe
NNYHOro AOCTOUHCTES,

3.5. cyaebHyo W MHYH 3aWMTy TPYAOBLIX NPas.

4. OBASAHHOCTW HAHUMATENA

HaHumaTens 06a3yeTca UCNONHATL 0bA3aHHOCTK,
BO3/IOXKEeHHbIe Ha Hero 3aKkoHoAaTeNbCTBOM U HaCTOALLWM
JoroBopom, B TOM Huchne;

4.1. npeAocTaBnaTe PaboTHUKY paboTy Mo AOMKHOCTW,
obycnoBneHHoW HacToaWwKUM JoroBopom;

4.2. obecrneunBaTth PaboTHUKY HeobxogumMmele ANns
BLINO/HEHWUA UM 0BA3aHHOCTeW Mo HacTosAWemy
JloroBopy ychoeus Tpyaa, npeaycMoTpeHHbie
338KOHOAATENILCTBOM O TPYAE;

4.3. NpoBoAWTL aTTecTauuio PaboTHuKa He pexe 0AHOrO
pasa B TpW roja;

4.4, Beinna4yneats PaboTHUKY 3apaboTHyto Nnaty B
pasmepax U B CPOKW, NMpeAyCMOTPeHHbIe HaCTOALLUM
Jdorosopom,;

4.5, obecnedunBath cobntofieHne UHLIX TPYAOBbIX NPas
PaboTHUKa, NPeAyCMOTPeHHbIX 3aKOHOAaTeNLCTBOM O
TpyAe v HacTosiLumM JloroBopom.

5. MPABA HAHUMATE/A

Ob6ulecTBO MMeeT NMpaso:

5.1. AOCPOYHO PACcTOPrHyTL [OroBop No ocHoOBaHWAM,
npeAycMoTpeHHbIM 3aKOHOAaTe/ILCTBOM O TRYAE U
HacToawuM Jorosopon;

5.2. B ciydae nporyna Ui ymbllaeHHOro HencnonHeHus
PaBOTHUKOM CBOMX TPYAOBELIX 06A3aHHOCTel Bonee Tpex
YacoB B TeuyeHue paboyero AHa 6e3 yBaXunTenbHbIX
NPUYMH, yMeHbLUNTE PaboTHUKY OTRYCK B
COOTBETCTBYIOLLEM FOAY Ha KONMUYECTBO AHel nporyna
WY YMBILWAEHHOr0 HEeUCNOAHeHU:A TPYAOBbIX
o6sizaHHOCTet. Mpy 3TOM OTNYCK He MOXeT bbiTe MeHee
24 kaneHgapHbix gHeid;
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copy, and delete any of the information sent through the
Internet, any Employer’s computer or any other
Employer's technology system. Employee should be
aware that the Employer has software and systems in
place that are capable of monitoring and recording
employee activity, including network traffic to and from
any computer or device that employees may use. To the
maximum extent permissible by the applicable law, the
Employer reserves the right to access, monitor, review,
inspect, copy, and delete any of the information, data,
files, messages, or content accessed, through the
Internet, any Employer’s computer, network, or any other
Employer's technology system with or without notice to
the employee and/or in the employee’s absence.

6. PLACE OF EMPLOYMENT AND WORKING
CONDITIONS OF THE EMPLOYEE

6.1. The Company determines for the Employee five-day
working week with two days off.

6.2. The company determines flexi time according the
article 128 Labor Code. The working day should be 8
hours a day: the time of beginning of the working day -
8:00-09:30; time of a break for rest and ingestion - 1
hour.

6.3. Days off: Saturday, Sunday.

6.4. Rest during official holidays and red-letter days,
stated and declared by the President of the Republic of
Belarus to be non-working days.

6.5. The Employer shall provide the Employee with a
place for carrying out his/her work, to assign to the
Employee all equipment and materials which are
necessary for his/her work.

6.6. The Employee's place of work shall be at the
Employer's premises in the city of Minsk, Republic of
Belarus.

7. HOLIDAYS AND VACATION ENTITLEMENT

7.1, The Employee shall be entitled to the normal days off
and public holidays in the Republic of Belarus and to 26
(twenty-six) calendar days of paid vacation for each year
worked, including:

-principal vacation - 24 calendar days;

5.3. KOHTPONUPOBaTL UCMO/b30BaHWe PaboTHUKOM
obopyAoBaHWA 1 APYrvX TEXHUYECKUX CPEACTB,
ABNAROLLMXCA COBCTBEHHOCTEID HaHUMaTENA, B TOM Yucne
Nofb30BaThCA AOCTYNOM, NPOBEPATL, KONUPOBaTE U
yAanaTe MHGOPMaLWIO, NoCAaHHYo ¢ UCNoNb30BaHeM
WHTepHeTa, KoMMNbTepa U APYrux TeXHUYECKUX CpeacTB
HaHwumMmaTens. HaHvMaTens pacrnonaraeT MporpaMmmMHbLIM
obecneveHueM U TeXHUYECKUMK CpeACTBaMU, U
CUCTEMamMu, KOTopble MOTYT KOHTPONIUMPOBAaT,
3annCbIBaTh AeATeNsHOCTE paboTHWKa BKIOYan
UHTepHeT-TpabbUK Ha KOMNLIOTepe uau nHoM nNpubope,
KOTOpbI paboTHUK UCMONb3yeT. HaHMaTens MoXeT
KOHTPONMPOBaTh, 3aNuCbiBaTk, MPOBEPATL, KONMUPOBaThL
WNW yAansiTe 106yt MHopMaLnio, AaHHbIe, NUCbMA,
nociNaHHble € CNOoNb30BaHWeM VHTEPHeTa, CUCTEM,
KOMMbOTEpa U APYrUX TeXHUYEeCKUX CPeACTB HaHnMaTens
6e3 JONONHUTEIbHOro YBeAoMAeHUA paboTHUKE B ero
MPUCYTCTBUK, @ Tak XKe B ero oTCYTCTBUE B B Npejenax u
COOTBETCTBUM C 3aKOHOAaTeNLCTBOM Pecnybamku
Benapyce.

6. MECTO PABOThLI U YC/IOBUA TPY A
PABOTHUKA

6.1. O6LUECTBO B COOTBETCTBUW C AeUCTBYHOLLIAM
3aKOHOAATeNbLCTBOM YcTaHasnusaeT PaboTHUKY
MATUAHEBHYIO pabouyto Hejeno ¢ BbIXOAHBIMW AHAMU B
KONUYecTee ABYX AHeN,

6.2. O61LecTBO ycTaHaBNMBaeT pexuM rubkoro pabodero
BpeMeHu carnacHo c1.128 TK PB. Pabounii seHb
cocTasnaeT 8 UacoB B JeHb. Bpems Hadana paboyero gHa
c 08:00 go 09:30; Bpems nepepkiBa AN OTABIXa U NUTaHWUs
1 vac.

6.3. BeixogHble AHW: cy66oTa, BOCKpeceHbe.

6.4, OTABIX BO BpemMs rocyAapCTBeHHbIX NpasgHUKoE U
npasgHUYHbBIX AHEel, yCTaHOBEHHbIX U 0B BABNEHHbLIX
MpesugeHTom Pecnybnukn benapycs Hepaboummu.

6.5. MNpegocrasutt PaboTHUKY paboyee MecTo,
Heobxoanmoe ans paboTbl obopyAoBaHWe N MaTepuanksl.

6.6. MecTo paboTbl PaboTHKKa HaxoAnTCs B NMOMeLLeHWUAX
HaHumatens B ropoge MuHcke, Pecnybnuka benapycs.

7. MPABO HA OTMNYCK W BbIXOAHbIE AHA

7.1. PaboTHMUK UMeeT MpaBo Ha YCTaHOB/NEeHHbIE B
Pecriy6nuvke benapyck BbIXOAHbIE AHU, Hepaboune
npasgHUYHbIE AHW U Ha ONNaunBaeMblil OTMycK
NPOACIKUTENBHOCTLIO 26 (ABaALATH wecTb)
KaneHaapHbIX AHs 38 KaxAbIVi pabounii rog, B TOM Yucne:
-OCHOBHOWM OTMNYCK NPOAO/IKUTENEHOCTRIO 24
KaneHAapHbIX AHSA;
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-additional encouraging vacation for the complexity and
intensity of the work with retention of salary -2 calendar
days in accordance with the article 160 of the Labor Code
of Republic of Belarus.

7.2. Annual paid vacations shall be scheduled by the
Employer.

7.3. Avacation schedule shall be compiled for each
calendar year not later than on 1 February, and shall be
brought to the attention of the Employee.

7.4. The average salary for the vacation period is to be
paid by the Company not later than 2 days prior to the
beginning of the vacation unless otherwise applied by the
Employee.

7.5. When preparing the vacation schedule, the Employer
shall take into account staffing requirements to ensure
its normal operations, and, to the extent possible, the
Employee's interests.

7.6. The Employee has the right to divide the vacation
period maximum in three parts where one of the parts
shall not be less than 14 calendar days and another part
shall not be less than 6 calendar days.

8. SALARY AND OTHER PAYMENTS

8.1. The Company determines the following conditions of
remuneration of labor to the Employee with regard to
the results of his/her work:

=  Total gross monthly salary is 1103 USD according to
the exchange rate set in the Remuneration Orders.

Later on, the salary of the Employee can be changed
according with the legislation or upon contract between
the parties.

The salary shall be paid in Belorussian Rubles.

The exchange rate USD to Belorussian ruble for the
payroll and payment of wages is set by the National Bank
of the Republic of Belarus on the day of payment.

8.2. The salary stipulated by art. 8.1, is to be paid to the
Employee by the Company on the 10th day of each
month. The salary is transferred to the Employee's card-
account opened in Priorbank. In case of coincidence of
the terms of salary payment with rest-days or red-letter
days, salary payment is to be made the day before these.

-AONOJIHNTENEHBIW NOOLPUTENLHLIR OTNYCK 3a
CNOXHOCTb U HanpsaXeHHoCTb paboThkl ¢ coxpaHeHvem
3apaboTHOI NNaThl NPOACIXNTENEHOCTLIO 2
KaneHaapHbIx AHA B COOTBETCTBUK co cT. 160 TpyaoBoro
Kogekca Pecny6nukn benapychb.

7.2. OyepepHOCTb NpeAoCTaBAeHNA eXerofHbiX
onnayneaemMsix TPYAOBLIX OTMYCKOB yCTaHaBNMBaeTCs
HaHumarenem B rpaduke oTnycKoB.

7.3. Tpaduk TpyAOBLIX OTMYCKOB COCTABNARTCA Ha KaX bl
KaneHAapHblid rog He nosgHee 1 ¢espans U JOBOAUTCS A0
cBeAeHnsa PaboTHUKa,

7.4. CpeAHuii 3apaboTok 3a Bpems TPYAOBOTO OTIYCKa
Bhinnayneaetcs O6LIECTBOM He No3j4Hee, YeM 3a ABa AHS
A0 Hayana oTnycka echn PaboTHUKOM He 3a8BNeHO No-
APYromy B NUCEMEHHOM BUae.

7.5. I'paduKk OTMYCKOB COCTaBNARTCH C Y4eToM
HeobxoanMocTK obecnedeHss HOpManbHOro XoAa
AeATenbHoCT HaHuMaTtens 1, No BO3MoXHOCTK, € yHeToM
nHTepecos PaboTHuKa.

7.6. PaboTHYK MeeT NpaBo pasfenunTe CBOK TpYA0BONA
OTIMYCK MakCUMYM Ha TPU YacTu OAHa U3 KOTOPLIX A0/KHA
6biTh He MeHble 14 KaneHAapHeIX AHel k Apyras 4acTb
Jl0/1XHa BbITh He MeHee 6 KaneHjapHeIX AHER,

8. 3APABOTHASA NJATA Y NPOYWE BbINJIATHI

8.1. O6LlecTBO ycTaHaBiMBaeT PaboTHKKY C y4eToM
pe3ynbTtata ero paboTbl CieAyoUuiMe YCI0BWA oniaTsl

TPyAa:

= MecsuHbIl JOMKHOCTHOW Oknaj cocragnsiet
1103 Aonnapos CLUA no kypcy, ycTaHOBNEHHOMY B
MonoxeHuy ob onsiate Tpyaa.

B aansHelilleM 3apaboTHas niarta sMeHseTca B
COOTBETCTBUM C 3aKOHOAATENLCTBOM UAW MO COrNalleHunto
CTOPOH.

3apaboTHan NnaTta BeiNna4YnBaeTcs B JeHeXHbIX
eanHuLax Pecnybnuku benapyce.

Mpwu pacyeTe 1 BeiNiaTe 3apaboTHON NNaTkl NPUMeHARTCA
oduLMansHelid Kypc gonnapa CLUA K 6enopycckomy
py61to, ycTaHOBAEHHEI HalyoHanbHbIM baHKOM
Pecny6vkn benapyce Ha AeHb BbiNnaTbl 3apaboTHoON
nnatsl.

8.2. 3apaboTHas nnata, NpeAycMoTpeHHas n. 8.1,
Bbinauusaerca ObuiecTBoM PaboTHUKY 1 pas B mecal -
10 YMcha KaxAoro Mecala nyTeM nepeyncneHuns Ha KapT
- cyeT, oTkpbIThIl B OAO «Mpuop6aHk», Mpw coBnageHuu
CPOKOB BbIMNaThl 3apaboTHOW NAaThl C BbIXOAHBIMUN 1N

NpasAHUYHBIMU AHAMY BbINNaTa 3apaboTHoON NnaTe
MPOU3BOAUTCHA HaKaHyHe UX. )
5|9
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8.3. The Employer pays the Employee bonuses and other
payments of incentive character in accordance with the
Regulation on labor payment and material stimulation in
effect in the Company on the basis of the director’s
written Order.

8.4. The Employer shall reimburse the Employee for
reasonable business travel and other expenses within
and outside the Republic of Belarus, upon submission by
the Employee of expense reports and receipts, in
accordance with this Agreement, and current legislation
on basis of written order of director,

8.5. The Employer shall pay the personal income tax, as
well as other payments due in accordance with the
current legislation. The Employer also shall be
responsible for withholding and remitting personal
income tax, as well as other payments from the
Employee’s salary, to the extent required under the
current legislation, in particular the Decree of the
President of the Republic of Belarus at 22.09.2005 N 12
“About High-Tech Park”.

