April 20, 2017
LLC “Solarwinds MSP Technology”
Minsk, Internatsionalnaya str, 36-2, 407

To:

lgor Hudeev

Mobile: +375 29 193 88 26

Date of birth: 05/11/1993

Address: Minsk, Danily Sierdzica str. 16-87

Dear Igor,

We are pleased to offer you the position of C++ software engineer with us here
at Solarwinds, where we hope you will enjoy your role and make a significant

contribution to the success of our company.
Your employment will commence on April 26, 2017

Position
You will be hired as a C++ software engineer, reporting to Andrey Rodushkin.
The roles and responsibilities of this position will be described separately.

Probationary Period

A three-month probationary period will apply to this role. During this time, you
will receive advice, training, and guidance to help you become familiar with, and
competent in, performing the work you will be appointed to do.

Remuneration

Your salary is at a rate of:

Net: 2,100 USD/month, 25,200 USD/year
Gross: 2,312 USD/month, 27,744 USD/year

The salary after probation period will be discussed separately.
Payment

Your salary will be paid in Belarusian Rubles on 10th of every month in arrears
according to the National Bank exchange rate on the date of payment.
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Working hours

The general hours of business of Solarwinds are between 8.00-10.00 AM until
17.00-19 PM. It is expected that you will work an average of 40 hours per week
during general business hours.

Privacy

You are required to observe and uphold all of the Company’s privacy policies
and procedures as implemented or varied from time to time.

The collection, storage, access to and dissemination of employee personal
information will be in accordance with the privacy legislation.

Company benefits
You will receive medical care at Lode medical center.

Vacation
You will receive 26 calendar days.

Igor, we would like to take this opportunity to welcome you to Solarwinds and
wish you a long and rewarding career with us.

Yours sincerely,
Johan Jongsma
Director

LLC “Solarwi Technology”



Labor Agreement

Minsk April 26,2017
“Solarwinds MSP Technology” LLC (hereinafter referred to
as “The Company” or the “Employer”), in the person of
director Johan Jongsma acting on the basis of Statutes,
and Hudeev Igor, (hereinafter referred to as “The
Employee”), together hereinafter referred to as the
“Parties”, have agreed the following:

1. EMPLOYMENT AND DURATION

1.1. The Company designates Hudeev Igor to a position
of software enginner of “Solarwinds MSP Technology”
LLC for a period from April 26,2017 to 31 December
2017.

1.2. The employment under this Agreement is the
Employee’s primary employment.

1.3. The Employee’s probation period will last for 3
months from the commencement of the Agreement.

2. OBLIGATIONS OF THE EMPLOYEE

Employee undertakes the following obligations:

2.1. to faithfully and skillfully fulfill designated functions;

2.2, treat Employer’s property with care, use the property
solely for production purposes, in accordance with the
Agreement and Employer’s instructions, compliant with
the legislation. To take measures for preventing damage
to the Employer’s property;

2.3. to fulfill the Employer’s instructions skillfully and
precisely and on time, as appointed by the manager. To
maintain professional skills sufficient for effective work
performance;

2.4. to observe internal labor regulations, other
documents regulating labor discipline;

2.5. to observe the established quality requirements of
the developed products, assignments and services, avoid
defects and adhere to the technological procedures;

2.6. to observe labor protection regulations and work
safety;

Tpyaosoii florosop

MuHCK 26 anpens 2017
000 «ConapeuHa3 MCIMN TexHonoAxu» (anee -
«06LiecTBo», «HaHuMaTenb»), B 1L AMpekTopa VoxaHa
AoHrcma, AeNCTBYIOLLIENO Ha OCHOBAHWW YCTaBa, U I-WH
Xyneesa Uropsa AnekcaHgpoBuya (aanee ~ «<PaboTHuK»),
BMecTe NMeHyemMble «CTOPOHbI» 3aKNI0UUAM HACTOALLIMA
Jlorosop o Hukecnedytouiem:

1. NMPUEM HA PABOTY U CPOK AIEMCTBUSA
OOrOBOPA

1.1. O6uiecTBo NpuHUMaeT r-Ha Xyaeesa Urops
AnexkcaHApoBKUYa Ha AOMKHOCTb MHXeHepa-
nporpaMmuncTa B OTAEN UCCNEA0BAHUIA 1 TEXHUUECKIAX
paspaborok 000 «ConapeuHgs MCT TexHonogxu» ¢ 26
anpens 2017 no 31 gekabpsa 2017r.

