Labor Contract

Minsk October 17, 2016
“Solarwinds MSP Technology” LLC (hereinafter referred to
as "The Company” or the "Employer”), in the person of
director Johan Jongsma acting on the basis of Statutes, and
Mr. Kurman Uladzimir, (hereinafter referred to as "The
Employee”), together hereinafter referred to as the
“Parties”, have agreed the following:

1. EMPLOYMENT AND DURATION

1.1. The Company designates Mr. Kurman Uladzimir to a
position of software enginner of “Solarwinds MSP
Technology” LLC for a period from October 17, 2016 2016
to 31 December 2017.

1.2. The employment under this Agreement is the
Employee’s primary employment.

1.3. The Employee’s probation period will last for 3 months
from the commencement of the Agreement.

2. OBLIGATIONS OF THE EMPLOYEE
Employee undertakes the following obligations:

2.1. to faithfully and skillfully fulfill designated functions;

2.2. treat Employer’s property with care, use the property
solely for production purposes, in accordance with the
Agreement and Employer’s instructions, compliant with the
legislation. To take measures for preventing damage to the

Employer’s property;

2.3. to fulfill the Employer’s instructions skillfully and
precisely and on time, as appointed by the manager. To
maintain professional skills sufficient for effective work
performance;

2.4. to observe daily routines, other documents regulating
labor discipline;

2.5. to observe the established quality requirements of the
developed products, assignments and services, avoid
defects and adhere to the technological procedures;

2.6. to observe labor protection regulations;

TpyaoBo#i KOHTPaKT

MuHcK 17 okTa6psa 2016 T.
000 «ConapeuHaz MCI TexHonomxu» (fanee —
«06LIecTBo», «HaHuMaTenb»), B NULe aupekTopa HoxaHa
MoHrcMma, pelicTeyrowero Ha 0cHoBaHWM YCTaga, U r-Ha
KypmaHa Bnaagumupa MNetpoeuya (aanee — «PaboTHUK»),
BMecCTe UMeHyeMbie «CTOPOHbI» 3aKNMIOYUN HACTOALLMUNA
[oroBop 0 HWKECNEAYIOLEM:

1. MPUEM HA PABOTY M CPOK AEACTBUSA
AOroBOPA

1.1. OBiuecTeo npuHuMMaeT r-Ha Kypmaxa Bnagumupa
MeTpoBMYa Ha AOMKHOCTb WHXEHepa-nporpaMMucTa B
OTAEN WCCNEAoBaHNi N TexHuuyeckux paspaborok 000
«ConapeuHa3s MCN TexHonogxu»c 17 oktabpa 2016r. no
31 pexkabpsa 2017r.

1.2. Pabota no HacTosweMy [lorosopy ABNAETCA OCHOBHbIM
MecToM paboTel PaboTHuKa.

1.3. PabOTHUKY YCTaHaBNUBAETCS UCTbITATENbHBIA CPOK 3
MecALa.

2. OBA3AHHOCTU PABOTHUKA

Pa6OoTHUK NpUHUMAET Ha ceba cneayiowme obasatensCrea:

2.1. o6pOCOBECTHO W KBaNUMULIWPOBaHHO BLIMONHATL
paboTy U AOMKHOCTHbIE 0BA3aHHOCTH,

2.2. 6epeXHO OTHOCUTLCS K UMYLLIECTBY HaHumaTtens,
MCNoNb30BaTh 3TO MMYLUECTBO MCKITIOYNUTENBHO ANd
BbINOMHEHWA PaboTbl, NPELyCMOTPEHHON HACTOALLMM
JloroBopoM 1 B COOTBETCTBUM C YKasaHuaMK HaHumatens,
He NPOTUBOPEYALLMMU 3aKOHOAATENLCTBY. [prHUMATL Mepbl
K npefoTspalleHuio yiepba Umyuiectsy HaHumarens;

2.3. BbINONHATL 3ajaHnsa HaHuMaTens KBanudUUUPOBaHHO
¥ TOYHO B CPOK, Ha3HaYeHHbI CBOUM HEMNOCPEACTBEHHbIM
pykosoauTeneMm. MoaaepxneaTsb KBanupuKaumio,
[OCTaTOYHYI0 Ansi 3heKTUBHOTO BbINONHEHNUs paboTbl;

2.4. cobnopaTe npasuna BHYTPEHHEroQ TPYA0BOTrO
pacnopsaKa, uHble AOKYMEHTHI, pernaMeHTupylolme
BOMPOCHI AUCUMMIIUHBI TPYAS;

2.5. obecneunsatb CobnOAEHUE YCTAaHOBNEHHBIX
TpeboBaHWil k KauecTsy paspabaTbiBaeMoii NPOAYKLMM,
BbINONHAEMBIX PaboT, OKa3biBaeMbIX YCNyr, HE AONYCKaTb
6paka B paboTe, cobnoAaTb TEXHONOMMHECKYIO
AVCLUNNWHY;

2.6. cobnogatk TpeboBaHUs NO OXpaHe TpYAa;

2.7. noanepxuBaTh cBoe paboyee MecTo, 060pyAOBaHUE U
npucnocobieHns B UCNPaBHOM COCTOSIHUM W YUCTOTE,;




2.7. to keep his/her working place, equipment and facilities
clean and in working order;

2.8. to protect the Employer’s interests, not to carry on any
dependent or independent activity in case such activity
wittingly conflicts with the Employer’s interests or can entail
negative consequences on the Employer;

2.9. not to take any rewards from persons and legal entities
and not to use rendered services or benefits to suit the
Employee’s own ends for fulfilling of work, anticipated by
the Agreement;

2.10. in case of inability to work (as a result of illness,
accident at a work place or other valid reasons) to inform
the Employer immediately, explaining reasons and assumed
period of his/her absence;

2.11. to keep and not to divulgate any commercial secret of
the Employer without respective permission;

2.12. engage in business travel as may be required by the
Employer from time to time, including, without limitation,
international business trips.

