Labor Agreement

Minsk April 9, 2018
LLC “SolarWinds MSP Technology” (hereinafter referred
to as “The Company" or the “Employer”), in the person of
director Johan Jongsma acting on the basis of Statutes,
and Lashchanka Anton, (hereinafter referred to as “The
Employee”), together hereinafter referred to as the
"Parties”, have agreed the following:

1. EMPLOYMENT AND DURATION

1.1. The Company designates Lashchanka Anton to a
position of Software Engineer of LLC “SolarWinds MSP
Technology” for a period from April 9, 2018 to 31
December 2018,

1.2. The employment under this Agreement is the
Employee's primary employment.

1.3. The Employee’s probation period will last for 3
months from the commencement of the Agreement.

2. OBLIGATIONS OF THE EMPLOYEE

Employee undertakes the following obligations:

2.1. to faithfully and skillfully fulfill designated functions;

2.2. to treat Employer’s property with care, use the
property solely for Employer’s business purposes, in
accordance with the Agreement and Employer's
instructions, compliant with the legislation. To take
measures for preventing damage to the Employer's
property. Employer's property incudes computers,
devices, an email system, voicemail system, and access to
the Internet and other technology systems provided to
the Employee to assist him in conducting Employer’s
business;

2.3. to fulfill the Employer's instructions skillfully and
precisely and on time, as appointed by the manager. To
maintain professional skills sufficient for effective work
performance;

2.4. to observe internal labor regulations, other
documents regulating labor discipline;

2.5. to observe the established quality requirements of
the developed products, assignments and services, avoid
defects and adhere to the technological procedures;

TpyaoBsoii [loroeop

MuHck 9 anpens 2018
000 «ConapsnHa3 MCI TexHonofxu» (danee -
«O6LLecTBO», «HaHumaTens»), B AuLe AupekTopa VoxaHa
VioHrcMma, AeiicTByIOLLIEro HA OCHOBaHWW YCTaBa, 1 F-vH
NauyeHko A.A (ganee - «PaboTHUK»), BMECTE UMeHYeMble
«CTOPOHLI» 3aKAOYMAN HAcTOALLMIA loroBop o
HuXecneayoLem:

1. MPUEM HA PABOTY N CPOK AENCTBUSA
[ OrOBOPA

1.1. O6LwecTBO NpUHKMMaeT r-Ha JlalleHko A.A Ha
AOMKHOCTL UHXeHepa-nporpammucta 000 «ConapsuHa3
MCI TexHonogxu» ¢ 9 anpens 2018r. no 31 gexabpg
2018r,

1.2. Pabota no HacToswemy Jlorosopy aBnserca
OCHOBHBLIM MecToM paboTel PaboTHuKa.

1.3. PaBOTHUKY YCTaHaBNUBAeTCA UCMNbITaTeNbHLIR Cpok 3
Mecaua.

2. OBA3AHHOCTW PABOTHUKA

PaBoTHUK NpuHUMaeT Ha cebna cnegyolyme
obAzaTenscTBa;

2.1. A06POCOBECTHO W KBANNPULIMPOBaHHO BLINONHATL
paboTy U AOKHOCTHLIE 06A33HHOCTK;

2.2, 6epexHo OTHOCUTLCA K UMYLLEecTBY HaHumaTens,
MCMNOoNB30BaTe 3TO UMYLLECTBO MCKNHYWTENBHO ANA
BbiNoNHeHWs paboTel, NpeAycMOTPeHHOW HaCTOALLIUM
KOHTpakToM 1 B COOTBETCTBUU € YKa3aHUAMU
HaHumMmaTtens, He MpoTUBOpeYalUM 3aKOHDAaTenbLCTBY.
MpuHUMaTE Mepb! K NpejoTBpaLleHuto yulepba
Wmyliectey HaHumaTens. K UMyULeCTBY HaHUMaTens
OTHOCATCHA KOMMBIOTEPSI, U ApYTie TeXHUYeckne
nprBopsl, 3NeKTPOHHasA NoOYTOBasA CUCTEMa, ayano
cucTemMa, AOCTYrN K UHTEPHETY U ApyTue TexHu4eckue
cMcTeMbl NpegocTaenerHHsie PabotHuky HaHuMartenem
ANS UCNONHEHWA CBOWX TPYAOBLIX 06A3aHHOCTER;

2.3. BBINONHATL 3agaHus Hanumarens
KBaAUPULMPOBAHHO U TOUHO B CPOK, Ha3HaYeHHbIA
CBOUM HENOCPeACTBEHHBIM PYKOBOAUTENEM.
Moaaepxu1BaTh KBaNMGMKALMIO, OCTAaTOUHYIO ANs
adbeKTUBHOrO BeINONHEHWA paboThl;

2.4, cobnroaaTe Npasuna BHYTPEHHero TpyAoBOro
pacrnopsAKa, UHEIE JOKYMEHTbI, pernamMeHTupyioLve
BONPOCH AUCLUNANHE! TPYAS;

2.5. obecneunBats cobnogeHue yCTaHOBNEHHbIX
Tpe6oBaHuii K KadecTsy paspabaTbiBaeMOnA NPoAyKUUn,
BbINONHAEMBIX paboT, OKasbiBaeMbIX YCIYr, He AonycKaTh
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2.6. to observe labor protection regulations and work
safety;

2.7.to keep his/her working place, equipment and
facilities clean and in working order;

2.8. to protect the Employer’s interests, not to carry on
any dependent or independent activity in case such
activity wittingly conflicts with the Employer’s interests or
can entail negative consequences on the Employer;

2.9. not to take any rewards from persons and legal
entities and not to use rendered services or benefits to
suit the Employee's own ends for fulfilling of work,
anticipated by the Agreement;

2.10. in case of inability to work (as a result of illness,
accident at a work place or other valid reasons) to inform
the Employer immediately, explaining reasons and
assumed period of his/her absence;

2.11. to keep and not to divulgate any commercial secret
of the Employer without respective permission;

2.12. to engage in business travel as may be required by
the Employer from time to time, including, without
limitation, international business trips;

2.13. to create IP, including but not limited to all
documentation, algorithms, program code, compilations,
inventions, ideas, designs, discoveries (IP). Exclusive right
to IP transfers to the Employer from the moment of its
creation. The Employee (its heirs) is not entitled to
authorship reimbursement for use of IP. Even if the
Employer does not use IP or does not transfer the
exclusive right to IP to another person/entity within five
years from the date of transfer of IP, the exclusive right
to IP vests with the Employer. The Employee allows the
Employer to use the IP without indication of the name of
the Employee (anonymously).

3. RIGHTS OF THE EMPLOYEE
The Employee is entitled:

3.1. to receive salary for proper fulfilment designated
functions,

bpaka B paboTe, cobN0AETE TEXHONOMUYECKYHD
AUCUUNANHY;

2.6. cobntogate TpeboBaHWA Mo oxpaHe Tpyaa;

2.7. nopiepXuBaThk cBoe paboyee mecTo, 060pyAOBaHMe
U NpUcnocobneHs B UCMIPaBHOM COCTOSHUM U YUCTOTE;

2.8. BceMepHo 3alMwaTte NHTepecel HaHuMarens, He
3aHUMaThCA HUKaKOW CaMOCTORTENBHOW UK
HeCcaMocToATeNLHOW AeATENLHOCTLID, BC/IN Takas
AeATEeNBHOCTL 3aBeA0MO NPOTUBOPEYUT UHTEPECaM
Hanumartens, nMbo MoxeT NosneYys HeraTusHbIe
nocnescTeus gna HaHumarens;

2.9. He NPMHWUMaTE BO3HArpaxaeHus oT rpaxgad 1
HPUAMYRCKUX WL, @ TaKXe He NoNb30BaTLCA
npejocraenaeMbiM WM YCnyram 1 NbroTamMiA B NNYHBIX
Lensx 3a BeinoAHeHWe paboT, npegycMoTReHHbIX
HacToAwmM [loroBopom;

2.10. B cnyyae HEBO3MOXHOCTY BbIMNONHEHUA CBOUX
TpyAOBbLIX 0683aHHOCTeR (BcneacTBue BonesHun, asapuu
Ha pabodem MecTe UK No UHBIM NoA0BHbLIM
YBaxXuUTeNbHEIM NPUYKMHAM) HesameanuTensHo coobulatk
06 3TOM HaHumaTento ¢ ykasaHuem npuuunH u
npeanonaraeMoro neproja HesblNolHeHUsa CBOUX
TPYAOBbIX 06A3aHHOCTER;

2.11. XpaHuTe 1 He pa3rnawars 6es cooTBeTCTBYOLIEro
paspeLueHuUs KoMMepYeckyto TailHy Hanumarens;

2.12. coBeplwaTh cNyxebHble KoMaHAUPOBKW No
HanpaeneHuno HaHumartens, BKNOYadA, B 4acTHOCTH,
3apybexHble KOMaHANpPoBKN,

2.13. co3jaBaTh 06bEKTEI MHTENNEKTYaNLHOM
COBCTBEHHOCTU, BK/IKOUARA, HO HE OTPaHNUYMBAnCE BCeil
AOKyMeHTalueld, anroputMamia, KOAO0M NporpamMmel,
KOMMUAALMeR, UHHOBaLUAMK, UAEAMI, Au3aiiHamu,
obHapyxeHuamu (O6bexTsl UC). MckntountensHoe npaso
Ha ObbekThl MC c MOMEHTa WX CO3[aHWA MEPexoaunT K
HaHumaTento. PaboTHWK (HacnegHukid PaboTHUKa) He
VMMeeT NPaBo Ha NofyYyeHWe aBTOPCKOro BO3HarpaXaeHus
3a ucnons3oBaHwe O6bekToB UC. Jaxe ecnn
HaHumaTens B TeYeHWe NATK NET Co AHA, KOTAa K Hemy
nepeLuno UcknunTensHoe npaso Ha O6bekTsl UC, He
HayHeT X NCNonNb30BaHWe U He NepelacTt
UCKHOYUTeNbHOE NpaBo Ha HUX ApYromMy AnLy,
UCKNUUTENBHOE NMPaeo Ha O6bekTel UC coxpaHaeTcs 3a
HaHwumartenem. PaboTHUK paspeluaeT HaHuMaTento
ncnonk3soeate O6bekThl VT 6e3 obo3HadeHUA MMeHU
PaboTHUKa (GHOHWUMHO).

3. MPABA PABOTHUKA

PaboTHUK MMeeT Npaeo Ha:

3.1. nonyueHue 3apaboTHoOl NNaTkl 33 406POCOBECTHO
BLINONHEH e CEOUX 0Ba3aHHOCTel;




3.2. to have daily and weekly rest, including rest during
official holidays, red-letter days stated and declared by
the President of the Republic of Belarus as legal holidays,
and leave for a period not less than period stated by the
labor legislation;

3.3. to have sacial security, provision of pensions and
social guarantees in case of professional decease, labor
severe injury, disablement and loss of work;

3.4. to non-interference in his/her private life and respect
of dignity;

3.5. to have legal protection and other protection of
his/her labor rights.

4. OBLIGATIONS OF THE EMPLOYER

The Employer shall comply with all duties and obligations
assigned to it by legislation and this Agreement,
including:

4.1. to provide the Employee with the work as per the
position stipulated by the Agreement;

4.2. to provide the Employee with labor conditions
necessary for execution of his/her duties under the
Agreement, stipulated by the labor legislation;

4.3. to organize of official evaluation of the Employee no
less than once per three years;

4.4, to pay salary to the Employee in amount and in
terms stipulated by the Agreement;

4.5, to ensure observance of other labor rights of the
Employee stipulated by the labor legislation and the
Agreement.

5. THE EMPLOYER'S RIGHTS

The Company is entitled:

5.1. to terminate the Agreement before the term on the
grounds determined by the |abor legislation and the
Agreement;

5.2. to decreased the vacation of the Employee in case of
absence or willful default without reasonable excuse for
more than 3 hours.

The Employee's vacation can be decreased by the days of
absence or willful default. At the same time the vacation
cannot be less than 24 calendar days;

3.2. exXXeHEBHbIN 11 exxeHeAenbHbI 0TAbIX, B TOM Yncne
BO BpPEMS roCyAapCTBEHHbIX NPasAHUKOB, NPazaHUYHbIX
[AHEM, yCTaHOBNEHHbIX W 00bABNEHHbIX [Tpe3ngeHToM
PecnyBnuku benapycb Hepabounmu, U oTnycK
MPOACIKUTENEHOCTEIO HE MEeHee YCTaHOBNEHHOA
33KOHOAaTeNLCTBOM O TPYAE;

3.3. coymankHoe CTpaxoBaHWe, NeHCUOHHOEe
obecneyeHue W coUManbHbie rapaHTun B cnyyae
npodeccuoHaneHoro 3abonesaHus, TPYA0BOTO yBeYbs,
MHBaNWAHOCTKU W noTepm paGDTbI;

3.4. HeBMeLIaTeNbCTBO B €ro YacTHYH XW3Hb 1 yBaxeHue
NUYHOTO AOCTOUHCTBA,

3.5. cysebHyro U VHYH 3aWnTy TPYA0BLIX NPas.

4. OBA3AHHOCTU HAHUMATENA

HaHumMaTens 06a3yeTcs UCNONHATE 0BA3aHHOCTK,
BO3/I0XEHHbIE Ha HEero 3aKOHOAaTelbCTBOM U HaCTORLWNM
Jlorosopom, B TOM YmUCAe:

4.1. npegoctaenaTe PaboTHuky paboTy No AoaxHOCTK,
06YyCN0OBNEHHOI HAacToALWMM JloroBopom;

4.2. obecneyneate PaBoTHUKY HeobxoanMble 408
BbINOAHEHWA UM 06R3aHHOCTEl No HacToALEMY
JoroBopy ycnoeua Tpyaa, NpeAycMoTpeHHbIE
33aKOHOAATeNbCTBOM O TPYAE;

4.3, NnpoBoAWTL arTectauuto PaboTHMKE He pexe 04HOro
pasa B Tpu roAs;

4.4, einnaduBate PaboTHUKY 3apaboTHyr nnaty B
pasmepax 1 B Cpoku, NpesycMOTPEHHbIE HACTOALUM
[JloroBopom;

4.5, pbecnedneaTb cobnofjeHune MHbIX TDYAOBbIX Npas
PaboTHUKA, NpesyCcMOTpeHHbIX 3aKOH0AaTeNBCTBOM O
TPYAE v HacToAWwnM [loroBopom.

5. MPABA HAHUMATESA

O6uecTB0 UMeeT Npaeo:

5.1. AOCPOYHO PacToprHyTe oroBop Mo 0CHOBaHUAM,
npeaycMOTPEHHBIM 33KOHOAATeNbLCTBOM O TPYAE U
HacTosLWwuM Joroeopom;

5.2, B cnyyae Nporyna v yMelWAeHHOro HEUCNoNHEHNS
PaboTHUKOM CBOUX TPYAO0BLIX 06si3aHHoCTel Bonee Tpex
yacoB B TeyeHue paboyero AHa 6e3 yBaxuTeNnbHbIX
MPUYUH, YyMeHbLLNTL PaBoTHUKY OTMYCK B
COOTBETCTBYHOLLEM FOAY Ha KOAUYECTBO AHel nporyia
WAU YMBILLAEHHOTO HEUCNONHEHUS TPYAOBEIX
06fA3aHHOCTel. Mpy 3TOM OTNYCK He MOXET bbiTh MeHee
24 kaneHAapHbIX JHel;
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5.3. to monitor the use of the Employer’s property by the
Employee, including access, monitor, review, inspect,
copy, and delete any of the information sent through the
Internet, any Employer's computer or any other
Employer's technology system. Employee should be
aware that the Employer has software and systems in
place that are capable of monitoring and recording
employee activity, including network traffic to and from
any computer or device that employees may use. To the
maximum extent permissible by the applicable law, the
Employer reserves the right to access, monitor, review,
inspect, copy, and delete any of the information, data,
files, messages, or content accessed, through the
Internet, any Employer’s computer, network, or any other
Employer’s technology system with or without notice to
the employee and/or in the employee's absence.

