February 6, 2017
LLC “Solarwinds MSP Technology”
Minsk, Internatsionalnaya str, 36-2, 407

To:

Valentin Ganchenko

Mobile: +375 29 175 82 84

Date of birth: 12/10/1983
Address: Minsk, Sapegi street, 7

Dear Valentin,

We are pleased to offer you the position of C++ software engineer with us here
at Solarwinds, where we hope you will enjoy your role and make a significant
contribution to the success of our company.

Your employment will commence on February 6, 2017

Position
You will be hired as a C++ software engineer, reporting to Anton Naumovich.
The roles and responsibilities of this position will be described separately.

Probationary Period

A three-month probationary period will apply to this role. During this time, you
will receive advice, training, and guidance to help you become familiar with, and
competent in, performing the work you will be appointed to do.

Remuneration

Your salary is at a rate of:

Net: 2,000 USD/month, 24,000 USD/year

The salary after probation period will be discussed separately.

Payment

Your salary will be paid in Belarusian Rubles on 10th of every month in arrears

according to the National Bank exchange rate on the date of payment.

Working hours

solarwinds



The general hours of business of Solarwinds are between 8.00-10.00 AM until
17.00-19 PM. It is expected that you will work an average of 40 hours per week
during general business hours.

Privacy

You are required to observe and uphold all of the Company’s privacy policies
and procedures as implemented or varied from time to time.

The collection, storage, access to and dissemination of employee personal
information will be in accordance with the privacy legislation.

Company benefits
You will receive medical care at Lode medical center.

Vacation
You will receive 24 calendar days.

Valentin, we would like to take this opportunity to welcome you to Solarwinds
and wish you a long and rewarding career with us.




Labor Agreement

Minsk February 6, 2017
“Solarwinds MSP Technology” LLC (hereinafter referred to
as “The Company” or the “Employer”), in the person of
director Johan Jongsma acting on the basis of Statutes,
and Mr. Ganchenko Valentin, (hereinafter referred to as
“The Employee”), together hereinafter referred to as the
“Parties”, have agreed the following:

1. EMPLOYMENT AND DURATION

1.1. The Company designates Mr. Ganchenko Valentin to
a position of software enginner of “Solarwinds MSP
Technology” LLC for a period from February 6, 2017 to 31
December 2017. on a part time basis.

1.2. The employment under this Agreement is the
Employee's primary employment,

1.3. The Employee’s probation period will last for 3
months from the commencement of the Agreement.

2. OBLIGATIONS OF THE EMPLOYEE

Employee undertakes the following obligations:

2.1. to faithfully and skillfully fulfill designated functions;

2.2. treat Employer’s property with care, use the property
solely for production purposes, in accordance with the
Agreement and Employer’s instructions, compliant with
the legislation. To take measures for preventing damage
to the Employer's property;

2.3. to fulfill the Employer’s instructions skillfully and
precisely and on time, as appointed by the manager. To
maintain professional skills sufficient for effective work
performance;

2.4. to observe daily routines, other documents
regulating labor discipline;

2.5. to observe the established quality requirements of
the developed products, assignments and services, avoid
defects and adhere to the technological procedures;

2.6. to observe labor protection regulations;

Tpyaosoii [loroesop

MuHCcK 6 ¢pespans 2017
000 «ConapeuHas MCIN TexHonogxn» (aanee -
«ObLiecTBO», «HaHnMaTe Nb»), B NkLe AMpekTopa MoxaHa
MoHrcma, geiicTeyiolero Ha ocHoBaHUK YCTaga, v r-Ha
MaH4yeHko BaneHTuHa BayecnagoBuya (ganee -
«PaboTHWK»), BMecTe UMeHyeMble «CTOPOHbI»
3aKNHUUAN HAcTOSLWWIE loroBOp 0 HUXXeCneAytoLem:

1. MPUEM HA PABOTY U CPOK AEACTBUSA
[OrOBOPA

1.1. O6LecTBO NpUHMMaeTt r-Ha MaHuyeHko BaneHTuHa
BauecnasoBuua Ha AO/MKHOCTE UHXEHEpa-
nporpaMmMmncTa B OTAEN NCCAeA0BaHUA 1 TeXHNYECKINX
paspabotok 000 «ConapsuHa3 MCT TexHonoaku»c 6
despanst 2017 2016r. no 31 gekabps 2017r. no
COBMECTUTENBLLTBY.

1.2, Pabora no HactosuleMy /lorosopy ABNAETCA
OCHOBHbIM MeCToM paboTkl PaboTHWKa.

1.3. PaboTHUWKY YCTaHaBAMBAETCA UCMbITATENbHBIA CPOK 3
Mecaua.

2. OBA3AHHOCTW PABOTHUKA

PaBoTHUK NpUHUMAET Ha cebs cnepytoLime
obsAzaTenscrea:

2.1. 406POCOBECTHO Y KBaNVPULIMPOBAHHO BIMONHATE
paboTy U AONKHOCTHbIE 0BA3aHHOCTH;

2.2. 6epexHO OTHOCUTBLEA K UMYLLeCTBY HaHnmaTens,
WCMONB30BaTh 3TO MMYLLECTBO NCKNOYUTENBHO ANA
BbINONAHEHUSA PaboThl, NPeAyCMOTPEHHOR HACTOALLMM
JloroBopom 1 B COOTBETCTBUM C YKa3aHUsMU
HaHumarens, He NpoTUBOPeYalLUMK 3aKOHOAATENbCTBY.
MpuHUMaTL Mepbl K NpeAoTBpaLLeHnio yulep6ba
Wmyulectey HaHumarens;

