Labor Contract

Minsk October 20, 2016
“Solarwinds MSP Technology” LLC (hereinafter referred to
as "The Company” or the "Employer”), in the person of
director Johan Jongsma acting on the basis of Statutes, and
Mr. Hrel Aliaksandr, (hereinafter referred to as “The
Employee”), together hereinafter referred to as the
“Parties”, have agreed the following:

1. EMPLOYMENT AND DURATION

1.1. The Company designates Mr. Hrel Aliaksandr to a
position of support engineer of “Solarwinds MSP
Technology” LLC for a period from October 20, 2016 to 31
December 2017.

1.2. The employment under this Agreement is the
Employee’s primary employment.

1.3. The Employee’s prabation period will last for 3 months
from the commencement of the Agreement.

2. OBLIGATIONS OF THE EMPLOYEE
Employee undertakes the following obligations:

2.1. to faithfully and skillfully fulfill designated functions;

2.2. treat Employer’s property with care, use the property
solely for production purposes, in accordance with the
Agreement and Employer’s instructions, compliant with the
legislation. To take measures for preventing damage to the
Employer’s property;

2.3. to fulfill the Employer’s instructions skillfully and
precisely and on time, as appointed by the manager. To
maintain professional skills sufficient for effective work
performance;

2.4. to observe daily routines, other documents regulating
labor discipline;

2.5. to observe the established quality requirements of the
developed products, assignments and services, avoid
defects and adhere to the technological procedures;

2.6. to observe labor protection regulations;

TpyAOBOI KOHTPaKT

MuHCK 20 okTabpa 2016 1.
000 «ConapsuHa3z MCI TexHonomku» (fanee —
«0bLecTBo», «HaHumaTtens»), B MLE AMPEKTOPa MoxaHa
MoHrcMa, AeiicTByiolero Ha OCHOBaHNW YCTaBa, W r-Ha
Mpens AnexcaHapa Hukonaesuya (panee — «PaboTHUK>»),
BMeCTe WMeHyeMble «CTOpOHbI» 3aK/I0YMIN HACTOALLMNA
[lorosop 0 HWXecneayouieM:

1. MPUEM HA PABOTY U CPOK JEACTBUSA
AOrOBOPA

1.1. ObwecTso NpUHWMAET r-Ha 'penst AnekcaHapa
Hukonaesuuya Ha crieluanucrTa no ConpoBOKAEHUIO
NpOrpaMMHOro 0BecnedeHins B OTACN TeXHUHECKOM
noaaepxku 000 «ConapsnHaz MCI Texnonomku» ¢ 20
okTabpsa 2016r. no 31 gekabps 2017r.

1.2. Pabota no HacTosawemy [lorosopy SBNAETCA OCHOBHbIM
MecToM paboTtel PaboTHuka.

1.3. PaBoTHUKY YCTaHaB/IMBAETCS UCMbITATENbHbINA CPOK 3
Mecsua.

2. OBABAHHOCTW PABOTHUKA

PaBOTHUK NpuUHAMaET Ha cebs cneaylowve obasaTenbcrsa:

2.1. n0BPOCOBECTHO U KBANU(ULMPOBAHHO BbINONHATDL
paboTy U AOMKHOCTHbLIE 06A3aHHOCTH,;

2.2. 6epexHo OTHOCUTLCA K UMYLLIECTBY HanumaTens,
MCMONB30BaTh 3TO UMYLLECTBO MCKJIUYUTENBHO ANs
BBINONHEHNA PaboTbl, NPeAyCMOTPEHHON HaCTOALLWM
JoroBopoM ¥ B COOTBETCTBWM C yKasaHuamMu HaHumatens,
He NpOoTUBOpeYaLUMMK 3aKOHOoAaTENbCTBY. NPUHUMATE Mepb!
K npepoTepalleHuio yiepba Umywecrey Hanumatens;

2.3. BbINONHATL 3aaaHus Hanumarens ksanuuuMpoBaHHO
1 TOYHO B CPOK, Ha3HAUEHHBII1 CBOUM HEMOCPEACTBEHHBIM
pykosoauTeneM. Moaaepxmsars KBanupukaumio,
[OCTaTO4HYIO sl 3EeKTUBHOTO BLINONHEHUS PaboTbl;

2.4. cobnogaTts Nnpasuna BHYTPEHHEro TPYAOBOro
pacnopsiAKka, UHble AOKYMEeHTbI, pernaMmeHTUpytoue
BOMPOChI AUCUMNIWHBI TPYAS;

2.5. obecrieuvBaTb COBNOAEHUE YCTaHOBNEHHbBIX
TpeboBaHWI K KAUecTsy pa3pabaTbiBaeMoii NpoaYKUMH,
BbINONHAEMbIX paboT, OKa3biBaeMbix yCIyr, He AOMYCKaTb
6paka B paboTe, cobnoaaTh TEXHONOTUUECKYIO
[ANCUUNNNHY;

2.6. cobniogate TpeboBaHWA Mo OXpaHe TPyAd;

2.7. nopaepxuBath ceoe pabodee Mecto, 060pyA0
NpUCrocoBieHnst B MCMPaBHOM COCTOSIHUN W HNCTOTE;
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2.7. to keep his/her working place, equipment and facilities
clean and in working order;

2.8. to protect the Employer’s interests, not to carry on any
dependent or independent activity in case such activity
wittingly conflicts with the Employer’s interests or can entail
negative consequences on the Employer;

2.9. not to take any rewards from persons and legal entities
and not to use rendered services or benefits to suit the
Employee’s own ends for fulfilling of work, anticipated by
the Agreement;

2.10. in case of inability to work (as a result of iliness,
accident at a work place or other valid reasons) to inform
the Employer immediately, explaining reasons and assumed
period of his/her absence;

2.11. to keep and not to divulgate any commercial secret of
the Employer without respective permission;

2.12. engage in business travel as may be required by the
Employer from time to time, including, without limitation,
international business trips.