6. PLACE OF EMPLOYMENT AND WORKING
CONDITIONS OF THE EMPLOYEE

6.1. The Company determines for the Employee five-day
working week with two days off.

6.2. The company determines flexi time according the
article 128 Labor Code. The working day should be 8
hours a day: the time of beginning of the working day -
8:00-09:30; time of a break for rest and ingestion - 1
hour.

6.3. Days off: Saturday, Sunday.

6.4. Rest during official holidays and red-letter days,
stated and declared by the President of the Republic of
Belarus to be non-working days.

6.5. The Employer shall provide the Employee with a
place for carrying out his/her work, to assign to the
Employee all equipment and materials which are
necessary for his/her work.

6.6. The Employee's place of work shall be at the
Employer’s premises in the city of Minsk, Republic of
Belarus.

7. HOLIDAYS AND VACATION ENTITLEMENT

7.1. The Emplayee shall be entitled to the normal days off
and public holidays in the Republic of Belarus and to 26
(twenty-six) calendar days of paid vacation for each year
worked, including:

-principal vacation - 24 calendar days;

5.3. KOHTPONWPOBATL UCNONL30BaHWe paboTHUKOM
060pYAOBaHNA U APYIUX TEXHUHECKUX CPEACTS,
ABNAKLWMXCH COBCTBEHHOCTBLH HaHWuMaTens, B ToM Yucne
NoNb30BaTLCA 4OCTYNOM, NPOBEPATh, KONWPOBaTL U
YAaNATe MHGOPMALLNIo, MOCNaHHYK C UCNOb30BaHUEM
WMHTEPHEeTa, KOMMbIOTEPa U APYrUX TEXHUYECKUX CPe/ACTE
HaHuMmaTensd. HaHuMaTens pacnoaaraeT NPorpaMMHEIM
obecnedyeHrem 1 TeXHUYECKUMY CpeacTBamMu, 1
CUCTEMaMU, KOTOPbIE MOTYT KOHTPOINPOBaTh,
3anucbiBaTh 4eATENLHOCTE PaboTHUKE BKAKOHAERA
UHTEpHeT-TPad UK Ha KOMNbIOTEPE UAK UHOM Npubope,
KOTOPbIA paBoTHUK UCNoNb3yeT. HaHuMmaTenb MOXeT
KOHTPONMPOBATb, 3aNUCkIBaTb, MPOBEPATL, KONUPOBaTh
WU yaanate N6yl UHGopMauuio, 4aHHbIE, MUCBMa,
nocnaHHble ¢ UCNONbL30BaHWEM UHTEPHETa, CUCTEM,
KOMMLIOTEPa U APYruX TEXHUUYECKUX CPeACTB HaHUMaTens
Bbes JoNoNHUTENLHOMO yBeAOMAeHUA paboTHWKa B ero
NPUCYTCTBUMK, 3 TaK € B ero oTCYTCTBME B B Npejeiax 1
COOTBETCTBUW C 3aKOHOAaTeNbCTBOM Pecriybnuku
benapycs.

6. MECTO PABOTbI N YCNOBUA TPYJA
PABOTHUKA

6.1. O6LLECTBO B COOTBETCTBUN C AEACTBYHOLLMM
33aKOHOAaTeNbLCTBOM yCcTaHasnusaeT PaboTHUKY
NATUAHEBHYHO paﬁot-lyro HeAeNH C BeIXOAHBIMKW AHAMW B
KONUYecTBe AByX AHEe.

6.2. OBLLECTBO YCTaHABNMBaeT pexxum rubkoro pabodero
gpemeHun cornacHo cT.128 TK Pb. Pabouuia geHb
cocTanseT 8 4acos B AeHb. Bpems Hadana pabouero gHA
¢ 08:00 go 09:30; Bpema NepepsiBa ANA OTALIXa U NUTAHUA
1 yac.

6.3. BuixogHble agHK: cy660Ta, BOCKpPECeHbE.

6.4. OTAbIX BO BpeMs rocyAapCTBeHHbIX NPasjHUKoB U
NpasgHUYHBIX AHEA, YCTaHOBNEHHbIX U 06 BABNEHHbIX
Mpe3suaeHTom Pecriybauku benapycs Hepabounmu,

6.5. MpegocTaents PaboTHuky pabouee MecTo,
Heobxogumoe Ana paboTel o6opyAoBaHiie U MaTepUans.

6.6. Mecto paboTkl PaboTHUKa HaxoAWUTCA B NOMeLleHNaX
Hanumarens B ropoae MuHcke, Pecnybnvka benapyce.

7. MPABO HA OTMNYCK ¥ BbIXOAHbLIE AHWU

7.1. PaboTHWK MMeeT NpaBo Ha YCTaHOBNEHHbIE B
Pecny6nuke Benapyck Buix0AHbIE AHY, Hepaboune
npasgHuYHble AHKU U Ha onnaynsaemMblii 0TNYCK
NPOACIXKUTENLHOCTLIO 26 (4BagUaTe WeCTh)
KaneHAapHbIX AHA 33 KaXAbIA pabounii rog, B ToM Hucie:
-OCHOBHOW OTNYCK NPOACMKUTENBHOCTLIO 24
KaneHAapHbIX AHs;
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-additional encouraging vacation for the complexity and
intensity of the work with retention of salary -2 calendar
days in accordance with the article 160 of the Labor Code
of Republic of Belarus.

7.2. Annual paid vacations shall be scheduled by the
Employer.

7.3. A vacation schedule shall be compiled for each
calendar year not later than on 1 February, and shall be
brought to the attention of the Employee.

7.4. The average salary for the vacation period is to be
paid by the Company not later than 2 days prior to the
beginning of the vacation unless otherwise applied by the
Employee.

7.5. When preparing the vacation schedule, the Employer
shall take into account staffing requirements to ensure
its normal operations, and, to the extent possible, the
Employee’s interests.

7.6. The Employee has the right to divide the vacation
period maximum in three parts where one of the parts
shall not be less than 14 calendar days and another part
shall not be less than 6 calendar days.

8. SALARY AND OTHER PAYMENTS

8.1. The Company determines the following conditions of
remuneration of labor to the Employee with regard to
the results of his/her work:

= Total gross monthly salary is 1667 USD according to
the exchange rate set in the Remuneration Orders.

Later on, the salary of the Employee can be changed
according with the legislation or upon contract between
the parties.

The salary shall be paid in Belorussian Rubles.

The exchange rate USD to Belorussian ruble for the
payroll and payment of wages is set by the National Bank
of the Republic of Belarus on the day of payment.

8.2. The salary stipulated by art. 8.1, is to be paid to the
Employee by the Company on the 10th day of each
month. The salary is transferred to the Employee’s card-
account opened in Priorbank. In case of coincidence of
the terms of salary payment with rest-days or red-letter
days, salary payment is to be made the day before these.

-A0NONHUTENBHBIA NOOLPUTENBHbIA OTNYCK 33
CNOXKHOCTE W HaNPAXeHHOCTL PpaboTkl € coXpaHeHueM
3apaboTHOIR NAaTkl NPOACIXUTENLHOCTEH 2
KaneHAapHbIX AHA B COOTBETCTBMM co ¢T. 160 Tpyaosoro
Kogekca Pecnybnuku benapycsb.

7.2. QuepeAHOCTE NPeAOCTABNEHNSA EXEroAHbIX
onnaynBaemMelx TPYAOBLIX OTMNYCKOB yCTaHaBIMBaeTCA
HaHumMaTtenem B rpaduke OTNyCKOB.

7.3. TpaduK TPYAOBLIX OTNYCKOB COCTABAAETCA Ha KaxAbll
KaneHaapHsbIi rog He nosgHee 1 ¢pespana v AOBOAUTCS A0
ceejeHus PaboTHuka.

7.4. CpeaHunii 3apaboTok 3a BpeMsa TPYAOBOro OTNycka
sbiniauusaetcs O6LLEeCTBOM He NosjHee, YeM 3a ABa AHA
A0 Hauyana oTnycka ecny PaboTHUKOM He 3aRBAeHO No-
APYroMy B MUCbLMEHHOM BUJE.

7.5. Fpaduk oTNyCcKOB COCTABNAETCA C yHeTOM
HeobXxo4UMOoCTI obecneyeHUs HOPMansLHOro X043
AeATeNbHOCTU HaHumMaTens 1, Mo BO3MOXHOCTH, C Yy4eTom
MHTepecos PaboTHUKa.

7.6. PaBoTHUK UMeeT Npaso pasjennTs CBOW TPYAOBOMA
OTMYCK MaKCUMYM Ha TPKY Y4acTW OAHA U3 KOTOPbIX A0NTXHa
BbITk He MeHbLUe 14 KaneHAapHbIX gHeil 1 Apyras YacTe
[AOMKHA BbITh HE MeHee b KaneHAapHbIX JHel.

8. 3APABOTHASA MJATA 1 NPOYUE BbITIIATbI

8.1. 06ulecTBO ycTaHaenueaet PaboTHUKY C y4eTom
pesynsTaTa ero paboTsl crejyroLliue YyCNoBUS ONnaTtel

Tpyaa:

= MecauHblil JOMKHOCTHOR OKNag cocTaenaer
1667 [Jonnapos CLLUA no kypcy, ycTaHOBNEHHOMY B
MonoxeHun 06 onnarte Tpyaa.

B panbHeliwem 3apaboTHad NnaTa U3mMeHAeTcs B
COOTBETCTBUU C 3aKOHOAATENBCTBOM WK MO COrNatleHunto
CTOPOH.

3apaboTHaa Nnarta BbiMNauMBaeTCs B AeHEXHBIX
eanHuUax Pecnybnukn benapycs.

Mpwu pac4eTe 1 BbiNNaTe 3apaboTHOW NAATLI NPUMEHAETCA
oduumanbHbIi kypc gonnapa CLUA k 6enopycckomy
py6io, ycTaHoBAEHHbIA HaunoHansHbiM BaHkom
Pecny6avku benapyce Ha feHb BeINAaThL 3apaboTHOM
nnatel.

8.2. 3apaboTHas nnara, npejycMortpeHHas n. 8.1,
BeinAadunsaetca O6uwectBoM PaboTHuky 1 pas B MecaL, -
10 yncna KaxAoroe Mecsua nyTem nepeymcineHns Ha KapT
- cyeT, oTKpbITHIA B OAO «[puopbaHk». [py coBnageHun
CPOKOB BbINNAaThbl 33paboTHO NAaTkl C BEIXOAHBIMW MW
NpazaHVUYHBLIMU AHAMW BbINNaTa 3apaboTHol nnats
NPOV3BOAWUTCA HakaHyHe nx.

5|9



8.3. The Employer pays the Employee bonuses and other
payments of incentive character in accordance with the
Regulation on labor payment and material stimulation in
effect in the Company on the basis of the director’'s
written Order.

8.4. The Employer shall reimburse the Employee for
reasonable business travel and other expenses within
and outside the Republic of Belarus, upon submission by
the Employee of expense reports and receipts, in
accordance with this Agreement, and current legislation
on basis of written order of director.

8.5. The Employer shall pay the personal income tax, as
well as other payments due in accordance with the
current legislation. The Employer also shall be
responsible for withholding and remitting personal
income tax, as well as other payments from the
Employee’s salary, to the extent required under the
current legislation, in particular the Decree of the
President of the Republic of Belarus at 22.09.2005 N 12
“About High-Tech Park”,

8.6. The Employee shall be subject to the conditions of
social security established by the current legislation, in
particular the Decree of the President of the Republic of
Belarus at 22.09.2005 N 12 "About High-Tech Park".

8.7. The Company can give to the Employee additional
guarantees and compensations stipulated by the labor
legislation, collective agreement.

9. NON-DISCLOSURE

9.1. The Employee undertakes to keep secret all
information regarding the Company, its products,
activities, relationships with other companies etc. that
comes to his/her attention during the period of his/her
employment. The Employee will not divulge this
information to any third party whatsoever, nor will the
Employee make use of this information for any purpose,
except in the framework of his/her work in the company
and for the company's benefit. The Employee will also act
in the manner specified in this paragraph regarding any
technological or professional information acquired
during the period of his/her employment by the
Company, and will make no use whatsoever of this
information, which is the sole and exclusive property of
the Company. The Employee’s obligations under this
paragraph are not limited by time or to any specific
territory and will continue to apply in Belarus and abroad
even after this Agreement is terminated for any reason
whatsoever, or if for whatever reason the Employee
ceases to be employed by the Company.

8.3. HaHumMarenb Bbinnaynsaet PaboTHWKY npeMuu,
HaabaBKU U MHbIE BbINAATEI CTUMYNUPYIOLLEro XapakTepa
B cooTBeTCTBUW C [TonoxeHuem ob onnarte TpyAa v
MatepuansHOM CTUMYNMPOBaHWUW, AeVCTBYLMM B
ObuiecTBe Ha OCHOBaHWUW NUCBEMeHHOro Npukasa
AvpekTopa.

8.4. HaHumaTens 0ba3yeTca so3Melate PaboTHMKY
0B0CHOBAaHHLIE KOMaHAWpOBO4YHbIE U NpO4Yle pacxodbl
Ha TeppuTopun Pecnybnukn benapycs 1 3a ee npegenamu
no npeiacrtaeneH OTHETOEB 0 NPOUZBEAEHHbBIX pacxojax
1 JOKYMEHTOB, X NOATBEPXAAHLLWYX, B COOTBETCTBUM C
HacToAWwWM [loroBOpoM 11 AeVCTBYIOLUM
3aKOHOAATENbCTBOM,

8.5, HaHumaTtenb obasyeTca Npou3soduTs ynnarty
NOAOXOAHOr0 Hanora, a Takxe WHbIe NaaTexu B
COOTBETCTBUN C AeACTBYOLUM 3aKOHOA3TeNbLCTBOM.
HaHKmMaTenb Takxe HeceT OTBETCTEBEHHOCTL 32
yAepxXaHue 1 nepeyncneHue no4oxoaHoro Hanora, a
TakKe WUHbIX NAaTexel B OTHOWeHW 33apaboTHON NaaTel
W MHBIX BbiNAaT PaboTHUKY B COOTBETCTBUW C
[AeCTBYOLWWM 33KOHOA3TeNLCTBOM, B YaCTHOCTK
Jexkpetom MNpe3sungeHTa Pecnybnvku benapyck ot
22.09.2005 N 12 "O Mapke BbICOKMX TEXHONOMMA".

8.6. K PaboTHUKY NPUMEHAIOTCA BUALI U YCIOBUSA
CoOUWManeLHOro CTpaxoBaHWA, YyCTaHOBNEHHbIE
3aKoHOoAaTeNbCTBOM. K PaboTHUKY MPUMEHRAIOTCA Bkl U
YCNOBUA COLMaNbHOro CTPaxoBaHus, yCTaHoBNEHHbIe
3aKOHOAATeNLCTBOM, B YacTHoCTu JexkpeTtom lNpesngenTa
Pecriy6nuku benapyck o7 22.09.2005 N 12 "0 Mapke
BLICOKUX TEXHOAOIA",

8.7. OBLLeCTBO MOXET NpesocTaBnaTs PaboTHUKY
AOMONHUTENBHbBIE rapaHTUK K KOMMEeHCaLuu,
npeaycMoTpeHHbIe 3aKOHoAaTeNLCTBOM 0 TPYAe,
KONNEKTUBHBIM 4OrOBOPOM.