8.6. The Employee shall be subject to the conditions of
social security established by the current legislation, in
particular the Decree of the President of the Republic of
Belarus at 22.09.2005 N 12 “About High-Tech Park".

8.7. The Company can give to the Employee additional
guarantees and compensations stipulated by the labor
legislation, collective agreement.

9. NON-DISCLOSURE

9.1. The Employee undertakes to keep secret all
information regarding the Company, its products,
activities, relationships with other companies etc. that
comes to his/her attention during the period of his/her
employment. The Employee will not divulge this
information to any third party whatsoever, nor will the
Employee make use of this information for any purpose,
except in the framework of his/her work in the company
and for the company's benefit. The Employee will also act
in the manner specified in this paragraph regarding any
technological or professional information acquired
during the period of his/her employment by the
Company, and will make no use whatsoever of this
information, which is the sole and exclusive property of
the Company. The Employee's obligations under this
paragraph are not limited by time or to any specific
territory and will continue to apply in Belarus and abroad
even after this Agreement is terminated for any reason
whatsoever, or if for whatever reason the Employee
ceases to be employed by the Company.

8.3. HaHuMaTenk BoinnavusaeT PaboTHUKY Npemmnn,
HaAbaBKW 1 VHbIe BbIMAaTsl CTUMY/IUPYOLLETO XapakTepa
B cooTBeTCTBUM C [onoxeHWemM 06 oniate Tpyaa v
MaTtepuansHOM CTUMYAUPOBAHUY, AeCTBYHOWMM B
ObLiecTBe Ha OCHOBaHUW NUCbMeHHoro pukasa
AvpekTopa.

8.4. HaHuMaTenk 06a3yeTcs Bo3mellaTk PaboTHUKY
060CHOBaHHbIe KOMaHAWMPOBOYHbIE U MPoYMe Pacxosl
Ha TeppuTopuK Pecniybnuku benapyck 1 3a ee npegenaMi
no NpeAcTaBieHnK OTHeTOB O NPOV3BEAEHHbIX pacxoaax
U AOKYMEHTOB, UX NMOATBEPXAatoLWMX, B COOTBETCTBUN C
HacTosAL MM JloroBOpoM U AefCTBYOLUM
3aKoHOAaTeNLCTBOM.

8.5. HaHumaTenb 0b6A3yeTcs NPoU3BOAUTE yNAaTy
NOAOXOAHOr0 Hanora, a Takxke UHbIe Nnatexu B
COOTBETCTBUW C AeNCTBYHOLLMM 3aKOHOAATEeNbITBOM.
HaHlMaTeNb Takke HeceT OTBETCTBEHHOCTE 38
VAEpXKaHue 1 nepevncheHune NoAoXoAHOro Hanora, a
TaKXKe UHbLIX naaTexel B oTHoWeHWW 3apaboTHol NnaTsl
W MHBIX BbINAaT PaboTHWMKY B COOTBETCTBUN C
AeACTBYIOLLUM 3aKOHOAATENLCTBOM, B YaCTHOCTH
Aekpetom Mpe3anaeHTa Pecnybnuku benapycs ot

e

22.09.2005 N 12 "O lNapke BbICOKWX TEXHONOIMIA",

8.6. K PaboTHUKY NpyUMeHsTCA BUALI U YC10BUSA
COUManbHOro CTpaxoBaHus, ycTaHOBNEeHHbIe
3akoHogaTenscTBoM. K PaBoTHUKY NPUMEHARTCA BUABI U
YCNOBUS COLMANBLHOro CTpaxoBaHus, yCTaHOBNeHHble
33aKoHOaTeNLCTBOM, B YacTHOCTY Jekpetom MpesnieHTa
Pecny6auku Benapycek ot 22.09.2005 N 12 "0 Mapke
BbICOKUX TexHoNoruin".

8.7. O6L1ecTBO MOXET NpeAocTaBNATe PaboTHUKY
JAONONHUTENBHBIE rapaHTUK U KoMMeHcauuuy,
npeaycMOTPeHHbIe 3aKoHOAaTeIbCTBOM O TpyAe,
KONIEKTUBHBLIM JOrOBOPOM.

9. HEPA3TTALLEHWE NH®OPMALLA.

9.1. PaboTHKK 0bA3yeTcA epXaTh B cekpeTe BCHO
uHpopmaumio 06 ObliecTBe, NPOAYKTaX, ABATENLHOCTH,
OTHOLUEHUA C APYTUMMU KOMMAHUAMK 1 T.A. B TedeHue
cpoka ero Haiima. PaboTHUK oba3yeTcs He pasrnalaTte
3Ty uHbopMaLmio NobbiM TPETEUM NULaM, TakXe
PaboTHUK 0653yeTcs He UCMOB30BaTh 3TY UHGOPMALIUD
ANA No6BEIX Lieseld, kpoMe Kak ans uenei Obuiectea W Ang
none3bl ObllecTea. PaboTHWUK A0/IKEH NOCTYNaTb
COrNAacHO AaHHOMY MYHKTY MO OTHOLeHWIo K Nto6oi
TexHuueckol unu npodeccroHanbHoN uHpopmaumy,
nony4eHHoi B nepurog ero paboTsi B O6LLeCTBe, 1 He
6yAeT UCNoNb30BaTh 3Ty UHGOPMaLUIO, ABAAIOLLYOCH
NCKNIOYUTENLHOM 1 3KCKH03MBHOW COBCTBEHHOCTLIO
O6uecTsa. O6s3aTenscrea PaboTHUKa NO 3TOMY NYHKTY
He OrpaHVuMBaKOTCS BpEMEHEeM UK TeppuTopuei
npuUMeHUMBbl B benapycn 1 3a pybexom aaxe nocie
OKOHYaHMWA AaHHoro Tpygosoro [orosopa unu nocne

npekpallleHus paboTsl B ObliecTBe.



10. EMPLOYER'S PROPERTY

10.1. All items, including written documents, computer
files and data carriers, obtained by the Employee from or
on behalf of the Employer or an enterprise affiliated with
the Employer during the period that the Employment
Agreement is in effect, are and shall remain the property
of the Employer or the affiliated enterprise, respectively.

10.2. The Employee shall return such items to the
Employer at first request or, in the absence of such a
request, no later than the day on which the Employment
Agreement terminates, and the Employee shall not
withhold any copy thereof or therefrom.

11. CHANGES AND TERMINATION

11.1. The terms of the Agreement can be alternated till
the expiry of its validity upon agreement between the
Employee and the Company. The Agreement can be
alternated in unilateral order in case of changes of the
legislation in accordance to which the Agreement should
be changed.

11.2. The Agreement shall terminate:

« onthe grounds determined in the articles 35, 38
of Labor Code of the Republic of Belarus;

» on additional grounds with certain categories of
employees (article 47 of Labor Code of the
Republic of Belarus).

11.3. Upon termination of the Agreement, the Company

pays the Employee compensation in the cases and in the
amount stipulated by the Labor Code of the Republic of

Belarus and other legislative acts.

12. LIABILITY OF THE EMPLOYEE

12.1. The Employee can be called to disciplinary account,
management responsibility and liability for breach as per
valid legislation for unlawful actions, non-execution or
improper execution of his/her duties stipulated by the
Agreement.

12.2. The Employee bears complete material liability for
the damage caused for the Company through the fault of
the Employee.

12.3. The damage shall be calculated and recovered in
accordance with the effective legislation of the Republic
of Belarus.

12.4. If the Employee transfers information being a
commercial secret of the Employer to third parties, the

10. COBCTBEHHOCTb HAHUMATE/A

10.1. Bce NUCEMEHHLIE AOKYMEHTI, 3N1eKTPOHHbIe dalinbl,
W LOKYMEHTBI Ha UHBIX 2/1eKTPOHHLIX HOCUTENAX,
nonyueHHble PaboTHUKOM OT HaHuMaTens unu Tperter
CTOPOHbI, KOraa PaboTHUK geAcTBOBaN OT UMeHU
HaHumaTtens, 1 Bo Bpems AeicTeus gaHHoro Joroeopa,
ABNAOTCA COOCTBEHHOCTLIO HaHWUMaTensa.,

10.2. PaboTHWK A0/1XeH BEPHY Tk BCE OPUTAHAEMbI W KOMWUW,
ykasaHHbix B N.10.1. JOKYMEHTOB Mo rnepsomy
TpeboraHuio HaHumaTens n1Mbo B AeHb pacTopXeHus
JoroBopa.

11. USMEHEHWE N PACTOPXEHWE 1I0FOBOPA

11.1. Ao ucTeueHUn cpoka geiicteus Jorosopa ero
YCN0BUSE MOTYT BbITe U3MeHeHbl N0 COrNalleHo MexXAy
PaboTHUKOM W O6LiecTBOM, NGO B 0HOCTOPOHHEM
nopsifke, B cnyydae M3MeHeHWs 3aK0HOAaTeNbCTEE, B
COOTBETCTBMW C KOTOPbLIM TpebyeTca BHeceHUe
n3MeHeHul nau gononHeHuii 8 florosop.

11.2. JeiicTBre HacToALWero TpyAOBOro 4orosopa
npekpaljaeTcs:
* [0 OCHOBAHWAM, NMpegyCcMOTPeHHbIM
cTaTbamu 35, 38 Tpy4oBoro Koagekca Pecrybauku
benapych;

L4 o JononHUTebHBEIM OCHOBaHUAM C
HEKOTOPLIMIW KaTeropuamu paboTHUKOB (CTaTbs
47 Tpyaosoro kogekca Pecny6nvkun benapyce).

11.3. Mpwv npekpalieHun TpyA0BOro A0rosopa
HaHuMaTenb BbinnadmsaeT PaboTHKKY BbIXOAHOE
nocobue B Cydae U pasmepe, onpegeneHHbIX TpYAORbIM
Koaekcom Pecnybnukit benapyce U MHBIMK aKTamMu
3aKkoHo/AaTenbCTBa.

12. OTBETCTBEHHOCTb PABOTHUKA

12.1. 3a npoTuBONpaBHoeE, BUHOBHOE HeUcnolHeHne nnu
HeHaanexallee ucnonHeHue PaboTHUKOM CBOUX
oba3aHHOCTER, NpefyCcMOTpeHHbIX HacTOALLWM
JorosopomM, PaboTHUK MOXET BbiTk NPUBIEYeH K
AUCLANAVHAPHOW, aAMUHUCTPATVIBHOMN 1 MartepuansHoi
OTBETCTBEHHOCTY B COOTBETCTBUM € 3aKOHOaTeNLCTBOM.

12.2. PaboTHUK HeCeT MoJIHYH MaTepualbHyo
OTBETCTBEHHOCTL 3a yLleph, NpuynHeHHbid ObLyecTsy No
BUHe PaboTHMKa.

12.3. Pa3amep npuduHeHHoro yulepba 1 nopsagok
B3bLICKaHWA yliepba oCyLIecTBAAKOTCA B COOTBETCTBUN C
JefcTeyoUM 3aKOHOATENLCTBOM Pecnybiuku
benapyck.

12.4. Nepepaya PaboTHUKOM UHPOPMaLMY, ABNSIOLLENCS
KOMMepUecKoii TaliHoW, TpeTbUM LM BieYeT 3a egboi
YCTaHOBNEHHYHD 3aKoHOoAaTe/IbCTBOM aAMUHUCTPATUB




Employee may be subject to administrative or criminal
liability. If the Employee divulgates commercial secrets
and causes damage to the Employer, he/she will
indemnify such damage in full.

13. SETTLEMENT OF LABOR DISPUTES

13.1. The Parties shall undertake to use their best
endeavors to settle any labor disputes arising from this
Agreement through negotiating.

13.2. If it proves impossible to resolve a dispute through
negotiations, it shall be settled in accordance with
Belarusian legislation.

14. MISCELLANEOUS

14.1. This Agreement, together with the annexes thereto
and the Employee Proprietary Information Agreement
(Belarus) signed by the Employee on 5.02.2018 (EPIA),
contain the entire agreement between the Employee and
the Employer with respect to the subject matter hereof,
superseding any previous oral or written agreements
with the Employer or any officer or representative
thereof. In the event of any inconsistency between this
Agreement together with the annexes thereto and EPIA
on the one side and any other contract between the
Employee and the Employer on the other side, the
provisions of this Agreement together with the annexes
thereto and EPIA shall prevail.

14.2. This Agreement may not be modified or
supplemented, nor may any obligations hereunder be
waived, except by written instrument signed by both
parties.

14.3. All other matters that go beyond the scope of this
Agreement shall be governed by legislation of the
Russian Federation.

14.4. Agreement and the amendments signed and sent
by fax or email have legal force until they are replaced
with originals.

VN YrONOBHYIO OTBETCTBEHHOCTL, PaboTHUK,
pasrnacuBLINA KOMMEPYECKYHo TaiiHy U TeM caMbiM
NPpUYMHUBLLIKIA yulepb HaHumaTento, Bo3MellaeT Takoi
yliep6 B NoAHoM obbeme.

13. PASPELLEHWE TPYAOBLIX CITOPOB

13.1. CTopoHbl 06a3ytoTCA NpUaraTte Bee yCUAUs Ans
paspeLueHus Kakux 6bl To HU 6BINO TPYAOBLIX CNOPOB,
BO3HUKAHLLMX B CBA3W B HacToALW MM JoroBopom, nyTem
neperoBopos.

13.2. B cnyyae HeBO3IMOXHOCTU YperyinposaHua cnopa
nyTem NeperoBopoBs, OH NOANEXWUT paspelleHinto B
COOTBETCTBUW ¢ 6eNopyCcckMM 3aKoHO4aTeNbCTBOM.