1.2. PaboTa no HacToswemy [loroBopy fBasieTcsi
OCHOBHbIM MeCToM paboTbl PaboTHuKa.

1.3. PabOTHUKY yCTaHaBNMBAETCS UCMbITaTe/IbHbIA CPOK 3
mMecaua.

2. OBA3AHHOCTM PABOTHUKA

PaboTHUK NpUHUMAET Ha cebs cneayolme
oba3aTensCrBa;

2.1. AO6POCOBECTHO U KBaNUGULMPOBAHHO BINONHATH
paboTy U AOMKHOCTHBLIE 0643aHHOCTY;

2.2. 6epexHo 0THOCUTLCA K MMYLLLeCTBY HaHumaTens,
NCMNOABL30BaATEL 3TO UMYLLECTBO UCKAKUYNTENBHO ANS
BbINONHeHWs paboTsl, NPeAyCMOTPEeHHOM HacToAWUM
[loroBOpOM 1 B COOTBETCTBUM C YKa3aHusmMn HaHumarens,
He NpoTUBOpEeYaLLMMI 3aKoHoAATeNbCTBY. NpUHUMaTDL
Mepbl K NpegoTepalleHuio yulepba Umywiectsy
Hanumarens;

2.3. BbINONHATL 3agaHuns HaHumaTens
KBaNUGUUMPOBAHHO 1 TOYHO B CPOK, Ha3Ha4eHHbIV
CBOMM HemnocpeAcTBEHHbLIM PYKOBOANTENEM,
MNoaaepxunBaTe KBanupuUkauuio, LOCTaToHHY Ans
3G eKTUBHOrO BEINONHEHUA paboTsl;

2.4, cobnopath Npasuna BHYTPeHHEro TpyA0BOro
pacrnopsAka, ViHbie JOKYMEHTbI, pernameHTupyowme
BOMPOCH! AUCLMNNNHEI TPYAR;

2.5. o6ecneuynBath cobnojeHne yCTaHOB/IEHHbIX
Tpe6oBaHuii k kauecTsy paspabaTeiBaeMoll NPoOAyKLMY,
BbINOAHAEMbIX paboT, Oka3biBaeMbiX yCIyr, He 4onycKkaTb
bpaka B paborte, cob/10AaTb TEXHONOTNYECKYIO
ANCLIANUHY;

2.6. cobniogaTts Tpe6OBaHWS N0 OXPaHe TpyAas
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2.7. to keep his/her working place, equipment and
facilities clean and in working order;

2.8. to protect the Employer’s interests, not to carry on
any dependent or independent activity in case such
activity wittingly conflicts with the Employer's interests or
can entail negative consequences on the Employer;

2.9. not to take any rewards from persons and legal
entities and not to use rendered services or benefits to
suit the Employee’s own ends for fulfilling of work,
anticipated by the Agreement;

2.10. in case of inability to work (as a result of illness,
accident at a work place or other valid reasons) to inform
the Employer immediately, explaining reasons and
assumed period of his/her absence;

2.11. to keep and not to divulgate any commercial secret
of the Employer without respective permission;

2.12. engage in business travel as may be required by the
Employer from time to time, including, without limitation,
international business trips;

2.13. create IP, including but not limited to all
documentation, algorithms, program code, compilations,
inventions, ideas, designs, discoveries (IP). Exclusive right
to IP transfers to the Employer from the moment of its
creation. The Employee (its heirs) is not entitled to
authorship reimbursement for use of IP. Even if the
Employer does not use IP or does not transfer the
exclusive right to IP to another person/entity within five
years from the date of transfer of IP, the exclusive right
to IP vests with the Employer. The Employee allows the
Employer to use the IP without indication of the name of
the Employee (anonymously).

3. RIGHTS OF THE EMPLOYEE

The Employee is entitled to:

3.1. receive salary for proper fulfilment designated
functions;

3.2. have daily and weekly rest, including rest during
official holidays, red-letter days stated and declared by
the President of the Republic of Belarus as legal holidays,

2.7. nogAepxuBath cBoe paboyee mecto, obopyaoBaHue
W MPUCrocobneHns B MCNPaBHOM COCTORHUN U YACTOTE;

2.8, BceMepHO 3alyLLaTe MHTEpPeckl HaHuMaTens, He
3aHUMAaTLCA HUKAKOA CaMOCTOSTENbHOW UK
Hecamocromeanoﬁ AeATENBHOCTLIO, €CNN TaKan
AeATeNbHOCTE 3aBeA0MO NPOTUBOPEYNT UHTEpEeCaM
HaHMME!TEIIH, nnbo MOXET MoBNeYb HEraTUBHLIE
nocneacTena Ans HaHumartens;

2.9. He NPUHUMAaTE BO3HarpaXxgeHus OT rpaxaaH 1
HOPUANYECKUX NUL, 8 TaKXe He NONb30BaTbCA
MpeaoCcTaBnsieMbIMU VMK yCayramn N ILroTamn B NNYHbBIX
LLeniax 3a BbinosiHeHWe pabot, npeaycMoTpeHHbIX
HacToAwwmM JoroBopom,

2.10. B cyqae HeBO3MOXHOCTY BbINMOMHEHWA CBOWX
TPYAOBbLIX 06s3aHHOCTel (BCneAcTBUE BoNe3HW, aBapun
Ha paboyem MecTe UK No UHLIM NOACBHLIM
YBaXXuUTenbHbIM I'IpIr‘IL-MHaM} HesamegnnTebHO C006u.laTI:-
06 3TO0M HaHuMarTento € ykasaHuem rnpruymH n
npeanonaraemMmoro nepunoja HeBbINONHEHWA CBOUX
TPyAOBbIX 06A3aHHOCTENR,

2.11. XpaHWTb U He pasrnawaTk 6e3 COOTBEeTCTBYIOLLErO
paspeLueHus KOMMepYeckyto TaiiHy HanumaTens;

2.12. coBepwaTk cnyxebHble KOMaHAMPOBKW MO
HanpaeneHuo HaHuMartens, BkNo4Yasn, B 4acTHOCTH,
3apy6exHble KOMaHANPOBKU.