9. HEPA3IJTALLEHWE NH®OPMALIW.

9.1, PaboTHWK 06A3yeTCs AepXaTb B CEKPETe BCH
uHbopmMaymo 06 ObLiecTse, MPOAYKTaX, AEATENLHOCTY,
OTHOLLEHWIA C 4PYTMMU KOMNaHWAMUW U T.A. B Te4eHue
cpoka ero Halima. PaboTHWk obA3yeTca He pasrnallats
3Ty UHQOPMALMIO NH06LIM TPETEUM AULEM, TAIOKE
PaBoTHUK 0653yeTcs He UCNOoNb30BaThL 3TY UHPOpMaLUio
Aana nobelx Leneid, kpome kak gns Ueneit O6LiecTea u AnA
nonbsbl O6uwecTea. PaboTHUK Jo/KEH NocTynaTb
COrNacHo AaHHOMY MYHKTY M0 OTHOLIEHWIO K NtoboiA
TexHuUeckol unu npodeccuoHansHol uHopmauuu,
noayueHHoit B Nnepuog ero paboTe! 8 ObLiecTse, N He
BYAET UCMONb30BaTh 3TY MHGOPMaLMIO, ABNRIOLLYHOCHA
WCKAOYUTENLHOW WU 3KCKH3MBHOW COBCTBEHHOCTEHO
O6uwecrsa. O6azaTenscTea PaboTHKa NO 3TOMY NYHKTY
He OrpaHVYKBaloTCA BPEMEHEM WU TeppUTOpUeit 1
npumMeHUMbl B Benapycu u 3a pybexom gaxe nocne
OKOHY3HWA gaHHOro TpyAoBoro Jlorosopa uan nocne
npekpalieHus paboTel B ObiecTse.

P e 6|9



10. EMPLOYER'S PROPERTY

10.1. All items, including written documents, computer
files and data carriers, obtained by the Employee from or
on behalf of the Employer or an enterprise affiliated with
the Employer during the period that the Employment
Agreement is in effect, are and shall remain the property
of the Employer or the affiliated enterprise, respectively.

10.2. The Employee shall return such items to the
Employer at first request or, in the absence of such a
request, no later than the day on which the Employment
Agreement terminates, and the Employee shall not
withhold any copy thereof or therefrom.

11. CHANGES AND TERMINATION

11.1. The terms of the Agreement can be alternated till
the expiry of its validity upon agreement between the
Employee and the Company. The Agreement can be
alternated in unilateral order in case of changes of the
legislation in accordance to which the Agreement should
be changed.

11.2. The Agreement shall terminate:

« on the grounds determined in the articles 35, 38
of Labor Code of the Republic of Belarus;

e on additional grounds with certain categories of
employees (article 47 of Labor Code of the
Republic of Belarus).

11.3. Upon termination of the Agreement, the Company

pays the Employee compensation in the cases and in the
amount stipulated by the Labor Code of the Republic of

Belarus and other legislative acts.

12. LIABILITY OF THE EMPLOYEE

12.1. The Employee can be called to disciplinary account,
management responsibility and liability for breach as per
valid legislation for unlawful actions, non-execution or
improper execution of his/her duties stipulated by the
Agreement.

12.2. The Employee bears complete material liability for
the damage caused for the Company through the fault of
the Employee.

12.3. The damage shall be calculated and recovered in
accordance with the effective legislation of the Republic
of Belarus.

12.4. If the Employee transfers information being a
commercial secret of the Employer to third parties, the

10. COBCTBEHHOCTb HAHVMATENA

10.1. Bce NMCbMeHHbIe J4OKYMEHTbI, 3N1eKTPOHHbIe daiinbl,
U JOKYMEHTBI Ha UHbIX 3/1eKTPOHHBLIX HOCUTENAX,
nony4yeHHsle PaboTHUKoM oT HaHumaTtens unm Tpetei
CTOPOHEI, kKoraa PaboTHWK AeiicTBOBaN OT UMEHK
HaHumaTens, v Bo Bpems AelicTBUA AaHHoro [lorosopa,
ABNAKTCA COBCTBEHHOCTED HaHKMaTens.

10.2. PaboTHUK JO/MKeH BepPHYTE BCe OPUrMHankl 1 Konuu,
yKazaHHbIx B M.10.1. AOKYMEHTOB Mo nepeomy
Tpe6oeaHuo HaHumaTens An6o B AeHb PacTopXeHus
Jorosopa.

11. USMEHEHWE W PACTOPXXEHUE AOTOBOPA

11.1. [lo ucTeyeHua cpoka Aelicteus [loroBopa ero
YCNOBUA MOTYT BkITh M3MEHEeHb! M0 COrN3LIEHUD MeXay
PaboTHuKOM 1 ObecTBomM, NMbO B OAHOCTOPOHHEM
nopsake, B cnydae usMeHeHUA 3aKOHOAaTENLCTES, B
COOTBETCTEBMKW C KOTOPBIM TpeﬁyeTm BHECeHWe
V3MEHEeHWIA unn gononHeruia B8 orosop.

11.2. [leficTBre HAcTORLLEr0 TPYA0BOro AOroBOPa
npekpawaeTcs:
- MO OCHOBaHWAM, npe,ﬂ,yCMDTPEHHbFM
ctateaMu 35, 38 TpygoBoro kogekca Pecrniybnuki
benapyce;

. no AononHUTeNbHLIM OCHOBaHWAM C
HEeKOTOPbLIMUK KaTeropusamu paboTHUKOB (CTaTbA
47 Tpyaosoro kogekca Pecnybnunku benapyce).

11.3. MNpw NpexpateHun TpYAOBOIo JOroBopa
HaHwumaTenb BeinnaduneaeT PaboTHUKY BbixogHoe
nocobue B CIyYae v pasMepe, onpeaeneHHbiX TpyA0BEIM
KoAekcom Pecnybnnkun benapycs U MHLIMK aKTamMi
3aKOHOAaTeNLCTEd.

12. OTBETCTBEHHOCTb PABOTHUKA

12.1. 3a NnpoTMBONPaBHOE, BUHOBHOE HEUCMONHEHWE UK
HeHajnexallee ucnonHeHne PaboTHUKOM CBOMNX
06A3aHHOCTEl, NpeaycMOTPEeHHBIX HACTOALLMM
JlorosopoM, PaboTHUK MOXET BbITk NpUBEYeH K
AUCUMNAMHAPHOR, aAMUHUCTPATUBHONM U MaTepuansHoi
OTBETCTBEHHOCTM B COOTBETCTBUM C 3aKOHOA3TENLCTBOM,

12.2. PaboTHWK HeCeT NoAHYH MaTepuaneHyo
OTBETCTBEHHOCTh 33 YLep6, npuynHeHHbi O6LWecTBy No
BuHe PaboTHuKa.

12.3. Pasmep npuyvHeHHoro yuepba v nopagok
B3bICKaHUA yulepba oCyLLecTBAAOTCA B COOTBETCTBUM C
AeVCTBYIOLUM 3aKOHOAaTeNbCTBOM Pecnybnnku
Benapychb.

12.4. Nepegaua PaBoTHUKOM UHGOPMaLK, ABNSIOLLEICS
KOMMepuYeckoii TaliHoM, TPETLAM MLaM BAeueT 3a cobo




Employee may be subject to administrative or criminal
liability. If the Employee divulgates commercial secrets
and causes damage to the Employer, he/she will
indemnify such damage in full.

13. SETTLEMENT OF LABOR DISPUTES

13.1. The Parties shall undertake to use their best
endeavors to settle any labor disputes arising from this
Agreement through negotiating.

13.2. If it proves impossible to resolve a dispute through
negotiations, it shall be settled in accordance with
Belarusian legislation.

14. MISCELLANEOQOUS

14.1. This Agreement, together with the annexes thereto
and the Employee Proprietary Information Agreement
(Belarus) signed by the Employee on April 9, 2018 (EPIA),
contain the entire agreement between the Employee and
the Employer with respect to the subject matter hereof,
superseding any previous oral or written agreements
with the Employer or any officer or representative
thereof. In the event of any inconsistency between this
Agreement together with the annexes thereto and EPIA
on the one side and any other contract between the
Employee and the Employer on the other side, the
provisions of this Agreement together with the annexes
thereto and EPIA shall prevail,

14.2. This Agreement may not be modified or
supplemented, nor may any obligations hereunder be
waived, except by written instrument signed by both
parties.

14.3. All other matters that go beyond the scope of this
Agreement shall be governed by legislation of the
Russian Federation.

14.4, Agreement and the amendments signed and sent
by fax or email have legal force until they are replaced
with originals.

W YrONOBHYIO OTBETCTBEHHOCTL. PaboTHuK,
pasrnacuBLLNIA KOMMepPYeCKyH TaliHy U TeM cambiM
NpUYUHUBLLIWG yulepb HaHuMaTeno, sBoaMelliaeT Takoi
yuiepb B nonHoMm obbeme.

13. PASPELLEHWME TPYAOBbIX CTOPOB

13.1. CTopoHbl 0653YIOTCA NpUNaraTe Be YCUnua Ans
pa3speLyeHus Kakux 6l To HU BbINO TPYAOBLIX CMOPOB,
BO3HUKAILLWX B CBA3M B HACTOALLMM [loroBOpOM, nyTemM
neperosopoB.

13.2. B chyyae HEBO3MOXHOCTW YPerynupoBsaHus cnopa
nyTem Neperosopos, OH NOANEXWUT paspelleHuio B
COOTBETCTBUU C BeNopyCcckUM 3aKOHOAaTeNbCTBOM.

14. NTPOYUE NOJTOXXEHWA

14.1. HacTtoawwia loroBop BMeCTe C NPUIOXKEHUAMN K
Hemy 1 Cornawedunem o lNpasax PaboTHuka (Benapycs)
(Employee Proprietary Information Agreement (Belarus)),
nognucarHbiM PabotHukom 9 anpens 2018 (CIP),
coZepxar B cebe nonHoe cornaleHue Mexay
PaboTHUKOM 1 HaHumMaTenem no ero npeaMery, 3aMmeHan
coboii BCe Npeablgyuiune YCTHBIE UK NUCbMeHHbIe
[OrOBOPEHHOCTY ¢ HaHumMmaTenem, ntobeim ero
AONAKHOCTHBIM AWMLOM WNKW NpeACTaBUTENEM. B cnydyae
NPOTUBOPEYNA MeXay HaCcTOALWNM ﬂ,OFOBOpOM BMecTe C
npunoxeHusaMu k Hemy 1 CMIP ¢ oAHOW CTOPOHBI, 1
NO6bLIM APYriiM AOrOBOPOM Mexay PaboTHUKOM 1
Hanumatenem ¢ 4pYroil CTOpoHbI, AelCTBYHOT NONOXeHUR
HacTosALlero Jorosopa BMeCcTe ¢ NPUAOXeHUAMU K HEMY 1
cnP,

14.2. Hactoauiuid loroBop He MOXeT BbiTe USMEHEH UK
AONONHEH, K HW O4HO OGHBBTEHbCTBO no HE‘M)? He MOXeT
6Tk aHHYIMPOBaHO, KpOME KaK MOCPeACTBOM
ohopMAEHUA MUCEMEHHOMNO AOKYMEHT3, NOAMNMCaHHOro
o6enmMu cTopoHamu.

14.3. Bonpochkl, He NpeAyCcMOTPEHHbBIE HACTOALLUM
TPYAOBbLIM 4OrOBOPOM, PETYIMPYHOTCA
3aKoHOAaTeNnsCTBOM 0 Tpyae Pecnybnunku Benapychk.

14.4, [lorosop, NPUNOXEHUS, USMEHEHUS 1 JOMNONHEHISA K
HeMy, MOAMUCaHHBIE U NepeaaHHbIe NOCPeACTEOM
GaKCUMWUNBHOM W WHBLIX CPEACTB CBA3N, UMeoT
HOPUANYECKYHD CANY A0 3aMeHbl X Ha OPUTMHANLL.
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14.5 This Agreement is signed in two original bilingual
counterparts, containing English and Russian texts, which
have equal force.

The Agreement becomes valid from the date of signing.

The Employer / HaHumaTens

LLC "SolarWinds MSP Technology"”

000 «ConapenHa3 MCI TexHonogxu»
Internatsionalnaya st, 36-2 office 407

Minsk 220030

r.MuHck, yn. MHTepHauuoHansHas, 36-2, opuc 407.

J. Jongsma

14.5, Hactoawwii JloroBop NoAnNWcaH B ABYX NOANUHHBIX
ABYS3bIYHBIX 3K3EMNNAPAX, UMERLLNX OANHAKOBYIO CUNY.

[orosop BCTYNAET B CUNY C MOMEHTA MOANMWUCAHWS.

The Employee / PaboTHuWK

Lashchanka Anton / NaweHko AA

personal No./ nuuHblin Ne 3191295C003PB7
passport / nacnopt AB2578957

issued 20.06.2012 by Ministry of Internal Affairs
sbigaH 20.06.2012

NaweHko AA

Page 9|9



Employee Proprietary Information Agreement (Belarus)
CornaweHue o KoHuAeHUMansHon nHpopmaunn (benapycs)

As a condition of my employment with LLC SolarWinds
MSP Technology (the “Company”), and in consideration of
my receipt of the confidential information of LLC
SolarWinds MSP Technology and its parents, subsidiaries,
affiliates, successors or assigns (individually and
collectively, the “Company Group", continued
employment with the Company, and my receipt of the
compensation now and hereafter paid to me by
Company, | agree to the following terms and conditions
of this Employee Proprietary Information Agreement (the
"Agreement”), which shall be effective as of the date set
forth in the signature block (“Effective Date”):

1. Confidentiol Information.

a. Company Information. In order to advance the
Company Group's interest in protecting its trade secrets
and business goodwill, | agree at all times during the
term of my employment and thereafter to hold in
strictest confidence, and not to use, except for the
benefit of the Company Group, any of the Company
Group'’s Confidential Information; or disclose to any
person, firm or corporation any of the Company Group's
Confidential Information except as authorized in writing
by the Company’s Board of Directors or equivalent body
if Company does not have a Board of Directors or, if
expressly authorized by the Company’'s management,
pursuant to a written non-disclosure agreement that
sufficiently protects the Confidential Information. |
understand that “Confidential Information” means any
information that relates to the Company Group's actual
or anticipated business or research and development,
technical data, trade secrets or know-how, including, but
not limited to, research, product plans or other
information regarding the Company Group's products or
services and markets therefor, customer lists and
customer information (including, but notlimited to,
Information related to the Company Group's customers
on whom | called or with whom | became acquainted
during the term of my employment), software,
developments, inventions, processes, formulas,
technology, designs, drawings, engineering, hardware
configuration information, marketing, finances or other
business information. | further understand that
Confidential Information does notinclude any of the
foregoing items that is or becomes publicly known
through no wrongful act or omission of mine or of others
who were under confidentiality obligations as to the item
or items involved or improvements or new versions
thereof. | agree that the Company is not obliged to notify
me on change or cancellation of the commercial secret
regime pursuant to art. 9 of the Law of the Republic of
Belarus of 5 January 2013 No. 16-Z "On Commercial
Secret.”

