Labor Agreement

Minsk May 22, 2017
“Solarwinds MSP Technology” LLC (hereinafter referred to
as “The Company” or the “Employer”), in the person of
deputy director Tatyana Jongsma acting on the basis of
Power of Attorney N24 dated 01.01.2017, and Johan
Jongsma, (hereinafter referred to as “The Employee”),
together hereinafter referred to as the “Parties”, have
agreed the following:

1. EMPLOYMENT AND DURATION

1.1. The Company designates Johan Jongsma to a position
of director of “Solarwinds MSP Technology” LLC for a period
from May 22, 2017 to 20 June 2017.

1.2. The employment under this Agreement is the
Employee’s primary employment.

2. OBLIGATIONS OF THE EMPLOYEE

Employee undertakes the following obligations:

2.1. to faithfully and skillfully fulfill designated functions;

2.2. treat Employer’s property with care, use the property
solely for production purposes, in accordance with the
Agreement and Employer’s instructions, compliant with the
legislation. To take measures for preventing damage to the
Employer’s property;

2.3. to fulfill the Employer’s instructions skillfully and
precisely and on time, as appointed by the manager. To
maintain professional skills sufficient for effective work
performance;

2.4. to observe internal labor regulations, other documents
regulating labor discipline;

2.5. to observe the established quality requirements of the
developed products, assignments and services, avoid
defects and adhere to the technological procedures;

2.6. to observe labor protection regulations and work
safety;

2.7. to keep his/her working place, equipment and facilities
clean and in working order;

Tpyaosoii [lorosop

MuHCK 22 mas 2017
000 «ConapsuHa3 MCI TexHonomkn» (nanee —
«0blecTBo», «HanuMarenb»), B n1ue 3aMecTuTens
anpekTopa TaTbaHbl MoHrcMa, AeicTByOWEH Ha OCHOBaHMU
posepeHHocTu N24 ot 01.01.2017, v r-uH MoxaH MoHrcma
(nanee — «PaboTHUK»), BMECTe uMeHyemble «CTOPOHbI»
3aKNIOYUNKM HACTOSALWMIA [lOrOBOP O HIKECNEAYIOLEM:

1. MPUEM HA PABOTY U CPOK AEACTBUA
AOroBOPA

1.1. OBLWECTBO NpUHUMaET r-Ha MoxaHa MoHrcMa Ha
pomkHocTb avpektopa 000 «ConapenHas MCT
TexHonomku» ¢ 22 mMas 2017 no 20 uioHa 2017,

1.2. PaboTa no HacToswemMy [loroBopy ABASETCA OCHOBHbIM
MecTom paboTel PaboTHUKa.

2. OBA3SAHHOCTU PABOTHUKA

PaboTHMK NPUHUMAET Ha cebsa cneaytowme 0bA3aTenbCTea:

2.1. 1o6poCOBECTHO W KBANM(DULIMPOBAHHO BbINOMHATL
paboTy U AOMKHOCTHbIE 0BA3aHHOCTH;

2.2. BepexHO OTHOCUTLCA K UMyLlecTBy HaHumarens,
MCMNOb30BaTh 3TO UMYLLECTBO UCKNIOYUTENBHO ANS
BbLINOMHEHMS paboTsl, NPeAyCMOTPEHHON HACTOSIWLMM
JloroBopoM U B COOTBETCTBUM C yKasaHWamMu Hanumatens, He
MPOTUBOPEYALLMMI 3aKOHOAATENbCTBY. MPUHMMATE Mepbl K
npeaoTBpaLleHuto yuepba Umywectsy HaHumarens;

2.3. BbINONHATL 3aAaHua HaHuMaTens KeanuuuMpoBaHHO K
TOYHO B CPOK, Ha3HaUeHHbI CBOUM HENOCPEACTBEHHBIM
pykosoauTenem. Moaaepxusatb KBanudukaumio,
[OCTaTOuHYI0 Ans 3hEKTUBHOIO BLINONHEHWA paboTsl;

2.4. cobnioaaTtk Npaswna BHYTPEHHEro TPyAOBOroO
pacnopsfka, UHble JOKYMEHTbI, perfaMmeHTupytowue
BONMPOCH! AUCLMNAUHBI TPYAA;

2.5. obecrneunBaTh COBMIOAEHUE YCTaHOBMEHHbIX TpeboBaruid
K KayecTBy pa3pabaTbiBaeMoil NPOAYyKUMH, BbiMONHAEMbIX
paboT, OKa3biBaEMbIX YCNyr, He AonyckaTh 6paka B paborte,
cobnoaaTe TEXHONOMMYECKYIO ANCLIUNIUHY;

2.6. cobnioaatb TpeboBaHua NO OXpaHe TPyaa;

2.7. nopaepxueaTth cBoe pabodee MecTo, 06opyAoBaHue 1
npucnocobneHuns B UCNPaBHOM COCTOAAHWUMA U HYUCTOTE;