3. RIGHTS OF THE EMPLOYEE
The Employee is entitled to:

3.1. receive salary for proper fulfilment designated
functions;

3.2. have daily and weekly rest, including rest during official
holidays, red-letter days stated and declared by the
President of the Republic of Belarus as legal holidays, and
leave for a period not less than period stated by the labor
legislation;

3.3. have social security, provision of pensions and social
guarantees in case of professional decease, labor severe
injury, disablement and loss of work;

3.4. non-interference in his/her private life and respect of
dignity;

3.5. have legal protection and other protection of his/her
labor rights.

4. OBLIGATIONS OF THE EMPLOYER

The Employer shall comply with all duties and obligations
assigned to it by legislation and this Agreement, including:

2.8. BCceMepHO 3awmiaTe nHTepecsl HaHumMarens, He
3aHMMATLCA HWKAKON CaMOCTOATENLHOM Uk
HeCaMOCTOSTE/NbHON AEATENBHOCTLIO, €C/U TaKas
[EesATeNbHOCTh 3aBe0MO MPOTUBOPEYMT UHTEpecaM
Hauumartens, nnbo MOXeT NoBNeyb HeraTUBHbIe
nocneacTeus ans Hanvwmarens;

2.9. He NpUHMMaTb BO3HATPAXAEHWUA OT rpaxaaH v
IOPUANYECKMX NKL, @ TakKe He NONb30BaThCA
NPeAoCcTaBASEMbIMU UMK YCNYraMK U NTbrOTaMu B IMYHBIX
Lensix 3a BbinonHeHue pabot, npefyCMOTPEHHbIX
HacToswmmM [JorosopomM;

2.10. B cnyyae HEBO3MOXKHOCTH BbINOJTHEHUS CBOUX
TpyLoBbIX 06a3aHHOCTEl (BCneacTBMUe 60Ne3HN, aBapu Ha
paboyeM MecTe UK Mo UHLIM NOACOHBIM YBAXWTENbHBIM
NpUYUHAM) HE3aMEeANUTENBHO CO0BbLLETL 06 3TOM
HaHuMaTenio C yKa3aHueM NpuynH U NpeanonaraeMoro
nep1o/a HEeBbLINONHEHNSI CBOMX TPYAOBbIX 06513aHHOCTe;

2.11. XpaHWuTb W He pa3rnawartbe 6e3 COOTBETCTBYIOLWEro
paspelleHusl KOMMepYecKyio TailHy Hanumatens;

2.12. coeepluath CnyxebHble KOMaHAMPOBKY MO
HanpaeneHuto HaHumarens, BkioYas, B YacTHOCTH,
3apybexKHble KOMaHANPOBKMU.

3. MPABA PABOTHUKA

PaboTHWUK MMeeT npaso Ha:

3.1. nonyyexue 3apaboTHOW NnaTbl 38 A06pOCOBECTHOE
BbINONHEHUE CBOMX 0BS3aHHOCTE;

3.2. eXXeHEBHbIA U eXeHeaenbHbIi OTAbIX, B TOM Yucne BO
BpEM$ roCy/1apCTBEHHbIX MPa3AHUKOB, NPa3AHNYHbBIX AHEH,
yCTaHOBNEHHbIX W 06bsBNEHHbIX [peavaeHToM Pecnybnmniu
Benapyck HepaboumMMK, n OTMYCK NPOAOIDKUTENBHOCTBIO He
MeHee YCTaHOBNEHHOM 3aKoHOAaTeNnbCTBOM O TPYAE;

3.3. couManbHoe CTpaxoBaHue, NeHCHOHHOe obecneyeHue 1
CouManbHble rapaHTuu B cnyyae npogeccuoHansHoro
3aboneeaHus, TPYAOBOro yBeubsi, MHBaNWAHOCTU U NOTEPU
paboTsl;

3.4, HEBMELLATENLCTBO B €ro YacTHYIO XKWU3Hb U YBaXKeHue
NMYHOrO JOCTOWHCTBA;

3.5. cynebHyto 1 MHYIO 3alWKUTY TPYAOBbLIX MPas.

4. OBASAHHOCT HAHUMATENA

HanumaTenb 06s3yeTcs UCNoAHATL 0683aHHOCTH,
BO3MOYEHHbIE Ha HEro 3aKOHOAATENIbCTBOM M HAacTOALLMM
[JoroBopom, B TOM Yucne:

4.1. npegocTaensaTb PaboTHUKy paboTy No AOMKHOCTH,
0BycrnoBneHHo HacTosmM [loroBopom;

4.2. obecneunsatb PaboTHUKY HeobxoauMsbie Ans
BbINONHEHUs UM 0bsi3aHHOCTEN o HacToaweMy [lorosop

Pa/gje 2|8



4.1. to provide the Employee with the work as per the
position stipulated by the Agreement;

4.2. to provide the Employee with labor conditions
necessary for execution of his/her duties under the
Agreement, stipulated by the labor legislation;

4.3. to organize of official evaluation of the Employee no
less than once per three years;

4.4. to pay salary to the Employee in amount and in terms
stipulated by the Agreement;

4.5, to ensure observance of other labor rights of the
Employee stipulated by the labor legislation and the
Agreement.