B kauecTBe ycnoBus Moeid pabotel B 000 “ConaperHis
MCN TexHonogxku" ("ObBulecTBO"), 8 Takxe ¢ y4eTom
nony4YeHus MHOW KOHQUAEHUMANLHON WHopMaLmn
000 “ConapeuHgs MCM TexHonogxu" wn  ero
yupeauTenei,  ACYEpHUX  KOMMaHWA,  GUANANOBE,
NPEEMHWKOB MY NPaBONPeeMHUKOE (Mo OTABNBHOCTY
W BMecte  wWmeHytoTcr  "Cpynna  Obulectea”),
npogomkaoinx paboty B O6LecTBe, W TMONYyYeEHUA
MHOW  KOMAeHCaUWMW celluac WU B JanbHelillem,
BuiNna4mBaemod  MHe OBLLECTBOM, 8 MNpUHUMAEKD
cnefylolMe  ycnoBuA HacToAwlero Cornawedws
COTPYAHUKOM O  KoHduaeHUWansHol WHpopMali
("CornalieHune"), kKoTopoe BCTYNaeT B cuay ¢ Aartsl,
yKazaHHOW B Gnoke nognucen ("flata BeTynneHus B
cmny"):
1. KoHgudeHyuansHaa uHGoOpMayus.
a.Mudopmauma o6 Obuwecrse. B Lenax
npogsuxeHua WHTepecos Mpynnel O6ulecTea B 3aujure
CBOMX KOMMepUeckux TalH u penytauuni ObliecTsa §
COrnalarcs B N06oe Bpems B TeYeHUe Cpoka Moeid
paboTel v B AansHelllem JepxaTe B8 CTpOXaiiuem
ceKkperte M He MCMONL30BaTh, 38 UCKNHOYEeHWeM NOMb3k1 4MH

Fpynnel  ObwectBa, N6y  KoHGWaEHUMaNbHYH
uH$opMalno  Mpynnel  O6LecTBa;, WM packpbiBaTk
nioGomy  auly,  upMe  uaM  Koprnopaluu by

KoHGUAEHUMANBHYO MHbopMauuio Mpynnel ObliecTsa, 3a
WCKNYeHWeM Ciy4aes, paspelleHHbix B MACEMEHHOM
euge CoseToM AUpekTopoB O6LLecTBa MAW aHANOTUHHBIM
opraHom, ecny O6uwiecTso He MMeeT CoBeTa AMPeKTOpoB
WK eCNW 3TO B NPAMOIA popMe paspelleHo pyKOBOACTBOM
OBLecTBa B COOTEETCTBUM € MUCLMEHHbIM COrJlalleHuem
0 HepazrnaweHuy, KoTopoe B /AOCTaTO4HOW Mepe

salMllaeT  KoHQUABHUWaNLHyH  uHdopmauuo. A
noHuMar, uto "KoHOWAeHUMaNsHaa uHGopMauua”
ozHavaeT byl  uHbopMauuilo, KoTopas  UMeer

oTHOLLEHWe K GakTUYeckomy Wimn oxmaaemMomy busHecy
AW KCCNesoBaHUAM W paspaboTkaM, TexHWYeCKMm
AaHHbIM Tpynnel OBLecTBa, KOMMEPUYECKWM TalHaM UK
HOY-Xay, B TOM 4dwucne, Ho, He OorpaHW4YuBEanCE 3ITUM, K
WCCNEAOBaHWUAM, TOBapHLIM  MNaHaMm  uiv - Apyrold
WHPOpMaLMK, KacaloWeRca NpoAykuny unn  yoayr u
poiHkoB Mpynnet O6liecTsa B CBA3W C BbiLUEYNOMAHYTEIM,
CWACKDB KNKEHTOBR W WHPOPMaLMW O KAWEHTaX (B TOM
uucie, HO, HEe OrpaHvYKMBancs 3T, WHGOpMaLUio,
CBAZAHHYIO C KAneHTamu Mpynnel OBLECTES, K KOTOPBIM A
obpalyancs UNK ¢ KOTOpPkIMU A NO3HaKOMUNCA B Te4eHWe
cpoka Moeii paboTel), nporpamMmHoro  obecnedenus,
paspabotok,  W306peTeHuid,  npoueccos,  GopMyn,
TeXHONOTUA, IPOEKTOB, YepTexel, TeXHUKK, MHbopMaLA
a KOHd}MrypEIL[MH annapatHbiX CpeAcTB, MapKeTWHra,
GUHAHCOB UKW Apyroit Aenosoi mHbopmauwu. 5 Takxe
NOHUMa, YTo KOHDUAEHUWANbHaA WHbopMauua He
BrNoYaeT B8 cebd Kakue-nnbo u3 BhlllenepeqynceHHbIX
NMYHKTOB,  KOTOpkle  ABAAGTCA WM CTAHOBATCH
OBLLUEU3BECTHEIMK HE M0 NPWYKUHE TNPOTMBONPaBHONo
JeiicTeua unn BesgeicTBuA © MOeW CTOpPOHbl WAW CO
CTOPOHLl  APYruix AWU, KoTopble 6bUIM  (BA33HE
obAzaTensLCTBaMM no cobBMOAeHMIO



Employee Proprietary Information Agreement (Belarus)
Cornawenve o KoHouAeHUMansHoN nHpopmauum (benapycs)

b.Former Employer Information. | agree that | will
not, during my employment with the Company,
improperly use or disclose any proprietary information
or trade secrets of any former or concurrent employer or
other person or entity and that | will not bring onto the
premises of the Company Group any unpublished
document or proprietary information belonging to any
such employer, person or entity unless consented to in
writing by such employer, person orentity.

c. Third Party Information. | recognize that the
Company Group has received and in the future, will
receive from third parties their confidential or
proprietary information, subject to a duty on the
Company Group'’s part to maintain the confidentiality of
such information and to use it only for certain limited
purposes. | agree to hold all such confidential or
proprietary information in the strictest confidence and
not to disclose it to any person, firm or corporation or to
use it except as necessary in carrying out my work for the
Company consistent with the Company Group's
agreement with such third party.

d. Provision of Confidential Information. After
execution of this Agreement, the Company agrees to
provide me with certain Confidential Information
regarding the Company Group that will enable me to
optimize the performance of my duties to the Company.

2. Inventions.

a. Inventions Retained and Licensed. | have
attached hereto as Exhibit A a list describing all
inventions, utility models, industrial designs, topologies of
integrated circuits, original works of authorship,
developments, improvements and trade secrets that (i)
were made by me prior to my employment with the
Company, (i) belong to me, (i) relate to the Company
Group's proposed business, products or research and
development and (iv) are not assigned to the Company
hereunder (collectively, “Prior Inventions”); or, if no such
list is attached, | represent that there are no such Prior
Inventions. | agree that | will not incorporate, or permit to
be incorporated, any Prior Invention owned by me orin
which | have an interest into a Company Group product,

KOH¢JMJJ,EHL|,HBRI:.HOCTM B OTHOLUEHWI CODTBETCTByPDLLLEI'O
npeAMeTa unv NpeaMeTos, WK 1X ycoBepLUeHCTBOBaHWUA
WM HOBBIX BepcWid. A cornawaiocs, 4To OBWecTBo He
06A3aH0 YBEAOMNATE MeHst 06 M3MEHEHUW WKW OTMEHE
pexMMa KOMMepYeckow TaliHbl B COOTBETCTBMW €O T, 9
3akoHa Pecnybnukn benapyce ot 5 adBapa 2013 roga Ne
16-3 “O KomMepHeckoi TaliHe".

6.MHdopmauma 6uiBwero pabGotopartena. A
COrnalarce, 4To 5 He bydy BO Bpemsa Moel paboTel B
Ofuwectee HeHajnexalwnM obpasoMm WCMoNb308aTh WK
packphiBaTh Kakyr-1ubo KOHPUABHLNANBHYIO
MHOOPMaLUID WM KOMMEPYeCKWe TallHbl  noboro
npeawecTeytollero paboTogatens uni paboToAaTens no
COBMECTUTENRCTEY Wnw WMHOro ¢H3HHECKOFO WK
HOPWAWYECKOTO WL, M HTO A HE NpUHeCY Ha TeppUTOPUID
Tpynnel OBLEcTBa Noboid HeonyBAUKDBaHHBIA AaKYMeHT
NN KOHPUAEHUMANEHYK MHbOPMaLWIO, NPUHAANeXaLLyH
nwboMmy Takomy paboTogartento, QUIMYECKOMY WK
HpUaAndecKoMy nuLy, ecnu He I'I:Oﬂy‘-Mﬂ Ha 3T0 cornacke B
nicsMeHHol  dopMe  oT  Takoro  pabotogatens,
GUIUYECKOTO UK KOPUANHECKOTrO NuL.

B.MHbopmayuns TpeTbeil CTOPOHLL. A NpUsHalo,
yro Mpynna O6uiectBa nosy4ana U B byayulem Gyaer
nony4ate OT7 TpETbIAX Ay KOHQJI.-‘IAEHLI,MBIH:HYI-O W
cnyxebHyo wHGoOpMauWKo NpW  YcnoBuM cobnojeHns
06A33HHOCTM B YacTi coxpaHedus Mpynnoli Obulectsa
KOHUARHUMENBHOCTI TakoWl uHopMaLmnn ]
WCNofb30BaHUA ee TONBKO Ang ane,qe.ﬂEHHbix
orpaHUYeHHbIX Leneld. A cornallaocs XpaHuTb BCH Takyo
KoHOUAEHUMANBHYD  WHGOPMauMio B cTpoxaliuem
CeKpeTe W He packpbiBaTo ee NGoMYy AuLy, GupmMe uan
Kopropauun, WA WCNoNnb30BaTk e, 33 WCKNHYeHWEM
CYYEEB, KOTAa 3T0 HeOBXOAUMO NPK BhIMOAHEHUA MO
paboTtel Ans O6llecTBa B cOOTBETCTBUMW ¢ CornalleHuem
Mpynnbl O6LecTsa ¢ Takol TPeTLel CTOPOHOM.

r.MpepocrasneHvie KOH$pUAEHLMANBLHON
vHdopmayuu. lMocne  NoANUCaHWA  HacTodAlero
Cornalledus O6uiecTBo 06A3yeTCA NPejocTaBuTe MHe
onpeeneHHy0 KoHDUAEHUMANLHYID UHGOPMaLWio o
Mpynne ObLlecTBa, KoTopas No3BoAWT MHe
ONTUMU3NPOBRaTE 3QPEKTUBHOCTE BLINONHEHUA CBOWUX
obazaHHocTer nepes O6LIecTBOM.

2. N3o06pemenusn.

a.YgepuBaembie U JMLEH3MPOBaAHHbIE
m3obpeTeHua. A nNpunarak K HacToawemy JoKyMeHTY B
kadecTee MNpunoxeHus A NepedeHs, ONUCLIBaHOWMIA BCE

vWsobpeTeHus, MNonesHble MOAeNW, NpoMblliieHHble
obpasiisl, TOMNOAOTAN WHTErpanbHbIX cXeM,
opurMHankbHele  aeTopckve  paboTel,  paspaBoTku,

YCOBEPLUEHCTBOBAHWA 11 KOMMepHeckie TaliHbl, KoTopble
(i) BblnK caenaml MHOA 4o Moeli paboTel B ObuiecTse , (i)
npuHagnexart mHe, (iil) oTHoCATCA K BU3HeCY, NpoAyKUMM
VAW HayuHbIM - MCChefoBaHuaM 1 pa3paboTkam,
npegnaraemsiv Fpynnoit O6wectea, U (iv) KoTopble He
oTHeceHs K OB6LIeCTBY no Hactosiwemy CornawexHuto
(coBMecTHO UMeHyeMmeie "MpejwecTeylowne
nzobperteHus’”); WM, ecin  TaKoW repeYeHb  He
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process or service without the Company's prior written
consent, Nevertheless, if, in the course of my employment
with the Company, | incorporate into a Company Group
product, process or service a Prior Invention owned by me
or in which | have an interest, | hereby grant to the
Company Group a nonexclusive, royalty-free, fully paid-
up, irrevocable, perpetual, transferable, sublicensable,
worldwide license to reproduce, make derivative works of,
distribute, perform, display, import, make, have made,
modify, use, sell, offer to sell, and exploit in any other way
such Prior Invention as part of or in connection with such
product, process or service, and to practice any method
related thereto.

b. Assignment of Inventions. | agree that | will
promptly make full written disclosure to the Company, will
hold in trust for the sole right and benefit of the
Company, and hereby assign to the Company, or its
designee, all myright, title, and interestin and to any and
all inventions, utility models, industrial designs, topologies
of integrated circuits, original works of authorship,
developments, concepts, improvements, designs,
discoveries, ideas, trademarks or trade secrets, whether
or not patentable or registrable under copyright or similar
laws, which | may solely or jointly conceive or develop or
reduce to practice, or cause to be conceived or developed
or reduced to practice, during the period of time | am in the
employ of the Company (collectively, "Inventions"), except
as provided in Section 2(f) below. | further acknowledge
that all original works of authorship which are made by
me (solely or jointly with others) within the scope of and
during the period of my employment with the Company
and which are protectable by copyright are “works made
for hire” as that term is defined in the Law of the Republic
of Belarus of 17 May 2016 No. 262-Z “On Copyright and
Related Rights” and the Law of the Republic of Belarus of
16 December 2002 . No. 160-Z “On Patents for Inventions,
Utility Models, Industrial Designs.” | understand and agree
that the decision whether or not to commercialize or
market any Invention is within the Company's sole
discretion and for the Company's sole benefit and that no
royalty will be due to me as a result of the Company’s
efforts to commercialize or market any such Invention,
except when payment is due under para. 3 of article 6 of
the Law of the Republic of Belarus of 16 December 2002 .
No. 160-Z “On Patents for Inventions, Utility Models,

npunaraeTcs, A 338BNAK, YTO Takux MpejwecTBYouax
w3oBpeTeHWit HeT. A cornalancs He BKIDYaTe WK
pa3pewars BKAOYeHWe obbiX  NpeAlecTByoux
W30BPETEHWA, NPUHAANEXKALLNX MHE, B KDTOPLIX 8 UMeH
MaTepWanbHyl  3aWHTepPecoBaHHOCTh, B  MPOAYKT,
npouecc WA  ycayry  Tpynnel  O6ulectea  Ges
npeggapuTesibHoro NuceMeHHoro cornacua Obulectea.
TeM He MeHee, eci B xoge mMoeid paboThkl B OfiliecTse A
BK/IYAKD B MPOAYKT, MNpouecc wunu ycayry [pynnel
Obulectea npegwecTBylolee usoBpeTteHue,
npuHagnexaillee MHE WAM B KOTOPOM s WUMED
MaTepuankHyrd 3aWHTEpecoBaHHOCTh, A TEeM CaMbiM
npegoctaenaio Mpynne OBLECTBa HEUCKAYUTENBHYH,
He Tpebyrulyw BeiNAartsl  aBTopckoro roHopapa,
NOAHOCTEI ONAaYeHHYH, Be30T3kIBHY, BeccpoyHy:o,
nepejasaemyto, Moanexauyo nepegave no
cybnuLeHzun rnobankHyo nUUeH3InK Ha
BoCNpou3BejeHWe, BbINONHEHWE NPOU3BOAHBLIX paﬁOT,
pacnpocTpaHeHie, ucnonHeHue, AeMoHCTpauuio,
“MrnopTUpoBaHue, MPOU3BOACTBO, n3MeHeHwue,
WUCMoNB30BaHWe, NPOAAXY, MpeAnoXeHe ANA NPpojaxi ki
Wcnonb3oBaHWe Nw0bbiM  ApyriM  obpasoMm  Takoro
NnpeAllecTBYLLEero U3o6peTeHUs B paMKax Ui B CBA3N C
MCNONBL30BAHUEM TAKOTO W3JENNA, NPOLEcca Wi yonyru,
a TaKke Ha ocylllecTeieHWe Ha NpakTuke noboro MeToaa,
CBA33HHONO CHUMMI.