2.8. BCEMEepHO 3alMLWATL MHTepeckl HaHuMarens, He
33HMMATLCS HUKAKOI CaMOCTOATENBHON UnK
HeCcaMOCTOATENLHON AeATENbHOCTLIO, ECNK Takan
[eATenbHOCTb 3aBEA0MO NPOTUBOPEUUT MHTEPECaM



2.8. to protect the Employer’s interests, not to carry on any
dependent or independent activity in case such activity
wittingly conflicts with the Employer’s interests or can entail
negative consequences on the Employer;

2.9. not to take any rewards from persons and legal entities
and not to use rendered services or benefits to suit the
Employee’s own ends for fulfilling of work, anticipated by
the Agreement;

2.10. in case of inability to work (as a result of illness,
accident at a work place or other valid reasons) to inform
the Employer immediately, explaining reasons and assumed
period of his/her absence;

2.11. to keep and not to divulgate any commercial secret of
the Employer without respective permission;,

2.12. engage in business travel as may be required by the
Employer from time to time, including, without limitation,
international business trips;

2.13. create IP, including but not limited to all
documentation, algorithms, program code, compilations,
inventions, ideas, designs, discoveries (IP). Exclusive right
to IP transfers to the Employer from the moment of its
creation. The Employee (its heirs) is not entitled to
authorship reimbursement for use of IP. Even if the
Employer does not use IP or does not transfer the exclusive
right to IP to another person/entity within five years from
the date of transfer of IP, the exclusive right to IP vests
with the Employer. The Employee allows the Employer to
use the IP without indication of the name of the Employee
(anonymously).

3. RIGHTS OF THE EMPLOYEE
The Employee is entitled to:

3.1. receive salary for proper fulfilment designated
functions;

3.2. have daily and weekly rest, including rest during official
holidays, red-letter days stated and declared by the
President of the Republic of Belarus as legal holidays, and
leave for a period not less than period stated by the labor
legislation;

HanuMmaTens, nubo MoXeT nosjieys HeraTUBHbIE
nocneacTeuns ans Hadumartens;

2.9. He NPUHWUMATL BO3HArPaXKAEHWSA OT rPaXAaH U
IOPUANYECKUX NUL, @ TaloKe He MOoNb30BaTLCA
NPeaoCTaBNAeMbIMWA UMW YCIYTaMK U NIbroTaMu B JIM4HBIX
Lensx 3a BbINoNHeHUe paboT, NPeayCMOTPEHHBIX HACTOSALLMM
[orosopom;

2.10. B clyyae HEBO3MOXHOCTM BbIMONHEHNA CBOUX
TpyAoBbIX 06s3aHHOCTel (BCneAcTBMe 6ONE3HN, aBapum Ha
pabouyeM MecTe UK Mo MHbIM NOA0BHbIM YBaXUTENbHBIM
npUUMHaM) Hesame[NUTENbHO coobWwaThb 06 aToM
HaHuMaTenio ¢ yKasaHWeM NpuyvH W NpeanonaraeMoro
nepu1osia HeBLINONHEHNS CBOMX TPYAOBbLIX 0BA3aHHOCTEH;

2.11. XpaHuTk W He pasrnawarb 6e3 COOTBETCTBYIOWErO
paspeLeHus KOMMepYecKylo TaitHy Hanumarens;

2.12. coBepwaTb cnyxebHble KOMaHAWPOBKKX MO
HanpaeneHuio HaHuMaTens, BkOYas, B 4acTHOCTH,
3apybexHble KOMaHAWPOBKU.

2.13. co3AaBaTb 06BLEKTLI MHTENNEKTYaNbHON
COBCTBEHHOCTU, BKIIOYaS, HO HE OrpaHUUMBanCh BCel
[OKyMeHTauuen, anropuTtMamu, KoAoM NporpaMmel,
KOMAUAALUMEN, MHHOBALMAMU, UAESIMK, AU3alHaMK,
ob6HapyxeHuamMu (06bekTbl UC). UckniounTenbHoe NpaBo Ha
06bekThi UC C MOMEHTa MX CO3AaHKA NEPEXoauT K
Hauumatenio. PaBoTHUK (HacnenHukn PaboTHWKa) He uMeert
NpaBo Ha Nony4eHWe aBTOPCKOro BO3HArpaXaeHus 3a
ucnonb3osaHue O6wvekToB UC. Jaxe ecnn HaHWMaTeNb B
TeueHWe MATU JIET CO [iHA, KOrAa K HeMy nepewno
UCKNIoYUTENbHOE NpaBo Ha O6bekTbl MC, He HAaYHET uX
WCMONb30BaHKE U He NepeaacT UCKIoYUTENBHOE NPaBo Ha
HUX APYrOMY MWL, UCKIKOYMTENbHOEe Npaso Ha O6bekTbl UC
coxpaHseTcs 3a HanumaTtenem. PaboTHuK paspeluaet
HaHuMaTento ucnonb3osaTtb O6bekTsl MC 6e3 obo3HaueHWs
uMeHn PaboTHMKa (aHOHUMHO).

