Labor Contract

Minsk 03 October 2016

“Solarwinds MSP Technology” LLC (hereinafter referred to
as “The Company” or the “Employer”), in the person of
director Johan Jongsma acting on the basis of Statutes,
and Mr. Vusik Kiryl, (hereinafter referred to as “The
Employee"), together hereinafter referred to as the
“Parties”, have agreed the following:

1. EMPLOYMENT AND DURATION

1.1. The Company designates Mr. Vusik Kiryl to a position
of specialist of "Solarwinds MSP Technology” LLC for a
period from «03» October 2016 to 31 December 2017.

1.2. The employment under this Contract is the
Employee’s primary employment.

1.3. The Employee’s probation period will last for 3
months from the commencement of the Contract.

2. OBLIGATIONS OF THE EMPLOYEE

Employee undertakes the following obligations:

2.1. to faithfully and skillfully fulfill designated functions;

2.2. treat Employer’s property with care, use the property
solely for production purposes, in accordance with the
Contract and Employer’s instructions, compliant with the
legislation. To take measures for preventing damage to
the Employer’'s property;

2.3. to fulfill the Employer’s instructions skillfully and
precisely and on time, as appointed by the manager. To
maintain professional skills sufficient for effective work
performance;

2.4. to observe daily routines, other documents
regulating labor discipline;

2.5. to observe the established quality requirements of
the developed products, assignments and services, avoid
defects and adhere to the technological procedures;

TpyAoBOi KOHTPaKT

MuHck «03» OkTabpsa 2016 T.

000 «ConapeuHas MCIM TexHonoMkus» (aanee —
«OBLecTBO», «<HaHUMaTeNb»), B uLe gupekTopa MoxaHa
Honrcma, AEVCTBYIOLLEro Ha OCHOBaHWW YCTaea, U r-H
Bycvk Kvpunn Bnagnmmposud (ganee - «PaboTHMK»),
BMecTe MMeHyeMble «CTOPOHbI» 3aKNKUYNAN HaCTOALWWIA
KOHTpaKT 0 HVKeCNeAYy oL em:

1. NPUEM HA PABOTY U CPOK AENCTBUA
KOHTPAKTA

1.1. ObuecTBo NpuHMMaeT r-Ha Bycuka Kupunna
BnagumupoBuya Ha AOMKHOCTb CreuuannucTa B otTaen
uccnejoBaHUi 1 TEXHUUECKMX pa3paboTtok 000
«ConapsuHa3 MCTT TexHonogxm» ¢ «03» Oktsaéps 2016r.
no 31 pgekabps 2017r,

1.2. PaboTa no Hactosilemy KoHTpakTy saensetcs
OCHOBHbLIM MeCTOM paboTel PaboTHuKa.,

1.3. PaboTHWKY yCTaHaBNUBARTCS UCNbITaTeIbHbBIA CPOK 3
mecaua.

2. OBASAHHOCTW PABOTHMKA

PaboTHUK NpUHUMaeT Ha cebd cnegytowume
obsazartenscrea:

2.1. nobpocoBecTHO 1 KBaNUPULMPOBAHHO BbINMONHATE
paboTy 1 AOMKHOCTHBIE 06A3aHHOCTY;

2.2. 6epexHO OTHOCUTBLCS K UMyLLecTBy HaHuMaTens,
MCMOb30BaTh 3TO UMYLLECTBO UCKNHOYNTENBHO ANA
BbINONHEHWA paboThl, NPeAyCMOTPEHHOR HacToALLUM
KOHTpakToM 1 B COOTBETCTBUN C YKa3aHUaMU
HaHwumartens, He npoTuBopeYalliMmn 3aKoHOAaTenbCTBy.
MpuHUMaTL Mepb! K NpejoTepaLleHuio yilepba
WmyuiectBy HaHumarens;

2.3. BLINOAHATL 3a4aHus HaHumaTens
KBanMPMUMPOBAHHO U TOYHO B CPOK, Ha3HAYeHHbI
CBOWM HEMNOCPeACTBEHHLIM PYKOBOAUTENEM.
MNopaepxuBaTh KBanUpUKaLMio, JOCTaTOHHYIO ANd
3 bekTUBHOro BbINOAHEHWS paboTsl;

2.4, cobnogaTb Npasuna BHYTPEHHEro TpyA0BOro
pacropsifka, UHble AOKYMEHTbI, PerfaMeHTupytoLe
BOMPOCHI ANCLUUNAUHBI TRYAS;