2.3. BbINONHATL 3aaaHua HaHumarens
KBaNUOULMPOBAHHO U TOUHO B CPOK, Ha3HAYEHHbINA
CBOWM HenocpeACcTBEHHBIM PYKOBOAUTENEM.
MogaepxuBaTh KBanupUKaLMIo, ZOCTAaTOUHYHO ANs
3¢ GEKTUBHOTO BbINONHEHUS paboTbl;

2.4. cobnoaaTe Npaewna BHyTPEHHEro TpyA0BOro
pacrnopsiika, uHble JOKyMeHTbIl, pernaMmeHTupytoline
BOMPOCHI AUCUMNAUHBI TPYAS;

2.5. obecneumBath cobnogeHne yCTaHOBNEHHbIX
TpeboBaHUil K KauecTBy paspabarbiBaemolt MPOAYKLMY,
BhINOAHAEMbIX PaBOT, OKa3blBaeMblX YCAYT, He AONyckaTe
6paka B pabote, co6/1104aTh TEXHONOMMYECKYIO
ANCUMNNARY;

2.6. cobntoaate TpeboBaHuUs Mo oxpaHe Tpyaa;
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2.7. to keep his/her working place, equipment and
facilities clean and in working order;

2.8. to protect the Employer’s interests, not to carry on
any dependent or independent activity in case such
activity wittingly conflicts with the Employer's interests or
can entail negative consequences on the Employer;

2.9. not to take any rewards from persons and legal
entities and not to use rendered services or benefits to
suit the Employee’s own ends for fulfilling of work,
anticipated by the Agreement;

2.10. in case of inability to work (as a result of illness,
accident at a work place or other valid reasons) to inform
the Employer immediately, explaining reasons and
assumed period of his/her absence;

2.11. to keep and not to divulgate any commercial secret
of the Employer without respective permission;

2.12. engage in business travel as may be required by the
Employer from time to time, including, without limitation,
international business trips.

3. RIGHTS OF THE EMPLOYEE

The Employee is entitled to:

3.1. receive salary for proper fulfilment designated
functions;

3.2. have daily and weekly rest, including rest during
official holidays, red-letter days stated and declared by
the President of the Republic of Belarus as legal holidays,
and leave for a period not less than period stated by the
labor legislation;

3.3. have social security, provision of pensions and social
guarantees in case of professional decease, labor severe
injury, disablement and loss of work;

3.4. non-interference in his/her private life and respect of
dignity;

3.5. have legal protection and other protection of his/her
labor rights.

2.7. nopaepxunsate ceoe pabouee mecTo, obopygoBaHne
1 NpPUCNocobneHns B UCNPaBHOM COCTOAHWW W YUCTOTE;

2.8. BCEMEPHO 3aliMLLaTb MHTepeckl HaHuMartens, He
3aHUMAaTLCA HUKaKo CaMOCTOATENBHOM UK
HECBMOUOHTeﬂbHOﬁ AeaTeNbHOCTEH), eC/IN Takad
NeATeNsHOCTE 3aBeA0MO NPOTUBOPEYUT UHTEpEecam
HaHumartens, nubo MOXeT NoBneyb HeraTuBHbIe
rnocneacTens Ana HaHnmarens;

2.9. He NPUHUMaTh BO3HArPaxXjeHuns OT rpaxgaH v
FOPUANHECKNX AL, @ TaKxKe He NoNb30BaTbCs
npeaocragnaeMbiMi UMW yCnyramm NeroTaMi B
NUYHBIX LENAX 3a BeINoAHeHWe pabor,
NpeAycMOTPEHHbIX HacTosALWMM Jorosopom;

2.10. B cny4ae HeBO3MOXHOCTU BbIMONHEHVA CBOMX
TPYZAoBbIX 065i3aHHOCTEl (BCheAcTBUE 60/1e3HN, aBapuu
Ha paboyem MecTe UAK Mo NHLIM NOAOBHBIM
YBaXUTENBHBIM NPUYMHAM) HE3aMeANUTENBHO
coobuiats 06 3ToM HaHumaTeno ¢ ykasaHueM rnpu-nH
npearnonaraeMoro Nepuoia HeBbINoHeHUst CBoUX
TPYAOBLIX 0653aHHOCTE;

2.11. XxpaHWUTL 1 He pasriallaTe 6e3 COOTBETCTBYIOLLEro
pa3peLueHus KoMMepYeckyto TaliHy HaHumarens;

2.12. coBepLuate cnyxebHble KOMaHAWPOBKK NO
HanpaeneHnto HaHumarens, BkNo4as, B HacTHOCTW,
3apy6exHble KOMaHAMPOBKW.

3. MPABA PABOTHWKA

PaboTHWK MMeeT Npaso Ha:

3.1. nonyyeHue 3apaboTHOI Nnatkl 3a fobpocosecTHoe
BbINONHEHME CBOUX 0653aHHOCTEIA;

3.2, exxeiHEBHbLIN W eXeHeAeNbHbIA OTAbIX, B TOM Yu1cne
BO BPeMS rocyapCTBEHHbIX NPasaHMKOB, NPasAHUYHbIX
[AHEN, YCTaHOBNEHHbIX W 06bABNEHHLIX [1pe3ngeHToM
Pecnybauku benapyce Hepaboummu, 1 OTMYCK
MPOACIKMTENBHOCTLIO HE MEHee YCTaHOB/EHHOM
3aKOHOAaTeNbLCTBOM O TPYAE,;