3. RIGHTS OF THE EMPLOYEE
The Employee is entitled to:

3.1. receive salary for proper fulfilment designated
functions;

3.2. have daily and weekly rest, including rest during official
holidays, red-letter days stated and declared by the
President of the Republic of Belarus as legal holidays, and
leave for a period not less than period stated by the labor
legislation;

3.3. have social security, provision of pensions and social
guarantees in case of professional decease, labor severe
injury, disablement and loss of work;

3.4. non-interference in his/her private life and respect of
dignity;

3.5. have legal protection and other protection of his/her
labor rights.

4. OBLIGATIONS OF THE EMPLOYER

The Employer shall comply with all duties and obligations
assigned to it by legislation and this Agreement, including:

2.8. BceMepHO 3alMILaTh UHTepecsl HaHuMarTens, He
3aHUMATBCS HUKAKOM CaMOCTOATENBHOW UK
HECaMOCTOATENbHOW AeATeNbHOCTbIO, ECNW TaKas
AesTenbHOCTh 3aBeA0MO NPOTUBOPEUNT WHTepecam
HaHuMaTens, nubo MOXET noBrieyb HeraTUBHbIS
nocneacTeus ans Hanumarens,;

2.9. He NpMHMMaTb BO3HArpaXxaeHWs OT rpaxKaaH u
IOPUANYECKUX NLL, @ TaKKe HE NONb30BATLCA
npegocragnaeMbiMi UMK ycnyramum m NbrotTaMmn B NM4YHbIX
Lensx 3a BbinosiHeHue paboT, NpeayCMOTPEHHbIX
HacTosAwmM [loroBopomM;

2.10. B Cllyyae HEBO3MOXKHOCTY BbINONHEHNS CBOMX
TpyAOBbIX 0653aHHOCTEN (BCneacTsue 6oneskn, asapui Ha
paboyeM MEecTe Unu Mo UHbIM NOACGHBIM YBAXKUTENLHbIM
NPUYMHaM) HE3aMEANNTENBHO CO0BWATL 06 3TOM
HaHuMaTeno C ykasaHWeM NpuynH 1 npeanonaraemoro
nepuoaa HEBLIMIONHEHNS CBOWX TPYAOBbIX 0BA3aHHOCTEI;

2.11. XpaHuTb U He pasrnawars 6e3 COOTBETCTBYIOWEro
paspelleHns KOMMepyeckyto TaiiHy Haxnumatens;

2.12. cosepliaTh cnyxebHble KOMaHAUPOBKYK Mo
HanpaBneHWio HanuMaTens, BKOYas, B YacTHOCTH,
3apy6exxHble KOMaHAWPOBKU.,

3. MPABA PABOTHUKA

PaboTHWUK MMEET Npaeo Ha:

3.1. nonyueHne 3apaboTHOI NnaTel 3a AOGPOCOBECTHOE
BbINO/IHEHWE CBOWX 06A3aHHOCTEH;

3.2. eXeOHEBHBIN 1 eXKeHeAeNbHbIN OTAbIX, B TOM Yucne BO
BpPeM$ rocyapCTBEHHbIX NPa3AHUKOB, NPa3AHUYHBIX [Hel,
YCTaHOBNEHHBIX W 0BbABNEHHBIX MpesuaeHToM Pecnybnnku
Benapycb HepabounMu, N OTNYCK NPOAOIHKUTENBHOCTBIO HE
MeHee YCTaHOB/EHHO 3aKOHOAATENLCTBOM O TPYAE,

3.3. couuanbHoe CTpaxoBaHue, NeHCUoHHoe obecnedeHue 1
couuanbHble rapaHTUm B cny4vae npodeccuoHanbHoro
3a60neBaHus, TPYAOBOrO YBeYbs, UHBANUAHOCTW U NOTEPK
paboThl;

3.4, HEBMELLaTeNbLCTBO B Ero YacTHYIO XKU3Hb U YBaXeHne
JIMYHOTO AOCTOWHCTBA;

3.5. cynebHyI0 U MHYIO 33Ty TPYAOBbIX MPas.

4. OBA3AHHOCTU HAHUMATE/NA

HanuMaTens 06a3yeTcs UCMOoNHATE 06A3aHHOCTH,
BO3/IOEHHbIE Ha HEro 3aKoHOoAaTENbCTBOM U HACTOALLMM
[loroBopoM, B TOM YUCnE:

4.1. npepocTasnatb PaboTHUKy paboTy no AO/MKHOCTH,
06yCcNoBNeHHol HacToswmuM [1oroBopoM;

4.2. obecneunsaTb PaboTHUKY HeobxoauMble ANs
BbINONHEHWA UM 0653aHHOCTEl No HacToswemMy [lorosopy
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4.1. to provide the Employee with the work as per the
position stipulated by the Agreement;

4.2. to provide the Employee with labor conditions
necessary for execution of his/her duties under the
Agreement, stipulated by the labor legislation;

4.3, to organize of official evaluation of the Employee no
less than once per three years;

4.4. to pay salary to the Employee in amount and in terms
stipulated by the Agreement;

4.5. to ensure observance of other labor rights of the
Employee stipulated by the labor legislation and the
Agreement.