2.5. obecne4ynBatb cObBNOAEHWE YCTAHOBAEHHbIX
TpeboBaHWi K kadecTBy pazpabaTbiBaeMoii NpoayKLnK,
BbINOAHAEMbIX paboT, OKasbiBaeMblX YCIYT, He JonycKaTk
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2.6. to observe labor protection regulations;

2.7.to keep his/her working place, equipment and
facilities clean and in working order;

2.8, to protect the Employer’s interests, not to carry on
any dependent or independent activity in case such
activity wittingly conflicts with the Employer’s interests or
can entail negative consequences on the Employer;

2.9. not to take any rewards from persons and legal
entities and not to use rendered services or benefits to
suit the Employee’s own ends for fulfilling of work,
anticipated by the Contract;

2.10. in case of inability to work (as a result of iliness,
accident at a work place or other valid reasons) to inform
the Employer immediately, explaining reasons and
assumed period of his/her absence;

2.11. to keep and not to divulgate any commercial secret
of the Employer without respective permission;

2.12. engage in business travel as may be required by the
Employer from time to time, including, without limitation,
international business trips.

3. RIGHTS OF THE EMPLOYEE
The Employee is entitled to:

3.1. receive salary for proper fulfilment designated
functions;

3.2. have daily and weekly rest, including rest during
official holidays, red-letter days stated and declared by
the President of the Republic of Belarus as legal holidays,
and leave for a period not less than period stated by the
labor legislation;

3.3. have social security, provision of pensions and social
guarantees in case of professional decease, labor severe
injury, disablement and loss of work;

3.4. non-interference in his/her private life and respect of
dignity;

3.5. have legal protection and other protection of his/her

bpaka B paboTe, CO6M0AaTb TEXHONOTUHECKYH
ANCLUMNAVHY;

2.6. cobnioaate TpeboBaHWA MO OXpaHe TPyAa;

2.7. noaaepxvBatb cBoe pabouee mecTo, obopyaoBaHue
1 NPUCNOCOBNeHNA B UCMPABHOM COCTOSHUMW U YNCTOTE;

2.8. BCEMEepHO 3aMLaTe MHTEpecsl HaHuMaTens, He
3aHUMAaTLCA HUKaKOW CaMOCTOATENLHOR UK
HeCaMoCTOATEeNbHOR AeATeNbHOCTEIO, ECAK Takas
AEATEeNBHOCTL 3aBe40MO NPOTUBOPEYNT MHTEpecam
HaHumartens, nnbo MoXxeT NoBneyb HeraTuBHbIE
nocneacTeva Ana HaHumartens;

2.9. He NpPUHMMaTL BO3HarpaXAeHWs OT rpaxzaH u
IOPUANYLCKUX NNL, @ TAKXE HEe N0Nb30BaThCA
npejgocraBaaeMmbiMi UMK yCIyramu M NbrotamMun B
NNYHBIX Liensx 3a BeiNOMHeHKWe paGOT,
npegycMOoTpeHHBIX HacToALWMM KOHTpaKTOM:

2.10. B cny4ae HeBO3MOXKXHOCTW BBINONAHEHWS CBONX
TPYAOBLIX 0bA3aHHOCTeW (BchecTeue bonesHw, asapumn
Ha pabouem MecTe UK No UHLIM NOA06HbLIM
yBaXu1Te/lbHbIM NPUYMHAM) He3ameanMTenbHO
coo6LlaTk 06 3TOM HaHMMaTento ¢ ykazaHeM NPUUUH 1
npeagnonaraemMoro nepuoja HeBbINoOMIHEeHWA CBOUX
TPYAOBBIX 06513aHHOCTEN;

2.11. XxpaHunTL U He pasriawark 6es cooTBeTCTBYIOLLEro
pa3speLueHua KOMMep4Yeckyto TaliHy Hanumatens;

2.12. coBepuiate Cﬂ)')KEGHI:Ie KOMaHAWPOBKK MO
HanpasaeHuio HaHumarens, Bknoyas, B
4acTHOCTHK, BprGE)KHbIE KOMaHAWPOBKW.