3.3. couymanbHoe CTpaxoBaHue, NeHCMOHHOe
obecrieyeHre 1 coumanbHble rapaHTum B ciy4vae
npodeccuoHanbHoro 3abonesaHns, TPYAOBOro yBe4bs,
WHBaANAHOCTM 1 noTepu paboTsl

3.4. HeBMeLLaTeNbCTBO B €r0 YacTHYIO XKU3Hb U
yBaXxeHne NMYHOro JOCTOUHCTBa;

3.5. cyaebHyo 1 NHYKO 33Ty TPYAOBLIX NPas.
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4. OBLIGATIONS OF THE EMPLOYER

The Employer shall comply with all duties and obligations
assigned to it by legislation and this Agreement,
including:

4.1. to provide the Employee with the work as per the
position stipulated by the Agreement;

4.2, to provide the Employee with labor conditions
necessary for execution of his/her duties under the
Agreement, stipulated by the labor legislation;

4.3. to organize of official evaluation of the Employee no
less than once per three years;

4.4, to pay salary to the Employee in amount and in
terms stipulated by the Agreement;

4.5. to ensure observance of other labor rights of the
Employee stipulated by the labor legislation and the
Agreement.

5. THE EMPLOYER'S RIGHTS
The Company is entitled:

5.1. to terminate the Agreement before the term on the
grounds determined by the labor legislation and the
Agreement.

5.2. to decreased the vacation of the Employee in case of
absence or willful default without reasonable excuse for
more than 3 hours.

The Employee’s vacation can be decreased by the days of
absence or willful default. At the same time the vacation
cannot be less than 24 calendar days.

6. PLACE OF EMPLOYMENT AND WORKING
CONDITIONS OF THE EMPLOYEE

6.1. The Company determines for the Employee five-day
working week with two days off,

6.2. The company determines flexi time according the
article 128 Labor Code. The working day should be 8
hours a day: the time of beginning of the working day -
8:00-09:30; time of a break for rest and ingestion - 1
hour,

6.3. Days off: Saturday, Sunday.

6.4. Rest during official holidays and red-letter days,
stated and declared by the President of the Republic of
Belarus to be non-working days.

4. OBA3AHHOCTM HAHUMATEJA

HaHumaTtens 06s3yeTcs NCNONHATL 06A3aHHOCTH,
BO3/10XEHHbI@ Ha Hero 3aKOHOAATeIbCTBOM U
HacTosALMM [loroBopoM, B TOM Yucne:

4.1, npegoctaBnaTb PaboTHUKY paboTy No AoMKHOCTH,
0bycnoBneHHon HacToALwmM Jorosopom;

4.2, obecneyneaTt PaboTHMKY Heobxogumele aAnsi
BbINONHEHWNA MM 0653aHHOCTER NO HacTosALLEMY
JoroBopy ycioBua TpyAa, MPeAyCMOTPEHHbIe
3aKoHOZaTeNbCTBOM O Tpyae;

4.3. npoBoANTE aTTecTauunio PaboTHVKa He pexe 0AHOro
pasa B Tpu roaa;

4.4, Beinnaymeare PaboTHuKy 3apaboTHyio niaty B
pasmepax 1 B CPOKK, NpegycMOTPeHHBIE HaCTOA MM
[Jorosopowm;

4.5. obecneumnsatb COBOAEHUE NHBIX TPY/A0BLIX Npas
Pa6oTHWKa, NpeayCcMOTPEHHbIX 3aKOHOAaTeNbCTBOM O
TPYAE U HacTodALwwM [JoroBopom.

5. MPABA HAHUMATE/IA

ObuiecTBO MeeT NpaBso:

5.1. AOCPOYHO pacToprHyTh Jorosop no oCHOBaHUAM,
nMpeaycMOTpeHHbIM 3aKOHOAaTeNbLCTBOM O Tpyje 1
HacToALM Jorosopom,

5.2. B cnyqae npory/aa uin yMmblLIeHHOTO
HencnonHeHns PaboTHWKOM CBOWX TPYAOBBIX
o6sizaHHOCTEN Boslee Tpex 4acoB B Te4eHue paboyero
AHA 683 yBaXUTENbHbIX MPUYNH, YMEHbLINTL PaboTHUKY
OTNYCK B COOTBETCTBYIOLWLEM rojy Ha KONUYECTBO AHEPL';I
Nporyna uaun yMbllLAEHHOTO HEUCNONHEHWUS TRYAOBLIX
o6si3aHHOCTelA, [puY 3TOM OTNYCK HE MOXET bblTh MeHee
24 kaneHAapHbIX AHeid.

6. MECTO PAEOTbI N YCNNOBUA TPYA
PABOTHUKA

6.1. O6LUECTBO B COOTBETCTBUU C AACTBYIOWNM
3aKOHO/aTeNbLCTBOM yCTaHaBnusaeT PaboTHUKY
NATUAHEBHYIO pabouyto HeJento C BbIXOAHEIMU AHAMN B
KON4ecTse ABYX JHEN.

6.2. O6LLECTBO YCTaHaBNWBAET pexum rubkoro paboyero
BpemeHu cornacHo c1.128 TK Pb. Pabouuii geHs
cocTaBnseT 8 4acoB B geHb, Bpems Havana paboyero
AHs ¢ 08:00 go 09:30; Bpems nepepbiBa 4na OTAbIXa U
nuTaHus 1 yac.

6.3. BeixogHble gHW: cyb60Ta, BOCKpeCeHbe.

6.4, OT/biX BO BpemMs rocyapcTBeHHbIX Npa3jHWKOB U
NPasAHUUHBIX AHEW, YCTaHOB/IeHHbIX 11 06 BABNEHHbIX
MpesugeHTom Pecnybavikn Benapyces HepabouvMu.
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6.5, The Employer shall provide the Employee with a
place for carrying out his/her work, to assign to the
Employee all equipment and materials which are
necessary for his/her work.