14. NPOYUE NMNONOXEHWNA

14.1. HacToswwmi JorosBop BMecTe C NPUIOKEHUAMUN K
Hemy 1 CornaweHuenm o MNpasax PaboTHuka (Benapyck)
(Employee Proprietary Information Agreement (Belarus)),
noanucaHHbiM PaboTHrkom 5,02.2018 (CMP), cogepxart B
cebe nonHoe cornaweHue mexay PaboTHUKOM K
HaHumaTtenem Mo ero npesMety, 3aMeHasa coboit Bce
npeabiayline YCTHblE UAKU NMUCEMEHHBIE 40r0BOPEHHOCTY
¢ HaHvMaTesiem, NobbIM ero AoMAXKHOCTHBIM TVLLOM UK
npefcTaBuTenemM. B cnydae npoTuBopeynsa Mexay
HacToawuM JoroBopom BMECTE C MPUIoXKeHUAMU K Hemy
v CMWP ¢ ofHO CTOPOHLI, W Nt0BLIM APYrUM 4OTOBOPOM
Mexay PaboTHUKOM 1 HaHMaTenem ¢ Apyroid CTOPoHs!,
JeiACTBYIOT NOJIOXeHUs HacTodALlero [loroBopa BMecTe c
npunoxeHuaMu Kk Hemy u CIP,

14.2, Hactoswwii Jorosop He MoXeT BbiTk M3MEHEH Wn
AOMNOAHEH, W HWA 0AHO 06A3aTeNbCTBO MO HEMY He MOXeT
6bITb aHHYIMPOBaHO, KPOME Kak MoCcpeacTBoM
odopmNeHus NUCbMeHHOTo JOKYMeHTa, MOANUCaHHOro
oberMU cTOpOHaMU.

14.3. Bonpockl, He NpeAycMOTPEHHbIE HacToALUM
TPYAOBLIM 4OrOBOPOM, PEryanpyroTca
3aKoHoAaTeNnLCTBOM 0 TpyAe Pecnybnvkn benapycs.

14.4. floroBop, NPUNOXeHWs, M3MEHEHWS W JOMOTHEHUA K
HeMy, MoANUCaHHBIe W NepejaHHble NocpeacTBoM
GaKCUMUNBHOM 1 UHBIX CPEACTB CBA3M, UMeoT
HOPUANYECKYIO CUNY 0 3aMeHbl UX Ha OPUTVIHaNbI.
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14.5 This Agreement is signed in two original bilingual
counterparts, containing English and Russian texts, which
have equal force.

The Agreement becomes valid from the date of signing.

The Employer / HaHumaTens

LLC "SolarWinds MSP Technology”

000 «ConapBrHa3 MCT TexHONOAXKM»
Internatsionalnaya st, 36-2 office 407

Minsk 220030

220030 r.MuHck, yn. VIHTepHauuoHansHas, 36-2, obuc
407.

J.Jongsma

14.5. Hactoawuii Jorosop NognucaH B ABYX NOANMHHBIX
ABYA3bIYHLIX 3K3eMNAAPaX, UMEOLLIUX OAUHAKOBYHO CUNY.

ADFOBOP BCTYNaeT B ClNYy € MOMEHTa NoANMUCcaHuna,

The Employee / PaboTHuk

Zaitsau Aliaksandr / 3aiiyes A.H

personal No./ nu4Hbiit Ne 7465407A001PB8
passport / nacnopt AB2878108

issued 26.08.2014 by Ministry of internal affairs
BhifaH 26.08.2014 Mockosckum POB/J r.bpecTta

3aiues A.H




Employee Proprietary Information Agreement (Belarus)
CornalwleHue o koHbUAeHUManbHoM nHGopmaLun (benapyce)

As a condition of my employment with LLC SolarWinds
MSP Technology (the “Company”), and in consideration of
my receipt of the confidential information of LLC
SolarWinds MSP Technology and its parents, subsidiaries,
affiliates, successors or assigns (individually and
collectively, the “"Company Group”), continued
employment with the Company, and my receipt of the
compensation now and hereafter paid to me by
Company, | agree to the following terms and conditions
of this Employee Proprietary Information Agreement (the
“Agreement”), which shall be effective as of the date set
forthin the signature block ("Effective Date"):

1. Confidential Information.

a.Company Information. In order to advance the
Company Group's interest in protecting its trade secrets
and business goodwill, | agree at all times during the
term of my employment and thereafter to hold in
strictest confidence, and not to use, except for the
benefit of the Company Group, any of the Company
Group's Confidential Information; or disclose to any
person, firm or corporation any of the Company Group's
Confidential Information except as authorized in writing
by the Company’s Board of Directors or equivalent body
if Company does not have a Board of Directors or, if
expressly authorized by the Company's management,
pursuant to a written non-disclosure agreement that
sufficiently protects the Confidential Information. |
understand that “Confidential Information™ means any
information that relates to the Company Group's actual
or anticipated business or research and development,
technical data, trade secrets or know-how, including, but
not limited to, research, product plans or other
information regarding the Company Group's products or
services and markets therefor, customer lists and
customer information (including, but notlimited to,
information related to the Company Group's customers
on whom | called or with whom | became acquainted
during the term of my employment), software,
developments, inventions, processes, formulas,
technology, designs, drawings, engineering, hardware
configuration information, marketing, finances or other
business information. | further understand that
Confidential Information does notinclude any of the
foregoing items that is or becomes publicly known
through no wrongful act or omission of mine or of others
who were under confidentiality obligations as to the item
or items involved or improvements or new versions
thereof. | agree that the Company is not obliged to notify
me on change or cancellation of the commercial secret
regime pursuant to art. 9 of the Law of the Republic of
Belarus of 5 January 2013 No. 16-Z “On Commercial
Secret”

B kauecTse ycnoBus Moeld pabotst B 000 “ConapeuHa3
MCI TexHonomxu” ("OBulecTBO"), @ Takxke ¢ y4erom
nony4YeHns MHOW KoHbuaeHUMansHoW uHdopmauun
000 “ConapeBuHA3  MCI  TexHonogxu” KW ero
yupeguteneit, AOYEpHWX  KOMmMaHwid,  $unnanos,
MPEeMHUKOB UAW NPaBoNPeeMHUKOB (Mo OTAENBLHOCTH
u  Bmecte  uMenywoTca  "[pynna  Obulectsa"),
npogonxawwmx paboty B Obulectse, 1 nonydeHus
MHOW KOMMeHcauuu ceidyac W B JAanbHenllem,
BbIN@4ynBaeMoilt MHe OBlecTBOM, #  NpUHUMAaD
cnegyolwme  yonoswua  Hactoawero CornawleHus
COTPYAHUKOM © KOHQUaeHUMa bHOR WHbopMauun
("CornaleHue"), KoTopoe BCTyMNaeT B CWMAy C AaThi,
ykasaHHoi B 6Gnoke nognuceid ("Adata BCTynneHus B
cuny"):
1. KoHgudeHyuansHoa uHpopMayus.
a.lndpopmauma o6 O6buwecrse. B  uyenax
NpoABMXeHWs WHTepecoB Mpynnel O6llecTeBa B 3auiuTe
CBOMX KOMMepYeckux TaliH u penyTtauuMu Obuiectea A
cornawaroce B noboe BpemMs B TeUeHUE CPokKa Moeid
paboTel W B JanbHelileMm Aepxate B CTpoXaillem
CeKpeTe 1 He UCNONL30BaTh, 33 UCKNKHEHWEM NONB3bI ANS

Fpynnsl  O6wectsa,  nobylo  KOHPUAEHUMANLHYIO
vHpopmauvo  Tpynnel  O6LecTBa;, WM packpblBaTe
n6omy  audy, $upme unu kopriopauuu by

KoHburaeHUMansHyo Hdopmauuio Mpynnel O6uiecTsa, 3a
VCKNOYEHWUEM C/1y4aeB, pa3spelleHHbIX B NUCbMEHHOM
BuAe CoeTom gupekTopos OBUlecTBa UK aHaN0rMHYHBIM
opradom, ecn ObuectBo He umeeT CoBeTa AUPEKTOPOB
WAW eC1W 3TO B NPAMOIA popMe paspelleHo PYKOBOACTBOM
06L4ecTBa B COOTBETCTBUAW C MUCbMEHHbLIM COrNALLEHneM
0 HepasrnaleHuy, KoTopoe B [AoCTaTouHol  Mepe

3aluwaeT  KoHduaeHuManesHyw  wHdopmauuio, A
noHWMar, 4to “"KoHduaeHumansHasa uHbopmauna"
o3HauyaeT by  WHOpMauUui,  KOTOopas  UMeeT

OTHOLIEHME K GaKTUYECKOMY UK OXuaaeMomMy busHecy
WA UCCnedoBaHWAM KW pa3paboTkam, TexHUYeckum
AaHHbIM Tpynnel OBulecTea, KOMMEPYECKUM TaliHam unu
Hoy-xay, B TOM 4YuCAe, HO, He OrpaHUYMBanckE 3TUM, K
WCCNefOBaHUAM, TOBApHbLIM  NNaHaMm  wav  Apyroi
nHGOpMaLWK, Kacalwencas MpoAyKUuMn Win  yonyr u
peiHkos Fpynnel O6ulecTsa B CBA3W C BbILLEYNOMAHYTHIM,
CAWUCKOR KJWEHTOB U WHGOPMaLMK O KAneHTax (B TOM
yucne, HO, He OrpaHuuuBance 3TW, WHOOPMaLWID,
CBA3AHHYIO € kKnMeHTamy Tpynnbl O6WecTsa, K KOTOpbIM A
obpallanca Wim ¢ KoTopbIMM A NO3HAKOMWICH B TeveHue
cpoka Moeli paboTel), nporpamMmHoro obecneveHus,
paspafotok,  u3obpeTeHwid,  npoueccos,  Hhopmyn,
TEXHONOTUIA, IPOEKTOR, YEPTEXEH, TEXHUKI, MHOpMaLUu
0 KOHOUIYpauuu annapatHblx CPeACTB, MapkeTwHra,
duHaHcoB U Apyrold fenosoit uHbopmayun. A Takxe
NOHWMAaK, 4TO KoHbUAeHUWansHas wHopmauus He
BKAlOYaeT & ceba kakue-nnbo w3 BblllenepeumncieHHbIX
NYHKTOB,  KOTOpble  ABASETC WKW CTaHOBATCH
06LIeM3BECTHBIMU HE N0 MApUYvHe MPOTWBONPaBHOID
aelicteus unu BespelcTsus ¢ Moeid CTOpPOHbI UNK CO
CTOPOHBI  ADYrUX nuu, KoTopeie  6biiv  CBA3aHbI
obs3aTeNbTBaMY no cobnioaeHuno



Employee Proprietary Information Agreement (Belarus)
CornaweHue o KoHbuaeHUManbLHoN nHopMauun (benapyck)

b. Former Employer Information. | agree that I will
not, during my employment with the Company,
improperly use or disclose any proprietary information
or trade secrets of any former or concurrent employer or
other person or entity and that | will not bring onto the
premises of the Company Group any unpublished
document or proprietary information belonging to any
such employer, person or entity unless consented to in
writing by such employer, person orentity.

¢. Third Party Information. | recognize that the
Company Group has received and in the future, will
receive from third parties their confidential or
proprietary information, subject to a duty on the
Company Group's part to maintain the confidentiality of
such information and to use it only for certain limited
purposes. | agree to hold all such confidential or
proprietary information in the strictest confidence and
not to disclose it to any person, firm or corporation or to
use it except as necessary in carrying out my work for the
Company consistent with the Company Group's
agreement with such third party.

d. Provision of Confidential Information. After
execution of this Agreement, the Company agrees to
provide me with certain Confidential Information
regarding the Company Group that will enable me to
optimize the performance of my duties to the Company.

2. Inventions.

a. Inventions Retained and Licensed. | have
attached hereto as Exhibit A a list describing all
inventions, utility models, industrial designs, topologies of
integrated circuits, original works of authorship,
developments, improvements and trade secrets that (i)
were made by me prior to my employment with the
Company, (i) belong to me, (iii) relate to the Company
Group's proposed business, products or research and
development and (iv) are not assigned to the Company
hereunder (collectively, “Prior Inventions”); or, if no such
list is attached, | represent that there are no such Prior
Inventions. | agree that | will not incorporate, or permit to
be incorporated, any Prior Invention owned by me or in
which | have an interest into a Company Group product,

KOHOUABHLMENBHOCTW B OTHOLLIEHUI COOTBETCTBYHOLIEro
NpeaMETa WA NMPESMETOR, UK UX YCOBEPLIEHCTBOBaH N
WAK HOBbIX Bepcwid. A cornawainck, 4To O6LecTBO He
06513aH0 YBEAOMAATL MeHA 06 M3MEHEeHWM UM OTMEeHe
pEXMMa KOMMEDYECKOW TaliHbl B COOTBETCTBUM CO CT. 9
3akoHa PecnyBnvkun Benapyck oT 5 aHBapsa 2013 roga Ne
16-3 “O KoMMepyeckoii TaliHe".

6.MHpopmaumsa 6GoiBlero pabortopatens. A
cornalarck, Yto A He 6ygy Bo Bpema moeid paboTel B
06LecTBe HeHagnexalyuM 06pasom Wcnonb3osars UK
packpblBaTh Kaky-n1nbo KOoHGUAEHLMANBHYIO
UHOOPMALMI0O  UAKM  KoMMepdeckue  TaliHbl  1K060ro
npeawecreylollero pabotogatens wnu pabotoaatens no
COBMECTUTENLCTBY WM MHOTO  GU3NYECKOTO  Uan
HOPUANYECKOTO IULE, U YTO H He NpUHeCy Ha TEPPUTOPULD
Fpynnel O6wecTBa N06oR HeonyBAUKOBaHHbIA JOKYMEHT
WK KOHOUABHUMANBHYIO MHPOPMALIMID, NPUHAaAIeXaLLYo
nioboMy TakoMmy paBotopatento, GUIMYECKOMY  uUAw
HOPUAVYECKOMY JIALY, BCAW HE NONYHW Ha 3TO cornacve B8
nvMceMeHHol  gopme  oT  Takoro  paBoTtoparens,
$U3NYLCKOTO UK HOPUAUYECKOTO AL,

B.MiHpopMaLma TPeTbe CTOPOHLL. A NMpu3Hato,
yto pynna OBuiecTBa nonydana u B Gyayuwiem 6Gyaer
noayyats OT TPETbUX UL KOHGUAEBHUMANBHYH WU
cnyxebHYI0 MHGOPMaLVID fipu  ycnoBuW CoBitogeHus
0683aHHOCTI B YacTW coxpaHeHua Mpynnoit Obuiectsa
KOHPUAEHLUNANEHOCTH Takom vHpopMaLun "
WMCNONBL30BaHWA  ee  TOAbKO AR onpeAeneHHbIX
orpaHuueHHbIX Leneid. i cornawarcs XpaHnTk BCIO TakyHo
KOHOUABHLMANBHYIO  UHbOpMaLWMo B CTpOXaiiliem
cekperte W He packpbiBaTe ee AboMy nuuy. Gupme unm
Kopriopauuy, WNKM WCNoNb30BaTh €e, 338 UCKIKYeHVem
CNy4aes, KOrAa 3T0 HeoBX0AUMO NpY BLINOIHEHUM MO
paboTkl Ans OBulecTea B cooTBeTCTBUK C CornalleHnemM
Ipynnel O6LieCTBa € Takoii TpeTkell CTOPOHOI.

r.MpepocrasneHne KoH$UAEHUMANBHOK
nHpopmaumn. loole  MOANMCAHWA  HacTosLlero
Cornaienus O6uiectBo 06a3yeTcs NPeAocTasnTe MHe
OnpeAeneHHyio  KoHQUAEHUMaNbHy UHpopMauuio o
Tpynne ObLecTsa, KoTopas no3sosinT MHe
ONTUMMU3NPOBATL 3QPEKTUBHOCTE BLINONHEHWUA CBOUX
obazaHHocTel neped ObLiecTBOM.