5. THE EMPLOYER'S RIGHTS
The Company is entitled:

5.1. to terminate the Agreement before the term on the
grounds determined by the labor legislation and the
Agreement.

5.2. to decreased the vacation of the Employee in case of
absence or willful default without reasonable excuse for
more than 3 hours.

The Employee’s vacation can be decreased by the days of
absence or willful default. At the same time the vacation
cannot be less than 26 calendar days.

6. PLACE OF EMPLOYMENT AND WORKING
CONDITIONS OF THE EMPLOYEE

6.1. The Company determines for the Employee five-day
working week with two days off.

6.2. The company determines flexi time according the article
128 Labor Code. The working day should be 8 hours a day:
the time of beginning of the working day - 8:00-09:30; time
of a break for rest and ingestion — 1 hour.

6.3. Days off: Saturday, Sunday.

6.4. Rest during official holidays and red-letter days, stated
and declared by the President of the Republic of Belarus to
be non-working days.

6.5. The Employer shall provide the Employee with a place
for carrying out his/her work, to assign to the Employee all
equipment and materials which are necessary for his/her
work.

ycnoBus TpyAa, NpeaycMOTPEeHHbIe 3aKOHOAATENbCTBOM O
TpyAe;

4.3. npoBoauTh atrecTaumio PaboTHKUKA He pexe OAHOro
pasa B Tpu roga;

4.4, pinnaumsatb PaboTHMKY 3apaboTHylO nnaty B
pasMepax WU B CPOKW, NPeAyCMOTPEHHbIE HACTOALNM
[loroBopom;

4.5. obecrneunsaTb COBNOAEHWNE UHBIX TPYAOBbLIX NpaB
PaboTHUKA, NPeaYCMOTPEHHbIX 3aKOHOAATENLCTBOM O TpyAe
W HacToawmM [lorosopom.

5. MPABA HAHUMATENA

ObLuecTBo UMeeT npaso:

5.1. JOCPOYHO pacToprHyTb [Orosop no OCHOBAaHWAM,
NpeAycMOTPEHHbIM 3aKOHOAATENLCTBOM O TPYAE U
HacTtoalwmm Jorosopom;

5.2. B Clyyae nporyna uin YMblWIEHHOrO HEUCMONHEHUA
PabOTHWKOM CBOMX TPY/AOBbIX 0Bsi3aHHOCTEi Bonee Tpex
4acos B TeyeHue paboyero AHA 6e3 yBaXUTEebHbIX NPUYUH,
yMEeHbLIMTE PaboTHUKY OTMYCK B COOTBETCTBYIOLLEM rOAY Ha
KONMYECTBO AHEW Nporyna uiaun YMbIWIEHHOro
HEUCTIONHEHWA TPYAOBbIX 0Bsi3aHHOCTEN. [pK 3TOM OTMYCK
He MOoXKeT BbiTb MeHee 26 KaneHaapHbiX AHEN.

6. MECTO PABOTbI 1 YCNTOBUA TPYA
PABOTHUKA

6.1. OBLECTBO B COOTBETCTBUM C AEHCTBYIOLIMM
3aKOHOAATEeNLCTBOM YCTaHaBnueaeT PaboTHMKY
NATUAHEBHYIO paboudyio Heflenio C BbIXOAHLIMU AHAMU B
KONWUUECTBE ABYX AHeit.

6.2. OBLLeCcTBO YCTaHABNUBAET pexuM rubkoro pabouqero
Bpemenn cornacHo cT.128 TK PB. Pabounit AeHb cocTasnseT
8 yacoB B AeHb. Bpemsa Hayana pabouero axa ¢ 08:00 go
09:30; BpeMs nepepsiBa ANs OTAbIXa U NUTaHKa 1 yac.

6.3. BuixoaHble aHW: cyb60Ta, BOCKPECEHbE.

6.4. OTAbIX BO BPEMS rOCYAapCTBEHHbIX NPA3AHMKOB K
NpasfHUYHbIX AHEHA, YCTAHOBNEHHbIX 1 OO bSIBNEHHbIX
Mpe3suaeHTom Pecriybnuku benapyck Hepabounmu.

6.5. Mpepocraeuts PaboTHuky paboyee MecTo,
Heobxogumoe Ans paboTel 0bopyaoBaHue W MaTepuanst.

6.6. MecTo paboTbl PaboTHMKa HaxoAUTCs B MOMELWEHNAX
Hanumatens B ropoae Muxcke, Pecnybnuka benapyce.

7. MPABO HA OTMYCK M BbIXOAHbIE AHN

7.1. PaboTHUK MMEET NpaBo Ha YCTaHOB/IEHHbIE B
Pecny6nuke benapycb BbIxoAHbIE AHW, Hepabouue
MpasAHUYHbIE AHW W Ha ONNAYMBaeMbIiA OTMYCK
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6.6. The Employee’s place of work shall be at the
Employer’s premises in the city of Minsk, Republic of
Belarus.

7. HOLIDAYS AND VACATION ENTITLEMENT

7.1. The Employee shall be entitled to the normal days off
and public holidays in the Republic of Belarus and to 26
(twenty-six) calendar days of paid vacation for each year
worked, including:

= principal vacation - 24 calendar days;

= additional encouraging vacation with retention of salary
- 2 calendar days in accordance with paragraph 2,
subparagraph 2.5 of Decree of the President of the
Republic of Belarus #29 of July 26, 1999.