2.13. co3gaeaTk 06BEKTLI MHTENNEKTYalbHOM
cOBCTBEHHOCTU, BK/IIOYas, HO He OrpaHnyYuBanch BCek
AOKYMEHTaLuMen, anropuTMami, KOAoM Nnporpammel,
KOMNUASLMEN, MHHOBaLUAMU, WAeamu, Au3aliHamu,
obHapyxeHuamu (06BLekThl MC). MckntounTensHoe npaso
Ha O6BkekTbl MC ¢ MOMEHTa UX CO34aHNA NepexoanT K
Hanumarento. PaboTHuK (HacnegHukn PaboTHuka) He
VMeeT Npaso Ha No/yYeHne aBTOPCKOTro BO3HarpaxaeHus
3a ucnonb3osaHne O6bekTos NC. Jaxe ecnmn
HaHumaTenb B Te4eHWe NATK NIeT Co gHS, Korja K Hemy
nepeLwno ncknunTensHoe npaso Ha O6bekTsl UC, He
HayHeT Mx UCMNoNb30BaHWE 1 He rnepejact
WUCKNHYUTENBHOE MNPaBo Ha HUX ApYromy nuLly,
ucknounTensHoe npaso Ha 06bekThl UC coxpaHsaeTcs 3a
HaHumatenem. PaboTHUK pa3peluaet HaHuMaTtento
ncrnonb3osath O6bekTel UC 6e3 0603Ha4eHUA UMeHW
PaBoTHUKA (aHOHUMHO).

3. MPABA PABOTHUKA

PaboTHUK MMeeT NpaBo Ha:

3.1. nony4eHuve 3apaboTHOI NNaTsl 3a 406pOCOBECTHOE
BbINONHEHWE CBOUX 0683aHHOCTENR;

3.2. exeAiHeBHbIV U exXeHeJeNbHbIN OTAbIX, B TOM Yncie
BO Bpems rocyAapcTBeHHbIX NPa3sAHUKOB, NPasaHnyHbIX
AHeiA, YCTaHOBNEHHBIX W 06bABNEHHbIX [pe3nieHTo
Pecnybnuku Benapyce Hepabouvmum, 1 OTRYyCK
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and leave for a period not less than period stated by the
labor legislation;

3.3. have social security, provision of pensions and social
guarantees in case of professional decease, labor severe
injury, disablement and loss of work;

3.4. non-interference in his/her private life and respect of
dignity;

3.5. have legal protection and other protection of his/her
labor rights.

4, OBLIGATIONS OF THE EMPLOYER

The Employer shall comply with all duties and obligations
assigned to it by legislation and this Agreement,
including:

4.1. to provide the Employee with the work as per the
position stipulated by the Agreement;

4.2, to provide the Employee with labor conditions
necessary for execution of his/her duties under the
Agreement, stipulated by the labor legislation;

4.3. to organize of official evaluation of the Employee no
less than once per three years;

4.4, to pay salary to the Employee in amount and in
terms stipulated by the Agreement;

4.5. to ensure observance of other labor rights of the
Employee stipulated by the labor legislation and the
Agreement.

5. THE EMPLOYER'S RIGHTS
The Company is entitled:

5.1. to terminate the Agreement before the term on the
grounds determined by the labor legislation and the
Agreement.

5.2. to decreased the vacation of the Employee in case of
absence or willful default without reasonable excuse for
more than 3 hours.

The Employee’s vacation can be decreased by the days of
absence or willful default. At the same time the vacation
cannot be less than 24 calendar days.

6. PLACE OF EMPLOYMENT AND WORKING
CONDITIONS OF THE EMPLOYEE

6.1. The Company determines for the Employee five-day
waorking week with two days off.

NpoAONXNTENBHOCTED HE MeHee yt.—l'aHOBJ'leHHOI?I
3aKOHOAaTeIbCTBOM O TPyAe,

3.3. coymranbHoe CTpaxoBaHue, NeHCUOHHoe
obecneyeHue 1 couvanbHble rapaHTuK B cny4ae
ﬂpO(bECCHUHaﬂbHOI'O 3a60nesann, TPYAOBOIo yBEYLSA,
WHBaNVMAHOCTV U NoTepn paboTsl;

3.4. HeBMeLLaTeNbLCTBO B €ro YacTHYIO XW3Hb W yBaXeHue
NNYHOTO AOCTOUHCTEG,;

3.5. cyiebHYI0 U WHYIO 3alUTy TPYAOBLIX NPas.