6.MepeycTynka wn3obpeTeHuid, A cornallacs
HeMeieHHD CAeNaTk TONHOE NMUCBMEHHOE packpbiTve
OfujecTey, BRajeTe Ha Hauanax AoBepuTeNbHOIA
COBCTBEHHOCTI AN8 UCKNOYUTENEHOTO MPaBa U B No/b3y
ObujecTea, U HacToAlWMM NepeycTynaio OBuiecTsy Win
HazHayaeMoMy WM MUy Bce MoOW  Mpaea, npasa
COBCTBEHHOCTU W MaTEPUaJEHYIO 3aMHTEPECOBaHHOCTE B
OTHOWEHUM NBLIX U BCex W30BpeTeHWd, nonesHbix
MOZenen, NpoMblWeHHLIX — 0BpasuoB,  TOMOAOTUIA
WHTErpaibHbIX MUKPOCXEM, OPWUIMHAaNEHBIX 3BTOPCKUX
paboT, paspaboTok, KOHLENUWIA, YCOBEPUWEHCTEOBAHIA,
KOHCTPYKUWIA, OTKPBITWA, WAel, TOBAPHBIX 3HAKOB WAW
KOMMepHeckux TalH, He3aBUcUMo OT TOro, MOMYT OHu
BbLITe  3anaTeHTOBaHbl WAW  33perucTpupoBaHsl B
COOTBETCTEUW C aBTOPCKUM MPaBoM UKW aHanornyHbIMu
3aKOHaMW WNKM HeT, KOTopskle 8 MOry ejnHoNWUYHO KUK
COBMECTHO 3ayMaTe Wnn pa3pa60‘raﬂ:- Wiy NpUMeHUTL
Ha NpakTuKe, WA cnocobcTBoBaTe WX TMOABNEHWUID,
pazpaboTke UK NPUMeHeHWo Ha NPakTuke, B Nepuoa, B
TeyeHWe KOTOPOro A Haxokyce 8 WTate ObuwecTsa
(coBMECTHO UMEHYHOTCR “WNaobpeTeHuns”), 3a
WCKNKYeHWEM Cy4Yaes, NpeaycMOTPeHHbIX B pasjene 2
(e) Huxe, KpoMe Toro, ft NPU3Hato, YTo BCE OPUrUHANELHDBIE
apToOpcKMe paboTel, KOTOpble  BeINMOAHEHL  MHOM
(EANHONMYHO WAV COBMECTHO € APYrvMKW) B pamkax n B
nepuod Moeid pabotel B O6LlecTBe, W KOTOpbie MOMYT
BbIT  3allMuleHbl  ABTOPCKMM  MpasoM, ABAAKTCA
"paboTamu no HaiiMy", Kak 3TOT TEpMWH onpejeneH B
3akoHe Pecnybnukn Benapyck oT 17 man 2016 Ne 262-1
"O6 ABTOPCKOM MpaBe W CMeXHbIX NpasBax’ v 3akoHe
Pecny6nuvku Benapyck o7 16 gekabpsa 2002 r. Ne 160-3 "0
natedTax Ha wW3obpeTeHWs, NOME3HbIE  MOAENW,
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Industrial Designs.” In this case the Company pays me for
creation and, if applicable, for use of an invention, utility
model or industrial design. The payment shall be the same
as the minimum as established by the legislation of the
Republic of Belarus as of the date of creation of an
invention, utility model or industrialdesign.

c. Inventions Assigned to the United States. | agree
to assign to the United States government all my right,
title, and interest in and to any and all Inventions
whenever such full title is required to be in the United
States by a contract between the Company Group and the
United States or any of itsagencies.

d. Maintenance of Records. | agree to keep and
maintain adequate and currentwritten records of all
Inventions during the term of my employment with the
Company. The records will be in the form of notes,
sketches, drawings and any other format that may be
specified by the Company. The records will be available to
and remain the Company's sole property at alltimes.

e. Patent and Copyright Registrations. | agree to
assist the Company, or its designee, at the Company’s
expense, in every proper way to secure the Company's
rights in any Inventions and any copyrights, patents, mask
work rights or other intellectual property rights relating
thereto inany and all countries, including, but not limited
to, the disclosure to the Company of all pertinent
information and data with respect thereto, the execution
of all applications, specifications, oaths, assignments and
all other instruments that the Company deems necessary
in order to apply for and obtain such rights and in order to
assign and convey to the Company, its successors, assigns,
and nominees the sole and exclusive rights, title and
interest in and to such Inventions, and any copyrights,
patents, mask work rights or other intellectual property
rights relating thereto. | further agree that my obligation to
execute or cause to be executed, when itis in my power to
do so, any such instrument or papers shall continue after
the termination of this Agreement. If the Company is
unable because of my mental or physical incapacity or for
any other reason to secure my signature to apply for or to

NpoMBILLTeHHLIe 06pasuk’”, 4 NOHWMal0 K cornalliakck ¢
TEM, U4TO pewedHde o6 oOpraHWsauuu  cepuitHoro
NpousBOACTBA W Npodaxe Ha peiHke moboro
W306PEeTEHNA  HAXOAWTCA Ha MOMHOM  YCMOTPeHUW
O6ulecTea ¥ UCKNIDYUTENLHO B uHTepecax ObLecTsa, 1
YTO MHe He MonaratTea HUKaKue 3BTOPCKWe roHopaps! B
pesynbTate  younuii  ObllecTsa B opraHusaluu
CepURHOTo NPOW3BOACTBA W TPOAAXU Ha phiHke noboro
Takoro W3o6peTeHua, KpoMme CNy4aes, Koraa onnata
aBTOPCKOTO roHOpapa NPoW3B0AUTCA B COOTBETCTBUM C M.
3 cTaTeM 6 3akoHa Pecnybnuku benapyck o1 16 gekabps
2002 r. Ne 160-3 "O nateHTax Ha wsobpeTeHus, Nofe3Hble
MOAEAW, NpoMblAeHHsie oBpasusl’. B 3ToM caydae
OblecTBo MAaTUT MHe 3a CO34aHue W, ecid 3To
NPUMEHMMO, 338 UCNONL3DBaHWe hBDGPETEHHH, nonesHoi
MOZAENWN UK NpOMBILLNEHHOrO 0Bpasua. Onnarta AonkHa
BbITh  Takol e, Kak MUHUMYM, YCTaHOBAEHHIA
3aKOHOAATeNLCTBOM Pecnybnuku benapyck no
COCTOAHUKD Ha AATY co3faHua uiobpeTeHWs, nonesHol
MOAENW UNK NpoMblLLNeHHoro obpasua.

B.s06peTeHus, nepeycrynaemsie
CoegwHeHHbIM LLTaTam. § cornawac nepeycryniits
npaeutenscTey CoeAuHerHslx LLiTaTos Bce Moe npaso,
npaso cobcTBEeHHOCTY u MarepuansHyo
3aUHTEPECOBAHHOCTL B OTHOWEHWW NobbiX W BCex
uzobpeTeHuid, ecnu Takoe NofHoe Npaso cobcTBeHHOCTH
Tpebyetca B CoeAnHeHHbIX WTaTax No Aorosopy Meway
lpynnoi ObulectBa W CoelWHeHHBIMK LUTaTamu win
MoBLIM MX yUpeXgeHnem.

r. BegeHue 3anuceid. fi cornalatoce genats W
BECTW COOTBETCTBYHOLME WM Tekryllue 3anuck no BCem
“zoBpeTeHVMsM B TedeHWe cpoka Moel paboTel B
ObuwecTBe. 3TW 3anucy ByayT BLINOMHATLCA B BUje
3aMeToK, 3CKM30B, PUCYHKOB W ntoboro Apyroro ¢opmara,
KOTOpLIA MOoXeT BbiTe ornpegened OblecTBoM. 3anucn
ByayT  BOCTYNHBEI W OCTAKOTCA  WCKAHUTENLHOMW
cobcTBeHHOCTLI0 O6LLECTBA Ha NOCTOAHHOW DcHoBE.

A.Perncrpauua naTeHTa U aBTOPCKOro npaea.
1 cornawakck nomorate O6Wectsy WM ero
YNOAHOMOYEHHOMY AWMLy 33 c4eT Obuectsa /0bbim
Hafnexalliim obpasom B obecrnedeHun npas O6LiECTBa
Ha niobkle n3obpeteHws K Ni0bbie aBTOpCKUEe MNpasa,
npaea Ha nNateHThl, MPOMbIWIEHHEIE 06paslbl WK
Apyrve npaga  WHTeANeKTyansHol  CobCTBEHHOCTH,
cBAzaHHLIE € HUMIK, B NHOBLIX W Brex cTpaHax, BKIo4an,
HO, He OrpaHWYMBaACk ITUM, packpbiTe ObLecTBy Beel
OTHOCAWeRCA K geny WHOOPMauWu W A3HHBIX 10
OTHOLUEHWIO K BbILIEYNoMAHYTOMY, BbillOfHEHWe Brex
3aAB0K, CNeuveuMKaunia, 3asaBAeHW, 3a3faHui 1 Beex
APYTVX  AOKYMEHTOB, KoTopble O6UlecTso cuuTaer
HeoBXoAUMBIMW AAS TOFO, YTOBE!I 06PaTUTLCA U NOYYUTE
TakyWe Npaga, a Takke ANA TOro, 4Tobkl HasHauWTh W
nepejatk ObuiecTry, ero npeemMHuKam,
NpaBonNpeemMHUKam W ynonHoOMoUeHHbIM eAUHCTBEHHOE
W WCKNHOYUTENLHOE MpPaBo, NPaBo COBCTBEHHOCTA W
matepuankHy 3auHTepecoBaHHOCTE B  OTHOLEHWUM
Takux U30BpeTeHWid, a Takxe Nobble aBTOpckue Npasa,
npasa Ha nNaTeHTe, NpOMbIWNeHHbe 06paslbl WK
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pursue any application for any Belarus or foreign patents
or copyright registrations covering any Inventions or
original works of authorship assigned to the Company as
above, then | hereby irrevocably designate and appoint
the Company and its duly authorized officers and agents
as my agent and attorney in fact, to act for and in my
behalf and stead to execute and file any such applications
and to do all other lawfully permitted acts to further the
prosecution and issuance of letters patent or copyright
registrations thereon with the same legal force and effect
as if executed by me.

f. Exception to Assignments. | understand that the
provisions of this Agreement requiring assignment of
Inventions to the Company do not apply to any Invention
that | have developed entirely an my own time without
using the Company’s equipment, supplies, facilities, trade
secret information or Confidential Information (an “Other
Invention") except for those Other Inventions that either
(i) relate at the time of conception or reduction to practice
of such Other Invention to the Company's business, or
actual or demonstrably anticipated research or
development of the Company or (i) result from any work
that | performed for the Company. | will advise the
Company promptly in writing of any Invention that |
believe constitutes an Other Invention and is not
otherwise disclosed on Exhibit A. | agree that | will not
incorporate, or permit to be incorporated, any Other
Invention owned by me ar in which | have an interest into
a Company Group product, process or service without the
Company's prior written consent. Notwithstanding the
foregoing sentence, if, in the course of my employment
with the Company, | incorporate into a Company Group
product, process or service an Other Invention owned by
me or in which | have an interest, | hereby grant to the
Company Group a nonexclusive, royalty-free, fully paid-
up, irrevocable, perpetual, transferable, sublicensable,
worldwide license to reproduce, make derivative works of,
distribute, perform, display, import, make, have made,
modify, use, sell, offer to sell, and exploit in any other way
such Other Invention as part of or in connection with such
product, process or service, and to practice any method
related thereto.

ApyTuie nNpasBa  WHTENNeKTYanbHOW  cobcTBEHHOCTK,
CBA3aHHLIE € HUMW. A TaKke COrNaWack, 4TO Moe
0bA3aTeNLCTBO MO COCTABAEHWIO WAW  MOMOWM B
COCTaBAEHWM, eCAKW 3TO B MOUX cunax, nbora Takoro
AOKYMEHTa UK AOKYMEHTOB I0NMKHO 0CTaBaThCHA B CUNe 1
nocne npekpateHus AelcTeng HacToAulero
CornaweHns. Ecnv OBLEcTBO He B COCTOAHWI U3-3a Moeid
YMCTBEHHOM UK PL3HecKoi HegeecnocoBHOCTI UAK Mo
NOBOW APYrof NprYUHe NoNYUUTE MO NOANUCH, YTOBL
06paTUTLCA C 3aABAeHMeM WKW paccMmoTpeTs Joboe
3aABNeHVWe B OTHOLWeHWW Nobbix Benopycckux wnn
3apy6exHLIX MaTeHTOB WAM perucTpauMi aBTOPCKUX
npae, oxsBaTblBalwWMx Nwbble  U3obpeTeHUa  waw
OpWUrMHanNEHLIE  aBTopckue  paboTel,  nNepeaaHHbIX
O6ulecTsy, Kak YyKkasaHo Bbllle, To # HacToslWM
6e3803BpPaTHO YNONHOMOHMBAK W HasHa4valw ObLlectBo
W ero ynonHoMoHeHHbIX npe,ﬂ,naamenelﬁ W areHToB B
Ka4ecTBe MOEro areHTa W J0BEPeHHOro NnLa, 4Tobbl OHK
AEI:@CTBOB&JTN BMECTO MeHRa W OT MOero WMeHWu B
cocTasieHW W nNodade MmoBelX  Takux 3afABOK W
BEINONHAMKM  Mobble  WHbIE paspelleHHble  33aKOHOM
AEACTBAA ANA AaNbHEeRIUero paccMoTpeHns U Bbigaun
NaTeHTHBIX MPaMOoT WM ABTOPCKMX perucTpaunii B ceasu
C BbILLEYNOMAHYTBIM, UMELLMX Takylo Xe HpugnHeckyto
iy W AelicTeue, Kak ecni 6kl OHW BN BbIMONHEHb!
MHOIA.

e, UcknoueHue K nepeyctynkam. A MoHWMaw,
4TO MOAOXKEHWs HacToaulero Cornaiwenus, Tpebyioljne
nepeyctynkn wusobpeteHuidi B aapec O6ilectsa, He
npumMeHUMbl K AtoBoMy u3oBpeteHuto, KoTopoe f
paspaboTan NoJHOCTEI0 B cBoe cBOBOAHOE BpemAa 6es
WCMONb30BaHUA ofopyaoBaHua, PaCXoAHBIX
MaTepranos, 06LEKTOB, KOMMEPYECKOW TalHbl wad
KoHOWAEHUMaNEHOR wHbopmamn Obuiectea ('Mpouee
W3pbpetenune”’), 3a  uckaodeHdem  Tex  Tpouux
W306peTeHuit, KoTopkle (i) Ha MOMEHT 3ajymKu unu
npUMeHeHIA Ha NpakTuke Takoro Mpoyero M3o6peTerns
oTHOCMAWCL K BusHecy OBLUecTBa, WK K QakTUYeckumM
WK JOKasyemo oXuAaeMbiM  WUCCNELOBaHWAM WU
paspaboTtkam Obulectsa uau (i) ABARIOTCA pe3yniTaToM
nioboid paBoTkl, kKoTopylo A BeINOAHWA Ans O6uwectea. A
6ygy coobuwate ObLllecTBy HesameqIWTeNbHO B
niiceMeHHol popme o fo6om UsobpeTeHuy, KoTopoe, No
MoeMy MHeHWH, nNpejcTaBnfeT  coboilt  MMpouee
W3obpeTeHue 1 WHbIM 0b6pazoM He packpblBaeTca B
MpunoxeHuun A, i cOrnallarce, YTo 9 He Byay BrioYaTk
WM AaBaTk paspelledne  Ha  BrAYeHue o6oro
Mpodero U3obpeTeHn, KOTOPOE NPUHAANEKUT MHE WK
B KOTOPOM A UMEH MaTepuanbHyH 3aUHTepeCoBaHHOCTE,
B NMpoAYKT, Npoliecc wau yeayry Tpynnel OBujecTsa be3
npeABapuTeNnsHOro NucsMeHHoro cornacua ObujecTsa.
HECMDTpﬂ Ha BblllewWsnoxeHHoe npejnoXeHuWe, eciv B
xo4e moel paboTel B OBliecTBe A BKIKOYY B MPOAYKT,
npouecc wau ycayry Tpynnel  Obulectea fpodee
M3obpeTeHue, NpUHaANEXalLee MHE, UM B KOTOPOM Y
MeHA ecTe MaTepuankHana 3aWHTepecoBaHHOCTh, A TeM
cambim npeaocTaBnaio Mpynne Obuectea
HeUckMouuTeNsHy,  He  Tpebylollyto  BbINAaThH
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3. Loyalty.

| agree that, during the term of my employment with the
Company, | will be loyal to the Company and its interests.
Specifically, during the term of myemployment:

a.l will disclose to the Company all corporate
opportunities known to me related to the business of the
Company Group;

b.l will not engage in any other employment,
occupation or consulting-related to the business in which
the Company Group is now involved or becomes involved
during the term of my employment; and

c. | will not undertake the planning of any business to
compete with the Company Group or any solicitation of the
Company Group's clients or employees for any purpose
that would harm the Company's interests.