3.MNMPABA PABOTHUKA

PaboTHUK UMeeT npaeo Ha:

3.1. nonyueHwe 3apaboTHOI NaaTel 3a gobpocosecTHoe
BbINONHEHWE CBOUX 0BA3aHHOCTEN;

3.2. exeJHEBHbIA U eXeHeeNbHblid 0TAbIX, B TOM Y1cne
BO Bpemsi rocy/JapCTBeHHbIX NPa3gHNKOB, NMPa3jHUUHbIX
AHEl, yCTaHOBNeHHbIX U 06bsABNEeHHBIX [Tpe3ugeHToM
Pecnybnukun benapyce Hepabounmu, 1 OTMNYCK
NPOACMIKXUTENBHOCTBIO HE MeHee YCTaHOBAEHHOW
3aKOHOJATeNLCTBOM O TPyAe,

3.3. couManbHoe CTPaxoBaHue, NeHCUOHHOE
obecneueHve 1 coumantHbIe rapaHTuy B cnyyae
npodeccroHansHoro 3abonesaHus, TpyA0BOrO YBeYbS,
WHBaNUAHOCTW 1 NoTepu paboTes;

3.4. HeBMeLLATEeNbCTBO B €r0 YacTHYIO XW3Hb U
yBaxKeHne NMYHOro A0CTOUHCTBA;

3.5. cyaebHyo 1 UHYHO 3aluTy TPYAOBLIX NPas.

Page 2|9



labor rights.

4. OBLIGATIONS OF THE EMPLOYER

The Employer shall comply with all duties and obligations
assigned to it by legislation and this Contract, including:

4.1. to provide the Employee with the work as per the
position stipulated by the Contract;

4.2, to provide the Employee with labor conditions
necessary for execution of his/her duties under the
Contract, stipulated by the labor legislation;

4.3. to organize of official evaluation of the Employee no
less than once per three years;

4.4. to pay salary to the Employee in amount and in
terms stipulated by the Contract;

4.5. to ensure observance of other labor rights of the
Employee stipulated by the labor legislation and the
Contract,

5. THE EMPLOYER'S RIGHTS

The Company is entitled:

5.1. to terminate the Contract before the term on the
grounds determined by the labor legislation and the
Contract.

5.2. to decreased the vacation of the Employee in case of
absence or willful default without reasonable excuse for
more than 3 hours.

The Employee’s vacation can be decreased by the days of
absence or willful default. At the same time the vacation
cannot be less than 26 calendar days.

6. PLACE OF EMPLOYMENT AND WORKING
CONDITIONS OF THE EMPLOYEE

6.1. The Company determines for the Employee five-day
working week with two days off.

6.2. The company determines flexi time according the
article 128 Labor Code. The working day should be 8
hours a day: the time of beginning of the working day -
8:00-09:30; time of a break for rest and ingestion - 1
hour.

6.3. Days off: Saturday, Sunday.

4. OBASAHHOCTW HAHUMATENA

HaHumaTtene OGHBYETCH NCNONHATE 06513aHHOCTH,
BO3N0XEHHbIE Ha HEro 3aKoHOAaTeNbCTBOM U
HacToAawmnm KOHTpaKTOM, B TOM 4ucne:

4.1. npegocTaBnATb PaboTHUKY paboTy No A0MKHOCTK,
06yCcnoBNeHHOW HacToALWMM KOHTPaKTOM;

4.2. obecneumnBarek PaboTHUKY Heobxogumble Ans
BbINONHEHWS M 06A3aHHOCTER NO HacToALleMy
KOHTpakT y ycnoBus Tpyaa, NpeaycMoTpeHHbIe
3aKOHOAaTeNnbCTBOM O TPYAE;

4.3. NnpoBOANTL aTTecTauuio PaboTHMKa He pexe 0AHOro
pasa B TpW roaa;

4.4, BoinnayneaTb PaboTHUKY 3apaboTHyto nnaty B
pasmepax v B CPOKK, NpeaycMOTpeHHbIE HACTOALLIMM
KoHTpakTom;

4.5. obecneyunBaTtk cobnwgeHune UHLIX TPYAOBbIX MNpas
PaboTHKKa, NpeaycMOTPeHHbIX 3aKOHOAaTe/IbCTEOM O
TpyAe v HacToswmm KoHTpakTom,

5. MPABA HAHUMATENA

O6LLecTBO MMEeT Nnpaso:

5.1. AOCPOYHO pacToprHyTe KOHTPaKT Mo OCHOBaHWAM,
npesycMOTPEeHHBIM 3aKOHOAaTeNbCTBOM O TPYAe 1
HacToAWwmMm KoHTpakToMm;

5.2. B Cnyyae nporyna uam yMbitneHHoro
HeucnonHeHna PaboTHUKOM CBOVX TPYAOBbIX
obsizaHHOCTel 6onee Tpex 4acoB B TedeHue paboyero
AHA 6e3 yBaXUTeNbHBIX NPUHNH, YMEHBbLWNUTE PaboTHUKY
OTMYCK B COOTBETCTBYIOLLEM MOAY Ha KONUYECTBO AHeid
nporyna nunn yMmelLAEHHOro HencroHeHA TPYAOBLIX
obsi3aHHOCTEN. [P 3TOM OTMNYCK He MOXeT 6bITh MeHee
26 KaneHapHbIx gHei.