4. ObA3BAHHOCTU HAHUMATENSA

HaHumarens 0653yeTcs UCMONHATL 06A3aHHOCTH,
BO3N0XEeHHbLIE Ha Hero 3aKkoHo4aTteNsCTBOM U HaCcToALWMM
[Jorosopom, B TOM Yucne;

4.1. npegoctaBnate PaboTHWUKY paboTy No AOMKHOCTH,
obycnoBneHHol HacToawmMM [loroBopom;

4.2, obecneymBatbk PaBoTHUKY Heobxoanmble Ans
BbINONHEHUS UM 0683aHHOCTE NO HacTosALWweMy
[Jorosopy ycnoBus Tpyaa, NpesycMoTpeHHble
3aKOHOAaTeNLCTBOM O TPYAE;

4.3. npoBogUTE atTecTauunto PaboTHWKa He pexe o4Horo
pasa B Tpu roaa;

4.4, BeinnaumBate PaboTHWKY 3apaboTHyto Nnaty B
pasmepax 1 B CPOKW, NPeaycMOTPEHHbIE HACTOALLMM
[orosopom;

4.5, obecneynBaTb cobnogeHe NHbIX TPYAOBLIX NMpae
PaBboTHUKaE, MPeAYCMOTPEHHbIX 3aKOHOAaTeNbLCTBOM O
TPYA€e W HacToauwumM Jorosopom.

5. NPABA HAHUMATENA

O6LecTBO MMEET NPaso:

5.1. AOCPOYHO pacToprHyTs JoroBop nNo ocHOBaHUAM,
npeaAycMOTPEHHbIM 3aKOHOAaTe/IbCTBOM O Tpy4e U
HacToawwmM Joroeopom;

5.2. B cayyae nporyna Wik yMmeilUNeHHOro HeMcnonHeHns
Pa6oTHUKOM CBOVX TPY/AOBbIX 0653aHHOCTel bonee Tpex
YaCcoB B TeYeHue paboyero gHs 6e3 yBaxuTebHbIX
NPUUMH, YMEHbLWINTE PaBoTHYIKY OTNYCK B
COOTBETCTBYIOLLIEM FOAY Ha KONNYECTBO AHEW nporyna
WA YMBILLAEHHOTO HEUCNONHEHUS TPYAOBbIX
06s13aHHOCTEl, [Py 3TOM OTRYCK He MOXeT 6bITb MeHee
24 kaneHaapHbIX AHeR.

6. MECTO PABOTbI 1 YC/IOBUSA TPYAA
PABOTHUKA

6.1. O6LLLECTBO B COOTBETCTBUM C ASACTBYIOLM
3aKOHOJaTeNLCTBOM yCTaHagnvieaeT PaboTHUK
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6.2. The company determines flexi time according the
article 128 Labor Code. The working day should be 8
hours a day: the time of beginning of the working day -
8:00-09:30; time of a break for rest and ingestion - 1
hour.

6.3. Days off: Saturday, Sunday.

6.4. Rest during official holidays and red-letter days,
stated and declared by the President of the Republic of
Belarus to be non-working days.

6.5. The Employer shall provide the Employee with a
place for carrying out his/her work, to assign to the
Employee all equipment and materials which are
necessary for his/her work.

6.6. The Employee’s place of work shall be at the
Employer's premises in the city of Minsk, Republic of
Belarus.

7. HOLIDAYS AND VACATION ENTITLEMENT

7.1. The Employee shall be entitled to the normal days off
and public holidays in the Republic of Belarus and to 24
(twenty-four) calendar days of paid vacation for each year
worked.

7.2. The manager of Employee establishes the start and
end of vacation after consultation with Employee.

7.3. Employee shall apply for vacation one-month prior
the vacation start.

7.4, The average salary for the vacation period is to be
paid by the Company not later than 1 day prior to the
beginning of the vacation.

8. SALARY AND OTHER PAYMENTS

8.1. The Company determines the following conditions of
remuneration of labor to the Employee with regard to
the results of his/her work:

= Total gross monthly salary is 852 rubles,

Later on, the salary of the Employee can be changed
according with the legislation or upon agreement
between the parties.

8.2. The salary stipulated by art. 8.1, is to be paid to the
Employee by the Company on the 10th day of each
month. The salary is transferred to the Employee’s card-
account opened in Belswissbank. In case of coincidence
of the terms of salary payment with rest-days or red-

NATUAHEBHYHO paﬁoqym Heaenk C BbIXO4AHBIMW AHAMW B
KonuyecTee AByX AHEN.

6.2. O6WecTBO yCTaHaBANBAET pexum rubkoro paboyero
BpemeHu cornacHo c1.128 TK Pb. Pabouuii geHb
coctaBnsieT 8 4acos B JeHb, Bpema Havyana paboyero AHA
¢ 08:00 go 09:30; BpemA nepepbiBa 419 OTAbIXa U NATaHWUSA
1 vac.

6.3. BuIxogHble gHW: cy6b0Ta, BOCKpeCeHbe.

6.4. OTAbIX BO BpeMA rocyjapCTBeHHbIX MPasgHuKoBs 1
NpasaHAYHBIX AHEN, YCTaHOBNEHHBIX U 06 BABIEHHBIX
Mpe3uaeHToM Pecnybnuku benapyck Hepabounmu.