7.2. The manager of Employee establishes the start and end
of vacation after consultation with Employee.

7.3. Employee shall apply for vacation one-month prior the
vacation start.

7.4. The average salary for the vacation period is to be paid
by the Company not later than 1 day prior to the beginning
of the vacation.

8. SALARY AND OTHER PAYMENTS

8.1. The Company determines the following conditions of
remuneration of labor to the Employee with regard to the
results of his/her work:

=  Tariff salary is 852 rubles;

s Increase in accordance with Decree of the President of
the Republic of Belarus #29 of July 26, 1999 — 50%,

= Total brutto monthly salary is 1278 rubles.

Later on, the salary of the Employee can be changed
according with the legislation or upon agreement between
the parties.

8.2. The salary stipulated by art. 8.1, is to be paid to the
Employee by the Company on the 10th day of each month.
The salary is transferred to the Employee’s card-account
opened in Belswissbank. In case of coincidence of the terms
of salary payment with rest-days or red-letter days salary
payment is to be made the day before these.

8.3. The Employer pays the Employee bonuses and other
payments of incentive character in accordance with the
Regulation on labor payment and material stimulation in
effect in the Company on the basis of the director’s written
Order.

NPOACMKUTENBHOCTLIO 26 (ABajLaTh WeCTb) KaneHaapHbIX

AHel 3a Kaxblil pabounii rod; B TOM Yucne:

= OCHOBHOW OTMYCK NPOACHKUTENBHOCTBIO 24
KaneHgapHbIX AHS;

»  [JOTNONHUTENbHBIN MOOWPUTENbHBIW OTRYCK C
coxpaHeHueM 3apaboTHOW nNnaThl
NPOACIKUTENBHOCTHIO 2 KaneHAapHbIX AHS B
COOTBETCTBUM C NOANYHKTOM 2.5 nyHkTa 2 [ekpeta
MpesugeHTa Pecnybnuiu Benapyce N929 ot 26 uions
1999r.

7.2. Hayano v KoHel oTnyCcKHOro nepuoaa
yCTaHaBNMBAETCA HENOCPEACTBEHHbLIM PYKOBOANTENEM
Pa6oTHMKa no cornacoeaHuio ¢ PaboTHUKOM.

7.3. PaboTHuk 0643aH NpeaocTaBuTh NMCbMEHHOE
3asiBNIEHWE Ha NpPejoCcTaBneHne OTNYCKa He No3AHee O4HOro
MecsLa 40 Hauana oTnycka.

7.4. CpepHwit 3apaboTok 3a BpeMa TPyaoBoro oTnycka
Bbinnaymueaerca O6WeCTBOM He no3gHee, YeM 3a OAWH AEHb
[0 Ha4yana oTnycka.

8. 3APABOTHAA MJIATA U NPOYUE BbIMATDI

8.1. O6uecTBo ycTaHasnusaeT PaboTHUKY C y4ETOM
pe3ynbTata ero paboThbl CNeayowme YCnoBuUs onnatbl

Tpyna:

= TapudHblii oknag cactasnsiet 852 py6;

L MNMosbilleHWe B CBA3MU C 3aKNKYEHWEeM KOHTpaKTa
cornacHo [expeta MpesuaeHTta Pb ot 26.07.1999r
N229 — 50%;

=  MecAayHblil JOMKHOCTHOW OKnap coctasnseT 1278 py6.

B panbHenweM 3apaboTHan nnarta 3MeHseTcs B
COOTBETCTBMM C 3aKOHOAATENLCTBOM WM NO COrNalleHunio
CTOPOH.

8.2. 3apaboTHas nnata, npeaycMoTpeHHas n. 8.1,
Bbinnaunsaercs O6uecteoM PaboTHuky 1 pas B mecay - 10
YuUCna KaXkaoro Mecala nyTeMm nepeynucnedns Ha KapTt —
cyeT, oTKpbIThI B 3A0 «benCeuccbaHk». MNpu coBnaaeHnu
CpOKOB BbiNNaTsl 3apaboTHOI NNaThbl C BLIXOAHLIMW WU
npa3AHNYHLIMK AHAMW BbiNNaTa 3apaboTHoiA NnaTbl
NPOM3BOANTCS HAKaHYHe MX.

8.3. HaHumaTens Bbinnaunsaet PaboTHWUKY NpemMuu,
HaAbaBKU U UHbIE BbINNATLl CTUMYIUPYIOLLEro XapakTepa B
cooTeeTcTBMM C [MonoxkeHuwem 06 onnate Tpyaa u
MaTepuanbHOM CTUMYNMPOBaHWUK, ASACTBYIOLMM B
O6LLecTBe Ha OCHOBaHWKM NUCbMEHHOro lNpukasa
LAMpeKTopa.

8.4. Hanumatens 06s3yeTcs BoamelaTb PaboTHUKy
060CHOBaHHbIE KOMaHAWPOBOYHbIE U NPOYNE Pacxoibl Ha
Tepputopuu Pecnybnuku benapyce U 3a ee Npeaenamu no
npeacTaBneHnn OTHETOB O NPOM3BEAGHHbIX PACcXoAax 1
[OKYMEHTOB, UX MOATBEPXAAIOLMX, B COOTBETCTBUM C
HacTosWwMM [JoroBopoM W AeiCTBYIOWMM
3aKOHOAATE/IbCTBOM.
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8.4. The Employer shall reimburse the Employee for
reasonable business travel and other expenses within and
outside the Republic of Belarus, upon submission by the
Employee of expense reports and receipts, in accordance
with this Agreement, and current legislation on basis of
written order of director.