2. U306pemeHus.

a.YpepxuBaembie U NULEH3NPOBaHHbIE
un3o6peTeHun. § Npunarar K HacToALemy AOKyMeHTy B
kauecTee [pUNoXeHUs A NnepeueHs, ONUCkIBAIOLWINIA BCe

n3obpeTeHs, MONe3Hble MOAENM, NPOMBbILINEHHbIE
o6pasubl, TOMONOrUK UHTErpansHbLIX CXEM,
opuruHaneHele  astopckue  pabotel,  paspabotku,

YCOBEPLUEHCTBOBAHUS 1 KOMMEPYECKUE TaliHbl, KOTopbIe
(i) BbiaM caenaHbl MHOI A0 Moeit paboTel B O6uecTse , (ii)
npuHaanexar mHe, (iil) oTHocaTcs k GusHecy, NpoaykUuK
WM HayuHbiM  UcCnejosBaHvam W paspaboTkam,
npeanaraemeim [pynnoit O6uiectsa, u (iv) koTopble He
oTHeceHbl K O6uiectey no Hactoswemy CornaeHuio
(COBMECTHO nMeHyeMbie “MpejLecTeytoume
nsobpeteHus”); WAW, ecau  Takoi  nepeveHL  He
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process or service without the Company’s prior written
consent. Nevertheless, if, in the course of my employment
with the Company, | incorporate into a Company Group
product, process or service a Prior Invention owned by me
or in which | have an interest, | hereby grant to the
Company Group a nonexclusive, royalty-free, fully paid-
up, irrevocable, perpetual, transferable, sublicensable,
worldwide license to reproduce, make derivative works of,
distribute, perform, display, import, make, have made,
maodify, use, sell, offer to sell, and exploit in any other way
such Prior Invention as part of or in connection with such
product, process or service, and to practice any method
related thereto.

b. Assignment of Inventions. | agree that I will
promptly make full written disclosure to the Company, will
hold in trust for the sole right and benefit of the
Company, and hereby assign to the Company, or its
designee, all my right, title, and interest in and to any and
all inventions, utility models, industrial designs, topologies
of integrated circuits, original works of authorship,
developments, concepts, improvements, designs,
discoveries, ideas, trademarks or trade secrets, whether
or not patentable or registrable under copyright or similar
laws, which | may solely or jointly conceive or develop or
reduce to practice, or cause to be conceived or developed
or reduced to practice, during the period of time I am in the
employ of the Company (collectively, “Inventions”), except
as provided in Section 2(f) below. | further acknowledge
that all original works of authorship which are made by
me (solely or jointly with others) within the scope of and
during the period of my employment with the Company
and which are protectable by copyright are “works made
for hire" as that term is defined in the Law of the Republic
of Belarus of 17 May 2016 No. 262-Z "On Copyright and
Related Rights” and the Law of the Republic of Belarus of
16 December 2002 . No. 160-Z “On Patents for Inventions,
Utility Models, Industrial Designs.” | understand and agree
that the decision whether or not to commercialize or
market any Invention is within the Company's sole
discretion and for the Company’s sole benefit and that no
royalty will be due to me as a result of the Company's
efforts to commercialize or market any such Invention,
except when payment is due under para. 3 of article 6 of
the Law of the Republic of Belarus of 16 December 2002 .
No. 160-Z “On Patents for Inventions, Utility Models,

NpuNaraeTcs, 8 3aABAA0, UTO TakUX NpeALlecTByLLAX
nsobpeteHnit HeT. i cornawawcs He BKIOHaTe KW
paspeware BKAKYeHWe Mobbix  NpeawecTByroumnx
M306peTeHNA, MPUHAANEXALLUX MHE, B KOTOPLIX f UMEH
MaTepuanbHyld  3aUHTEPECOBaHHOCTb, B MPOAYKT,
npodecc wmm  yeayry  [pynnel  Ofuwiectsa  6es
npeagapuTENsHOro NcbMeHHoro cornacks Obluectsa.
Tem He MeHee, ec/li B X0/e Moeil paboTel B ObulecTee 8
BKIIOYAKD B NPOAYKT, npouecc wan yonyry [pynnb
ObuwecTsa npeawecTeyoLee n3obpeTeHue,
npuHagnexaiiee MHe WAW B KOTOPOM S WUMEH
MaTepuaneHyr 3auHTepecoBaHHOCTL, A TeM Cambim
npegoctasanto Mpynne O6UECTBE HENCKNIOUNTENRHYIO,
He Tpebylollyl BbiMiaTel aBTOPCKOrO  roHopapa,
MOMHOCTEID OMA3YeHHY, 6e30T3kIBHYI0, beccpouHyio,
nepejasaemyio, NoANEXALLYH nepejade no
cybnuLeH3Ium rnobansHyro NULEH3NIO Ha
BOCTIpOU3BeAeHWe, BLINONHEHWe MpouM3BoAHBIX paborT,
pacnpocTpaHeHue, VCnonHeHne, LEeMOHCTPaLuo,
UMMOPTUPOBaHIME, Npou3BoACTBO, vameHeHwve,
MCNO/b30BaHWe, NPOAAXY, NPeANOKEHNE AN NPOAAKA U
vcnonb3osaHve nobeiM - ApyruM  oBpasoM  Takoro
NpeALIECTBYIOLLEro 306peTeHNS B PAMKAX UK B CBA3W C
WCMOAL30BaHUEM TaKoro U3AENUs, NPoLUecca Uan yonyru,
a TakKe Ha OCyLLeCcTBAeHWE Ha NPaKTUke Moboro MeToaa,
CBSA3aHHOIO C HUMW.

6.NepeycTynka w3obpeTenmid. A cornallaioce
HEMeANeHHO CAenaTb MofHoe NUCLMEHHOE packpbiTue
O6LiecTBy, BAajeTh Ha Havanax AoEepUTENBHOW
COBCTEEHHOCTI ANA UCKNIOUUTENBHOFO NPaga v B Nob3y
O6LiecTBa, U HAcToALMM nepeycTynato ObulecTsy unw
Ha3HauyaemMoMy WM nuLy Bce MOW Npasa, rpasa
COBCTEEHHOCTIA U MaTepyanbHy 3aUHTEPECOBAHHOCTE B
OTHOLWeHUKU MobbiX WU Bex W30BpeTeHwnid, NonesHbIX
Mogenei, NpoMeilneHHbix  06pasuos, TOMONOr A
MHTErpanbHbiX MWKPOCXEM, OpPUIMHaNbHbIX aBTOPCKUX
paboT, pa3paboTok, KOHUEMNLUIA, YCOBePLIeHCTBOBAHUIA,
KOHCTPYKUWIA, OTKPBITWA, WAEH, TOBApHLIX 3HaKOB WK
KOMMEpUEecKX TaiH, He3aBUCUMO OT TOro, MOTYT OHU
BbiTe  3aMaTeHToBaHsl WAWM  33aperucTpyupoBaHsl B
COOTBETCTBUM C ABTOPCKUM NPaBoM WKW aHaNOrMYHBIMK
33aKoHaMu MAW HEeT, KOTopble A MOTY eAWHOANYHO Uav
COBMECTHO 3adymaTe Wnu paspaboTarte WiV NPUMEHWUTE
Ha TMpakTuKe, WAW CNocobCTBOBaTL WX NOABNEHWI,
pa3paboTke WAW NPUMEHEHWIO Ha NMPaKTUKe, B MePUOA, B
TeYeHWe KOTOPOro fi Haxoxyck B wrate ObulecTsa
(coBMecTHO MMEHYIOTCA “W3obperenns”), 3a
UCKIOUEHWEM Clyqaes, MpeaycMoTpeHHblx B pasjene 2
(&) Hixe., Kpome Toro, f NPU3Harw, 4To BCe OpUTnHa/bHbIe
apropckme  paboTkl, KOTOPbIE  BbIMONHEHb MHOA
(eAVHONNYHO MAKU COBMECTHO C ApYrUMi) B pamkax 1 B
nepuog moelt paboTel B O6LIECTEBE, W KOTOPbLIE MOTYT
6biThb  3aliWlUEHbl  3BTOPCKUM  NPaBoM, HABIRKTCA
"paboTamMn No HaliMmy", Kak 3T0T TepMuH onpejeneH B
3akoHe Pecny6auku Benapyce ot 17 mas 2016 Ne 262-T
"O6 aBTOPCKOM NpaBe W CMeXHbIX Mpasax’ 1 3akoHe
Pecnybnuku Benapycs ot 16 gekabpa 2002 r. Ne 160-3 "0
nateHtax Ha u3obpeTeHws, NOME3HLIE MO, 7



Employee Proprietary Information Agreement (Belarus)
CornatueHue o KoHoUAeHLansHo nHbopmauun (benapychb)

Industrial Designs.” In this case the Company pays me for
creation and, if applicable, for use of an invention, utility
model or industrial design. The payment shall be the same
as the minimum as established by the legislation of the
Republic of Belarus as of the date of creation of an
invention, utility model or industrial design.

c. Inventions Assigned to the United States. | agree
to assign to the United States government all my right,
title, and interest in and to any and all Inventions
whenever such full title is required to be in the United
States by a contract between the Company Group and the
United States or any of itsagencies.

d.Maintenance of Records. | agree to keep and
maintain adequate and currentwritten records of all
Inventions during the term of my employment with the
Company. The records will be in the form of notes,
sketches, drawings and any other format that may be
specified by the Company. The records will be available to
and remain the Company’s sole property at alltimes.

e. Patent and Copyright Registrations. | agree to
assist the Company, or its designee, at the Company's
expense, in every proper way to secure the Company's
rights in any Inventions and any copyrights, patents, mask
work rights or other intellectual property rights relating
thereto in any and all countries, including, but not limited
to, the disclosure to the Company of all pertinent
information and data with respect thereto, the execution
of all applications, specifications, oaths, assignments and
all other instruments that the Company deems necessary
in order to apply for and obtain such rights and in order to
assign and convey to the Company, its sUCCessors, assigns,
and nominees the sole and exclusive rights, title and
interest in and to such Inventions, and any copyrights,
patents, mask work rights or other intellectual property
rights relating thereto. | further agree that my obligation to
execute or cause to be executed, whenitisin my power to
do so, any such instrument or papers shall continue after
the termination of this Agreement. If the Company is
unable because of my mental or physical incapacity or for
any other reason to secure my signature to apply for or to

NpoMblLLIeHHbIe 06pasLbl”, A MOHUMA W COMNALLaKCs ¢
TemM, 4TO peweHue 06 opraHuzauuu  cepuidHoro
NpoOW3BOACTBA M MpoAaXe Ha poiHke  oboro
M306peTeHUA HaxOAWTCA Ha MOAHOM  YCMOTPEHUW
O6LecTBa U CKAYMTENLHO B nHTepecax ObliecTea, 1
YTO MHE He NOoNarakTea HUKakue asTopckie roHopaps! B
pesynbTate ycunuii  ObujectBa B OpraHmM3auuu
CepUItHOTO NPOKU3BOACTBA U NPOAAXMA Ha pbiHKe Nto6oro
Takoro W3obBpeTeHus, Kpome cydaes, KOrpa onnava
aBTOPCKOrO roHOpapa Npov3BoAUTCA B COOTBETCTBUN C 1,
3 ¢TaTeu 6 3akoHa Pecny6nuku Benapyce ot 16 gexkabps
2002 r. Ne 160-3 "O naTeHTax Ha n3obpeTeHus, NonesHoie
Mojenu, npoMeilineHHsle obpasusl”. B 3ToM Cnydae
O6WecTBO NAaTUT MHE 33 Co3AaHWe W, ecin 370
NPUMEHUMO, 33 UCNONb30BaHUE U306peTeHUR, NONE3HO
MoZenn uau NpomMbiluneHHoro obpasua. Onnara AomkHa
BLITb Takoi e, Kak MUWHUMYM, YCTaHOBNEHHbLINA
3aK0OHOAATENBCTBOM Pecnybnukun Benapyck no
COCTORHWID Ha AaTy co34aHua usobpeTeHws, NoaesHou
MoZenw Wiu NpoMeIlnexHoro obpasua.

B. M3o06peTeHus, nepeycrynaemsie
CoeguHeHHbiM WTaTam. A cornawarce nepeyctynuie
npasutenbcTey CoeauHeHHbIX LLITaToB Bce moe Npaso,
npaso CoBCTBEHHOCTH u MatepuansHyo
3aUHTEPEeCOBaHHOCTE B OTHOWeHWW io6bix WU BCeX
u306GpeTeHnii, eciv Takoe NoaHoe rMpaso coGCTBEHHOCTH
Tpebyetca B CoeAuHeHHbIX LLiTaTax no AOToBOpY MeXay
rpynnoit O6uwectsa v CoeguHeHHsIMKW LLTaTaMu wan
NHOBBIM UX yHpeXxaeHuem.

r. BegeHue 3anuceid. A cornawatwce Aenate U
BeCTV COOTBETCTBYHOLIWE W TEKYLUWME 3anuch Mno BCem
n3obpeTeHUaM B TeueHwe cpoka moel pabotel B
O6ujectse. 3K 3anucd ByayT BbINONHATECA B BUje
3aMETOK, 3CKU30B, PUCYHKOB 1 nioboro Apyroro opmMarta,
KOTOpbLI MOXET 6biTh onpegened O6LlecTBOM. 3anncu
GyayT AOCTYNHLI W OCTAOTCR  WCKAOUATENBLHON
coBcTBEHHOCTRI0 O6LLecTBa Ha NOCTOAHHOW OCHOBE.