3. MPABA PABOTHUKA

PaboTHWK MMeeT npaBo Ha:

3.1. nonyueHue 3apaboTHOI NnaTel 3a A0OPOCOBECTHOE
BbINOMHEHWE CBOMX 0653aHHOCTEN;

3.2. ©XKeHEBHbIV 1 eXeHeaesNbHbIA OTAbIX, B TOM Y1CIE BO
BpEMs| rOCY/AaPCTBEHHbIX NPA3AHUKOB, NPa3AHNYHbIX AHEN,
yYCTaHOB/IEHHBIX 1 06bsIBNEHHbIX Mpe3naeHToM Pecrybnnku
Benapycb HepabouuMm, U OTMYCK NPOAOIKNTENBHOCTBIO He
MeHee YCTaHOB/IEHHOM 3aKOHOAATEeNLCTBOM O TPyAe;

3.3. coumanbHoe CTpaxoBaHWe, NeHCUOHHoe obecredeHie U

couManbHble rapaHTuu B cnydae npodeccUoHanbHoro
3a6oneBaHus, TPYAOBOroO yBeubs, MHBANMAHOCTW WU NOTEPK
paboTsl;

3.4. HEeBMelLaTeNbCTBO B €r0 YacTHYIO XKU3Hb W yBaXKeHWe
NIMYHOrO AOCTOMHCTE];



3.3. have social security, provision of pensions and social
guarantees in case of professional decease, labor severe
injury, disablement and loss of work;

3.4. non-interference in his/her private life and respect of
dignity;

3.5. have legal protection and other protection of his/her
labor rights.

4. OBLIGATIONS OF THE EMPLOYER

The Employer shall comply with all duties and obligations
assigned to it by legislation and this Agreement, including:

4.1. to provide the Employee with the work as per the
position stipulated by the Agreement;

4.2. to provide the Employee with labor conditions
necessary for execution of his/her duties under the
Agreement, stipulated by the labor legislation;

4.3. to organize of official evaluation of the Employee no
less than once per three years;

4.4. to pay salary to the Employee in amount and in terms
stipulated by the Agreement;

4.5. to ensure observance of other labor rights of the
Employee stipulated by the labor legislation and the
Agreement.

5. THE EMPLOYER'S RIGHTS
The Company is entitled:

5.1. to terminate the Agreement before the term on the
grounds determined by the labor legislation and the
Agreement.

5.2. to decreased the vacation of the Employee in case of
absence or willful default without reasonable excuse for
more than 3 hours.

The Employee’s vacation can be decreased by the days of
absence or willful default. At the same time the vacation
cannot be less than 24 calendar days.

6. PLACE OF EMPLOYMENT AND WORKING
CONDITIONS OF THE EMPLOYEE

6.1. The Company determines for the Employee five-day
working week with two days off.

3.5. cyaebHylo U UHYIO 3aLMTY TPY/AOBbLIX Npas.

4. OBA3AHHOCTU HAHUMATENA

HanumaTtens 06a3yeTca UCNoMHATL 0053aHHOCTH,
BO3/0KEHHbIE Ha HEro 3aKOHOAATENLCTBOM M HACTOALLMM
[orosopoMm, B TOM 4ucCne:

4.1, npegoctasnaTtb PaboTHUKy paboTy no AOMKHOCTH,
06yCnoBneHHoi HacToALwmMM [JoroBopom;

4.2. obecneunsatt PaBoTHUKY HeobxoauMble ANns
BBINONHEHUS UM 0Bs3aHHOCTEN No HacTosweMy [orosopy
YCIOBUS TPYAA, NPesycMOTPEHHbIE 3aKOHOAATENBCTBOM O
TpyAe;

4.3. NpoOBOAWTL aTTecTaumio PaboTHMKa He peXe 04HOro
pasa B TpW roaa;

4.4, poinnaynsatb PaboTHMKY 3apaboTHYIO NnaTy B pasmepax
! B CPOKU, NPeAYCMOTPEHHbIE HacToawmMM [1oroBopom;

4.5. obecneunBaTb cobNOAEHWE WHbIX TPYAOBLIX NpaB
Pa6oTHMKa, NpeayCMOTPEHHbIX 3aKOHOAATENBCTBOM O Tpyae
W HacTosawmM [JoroBopoM.