8.5. The Employer shall pay the personal income tax, as
well as other payments due in accordance with the current
legislation. The Employer also shall be responsible for
withholding and remitting personal income tax, as well as
other payments from the Employee’s salary, to the extent
required under the current legislation, in particular the
Decree of the President of the Republic of Belarus at
22.09.2005 N 12 “About High-Tech Park”.

8.6. The Employee shall be subject to the conditions of
social security established by the current legislation, in
particular the Decree of the President of the Republic of
Belarus at 22.09.2005 N 12 “About High-Tech Park”.

8.7. The Company can give to the Employee additional
guarantees and compensations stipulated by the labor
legislation, collective agreement.

9. NON-DISCLOSURE

9.1. The Employee undertakes to keep secret all information
regarding the Company, its products, activities, relationships
with other companies etc. that comes to his/her attention
during the period of his/her employment. The Employee will
not divulge this information to any third party whatsoever,
nor will the Employee make use of this information for any
purpose, except in the framework of his/her work in the
company and for the company’s benefit. The Employee will
also act in the manner specified in this paragraph regarding
any technological or professional information acquired
during the period of his/her employment by the Company,
and will make no use whatsoever of this information, which
is the sole and exclusive property of the Company. The
Employee’s obligations under this paragraph are not limited
by time or to any specific territory and will continue to apply
in Belarus and abroad even after this Agreement is
terminated for any reason whatsoever, or if for whatever
reason the Employee ceases to be employed by the
Company.

10. EMPLOYER'S PROPERTY

10.1. All items, including written documents, computer files
and data carriers, obtained by the Employee from or on
behalf of the Employer or an enterprise affiliated with the
Employer during the period that the Employment Agreement

8.5. HaHumarens 0ba3yeTcs Npon3BoAUTb ynnaty
MOAOXOAHOrO Hanora, a TakkKe WHbIe NNaTexu B
COOTBETCTBUM C ACMCTBYIOLMM 3aKOHOAATENbCTBOM,
HaHnMaTens Takke HeceT OTBETCTBEHHOCTb 3a YAepXaHue
W nepeYucsieHne NOAOXOAHOMO HaNora, a TakKe MHbIX
nnaTtexeil B OTHOLWEHUW 3apaboTHOW NNaTbl U UHbIX BbINAAT
PaboTHWUKY B COOTBETCTBUM C AEUCTBYIOLIUM
3aKOHOAATENbCTBOM, B YacTHOCTM [lekpeTom lNpe3naeHTa
Pecnybnuku benapych ot 22.09.2005 N 12 "0 lMapke
BbICOKMX TexHonornin®.

8.6. K PaboTHUKY NpUMEHSIOTCS BIUAbl W YCNOBMA
COLManLHOro CTPaxoBaHus, YCTaHOBNEHHbIE
3aKoHoAaTensCcTBoM. K PabOTHUKY NPUMEHAOTCA BUAbI U
YCNOBWS COUMANLHOro CTPaxoBaHWUA, YCTAHOB/IEHHbIE
3aKOHOAATeNbCTBOM, B YacTHOCTU [ekpeToM pe3uaeHTa
Pecny6nuku benapyce ot 22.09.2005 N 12 "0 Mapke

i

BBICOKWX TEXHONOIUK .

8.7. O6uiecTBO MOXeET npeaocTasnaTh PaboTHuky
AOMONHUTENBHbLIE rapaHTUM U KOMNEeHCaUnK,
npeAycMOTPEHHbIe 3aKOHOAaTeNbCTBOM O Tpy/ae,
KOMNEeKTUBHBIM JOrOBOPOM.

9. HEPA3INALLEHUE UH®OPMALINIA.

9.1. PaboTHUK 065A3yeTCs gepxaTh B CEKPETE BCIO
uHdpopmauuno 06 ObecTee, NPoAyKTax, AeATENbHOCTH,
OTHOLUEHWI C APYrMMKM KOMNaHWAMU U T.[. B TEYEHUE CPOKa
ero HaiiMa. PaboTHuk 0ba3yeTca He pasrnawars 3Ty
uHopMaLuio NbbiM TPETEUM NuuaM, Takke PaboTHKK
06s3yeTca He MCNONbL30BaTh 3Ty MHAOPMAaUWIO AN NoBbIX
Lenen, Kkpome Kak ansa ueneit ObwecTsa 1 Ang NoMb3bl
O6uwectsa. PaboTHUK A0MKEH NOCTYNaTh COrNAcHo AaHHOMY
MYHKTY 1O OTHOWEHWIO K M0G0 TeXHUYECKON Uu
rpodeccuoHansHoi nHdopMaLmy, Nony4YeHHo B nepuoa
ero pabotel B O6lecTse, 1 He ByAeT MCnonL30BaThb 3Ty
UHDOPMaLKIO, ABNAIOLLYIOCS NCKITIOYUTENBHONA 1
3KCKMIO3UBHON cobcTBeHHoCTbI0 ObuiecTsa. ObszaTensCTsa
PaboTHMKA NO 3TOMY MYHKTY HE OrpaHMYUBaIOTCSA BPEMEHEM
WNK TEppUTOpUEA U NpuMeHMbl B Benapycu n 3a pybexom
JlaKe noc/ie OKOHYaHUa JaHHOro Tpyacsoro [lorosopa uan
nocne npekpaiuesus pabotsl B OblecTse.