6.6. The Employee’s place of work shall be at the
Employer’s premises in the city of Minsk, Republic of
Belarus.

7. HOLIDAYS AND VACATION ENTITLEMENT

7.1. The Employee shall be entitled to the normal days off
and public holidays in the Republic of Belarus and to 24
(twenty-four) calendar days of paid vacation for each year
worked, including:

= principal vacation - 24 calendar days;

7.2. The manager of Employee establishes the start and
end of vacation after consultation with Employee.

7.3. Employee shall apply for vacation one-month prior
the vacation start.

7.4. The average salary for the vacation period is to be
paid by the Company not later than 1 day prior to the
beginning of the vacation.

8. SALARY AND OTHER PAYMENTS

8.1. The Company determines the following conditions of
remuneration of labor to the Employee with regard to
the results of his/her work:

= Gross monthly salary is 852 rubles.

Later on, the salary of the Employee can be changed
according with the legislation or upon agreement
between the parties.

8.2. The salary stipulated by art. 8.1, is to be paid to the
Employee by the Company on the 10th day of each
month. The salary is transferred to the Employee’s card-
account opened in Belswissbank. In case of coincidence
of the terms of salary payment with rest-days or red-
letter days salary payment is to be made the day before
these.

8.3. The Employer pays the Employee bonuses and other
payments of incentive character in accordance with the
Regulation on labor payment and material stimulation in
effect in the Company on the basis of the director’s
written Order.

6.5. MpegocTaBuTh PaboTHUKY pabouee MecTo,
HeobxoaumMoe ans paboTel 060pyAOBaHKie 1 MaTepuansl,

6.6. MecTto paboTel PaboTHVKa HAX0AUTCS B
nomelleHnsax HaHnmMatens B ropoge MuHcke,
Pecnybnuka benapychb.

7. MPABO HA OTMNYCK W BbIXOAHbIE AHW

7.1. PaboTHWUK MMEET NpaBo Ha YCTaHOB/IEHHbIE B
Pecny6nuke benapyce BblxogHbIe AHU, Hepaboune
npasgHuYUHbBIe JHW 1 Ha ONNayuBaemblii OTNYyCK
MPOACIKUTENBHOCTBIO 24 (4BaALATh YeTbipe)
KaneHjapHbIX AHei 3a Kax bl pabouuii rog; B ToM
yucne:
= OCHOBHOW OTNYCK NPOAOCIKUTENBHOCTLIO 24
KaneHAapHbIX AHS;

7.2. Hauano v KoHew, 0TNycKHOro neproga
YCTaHaB/NVBARTCH HeMoCPeACTEEHHLIM DYKOBOANTEIEM
PaBoTHMKa no cornacosaHunio c PaboTHWKOM.

7.3. PaboTHWK 06513aH NpegocTaBuTh NUCbMEHHOE
3anB/eHne Ha NpejocTaBNeHue OTMyCKa He Nno3jHee
0JHOro Mecsilia A0 Hadana oTnycka.

7.4. CpeaHwiA 3apaboTok 3a Bpems TPYAOBOIO OTMycka
Bbinnaumsaetcs O6LeCcTBOM He No3AHee, Hem 3a OAUH
AeHb 10 Havana oTrycka.

8. 3APABOTHAS MNJIATA U NMPOYME BbITI/IATbI

8.1. O6ulecTBo ycTaHaBnveaeT PaboTHUKY C y4eToM
pe3ynbTata ero paboTbl CieAytotune yoioBus onnatbl

TpyAa.

= MecsuHbIli JOMKHOCTHOW oknaj coctaennet 852 py6.

B ganbHeiwem 3apaboTHas nnara u3mMeHseTcs B
COOTBETCTBUM C 3aKOHOAATENLCTBOM WK NO
cornatleHuto CTOPoH,

8.2. 3apaborHas nnata, npedycMoTpeHHas n. 8.1,
Beinnauunsaetcs O6uwecTBom PaboTHUKy 1 pas B Mecal -
10 yncna KaXxaoro Mecsila nyTem nepeyncneHus Ha kapT
— cyeT, OTKpbIThIN B 3A0 «BenCeuccbaHk». Mpur
COBMNajeHVIW CPOKOB BbinNaTkl 3apaboTHo naatkl
BLIXOAHBLIMW UK NPa3AHUYHBIMIA AHAMU BbINAaTa
3apaboTHOIA NnaThl NPOVU3BOANTCS HakaHyHe UX.

8.3. HaHumartens Beinnauneaet PaboTHMKY npemny,
Haa6aeky 1 UHbIE BbIMNAaTbl CTUMYANPYIOLLIETO
XapakTepa B COOTBETCTBUM C MonoxeHnem 06 onnare
TpyAa v MatepuanbHOM CTUMYIUPOBaHNN,
Jeiicreytowmm B ObLiecTBe Ha OCHOBaHWN NUCLMEHHOTO
Mpuka3sa gnpekTopa.

Pagd 4|8



8.4. The Employer shall reimburse the Employee for
reasonable business travel and other expenses within
and outside the Republic of Belarus, upon submission by
the Employee of expense reports and receipts, in
accordance with this Agreement, and current legislation
on basis of written order of director.