4. Solicitation of Employees.

| agree that for a period of one (1) year immediately
following the voluntary or involuntary termination of my
relationship with the Company, | will not, either directly
or indirectly, solicit, induce, recruit or encourage any of the
Company Group’s employees to leave their emplayment,
ar hire or take away such employees, or attempt to solicit,
induce, recruit, encourage, hire or take away employees of
the Company Group, either for myself or for any other
person orentity,

5. Interference.

| agree that during the course of my employment and for
a period of one (1) year immediately following the
voluntary or involuntary termination of my relationship
with the Company, | will not, either directly or indirectly,
interfere with the Company Group's customer
relationships, including those customers with whom | had
contact or knowledge and including any other customers
that were customers of the Company Group during my
employment. During the same period | agree that | will
not disparage or in any way criticize the Company Group
and/or its supervisors, employees, directors, investors,

aBTOPCKOTO  TOHOpapa, MNOMHOCTBID  OffauYeHHyH,
6e30T3bIBHYID, BeccpouHyio, nepejasaemyro,
nognexauyro Nepejade no cybauLeH3uK rnobansHyo
NULEH3W  Ha  BOCMpou3BejeHue,  BeiNOAHEHWe
Npou3BOAHLIX paboT, pacnpocTpaHeHue, WCNoiHeHWe,
AeMOHCTDaLUMID, UMNOpTHUpOBaHWeE, Npon3BoACTEO,
U3MEeHEHWe, WUCNOoNL30BaHKe, NPoAaxy, NpeanoxeHue
AR TIPOA3XW W WUCNONL3IOBaHWe  NMobbIM - APYrM
o6pa3om Takoro Mpoyero M3obpeTeHws B paMKax Wnu B
CBAZW € UCNONL30BaHWEM TaKoro U3Jenus, NpoLiecca uin
YCNYTi, @ TaKKe Ha oCyLLecTeNeHWe Ha NpakTuke nboro
MeT0Aa, CBA33HHOIO € HUMM.

3. MpedaHHOCMb.

fl cornawlancs, UTo B TeYeHWe Cpoka Moel paboThl B
O6ulecTee a Gyay npedar OBLLECTBY U ero UHTepecam.
B yacTHOCTW, B TeYeHWe cpoka Moelt paboTel:

a. A packpoo O6LecTsy Bce KOpNopaTWUBHbIE
BO3MOXHOCTY, W3BECTHbIE MHE, CBA3aHHLIE ¢
BuzHecom Mpynnel O6LecTsa;

6. f He Byay 3aHUMaTLCA A0Boi Apyroid TpyA0BONA
NeATeNBHOCTEID, npogeccueit Anu
KOHCYNbTUPOBAHMEM, CBA3AHHEIMKM C 6GU3HECOM, B
koTopom [pynna O6uwectsa y4acTByeT B HacTosLuee
BpeMA Wik ByAeT y4acTBOBaTE B TedeHue cpoka Moeit
paboTkl; a Takke

B. f He Byay saHMMaTbCa NAaHUpoBaHueM noboro
fuaHeca, 4ToBkl  KOHKypWpoBaTe ¢ [pynnow
ObulecTBa, WAW  arMTUPOBaTk  KAWMEHTOE UK
COTpyAHWKOB Tpynnel O6wecTBa ana Nbbix Lenei,
KOTOpble 6kl HaHecnu yulep6 HTepecam ObulecTBa,

4.Azumayua CompyoHUKos.

A cornalarck, 4To B TedeHue ogHoro (1) roga,
HEMoCpeACTBEHHO Cegyiollero 3a AobpoBONBHEIM UK
MPUHYAWUTENBEHEIM NPEKPaLLEHUEM MOWX OTHOLLIEHWIA ¢
OBLecTsoM, A He 6yay HenocpeAcTBeHHO NMbo
KOCBEHHO, arUTUPOBAaTh, NOBYXAaTk, NPU3LIBATE UK
NPoBOLMPOBATE KaKUX-NBOo COTPYAHWKOB Mpynnk
06LeCTEa 0CTaBUTE CBOH paboTy, WK HaHUMaTb Wik
YEOAUTE TaKWUX COTPYAHWKOB, UK NbITaTbCA arTUTUPOBATE,
nobyxAaTe, NpUsLIBaTh, MPOBOLMPOBaTE, HAHUMATE UK
YBOAUTE COTpYAHWKOB Ipynnel ObulecTBa And cebs uau
Ans nobore Apyroro GU3MHeckoro UK opUaNYeckoro
nuua.

5. Mewarowjue delicmeus.

fl cornallalcs, YTo Bo BpeMs Moel paboTel W B TedeHue
ofHoro (1) roja, HenocpeAcTBEHHO Chegytollero 3a
A06pOBOAbHLIM WKW NPUHYAUTEIbHBIM NpekpalleHuen
MOUX OTHOWeHWA ¢ Obwecteom, 8 He Byay
HeMocpeACTEEHHO NMMB0 KOCBEHHO MellaTk OTHOLLEHWAM
C KAveHTamy pynnel O6LecT8a, B TOM 4Ydcne € Temu
KNWeHTaMmu, C KoTopbiMK Y MeHRA BN KOHTaKTel WAW
SHaAKOMCTEA, W ABBIMKA APYTUMK KNWEeHTaMK, KoTopble
BLINM KNWeHTamy [pynnel OBliecTea Bo Bpemsa Moeld
paboThl. Ha 3T0T e Nepuog A cornalacs, Y4To He Gyay
NpUHWXaTh UAKM  kakum-nubo 0BpasoMm  KpUTWUKOBATh
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products, services, or technology. Nothing in this
Agreement prohibits me from reporting possible
violations of law or regulation to any governmental
agency or entity, or making other disclosures that are
protected bylaw,

6. Covenant Not to Compete.

a.| agree that during the course of my employment
and for a period of one (1) year immediately following the
voluntary or involuntary termination of my relationship
with the Company, | will not, either directly or indirectly, (i)
serve as an advisor, agent, consultant, director, employee,
officer, partner, proprietor or otherwise of, (i) have any
ownership interest in (except for passive ownership of one
percent(1%) or less of any entity that is publicly traded or
(iii) participate in the organization, financing, operation,
management or control of, any business that competes
with the Company's business as conducted by SclarWinds
N-able and LogicNow during or before the course of my
employment with the Company ("Competing Business”).
For the avoidance of doubt, Competing Business shall
include, without limitation, the design, development,
marketing, selling and support of ITSM solutions
(regardless of the delivery of such solutions) designed for
remote management and monitoring, professional
services automation, risk intelligence and backup &
disaster recovery. The foregoing covenant shall cover my
activities in every part of the Territory. “Territory” shall
mean (i) the city in which the office where | primarily
worked is located, (ii) the region in which | worked:; (iii) all
other parts of Belarus and (iv) all other countries of the
world; provided that, with respect to clauses (i) and (iv),
the Company Group maintains non-trivial operations,
facilities, or customers in such geographic area prior to the
date of the termination of my relationship with the
Company.

h.| acknowledge that my fulfillment of the obligations
contained in this Agreement, including, but not limited to,
my obligation neither to use, except for the benefit of the
Company, or to disclose the Company Group's
Confidential Information and my obligation not te
compete contained in subsection 6 above, is necessary to
protect the Company Group's Confidential Information
and to preserve the Company Group's value and goodwill.
| further acknowledge the time, geographic and scope
limitations of my obligations under subsection 6 above
are reasonable, especially in light of the Company Group's
desire to protect its Confidential Information, and that | will
not be precluded from gainful employmentif lam

Fpynny Obwectea W/ WIM  ee pyKoBoAWTeNewd,
COTPYAHVKOB, AMPEKTOPOB, MHBECTOPOR, TOB3pLI, YCnyry
WAKW TexHonorny, Huyto B Hactoswem CornalleHwin He
3anpeiyaer MHe cooblaTb O BO3MOXHBIX HapylwleHuax
3aKoHa WK NoCTaHOBAEHUS NOBOMY rocyAapCTBEHHOMY
oprady WnKM HpUAVHeckoMy AULlY, WKW fenats Apyrue
paBoGﬂaquMﬂ. KOTOPHE OXpaHﬂK}TCﬁ 3aK0OHDM.

6. 06A30MeNLEMBO He yYUCMEeo8ams 8 KOHKYpeHyuu.

a. f cornawawcsk, 4TO BO BpemA Moeid paboTel U B
TeyeHwe ofHoro (1) roga, HenmocpeACTBEHHO CNeAYHOLLETD
33 A06pOBONEHLIM wunu NPUHYAUTENLHBIM
MPeKpaLleHeM MOWX OTHOWeHWA ¢ OBLecTBOM, 5 He
Byay HermocpeacTEeHHO AnBo kocBedHo (i) cyxuTb B
KauecTBe COBETHMKA, areHTa, KOHCYNLTaHTa, AMPexKTopa,
COTPYAHWMKA, CNyXallero, napTHepa, Bnajenbla W, B
NpoTUBHOM cy4ae, (i) UMeTs Kakyto-nibo fonio B (kpome
NaccuBHOro MNpaga cobcTBEHHOCTU Ha 0AWH NpoueHT (1%)
WA MeHblUe B Kakom-nubo NpeanpuATAK, KoTopoe
ABNAETCA aKUMOHEPHBIM DSLLI,EI:TECIM OTKPLITOrO TUNA KUK
(i) y4acTBOBAaTE B OpraHv3auuy, (GUHaHCUPOBaHWMK,
paboTte, ynpasneHuW wan koWTpone awboro BusHeca,
KOTOpbLIA KOHKYpUpyeT © AedTenbHocTbio ObLyecTsa,
Hanpumep, 6usHec  koMmnawwid  “ConapBuHas"  w
“NogxkukHay' Bo BpeMa UAW o Hadvana nepuoga moei
pabotel B Obuwectee ("KoHxkypupyowwii busHec"). Bo
nsbexaHve  coMmHeHuid,  KoHKypupylownid  BusHec
BK/to4aeT B cebn, Bes orpaHUYeHus, NPOEKTUPOBaHWE,
pa3paboTky, MapKeTWHr, Mpojaxu 1 CONpoBOXAeHue
pelweHuin B  cpepe  ynpasneHus  UT-ycnyramu
(He3aBUCUMO  OT NPejoCTaBNeHUs  Takux  pelueHui),
npefHasHadyeHHsle ANA  YAaneHHOro ynpaeneHwa u
MOHUTOPUHIE,  NpodeccuoHansHol  asToMartvi3alu
ycnyr, passejblBaTenbHas UHGOpPMaLMA Ana ynpasneHus
pUCKaMM 1 pesepe W aBapuiiHee BOCCTAHOB/EHWE.
Bbilwen3znoxeHHoe 06A3aTeNbCTBO OXBaTbiBAET MO0
AeATensHOCTE B Mool 4actu Tepputopun. "Tepputopus”
o3HauvaeT (i) ropod, B KOTOPOM HaxoAwTcAa oduc, rae A
pabotai fNepBoHauansHo, (i) o6nacte, B KoTopoi A
pabotan; (iii) Bce ocranbHble yact benapyck u (iv) Bce
Apyrve CTpaHbl MUpa; Npu YCNoBWM, YTO B OTHOLLEHUA
nyHkToe (i) wu (iv) [pynna ObulectBa coxpanser
HeTpUBWaNbHbIE onepauuy, 06LekTel WA KAWEHTOB B
Takoi reorpaduyeckoil 3oHe 40 AaThbl NPeKpaUieHins Monx
OTHOLWeHWA ¢ ObLiecTBOM.

6. § nMpusHaw, 4To MOE MCNoNHeHue 06sA3aTeNLCTE,
CofjepXalyuxca B HacToAwen CornallieH, B TOM Yucne,
HO, He OrpaHW4MBanck 3TWM, MOe 0bA3aTEeNLCTBO He
MCNONB30BaTL, 33 WCKNIYEHWeM KpoMe WHTepecoB
ObLiecTBa, WNA He packpbiBaTk KoHOUAEHUWANBHYH
urpopmauvio  Tpynnet  Obliectsa, a Takxe Moe
ofAzaTensCTBC  He  y4acTBOBaTe B KOHKypeHLUWW,
cojepxalljeeca B MyHKTe 6 Bbiwe, HeobxoAuMo AnA
33WWTE  KOHDUAEHUWaNLHOW  uHpopMaLMn  [pynnk
OflecTBa W COXPaHEHMWS AOCTOMHCTBA W AeN0BOR
penyTauumn Tpynnel OblecTea. i Takxe 0CO3Haio, HTO
BpeMeHHhble, reorpaduyeckiie  orpaHuHeHuR "
orpaHuUdeHus  MacwtaBa  Moux  06A3aTenbCTB B
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obligated not to compete with the Company Group during
the period and within the Territory as describedabove,

c. This Agreement is understood to be clear and
enforceable as written and is executed by both parties on
that basis. However, should | later challenge any provision
as unclear, unenforceable, or inapplicable to any
competitive activity that lintend to engage in, | will first
notify the Company in writing and meet with a Company
representative and a neutral mediator (if the Company
elects to retain one at its expense) to discuss resolution of
any disputes between the parties. | will provide this
notification at least fourteen (14) days before | engage in
any activity on behalf of a competitor of the Company Group
or engage in other activity that could foreseeably fall within
a guestioned restriction. The failure to comply with this
requirement shall waive my right to challenge the
reasonable scope, clarity, applicability, or enforceability of
the Agreement and its restrictions at a later time, All rights
of both parties will be preserved if this requirement is
complied with even if no agreement is reached in the
conference. | further agree that during the term of the
restrictions in this Section €, | shall promptly inform the
Company in writing of the identity of any new employer or
client and a description of any services to be rendered to
that party, and will communicate my obligations under this
Agreement to such party, which shall include providing
such party with a copy of this Agreement.

7. Returning Company Dacuments, etc.

| agree that, at the time of leaving the employ of the
Company, | will deliver to the Company (and will not keep in
my possession, recreate or deliver to anyone else) any and
all devices, records, data, notes, reports, proposals, lists,
correspondence (including emails), specifications,
drawings, blueprints, sketches, materials, equipment,
other documents of property, or reproductions of any
aforementioned items developed by me pursuant to my
employment with the Company or otherwise belonging to
the Company Group, its successors or assigns, including,
but not limited to, those records maintained pursuant to
Section 2(d). In the event of the termination of my
employment, | agree to sign and deliver the "Termination
Certification” attached hereto as ExhibitB.

cooTBeTCTBMM ¢ naparpagom 6  Bbille  ABNAOTCA
pasyMmHeiMKu, ocobeHHo B cBeTe XkenaHus [pynnsi
ObUiecTBa 3alUMWEATE  (BOK  KOHOUAEHLMANBHYH
MHHOPMaLWID, U YTO MHe He ByayT Mewats B paboTe 3a
BO3HarpaxaeHue, ecnn A obAzaH He Yy4acTBOBaTb B
KoHKypeHuuyu c [pynnoit Obuwectsa & nepvod W B
npeaenax TeppuTopuW, Kak onucaHo Bbllle.

B. Hacrosulee CornawieHue  NOHUM3ETCH  Kak
OTHETAMBOE W NOANexalliee CNoNHeHWHD, Kak HanucaHo,
W UCronHABTCA 0BerMU CTOPOHaMW Ha 3To ocHoBe. Tem
HE MeHee, ec/lh B ,ﬂB}leEﬁLLIEM A AONxeH OCNopUTb
MmoBoe nNonoxeHwe, Kak HeOTYeTNWBOe, He WMellee
33KOHHOW  CWnsl  WAW  HenpuMeHumoe K 6ol
AeATeNbLHOCTA  KOHKYPEHTOB, KoTopoll f cobupakcs
3aHMMaTeed, S cHadana  yesegomn  ObulectBo B
NUCbMeHHOW ¢opMe U BCTpeYyCe C MNpejcTaBuTesem
OfulectBa W HelTpanbHbLIM - MOCPEJHWKOM  (ecau
OBLECTEO PeLinT YAepXWBaTe Takoro 33 CBOA CYeT),
4Yrobbl 0BCYyAWTE pa3pellieHle MobbIX CMOpoB MeXAay
CTOpoHaMi. 5 NpejocTaBnio Takoe yBejoMieHWe, No
KpaitHeit Mepe, 3a yeTeipHagUaTh (14) AHel, Npexge Hem
A 3aiiMyce kakoli-nbo AeaTenbHOCTBIO 0T  WMEHW
KoHkypeHTa Tpynnbl O6ujecTBa W 3aliMyce ApYroid
JAeATeNBHOCTLIO, KOoTopasa Morfa bel  npegckasyemo
nonacte Moj OrpaHu4eHue, SBNAIOLEECA NPEesMETOM
criopa. HeBeiNONHEHWE 3TOro TpeBoBaHWus aHHyAMpyeT
MOe NpaBc ocNapyveaTh pasymHbie npejensl, ACHOCTb,
NPUMEHUMOCTE WK MpUBeAEHUA B WUCNOAHEHUE
CornailieHnst U ero orpaHudeHus B AanbHewiem. Bee
npaea obeux CTopoH 6yayT coxpaHeHsl, ecin 3To
TpeboBaHue COBNAAETCA, AaXe eci NpWU BCTpeye He
byaeT AOCTUrHyTa AOroBopeHHOCTh. Kpome Toro, A
corflaliarck, 4YTO B TEYeHWe cpoka  gelicTens
orpaHudeHunii B aToM Pazsene 6 A HelameanuTeNsHo
npejocrasnio  OBlecTBy B  MucbMeHHoW  dopme
pEKBW3UTHI Nt0BOro HoBOro paboTogaTens UK KnueHTa u
onucaHue NH6LIX Yonyr, okaskiBaemelx Takoli cTopoHe, a
TakkKe npouHGOPMUpYHD Takylo CTOPOoHY O CBOMX
obs3aTensCTeax nNo HacrosAllemMy CornalleHito, KoTopble
AOMKHB!  BKAKOYATL NpejocTaBiedue Takod CTOpoHe
Konuwu HacToawero CornalueHuns.