10. COBCTBEHHOCTb HAHUMATENA

10.1. Bce nucbMeHHble 0KYMEHTbI, INeKTPOHHbIE (ainbl, W
JOKYMEHTbI Ha8 MHbIX 3NEKTPOHHbIX HOCUTENAX, NONYHeHHbIe
PaboTHWKOM OT HaHuMaTens unu TpeTeil CTOPOHbI, Koraa
PaBoTHUK AeiCTBOBAN OT MMEHW HaHumaTens, W BO BpeMs
peiicteus aaHHoro [loroBopa, SBASTCH COBCTBEHHOCTLIO
HaHumaTens.

10.2. PaboTHUK AOMKEH BEPHYTb BCE OPUrMHAnNLI U KoMK,

yKasaHHbIx B n.10.1. JOKyMEHTOB no nepsoMy TpeboBaHUio
Haxumatens nubo B AeHb pactopkeHus [orosopa.
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is in effect, are and shall remain the property of the
Employer or the affiliated enterprise, respectively.

10.2. The Employee shall return such items to the Employer
at first request or, in the absence of such a request, no later
than the day on which the Employment Agreement
terminates, and the Employee shall not withhold any copy
thereof or therefrom.

1. CHANGES AND TERMINATION

11.1. The terms of the Agreement can be alternated till the
expiry of its validity upon agreement between the Employee
and the Company. The Agreement can be alternated in
unilateral order in case of changes of the legislation in
accordance to which the Agreement should be changed.

11.2. The Agreement ends due to its termination. The
Company and the Employee shall give one month written
notice about the intention to continue or terminate

the employment relationship.

11.3. The Agreement can be terminated prior its expiration
date on the grounds, determined by labor legislation,
including:

11.3.1. by the Employer:
= for repeated gross violation of labor obligations;

= infliction of harm to state, legal entities and (or)
individuals due to the fulfillment of labor obligations.
Such infliction of harm has to be determined by court
decision or decision on administrative liability;

= repeated (two and more times during 6 months)
submission to the state authorities non-complete or
inadequate information;

= non-provision of labor discipline of employees, non-
disclosure of violations of labor discipline or non-
bringing to account of guilty individuals for such
violations;

= consumption of alcohol and drugs during working hours
or at the workplace;

=  violation of rules of labor protection and safety
measures entailed mutilation or death of other
employee;

= non-taking of measures within the term determined by
legal orders of state authorities aimed at elimination of
violations, compensation of damage caused to state as
a result of violation of current legislation;

= violation of order and terms of salary, pensions and (or)
allowances payment without reasonable grounds;

11. USMEHEHWME N PACTOP>XKEHWME IOTOBOPA

11.1. [lo “cTeueHus cpoka AedcTeust [JoroBopa ero ycioBus
MOryT BbiTb M3MEHEHbI MO COrNaWEeHNI0 Mexay PaboTHUKOM
1 ObuiectsoM, NMM6O B OAHOCTOPOHHEM MOPSAKe, B Cly4vae
M3MEHEHWS 3aKOHOAATeNbCTBA, B COOTBETCTBUM C KOTOPbIM
TpebyeTcs BHECEHUE W3MEHEHWI MK AONONHEHUN B
[orosop.

11.2. [eicTeue HacTosiwero [loroBopa npekpallaeTcs B
CBA3U C UCTEYeHMeM ero cpoka. Mpu 3Tom O6LWecTBo 1
PaboTHUK He NMO3AHEE YeM 33 OAWMH MecsiLl A0 UCTEeYeHNs
cpoka aeitcreuns [lorosopa, MMCbMEHHO NpelynpeXxaaT
APYr ApYra O peleHnui NPoOAOIKUTL UK NPEKPaTUTL
TPYAOBLIE OTHOLIEHUS.,

11.3. [oroBop MOXeT 6biTb paCTOPrHyT 40 UCTEYEHUA
CPOKa B MOPSAKE U NO OCHOBAHUAM, NPEAYCMOTPEHHOM
3aKOHOAATENLCTBOM O TPYAE, a TakKe:

11.3.1. no uHMuMaTnee HaHumarens 3a:

*  HeoAHOKpaTHoe rpyboe HapylleHue TPYAOBbIX
obsazaHHoCTEl;

. NPpUYUHEHUE B CBA3K C UCNONHEHWEM TPYAOBbLIX
0653aHHOCTE! rocyaapcTBy, OpUAnYEckuM 1 (Mnu)
(hmanueckum nuuaM MMyLLECTBEHHOTO yliepba,
YCTaHOBMIEHHOrO BCTYNWUBLUMM B 33KOHHYIO CUAY
pelUeHneM Cyaa unu pelleHuem o NpUBNeYeHnH K
aﬂMHHHCTpaTHBHOI:"! OTBETCTBEHHOCTHU, MPUHATBIM WHBIM
YMONHOMOYEHHBIM FOCYAaPCTBEHHBIM OPraHoM
(AOMKHOCTHBIM NIULIOM);

*  HeoaHokpaTHoe (ABa W Gonee pasa B Te4eHune 6
MecsUeB) NpeACTaBNeHne B YroIHOMOYEHHbIE OpraHbl
HEMONHbLIX NMMBO HEAOCTOBEPHLIX CBEAEHUN;

= HeobecrnedeHue Hagnexallei TpyaoBON ANCUMNANHBI
NOAYNHEHHBIX, @ PABHO COKPbITME (DAKTOB HapYLIEHWA
UMW TPYAOBOIN W UCMOAHUTENBCKOW AMCUMMAUHEI NMUG0
HENpUBneYeHue 6e3 yBaXKMTENbHbIX NPUYUH BUHOBHbIX
NUL, K YCTAHOBNEHHOW 3aKOHOAATENbCTBOM
OTBETCTBEHHOCTU 33 TaKWe HapyLleHus,;