8.5. The Employer shall pay the personal income tax, as
well as other payments due in accordance with the
current legislation. The Employer also shall be
responsible for withholding and remitting personal
income tax, as well as other payments from the
Employee’s salary, to the extent required under the
current legislation, in particular the Decree of the
President of the Republic of Belarus at 22.09.2005 N 12
“About High-Tech Park”,

8.6. The Employee shall be subject to the conditions of
social security established by the current legislation, in
particular the Decree of the President of the Republic of
Belarus at 22.09.2005 N 12 “About High-Tech Park".

8.7. The Company can give to the Employee additional
guarantees and compensations stipulated by the labor
legislation, collective agreement.

9. NON-DISCLOSURE

9.1. The Employee undertakes to keep secret all
information regarding the Company, its products,
activities, relationships with other companies etc, that
comes to his/her attention during the period of his/her
employment. The Employee will not divulge this
information to any third party whatsoever, nor will the
Employee make use of this information for any purpose,
except in the framework of his/her work in the company
and for the company's benefit. The Employee will also act
in the manner specified in this paragraph regarding any
technological or professional information acquired
during the period of his/her employment by the
Company, and will make no use whatsoever of this
information, which is the sole and exclusive property of
the Company. The Employee’s obligations under this
paragraph are not limited by time or to any specific
territory and will continue to apply in Belarus and abroad
even after this Agreement is terminated for any reason
whatsoever, or if for whatever reason the Employee
ceases to be employed by the Company.

10. EMPLOYER'S PROPERTY

10.1. All items, including written documents, computer
files and data carriers, obtained by the Employee from or
on behalf of the Employer or an enterprise affiliated with
the Employer during the period that the Employment

8.4. HaHuMarens 06s3yercs Bo3mellate PaboTHWKY
060CHOBaHHLIE KOMaHAUPOBOYHbBIE W MPOYME PACXOAb
Ha TeppuTopun Pecnybnuku benapycs v 3a ee
npeAenamiu no npejcTaBneHn 0TYeToB 0
NPoU3BeAEHHbIX PACXOAAX U JOKYMEHTOB, UX
MOATEEPXKAAIOLLNX, B COOTBETCTBUW C HACTOALLUM
[OroBopoM v AeCTBYIOLLMM 38KOHOAATENbCTBOM,

8.5. HaHumarene 0653yeTcA NPOU3BOAUTE YNNaTy
NOAOXOAHOIO HANora, a TakxXe WHble NAaTexu B
COOTBETCTBMM C ASNCTBYIOLLMM 3aKOHOAATENLCTBOM,
HaHwvmaTtene Takxe HeceT OTBETCTBEHHOCTL 3a
yaepxaHue 1 nepevyuncneHue nojgoxo4Horo Hanora, a
TakxKe WHBIX NnaTexeii B OTHOLWEHWK 3apaboTHOl NaaTsl
1 MHBIX BbINAaT PaboTHYKY B COOTBETCTBUN C
AeliCTBYIOLLMM 3aKOHOAATENLCTBOM, B HaCTHOCTU
Jexpetom lMNpe3ugeHTta Pecnybnaunku benapyce ot
22.09.2005 N 12 “O lNapke BbICOKUX TEXHONOIAIA".

8.6. K PaboTHUKY NpUMeHAIOTCS BUAbLI U YCNOBUA
COLManbHOro CTPaxoBaHWA, yCTaHOB/EHHbIe
3akoHoAatenscTeoM. K PaboTHUKY NpUMeHAITCa BUabl 1
YCN0BUSI COUMANnbHOMo CTPaxoBaHKs, yCTaHOB/EHHbIE
3aKOHOAATeNbLCTBOM, B YaCTHOCTH [leKpeTom
Mpe3uaeHTa Pecnybnuku benapycs o1 22.09.2005 N 12
“0 MNapke BbICOKUX TeXHONOTMiA",

8.7. 061eCcTBO MOXET NpejocTaBnsaTe PaboTHUKY
AONONHUTENbHbBIE rapaHTUKX 1 KOMMNEeHcaunu,
npeAycMOTPeHHbBIe 3aKOHOAATeIbCTBOM O TpyAe,
KONNeKTUBHbLIM AOTOBOPOM.

9. HEPA3TJTALLEHUNE MH®OPMALLNW.

9.1. PaboTHMK 0bsa3yeTCs gepxxaTb B CEKPETE BCHO
uHpopmayuio 06 ObLecTse, NPOAYKTaxX, 4EATENBHOCTY,
OTHOLLEHWIA C APYTMMW KOMAAHUAMW U T.4. B Te4eHne
cpoka ero Haiima. PaboTHuk 06asyeTcs He pasrnawarb
3Ty UHdOPMaLMIO N106LIM TPETEUM NALLAM, TaKXKe
Pa6oTHUK 06A3YETCA He UCNONBL30BaTh 3ITY UHGOPMaLUio
Ans MoBbix Leneid, KpoMme kak Ana ueneid Obulecrtsa n
Anst nonb3bl O6LLecTBa, PaboTHUK AOMKEH NOCTYNaTh
COrNacHo AaHHOMY MYHKTY NO OTHOLLIEHWIO K N0B0iA
TEXHUYECKOW unu npodeccuoHanbHo MHGopmaumn,
nony4eHHo B nepuog ero pabote! B ObuecTBe, U He
6yAeT NCNoNbL30BaTh 3TY UHPOPMALUIO, ABNSIOLLYIOCS
VICKJTIOUNTENBHOM U 3KCK/THO3MBHOW COBCTBEHHOCTHIO
O6uiectea. O6a3atenscTBa PaboTHWKA NO 3TOMY MYHKTY
He OrpaHUYVBaOTCS BPEMEHEM 1AV TEPPUTOPYEN 1
npumeHUMbl B Benapycu 1 3a pybexom gaxe nocne
OKOHYaHWA gaHHOro Tpygosoro lorosopa unn nocne
npekpatlieHus paboTel B O6LiecTse.