A.PerucTpauvsa naTeHdTa U aBTOPCKOro npasa.
§ cornawarmcs nomMorate Obuwlectsy wan  ero
ynosHoMoueHHoOMy /WLy 33 cueT Obwectsa no6bim
Hagnexalum obpazom B obecneveHun npae ObuwecTsa
Ha nlobble W306peTeHua WU nobble aBTOpckWe npasa,
npaBa Ha NarteHThl, ApOMbILIeHHble 0Bpasubl Wan
Apyrue npaga  WHTEANekTyanbHOW  CoGCTBEeHHOCTY,
CBfI3aHHbIe € HUMY, B N10BLIX 1 BCex CTPaHax, BKNOYasA,
HO, HEe OrpaHUuMBasck 3TUM, packpsitue OBecTsy Brei
oTHOCAUlelca K Aeny wHpopmMauuu 1 AaHHbIX N0
OTHOLIEHMIO K BbilUEYNOMAHYTOMY, BbINONHEHWE BCeX
3asB0OK, CneuuoukaLuii, 3asseHui, 3a/aHuii 1 BCex
APYrUX  AOKYMEHTOB, KoTopble O6llectBo  cHuUTaet
HeoBXoANMBIMIA AN TOT0, UToBb!I 06pPaTUTLCA U MONY4NTE
Takue npaga, a Takke ANA TOro, YT0Bbl Ha3HAuUTL W
nepejars O6uiecTBy, ero npeeMHUKam,
NpaBonpeeMHuKamM ¥ ynonHoMoueHHbIM eauHCTBeHHOe
W UCKAIYUTENbHOE MpaBo, npaeBo CoBCTBEHHOCTW W
MaTepuanbHylo 3auMHTepecoBaHHOCTL B  OTHOLUEHWK
Takux W3oBpeTeHuit, a Takxe Mobble asTopckue npasa,
(paBa Ha MaTeMThl, MPOMbILNEHHbE 06pas
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pursue any application for any Belarus or foreign patents
or copyright registrations covering any Inventions or
original works of authorship assigned to the Company as
above, then | hereby irrevocably designate and appoint
the Company and its duly authorized officers and agents
as my agent and attorney in fact, to act for and in my
behalf and stead to execute and file any such applications
and to do all other lawfully permitted acts to further the
prosecution and issuance of letters patent or copyright
registrations thereon with the same legal force and effect
as if executed by me.

f. Exception to Assignments. | understand that the
provisions of this Agreement requiring assignment of
Inventions to the Company do not apply to any Invention
that | have developed entirely on my own time without
using the Company's equipment, supplies, facilities, trade
secret information or Confidential Information (an "Other
Invention”) except for those Other Inventions that either
(i) relate at the time of conception or reduction to practice
of such Other Invention to the Company's business, or
actual or demonstrably anticipated research or
development of the Company or (ii) result from any work
that | performed for the Company. | will advise the
Company promptly in writing of any Invention that |
believe constitutes an Other Invention and is not
otherwise disclosed on Exhibit A. | agree that | will not
incorporate, or permit to be incorporated, any Other
Invention owned by me or in which | have an interest into
a Company Group product, process or service without the
Company's prior written consent. Notwithstanding the
foregoing sentence, if, in the course of my employment
with the Company, | incorporate into a Company Group
product, process or service an Other Invention owned by
me or in which | have an interest, | hereby grant to the
Company Group a nonexclusive, royalty-free, fully paid-
up, irrevocable, perpetual, transferable, sublicensable,
worldwide license to reproduce, make derivative works of,
distribute, perform, display, import, make, have made,
modify, use, sell, offer to sell, and exploit in any other way
such Other Invention as part of or in connection with such
product, process or service, and to practice any method
related thereto.

Apyrue npaBa  WHTENEKTYaNbHOW  COBCTBEHHOCTH,
cBA3aHHbIE ¢ HUMU, § Takke Corfawawcs, 4To Moe
ofifzarensCTBO MO COCTaBNEHWD  MAW  NOMOWW B
COCTaBNeHWW, ecan 370 B MOWX cwnax, nboro Takoro
AOKYMEHTE U JOKYMEHTOB A0/KHO OCTaBaTbCA B CUE U
nocne npekpawieHns AelcTBus HacToALero
Cornawenus, Echm OBLLeCTBO He B COCTOSIHW 13-3a MOENR
YMCTBEHHOM UK HU3UHECKoit HeAeecnocobHOCTY A o
o600 ApYroit NPUYUHE NONYHUTE MOK NOAMNCE, YTO6bI
0BpaTUTLCA € 3asBneHuemM UM paccMoTpetks Awboe
3agBfeHUe B OTHOWeHUKM nBbix Benopycckux wim
3apybexHbIX NaTeHTOB WAW PEerncTpaunn  aBTOpCKUX
npae, oOxBaTuiBaOWMX Mobbie  u306pereHus W
opurMHanbHble  astopckue  paboTel,  NepeAaHHbIX
ObulecTBy, Kak YyKasaHo Bbllle, TO A H3CTOALUM
6e3803BPATHO YNOAHOMOUMBAKD W HazHayalo ObuiecTeo
W ero ynoAHOMOYEHHbIX NPeACTaBuTeNel W areHTos B
Ka4ecTBe MOEro areHTa W 4OBEPEHHOTO U3, HTOBbI OHK
JeficTBoBanu BMECTO MeHs W OT MOEro WUMeHWu B
cocTaBneHun W nogade nobbix  TakMx 33anBOK W
BLINOAHANAM MOGBIE  WHBIE pa3pellieHHble  33KOHOM
feiicTBUR ANA AanbHeilero paccMoTpeHus W BblAaqn
MaTeHTHBIX TPaMoT UK asTOPCKUX PerucTpauuii B cBsA3u
€ BLILIEYNOMAHYThIM, MMEIOLLIUX TaKYH Xe puandeckyro
cuny u geicteure, kak e Bbi OHU BbINM BbINONHEHD
MHOIA.

e. MckniwyeHne K nepeycrynkam. f NoHUMat,
UTO nonoxeHus Hactosuwero CornaweHus, Tpebytouime
nepeycTynku wusobpetennii B agpec Obulecrsa, He
rpuMeHumMsl K no6oMy u3o6peTeHuto, koTopoe A
pa3spaboTan nonHocTbio B cBoe cBoBoAHOE Bpems bes
WMCNoNL30BaHWA o6opyAoBaHUA, pacxoAHbIX
MaTepuanos, OBBLEeKTOB, KOMMEpYEeCKoW TalHbl wan
KOHGUAEHUMANEHOR UHGOpMaLMK Ofuwecrsa ("Mpoyee
WzobpeteHue”), 33  UCK/IOYEHMEM  Tex Mpouunx
M3obpetenuid, koTopbie (i) Ha MOMEHT 3alyMku Wan
ripyuMeHeHua Ha npakTuke Takoro MNpoyero M3obpereHun
OTHOCUAUCE K BusHecy O6LecTBa, MK K GakTUYeckum
UNWM  AOK3zyemo OXWAAeMbIM  WUCCAEAOBaHWAM UK
pazpaborkam Obiiectsa win (i) ABNAOTCA PE3YNLTATOM
no6oii paboTel, KOTOPYH 51 BbIMoAHMA Ana ObulecTsa. A
Gyay coobiiate O6wectsy He3amMeIUTENLHO B
nuckMeHHoi Gopme o nioboM n3obpeTeHur, KOTOpoe, No
MoeMy MHeHur, npeactasnser  co6oid  [podee
M3o6peTeHue W WHbIM 0bpasom He packpbiBaeTcs B
Mpunoxeruu A. f cornawaiocs, YTo s He Gyay sknuats
WiM  AaBaTb  paspelleHve Ha  BKIOYEHUE  NHBOro
Mpouero VizobpeTeHus, KOTOPoe NPUHAANEXIT MHE UK
B KOTOPOM Al UMEI0 MaTepUaibHYH0 3aHTePeCcoBaHHOCTL,
B NPOAYKT, Npouecc wau ycnyry Mpynner O6ujecrsa 6e3
npeABapUTENLHOTO MUCLMEHHOTO COrNacKs ObuiecTsa.
HecMoTps Ha BILLEWSNOXEHHOE MpeANoXeHne, ecin B
xoge moeit pabotel B O6LECTBE A BKAOYY B MPOAYKT,
npouecc unu  ycayry pynne Obujecrsa [lpouyee
W3o06peTenHue, NpuHaanexaliee MHe, WK B KOTOPOM Y
MEHS eCTh MaTepuanbHas 3aWHTepPECOBaHHOCTL, A TEM
cameimM npejoCTasns Mpynne ObLlecTBa
HEUCKIOUUTENLHY0,  He  Tpebywowylo  Bbinaat
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3. Loyalty.

| agree that, during the term of my employment with the
Company, | will be loyal to the Company and its interests.
Specifically, during the term of myemployment:

a.l will disclose to the Company all corporate
opportunities known to me related to the business of the
Company Group;

b.l will not engage in any other employment,
occupation or consulting-related to the business in which
the Company Group is now involved or becomes involved
during the term of my employment; and

c. | will not undertake the planning of any business to
compete with the Company Group or any salicitation of the
Company Group's clients or employees for any purpose
that would harm the Company’s interests.

4, Solicitation of Employees.

| agree that for a period of one (1) year immediately
following the voluntary or involuntary termination of my
relationship with the Company, | will not, either directly
or indirectly, salicit, induce, recruit or encourage any of the
Company Group's employees to leave their employment,
or hire or take away such employees, or attempt to solicit,
induce, recruit, encourage, hire or take away employees of
the Company Group, either for myself or for any other
person orentity.

5. interference.

| agree that during the course of my employment and for
a period of one (1) year immediately following the
voluntary or involuntary termination of my relationship
with the Company, | will not, either directly or indirectly,
interfere with the Company Group's customer
relationships, including those customers with whom | had
contact or knowledge and including any other customers
that were customers of the Company Group during my
employment. Duringthe same period | agree that | will
not disparage or in any way criticize the Company Group
and/or its supervisors, employees, directors, investors,

aBTOPCKOr0  roHopapa,  MOAHOCTBI  OnfadeHHyH,
6€30T3bIBHYIO, 6eccpoUHy, nepeaasaemyio,
noanexailylo nepegade no cybauueHsuu rnobansHyto
NWLEH3MI0  Ha  BOCNpou3BeAeHve,  BbINONHEeHWe
npow3BoAHbIX PpaboT, pacnpocTpaHeHune, WCNonHeHue,
AEMOHCTPALMI,  WMNOPTUPOBaHWe,  MPOM3BOACTBO,
W3MEHeHWe, WUCNONL30BaHWe, MPOoAaxy, NpeanoxeHue
AN NPOAaXM W UCrONb30BaHue  Aw6bIM  ApYyruM
obpasom Takoro MNpoyero M306peTeHns B pamMkax wiv B
CBA3M C MCMONB30BaHWMeM Takoro U3geua, npoLecca wiv
YCNyriA, a Takxe Ha OcylecTENeHWE Ha npakTke nwboro
MeTOoAa, CBA3AHHOIO C HUMMK.

3. MpedaHHOCME.

f cornalaroc, YTo B TeYeHWe Cpoka Moeil paboTel B
O6LwecTBe 2 Byay npejan ObLiecTsy 1 ero uHTepecam.
B uacTHOCTW, B TeueHWe cpoka mMoeli paboThl:

a. A packporo ObutectBy BCE KOpnopaTvBHbIE
BO3MOXHOCTY, W3BECTHLIE MHe, (BA3aHHble C
BusHecom Ipynnel O6ulecTsa;

6. § He Byay 3aHWMaTbCA MoGoii Apyrol TpyA0BoW
AEATENBHOCTHIO, npodeccueit nnu
KOHCYNbTUPOBAHUEM, CBA3AHHLIMK C BusHecom, B
KoTopom pynna Ob6uiecTea y4acTeyeT B HacToslLee
Bpems unu Gy/eT yuacrBosaTk B Teuerie cpoka Moel
paboTbl; a TaKxe

8. fl He Byay 3aHUMaTbCs NNaHuposaHuem no6oro
6u3Heca, u4ToBbl  KOHKypupoBatk ¢ [pynnoii
O6uiecTsa, WAWM  aruTMpoBare  KNWEHTOB  WIW
coTpyaHvkos Mpynnel O6luecta A4ns ntobbix Lened,
koTopble 6kl HaHecu yilepb uxtepecam ObulecTsa.

4.Azumayua CompyodHUKOe.

fl cornaluarck, 4TO B TedeHne ogHoro (1) roaa,
HerocpeACTBEHHO Ceytoulero 3a A06poBoNbHBIM WK
MPUHYAUTENBbHBIM NPeKpaLeHneM Moux OTHOLIEHWI C
06LecTBOM, A He Byay HerocpeacTBeHHo Nnbo
KOCBEHHO, arMTUPOBaTh, NOBYXKAaTk, NPU3LIBaTE WK
NPOBOLMPOBaTH Kakux-nGo COTPYAHWKOB Mpynnbl
O6LLecTBa DCTAaBUTL CBOKW paboTy, MW HAHUMaTL UK
YBOAMUTE Takux COTPYAHUKOB, WK NbITaTLCA arUTUPOBATL,
nobyxAaTh, NPU3sLIBaTh, NPOBOLWPOBATL, HAHUMATL UNN
YBOAUTE COTPYAHUKOB Mpynnebl O6ujectsa Ans ceba unu
ans no6oro Apyroro GUMHECKoro Ui pranHeckoro
nuua.