= pacnUTUE CMMPTHBIX HaMuTKoB, ynotpebneHwe
HapKOTHUHECKMX MK TOKCUYECKUX CpeacTs B paboyee
BPEMS UMK MO MecTy paboTbl;

»  HapylieHue Npaeun No OXpaHe TpyAa W TeXHUKe
6e30M1acHOCTK, NMOBNEKLWEee yBeYbe WKW CMEepPTb APYroro
paboTHUKa;

= HenpuHaTUE 6e3 yBaXUTENbHbIX NPUYUH B CPOK,
YCTaHOB/IEHHbIW 3aKOHHBIMW NPEANUCaHNAMU
MPaBoOOXPaHUTENBHBIX WKW KOHTPO/NBHBIX OPraHos, Mep
MO YCTPaHEHWIO BbISBMEHHbIX HAPYLUEHWIA, @ TakxKe no
BO3MELLEHWIO MaTepUanbHoro yiiepba, NPUHUHEHHOro
rocyfapcTBy B pe3ynbTaTe HapylieHus AeidCTBYoWero
3aKOHOAATENLCTBA,;

*  HapylueHue 6e3 yBaXuTeNbHbIX NPUHMH NOPAAKa 1
CPOKOB BbIN/IaTh 3apaboTHON NnaTbl, NeHCKid u (nu)
nocobuit;

= HeoAHOKPaTHOEe HapylueHWe YCTaHOBNEHHOro
3aKOHOAATENLCTBOM MOpsAKa paccMoTpeHue
obpalLeHnit rpaxaaH;

= He3aKOHHOe MpMBNEeYeHUe K OTBETCTBEHHOCTH rpaxaaH
W I0PUANYECKUX NKL;

" HernpuHATUE HeOBXoAUMBIX Mep AN CBOEBPEMEHHOrO
NONYYEHWS BLIPYUKM MO SKCNOPTHBIM [loroBopam wunu
OMNa4yeHHoro ToBapa no UMMOPTHBIM M BapTepHbIM
[Joroeopam.
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= repeated violation of the order of citizens’ applications
examination;

» illegal charging of individuals and legal entities;

= non-taking of measures for in-time receiving of income
under export Agreements or paid goods under import
and barter Agreements.

11.3.2. by the Employee in case of non-performance,
improper execution of the terms of the Agreement through
the fault of the Company. In this case the Company should
pay him/her the minimum compensation in amount of three
average monthly salaries.

11.3.3. party’s mutual agreement.

12. LIABILITY OF THE EMPLOYEE

12.1. The Employee can be called to disciplinary account,
management responsibility and liability for breach as per
valid legislation for unlawful actions, non-execution or
improper execution of his/her duties stipulated by the
Agreement.

12.2. The Employee bears complete material liability for the
damage caused for the Company through the fault of the
Employee, including for the damage for the Company
through the fault of the Employee caused by superfluous
monetary payments (excluding for cases of clerical error),
by incorrect calculation and storage of material and
monetary values, their theft and destruction.

12.3. The damage shall be calculated and recovered in
accordance with the effective legislation of the Republic of
Belarus.

12.4. If the Employee transfers information being a
commercial secret of the Employer to third parties, the
Employee may be subject to administrative or criminal
liability. If the Employee divulgates commercial secrets and
causes damage to the Employer, he/she will indemnify such
damage in full.

13. SETTLEMENT OF LABOR DISPUTES

13.1. The Parties shall undertake to use their best
endeavors to settle any labor disputes arising from this
Agreement through negotiating.

13.2. If it proves impossible to resolve a dispute through
negotiations, it shall be settled in accordance with
Belarusian legislation.

11.3.2. no uHMUMaTHBe PaboTHMKa B CNy4Yae HEBLINONHEHUA
WM HeHaNeXallero BbiNoJHEHUS Mo BUHe HaHuMatens
ycnoewii [loroBopa, a Takxke B Cly4yae HapyLleHus
HanumaTenem 3aKoHoAaTenbCTBa o Tpyae. B aTom cnydae
0O6uiecTBo 0693aH0 YNNaTuTb PaboTHUKY MUHUMANBHYHO
KOMMEeHCaLUuio B pa3mepe Tpex CpeaHeMecsiYHbIX
3apaboTHbIX Nnat.

11.3.3. no cornailieHunio CTOpoH.

12. OTBETCTBEHHOCTb PABOTHUKA

12.1. 3a npoTMBONpaBHOE, BUHOBHOE HEUCTONHEHWE UK
HEeHaanexaulee ucnonHeHne PaboTHUKOM CBOMX
06513aHHOCTEl, NPefyCMOTPEHHbIX HAcToALWMM [loroBopom,
PabOTHWUK MOXET BbiTb NMPUBEYEH K AUCUMINIMHAPHOM,
aAMUHUCTPaTUBHON W MaTepUanbHON OTBETCTBEHHOCTU B
COOTBETCTBMMW C 3aKOHOAATENbCTBOM.