6. MECTO PABOTbI U YCNOBWUA TPYAA PABOTHUKA

6.1. O6LLEeCTBO B COOTBETCTBMU C AECTBYIOLLIUM
3aKOHOAATeNILCTBOM yCTaHaBnuBaeT PaboTHUKY
NATUAHEBHYHO pabouyo Hegento C BbIXOAHbIMU AHAMU B
KOnM4yecTee fBYX AHel.

6.2. OBLLECTBO yCTaHAaBNMBAET pexum rnbkoro pabodero
BpemMeHu cornacHo cr.128 TK Pb. Pabouwii geHs
cocTaenigeT 8 yacos B AeHb. Bpemsa Hadana paboyero
AHA € 08:00 go 09:30; BpemA nepepbiBa ANA OTAbIXa U
nuTaHma 1 4yac.

6.3. BuixofiHble AHK: Cy660Ta, BOCKpeCceHbe.
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6.4. Rest during official holidays and red-letter days,
stated and declared by the President of the Republic of
Belarus to be non-working days.

6.5. The Employer shall provide the Employee with a
place for carrying out his/her work, to assign to the
Employee all equipment and materials which are
necessary for his/her work.

6.6. The Employee’s place of work shall be at the
Employer's premises in the city of Minsk, Republic of
Belarus.

7. HOLIDAYS AND VACATION ENTITLEMENT

7.1. The Employee shall be entitled to the normal days off
and public holidays in the Republic of Belarus and to 26
(twenty-six) calendar days of paid vacation for each year
worked, including:

=  principal vacation - 24 calendar days;

= additional encouraging vacation with retention of
salary - 2 calendar days in accordance with
paragraph 2, subparagraph 2.5 of Decree of the
President of the Republic of Belarus #29 of july 26,
1999.

7.2. The manager of Employee establishes the start and
end of vacation after consultation with Employee.

7.3. Employee shall apply for vacation one-month prior
the vacation start.

7.4. The average salary for the vacation period is to be
paid by the Company not later than 1 day prior to the
beginning of the vacation.

8. SALARY AND OTHER PAYMENTS

8.1. The Company determines the following conditions of
remuneration of labor to the Employee with regard to
the results of his/her work:

= Tariff salary is 696 rubles;

= Increase in accordance with Decree of the President
of the Republic of Belarus #29 of July 26, 1999 - 50%;

= Total gross monthly salary is 1044 rubles.

6.4. OTAbIX BO BpEMS rocyapcTBeHHbIX NPasaHUKOB U
NpasgHU4YHbIX JHeil, YCTaHOBNEHHBIX U 06BABNEHHbIX
MpesngeHToM Pecnybnmkn benapyck Hepabounmu.

6.5. lMpepocraBuTth PaboTHuky pabodee mecTo,
Heobxogumoe Ana paboTel 060pYAOBaHME 1 MaTepUansl.

6.6. Mecto pa6otbl PaboTHUKa HaxoAUTCs B
nomelleHusax HaHnmarena s ropoge MuHcke,
Pecnybnunka benapyce.

7. NMPABO HA OTNYCK 1 BbIXOAHBIE AHW

7.1. PaBOTHUK UMEeT NPaBo Ha YCTaHOBNEHHbIE B
Pecnybnuke benapycb BbIXOAHbLIE AHW, Hepaboune
npasfgHnYHble AHK 1 Ha onna4vruBaemMblii OTNyCK
NPoACIXUTENEHOCTLIO 26 (4BajLaTh LLECTh)
kaneHAapHbIX AHel 3a Kax/blii paboyunii rog; B Tom
yucne:

*  OCHOBHOWM OTMYCK NPOAO/MKUTENEHOCTEIO 24
KaneHJapHbIX 4HA;

= JONONHUTENBHBIM MOOWPUTENBHLIN OTNYCK C
coxpaHeHuem 3apaboTHOR Nnatsl
NPOACIKUTENBHOCTLIO 2 KaneHAapHbIX AHA B
COOTBETCTBUW C NOANYHKTOM 2.5 nyHkTa 2 [ekpeTa
Mpe3ugeHTta Pecnybanku benapycs Ne29 ot 26 niona
1999r.

7.2. Hayano v KoHeL, OTNycKHOro nepuoga
yCTaHaBIMBaETCA HENOCPeACTBEHHLIM PYKOBOAUTENEM
PaboTHWKa No cornacoBaHuio ¢ PaboTHMKOM.