6.5. NMpegoctaBuTe PaboTHUKY pabodee MeCTO,
HeobxoarmMoe Ans paboTel obopyAoBaHWe U MaTepuant.

6.6. MecTo paboTbl PaboTHUKa HaxXoAUTCA B NOMELLEHNAX
HaHumarens B ropoge MuHcke, Pecriybnuka benapycs.

7. MPABO HA OTMYCK W/ BbIXOAHbIE AHW

7.1. PaboTHUK UMeeT MpaBo Ha YCTaHOBNEHHbIe B
Pecny6nuke Benapyck BeIXOAHbIE AHU, Hepabodvie
npaszgH4YHbIE AHW 1 Ha onnavyneaemelii oTNYCK
MPOAOMIKVTENbHOCTBIO 24 (ABaALATL YeTbIpe)
KaneHAapHbIX AHS 3a KaxXAblA pabounii rog.

7.2. Hauano v KoHew, oTryckHOro nepuoja
yCTaHaB/MWBALTCH HENOCPeACTBEHHbLIM PYKOBOANTE/IEM
PaBoTHMKa N0 cOrnacosaHuto ¢ PaboTHUKOM.

7.3. PaboTHUK 06513aH NPeAOCTaBUTE NMNCbMEHHOE
3anBneHue Ha I'IpE,.{!,OCTaBREHMe oTnycka He no3jHee
O/IHOTO MecsiLia A0 Havyana oTnycka.

7.4. CpeaHuiA 3apaboTok 3a Bpems TPYA0BOro OTnycKa
BbinnauveaeTcs OB6LLECTBOM He NO3/JHEee, YEM 3a OA4VH
JeHb A0 Hauana oTnycka.

8. SAPABOTHAS MJIATA U MPOYUE BbIMJIAThI

8.1. O6LecTeO ycTaHaBAuBaeT PaboTHUKY C y4eTOM
pesynbTaTta ero paboTkl Cedytoline yChoBus onnatbl

TpyAa:
= MeCsYHbIi 40/MKHOCTHOM OKNag cocTaBnseT 852 py6.

B ganbHeiilwem 3apaboTHas naarta u3MeHsaeTcs B
COOTBETCTBUM C 3aKOHOAATENLCTBOM WAV MO COrNalleHuo
CTOPOH.

8.2. 3apaborHasi nnata, npeaycMoTpeHHas n. 8.1,
Beinnadusaerca O6uiecteoM PaboTHUKY 1 pa3 B mecsl -
10 yncna Kaxaoro MecsLa nNyTeM nepeymncieHns Ha KkapT
- cuer, oTKpbIThIA B 3A0 «benCeuccBark», Mpu
COBMajeHuy CPOKOB BbINaThl 3apaboTHOM
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letter days salary payment is to be made the day before
these.

8.3. The Employer pays the Employee bonuses and other
payments of incentive character in accordance with the
Regulation on labor payment and material stimulation in
effect in the Company on the basis of the director’s
written Order.,

8.4. The Employer shall reimburse the Employee for
reasonable business travel and other expenses within
and outside the Republic of Belarus, upon submission by
the Employee of expense reports and receipts, in
accordance with this Agreement, and current legislation
on basis of written order of director.

8.5. The Employer shall pay the personal income tax, as
well as other payments due in accordance with the
current legislation. The Employer also shall be
responsible for withholding and remitting personal
income tax, as well as other payments from the
Employee’s salary, to the extent required under the
current legislation, in particular the Decree of the
President of the Republic of Belarus at 22.09.2005 N 12
“About High-Tech Park”.

8.6. The Employee shall be subject to the conditions of
social security established by the current legislation, in
particular the Decree of the President of the Republic of
Belarus at 22.09.2005 N 12 “About High-Tech Park”.

8.7. The Company can give to the Employee additional
guarantees and compensations stipulated by the labor
legislation, collective agreement.

9. NON-DISCLOSURE

9.1, The Employee undertakes to keep secret all
information regarding the Company, its products,
activities, relationships with other companies etc. that
comes to his/her attention during the period of his/her
employment. The Employee will not divulge this
information to any third party whatsoever, nor will the
Employee make use of this information for any purpose,
except in the framework of his/her work in the company
and for the company’s benefit. The Employee will also act
in the manner specified in this paragraph regarding any
technological or professional information acquired
during the period of his/her employment by the
Company, and will make no use whatsoever of this
information, which is the sole and exclusive property of
the Company. The Employee’s obligations under this
paragraph are not limited by time or to any specific
territory and will continue to apply in Belarus and abroad

BbIXOAHbLIMW WA NPa3gHNYHBIMU JHAMUW BbiNNaTa
3apabOoTHOI MNaThl NPOM3BOANTCS HakaHyHe uXx.

8.3. HaHunmarenb BbinnauvsaeT PaboTHuKy npemun,
HaaBaBKK 1 MHbIE BbINAATLl CTUMYNUPYIOLLIETO XapakTepa
B cooTBeTCTBMM C [NonoxerHunem o6 onnate Tpyaa un
MaTepuansHoOM CTUMYAVPOBaHUY, AeACTBYIOLNM B
ObLecTBe Ha OCHOBaHWK NncemMeHHoro Mpukasa
AvipekTopa.