10. COBCTBEHHOCTb HAHUMATEA

10.1. Bce nucbMeHHbIe AOKYMEHTEI, 3/IEKTPOHHbIe
¢aiisibl, N AUKYMEHTBI H3 NHBIX 3/1EKTPOHHBIX HOCUTENAX,
nonydeHHsle PaboTHUKOM OT HaHumMaTens uav Tpeter
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Agreement is in effect, are and shall remain the property
of the Employer or the affiliated enterprise, respectively.

10.2. The Employee shall return such items to the
Employer at first request or, in the absence of such a
request, no later than the day on which the Employment
Agreement terminates, and the Employee shall not
withhold any copy thereof or therefrom.

11. CHANGES AND TERMINATION

11.1. The terms of the Agreement can be alternated till
the expiry of its validity upon agreement between the
Employee and the Company. The Agreement can be
alternated in unilateral order in case of changes of the
legislation in accordance to which the Agreement should
be changed.

11.2. The Agreement ends due to its termination. The
Company and the Employee shall give one month written
notice about the intention to continue or terminate

the employment relationship.

11.3. The Agreement can be terminated prior its
expiration date on the grounds, determined by labor
legislation, including:

11.3.1. by the Employer:
= for repeated gross violation of labor obligations;

= infliction of harm to state, legal entities and (or)
individuals due to the fulfillment of labor obligations.
Such infliction of harm has to be determined by
court decision or decision on administrative liability;

= repeated (two and more times during 6 months)
submission to the state authorities non-complete or
inadequate information;

= npon-provision of labor discipline of employees, non-
disclosure of violations of labor discipline or non-
bringing to account of guilty individuals for such
violations;

= consumption of alcohol and drugs during working
hours or at the workplace;

= violation of rules of labor protection and safety
measures entailed mutilation or death of other
employee;

= non-taking of measures within the term determined
by legal orders of state authorities aimed at
elimination of violations, compensation of damage

CTOpPOHbI, korga PaboTHUK AeiicTBoBan 0T UMeHN
HaHumarens, u Bo Bpems AeidcTBua gaHHoro Jorosopa,
ABNSIOTCS COBCTBEHHOCTLIO HaHMaTens.

10.2. PaboTHUK AO/MKEH BEPHYThL BCE OpUTUHAaNLI U
Konuu, ykasaHHbix B n.10.1, 4OKYMEHTOB No nNepeoMy
Tpe6oeaHuio HaHumatens nMbo B AeHbL PaCTOPXKEHUS
Jorosopa.

11. UBMEHEHUE W PACTOPXXEHWE JOTOBOPA

11.1. o ncTeueHns Cpoka gercTens orosopa ero
YCNOBUS MOTYT BbITb M3MEHEHbI NO COTNaLLEHUIO MeXay
PaboTHKOM 11 OBLLECTBOM, NGO B OHOCTOPOHHEM
nopsijke, B cny4ae N3mMeHeHWs 3aKOHOAATeNbCTBa, B
COOTBETCTBUM C KOTOPbIM TpebyeTcs BHeCeHue
M3MEHEHWIA WKW JgononHeHui B lorosop.

11.2. felicTene HacToswero floroBopa npekpailaeTcs B
CBSI3U C UcTedeHreM ero cpoka. MNpw atom O6LLecTBO 1
PaboTHMK HE NO34Hee Yem 3a O4UH MecaL 40 cTedeHusn
cpoka aeincteua [oroeopa, NUCbMEHHO NpeayrnpexaatoT
APYT Apyra o pelleHuu NPoAoIXUTE UAK NPEKPaTUTL
TPYAOBbIE OTHOLLEHWS.

11.3. JoroBop MOXeT BbITb pacToprHyT A0 UCTeYeHUSs
CPOKa B MOPSJKE U N0 OCHOBaHWUAM, NPeAYCMOTPEHHOM
33aKOHOAATENLCTBOM O TPY/e, a Takxe:

11.3.1. no nHuUmaTMee HaHumartens 3a:

= HeojgHOKpaTHoe rpyboe HapyleHue TpyAoBkIX
obaA3aHHOCTeN;

"  [pUYUHEHUe B CBA3W C UCMONHEHUEM TPYAOBLIX
06s3aHHOCTEl rocyAapcTsy, IpUANYECKUM 1 (Wau)
OU3NYECKUM NNLLAM VMYLLECTBEHHOTO yiliep6a,
YCTaHOBNEHHOrO BCTYMUBLLIVM B 3aKOHHYHO Cy
pelLeHueM cyaa UAK pelleHnem o NpUBeYeHn K
afIMUHUCTPATUBHOM OTBETCTBEHHOCTU, MPUHATBIM
WHbIM YNOAHOMOYEHHBIM rocyapCTBEHHbIM
opraHom (A40MKHOCTHBIM TULLOM);

*  HeoAHoKpaTHoe (ABa v 6onee pasa B Te4eHue 6
MecsiL|eB) NpejcTaBneHne B yNoNHOMOYEHHbIe
opraHbl HeMoNHbIX NM60 HeAOCTOBEPHbIX CBEACHWIA;

»  HeobecneuyeHWe HaAnexailen TpyaoBoii
AVCUMNAMHBI NOAYVHEHHBIX, 8 PaBHO COKpbITUE
$aKTOB HapyLUEHUA UMW TRYAOBOIA 1
WCAONHUTENBCKOWM ANCUUNINHEI AMBO
HenpusneyeHue 6e3 yBaXxutenbHbix NPU4UH
BUHOBHbIX WL, K YCTaHOBNEHHOM
3aKOHOAATE/IbCTBOM OTBETCTBEHHOCTW 3a Takuve
HapyleHus;