7.3. PaboTHWK 065a3aH NpejocTasuTh NMCbMEHHOe
3asBneHne Ha NpegjocrasneHue oTnycka He no3jHee
OAHOro Mecsua A0 Hadana oTnycka,

7.4. CpeaHuia 3apaboTok 3a BpeMs TPyA0BOro OTrycKa
BbinnayvynBaeTcs OGUJ,&CTBOM He nosjHee, Yem 3a o4nH
JeHb 20 Ha4yana oTnycka.

8. 3APABOTHAA NNATA 1 NPOYME BbITINATDI

8.1. O6LyecTBO ycTaHaBNMBaeT PaboTHUKY C ydeToMm
pesynbTaTa ero paboTsl cnedytoLivie yCnoBusa onnartsl

Tpyaa:

= TapudHblii oknag coctaBnset 696 py6;
MoBbileHWe B CBA3W C 3aKNI0YEeHUEM KOHTpaKTa
cornacHo [lekpeta Mpe3sunaeHta PB ot 26.07,1999r
Ne29 - 50%;

»  MecayHbIl JOMKHOCTHOW oknaj coctasnaet 1044

pyé.
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Later on, the salary of the Employee can be changed
according with the legislation or upon Contract between
the parties.

8.2. The salary stipulated by art. 8.1, is to be paid to the
Employee by the Company on the 10th day of each
month. The salary is transferred to the Employee’s card-
account opened in Belswissbank. In case of coincidence
of the terms of salary payment with rest-days or red-
letter days salary payment is to be made the day before
these.

8.3. The Employer pays the Employee bonuses and other
payments of incentive character in accordance with the
Regulation on labor payment and material stimulation in
effect in the Company on the basis of the director's
written Order.

8.4. The Employer shall reimburse the Employee for
reasonable business travel and other expenses within
and outside the Republic of Belarus, upon submission by
the Employee of expense reports and receipts, in
accordance with this Contract, and current legislation on
basis of written order of director.

8.5. The Employer shall pay the personal income tax, as
well as other payments due in accordance with the
current legislation. The Employer also shall be
responsible for withholding and remitting personal
income tax, as well as other payments from the
Employee's salary, to the extent required under the
current legislation, in particular the Decree of the
President of the Republic of Belarus at 22.09.2005 N 12
“About High-Tech Park”,

8.6. The Employee shall be subject to the conditions of
social security established by the current legislation, in
particular the Decree of the President of the Republic of
Belarus at 22.09.2005 N 12 “About High-Tech Park”.

8.7. The Company can give to the Employee additional
guarantees and compensations stipulated by the labor
legislation, collective Contract.

9. NON-DISCLOSURE

9.1. The Employee undertakes to keep secret all
information regarding the Company, its products,
activities, relationships with other companies etc. that
comes to his/her attention during the period of his/her
employment. The Employee will not divulge this
information to any third party whatsoever, nor will the
Employee make use of this information for any purpose,

B ganbHeliem 3apaboTHan nnata U3MeHseTcs B
COOTBETCTBMM C 3aKOHOAATeNLCTBOM WA MO
COrnaLleHnto CTOPOH.

8.2. 3apaborHas nnarta, npegycMoTpeHHas n. 8.1,
BbiNnayveaercs O6uiectBom PaboTHUKY 1 pa3 B MecsL -
10 uMcna Kaxaoro Mecaua nyTeM nepeyncneHns Ha KapTt
- cYeT, oTKpbIThIf B 3A0 «benCeuccbaHk». MNpu
coBnaZeHul CPOKOB BhIN/IaThl 3apaboTHOM naaTthl ¢
BbIXOAHbLIMW UAK NMPa3AHUYHBIMK AHAMK BhINAaTa
3apaboTHOWN NNaThl NPOV3BOANTCA HAKaHYHe WX,

8.3. HaHumartenb BbiniadnsaeT PaboTHUKY npemin,
HaAbaBKW W MHble BbiNAaTbl CTUMYAUPYIOLLETO
XapakTepa B cOOTBeTCTBUM C [TonoxeHuem ob onnate
TpyAa 1 MaTepuanbHOM CTUMYNNPOBaHNK,
JencTeylowm B ObLLECTBE Ha OCHOBaHUW MUCLMEHHOIO
Mpukasa avpekTopa.