5. MPABA HAHUMATENA

O6uwecTso UMeeT Npaso:

5.1. nocpoyHo pacTtoprHyTs [loroBOp Mo OCHOBaHUAM,
npeaycMOTPEHHBLIM 3aKOHOAATENILCTBOM O TPYAE U
HacToswuM [JoroBopoMm;

5.2. B C/ly4ae Nporyna WAy yMbILUNEHHOTO HEUCMONTHEHMS
PaBbOTHWKOM CBOMX TPYAOBbIX 06si3aHHOCTel Bonee Tpex
4acoB B TeYeHne paboyero AHA 6e3 yBaKMTENbHbIX NPUYMH,
YMeHbLWUTL PaboTHMKY OTNYCK B COOTBETCTBYIOLLEM rofy Ha
KOMWYECTBO AHEl Nporyna uan yMbILWNEHHOrO HEUCTONHEHUA
TPyAoBbIX 06513aHHOCTEN. TTpK 3TOM OTNYCK HE MOXET BbiTb
MeHee 24 KaneHaapHbIX AHew.

6. MECTO PAEOTbI U YC/10BMUA TPYAA PABOTHUKA

6.1. OBLEeCTBO B COOTBETCTBUM C AEUCTBYIOLLMM
3aKOHOJATENLCTBOM YCTaHaBNMBaeT PaboTHUKY
NSTUAHEBHYIO pabouyio HeAEeNio C BbIXOAHLIMW AHAMU B
KONWYECTBE ABYX AHEN.

6.2. O6LIECTBO YCTaHaBIUBaeT pexuM rnbkoro paboyero
BpeMeHu cornacHo cT.128 TK Pb. Pabouuii aeHb coctaBnsiet
8 yacos B AeHb. Bpemsa Hauana pabouero aus ¢ 08:00 no
09:30; Bpems nepepbisa AN OTAbIXa U NUTaHus 1 Jac.

6.3. BoixoaHble AHWU: cy660Ta, BOCKPECEHbE.
6.4. OTAbIX BO BPEMS rOCYAapCTBEHHbIX MPasAHUKOB K1

NpasiHWYHbLIX AHE, YCTAaHOBNEHHBIX 1 O6bABMEHHbIX
Mpe3uaeHToM Pecny6nunkv benapyce Hepabounmu.



6.2. The company determines flexi time according the article
128 Labor Code. The working day should be 8 hours a day:
the time of beginning of the working day - 8:00-09:30; time
of a break for rest and ingestion — 1 hour.

6.3. Days off: Saturday, Sunday.

6.4. Rest during official holidays and red-letter days, stated
and declared by the President of the Republic of Belarus to
be non-working days.

6.5. The Employer shall provide the Employee with a place
for carrying out his/her work, to assign to the Employee all
equipment and materials which are necessary for his/her
work.

6.6. The Employee’s place of work shall be at the
Employer’s premises in the city of Minsk, Republic of
Belarus.

7. HOLIDAYS AND VACATION ENTITLEMENT

7.1. The Employee shall be entitled to the normal days off
and public holidays in the Republic of Belarus and to 24
(twenty-four) calendar days of paid vacation for each year
worked.

7.2. The manager of Employee establishes the start and end
of vacation after consultation with Employee.

7.3. Employee shall apply for vacation one-month prior the
vacation start.

7.4. The average salary for the vacation period is to be paid
by the Company not later than 1 day prior to the beginning
of the vacation.

8. SALARY AND OTHER PAYMENTS

8.1. The Company determines the following conditions of
remuneration of labor to the Employee with regard to the
results of his/her work:

= Total gross monthly salary is 1938.00 rubles.

Later on, the salary of the Employee can be changed
according with the legislation or upon agreement between
the parties.

8.2. The salary stipulated by art. 8.1, is to be paid to the
Employee by the Company on the 10th day of each month.
The salary is transferred to the Employee’s card-account
opened in Belswissbank. In case of coincidence of the terms
of salary payment with rest-days or red-letter days salary
payment is to be made the day before these.

6.5. MNpenocrasuts PaboTHUKy paboyee MecTo, Heobxoaumoe
Aans pabotbl 0bopyAoBaHWE U MaTepUansl.

6.6. MecTo paboTbl PaboTHUKa HaxoAUTCS B NOMELLEHNAX
HanumaTens 8 ropoae MuHcke, Pecnybnuka benapyce.

7. MPABO HA OTNYCK WU BbIXOAHBIE AHU

7.1. PaboTHUK UMeeT NpaBo Ha YCTaHOBNEHHbIE B
Pecnybnuke Benapych BbixofHble AHW, Hepabouue
npasaHUYHbIE AHW U Ha OnnadYnBaeMblit OTMYCK
MPOACMKUTENBHOCTLIO 24 (ABaALATL YETHIPE) KaneHaapHbIX
[HS1 33 KaXabli paboumin roa.

7.2. Hayano v KoHew OTMyCKHOro nepuoaa yCcTaHaBNnBaeTCa
HEenoCcpeaCTBEHHbIM pykoBoauTenem PaboTHuka no
cornacoBaHuio ¢ PaboTHUKOM.