5. THE EMPLOYER'S RIGHTS
The Company is entitled:

5.1. to terminate the Agreement before the term on the
grounds determined by the labor legislation and the
Agreement.

5.2. to decreased the vacation of the Employee in case of
absence or willful default without reasonable excuse for
more than 3 hours.

The Employee’s vacation can be decreased by the days of
absence or willful default. At the same time the vacation
cannot be less than 26 calendar days.

6. PLACE OF EMPLOYMENT AND WORKING
CONDITIONS OF THE EMPLOYEE

6.1. The Company determines for the Employee five-day
working week with two days off.

6.2. The company determines flexi time according the article
128 Labor Code. The working day should be 8 hours a day:
the time of beginning of the working day - 8:00-09:30; time
of a break for rest and ingestion — 1 hour.

6.3. Days off: Saturday, Sunday.

6.4. Rest during official holidays and red-letter days, stated
and declared by the President of the Republic of Belarus to
be non-working days.

6.5. The Employer shall provide the Employee with a place
for carrying out his/her work, to assign to the Employee all
equipment and materials which are necessary for his/her
work.

yCcnoBusa TpyAa, nNpeiycMOTPEHHBIE 3aKOHOAATENIbCTBOM O
TPYAE;

4.3, npoBoAuMTL aTTecTauuio PaboTH1Ka He pexe 04HOro
pasa B Tpu roaa;

4.4, soinnaumeath PaboTHUKY 3apaboTHyto nnaty B
pasMepax W B CPOKM, NpefyCMOTPEHHbIE HACTOSILLMM
[orosopoM;

4.5, obecne4ynBaTb COBNOAEHWUE WHbIX TPYAOBLIX Npas
PaboTHWKa, NpefyCcMOTPeHHbIX 3aKOHOAATENBLCTBOM O TpyAe
1 HAcToALMM [JOroBOpPOM.

5. MPABA HAHUMATENA

O6LLecTso MMeeT Npaso.

5.1, AOCPOYHO pacToprHyTh [JoroBop Mo OCHOBaHWAM,
npeaycMOTPEeHHbIM 3aKOHOAATENLCTBOM O TPYAe 1
HacToAwmM JorosopoM;

5.2. B Ciydae nporyna Win yMbllWNeHHOro HeMCNonHeHns
PaBOTHUKOM CBOWX TPY/AOBbIX 06si3aHHOCTE! 6onee Tpex
yacos B TeyeHue pabouyero AHs 6e3 yBaXKUTENbHBIX MPUYUH,
YMEHbLUWTL PaboTHUKY OTMYCK B COOTBETCTBYHOLLUEM rody Ha
KOMWYECTBO AHEW nporyna uan yMbIlWEHHOro
HEeWUCNoNHeHus TpYAoBbIX 06a3aHHOCTell. [py 3TOM oTnyCK
HEe MOXeT BbiTb MeHee 26 KaneHaapHbIX AHEN,

6. MECTO PABOTbI 1 YCNNOBWUA TPYAA
PABOTHUKA

6.1. OBLECTBO B COOTBETCTBUM C ASUCTBYIOLLIUM
3aKOHOAATENLCTBOM YCTaHaBNnBaeT PaboTHUKY
NATUAHEBHYIO pabouyio HEAEnto C BbIXOAHBIMU AHAMU B
KONWUECTBE ABYX AHEN.

6.2. O6LECTBO YCTaHaBMBaeT pexuM rubkoro paboyero
BpeMeHu cornacHo cT.128 TK Pb. Pabouuii AeHb cocTasnser
8 4acoB B AeHb. Bpema Hauyana pabouyero aHa ¢ 08:00 po
09:30; BpeMs NepepbiBa Ans OTAbIXa U NUTaHNsa 1 4ac.

6.3. BuixoaHble AHu: cybboTa, BOCKPECEHbE.

6.4. OTABIX BO BpeMs roCyAapCTBEHHbIX NPasaHMKOB W
rpasgHUYHbIX AHEH, YCTAHOBNIEHHbIX 1 OObABNEHHbIX
MpesuaeHTom Pecnybnuku benapyce Hepabounmu.

6.5. MpegocraeuTs PaboTHuKy paboyee MecTo,
HeobxoanMoe ans paboTbl 06opyAoBaHUe U MaTepuansl.

6.6. MecTo paboTbl PaboTHMKa HaXOAWTCA B MOMELLEHUAX
Hanumarens B ropoae MuHcke, Pecnybnuka benapych.

7. MPABO HA OTMNYCK U BbIXOAHbIE AHU

7.1. PaboTHMK UMEET NpaBo Ha YCTaHOB/IEHHbIE B
Pecnybnuke benapycb BbIXOAHBIE AHK, Hepabouue
npasgHWYHbIE AHW U Ha onna4yMBaeMblii OTNycK
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6.6. The Employee’s place of work shall be at the
Employer’s premises in the city of Minsk, Republic of
Belarus.

7. HOLIDAYS AND VACATION ENTITLEMENT

7.1. The Employee shall be entitled to the normal days off
and public holidays in the Republic of Belarus and to 26
(twenty-six) calendar days of paid vacation for each year
worked, including:

= principal vacation - 24 calendar days;

= additional encouraging vacation with retention of salary
- 2 calendar days in accordance with paragraph 2,
subparagraph 2.5 of Decree of the President of the
Republic of Belarus #29 of July 26, 1999.