8.4. HaHumatens 0ba3yeTtca Bo3mewlats PaboTHuky
060CHOBaHHbIE KOMaHAUPOBOUHBIE W NPOYMe Pacxosbl
Ha TeppuTopun Pecnybnnkn Benapycs 1 3a ee
npezenamv No npeacTaBneHnn OT4eToB O
npou3BejeHHbIX PacxoAax v JOKYMEHTOB, NX
NnoATBEpXAAtoLLNX, B COOTBETCTBUMW C HACTOALLM
KOHTpakToM 1 feicTBYIOLLMM 3aKOHOAaTeNbCTBOM.

8.5. HaHumaTtene 06513yeTca NpoM3BoanTL ynnaTty
NOAOXOAHOIO Ha/ora, a Takxe UHbIe NnaaTtexu B
COOTBETCTBMW C AeHCTBYOLIMM 3aKOHOAATENBCTBOM,
HaHumartenb Takxe HeceT 0TBeTCTBEHHOCTL 3a
YAEPXKaHWe 1 NepeyncieHne nojoxoAHoro Hanora, a
TAKXe VHbIX NAarexeli B OTHOLLUEHWW 3apaboTHOM nnaTsl
M UHBIX BeiNnat PaboTHWKY B COOTBETCTBUN C
LelicTBYIOLLMM 3aKOHOAaTeIbCTBOM, B YacTHOCTU
Aekpetom Mpe3anaeHTa Pecnybnnku benapyck oT
22.09.2005 N 12 "0 MNapke BbICOKUX TEXHONOTWIA".

8.6. K PaboTHMKY NPUMEHAKOTCA BUAbI 1 YCOBUA
COLManbHOro CTpaxoBaHus, yCTaHOBNeHHble
3akoHozaTenbCTBOM. K PaboTHUKY NPUMEHSIIOTCA BUAbI 1
YCNOBWA COLMANbLHOMO CTPax0BaHWs, yCTaHOB/IEHHbIe
3aKOHOZATeNbLCTBOM, B YaCTHOCTM [lekpeTom
Mpe3ngexTa Pecniybnnku benapyck ot 22.09.2005 N 12
"0 MNapke BbICOKMX TEXHONOTUIA",

8.7. O6LLecTBO MOXET NpeaocTasnaTe PaboTHUKY
AOMONHUTEeNBHEIE FapaHTUK U KoMMeHcauuu,
npeaycMoTpeHHble 3aKOHOAaTeNbCTBOM O TRYAE,
KONNeKTUBHBIM KOHTpPaKTOM.

9. HEPA3STJTALLEHWE MH®OPMALLINIA.

9.1, PaboTHUK 06si3yeTcs AepxaTe B CEKpeTe BCO
nHPopmaumio 06 ObLlecTse, NPOAYKTaX, AEATENBHOCTH,
OTHOLLEHWIA ¢ APYTUMW KOMMaHWsAMU U T.4. B TEYeHUE
cpoka ero Haiima. PaboTHMK 06s3yeTcs He pasrnallaTe
3Ty UHGOPMaLMIO NHOBBIM TPETEUM NNLLAM, TaKXe
PaboTHUK 0653yeTcs He UCMONB30BaTh 3Ty MHGOpMaLIo
ANnst oBkIxX Leneii, Kpome kKak A4na ueneid Obuiecrsa u
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except in the framework of his/her work in the company
and for the company’s benefit. The Employee will also act
in the manner specified in this paragraph regarding any
technological or professional information acquired
during the period of his/her employment by the
Company, and will make no use whatsoever of this
information, which is the sole and exclusive property of
the Company. The Employee's obligations under this
paragraph are not limited by time or to any specific
territory and will continue to apply in Belarus and abroad
even after this Contract is terminated for any reason
whatsoever, or if for whatever reason the Employee
ceases to be employed by the Company.

10. EMPLOYER'S PROPERTY

10.1. All items, including written documents, computer
files and data carriers, obtained by the Employee from or
on behalf of the Employer or an enterprise affiliated with
the Employer during the period that the Employment
Contract is in effect, are and shall remain the property of
the Employer or the affiliated enterprise, respectively.

10.2. The Employee shall return such items to the
Employer at first request or, in the absence of such a
request, no later than the day on which the Employment
Contract terminates, and the Employee shall not
withhold any copy thereof or therefrom.

11. CHANGES AND TERMINATION

11.1. The terms of the Contract can be alternated till the
expiry of its validity upon Contract between the
Employee and the Company. The Contract can be
alternated in unilateral order in case of changes of the
legislation in accordance to which the Contract should be
changed.

11.2. The Contract ends due to its termination. The
Company and the Employee shall give one month written
notice about the intention to continue or terminate

the employment relationship.