5. Mewaroujue deiicmeus.

9 cornawaick, YTo BO Bpemsa Moei paboTsl U B TeveHue
ogHoro (1) roAa, HenoCpeAcTBEHHO CAeAyloliero 34
A0BPOBONBHEIM WAV MPUHYAUTENBHBIM NpeKpalieHnem
MOUX OTHoweHuit ¢ O6ujectsom, § He 6yay
HEernoCpeACTBEHHO NGO KOCBEHHO MeLlaTk OTHOLIEHWAM
¢ knuveHTamu Tpynnel O6uiecTsa, B TOM Yucne ¢ Temu
KNMEHTaMKW, C KOTOPbLIMW Y MeHsi BblNM KOHTaKThl Wan
3IHAKOMCTBA, W NoBLIMKA APYTUMK KAWEHTaMI, KOTOpPblE
Boinn kaveHTamu pynner Obulectea BO Bpems MOE i
pa6oTbi, Ha 3TOT e Nepuoj a Corialliarck, HTo He 6
NPUHWXETE  WAW  KakuM-1n6o 06pasoM KpUTUKOBATH
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products, services, or technology. Nothing in this
Agreement prohibits me from reporting possible
violations of law or regulation to any governmental
agency or entity, or making other disclosures that are
protected bylaw.

6. Covenant Not to Compete.

a.| agree that during the course of my employment
and for a period of one (1) year immediately following the
voluntary or involuntary termination of my relationship
with the Company, | will not, either directly or indirectly, (i)
serve as an advisor, agent, consultant, director, employee,
officer, partner, proprietor or otherwise of, (i) have any
ownership interestin (except for passive ownership of one
percent (1%) or less of any entity that is publicly traded or
(iii) participate in the organization, financing, operation,
management or control of, any business that competes
with the Company's business as conducted by SolarWinds
N-able and LogicNow during or before the course of my
employment with the Company ("Competing Business”).
For the avoidance of doubt, Competing Business shall
include, without limitation, the design, development,
marketing, selling and support of ITSM solutions
(regardless of the delivery of such solutions) designed for
remote management and monitoring, professional
services automation, risk intelligence and backup &
disaster recovery. The foregoing covenant shall cover my
activities in every part of the Territory. “Territory” shall
mean (i) the city in which the office where | primarily
worked is located, (ii) the region in which | worked; (iii) all
other parts of Belarus and (iv) all other countries of the
world; provided that, with respect to clauses (iii) and (iv),
the Company Group maintains non-trivial operations,
facilities, or customers in such geographic area prior to the
date of the termination of my relationship with the
Company.

b. | acknowledge that my fulfillment of the obligations
contained in this Agreement, including, but not limited to,
my obligation neither to use, except for the benefit of the
Company, or to disclose the Company Group's
Confidential Information and my obligation not to
compete contained in subsection 6 above, is necessary to
protect the Company Group's Confidential Information
and to preserve the Company Group's value and goodwill.
| further acknowledge the time, geographic and scope
limitations of my obligations under subsection 6 above
are reasonable, especially in light of the Company Group's
desire to protect its Confidential Information, and that I will
not be precluded from gainful employmentiflam

fpynny O6ulectBa W / unM ee  PYKOBOAWTENEN,
COTPYAHUKOB, AVPEKTOPOB, WHBECTOPOB, TOBapbl, yoyru
unn TexHonormu. Hudto B HacToswem CornalieHun He
3anpeLyaer MHe coobuiaTb 0 BO3MOXHBIX HapyLIEHWAX
3aKoHa WAKW NOCTaHOoBAeHUs NtoBoMy rocyAapCTBEHHOMY
opraHy Wnu pUANMYECKOMY AUy, WAK Aenate Apyrue
pa3obnayeHus, KOTOPLIE OXPAHAKTCA 33KOHOM.

6. 06A30MeNLCME0 He yHacmeosams 8 KOHKypeHyuu.

a. A cornawaiock, YTo BO Bpems Moeh paboThl U B
TedeHue ogHoro (1) roaa, HeNoCpeACTBEHHO CNEAYHOWErD
3a [06pOBOLHBIM wnu MPVHYANTENBHBIM
npekpaleHuenM Moux oTHolweHWA ¢ O6ulecTBOM, a He
byay HenocpeacTeeHHo nubo kocBeHHo (i) Cayxute B
Ka4yecTBe COBETHWKA, areHTa, KOHCY/bTaHTa, AMpPeKTopa,
COTPYAHWKa, ChyXallero, rnapTHepa, Brajenbla wuau, B
NpoTUBHOM cayuae, (i) uMeTs Kakyo-nubo fonto B (kpome
NaccUBHOro Npaea cobCTBEHHOCTY Ha 0AUH NPOoLEeHT (1%)
WAW MeHblUe B Kakom-n11ubo npeanpuaTUKM, KoTopoe
ABNAETCH aKLMOHEDPHBIM 0BLLIEeCTBOM OTKPLITOTO TUNa UK
(i) ywacreoBaTb B oOpraHuzauuu, GUHaHCUpoBaHWUK,
pabote, ynpaeneHun uiu KoHTpone Jsoboro 6usHeca,
KOTOPLIA KOHKypUpYyeT ¢ AeaTenbHoCTbi0 O6uiecTsa,
Hanpumep, 6uzHec komnawmit  “ConapBuHas"  u
“NomskunkHay" Bo BpeMsi WA A0 Hadana nepuoja Moei
pabotel B O6uwecrse ("KoHkypupyloliwid BusHec"). Bo
uzbexaHne  coMHeHwnid,  KoHkypupyloujnia  BuaHec
BkAOYaeT B cebs, 6e3 orpaHU4eHus, NPOEKTUpOBaHWe,
pa3paboTky, MapKeTWHF, MPOAaXW W CONpOBOXAEHWE
peweHwiha B8  cpepe  ynpasneHus  UT-ycnyramu
(He3aBMCUMO OT NPeAOCTABNEHUA Takux peLlueHuii),
npe/dHasHaqeHHble A8 yAaneHHOro ynpasneHusa 1
MOHUTOPUHIA,  NpodeccMoHansHON  aBTOMaTU3aLK
yenyr, paseefbiBatenHan UHGOpMaumMa AnA ynpasnesua
pUCKamu W pe3eps W aeapuiiHee BOCCTaHOB/EHUE.
BoiluensnoxeHHoe 00A3aTenbCTBO OXBaTbiBaeT MO0
AeaTensHocTk B A6oit yacTy TeppuTtopuw, "Tepputopua”
o3Hauaer (i) ropod, B KOTOPOM Haxoautcs oduc, rae s
pa6otan nepeoHadyaneHo, (i) o6nacts, B KaTOpOR #
pabortan; (iii) Bce ocTanbHele yacty benapycu wn (iv) sce
Apyrve CTpaHbl MWPa; NpU YCN0BWUY, YTO B OTHOLWEHWM
nyHkToe (i) w (iv) Tpynna ObulectBa coxXpaHser
HeTpusManbHele orepauyuy, 06bekTbl UKW KIMEeHTOB B
TaKoi reorpaduyeckoll 30He o AaThl NPpeKpalLeHua Monx
OTHOLWEH KA ¢ OBULecTBOM.

6. fl NpU3Hal0, YTO MOe UCMoNHeHWe 06a3aTensCTs,
coaepxalyuxca B HacTosueM CornalleHun, B TOM HKucie,
HO, HE OrpaHWuMBanc 3TUM, Moe 06s3aTensCTeo He
WCMONL30BaTh, 33 WCKAYEHWEM KpOMe WHTepecos
ObuwiecTea, MM He PacKpbiBaTb KOHOWABHLMWANLHYHO
undopmauuio  Fpynnel  O6uiecTsa, a Take Moe
06A3aTeNLCTBO  He  y4acTsoBaTb B KOHKypeHuuw,
cofepxalujeecs B NyHKTe 6 Bbille, HEOBXOAUMO AN
3aWMTE KOHGWABHLMANEHOW  uHGOpMaumn  Tpynns
O6LecTBA W COXpaHeHus AOCTOMHCTBA W AeNoBoi
penytauuyt Mpynnbl O6LiecTBa. A Takxe OCO3Ha, 4TO
BpEMEHHbIE, reorpaduueckne orpaHuyeHus "
orpaHuueHss  Macwtaba  Moux  0BA3aTesbe
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obligated not to compete with the Company Group during
the period and within the Territory as describedabove.

c. This Agreement is understood to be clear and
enforceable as written and is executed by both parties on
that basis. However, should | later challenge any provision
as unclear, unenforceable, or inapplicable to any
competitive activity that | intend to engage in, I will first
notify the Company in writing and meet with a Company
representative and a neutral mediator (if the Company
elects to retain one at its expense) to discuss resolution of
any disputes between the parties. | will provide this
notification at least fourteen (14) days before | engage in
any activity on behalf of a competitor of the Company Group
or engage in other activity that could foreseeably fall within
a questioned restriction. The failure to comply with this
requirement shall waive my right to challenge the
reasonable scope, clarity, applicability, or enforceability of
the Agreement and its restrictions at a later time. All rights
of both parties will be preserved if this requirement is
complied with even if no agreement is reached in the
conference. | further agree that during the term of the
restrictions in this Section 6, | shall promptly inform the
Company in writing of the identity of any new employer or
client and a description of any services to be rendered to
that party, and will communicate my cobligations under this
Agreement to such party, which shall include providing
such party with a copy of this Agreement.

7. Returning Company Documents, etc.

| agree that, at the time of leaving the employ of the
Company, | will deliver to the Company (and will not keep in
my possession, recreate or deliver to anyone else) any and
all devices, records, data, notes, reports, proposals, lists,
correspondence (including emails), specifications,
drawings, blueprints, sketches, materials, equipment,
other documents or property, or reproductions of any
aforementioned items developed by me pursuant to my
employment with the Company or otherwise belonging to
the Company Group, its successors or assigns, including,
but not limited to, those records maintained pursuant to
Section 2(d). Inthe event of the termination of my
employment, | agree to sign and deliver the "Termination
Certification” attached hereto as ExhibitB.

COOTBETCTBMI C Naparpagom b Bbille SABAAKOTCA
pasymHbiMy, ocobeHHO B cBeTe xenaHws [pynnb
ObuiecTBa  3aWMLaThL  CBOKW  KOHQUAEHLMaNbHY
WHOOPMALIMKD, U YTO MHE He ByayT MewaTs B paboTe 3a
BO3HarpaxaeHue, ecnin i 06fA3aH He y4acTBoBaTh B
KOHKYpeHUuui ¢ [pynnoit Obulectea B8 nepuoj W B
npegenax TeppuTopuK, Kak ofncaHo Bbille,

B. Hacrosujee CornaweHue TMOHWMaETCA  Kak
OTHETNNBOE 1 MNOANEXaLLee NCNOAHEHNIO, KaK HanucaHo,
W KUCNOAHARTCA 06erMy CTOPOHaMIK Ha 3TOW ocHoBe, Tem
HEe MeHee, eCNW B JanbHeliieM 8 AO/MKEH OCMOPUTL
N060E NONOXKEHWE, Kak HeOTYeTAUBOE, He UMelllee
3aKOHHOW  CUABL  WAW  HeMpumeHumoe K Nroboi
[eATENLHOCT  KOHKYPEHTOB, KoTopoil A cobupatocs
3aHMMAaTLCA, A cHadvana yeegomnio  O6ulectBo B
NMACbMEHHOW (OpMe 1 BCTPeYyCh C MpejcTaBuTenem
Obuwectea W HeWTpanbHLIM - NOCpejHUKoM  (ecnu
06LecTBO pELNT YAEepXWBaTe Takora 3a (BOW c4er),
yTobbl 0BCYAUTL pa3spelleHne NbbiX CNopos Mexay
cTopoHamu. f NpejocTaBNK Takoe yBejomneHue, Mo
KpaliHell Mepe, 33 HYeTelpHaauate (14) aHen, npexae Yem
A 33lMyck Kakol-nwbo feaTenbHoCTbio  OT  WMeHU
koHkypeHta [pynnel OBUlecTBa unuM 3aliMycs Apyroi
[eATeNbLHOCTLH, KOoTopas Morfa 6kl npeackasyemo
nonacts MNoj OrpaHuyeHue, ABNAIOLIEECA MNPeAMETOM
cnopa. HeBwinonHeHwe 3toro TpeboBaHwus aHHyNUpyeT
MO€ Mpagc OCNapueath pasyMmHble Npejesbl, ACHOCTH,
NPUMEHUMOCTE  WAWM  MpUBEAEHWA B UCNOJHEeHWe
CornawieHus W ero OrpaHuYeHus B fAankHeliem. Bee
npasa obeux cTopoH OYAyT COXpaHeHbl, ewid 370
Tpe6oBaHve cobniojaetcs, Aaxe eciu Npu BCTpeye He
6yseT JOCTUrHYTa AOFOBOPEHHOCTL. Kpome Toro, 8
COrNalatock, YTO B TeYeHWe Cpoka  JAeicTeuA
orpaHudeHnid B 3Tom Passene 6 s He3aMepIUTeNbHO
npegoctaenio O6UWecTBY B MWCbMEHHOR  dopme
pekBu3UTL NHo60oro HoBoro paboToaaTend WK KINeHTa
onucaHie IBbIX YCayr, OKasniBaeMbiX TaKOW CTOPOHE, a
Takke MpovHGOPMUPYID Takyw CTOpPOHY O CBOWX
obazaTenbCTBax no HactosuemMy CornalieHuio, KoTopsle
AOMKHBI  BKAOYATL NPeAoCTaBNeHue Takoi CTopoHe
konuu Hactoswero CornatueHus,

7. Bozepam dokymenmos Obujecmea u m.o.

Al cornawarck, YTo Ha MOMEHT YBOSIbHEHWS 13
O6uiectsa a nepegam O6wecrsy (1 He Byay UMETb B
CBOEM PaCcropsikeHUK, BOCCO3aBaTb WK NPeAoCcTasinaTh
xomy-nubo ellje) nobele v Bce YCTPOWCTBEE, 3anucy,
A3HHbIE, 3aMETKW, OTHEThI, NPeANOKEeHUA, CIUCKHY,
nepenucky (BKOYas coobLLeHWs No 3NeKTPOHHOM
nourte), creuudukalm, HepTexu, CBETOKONUK, ICKU3bI,
matepuansl, 0bopyaoBaHue, Apyrue JoKyMeHTsl Uan
VIMYLLIECTBO, WAK KOMUW M06bIX BbILLEYOMAHYTHIX
31eMeHTOB, pa3paboTaHHbIX MHOW B COOTBETCTBUAM C
ycnoBuaMK Moeld pa6oTel B O6LLECTEE WK UHBIM
o6pazom npuHagnexaline pynne O6LiecTea, ee
NpeeMHUKaM UAK NPasonpeemMHuKam, B ToM YUcne, Ho,
HE OrpaHUYMBasnCe 3TUM, Te 38MNUCK, KOTopsIe BeAyTca
CODTBETCTBIY C pasgenom 2 (r). B cnyyae yBONbHEHUMA
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8. Further Assurances; No Conflict.

| agree to execute any proper oath or verify any proper
document required to carry out the terms of this
Agreement. | represent that my performance of all the
terms of this Agreement and my employment with the
Company does not and will not breach any agreement
between me and any other employer, customer, person or
entity. | have not entered into, and I agree | will not enter
into, any oral or written agreement in conflict herewith.