7.3. PaboTHUK 0693aH NpefocTaBuTb NUCbMEHHOE 3anAB/IEHNE
Ha NpeaoCTaBNeHne oTnycka He No3aHee OAHOro Mecaua Ao
Hadana oTnycka.

7.4. CpegHuii 3apaboTok 3a Bpema TPyA0BOro OTnycKa
Bbinnaunsaerca O6WECTBOM He Nno3jHee, YeM 3a OfAWH AeHb
[10 Ha4Yana oTnycka.

8. 3APABOTHAA NNATA U NMPOYUE BbIT/TATBI

8.1. O6uwecTso ycTaHaBnmMBaeT PaboTHUKY C YUETOM
pesynbTaTa ero paboThl creayioue YCNoBKs onnatel TpyAa:

= MecAYHblil JOMKHOCTHOW oknag cocraenset 1938.00

py6.

B paneHeliem 3apaboTHas nnata U3MeHAeTCs B
COOTBETCTBUM C 3aKOHOAATENLCTBOM UK MO COrNaLLEHMIO
CTOpOH.

8.2. 3apaboTHas nnata, npeaycMoTpeHHas n. 8.1,
Bbinnaunsaertcs O6uecTeoM Pa6oTHuky 1 pa3s B meca, - 10
yMCna KaXxaoro Mecaua nyTem nepeyncneHuns Ha Kapt —
cueT, oTKpbITLI B 3A0 «benCsuccbank». MNpu coBnageHnn
CpOKOB BbIM/aThl 3apaboTHOI MNaTbl C BbIXOAHBIMUK UNNK
NpasAHNYHBIMU AHAMM BbinjaTa 3apaboTHOM niaTsl
NPOW3BOANTCSA HaKaHyHe UX.

8.3. HaHumaTenb BbiniauMeaeT PaboTHUKY npeMuu,
HaabaBKKU U MHbIE BbINNAThl CTUMYNMPYIOLWEro XapakTepa B
cooTBeTcTBUM C MonoxeHrwem ob onnate Tpyaa U
MaTepuanbHOM CTUMYNMPOBaHNK, AeiicTBylowmMM B ObliecTBe
Ha OCHOBaHUM NUCbMeHHOro lMpuKasa AMpekTopa.

8.4. HanumaTenb 06a3yeTcs Bo3MewaTb PaboTHMKY
060CHOBaHHbIE KOMaHAWPOBOYHBLIE W NPOYME pacxodbl Ha
TeppuTopum Pecnybnuku benapyce 1 3a ee npeaenamu no
NPeACTaBIEHUU OTHETOB O NPOU3BEAEHHBIX Pacxodax u
[IOKYMEHTOB, MX MOATBEPMAAMLLMX, B COOTBETCTBUM C



8.3. The Employer pays the Employee bonuses and other
payments of incentive character in accordance with the
Regulation on labor payment and material stimulation in
effect in the Company on the basis of the director’s written
Order.

8.4. The Employer shall reimburse the Employee for
reasonable business travel and other expenses within and
outside the Republic of Belarus, upon submission by the
Employee of expense reports and receipts, in accordance
with this Agreement, and current legislation on basis of
written order of director.

8.5. The Employer shall pay the personal income tax, as
well as other payments due in accordance with the current
legislation. The Employer also shall be responsible for
withholding and remitting personal income tax, as well as
other payments from the Employee’s salary, to the extent
required under the current legislation, in particular the
Decree of the President of the Republic of Belarus at
22.09.2005 N 12 “About High-Tech Park”.

8.6. The Employee shall be subject to the conditions of
social security established by the current legislation, in
particular the Decree of the President of the Republic of
Belarus at 22.09.2005 N 12 “About High-Tech Park”.

8.7. The Company can give to the Employee additional
guarantees and compensations stipulated by the labor
legislation, collective agreement.

9. NON-DISCLOSURE

9.1. The Employee undertakes to keep secret all information
regarding the Company, its products, activities, relationships
with other companies etc. that comes to his/her attention
during the period of his/her employment. The Employee will
not divulge this information to any third party whatsoever,
nor will the Employee make use of this information for any
purpose, except in the framework of his/her work in the
company and for the company’s benefit. The Employee will
also act in the manner specified in this paragraph regarding
any technological or professional information acquired
during the period of his/her employment by the Company,
and will make no use whatsoever of this information, which
is the sole and exclusive property of the Company. The
Employee’s obligations under this paragraph are not limited
by time or to any specific territory and will continue to apply
in Belarus and abroad even after this Agreement is
terminated for any reason whatsoever, or if for whatever
reason the Employee ceases to be employed by the
Company.