11.3. The Contract can be terminated prior its expiration
date on the grounds, determined by labor legislation,
including:

11.3.1. by the Employer:
= for repeated gross violation of labor obligations;

= infliction of harm to state, legal entities and (or)
individuals due to the fulfillment of labor obligations.
Such infliction of harm has to be determined by
court decision or decision on administrative liability;

Ansi Nonb3bl ObujecTBa. PAabOTHWMK AOMXEH NoCTynaTh
COrNacHo JaHHOMY NYHKTY MO OTHOLLEHWUO K N6
TeXHWUYECKOl K NpodeccnoHansHon MHpopMaumn,
nony4YeHHol B nepuog ero pa6otkl 8 O6LecTse, 1 He
6yAeT MCnoab30BaTh 3Ty MHGOPMAaLMIO, SIBNSHOLLYIOCS
UCKMIOUYUTENBHOM 1 SKCKNHO3UBHON COBCTBEHHOCTBIO
Obuectea. O6a3aTensCTBa PaboTHMKE MO 3TOMY NYHKTY
He OrpaHUYMBaKTCA BPEMEHEM W/ TEPPUTOPME In
npumeHuMbl B benapycun v 3a pybexom aaxe nocne
OKOHYaHUA AaHHoro Tpyaosoro KoHTpakTa unu nocne
npekpaijeHus paboTel B ObuiecTse.

10. COBCTBEHHOCTE HAHUMATENA

10.1. Bce nucbMeHHbIE JOKYMEHTbI, 3N1EKTPOHHbIe
dalinel, N JOKYMEHTBI Ha UHBIX 3N1EKTPOHHBIX HOCUTENNAX,
nony4eHHsle PaboTHWKOM OT HaHuMaTens unu Tpetei
CTOPOHBLI, Koraa PaboTHWK AeACTBOBaN OT MMEHW
HaHumatens, u Bo Bpems AeiicTens gaHHoro KoHTpakTa,
ABNAKOTCHA COBCTBEHHOCTLIO HaHnmaTens.,

10.2. PaboTHUK A0/MKEH BEPHYTL BCE OPUTMHAank
KOMWUW, yKa3aHHbIX B N.10.1. JOKYMEHTOB Mo rnepsomy
TpeboeaHuo HaHumarens NMbo B feHb pacToOPXeHUs
KoHTpakTa.

11. ASMEHEHWE W PACTOPXXEHWE KOHTPAKTA

11.1. lo ucteuyeHms cpoka ageincTeusa KoHTpakTa ero
YCNOBUWA MOTYT BbiTh M3MEHeHbI! MO COrNaLeHuo Mexay
PaboTH1KOM 1 ObLecTBOM, NM6B0 B OAHOCTOPOHHEM
nopsjke, B C1yyae M3MeHeHWUs 3aKOHOAaTeNbCTBa, B
COOTBETCTBUW C KOTOPbIM TpebyeTca BHeceHne
V3MeHeHW uny JononHeHu B KOHTpakT .

11.2. fleiicTBre HacTosLLero KoHTpakTa npekpailaercs B
CBA3W C UcTeveHWeM ero cpoka. [Mpu aTom ObLlecTBo U
PaboTHUK He NO3AHee YeMm 3a OJMH MeCAL 10 NCTeHeHWS
cpoka geficTBusi KOHTpakTa, MUCbMEHHO
npeaynpexaatoT ApYr Apyra O peleHnn NpoaoIKuTh
VN NPeKpaTUTL TPYZAOBbLIE OTHOLLEHWA.

11.3. KOHTpakT MOXeT BbiTb pacToprHyT A0 UcTedeHus
CpOKa B nopsagke 1 no ocHoBaHWAM, NpeaycMoTpeHHOM
3aKOHOAaTeNbLCTBOM O TPY/Ae, a Takxe:

11.3.1. no nHMUMaTBe HaHuMmaTens 3a:
= HeoAHOKpaTHOe rpyboe HapyleHne TpyA0BbIX
06A3aHHOCTeR;

= [pUYMHEHWE B CBA3WN C UCMONHEHUEM TPYAOBbIX
06A3aHHOCTen rocyAapcTey, opUanHeckum 1 (unw)
PU3NYECKMM IVLIAM UMYLLIECTBEHHOTO YyLLepba,
YCTaHOBNEHHOrO BCTYMUBLLWM B 3aKOHHYHO Cy
pelLieHVeM CyAa Unuv peLleHnem o NpuBneYeHnm K
aAMMHMCTpaTMBHO!ﬁ OTBETCTBEHHOCTW, NPUHATEIM
WHBIM YNONHOMOYEHHBIM rocyjapcTBEHHBIM
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» repeated (two and more times during 6 months)
submission to the state authorities non-complete or
inadequate information;