9. Technology Audit Rights.

The technology audit rights set forth in this Section are in
addition to any generally applicable policies of the
Company and apply to the extent the Company has
provided me access to Company Group-owned technology
and services in the course of my engagement, and not to
any technology, services, or data that are my sole
property (“Personal Property”) and not used for Company
Group purposes; provided that with respect to Personal
Property used by me in the course of performing services
for the Company, the Company shall have audit rights,
but (i) such audit rights shall apply only to applications
and information that are related to the Company Group's
operations, and (ii) | will be entitled to reasonable notice
and the right to be physically present during any review of
such Personal Property.

a.Company Ownership of Technology, Data. |
acknowledge that | have no reasonable expectation of
privacy in any computer, technology system, email,
handheld device, phone, voicemail, or documents that are
used to conduct the business of the Company Group. All
information, data, and messages created, received, sent, of
stored in these systems are, at all times, the property of the
Company. As such, the Company has the right to audit and
search all such items and systems, without further notice
to me, to ensure that the Cornpany Group is licensed to use
the software on the Company Group's devices in
compliance with the Company Group's software licensing
policies, to ensure compliance with the Company's policies,
and for any other business-related purposes in the
Company Group's sole discretion. | understand that | am
not permitted to add any unlicensed, unauthorized, or
non-compliant applications to the Company Group's
technology systems, including, without limitation, open
source or free software not authorized by the Company
Group, and that | shall refrain from copying unlicensed

Cornawancs NOANACAaTbL U NPejocTaBnTh
"CBUALTENLCTBO 06 YBONBHEHW", NpUAaraeMblil HUXE B

MNpunoxeHun B.

8. AansHeilwue 3a8epeHun.

fl cornalarct BbINOAHATE Nt06oe COOTBETCTBYIOLLee
3aaBNeHue WA NPoBepsATL N0Bo COOTBETCTBYRLLNIA
NOKYMEHT, HEOBX0ANMBIN ANs BEINONHEHWUS YCIOBWIA
HacToauiero CornalleHus. 5l 3aaBAsHO, YTO Moe
WUCMONHEHWE BCeX YCN0BUIA HacToAwero CornatueHus 1
Mos paboTta 8 O6LiecTBe He HapyLlaT u He ByayT
HapyLLaTh HUKaKYH0 A0TOBOPEHHOCTE MEXAY MHO 1
nobbIM ApYriM paboToaarenem, KIneHToM, Guanyeckum
VAU HOPUANHECKUM TULIOM, 5 He 3aK/ouas 1 CorNallatch
HE 3aKN04aTh M06bLIE YCTHLIE UNKW MACbMEHHDBIE
cornawesus, NpoTUBOPeYaLLue HacTosALLeMy
CornaleHnio,

9.Mpaea Ha mexHonozuyeckull aydum.
MpaBa Ha TeXHONOTUYeCcKuiA ayAnuT, U3N0XKeHHbIe B
HACTOSAEM pa3jene, ABNAKTCA AONOAHEHWEM K to6ol
obLenpumeHMoil nonnTuke ObLiecTsa U
npuMeHaIoTes B Toli Mepe, B KoTopoid O6uiecTBo
NPesoCTaBuIo MHE AOCTYM K TEXHONOTUAM U YCIyram,
npuHagnexawyim Mpynne OBLLECTBa B XOA€ MOeii
[EATENBHOCTY, @ HE K Kakoi-11ubo TexHonoruK, yonyram
W laHHBIM, KOTOPbIE ABARIOTCA Moel COBCTBEHHOCTLI0
("flunas CobcTBEHHOCTR") U HE MCNONL3YHOTCA AN
ueneid Mpynnel ObulecTea; NpU YCNoBun, 410 B
oTHoweHuKn NinuHoi COBCTBEHHOCTI, NCNONL3YEMO
MHOK B XO/€ BbINONHEeHUs ycnyr Ans ObLuecTsa,
O6LlecTBO MMEeT Npasa Ha ayauT, Ho (i) Takue nNpaea Ha
YAWT ACNXKHBI MPUMEHRATLEA TONBKO K MPUIOKEHWAM U
nHbOpMaLK, KOTOpPbIe CBA3aHbI € AeATeNBHOCTEIO
Mpynnbl OBuecTsa, v (i) 2 byay umeTs Npaso Ha
yBEAOMNEHWE B Pa3yMHbIE CPOKM U MPaBo Ha
PusnUeCcKoe NPUCYTCTENE NpY 1H060M paccMoTpeHUK
Takoi JinyHoi CobCTBEHHOCTI.

a. [lpaeo COBCTBEHHOCTI Obuwecrea Ha
TeXHONOrMW, AaHHble, 1 NPU3HEI0, YTO ¥ MEHA HeT
HWKakol  pa3ymHoli  Hajexabl  Ha  AuvHoe
MPOCTPaHCTBO B OTHOWeHWU N6oro KoMnbrTepa,
CUCTEMBI  TeXHONOTWIA,  3NEKTPOHHOW  MOuYThl,
NOpPTaTUBHOrO YCTPOIACTBA, TenedoHa, TON0COBOK
AOUTHI WA AOKYMEHTOB, KOTOPLIE MCNONB3YHTCH ANR
ocylecTBAeHWA AesTensHocTin Tpynnel Obulectsa.
Bcst uHbopMauua, AaHHbie 1 CoobLieHNs, CO3AaHHbIe,
MONy4YEHHbIE, OTIPaBAEHHBIE, WK XPAHALLIWMECA B3TUX
cucTeMax, nNpy Nwbbix obCToATENLCTBAX ABNAIOTCA
cobcrBeHHoCTi0  ObulecTea.  Takum  obpazom,
O6uiecTBO MMEET MPaBo Ha NPOBEAEHWE ayauTa W
nowWck BCEX Takux 3NeMeHToB U cucTem, 6Bes
LAOMOMHUTENLHOTO YBEAOMAEHWA B MO agpec, 4Tobbl
rapaHTMpoBate, u4to [Ipynna ObulectBa umeeT
AULEH3WID  Ha  UCNOoNbL30BaHKWe  TporpammHOro
oBecrnederus Ha oGopyaosaHuu Mpynnel ObujecTsa B
COOTBETCTBMW € MOAUTMKON  NWUEH3NpOBaHUA
nporpaMmHoro obecriedeHus pynnb O6WE ;
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software onto the Company Group's technology systems or
using non-licensed software or websites. | understand that
it is my responsibility to comply with the Company's
policies governing use of the Company Group's documents
and the internet, email, telephone, and technology systems
to which | will have access in connection with my
employment.

b. Right to Review. | am aware that the Company has or
may acquire software and systems that are capable of
monitering and recording all network traffic to and from
any computer | may use. The Company reserves the right to
access, review, copy, and delete any of the information,
data, or messages accessed through these systems with or
without notice to me and/or in my absence. This includes,
but is not limited to, all e-mail messages sent or received,
all website visits, all chat sessions, all news group and social
media activity (including groups visited, messages read, and
postings by me), and all file transfers into and out of the
Company’s internal networks and storage media. The
Company further reserves the right to retrieve previously
deleted messages from e-mail or voicemail and monitor
usage of the Internet, including websites visited and any
information | have downloaded. In addition, the Company
may review Internet and technology systems activity and
analyze usage patterns, and may choose to publicize this
data for any reason,

10. Notification to New Employer.

In the event that | leave the employ of the Company, |
hereby grant consent to notification by the Company to
my new ermployer about my rights and obligations under
this Agreement.

10.

uensix  obecneveHua  cobnloAeHWA  MOAUTUKA
ObulecTBa, a Takxe Ans MOOLIX APYrux Lenei,
BA3aHHBIX € Bu3Hecom no  cobcTBeHHOMY
yemoTperuto Mpynnel O6uiectsa, A NOHUMAar, HTo MHe
He  pa3pewaerca  Ao6aBnaTb  kakue-  uBo
HENUUEH3WOHHbLIE,  HEeCaHKUWMOHWPOBaHHbIE UK
HecooTBeTCTBYOWWe NPUACXKEHWUH Ans
TeXHoNOrMYeckux cuctem Mpynnsl O6LECTES, B TOM
yucne, Ges orpaHuHeHus, nporpammHoe
obecriedeHue ¢ OTKPhITEIMU KoAamu umn GecnnatHoe
nporpammHoe  obecredeHue, He paspelleHHoe
Mpynnoit O6LLecTBa, 1 4TO 8 AO/IKEH BO3AEPXKUBATLCA
0T KOMWPOB3HWA HEeNULEH3MOHHOMo NPorpamMHoro
ofiecredeHuna Ha TeXHOAOTMYECKUe cUCTeMbl Mpynnbi
O6UlecTBa WMAW UCNONb30OBAHUA HENULEH3WOHHOro
nporpaMmHoro ofecnedeHusa uan  Beb-caiitoe. A
NOHWUMAaK, 4To Moeid 0BA33aHHOCTBIO  ABNAETCH
cobnogeHve nonutuk OB6LLecTBa, peryivpytouei
WMCMONB30BaHWe  JOKYMEHTOB W VHTEepHeTa,
INEKTPOHHOW MoYThl, TenehoHa 1 TEXHONOMMUECKIUX
cuctemM Mpynnsl OBuiecTBa, K KoTopbiM A Bydy UMeTh
AOCTYN B CBA3W C MO eATeNBHOCTRIO,

6. Mpaeo Ha npocMoTp. A 3Hato, uto ObLlecTBO
uMeeT  uAKM  MOXeT npuobpecty nporpammHoe
ofecrieueHdue UM CUCTeMbl, KOTOpblE  CNOCOBHbL
KOHTPONMPOBATH W 3aMUCHIBaTL BECh CRTEBON TPaduk
Ha 1 ¢ Boro KOMNLOTEpa, KOTOPBIA A mMory
wcnonk3osaTe. O6WECTBO ocTasnsAeT 3a coboil npaso
Ha AocTyn, NPoOCMOTP, KOMWpoBaHwe u yAaneHue
n60oi uHGopMaUWY, AaHHBIX WK coobuennii, K
KOTOPbIM WMeeTCs AOCTYN Yepes 3T CUCTeMbl,
yBeAoMAIeHWeM uaun bes yBeaoMeHUs B MO aapec u
/ unn B Moe OTCYTCTBWME. 3TO BKAKOYaeT B cebd be3
DrpaHuueHus BCe COOBLLEHWA 3N1eKTPOHHOIR MoYThl,
OTMPaBNeHHLle WAW MoJyYeHHbIe, BCe MNOCelleHna
Be6-caliToB, BCe ceaHchl 4aTa, BCe rpyrifisl HOBOCTEN I
JeSTEeNbHOCTE  COLManbHBIX  CPeACTB  MaccoBoii
UHGOPMaUUIKA (B TOM 4Yucie Trpynnbl nocetutenei,
NpoYnTaHHbIE 1 ONYBAUKOBAHHbLIE MHOW coobLEHNA),
1 BCce nepegauyn GaioB B U U3 BHYTPEHHWUX CeTeld
O6uecTea W HocuTenelt WUHpopmauuu. OBLiecTBO
Takxe octasnsieT 3a coboi Npaso Mnonyyare paHee
yAaneHHbIe COOBLUEHWNA 3NeKTROHHOW NOoYTEl WUu
rONOCOBYH NOYTY W KOHTPO/IMPOBAaTE UCNO/b30BAHNE
WHTepHeTa, B TOM uncie noceliaemslx Be6-caiTos u
nobolt MHpopMauuy, KoTopyro 8 ckadusan. Kpowme
Toro, OBLWECTBO MOXET NPOCMOTPETL AeATeNbHOCTh
MHTEepHEeTa " TEXHONOMUYECKUX  CUCTEM "
NpoaHanu3nupoBaTh NaTTePH NCMONL30BaHWA, a Takxe
MOXET peluuTs ony6AUKOBaTh 3TW AaHHbIE NO Kakoii-
NBo NpuyMHe.

YeedomneHue Hogozo paGomodamens.

B TOM cnydae, ec/iv 51 yBo/bHAIOL 13 O6LLecTsa,
HaCTOALMM A at0 Cornacue Ha yseomMneHue
O6LLecTEOM MOEro HoBOro paboToAaTeNo 0 MOUX
npaBax u 06A3aHHOCTAX B COOTBETCTBMI C HACTORILUM
CornaweHuem.

10
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11. Dispute Resolution and Equitable Relief.

a. Dispute Resolution. Except as provided in
subsection (b) below, the Company and | agree thatany
dispute, claim or controversy concerning my employment
or the termination of my employment or any dispute, claim
or controversy arising out of or relating to any
interpretation, construction, performance or breach of this
Agreement, shall be settled in the courts of Belarus.

b. Equitable Remedies. | agree that it would be
impossible or inadequate to measure and calculate the
Company Group's damages from my breach of Sections 1,
2,3,4,5,6,and 7 of this Agreement. Accordingly, | agree
that if | breach any such Section, the Company will have
available, in addition to any other right or remedy
available, the right to obtain an injunction from a court of
competent jurisdiction restraining such breach or
threatened breach and to specific performance of any such
provision of this Agreement. | further agree that no bond
or other security shall be required in obtaining such
equitable relief and | hereby consent to the issuance of
such injunction and to the ordering of specific
performance.