HacTosLWMM [loroBOPOM U AEACTBYIOLWMM
3aKOHOAATENbCTBOM,

8.5. Hanumarenb 0ba3yeTcs NpousBoAUTL YnnaTty
MOAOXOAHOIO Hanora, a TakkKe WHble NAaTeXu B
COOTBETCTBUM C AECTBYIOLMM 38KOHOAATENLCTBOM.,
HaHWMaTenb Takke HECET OTBETCTBEHHOCTb 3a YAepXaHue u
nepednciieHne NoJOX0AHOro Hasora, a TakKe WHbIX
nnaTeXxeil B OTHOLIEHUW 3apaboTHOIM NNaThl U UHbIX BbINAAT
PaboTHUKY B COOTBETCTBUM C AENCTBYIOLIUM
3aKOHOAATEeNLCTBOM, B YacTHOCTW [ekpeTom lNpe3uaeHTa
Pecny6nuku benapyce ot 22.09.2005 N 12 "0 lNMapke
BbICOKMX TEXHOMOMWiA".

8.6. K PaboTHWMKY NPUMEHSIOTCA BU/bI U YCNOBUA
COLManbHOro CTpaxoBaHus, YCTaHOBNEHHbIE
3aKoHoAaTenscTBoM. K PaboTHUKY NPUMEHSIOTCA BUbl U
YCNOBWS! COLMAnNLHOMO CTPaxoBaHus, YCTAHOBNEHHbIE
3aKOHOAATENLCTBOM, B YacTHocTu [ekpetom MpesngerTa
Pecny6nuku benapyce ot 22.09.2005 N 12 "0 lNapke

e

BbICOKUX TEXHONOTMK .

8.7. OBLLEeCcTBO MOXET NpefocTaBnsTs PaboTHUKY
[OMOMHWUTENbHBIE rAapaHTUM U KOMNEHcauuu,
npeaycMOTpeHHbIE 3aKOHOAaTeNIbCTBOM O TPYAE,
KOJINEKTUBHBIM JOrOBOPOM.

9. HEPA3TNALLEHWUE NHO®OPMALIUW.

9.1. PaboTHUMK 06A3yeTCs AepXaTb B CEKPETE BCHO
uH(opMaumio 06 O6LiecTBe, NPOAYKTax, AeATENBHOCTH,
OTHOLLEHWIA C APYrMMU KOMNAHMAMK U T.A. B TEUEHWE CPOKa
ero HaiiMa. PaboTHWK 0bBs3yeTcs He pasrnalatb 3Ty
MH(opMaLMIo Nio6bIM TPETLUM NLaM, Taloke PaGoTHUK
06s3yeTcs He UCMoNb30BaTh 3Ty MHQOPMAUMIo Ans Mob6biX
ueneit, kpoMe Kak ans uenein ObwecTsa v Ans Nosib3bl
O6uectsa. PaboTHUK A0/MKEH NOCTYNaTh COrNacHo AaHHOMY
MYHKTY NO OTHOLIEHMIO K NI0B0I TEXHUYECKON UK
npodeccuoHanbHoit MHGOpMaLMK, NONyYEeHHOW B NEPUOA ero
pa6oTbl B O6LecTBe, 1 He ByAeT UCnonb30BaTh 3Ty
MHOPMALIMIO, ABMAIOLLYIOCA UCKIKYATENLHOM W
3KCKI03UBHOI cobcTBeHHOCTLIO ObuiecTsa. O6s3aTensCTsa
PaboTHMKA MO 3TOMY MYyHKTY HE OrpaHU4UBaKITCS BPEMEHEM
WK TeppuTopUeit U NpUMeHnMbl B Genapycu u 3a pybexom
[laKe Nocne OKOHYaHMA JaHHOro Tpyaosoro [orosopa unu
nocne npekpailenus pabotel B O6wecrse.

10. COBCTBEHHOCTb HAHUMATENA

10.1, Bce NUCbMeHHble AOKYMEHTbI, 3N1EKTPOHHbIe hainbl, 1
JIOKYMEHTbI Ha MHbIX 3NEKTPOHHbIX HOCUTENAX, NONY4YEHHbIE
PaboOTHWKOM OT HaHMMaTens W TpeTeil CTOPOHBI, Koraa
PaBoTHUK AeiicTBOBan OT UMeHu HaHumartens, U BO BpeMms
peiicTena AaHHoro orosopa, ABASTC COBCTBEHHOCTbIO
HanumaTens.



10. EMPLOYER'S PROPERTY

10.1. All items, including written documents, computer files
and data carriers, obtained by the Employee from or on
behalf of the Employer or an enterprise affiliated with the
Employer during the period that the Employment Agreement
is in effect, are and shall remain the property of the
Employer or the affiliated enterprise, respectively.

10.2. The Employee shall return such items to the Employer
at first request or, in the absence of such a request, no later
than the day on which the Employment Agreement
terminates, and the Employee shall not withhold any copy
thereof or therefrom.