12.2. PaBoTHUK HeCceT NOMHYIO MaTepuanbHylo
OTBETCTBEHHOCTb 3a yilepb, npuuvHeHHsIii ObwecTsey no
BUHe PaBoTHMKa, B TOM Yuchie 3a yiuept, NpUuMHEHHbIN
HaHUMaTeno No BMHE paboTHMKA U3NUILHWMKW AEHEXHLIMW
BbiNAaTamMu (3a UCKIIOYEHWEM CNyYaeB CHETHON OWNBKK),
HENpaBWUIbHLIM YYETOM U XpPaHEHUEM MaTepuanbHbIX N
[NEHEXHbIX LIEHHOCTEN, WX XULLEHWEM, YHUUTOXEHWUEM,

12.3. Pasmep NpU4MHEHHOO Yllepba 1 NopsagaoK B3bICKaHUS
ylep6a OCylWEeCTBASIOTCA B COOTBETCTBUM C ASMCTBYIOLLMM
3aKoHoaaTensCcTeoM Pecrybnuku benapyce.

12.4. Nepenaya PaboTHUKOM UH(OPMaLIUK, aBNSOLIEHCS
KOMMEpYECKOi TaliHOMW, TPETbUM N1LaM BneyeT 3a coboi
YCTaHOBJ/IEHHYHO 3aKOHOAATENLCTBOM aAMUHUCTPATUBHYIO
WU YTONOBHYIO OTBETCTBEHHOCTb. PaBOTHUK, pa3rnacuslLmnii
KOMMEPYECKYIO TalHy 1 TEM CaMbiM NPULMHUBLLMIA ylLep6
HanumaTenio, BO3MELLAET TaKoi yuiepb B NonHOM obbeme.

13. PA3PELLUEHUE TPYIOBbIX CMTOPOB

13.1. CTopoHbl 06A3YI0TCA NpUnaraTk BCE YCUNUA AN
paspelueHns kakux 6l TO HK BbINO TPYAOBLIX CMOPOB,
BO3HMKAIOLWMX B CBSA3U B HACTOALWMM [JOrOBOPOM, NyTeM
neperosopos.

13.2. B cny4ae HeBO3MOXHOCTU YPeryninpoBaHusa crnopa
nyrem neperoeopos, OH noaneXuT paspeleH o B
COOTBETCTBUN C HENOPYCCKUM 3aKOHOAATENbCTBOM.

14. MPOYME NMONOXEHWNA

14.1. HacTtoawmid [loroBop BMeCTe C MPUAOKEHUAMU K HEMY
copepXuT B cebe nonHoe cornatiesue Mexay PaboTHUKOM
1 HaHuMaTeneMm no ero NpeaMeTy, 3amMeHsas coboin Bce
npeablayLiue YCTHble Ui NMCbMEHHbIE JOrOBOPEHHOCTH C
HaHumaTenem, NobbiM ero AOMKHOCTHBIM NULOM UK
npepcTaBuTeneM. B cnyvae NpoTUBOPEYUs MEXAY
HacTosawWwmM [lorosopoM 1 MbeiM ApyruM [loroBopoM
Mexay PaboTHukoM U HaHumaTenem AeicTsyioT NONOXeHU
Hacroqauwero [oroeopa.
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14.2. Hacroswmit JJoroBop He MOXET BbiTb U3MEHEH UK
14. MISCELLANEOUS AOMOMHEH, U HK OAHO 06A3aTENbCTBO MO HEMY HE MOXET
BbITb aHHYNMPOBAHO, KPOME KaK NocpeacTBoM oopMNeHMs
MUCbMEHHOIO AOKYMEHTA, NOANUCAHHOIo 06enMu
CTOPOHaMMU.

14.1. This Agreement, together with the annexes thereto,
contains the entire agreement between the Employee and
the Employer with respect to the subject matter hereof,
superseding any previous oral or written agreements with
the Employer or any officer or representative thereof. In the
event of any inconsistency between this Agreement and any
other Agreement between the Employee and the Employer,
the provisions of this Agreement shall prevail.

14.3. [loroBop, NPUNOXKEHWUS, U3MEHEHUS W JONOSHEHUA K
Hemy, NOANMCAHHBIE U NepeaaHHbIe NocpescTBoM
thakcMMUNBHON U WHbIX CPEACTB CBA3M, UMEIOT
IOPUANYECKYIO CUNTY A0 3aMeHbl MX Ha OpUrMHan.l.

14.4 HacToawmit [loroBop noAgnucaH B ABYX NOANUHHbBIX

14.2. This Agreement may not be modified or
ABYA3bIUHLIX IK3EeMNNspax, UMEIoLLNX OAWHAKOBYIO CUAy.

supplemented, nor may any obligations hereunder be
waived, except by written instrument signed by both

parties.
[oroBop BCTYNaeT B CUNy C MOMEHTa NoANUCaHKus.

14.3. Agreement and the amendments signed and sent by
fax or email have legal force until they are replaced with
originals.

14.4 This Agreement is signed in two original bilingual
counterparts, containing English and Russian texts, which
have equal force.

The Agreement becomes valid from the date of signing.

The Employer / HanumMaTtens The Employee / PaboTHUK

“Solarwinds MSP Technology” LLC Kurman Uladzimir

000 «ConapevuHa3 MCI TexHonomxn» Kypmax Bnagumup MNeTposBuy
Internatsionalnaya st, 36-2 office 407 personal No./ nuuHbiii N93180693A001PB5
Minsk 220030 passport / nacnopt MP2590912

220030 r.MuHck, yn. MHTepHaumoHanbHas, 36-2, oduc 407.  issued 01.07.2009 by Ministry of Internal Affairs
Boigad 01.07.2009 Nepeomaitckum PYB[, r.MuHcka

J. Jongsma

B.M. KypmaH
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