12. General Provisions.

a.Governing Law. THIS AGREEMENT WILL BE
GOVERNED BY THE LAWS OFTHE REPUBLIC OF BELARUS
WITHOUT REGARD FOR CONFLICTS OF LAWSPRINCIPLES,

b. Entire Agreement. Other than with respect to any
stockholder or other written agreement to which | am a

party, which contains independent and concurrent
obligations, and my employment agreement, this
Agreement sets forth the entire agreement and

understanding between the Company and me relating to
the subject matter herein and supersedes all prior
discussions or representations between us, including, but
not limited to, any representations made during my
interview(s) or relocation negotiations, whether written or
oral, and any previously executed proprietary information
agreements. No modification of or amendment to this
Agreement, nor any waiver of any rights under this
Agreement, will be effective unless in writing signed by an
authorized representative of the Company and me. Any
subsequent change or changes in my duties, salary or
compensation will not affect the validity or scope of this
Agreement,

11. PaspeweHue cnopoeé U cnpasedsnueoe cpedcmeo
npasgoseoii 30ujumel.

a. PaspewieHwe CNOPoB., 3a WUCKIHYeHUEM
CNY4Ees, NPeAycMOTPEHHbIX B NyHKTE (6) HUxe, O6LLecTBO
v s JoroBapuBaemca, Yto nboi cnop, NpeTeH3uu uin
pasHOrnacue Mo NoBody MOero TPYAoyCTPoiAcTBa unu
npekpatieHus Moeit paboTsl vav N060oi Cnop, MPeTeH3ui
UAU Pa3HOTNaCAE, BOSHKAOLWMUE U3 MW B CBA3U C KaKoWH-
NUBo UHTepnpeTauunen, TONKOBaHWEM, UCTIONHEHMEM UK

HapylweHuem Hactosulero  Cornalledus,  nognexar
paspeuleHnio B cyaax benapycu.
6. Cnpasegnusbie cpegcTea npasoBon

3aLWMThL. A COrNawarc, Y10 Bui10 Bbl HEBO3MOXHO UK
HeA0CTaTOUHO U3MEPATE U PACCUUTLIBATE YObITKI [pynmbl
O6uiecTBa B pe3ynbTaTe Hapyluesus MHoii pazaence 1,2,
3,4,5,6 1 7 Hactoswero CornawweHns. COOTBETCTBEHHO, A
COFNALLAach, YT, eChd 5 Hapylaw n6oii Takoi pasaen,
O6uiectBo GyAeT WMETL B CBOEM pacropsxeHun, B
JononHeHue K NBoMy Apyromy npasy wWiv CPeACcTBy
MpaBoBOl 3aliuTel, MpaBo Ha nonyyenue cyaebHoro
3anpeta 0T  CyAad  KOMNETEHTHOW  HOpUCANKUWMW,
rpecekawUiero  Takoe  HapylleHwe WM yrposy
HapylueHus, u noTpeboBaTb KOHKPETHOro WCNoJIHeHWs
No60oro TaKoro NoAoXeHWa Hactoswero CornawieHua, 5
Takxe cornallarwcs, YTo HUKAKOA 38001 W HUKakas 4pyran
rapaHTia  He TpebywoTcd  MpY NoAydeHun  Takaro
CrpasBeAAMBOrO CPeACTSd MPasoBOM 3aLUTLI, U Tem
CamMbiM COMNALLAce Ha BbIA3YY Takoro MpucykieHus K
WENoNHEHWKD 0BA33HHOCTY B HaType,

12. O6ujue nonoICeHUA.

a. Perynupyowuii 3akoH. 3TO COTMNAWEHWE
EYAET PEY/IMPOBATLCA 3AKOHAMUK  PECMYBNVKA
BEMAPYCb BE3 YYETA MPUHLIMNOB KOMNM3IUOHHOIO
MPABA,

6. MonHoTta CornaweHud. 3a uckndeduenm noboro
akyuoHepa WM WHOIO MWCBMEHHOTO COornallexus, B
KOTOPOM R ABAAKOCH YYaCTBYHOUIEIA CTOPOHOW, KoTopoe

COAEPKNT He3aBucMble 4 OAHOBpEMEHHLIE
0bA3aTtensCcrsa, W Moero TpyAoBOro 4Ooroeopa, Hacroaulee
CornaweHue ycTauagnueaer noaHoe cornacue "

noHuMadue mexzy OBLEecTEOM WU MHOW, OTHOCHALLeeCH K
npeameTy HacToawero CoratieHus, u 3amenaeT coboii Bce
npeasigylise o6CRKAEHUA AW 33ABNEHNA MEXAY Haml, B
TOM YICNE, HO, HE DrPaHMUMBAACE 3TUM, N0BbIe 3aABNEHS,
CAENaHHLIE BO BPEMA MOEK AenoBold BCTpe4n (AenosbiX
BCTpeY) WM BbIE3AHBIX MeperoBopos, 6yAe TO B
NUCBMEHHOM UK ycTHoW gopme, a Taieke nobble paHee
BbiNOAHEeHHble  cOrnalleHus 0  KoHGuAeHUManbHOR
uHpopmauun, Hukakue W3MEHERUA WAW MOMPaBkK K
HacTosleMy COrNallenuio, HUKaKoM 0Tkas 0T Kakux-n1bo
npas B COOTBETCTBUW C HacTosAwum CornalueHueM He
BCTYMUT B CUAY, €CAKM OH He BbiNONHEH B NMCEMEHHOIA
dopme 3a NOANUCLID YNONHOMOYEHHOTo npejcTasuTens
O6uecTBa W Moell noanuceio. Jliobbie nocnegyioujne
M3MEeHEeHUs! UK NONPaBkK B MOUX 06A3aHHOCTAX, 3apnnare
VAW KOMMEHCALWK He NOBAUAKDT Hd CPOK AelcT n
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c. Severability. | understand and agree that this
Agreement is to be enforced to the fullest extent
permitted by law. Accordingly, if a court of competent
jurisdiction determines that the scope and/or operation of
any section of this Agreement, including but not limited to
written, the Company and | intend that the court should
reform such provision to such narrower scope and/or
operation as it determines to be enforceable, provided,
however, that such reformation applies only with respect
to the operation of such provision in the particular
jurisdiction with respect to which such determination was
made. If, however, any section of this Agreement,
including but not limited to Sections 4, 5, and 6 above, is
held to be illegal, invalid, or unenforceable under present
or future law, and not subject to reformation, then (i) such
provision shall be fully severable, (i) this Agreement shall
be construed and enforced as if such provision was never
a part of this Agreement, and (iii) the remaining provisions
of this Agreement shall remain in full force and effect and
shall not be affected by the illegal, invalid, or
unenforceable provision or by its severance.

d.Successors and Assigns. This Agreement will be
binding upan my heirs, executors, administrators and
other legal representatives and will be for the benefit of
the Company, its successors and its assigns. The Company
may assign this Agreement in its discretion, including all
licenses granted to the Company hereunder.

e. Construction. The language used in this
Agreement will be deemed to be the language chosen by
the parties to express their mutual intent and no rules of
strict construction will be applied against either party.

f. Counterparts. This Agreement may be executed in
any number of counterparts, each of which shall be
enforceable, and all of which together shall constitute one
agreement.

npepameTt CornalieHus.

B. [JenumocTtb. 5 NOHMMAK WM COrNalakcs, 4To 310
CornalieHue AOMXHO 6biTb WMCMOAHEHO B NOMHOW Mepe,
paspeleHHold 3akoHoM. COOTBETCTBEHHO, eciu  Cyja
KOMNETEHTHOW HPUCAUKLMN ONPEAeNSAET, YTO NpeaMeT u /
uAKY  opuandeckas cuna  no6ol  YactK  HaCToRLLero
CornaweHus, B TOM 4YWCNe, HO, He OrpaHuyMBasch,
pas/encs 4,5 1 6 Bellle, CINWKOM WWpokY, 4Tobbl BbiTh
NpUBEAEHHLIMU B UCMIONHEHUE, Kak HanucaHo, OBLLecTso 1
5l NpeAnonaraem, YTto cys Ao/keH peGopMUpOBaTL Takoe
fonoXeHve [0 Takoro y3koro npeametra v/ waw
IOPUAVYECKOW CWNbl, KOTOPbIR, N0 €ro ornpejeneHuto,
MNOANEXAT UCMONHEHWID, NPW YCNOBUK, OAHAKO, YTO Takoe
pehopMUpOBaHE NPUMEHAETCS TONBKC B OTHOLUEHWUW
HOPUANUECKOA CWbl TaKoro MONOXeHWs B KOHKPeTHOA
IOPUCAVKLIAW, B OTHOLIEHUW KOTOPOW Bbin caenaHo Takoe
onpeaeneHue. Ecnu, oaHako, 6ol pasgen HacToslero
CornalleHuns, B TOM YiCe, HD HEe OfPaHnYMBanch, pasjesbl
4, 5 v 6 Bbiwe, ByagyT nNpu3HaHbl HE3aKOHHbIMW,
HeAeicTBUTENLHBIMUA U HE UMEIOLLMMU 3aKOHHOIA Cunbl B
COOTBETCTBUM € HACTOAWMM MaKU ByayLIUM 3aKOHOM U He
nognexar pebopMuposaHuio, To (i) Takoe nonoxeHue
AOMKHO BbiTs  MONHOCTRIO  oTAenexo, (i) HacTosuwee
Cornawerune AoMKHO TONKOBAThCA W NPUMEHATLCS TakumM
06pasoM, Kak ecu Bbl Takoe NoNoXKeHUe HUKOrAa He 6bino
yacTb Hacrosawero Cornawedus, u (i) ocTancHble
nonoxeHWs HaCcTOALWETO CornawieHusn oCcTakdTCA B CMNE U He
AOKHBI BBITE 3aTPOHYThI HE3aKOHHbIM,
HefecTBUTENEHLIM WM HE WMEHLWMM 3aKOHHOW Cubl
NONOXEHWUEM WK €70 OTAENEHUEM,

r. MpeemMHWKM WU mpaBornpeemHUku. HacTosulee
CornaweHue  Byger  obAsaTefibHbIM - ANS MOUX
HacAeAHUKOB, UCMONHWTENed, aAMUHUCTPATOPOB W APYTNX
33KOHHBIX MpejacTaBuTeneil 1 Byjer WUCNONHATECH B

unTepecax OBulectBa, ero MPeeMHWKoB W ero
npasonpeemHwkos. OB6LWECTBO  MOXET NepeycTyniTe
nactoawee CornalieHue NO  CBOEMY  YCMOTPEHMIO,

BKAKOYAR BCe NULEH3UMW, NpejocTasneHHble ObLlecTsy no
HactoswemMy CornaweHnio.

4. TonkoBaHme. SA3bIKOM,  WCMONbL3YeMbIM B
HacToAwem CornaweHuy, OyAeT cuuTaTbes  #3blK,
gbi6paHHbIi CTOPOHAMW, YTO6bI BEIPA3UTL CBOE B3aUMHOE
HaMmepeHwe, W  Hukakue npasuna  ByksanbHoro
TonKoBaHWA He ByayT NPUMeHsTbCs NpoTue Noboi w3
CTOPOH.

e. Konwuw. Hacroauiee CornaweHne mMoxeT bbiTb
othopmieHo B N1060M KOAWYeCTse 3K3eMNNAPOB, Kax bl
M3 KOTOPbIX MOANEXWUT UCNOAHEHUIO, U BCe OHW BMECTE
cocTaBnaoT oAgHo CornalleHue.
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13. | acknowledge and agree to each of the following 13. MpusHaio U co2naced ¢ KawObiM U3 cnedyoujux

items:

a.l am executing this Agreement voluntarily and
without any duress or undue influence by the Company or
anyone else; and

b.| have carefully read this Agreement. | have asked
any questions needed for me to understand the terms,
consequences and hinding effect of this Agreement and
fully understandthem;

c. | sought the advice of an attorney of my choice if |
wanted to before signing this Agreement; and

d.If my employment with the Company commenced

prior to the Effective Date, Sections 1 and 2 apply from
the first date | began providing services to theCompany.

IN WITNESS WHEREOF, the parties have executed this
Agreement to be effective as of the Effective Date.

Effective date/flaTta BctynneHuws B cuny: 5.02.2018

LLC “Solarwinds MSP Technology”
000 «ConapsuHaz MCM TexHonogxu»
Director: Johan Jongsma
JupexTtop: VioxaH MoHrema

7

nyHKmos:

a. A UCMNONHSA0 HacTosAllee Cornawexve
A06poBonbHO U Be3 Kakoro-mbo NPUHYKAEHUA WK
HeHaAnexXallero BAUAHWUSA €O CTopoHbl O6LyecTBa Wiu
Koro-nnbo elle; a Takxe

6. A BHUMaTENBHO npo4mMTan HacToAwee
Cornatenve. 1 3agan BCe BOMNPOChl, HEOBXOAUMBIE A7s
MeHs, uToBbl MOHATbL  YCAOBWSA, MNOCAACTBUA U
obs3blBaOlles AelcTene HacToslero CornaweHvs, U B
NONHOK MEpe NOHUMAKD UX;

B. fl 0BpaTWica 3a KOHCynkTauuwei agsokata no
cBoemMy Beiopy, €can s XOTen 3Toro, Ao MNOANUCaHKA
HacToswero CornatleHus; a Takxe

r. Ecan mos pabota B OBujectBe HayaThl Ao Aatsl
BCTYMNBHWA B cuny, pasgenst 1 W 2 NpuMeHsoTea
nepeoro AHs, KOrAa s Hadan npejocraenate Obuiectay
yonyru,

B YAOCTOBEPEHWME YETO cTopoHbl 3aKA4MAn
HacToaulee CornawleHu e, KOTOpoe BCTYNAaeT B CUny C
Aathl BCTYNAGHUA B CUNY.

Employee: Zaitsau Aliaksandr
CoTpyaHuk: 3aiiues AnekcaHap Hukonaesuy

Signature/ Moagnuce
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