8.4. HaHumarenb 06513yeTcs Bo3MeLlate PaboTHUKY
060CHOBaHHbLIE KOMaHAUPOBOYHbBIE U MPpoYUe Pacxoib!
Ha TeppuTopuwn Pecny6iukn benapyck 1 3a ee npejenamMun
Mo npejcTaBneHn 0TYETOB 0 NPOV3BEAeHHbIX PacxoAax
1 AOKYMEHTOB, UX NOATBEPXAAIOLLNX, B COOTBETCTBUN C
HacTosALWwMM [0oroBopoM 1 AefCTBYIOLLUM
3aKOHOAATENBCTBOM,

8.5. HaHumatenb 06A3yeTca NPou3BoAWTL yniaTy
NMoAOXOAHOMO HANora, a TakxXe UHbIe NaTexn B
COOTBETCTBUM C AeWCTBYIOLLMM 3aKOHOAATeNbCTBOM.
HaHumaTtenb Takxe HeceT OTBETCTEEHHOCTE 3a
yaepxaHve 1 nepeyncneHue nojgoxoaHoro Hanora, a
TakXKe UHbIX MJaTexeil B OTHOLIeH1 3apaboTHOW NaTsl
¥ MHBIX BbinnaT PaboTHUKY B COOTBETCTBIUN C
AeViCTBYIOLLMM 3aKOHOAATENLCTBOM, B YAaCTHOCTU
Jekpetom MNpe3sugeHTa Pecnybnukun benapycs ot
22.09.2005 N 12 “O Mapke BLICOKWX TEXHONOTMA",

8.6. K PaboTHMKY NPUMEHSIOTCA BUALI W YCNOBUSA
COLManbHOro CTpaxoBaHus, yCTaHOB/IeHHbIE
3aKkoHoAaTeNbcTBOM. K PAaBOTHUKY NPUMEHAIOTCA BUALI U
YCNIOBWA COLMaNnbLHOro CTPaxoBaHus, yCTaHOB/EHHbIE
3aKOHOAaTeNLCTBOM, B YacTHOCTY [lekpeTom MpesngeHTa
Pecnybnuvku Benapyck ot 22.09,.2005 N 12 "0 Mapke
BbICOKMX TEXHONOIMIA",

8.7. O6LLECTBO MOXET NPeaoCTaBnaTe PaboTHUKY
AONONHUTENBHBIE rapaHTMM M KomMneHcauymu,
npeaycmMoTpeHHbIe 3aKOHOAaTeNbCTBOM O TpyAe,
KONNEKTUBHbLIM JOTOBOPOM.

9. HEPA3IJTALLEHWUE NH®OPMALLNW.

9.1. PaboTHUK 0603yeTcs AepXaTk B CEKpeTe BCO
nHdopmMaumio 06 ObliecTee, NPOAYKTaX, AeATENBHOCTH,
OTHOLUEHWIA C APYTMU KOMNaHWAMU U T.4. B TEYEHWe
cpoka ero Haima. PaboTHuK 06s3yeTcs He pasrnallaTe
3Ty MHGOPMaUMIO HBLIM TPETBUM NINLIaM, Takxe
PaBOTHUK 06A3yeTCcs He UCMob30BaTh 3Ty HGOPMaLMIo
Ans No6bIX Leseit, KpoMe kak Ans ueneii Obuiectsa u Ans
nonk3bl O6LecTEa. PaBOTHUK AO/KEH NOCTYNaTb
COFNIaCHO AaHHOMY MYHKTY MO OTHOLLEHWIO K 0600
TexHuYeckoli unu npodeccuoHanbHoN uHbopmaumy,
nony4eHHO B Nepuog ero pabotel B ObLiecTse, 1 He
6yeT MCNoNL30BaTh 3TY HPOPMALMID, ABASIOLLYHOCA
VNCKNIOUNTENBHOW W 3KCK/IO3MBHOW COBCTBEHHOCTHIO
O6uiectsa. ObsazatenscTBa PaboTHUKA NO 3TOMY NYHKTY
He OrpaHNYMBAaIOTCS BPEMEHEM WAV TeppuTopurei 1
npviMeHUMEl B benapycu v 3a pybexom aa
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even after this Agreement is terminated for any reason
whatsoever, or if for whatever reason the Employee
ceases to be employed by the Company.

10. EMPLOYER'S PROPERTY

10.1. All items, including written documents, computer
files and data carriers, obtained by the Employee from or
on behalf of the Employer or an enterprise affiliated with
the Employer during the period that the Employment
Agreement is in effect, are and shall remain the property
of the Employer or the affiliated enterprise, respectively.

10.2. The Employee shall return such items to the
Employer at first request or, in the absence of such a
request, no later than the day on which the Employment
Agreement terminates, and the Employee shall not
withhold any copy thereof or therefrom.

11. CHANGES AND TERMINATION

11.1. The terms of the Agreement can be alternated till
the expiry of its validity upon agreement between the
Employee and the Company. The Agreement can be
alternated in unilateral order in case of changes of the
legislation in accordance to which the Agreement should
be changed.