*  pacnuTve CNUMPTHbIX HAaNMTKOB, ynoTpebneHue
HapKOTU4YeCKnX WU TOKCUUECKX CPeACTB B
pabouee Bpems UK Mo MecTy paboTsi;

= HapylleHue NpaBua NO OXpaHe TpyAa 1 TexHuke
6e30nMacHOCTW, NOB/eKLee YBEYbEe NN CMepThb
Apyroro paboTHWKa;

*  HenpuHATUE 6e3 yBaXxuUTeNbHbIX MPUYNH B CPO
YCTaHOBNEHHbIA 3aKOHHBIMMW NPeANUCaHnamMm
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caused to state as a result of violation of current
legislation;

=  violation of order and terms of salary, pensions and
(or) allowances payment without reasonable
grounds;

= repeated violation of the order of citizens’
applications examination;

= jllegal charging of individuals and legal entities;

= non-taking of measures for in-time receiving of
income under export Agreements or paid goods
under import and barter Agreements.

11.3.2. by the Employee in case of non-performance,
improper execution of the terms of the Agreement
through the fault of the Company. In this case the
Company should pay him/her the minimum
compensation in amount of three average monthly
salaries.

11.3.3. party's mutual agreement.

12. LIABILITY OF THE EMPLOYEE

12.1. The Employee can be called to disciplinary account,
management responsibility and liability for breach as per
valid legislation for unlawful actions, non-execution or
improper execution of his/her duties stipulated by the
Agreement.

12.2. The Employee bears complete material liability for
the damage caused for the Company through the fault of
the Employee, including for the damage for the Company
through the fault of the Employee caused by superfluous
monetary payments (excluding for cases of clerical error),
by incorrect calculation and storage of material and
monetary values, their theft and destruction.

12.3. The damage shall be calculated and recovered in
accordance with the effective legislation of the Republic
of Belarus.

12.4. If the Employee transfers information being a
commercial secret of the Employer to third parties, the
Employee may be subject to administrative or criminal
liability. If the Employee divulgates commercial secrets
and causes damage to the Employer, he/she will
indemnify such damage in full.

NpaBoOXpPaHUTENbHBIX WK KOHTPONBHbIX OpPraHos,
MEep MO YCTPaHeHWIO BbISIBNEHHbLIX HAPYLLEHWUH, a
Takxe Mo BO3MELLeHUIo MaTepuansHoro yuepba,
NPUYMHEHHOro rocyAapcTBy B pesynbrarte
HapyLUeHWUs AeACTBYIOLLEro 3aKoHOAaTe1bCTBa;

B HapyuweHwne bes YBaXUTENbHbBIX NMPUYKWH NOPAAKAE U
CPOKOB BbINaTkl 3apaboTHON NAaTkl, NEHCUA 1
(nnu) nocobuii;

=  HeojHOKpaTHOE HapylLeHWe yCTaHOBIeHHOTO
3aKOHOAaTeNLCTBOM NOPAAKa paccMoTpeHue
0bBpaLleHuii rpaxaaH;

*  HEe3aKOHHOe rnpuBneyeHve K OTBETCTBEHHOCTU
rpaxaaH v puaAnHecKnx NnL;

"  HenpuHATME HeobXoAUMBIX Mep Ans
CBOEBPEMEHHOr0 NoNyYeHUs BbIPYYKU Mo
3KCNOpTHLIM [loroBopam Waw onaavyeHHoro ToBapa
MO VIMMOPTHLIM 1 6apTepHbIM Jorosopam.

11.3.2. no nHuumarnee PaboTHUKa B Ciyyae
HEBLINONHEHWUA UMK HeHagnexallero BeINONHEHWA Mo
BuyHe HaHumarens ycnoeuii loroeopa, a Takxke B ciydae
HapylweHus HaHnmaTtenem 3akoHoAaTeNLCTBa o Tpyae. B
3TOM cny4dae O6LIeCTBO 065A3aHO yNNaTuTe PaboTHUKY
MUHMManNbLHYH KOMNeHcauuio B pazmepe Tpex
cpeAHeMeca4qHblX 3apaboTHbIX naar.

11.3.3. no cornaeHnto CTOPoH.

12. OTBETCTBEHHOCTb PABOTHUKA

12.1. 3a npoTuBonNpaBHOE, BMHOBHOE HEUCNONHEeHKe
UNu HeHagnexatlee ucnonHeHne PaboTHUKOM CBOMX
06s3aHHOCTe, NPeAyCMOTPEHHbIX HACTOALLM
JoroeBopom, PaboTHUK MOXET 6biTh NpUBeYeH K
AUCUMNANHAPHOW, aAMUHNCTPaTUBHOM 1 MaTepuanbHOA
OTBETCTBEHHOCTU B COOTBETCTBUW C 3aKOHOAATE/ILCTBOM.

12.2. PabOoTHUK HeceT NOMHYK MaTepuanbHyo
OTBETCTBEHHOCTb 3a yuliepb, npuunHeHHbIA ObLiecTBy
no BuHe PaboTHWKa, B TOM Yuncne 3a yuiepb,
NPUYNHEHHBIA HAHUMaTeN No BUHe paboTHVKa
U3NMNWHUMK AEHEXHbLIMW BbiNAaTaMn (33 NCKTKOYEHWEM
CAy4aes CHETHOM OLWBKM), HEMPaBU/bHEIM YHETOM 1
XpaHeHVem MaTepuanbHbIX VAU ieHeXHbIX LIeHHOCTeNR,
WX XULLEHWEM, YHUYTOXEHUEM,

12.3. Paamep NpuYmnHEHHOro yuiepba v nopsgok
B3blCKaHWA yUJ.epSa OCYLLECTBNATCA B COOTBETCTBUN C
JeficTByroLUAM 3aKOHOAaTeNbCTBOM Pecnybamkm
bBenapych.