7.2. The manager of Employee establishes the start and end
of vacation after consultation with Employee.

7.3. Employee shall apply for vacation one-month prior the
vacation start.

7.4. The average salary for the vacation period is to be paid
by the Company not later than 1 day prior to the beginning
of the vacation.

8. SALARY AND OTHER PAYMENTS

8.1. The Company determines the following conditions of
remuneration of labor to the Employee with regard to the
results of his/her work:

= Tariff salary is 852 rubles;

= Increase in accordance with Decree of the President of
the Republic of Belarus #29 of July 26, 1999 — 50%;

= Total brutto monthly salary is 1278 rubles.

Later on, the salary of the Employee can be changed
according with the legislation or upon agreement between
the parties.

8.2. The salary stipulated by art. 8.1, is to be paid to the
Employee by the Company on the 10th day of each month.
The salary is transferred to the Employee’s card-account
opened in Belswissbank. In case of coincidence of the terms
of salary payment with rest-days or red-letter days salary
payment is to be made the day before these.

8.3. The Employer pays the Employee bonuses and other
payments of incentive character in accordance with the
Regulation on labor payment and material stimulation in
effect in the Company on the basis of the director’s written
Order.

NPOAOIHKUTENLHOCTLIO 26 (ABaAUATL WECTb) KaneHAapHbIX

AHelt 33 Kaxablid pabounid rog; B TOM yucne:

= OCHOBHOW OTNYCK MPOAOIMKNTENBHOCTBIO 24
KaneHaapHeIX AHS;

= [ONONHUTENbLHbIA MOOLWPUTENBHBIN OTMYCK C
coxpaHeHueM 3apaboTHOW NnaThl
NPOAOMKUTENBHOCTBIO 2 KaNeHAAPHbIX AHS B
COOTBETCTBUM C MOANYHKTOM 2.5 nyHKTa 2 [lekpeta
Mpe3ugerTa Pecnybnuku Benapyce N229 ot 26 uions
1999r.

7.2. Hayano 1 KoHel OTNYCKHOro nepuoja
yCTaHABMBAETCS HENOCPEACTBEHHBIM PYKOBOAUTENEM
PaBoTHMKA NO COrnacosaHnio ¢ PaboTHUKOM.

7.3. PaboTHUK 06s3aH NpeaocTaBuTb NMUCbMEHHOE
3aAB/IEHNE Ha NPeaoCTaBNeHWe OTNYCKa He No3AHee 0OJHOro
Mecsla JIo Hayana oTnycka.

7.4, CpegHuii 3apaboToK 3a BpeMs TPYAOBOrO OTNYCKa
BbinnadmnsaeTca OBLWEeCTBOM He No3jHee, YeM 3a OAWH [eHb
[0 Ha4yana oTnycka.

8. 3APABOTHAS MNJIATA U NMPOYME BbIMJ/IATbI

8.1. O6uectso ycraHaenueaeT PaboTHUKY C y4eToM
pesynbraTa ero paboTel CleAyoLMe YCNoBUA ONnatel

TpyAa:

=  TapudHbiit oknag coctasnset 852 py6;

" MoBbILLEHWE B CBA3W C 3aK/IOYEHUEM KOHTPaKTa
cornacHo [ekpeta Mpe3uaeHTa Pb ot 26.07.1999r
N929 — 50%;

s MecsiuHblif JOMKHOCTHOM OKnag cocTasnseT 1278 py6.

B panbHeiiweM 3apaboTHaa nnata U3MeHseTca B
COOTBETCTBUW C 3aKOHOAATENLCTBOM WK NO COrNalleHuo
CTOPOH.

8.2. 3apaboTHas nnata, npeaycMoTpeHHas n. 8.1,
Buinnaumsaercs O6uiecTsoM PaboTHuky 1 pa3 B mecau - 10
yWCna KHKAOro Mecaua nyTeM nepeuyncnenns Ha Kapt —
cyeT, oTKpbITIN B 3A0 «benCeucchbank>. MNpu coBnaaeHnum
CPOKOB BbIN/aThl 3apaboTHON NAIaTbl C BbIXOAHBIMU WK
NpasgHWYHBIMU AHAMK BbINNaTa 3apaboTHOM NnaTs!
NPOU3BOAUTCS HaKaHYHE WX.

8.3. HaHumaTenb BbinnauveaeT PaboTHUKY npemMuu,
Han6aBKy U MHblE BbINMATLI CTUMYNMUPYIOLLETO XapakTepa B
cooTeeTcTBMM C MNonoxexnvem o6 onnaTe TpyAa U
MaTepuanbHOM CTUMYNPOBaHNK, ASHCTBYIOLMM B
O6LecTBe Ha OCHOBaHWK NcbMeHHoTo MNpukasa
AVpeKTopa.

8.4. HaHuMaTenk oba3yeTcs Bo3Melatb PaboTHUKY
060CHOBaHHbIE KOMAHAMPOBOYHLIE 1 NPOYNE Pacxo/ibl Ha
Tepputopuu Pecnybnuvku benapyce 1 3a ee npeaenamu no
npeacTaBneHu OTHETOB O NMPOU3BEAEHHbIX PACX0Aax 1
JIOKYMEHTOB, UX MOATBEPAAIOLIMX, B COOTBETCTBUM C
HacTosawmM [IoroBOpOM W AEHCTBYIOLLMM
38KOHOAATEeNbCTBOM.