11.2. The Agreement shall terminate:

e onthe grounds determined in the articles 35, 38
of Labor Code of the Republic of Belarus;

« on additional grounds with certain categories of
employees (article 47 of Labor Code of the
Republic of Belarus).

11.3. Upon termination of the Agreement, the Company

pays the Employee compensation in the cases and in the
amount stipulated by the Labor Code of the Republic of

Belarus and other legislative acts.

12. LIABILITY OF THE EMPLOYEE

12.1. The Employee can be called to disciplinary account,
management responsibility and liability for breach as per
valid legislation for unlawful actions, non-execution or
improper execution of his/her duties stipulated by the
Agreement.

12.2. The Employee bears complete material liability for
the damage caused for the Company through the fault of
the Employee.

OKOH4YaHWA AaHHOro TpyAOBOro ,ﬂ,orosopa nnu nocne
npekpateHus paboTel B ObLlecTBe.

10. COBCTBEHHOCTb HAHUMATE/A

10.1. Bce NUCbMEHHbIE JOKYMEHTI, 1eKTPOHHbIE Gaibl,
1 AOKYMEHTBI Ha WHBIX 3N1EKTPOHHBIX HOCUTENAX,
nony4eHHbie PaboTHUKOM OT HaHumaTens unv Tpetei
CTOPOHbI, KOrA4a PaBoTHUK AeiicTBOBaN OT UMEHN
HaHumarens, U BO BpeMs AelicTeus gaHHoro [Joroeopa,
ABAAKOTCA COBCTBEHHOCTRIO HaHuMmaTens,

10.2. PaBOTHUK JO/MKEH BEPHYTE BCE OPUTUHANBI U KOMAW,
yKkasaHHbix B 1.10.1. JOKYMEHTOB MO NepeoMy
TpeboBaHuio HaHuMaTens nbo B AeHb PacTOpXKeHNs
[orosopa.

11. UBMEHEHWE N PACTOPXXEHWE 1IOTOBOPA

11.1. lo ucteueHus cpoka aelicteua [lorosopa ero
YCN0BUS MOTYT 6biTh W3MEHEHbBI MO COTNALLEHWI0 MeXAY
PaboTHrKoM 11 OBLLIeCTBOM, NMMB0 B OAHOCTOPOHHEM
nopsigke, B Cny4ae U3MeHeHUs 3aK0HoAaTeNbCTBa, B
COOTBETCTBUU C KOTOPLIM TPebyeTcs BHeceHne
U3MeHeHW Ny gononHeHwia B florosop.

11.2. fleficTBre HacTOALWEro TpyAOBOro A0roBopa
npekpatlaercs:
e 0 OCHOBaHWSAM, NPeAyCMOTPEHHbIM
ctatbsiMu 35, 38 Tpygosoro kogekca Pecnybanku
benapych;

L] no gononHuTeNbHbIM OCHOBaHWAM C
HEeKOTOPbIMY KaTeropuamu paboTHUKOB (CTaTbs
47 TpypoBoro koaekca Pecnybaviku Benapycs).

11.3. MNpu npekpatlieHn TPyA0BOrO AOTOBOPA
HaHumarens BoinnavvnsaeT PaboTHUKY BbIXO4AHOE
roco6ue B cnydyae U pasmepe, onpejeneHHbix TpyAossiM
Koaekcom Pecriybankuy benapyce 1 UHBIMW akTami
3aKoHO/aTenbCTBa,

12. OTBETCTBEHHOCTb PABOTHUKA

12.1. 3a NpOTMBONPaBHOE, BUHOBHOE HEWUCMOTHEHWE NN
HeHaanexallee ucnonHeHne PaboTHUKOM CBOUX
0653aHHOCTEN, NPeAYCMOTPEHHBIX HACTOALLUM
[loroBopom, PaboTHMK MOXET 6bITb NpUBAEYEH K
AVCLUMAMANHAPHOM, aAMUHUCTPATUBHON 1 MaTepyanbHOM
OTBETCTBEHHOCTU B COOTBETCTBUM C 3aKOHOAATeIbCTBOM.

12.2. PaboTHUK HeceT NoaHYH MaTepnanbHyto

OTBETCTBEHHOCTh 3a yuiep6, NpuunHeHHbI ObLecTsy no
BUHe PaboTHuka.
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12.3. The damage shall be calculated and recovered in
accordance with the effective legislation of the Republic
of Belarus.

12.4. If the Employee transfers information being a
commercial secret of the Employer to third parties, the
Employee may be subject to administrative or criminal
liability. If the Employee divulgates commercial secrets
and causes damage to the Employer, he/she will
indemnify such damage in full.

13. SETTLEMENT OF LABOR DISPUTES

13.1. The Parties shall undertake to use their best
endeavors to settle any labor disputes arising from this
Agreement through negotiating.

13.2. If it proves impossible to resolve a dispute through
negotiations, it shall be settled in accordance with
Belarusian legislation.

14. MISCELLANEOUS

14.1. This Agreement, together with the annexes thereto,
contains the entire agreement between the Employee
and the Employer with respect to the subject matter
hereof, superseding any previous oral or written
agreements with the Employer or any officer or
representative thereof. In the event of any inconsistency
between this Agreement and any other Agreement
between the Employee and the Employer, the provisions
of this Agreement shall prevail.