1. CHANGES AND TERMINATION

11.1. The terms of the Agreement can be alternated till the
expiry of its validity upon agreement between the Employee
and the Company. The Agreement can be alternated in
unilateral order in case of changes of the legislation in
accordance to which the Agreement should be changed.

11.2. The Agreement shall terminate:

s on the grounds determined in the articles 35, 38 of
Labor Code of the Republic of Belarus;

¢ on additional grounds with certain categories of
employees (article 47 of Labor Code of the
Republic of Belarus).

11.3. Upon termination of the Agreement, the Company
pays the Employee compensation in the cases and in the
amount stipulated by the Labor Code of the Republic of

Belarus and other legislative acts.

12. LIABILITY OF THE EMPLOYEE

12.1. The Employee can be called to disciplinary account,
management responsibility and liability for breach as per
valid legislation for unlawful actions, non-execution or
improper execution of his/her duties stipulated by the
Agreement.

12.2. The Employee bears complete material liability for the
damage caused for the Company through the fault of the
Employee.

12.3. The damage shall be calculated and recovered in
accordance with the effective legislation of the Republic of
Belarus.

10.2. PaboOTHUK AOMKEH BEPHYTh BCE OPUIMHAMbBI U KONUMU,
ykasaHHbix B N.10.1. AOKYMEHTOB MO NepBoMy TPeGoBaHMIO
HaHuMaTena nubo B AeHb pacTopXeHus [lorosopa.

11. USMEHEHUE N PACTOPXXEHWUE A OrOBOPA

11.1. [lo ucTeueHusa cpoka AencTeus [lorosopa ero ycnosus
MOTyT 6bITb U3MEHEHb! MO CornaleHmnio Mexxay PaboTHUKOM K
O6uiecTsoM, nMbo B OAHOCTOPOHHEM MOPSAJKE, B Clly4yae
M3MEHEeHUn 3aKoHOAATeNbCTBa, B COOTBETCTBUM C KOTOPbLIM
TpebyeTcs BHECEHWE U3MEHEHWI UK ONONHEHWI B
[orosop.

11.2. [eiicTBUe HacToOALIEro TPYAOBOro 4Orosopa
npekpawjaeTcs:
s 10 OCHOBaHWAM, NPeAyCMOTPEHHbIM CTaTbaMK 35,
38 Tpyaoeoro kogekca Pecnybnuku benapyce;

e 10 [ONOMHWUTENbHBIM OCHOBaHMAM C HEKOTOPbLIMK
KaTeropusamMu paboTHUKOB (CTaTbs 47 TpyAoBOro
kopekca Pecnybnuku benapycs).

11.3. Mpu npekpaLieHun TpyAoBOro Aorosopa HaHumarenb
BbinnaynMBaeT PaboTHUKY BeixoAHOe nocobue B Ciyyae u
pa3mepe, onpeAeneHHbIX TPyAoBbIM KofiekcoM Pecrybnmku
Benapycb ¥ MHbIMX aKTamu 3aKOHOAATENbCTBA.

12. OTBETCTBEHHOCTb PABOTHUKA

12.1. 3a npoTuBONpaBHOE, BUHOBHOE HEWUCMONHEHWE UK
HeHaanexallee ucrnonHeHne PaboTHUKOM CBOMX
0693aHHOCTEN, NPeAyCMOTPEHHbBIX HAcToAWMM [JoroBOpPOM,
PaBOTHWUK MOXET 6biTh NPUBNIEYEH K AUCLIMMIMHAPHO,
aAMWHUCTPATMBHOW W MaTepuanbHOW OTBETCTBEHHOCTU B
COOTBETCTBUM C 3a8KOHOAATENbCTBOM.

12.2. PaboTHMK HeceT NONHY MaTepuanbHyio
OTBETCTBEHHOCTb 3a YLEep6, NpuuuHeHHbIH ObLiecTsy no
BuHe PaboTHuka.

12.3. Pa3mep npU4MHEHHOro yuiepba 1 nopsiaoK B3biCKaHUs
yuiep6a OCyWEeCTBASIOTCS B COOTBETCTBUM C AEHCTBYIOLNM
3aKoHOAaTENLCTBOM Pecnybnuku benapychb.

12.4. Nepeaaya PaBoOTHUKOM MH(OPMALIMK, SBASIOLIEACS
KOMMEpUECKOi TaliHOi, TPETLUM NULaM BNIeYeT 3a coboi
YCTAHOBNEHHYIO 3aKOHOAATENbCTBOM 3AMMHUCTPATUBHYIO
NN YrONOBHYIO OTBETCTBEHHOCTb. PaGOTHUK, pasriacuBLLUKil
KOMMEPUECKYIO TaiiHy 1 TeM CaMbiM NPUYMHUBLUMIA YLLEpE
HaHuMaTenio, BO3MELLAeT Takoi yLepb B nosHOM obbeMe.