Pade 418



8.4. The Employer shall reimburse the Employee for
reasonable business travel and other expenses within and
outside the Republic of Belarus, upon submission by the
Employee of expense reports and receipts, in accordance
with this Agreement, and current legislation on basis of
written order of director.

8.5. The Employer shall pay the personal income tax, as
well as other payments due in accordance with the current
legislation. The Employer also shall be responsible for
withholding and remitting personal income tax, as well as
other payments from the Employee’s salary, to the extent
required under the current legislation, in particular the
Decree of the President of the Republic of Belarus at
22.09.2005 N 12 “About High-Tech Park”.

8.6. The Employee shall be subject to the conditions of
social security established by the current legislation, in
particular the Decree of the President of the Republic of
Belarus at 22.09.2005 N 12 “About High-Tech Park”.

8.7. The Company can give to the Employee additional
guarantees and compensations stipulated by the labor
legislation, collective agreement.

9. NON-DISCLOSURE

9.1. The Employee undertakes to keep secret all information
regarding the Company, its products, activities, relationships
with other companies etc. that comes to his/her attention
during the period of his/her employment. The Employee will
not divulge this information to any third party whatsoever,
nor will the Employee make use of this information for any
purpose, except in the framework of his/her work in the
company and for the company’s benefit. The Employee will
also act in the manner specified in this paragraph regarding
any technological or professional information acquired
during the period of his/her employment by the Company,
and will make no use whatsoever of this information, which
is the sole and exclusive property of the Company. The
Employee’s obligations under this paragraph are not limited
by time or to any specific territory and will continue to apply
in Belarus and abroad even after this Agreement is
terminated for any reason whatsoever, or if for whatever
reason the Employee ceases to be employed by the
Company.

10. EMPLOYER'S PROPERTY

10.1. All items, including written documents, computer files
and data carriers, obtained by the Employee from or on
behalf of the Employer or an enterprise affiliated with the
Employer during the period that the Employment Agreement

8.5. HanumaTene 0b6a3yercs npon3soavTe ynnaty
MOAOXOAHOIO HANora, a Takke WHble NNaTeXu B
COOTBETCTBUM C AEHCTBYIOLLMM 3aKOHOAATENbCTBOM.
HaHumaTenb TaloKe HeceT OTBETCTBEHHOCTL 3a yAepaHue
1 NepeyncieHre NoaoxoaHOro Hanora, a Takke UHbIX
naartexeit B OTHOWEHWW 3apaboTHOM NNaThl U UHbIX BbINAAT
PaboTHWUKY B COOTBETCTBUW C AEACTBYIOWLUM
3aKOHOAATeNbCTBOM, B YacTHOCTH [ekpeTom [pesnaeHTa
Pecnybnukum benapyce ot 22.09.2005 N 12 "0 [Mapke
BLICOKUX TEXHOMOMUI".

8.6. K PaboTHWUKY NpUMEHAIOTCS BUAbI U YCNOBMS
COLUMAnbHOro CTPaxoBaHus, YCTaHOBNEHHbIE
3akoHoaatensCcTBoM. K PaboTHUKY NpuMeHSIOTCA BUAbl U
YCNOBWS COLManbHOMo CTPaxoBaHus, YCTaHOBNEHHbIe
3aKOHOZATENbLCTBOM, B YacTHOCTH [ekpeToM [Npe3ngeHTa
Pecny6nuku benapyce ot 22.09.2005 N 12 “O MNapke
BbICOKUX TEXHOMOMMIA".

8.7. OblecTso MOXeT npeaocTaBnsTb PaboTHUKY
AONONHUTENbHBIE FapaHTUM M KOMMNEHCcauuu,
NpeAyCMOTPEHHBIE 3aKOHOAATENLCTBOM O TPYAE,
KONAEKTUBHLIM OrOBOPOM.

9. HEPA3IMALLEHUE MH®OPMALINIA.

9.1. PaboTHUK 06si3yeTCcs AepxaTb B CEKPETE BCHO
uHopmaumio 06 ObLiecTBe, NPoAYKTax, AeATENbHOCTH,
OTHOLLEHWUW C APYTUMU KOMMNAHUAMK W T.4. B TEYEHME CPOKA
ero Haima. PaboTHUK 06A3yeTCA He pasrnawarb 3Ty
uHGopMaUmio NobeiM TPETbUM NnLaM, TaKkke PaboTHUK
0bA3yeTCs He UCNonb30BaTh 3Ty MHbOPMaUMIO ANs NoBbIX
Leneit, kpoMe Kak ans uenei Obwecrsa u Ans NONb3bl
Obuwectea. PaboTHMK JOMKEH NOCTYNaTh COrNAacHO AaHHOMY
MYHKTY NO OTHOLLEHWIO K NGO TEXHUYECKOW UK
npodeccroHansHon MHGOopMaLUMK, NoNyYeHHoN B Nepuoa
ero pabotel B OblecTse, u He By4eT UCNONbL30BaThL 3TY
MHhOPMAUMIO, SBNAIOLLYIOCS MCKIIOYNTENLHOM 1
3KCKI03UBHOM cobcTBeHHOCTLIO O6ecTsa. Obs3aTenscTea
PaboTHKMKA MO 3TOMY MYHKTY HE OFPaHUYMBAIOTCS BpEMEHEM
WNu TEppUTOPUEN 1 NpUMeHnMbI B Benapycu 1 3a pybexom
[aXe Noc/ne OKoHYaHWsa AaHHoro Tpyaosoro florosopa unu
nocne npekpaiiexua pabotsl B ObwecTse.