7. Bozepam dokymenmos O6wecmea u m.o.

1 cornallakcs, HTO Ha MOMEHT YBONbHEHKUA U3
O6wecTsa s Nepefam O6wecTsy (M He Gyay UMeTb B
CBOEM pPacropsiXeHul, BOCCO3AaBaTs UNM NPejocTasiaTe
KoMy-ni60 elie) ntobble U BCe ycTpolicTEa, 3anicu,
AaHHBIE, 3aMETKW, OTHETHI, NPejnoxeHns, CRKCKKA,
nepenucky (BKNioHas cooBLeHus no 31eKTpoHHOM
nouTe), cnedudrkalm, YepTexu, CBETOKONUY, 3CKU3bI,
MaTepuank!, 060pyA0BaHWE, APYTrAe AOKYMEHTH! UAn
VUMYLLLECTBO, UK KDMK NH0B6IX BbILLEYNOMAHYTEIX
3N1eMeHTOE, paspaboTaHHEIX MHO B COOTBETCTBAM C
ycnoBWAMKM Moell paBoTel B O6LLECTBE WK NHBIM
obpasom npuHaanexalyue Mpynne ObulecTsa, ee
npeeMHUKaM WK NpasonpeeMHIKam, B TOM Y1Cne, HO,
He orpaHWU1BanCcs 3TUM, Te 3anucK, KaTopkle BeAyTca B
COOTBETCTBUM C pasdenom 2 (r). B chyyae yBonbHeHun A
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8. Further Assurances; No Conflict.

| agree to execute any proper oath or verify any proper
document required to carry out the terms of this
Agreement, | represent that my performance of all the
terms of this Agreement and my employment with the
Company does not and will not breach any agreement
between me and any other employer, customer, person or
entity. | have notentered into, and | agree | will not enter
into, any oral or written agreement in conflict herewith.

9. Technology Audit Rights.

The technology audit rights set forth in this Section are in
addition to any generally applicable policies of the
Company and apply to the extent the Company has
provided me access to Company Group-owned technology
and services in the course of my engagement, and notto
any technology, services, or data that are my sole
property (“Personal Property”) and not used for Company
Group purposes; provided that with respect to Personal
Property used by me in the course of performing services
for the Company, the Company shall have audit rights,
but (i) such audit rights shall apply only to applications
and information that are related to the Company Group's
operations, and (ii) | will be entitled to reasonable notice
and the right to be physically present during any review of
such Personal Property.

a.Company Ownership of Technology, Data. |
acknowledge that | have no reasonable expectation of
privacy in any computer, technology system, email,
handheld device, phone, voicemail, or documents that are
used to conduct the business of the Company Group. All
information, data, and messages created, received, sent, or
stored in these systems are, at all times, the property of the
Company. As such, the Company has the right to audit and
search all such items and systems, without further notice
to me, to ensure that the Company Group is licensed to use
the software on the Company Group's devices in
compliance with the Company Group's software licensing
policies, to ensure compliance with the Company's policies,
and for any other business-related purposes in the
Company Group's sole discretion. | understand that | am
not permitted to add any unlicensed, unauthorized, or
non-compliant applications tw the Company Group's
technology systems, including, without limitation, open
source or free software not authorized by the Company
Group, and that | shall refrain from copying unlicensed

cornallatcks Nognucats U NpejocTasnTs
'CBUAETENLCTBD 06 YBOAbHEHUW", MpUiaraeMelii HUXE B

Npunoxexuu B.

8. ansreliwue 308epeHus.

f cornawarock BEINONHATE Moboe cooTBeTCTRYOWee
sanBNeHWe WU NPoBepPATL M060A COOTBETCTBYHOLMIA
AOKYMEHT, HEoBX0AUMEIA ANA BbINONHEHUA YCNOBUIA
HacToawero CornatleHns. A 3adBngio, 4To Moe
WUCnoNHeHWe BCex YoIoBWiA HacToAulero CornateHmns u
Most paboTa B O6LLecTBE He HapyLuakT v He byayT
HapYLUATE HUKBKYH AOTOBOPEHHOCTE MEXAY MHOW 1
MOBEIM APYriM paboTofaTenem, KveHToM, Guanyeckm
AW FOPUAMYECKUM NULLOM. S He 3aK/oYal 1 corfalllakck
HE 3aKN0YaTh N6k YCTHBIE AW MUCEMEHHLIE
corfalieHus, NpoTUBopeYallne HacTosLeMy
CornaweHuio.

9.Mpaeo Ho mexHoaozudeckuil aydum.

MNpaBa Ha TeXHONOTUYECKNA ayaunT, U3N0XKEHHbIE B
HacTosleM pasaens, ABNFHTCH AONONHEHWEM K T06oi
obLuenprMeHMol noauTuke OblecTBa 1
NpUMEHATCA B T Mepe, B KoTopoi OblecTso
MPeAoCTaBuAD MHE JOCTYN K TEXHONOTUAM W YCAYram,
npuHaanexalum Fpynne O6uiecTea B xode MoeW
AeATENLHOCTM, 8 He K KakoR-nBo TexHoNoruu, yoryram
1 AaHHbIM, KOTOpbLIe ABARIOTCH Moel coBCTBEHHOCTEH
("NTnyHan CoBCTBEHHOCTE") U He UCNONL3YIOTCA ANA
ueneid Mpynnel O6LLecTBa; NpW yCNoBUW, 41O B
OTHOLWEH UK NTUYHOK COBCTBEHHOCTH, UCMONL3YeMOoi
MHOH B X0Je BbiNofHeHna yoyr ans ObulectBea,
OBLULecTBO UMEeT Npasa Ha ayAuT, Ho (i) TakMe Npaea Ha
ayAUT AOMKHBI NPUMEHATECS TOMLKD K NPUADKEHUAM U
UHPOPMBELMY, KOTOPbIE CBA3aHbI C AEATENLHOCTEI
Ipynnel ObwecTsa, W (i) A 6yay umeTs Npaso Ha
YEEAOMAEHKE B Pa3yMHbIe CPOKIA U NPaBo Ha
Gu3nYeckoe NpUCYTCTEKUE NP iloBoM paccMoTpeHun
Takolt TudHol CoBCTBEHHOCTI.

a. [paso cobCcTBEHHOCTH O6uiecTea Ha
TEXHOMOTAW, AaHHble, § NPU3Ha, 4TD Y MeHsd HeT
HWKaKOW  pasymHOW  Hafjexasl Ha  AndHoe
MPOCTPAHCTBO B OTHOLUEHWW N06Oro KoMMbroTepa,
CUCTEMBI  TEXHONOFWKA,  3NEeKTPOHHOW  MoYThl,
NOpTaTWBHOro YCTPOICTBA, TenedoHa, roNoCOBOM
NOUTEl MW AOKYMEHTOB, KOTopble WCNONL3YHOTCA ANd
OCYLLECTBAEHUA AeAaTensHocTy pynnel ObuiecTsa,
Bcs MHbOpMaUus, 4aHHbIe U CODBLIEHWA, CO34aHHbIe,
TonAyYeHHbIe, OTNPABAEHHbIE, UK XPAHALLMECs B 3TWUX
cucTemMax, NpW N6eIX 0BCTOATENLCTBAaX ABNAKOTCA
cobcTeEHHOCTRI  OfulectBa,  Takum  obpazom,
OBLeCcTBO MMEEeT Npago Ha nposejeHWe ayauTa u
Nouck Bcex Takux 3MeMeHToOR W cucTem, 6e3
LOMNOAHNTENGHOTO YEEL4OMNEHUA B MO agpec, 4Tobbl
rapaHTupoBats, 4Tto [pynna ObuwectBa wMeeT
NUUEH3MI0  HA  MCMONL30BaHWE  NporpaMMHOro
obecnevenus Ha obopyaoBaHuy Mpynrbl ObllecTea B
COOTBETCTEBWW C ﬂOﬂMTHKDF“l ﬂML{EHBHpOBBHHH
nporpaMmHoro obecnedeHus [pynnel ObluecTea B
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software onto the Company Group's technology systems or
using non-licensed software or websites. | understand that
it is my responsibility to comply with the Company's
policies governing use of the Company Group's documents
and the internet, email, telephone, and technology systems
to which | will have access in connection with my
employment,

b. Right to Review. | am aware that the Company has or
may acquire software and systems that are capable of
monitoring and recording all network traffic to and from
any computer | may use. The Company reserves the right to
access, review, copy, and delete any of the information,
data, or messages accessed through these systems with or
without notice to me and/or in my absence. This includes,
but is not limited to, all e-mail messages sent or received,
all website visits, all chat sessions, all news group and social
media activity (including groups visited, messages read, and
postings by me), and all file transfers into and out of the
Company's internal networks and storage media. The
Company further reserves the right to retrieve previously
deleted messages from e-mail or voicemail and monitor
usage of the Internet, including websites visited and any
information | have downloaded. In addition, the Company
may review Internet and technology systems activity and
analyze usage patterns, and may choose to publicize this
data for any reason.

10. Notification to New Employer.

In the event that | leave the employ of the Company, |
hereby grant consent to notification by the Company to
my new employer about my rights and obligations under
this Agreement.

yensx  obecnedeHUs  coBMOASHUA  NOAUTUKK
ObujecTBa, 4 Takke Ans N06bIX Apyrux  Ueneid,
CBA3aHHBLIX ¢ Bu3HecoM No  coBCTEEHHOMY
yemoTpeHuto Mpynnisl ObLecTBa. § NOHUMaN, YTO MHe

He  paspewaeTcs  A0BaBASTe  Kakue-  nW6o
HenueH3MoHHBbIE, HECEHKU'MDHHPOEBHHHE K1nid
HECOOTBETCTBYOLLME NPUACKEHUA Ans

TexHonorideckux cctem Mpynnel ObulecTea, B TOM
qucne, bes orpaHuyeHus, nporpaMmHoe
ofecneyeHue ¢ OTKPLITEIMY KOAaMu WaKn GecrinatHoe
nporpammHoe obecreyeHue, He paspellieHHoe
Tpynnoi OBLLeCcTEa, W HTO f JO/IKEH BO3AEPKUBATLCA
OT KONWPOBaHWS HeWLEH3UOHHOTO MPorpaMMHoro
obecnedeHUa Ha TexHoNorMyeckue cuctemsl Mpynnel
ObllecTra MAW UCNONB30BAHUA HelWLeH3UWoHHoro
nporpaMuHoro obecriedeHus unu  Beb-caiitos. f
MOHWMa, uTo Moeld ©0bA3aHHOCTBH ABNAeTCA
cobnodeHve NonuTUkKM OBLLEeCTBa, peryaupytolleit
WCroNbL30BaHWe  JOKYMEHTOB W WHTEpHeTa,
INEKTPOHHOW NoUThI, TenedoHa U TeXHONOTMYeCKUX
cuctem pynnel OBLLECTBE, K KOTOPLIM 8 Byay UMeTh
AOCTYT B CBA3W € MOEH eATeNbHOCTE.

6. MpaBo Ha npocMmoTp. A 3Halo, Yro ObLecTBo
MMEST  WAM  MOXEeT nMpuobpecty nporpamMMmHoe
ofecnedyeqHue 1 CUCTEMEl, KOTOpPLIe CNOCOBHGI
KOHTPOUPOBaTE U 3aNWCLIBaTk BeCk CETEBOM TpapuK
Ha W ¢ MoBoro KOMNbLIOTEpa, KOTopkIA s Mory
Wcronb3oBaTek. O6LECTBO OCTABNAET 3a coboll Npaso
Ha AocCTyn, MNpPoOcMOTP, KONWpOBaHWe W yAaneHwe
Mobol uHbopMauMy, AaHHbIX WK cOOBLeHWA, K
KOTOopbiM WMEeTCa A0CTYN 4Yepes 3T CcUcTembl, C
yEeAOMEHUEM UK Bes yBeJoMNeHUA B Moli agpec 1
/ wan B Moe OTCYTCTEME, 3TO BKAKOYaeT B ceba bes
orpaHudeHys Bce COOOLEHWS 3N1eKTPOHHOW MouYThI,
aTnpaefiedHble UWNKM nNony4eHHble, BCe nocewleHs
sef-caliToB, BCe ceaHcbl 4arta, BCe rpynnbl HOBOCTEN 1
LeATeNsHOCTE  COUMANbHLIX  CPeACTB  MaccoBoi
uHGopMaUmK (B TOM Hucne rpynisl NoceTUTene,
npoYnTaHHbIE W ONYBAMKOBaHHLIE MHOW coobLieHWs),
W Bce nepesadyn Gaiios B U M3 BHYTPEHHUX CeTel
OfuwecTBa © HocuTenel WHpopmauumn, ObuiecTso
Takxke ocTanser 3a coboli Npaso Nojilyyate paHee
yAaneHHele CcOOBLLEHVA 3NEKTPOHHON NOoUTLl UAK
rONOCOBYH NOYTY WU KOHTPONWPOBaTE MonNofib3oBaHWe
WHTEpHETa, B TOM YKWCIE MNOoCceLlaeMbIxX Be6-caltToB 1
Noboi MHbopMaUMK, KoTopylo A ckaunBan. Kpome
Toro, O6WecTBO MOXeT MpoCMOTpeTh AeATeNbHOCTh
WHTEpHETa M TEXHONOTWYBCKWX  CMCTEM U
MpoaHan13vpoBaTe N3TTepH WMCNONBE30BaHWA, a8 Tak¥e
MOXeT pellinTk onysnwkoaam 3TW A3aHHBIE N0 Kakoii-
AUBO NpudnHe.

10. Yeedomnenue Hogozo paGomodomens.

B Tom cnyuae, eciun A yBonbHACE M3 ObulecTsa,
HacTOALLMM R Aat0 cornacue Ha yBejoMieHne
O6LLecTEOM MDEro HOBOTO paboTodaTento o Monx
npasax 1 06A3aHHOCTAX B COOTBETCTBIAN C HACTOALLMM
CornawieHuem,
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11. Dispute Resolution and Equitable Relief.

a. Dispute Resolution. Except as provided in
subsection (b) below, the Company and | agree that any
dispute, claim or controversy concerning my employment
or the termination of my employment or any dispute, claim
or controversy arising out of or relating to any
interpretation, construction, performance or breach of this
Agreement, shall be settled in the courts of Belarus.

b. Equitable Remedies. | agree that it would be
impossible or inadequate to measure and calculate the
Company Group's damages from my breach of Sections 1,
2,3,4,5, 6, and 7 of this Agreement, Accordingly, | agree
thatif | breach any such Section, the Company will have
available, in addition to any other right or remedy
available, the right to obtain an injunction from a court of
competent jurisdiction restraining such breach or
threatened breach and to specific performance of any such
provision of this Agreement. |further agree that no bond
or other security shall be required in obtaining such
equitable relief and | hereby consent to the issuance of
such injunction and to the ordering of specific
performance.