13. PA3PELLEHUME TPYA0BbIX CMIOPOB

13.1. CropoHbl 0653y10TCA NpUnaratb BCE yCunua Ans
paspeLueHus Kakux 6bl TO Hi 6bII0 TPYAOBbIX CMOPOB,
BO3HMKAKOLWMX B CBA3M B HacToawmMM [JoroBopoM, nyTem
neperosopos.



12.4. If the Employee transfers information being a
commercial secret of the Employer to third parties, the
Employee may be subject to administrative or criminal
liability. If the Employee divulgates commercial secrets and
causes damage to the Employer, he/she will indemnify such
damage in full.

13. SETTLEMENT OF LABOR DISPUTES

13.1. The Parties shall undertake to use their best
endeavors to settle any labor disputes arising from this
Agreement through negotiating.

13.2. If it proves impossible to resolve a dispute through
negotiations, it shall be settled in accordance with
Belarusian legislation.

14. MISCELLANEOUS

14.1. This Agreement, together with the annexes thereto,
contains the entire agreement between the Employee and
the Employer with respect to the subject matter hereof,
superseding any previous oral or written agreements with
the Employer or any officer or representative thereof. In the
event of any inconsistency between this Agreement and any
other Agreement between the Employee and the Employer,
the provisions of this Agreement shall prevail.

14.2. This Agreement may not be modified or
supplemented, nor may any obligations hereunder be
waived, except by written instrument signed by both
parties.

14.3. All other matters that go beyond the scope of this
Agreement shall be governed by legislation of the Russian
Federation.

14.4, Agreement and the amendments signed and sent by
fax or email have legal force until they are replaced with
originals.

14.5 This Agreement is signed in two original bilingual
counterparts, containing English and Russian texts, which
have equal force.

The Agreement becomes valid from the date of signing.

13.2. B cny4yae HEBO3MOXXHOCTU YPErynupoBaHua cropa
nyTeMm NeperoBopoB, OH MOANEXUT Pa3peLleHUIO B
COOTBETCTBMM C HENOPYCCKUM 3aKOHOAATENbCTBOM.

14. MPOYUE NOJTOXEHUA

14.1. Hacroswwii [lJoroBop BMecTe C NPUNOXKEHUAMU K HEMY
coaepxuT B cebe nonHoe cornaweHne mexzay PaboTHUKOM K
HaHwumaTenem no ero npeaMeTy, 3aMeHss coboit Bce
npeasigyLwme YCTHbIE NN MUCbMEHHBIE AOrOBOPEHHOCTH C
HaHumaTenem, niobbiM €ro AOMKHOCTHLIM NULIOM UNK
npeacraeuTeneM. B cnyyae npotusopeuns mexay
HacTosawmM [loroBopom u nobeiM apyrum [JoroBopom Mexay
PaboTHMKOM W HaHWMaTeneMm [eiCTBYIOT NONOXKEHUs
HacToswero [lorosopa.

14.2. Hacroawwui [loroBop He MOXeT BbITb U3MEHEH UMK
[IOMNOJHEH, U HX OAHO 0653aTENLCTBO MO HEMY HE MOXET
6bITh @aHHYNIMPOBAHO, KPOME Kak NOCPeACTBOM 0(OpMNeHUs
NUCbMEHHONo A0KYMeHTa, NoANUCaHHOro obenmMu CTOPOHaMM.

14.3. Bonpocbl, He NpegycMOTPEeHHbIE HACTOALWMM TPYAOBbLIM
[0roBOpoM, PErynupyloTca 3aKOHOAATENLCTBOM O TpyAe
Pecnybnuku benapycs.

14.4. [orosop, NpUNoXeHns, M3MEHEHUA U AOMNONTHEHNA K
HeMy, NoANWCaHHbIE U NepeJaHHbie NMocpeacTBoM
(haKCUMUNBHOM U MHbIX CPEACTB CBA3M, UMEIOT IOPUANHECKYIO
cUny A0 3aMeHbl UX Ha OPUrMHANbI.

14.5. Hacroawwit JJoroBop noanucaH B ABYX NOAUHHBIX
[BYSI3bIYHbIX 3K3EMNNAPax, UMEIOLWMX OANHAKOBYIO CUITY.

[orosop BCTynaeT B CUNY C MOMEHTa NOANUCAHUS.



The Employer / HaHuMatens

LLC “Solarwinds MSP Technology”
000 «ConapeuHaz MCI TexHonomKu»
Internatsionalnaya st, 36-2 office 407
Minsk 220030

220030 r.MuHck, yn. UHTepHauwoHanbHas, 36-2, oguc 407.

The Employee / PaboTHUK

Johan Jongsma

foxaH MoHrcma

passport / nacnopt BU3DRJ1L1

19.07.2016 by Burg. van Haarlemmermeer
19.07.2016 bypromMucTpomM 0bLKHbI XapneMMepMep

—

) : Tatyana Jongsma

MoxaH Mowxrcma