10. COBCTBEHHOCTb HAHUMATENA

10.1. Bce NUCbMEHHbIE AOKYMEHTbI, 3NEKTPOHHLIE aitnbl, W
AOKYMEHTbB! Ha UHbIX INEKTPOHHLIX HOCUTENAX, NONyYeHHbIE
PaboTHMKOM OT HaHuMaTens unu TPETE CTOPOHLI, Koraa
PaboTHuK aeicTBOBan oT uMeHn Hanumartens, U BO BpeMa
AeicTBus AaHHoro [orosopa, ABnsioTCA COBCTBEHHOCTbIO
HaHumaTens.

10.2. PaboTHMK JOMKEH BEPHYTHL BCE OpPUrMHaibl U KONUK,

yKa3zaHHbix B n.10.1. OKYMEHTOB Mo nepeoMy TpeboBaHUIo
Hanumartens nubo B AeHb pactopxxeHus [lorosopa.
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is in effect, are and shall remain the property of the
Employer or the affiliated enterprise, respectively.

10.2. The Employee shall return such items to the Employer
at first request or, in the absence of such a request, no later
than the day on which the Employment Agreement
terminates, and the Employee shall not withhold any copy
thereof or therefrom.

11. CHANGES AND TERMINATION

11.1. The terms of the Agreement can be alternated till the
expiry of its validity upon agreement between the Employee
and the Company. The Agreement can be alternated in
unilateral order in case of changes of the legislation in
accordance to which the Agreement should be changed.

11.2. The Agreement ends due to its termination. The
Company and the Employee shall give one month written
notice about the intention to continue or terminate

the employment relationship.

11.3. The Agreement can be terminated prior its expiration
date on the grounds, determined by labor legislation,
including:

11.3.1. by the Employer:
= for repeated gross violation of labor obligations;

= infliction of harm to state, legal entities and (or)
individuals due to the fulfillment of labor obligations.
Such infliction of harm has to be determined by court
decision or decision on administrative liability;

» repeated (two and more times during 6 months)
submission to the state authorities non-complete or
inadequate information;

= non-provision of labor discipline of employees, non-
disclosure of violations of labor discipline or non-
bringing to account of guilty individuals for such
violations;

= consumption of alcohol and drugs during working hours
or at the workplace;

= violation of rules of labor protection and safety
measures entailed mutilation or death of other
employee;

«  non-taking of measures within the term determined by
legal orders of state authorities aimed at elimination of
violations, compensation of damage caused to state as
a result of violation of current legislation;

« violation of order and terms of salary, pensions and (or)
allowances payment without reasonable grounds;

11. USMEHEHWE U PACTOPXXEHWUE OTOBOPA

11.1. [lo ucreyeHuns cpoka aencTena [loroBopa ero ycnosus
MOTYT BbiTh M3MEHEHbI MO COrNaLleHmnio Mexay PaboTHukoM
1 O6lecTsoM, NubO B OAHOCTOPOHHEM NOpPAAKe, B Cyyae
M3MEeHEeHUs 3aKOHOAATeNbCTBa, B COOTBETCTBUN C KOTOPbIM
TpebyeTcs BHECEHUe WM3MEHEHWIA UNK [AOMONHEHNWIA B
[orosop.

11.2. Jeicreue HacToswero [lorosopa npekpailaeTcs B
CBSI3U C UCTEYEeHMeM ero cpoka. Mpu atom Obuwectso 1
PaBOTHWK He MO3JHEee YeM 33 OfMH MecaL 40 UCTeYeHUn
cpoka geictensa [loroBopa, NUCbMEHHO NpeAynpexAaT
ApYr Apyra 0 pelleHui NPOACIHKUTL MU NPEKPaTUTDL
TPyAOBblE OTHOLIEHNA.

11.3. [loroBop MoxeT GbiTb PACTOPrHyT A0 UCTEHEHUA
CpOKa B NnopsAke W Mo 0CHOBaHWAM, NPEAYCMOTPEHHOM
3aKOHOAATENLCTBOM 0 TPYAE, @ TakxKe:

11.3.1. no wHuumaTuee HaHumarens 3a:

" HeoAHOKpaTHoe rpyboe HapylleHne TPYAOBbIX
o6a3aHHOCTEN;

= [PUYUHEHWE B CBA3U C UCMONHEHUEM TPYAOBLIX
0653aHHOCTEN rocyAapcTBY, IOPUANYECKNUM 1 (Mnu)
(M3MUECKUM NULAM UMYLLECTBEHHOTO Yilepba,
yCTAHOBNEHHOTO BCTYNWBLUMM B 3aKOHHYIO CUAY
peLleHneM Cyaa Unu pelleHneM O NpUBNEYeHNn K
a,ﬂMHHHCI’paTVIBHOﬁ OTBETCTBEHHOCTHU, NPUHATBIM UHBIM
YMONHOMOYEHHBIM rOCY1APCTBEHHBIM OPraHoM
(AOMKHOCTHBIM NIULIOM);

= HeopHOKpaTHoe (ABa M Bonee pasa B TeueHue 6
MecsLeB) NpeacTasneHue B yNoNHOMOYEHHbIE OpraHbl
HENOMHBIX JIM60 HELOCTOBEPHbIX CBEZIEHUIA;

= HeoBecrneuyeHve Hagnexatlieih TpyaoBoN AUCUUMINHB
MOAYMHEHHBIX, @ PABHO COKPbITHE (DAKTOB HapyLUeHUs
1M TPYAOBOW W UCMONHUTENBCKOM ANCUMNANHEL IMBO
HerpueneueHue 6e3 yBaXuTeNbHbIX NPUYUH BUHOBHbIX
NALL K YCTaHOBNEHHON 3aKOHOAATENbCTBOM
OTBETCTBEHHOCTW 33 TAKWe HapylUeHus,;