12. Generol Provisions.

a.Governing Law. THIS AGREEMENT WILL BE
GOVERMNED BY THE LAWS OFTHE REPUBLIC OF BELARUS
WITHOUT REGARD FOR CONFLICTS OF LAWSPRINCIPLES.

b. Entire Agreement. Other than with respect to any
stockholder or other written agreement to which | am a
party, which contains independent and concurrent
obligations, and my employment agreement, this
Agreement sets forth the entire agreement and
understanding between the Company and me relating to
the subject matter herein and supersedes all prior
discussions or representations between us, including, but
not limited to, any representations made during my
interview(s) or relocation negotiations, whether written or
oral, and any previously executed proprietary information
agreements. No modification of or amendment to this
Agreement, nor any waiver of any rights under this
Agreement, will be effective unless in writing signed by an
authorized representative of the Company and me. Any
subsequent change or changes in my duties, salary or
compensation will not affect the validity or scope of this
Agreement.

11. Paspewenue cnopoe u cnpasedausoe cpedcmeo
npaeoeoil 3awumsl.

a. PaspeweHue cnopoB. 3a WCKOYeHUEM
cnyvaes, NpelycMoTpeHHbIX B NyHKTe (6) Huke, O6wecTso
M 5 JdOroBapWBaeMcs, 4To mobolt cnop, NpeTeHsuK Wuam
pazHornacke no MOBOAY MOero TPYADYCTPoWCTBa WnuK
npekpalieHns Moeid paboTsl UAw NGOl cnop, NpeTeH3uy
WK pa3HOrNacKe, BO3HWKAIOWWME U3 UNK B CBA3M C KakKoli-
B0 MHTepnpeTaumneid, TONKOBaHWEM, UCTIONIHEHUEM UK

HapyweHueM Hactoduero CornaileHus, Tnopnexar
paspelleHio B cyfax benapycu.
6. CnpaBegnusbie cpeacTBa npaBoBoM

3aWmThl. A cOrNallacs, UTo OLI10 Bhl HEBOIMOXHO UK
HEAOCTaTOYHD MIMEDATE W PACCYUTRIBATE YOLITKK [pynnk
ObulecTea B pesyibTaTe HapylwleHus MHoW pasgence 1,2,
3,4,5,6 u 7 HacTosawero CornawweHus. CooTBeTCTBEHHD, A
COMNaWarce, 4To, ecild A Hapylwaw nobol Takol pasgen,
Obwecteo Gyger WMeTs B CBOEM pacnopsXeHun, B
AoNoNHeHWe K /MOBOMY APYroMy npasy WAK cpejctsy
NpaBoBOA 3allMTHl, MP3BO Ha rofydeHue cydebHoro
3anpeta  OT  CyA3a  KOMMETEHTHOW  IOpPUCAVKUWM,
NpecekamwLlero  Takoe  HapylweHwe  Waum  yrposy
HapyLLEeHWs, M NoTpe6oBaTk KOHKPETHOro WCNO/IHeHWs
noboro Takoro NonoxeHWs Hactoauwero CornaweHvs. §
TaKXKe COrNallarch, YT0 HUKAKOM 3an0r 1 HUKaKan Apyras
rapaHTa He TpebyroTca nNpW  NOAyYeHWW Takoro
cnpageinmeoro Ccpedcrea npasoaoﬁ 33WKTEI, W Tem
CamblM COTNALLACE HA BblAayy Takoro MNpUCYKAEHWA K
ucnonHeHWo obs3aHHOCTY B HaType.

12. Ofwyue nonoxceHuA.

a. Perynupywowmii 3akoH. 3TO COMMALEHUE
BYAET PEMYNIMPOBATECH 3AKOHAMWK PECMYB/TAKA
BENAPYChH BE3 YYETA NMPUHUMNOB KONNMM3MOHHOIO
PABA

6. MonHoTa CorslalleHuA. 3a nckouexmnem noboro
akyuoHepa WAKM  WHOro NnUcCeMeHHoOro cornatledHund, B
KOTOpOM § ABMAKOCH Y4acTBylOWed CTOPOHOR, KoTopoe

COAepHAT He3aBUCMMble 4 OAHOBpEMEHHbIE
obA3aTenbCTBa, W Moero TpyAoBOro AoroBopa, HacTodAllee
CornatueHue ycraHaenmeaet nonHoe cornacue A

noHUMaHne Mexay OBLLEecTBOM U MHOW, oTHOCALLeecHd K
npeameTy HacTosero CornawleHus, U 3aMeHseT coboi Bce
npejsiayLine oBCYKAEHWA WK 3a8BAEHUS MEXAY HaMu, B
TOM YWUCHE, HO, HE OTPaHNHYMBAACE 3TUM, tobble 3aaABNeHNs,
caenaHHbie BO Bpema Moell JenoBod BCTpeuw (4enoBblX
BCTPEY) WKW Bbie3AHbiX NeperoBopoB, b6ygs To B
NUCEMEHHOR WK YCTHOW dopme, a Takke niobele paHee
BbiNOoNHeHHbIE cornalueHns (o] KOHd)MJJ,EHL[HaJ’IhHO;‘I
UHOOPMaLWMKY, HUKakue W3MeHeHWs WK NOMpaBku K
HacToAleMy CornalleHunto, HUKakol oTkas oT Kakux-nbo
MpaEe B COOTBETCTBUM ¢ HacToAwMM CornalleHuem He
BCTYMWUT B CWAlY, €CAM OH He BbiNoJHeH B MUcbMeHHoW
hopMe 33 MOANUCLH YNOAHOMOYEHHOIO NPejCTaBuTens
OBWecTsa WU Moel moanucbio. flobble nocnegyrouine
HM3MeHeHWa unn I'IOI"IPEBKM B MOWX 0BAZAHHOCTAX, 3apnnarte
WAW KOMNEeHCauuy He NOBAWSHT Ha cpoK AeWCTBUS MNu

11
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c. Severability. | understand and agree that this
Agreement is to be enforced to the fullest extent
permitted by law, Accordingly, if a court of competent
jurisdiction determines that the scope and/or operation of
any section of this Agreement, including but not limited to
Sections 4, 5, and 6 above, is too broad to be enforced as
written, the Company and lintend that the court should
reform such provision to such narrower scope and/or
operation as it determines to be enforceable, provided,
however, that such reformation applies only with respect
to the operation of such provision in the particular
jurisdiction with respect to which such determination was
made. If, however, any section of this Agreement,
including but not limited to Sections 4, 5, and 6 above, is
held to be illegal, invalid, or unenforceable under present
or future law, and not subject to reformation, then (i) such
provision shall be fully severable, (i) this Agreement shall
be construed and enforced as if such provision was never
a part of this Agreement, and (iii) the remaining provisions
of this Agreement shall remain in full force and effect and
shall not be affected by the illegal, invalid, or
unenforceable provision or by its severance.

d. Successors and Assigns. This Agreement will be
binding upon my heirs, executors, administrators and
other legal representatives and will be for the benefit of
the Company, its successors and its assigns. The Company
may assign this Agreement in its discretion, including all
licenses granted to the Company hereunder.

e, Construction. The language used in this
Agreement will be deemed to be the language chosen by
the parties to express their mutual intent and no rules of
strict construction will be applied against either party.

f. Counterparts. This Agreement may be executed in
any number of counterparts, each of which shall be
enforceable, and all of which together shall constitute one
agreement.

npeAameT CornatleHus.

B. [fenumocTb. fl NOHWMal W COTNaLLaCk, YTO 3TO
CornalleHne JoakHo BbiTk WCNOAHEHO B NOAHOW Mepe,
paspelleHHoOW 3akoHoMm. COOTBETCTBEHHO, e YA
KOMMETEeHTHOW IOPUCAVKLMK ONpejenser, YTo npegMmet v /
WaK  lopualdeckas  cina  Mbol  uacTu  HacToAuwlero
CornaweHis, B Tom Yucie, Ho, He OFpaHW4YMBanCh,
pasfencs 4,5 v 6 Bhlie, CAMWKOM WWPOKW, YTOBL! BbiTh
npUBeAeHHLIMK B UCNOAHEHWE, Kak HankcaHo, OBulecTBo 1
A NpeanonaraeM, 4To cyA AonxeH pegopMUpoBaTh Takoe
rono¥eHWe A0 Takoro Yyskoro npeaMeta u [/ wau
HDPWAKMYECKDA cunbl, KOTOpble, MO ero onpejeneHuio,
NOANERAT UCTIOAHEHMIO, MPW YCI0BUW, 0AHAKD, YTO Takoe
pedopMUpoBaHUe NpUMeHseTcs TONLKO B OTHOWEHWN
IOPUANHECKOR CWUALI TaKoTO MOADKEHUS B KOHKpPETHO
IOPUCAYKLAY, B DTHOLIEHWW KOoTopoit Bein caenaHo Takoe
onpegenenue. Ecaw, ogHako, Moboid pazfen HacToRwero
COI’J‘EBLUEHVIQ, B TOM 4YMC/e, HO He orpaHy1Bances, pasiensl
4, 5 w6 selwe, BYyAYT nNpu3HaHbl HE3aKOHHLIMK,
HegeRcTBUTENEHBIMU WK HE UMEHLLMMY 33KOHHOW CuNbl B
COOTBETCTEBMM € HACTOALLMM WK ByAYLIMM 33KOHOM W He
nognexat pedopMupoBaHuio, To (i) Takoe nojoxeHue
Aon¥HO BTk NOAHOCTBHD oTAeneHo, (i) Hactosulee
CornalieHue AOMKHO TOAKOBATECH W NPUMEHATECA TakidM
06pazomM, kak ecnu Bkl Takoe NoNoKeHWe HUKoraa He bsino
yacTelo  HactoAwero Cornawledus, u (i) ocTanbHble
NOADKEHUA HACTOALero CornalleHus ocTakTCs B CUNe U He
AONKHE BTk 3aTpoHYTLI HE33aKOHHbLIM,
HeaelcTBUTeBHBIM WM He WMEHILWMM 3aKOHHOW Cunbl
nosoXeHUeM Kunu ero oTAeNeHUeM.

r. MpeeMHMKWU W NpaBoripeeMHUKU. Hactosuee
CornaleHune  Byaet o6A3aTeNbHLIM - ANA MOWMX
HaCNeAHWKOB, NCMONHUTeNer, aAMUHUCTPaTOPOB 1 APYTUX
33KOHHBEIX NpeacTasuTeneid W BYAeT WUCNONHATLCA B

vHTepecax Obuiectea, efo TMNpeeMHUKOB W ero
npasonpeeMHUKoB. O6LLECTBO MOXeT NepeycTynuTs
HacToAwee CorfalleHwe nNo  CBOEMY YCMOTPEHWig,

BKNIOYaA BCe NWLEH3WIW, NpejocTaBnerHsle ObwecTsy no
HacTosuemy CorfiaweHuto,

A. TonkoBanue. fsbiKoM,  UCNOAb3yeMmbiM B
HacToAulem  CorhalleHuW, ByaeT CUMTaTLCA  A3LIK,
BLIGPaHHLIA CTOPOHAMMW, YTOBLI BhIPa31TL CBOE B3aUMHOE
HaMEpEHME, 4] HWKakKie npaanna Gyb{BaﬂbHOFO
TONKOBaHUA He BYAYT NMPUMEHATLCA MPOTUE N060R 13
CTOPOH.

e. Konuwu. Hactosauwee CornalleHue MoxeT BbiTe
opopMneHo B N0BOM KONVYeCTBe 3K3eMNIAPOR, KaX bl
W3 KOTOPbIX MOANEXNT UCMONHEHWIO, U BCe OHW BMmecTe
cocTasnatoT ofHo CornalleHue.
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13. | acknowledge and agree to each of the following
items:
a.l am executing this Agreement voluntarily and
without any duress or undue influence by the Company or
anyone else; and

b.| have carefully read this Agreement, | have asked
any questions needed for me to understand the terms,
consequences and binding effect of this Agreement and
fully understandthem;

c. | sought the advice of an attorney of my choice if |
wanted to before signing this Agreement; and

d. If my employment with the Company commenced
prior to the Effective Date, Sections 1 and 2 apply from
the first date | began providing services to the Company.

IN WITNESS WHEREOF, the parties have executed this
Agreement to be effective as of the Effective Date.

13. Mpusnagw u coanaceH ¢ KaxduiM U3 cnedyloujux
nyHKmMos:

a. A MCMONHAK HacToRALee CornaweHune
A06poBonbHO K 6e3 Kakoro-nubo NPUHYXASHWS WAk
HeHaANeXallero BAWAHMA <o CTopoHsl O6lecTea wau
Koro-nubo euue; aTakxe

6. A BHUMAaTeNbHO npoyuTan HacTosAllee
CornaieHwe. A 3aaan Bce BONPockl, HeobxoguMele Ans
MEHS, MTOBLI MOHATE  YCNOBWA, MOCIEACTBUR W
obA3bIBatoLlee AelcTBUe HacToAwero CornalleHws, U B
noaHol Mepe NoHUMaw ux;

8. 5l 0b6paTuncd 3a KoHcyNeTauueid ajgsokata no
cBoeMy BblBOpPY, eCAM H XOTen 3T0ro, 40 MOANUCAHWUS
HacToswero CornalleHns; a Takke

r. Ecnv mos pabota B Obulectse HadaTol Ao flatkl
BCTYNAEHWUA B cuny, pazgensi 1 W 2 NPUMeHSIIOTCH C
nepsoro AHHA, Korda a Ha4dan npejocrasnats O6wecray
yenyri,

B YAOCTOBEPEHWE YETO cTopoHsl 3akN04unm
HacToalee CornalleHue, KOTOPOe BCTYNaeT B cuny ¢
Aatbl BCTYNNEHUA B CUATY.

Effective date/[laTa Bctynnenws s cuny: April 9, 2018/9 anpens 2018

LLC "Solarwinds MSP Technology”
000 «ConapsuHas MCN TexHonoaxu»
Director: Johan Jongsma

Aupektop: Moxan Monrcma

0ANUCh

Employee: Lashchanka Anton
CotpyaHui: flauleHko AHTOH AHApeeBIY

Signature/ Moanuce
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April 3, 2018
LLC “SolarWinds MSP Technology”
Minsk, Internatsionalnaya str, 36-2, 407

To:

Anton Lashchenko

Date of birth: 19/12/1995
Address: Brest, Badako str, 108
Phone number: 375 (29) 8214618

Dear Anton,

We are pleased to offer you the position of Software enginner with us here at
SolarWinds.

Your internal SolarWinds job title will be “Developer”.

We hope you will enjoy your role and make a significant contribution to the success
of our company.

Your employment will commence on April 9, 2018

Position
You will be hired as a Developer, reporting to Sergey Gradovich.
The roles and responsibilities of this position will be described separately.

Probationary Period

A three-month probationary period will apply to this role. During this time, you will
receive advice, training, and guidance to help you become familiar with, and
competent in, performing the work you will be appointed to do.

Remuneration
Your salary is at a rate of:
Gross: 1, 667 USD/month, 20,004 USD/year

The salary after probation period will be discussed separately.

Payment
Your salary will be paid in Belarusian Rubles on 10th of every month in areas.

5 J]Jongsma Anton Lashchenko

J




The exchange rate USD to Belarusian ruble for the payroll and payment of wages is
set by the National Bank of the Republic of Belarus on the day of payment.

Privacy

You are required to observe and uphold all the Company’s privacy policies and
procedures as implemented or varied from time to time.

The collection, storage, access to and dissemination of employee personal
information will be in accordance with the privacy legislation.

Company benefits
You will receive medical care at Lode Medical Center.

Vacation
You will receive 26 calendar days.

Anton, we would like to take this opportunity to welcome you to SolarWinds and
wish you a long and rewarding career with us.

Yours sincerely,

Johan Jongsma

Director

LLC "SolarWinds MSP Technology”

Anton Lashchenko