14.2. This Agreement may not be modified or
supplemented, nor may any obligations hereunder be
waived, except by written instrument signed by both
parties,

14.3. All other matters that go beyond the scope of this
Agreement shall be governed by legislation of the
Russian Federation,

14.4. Agreement and the amendments signed and sent
by fax or email have legal force until they are replaced
with originals.

14.5 This Agreement is signed in two original bilingual
counterparts, containing English and Russian texts, which
have equal force.

The Agreement becomes valid from the date of signing.

12.3. Paamep npuymHeHHoro yulepba v nopsjok
B3bICKaHWA yLepba OCyLLeCTBAAKTCA B COOTBETCTBUN C
[eNCTBYIOLLMM 3aKOHOAaTeNLCTBOM Pecrnybnukn
Benapyce.

12.4. MNepeaaua PaboTHUKOM MHGOPMaLIMK, ABNSIOLLERCA
KOMMEepYecKkoii TaHOW, TPETBUM NULaM BAeYeT 3a cobol
YCTAHOBNEHHYIO 3aKOHOAATeNbCTBOM aAMUHUCTRATUBHYIO
WK YrONOBHYH OTBETCTBEHHOCTL. PaboTHUK,
pasrnacuBLLNiA KOMMEPYECKYo TallHy U TeM CamMbiM
MPUUNHABLLAIA yiep6 HaHuMaTento, BO3MeLLaeT Takoi
yliep6 B NONHOM o6beme.

13. PASPELLUEHWME TPYA0BbIX CMNOPOB

13.1. CTopoHbl 0683YH0TCA NpUnarates BCe yCuansa Ans
pazpeLueHuns kakux 6bl To HX 6bIN0 TPYAOBLIX CNOPOB,
BO3HWKAKLLMX B CBA3M B HACTOALWMM JOroBOpoM, NyTem
MeperoBopos,.

13.2. B cnyvae HEBO3MOXHOCTW yperynmpoBaHus cnopa
nyTemM Neperosopos, OH NOANEXUT paspelleHnto B
COOTBETCTBUN € 6e10PYCCKNM 38KOHOAATENBCTBOM,

14. NPOYME NOSTOXKEHWA

14.1. Hactoawwuia loroBop BMeCTe C NPUICXKEHUAMU K
Hemy coAepxuT B cebe NonHoe coraalleHne mexay
PaBoTHUKOM W HaHumaTtenem no ero npeamMery, 3ameHss
coboii Bce npeAblAyLine yCTHeIe MW NUCbMEHHbIe
AOrOBOPEHHOCTU ¢ HaHuMaTenem, Ntobbim ero
AOMKHOCTHLIM NWULIOM UNW NMpeacTasutenem. B ciyyae
NPOTUBOPEUYIst MeXAY HacToRLLIMM JOroBOpoM 1 NtobbiM
apyrim floroeBopom mexay PabotHukom n HaHumatenem
AENCTBYIOT nonoxeHus Hactosiero Jorosopa.

14,2, Hactosawmia IoroBop He MOXeT 6bITb U3MEHEH 1AW
JOMO/IHEH, U HI OAHO 0653aTeNbCTBO NO HEMY HE MOXET
6biTb aHHYIMPOBaHO, KPOME Kak MOCPeACTEOM
odopMIeHS NUCEMEHHOTO AOKYMEHTA, MOAMUCaHHOro
obenmu CTOpOHaMMU.

14.3. Borpocel, He NpesycMOTPeHHbIE HaCTOALLIM
TPYAOBLIM AOrOBOPOM, PETYNNPYHOTCA
3aKoHOoAaTeNbCTBOM 0 Tpyae Pecnybnvku benapyce.

14.4, Jorogop, NPpUNOXEHURA, U3MEHEHUS 1 AOMONHEHNA K
Hemy, MOANUCaHHbIE 1 NepejaHHble NOCPeACTBOM
¢aKcmmmanoﬁ M MHbLIX CPeACTB CBA3W, UMEKOT
FOPUAUYECKYIO CUMly A0 3aMeHbl X Ha OpUrHans.I.

14.5. Hactoswwii florosop noAanucaH B ABYX NOAUHHbLIX

ABYA3LIYHEIX 3K3eMNNAPax, UMetoWmx O0ANHaKOBYHO CUNy.

Joroeop BCTYraer B Uy € MOMEHTA NOANMCaHWA,
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The Employer / HaHumaTens

LLC "Solarwinds MSP Technology”

000 « ConapeuHa3 MCI TexHonogxun»
Internatsionalnaya st, 36-2 office 407

Minsk 220030

220030 r.MuHck, yn. UHTepHauuoHaneHas, 36-2, opuc
407.

J. Jongsma

The Employee / PaboTHuk

Hudeev Igor

Xypees Mropb AnekcaHapoBuy

personal No./ nnyHblil Ne 3051193A023PB1
passport/ nacnopt MP3945231

24.02.2017 by Ministry of Internal Affairs
24.02.2017 ®@pyH3eHckm PYB/ r.MuHcka

N.AXyseeB
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