»  pacnuTUe CIMPTHBIX HANUTKOB, ynoTpebnexue
HAPKOTUYECKNX WNK TOKCUYECKWX CPEACTB B paboyee
BpeMA WK No MecTy paboTsl;

= HapylleHWe npasui No oxpaHe TPyAa WU TexXHUKe
6e30NacHOCTH, NOBNEKLWEe YBeYbe UM CMepTL APYroro
paboTHUKa;

= HenpuHATUE 6e3 YBaXMTENbHBIX NPUYMH B CPOK,
yCTAHOBNEHHbIM 3aKOHHBIMU NPEANUCaHNAMU
MPaBOOXPaHUTENbHbBIX MM KOHTPOMbHBIX OPraHoB, Mep
NO YCTPaHEHUIO BLISIBNEHHBIX HAPYLIEHWN, @ TaloKe Mo
BO3MELLEHWI0 MaTEpPUansHOro yuwepba, NPpUHUHEHHOTO
rocyapcTBy B pe3ynbTaTe HapylweHns [elCTByIoLWero
3aKOHOAATENbLCTBA;

= HapyuweHuve 6e3 yBaxuTeNbHbIX MPUYKUH NOpsAKa U
CpOKOB BbIMNaThl 3apabOoTHOI NNaThl, MEHCHIA U (Mnn)
nocobuit;

= HEeoJHOKpPaTHOE HapylueHWEe YCTaHOB/IEHHOro
3aKOHOAATENLCTBOM NOpsiika pacCMOTpeHue
obpallieHv il rpaxaaH;

s He3aKOHHOE MPUBNEYEHWUE K OTBETCTBEHHOCTU rpaxcaal
W IOPUANYECKUX NNLL;

»  HenpuHATHE HeobxoauMbIX MEP ANs CBOEBPEMEHHOIO
MONy4EeHUs BbIPYHKIA MO IKCNOPTHLIM [loroBopam nuin
OnNayeHHoro Tosapa no UMNOPTHLIM U 6apTEPHBIM
[Joroeopam.
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= repeated violation of the order of citizens’ applications
examination;

= illegal charging of individuals and legal entities;

= non-taking of measures for in-time receiving of income
under export Agreements or paid goods under import
and barter Agreements.

11.3.2. by the Employee in case of non-performance,
improper execution of the terms of the Agreement through
the fault of the Company. In this case the Company should
pay him/her the minimum compensation in amount of three
average monthly salaries.

11.3.3. party’s mutual agreement.

12. LIABILITY OF THE EMPLOYEE

12.1. The Employee can be called to disciplinary account,
management responsibility and liability for breach as per
valid legislation for unlawful actions, non-execution or
improper execution of his/her duties stipulated by the
Agreement.

12.2. The Employee bears complete material liability for the
damage caused for the Company through the fault of the
Employee, including for the damage for the Company
through the fault of the Employee caused by superfluous
monetary payments (excluding for cases of clerical error),
by incorrect calculation and storage of material and
monetary values, their theft and destruction.

12.3. The damage shall be calculated and recovered in
accordance with the effective legislation of the Republic of
Belarus.

12.4. If the Employee transfers information being a
commercial secret of the Employer to third parties, the
Employee may be subject to administrative or criminal
liability. If the Employee divulgates commercial secrets and
causes damage to the Employer, he/she will indemnify such
damage in full.

13. SETTLEMENT OF LABOR DISPUTES

13.1. The Parties shall undertake to use their best
endeavors to settle any labor disputes arising from this
Agreement through negotiating.

13.2. If it proves impossible to resolve a dispute through
negotiations, it shall be settled in accordance with
Belarusian legislation.

11.3.2. no nHuuMaTuee PaboTHUKA B C/lyyae HEBbIMOMHEHNUA
MW HEeHAAIEeXALLEr0 BLIMOMHEHNWA NO BUHE HaHumaTens
ycnosuin [lorosopa, a Taloke B Ciyyae HapylueHus
HaHuMaTenem 3akoHodaTenbCTea o Tpyae. B 3Tom cnyyae
06LecTso 0693aH0 YNNaTUTL PaboTHUKY MUHUMANBHYIO
KOMMEHCALMIO B pa3Mepe Tpex CpefiHeMecsyHbIX
3apaboTHbIX Nnar.

11.3.3. no cornaweHno CTOPOH.

12. OTBETCTBEHHOCTb PABOTHUKA

12.1. 3a npoTMBONpaBHOE, BUHOBHOE HEUCNIONHEHUE WK
HeHagnexallee ucnonHenme PaboTHMKOM CBOMX
0bA3aHHOCTEN, NPeayCMOTPEHHbIX HacTosALWmMM [loroBopom,
PaBOTHUK MOXET BbITh NPUBREYEH K AMCUMIIMHAPHON,
aiMUHUCTPATUBHOM M MaTepuanbHON OTBETCTBEHHOCTH B
COOTBETCTBUM C 3aKOHOAATENLCTBOM.