12.4. Nepeaaua PaboTHUKOM VHpOpMaLmK,
ABNSIOLLEACA KOMMEpPYeCKo TaliHoi, TpeTLUM nLam
Bneyer 3a coboii yCTaHOBNEHHYH 3aKOHO4aTe/IbCTBOM
aAMUHUCTPATUBHYIO AW YTONOBHYIO OTBETCTBEHHOCTS.
Pa6OTHWK, pa3rnacvBLUMA KOMMEPYECKYHo TaliHy ¥ TeM
CaMbiM MPUYMHUBLLWIA yiepb HaHnmMaTento, Bo3mellaer
Takou yuiepb B NnonHoM obbeme.



13. SETTLEMENT OF LABOR DISPUTES

13.1. The Parties shall undertake to use their best
endeavors to settle any labor disputes arising from this
Agreement through negotiating.

13.2. If it proves impossible to resolve a dispute through
negotiations, it shall be settled in accordance with
Belarusian legislation.

14. MISCELLANEQUS

14.1. This Agreement, together with the annexes thereto,
contains the entire agreement between the Employee
and the Employer with respect to the subject matter
hereof, superseding any previous oral or written
agreements with the Employer or any officer or
representative thereof. In the event of any inconsistency
between this Agreement and any other Agreement
between the Employee and the Employer, the provisions
of this Agreement shall prevail.

14.2, This Agreement may not be modified or
supplemented, nor may any obligations hereunder be
waived, except by written instrument signed by both
parties.

14.3. Agreement and the amendments signed and sent
by fax or email have legal force until they are replaced
with originals.

14.4 This Agreement is signed in two original bilingual
counterparts, containing English and Russian texts, which
have equal force.

The Agreement becomes valid from the date of signing.

The Employer / HaHumarens

“Solarwinds MSP Technology” LLC

000 «ConapeunHaz MCI TexHonoaxm»
Internatsionalnaya st, 36-2 office 407

Minsk 220030

220030 r.MuHck, yn. UHTepHaumoHaneHasn, 36-2, oduc
407.

J. Jongsma

13. PA3PELLEHUE TPYA0BbLIX CNOPOB

13.1. CTOpOHEI 06A3YIOTCA NpUiarate BCe yCUnusa ans
pa3speLleHns kakmx 6bl TO HY 6bIA0 TPYAOBbIX CNOPOB,
BO3HUKAILMX B CBA3W B HAacToAWMM [loroBopom, nyTem
neperoBOpOB.

13.2. B cnyyae HEBO3MOXHOCTY yPErynnpoBaHuns cropa
nyTeM NeperoBopos, OH NOANEXUT paspellieHnio B
COOTBETCTEWMK C 6en0pyccmm 3dKOHOAaTeNsCTBOM.,

14. MPOYUE NONOXXEHUA

14.1. Hactosilwmia loroBop BMECTe C MPUA0XKEHUAMN K
HeMy cofepxuT B cebe nonHoe cornatleHue Mexay
PaboTH1KOM 1 HaHumaTenem no ero npeamMery, 3ameHss
coboid Bce npegblAyLine yCTHbIe Uav NUCbMeHHbIe
JoroBopeHHoCcTU ¢ HaHumaTenem, nbeim ero
JAOMKHOCTHLIM MLOM UNW NpeacTaButenem. B cnyvae
MPOTUBOPEYNS MeXAY HacToAWMM [loroBopom U NiobeiM
Apyrum Aorosopom Mexay PaboTHukoM n HaHumarenem
AENCTBYIOT NoAOXKeHUA HacTosaLero loroeopa.

14.2. Hactoauwwmia loroBop He MOXeT BbiTh U3MeHeH Unn
JOMOJIHEH, U HW 0AHO 06A3aTeNIbCTBO Mo HEMY He MOXET
6bITb aHHY/IMPOBaHO, KPOME Kak MoCpeAcTBOM
opopMAeHUs NUCbMEHHOTO AOKYMEHTa, NOAMNVCaHHOTo
obenmun CTOPOHaMM.

14.3. JoroBop, NpUNOXKeHWUs], M3MEHEHUA N JOMONHEHWSA
K HEMY, NOAMMCaHHbIE 1 Nepe/jaHHble NOCPEeACTEOM
bakCUMUABHONW U MHBIX CPEACTE CBA3U, UMEIoT
HOPWAWNYECKYIO CUNY A0 3aMEHbI WX Ha OpUriHan..

14.4 HacToswwmia Jorogop noAnucaH B ABYX MNOANNHHBIX
ABYA3bIYHbIX 3K3EMMIpax, UMELMX O4NHAKOBYIO CANY.

Jorosop BCTynaeT B MY C MOMEHTA NOANKCaHUA.

The Employee / PaboTHuk

Ganchenko Valentin

laH4eHko BaneHTUH BavyecnasoemH

personal No./ nuuHblii Ne3121083E034PB9

passport / nacnopt BM1674911

issued 10.10.2008 by Ministry of Internal Affairs

BblgaH 10.10.2008 Butebckum POB/ Butebckoii o6nactu

B.B. NaHueHKOo
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