12.2. PaboTHUK HECET MOMHYI0 MaTepuanbHylo
OTBETCTBEHHOCTH 3a yuep6, NpuuvHeHHbIn ObLecTsy no
BUHe PaboTHuKa, B TOM YMCNe 3a yuiep6, NpUYUHEHHBIA
HaHWMaTENo Mo BUHE PabOTHUKA U3NWLIHUMKA AEHEXHBIMU
BbINNaTaMn (3a MCKNIOUEHWEM Cry4aeB CHETHOW OWKBKK),
HEMpaBu/bHbIM YHETOM W XpaHeHWeM MaTepuarbHbIX UNu
NEHEXHbIX LIEHHOCTEN, UX XULLEHWEM, YHUHTOXEHUEM.

12.3. Pasmep npuuMHeHHOro yuwepba v nopafoK B3bICKaHUA
yiiepba OCyLECTBNAIOTCS B COOTBETCTBUU C AEUCTBYIOLUM
3aKoHoaaTensCcTBoM Pecnybnuku benapycs.

12.4. Nepegaya PaboTHMKOM MHGOPMALIMK, SBNAIOLLEHACH
KOMMEepUEeCKoii TaifHOM, TPEeTBMM NuLaM Bnevet 3a coboit
YCTAHOBIIEHHYIO 3aKOHOAATENLCTBOM aAMUHUCTPATUBHYIO
WM YrONOBHYIO OTBETCTBEHHOCTb. PabOTHUK, pasrnacvsLLmnii
KOMMEPYEeCKYH0 TalHy 1 TEM CaMbiM MPUYMHMBLUMIA Yilepd
HaHumaTenio, BO3MELLIET Takoii ywepb B nonHoM obbeme.

13. PA3PELLEHWE TPYAOBbIX CTOPOB

13.1. CTopoHbl 06513yt0TCA NpWUarath BCE yCUNUA ANs
pa3pelueHust Kakux 6bl TO HU B0 TPYAOBLIX CMOPOB,
BO3HMKAIOLLMX B CBSA3M B HacToswmM [1oroBopoM, nyTem
neperoBopoB.

13.2. B cny4ae HEBO3MOXKHOCTH YPerynMpoBaHus cnopa
nyTeMm NeperoBOpOB, OH MOANEXUT Pa3peLleHunio B
COOTBETCTBMM C BENOPYCCKUM 3aKOHOAATENLCTBOM.

14. NTPOYUE NONOXEHWA

14.1. HacTtoswmit JloroBop BMeCTe € NMPUNOXKEHUAMU K HEMY
coAepxuT B cebe MonHoe cornallieHne mexay PaboTHukom
1 HaHuMaTeneMm no ero npeaMmerty, 3ameHss coboil Bce
fpeablayLUMe YCTHBIE MNK NUCbMEHHBIE 0rOBOPEHHOCTH C
HaHumaTteneM, niobeiM ero A0MKHOCTHLIM TULIOM UK
npeacrasuteneM. B cnydae npoTvBopeYmns MEXAy
HacToswmM [loroeopoM 1 NobeiM Apyrum [loroBgpoM
Mexay PaboTHukom M HaHumaTenem AeicTsyioT nmu
HacTosLwero loroeopa.




14.2. Hacroswwit [JoroBop He MOXET 6bITb U3MEHEH WU
14. MISCELLANEQUS [OMONHEH, U HX 0AHO 0643aTENbCTBO NO HEMY HE MOXET
6bITb @aHHYNIMPOBAHO, KPOMe Kak NOCPeACTBOM O(hopMNeHUs
MUCbMEHHOrO AOKYMEHTa, NoArNWcaHHoro obeumu
CTOpPOHaMH.

14.1. This Agreement, together with the annexes thereto,
contains the entire agreement between the Employee and
the Employer with respect to the subject matter hereof,
superseding any previous oral or written agreements with
the Employer or any officer or representative thereof. In the
event of any inconsistency between this Agreement and any
other Agreement between the Employee and the Employer,
the provisions of this Agreement shall prevail.

14.3. [loroBop, NpUNOXeHUs, U3MEHEHKs! U AONONHEHUS K
HeMy, noanucaHHbIe U nepeaaHHbIe NOCPeACTBOM
(haKCMMUNBHOW W MHBIX CPEACTB CBA3W, UMEIOT
OPUANYECKYIO CUITY A0 3aMeHbl MX Ha OpUrKMHans!.

14.4 Hacroawwii [loroBop noanucaH B ABYX NOANMHHBIX

14.2. This Agreement may not be modified or
ABYA3bIYHbIX IKIEMNNAPAX, UMEIOLMX OAMHAKOBYIO CUNY.

supplemented, nor may any obligations hereunder be
waived, except by written instrument signed by both

parties.
[oroBop BCTYNaeT B CMNY C MOMEHTa NnoAnucaHus.

14.3. Agreement and the amendments signed and sent by
fax or email have legal force until they are replaced with
originals.

14.4 This Agreement is signed in two original bilingual
counterparts, containing English and Russian texts, which
have equal force.

The Agreement becomes valid from the date of signing.

The Employer / Hanumarens The Employee / PaboTHUK

“Solarwinds MSP Technology” LLC Hrel Aliaksandr

000 «ConapsnHas MCI TexHonomkn» lpens AnexkcaHap Hukonaesud
Internatsionalnaya st, 36-2 office 407 personal No./ nuuHbIl N23281086C042PB4
Minsk 220030 passport / nacnopt AB2492894

220030 r.MuHck, yn. UHTepHaumoHanbHas, 36-2, odbuc 407.  issued 19.10.2011 by Ministry of Internal Affairs
BbiAaH 19.10.2011 XabuHkosckum POB/ Bpecrtckoit
obnactu

J. Jongsma

A.H. l'penb
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