= non-provision of labor discipline of employees, non-
disclosure of violations of labor discipline or non-
bringing to account of guilty individuals for such
violations;

= consumption of alcohol and drugs during working
hours or at the workplace;

= violation of rules of labor protection and safety
measures entailed mutilation or death of other
employee;

= non-taking of measures within the term determined
by legal orders of state authorities aimed at
elimination of violations, compensation of damage
caused to state as a result of violation of current
legislation;

= violation of order and terms of salary, pensions and
(or) allowances payment without reasonable
grounds;

= repeated violation of the order of citizens'
applications examination;

» illegal charging of individuals and legal entities;

= non-taking of measures for in-time receiving of
income under export Contracts or paid goods under
import and barter Contracts.

11.3.2. by the Employee in case of non-performance,
improper execution of the terms of the Contract through
the fault of the Company. In this case the Company
should pay him/her the minimum compensation in
amount of three average monthly salaries.

11.3.3. party’'s mutual Contract.

12. LIABILITY OF THE EMPLOYEE

12.1. The Employee can be called to disciplinary account,

OPraHoM (AO/IKHOCTHBIM TALLOM);

*  HeojHOKpaTHoe (4Ba v 6onee pasa B TeueHue 6
MecsiLieB) NpeAcTaBneHune B yroNHOMOYeHHbIe
OpraHbl HeMoAHBIX NM60 HEAOCTOBEPHBIX CBEAeHIA;

= HeobecneyeHve Hagnexallein TpysoBoi
AVNCUANAMHBI NOAYVHEHHBIX, 3 PABHO COKPLITHE
GakToB HapyLLeHUs UMW TPYAOBOIA 1
MCNOAHUTENBCKON ANCUMNAUHBLl NBo
Henpuene4yeHue 6e3 YBAXUTENBHBIX NPUYKH
BWHOBHBIX NL K yCI'aHOBJ‘IEHHOI?I
3aKOHO/aTe/IbCTBOM OTBETCTBEHHOCTW 3a Takume
HapyLleHus;

*  pacnuTvie CNMPTHLIX HaMUTKOB, yrnoTpe6neHue
HapKOTUYeCKNX UK TOKCUYECKUX CPeACTE B
pabouee BpemMsi U Mo MecTy paboTs;

*  HapyLleHWe NpaBui No OXpaHe Tpyaa U TexHuke
6e30MacHoOCTY, NOBMEKLIee YBeULE AW CMEPTh
Apyroro paGoTHUKa;

*  HenpuHaTue 6e3 yBaxuTeNbHbBIX NPUYUH B CPOK,
}‘CTaHOBHEHHbII:"‘I 3aKOHHbIMW NpeanrcaHnami
NPaBOOXPAHVTENbHBIX UAW KOHTPO/IbHBIX OPraHos,
Mep M0 YCTPaHeHWIO BbISBEHHbIX HAapyLIeHWid, a
Tak>Xe No BO3MELLEeHWI0 MaTtepuanbHoro yulepba,
NMPUYMHEHHOIO rOCyAapCTBy B pesyabrate
HapylLeHWs AefiCTBYIOLErO 3aKOHOAaTENLCTBA;

*  HapyweHue 6e3 yBaXUTeNbHbIX MPUYMH NOpsSaKa v
CPOKOB BbINAaTel 3apaboTHOM NaaThl, NEHCWA 1
(vnn) nocobuid;

L HeOQHOKpaTHoOe HEI[CJYLLIEHME yCTaHOBNEHHOIo
33KOHOAATENBCTBOM NOPsAKa paccMoTpeHue
obpalLeHuii rpaxaaH;

L He3akKoHHOe nNpueneYyeHWe K OTEETCTBEHHOCTK
rpaxfaH n npuandecknx nnL;

= HenpuHATVEe HeOBXOAVMBIX Mep Ans
CBOEBPEMEHHOrO MOJYYEHUS BBIPYUKK MO
3KCMOPTHBLIM KOHTPakTam nam onnavyeHHoro Tosapa
Mo UMNOPTHBLIM U 6apTepHLIM KOHTpakTam.

11.3.2. no uHuumnaTee PaboTHWUKa B cnydae
HEBLINOMHEHWA UKW HeHaAneXalllero BbiNoiHeHUs no
BrHe HaHnmatens ycnosuia KOHTpakTa, a Takxke B caydae
HapylweHus HaHumaTenem 3akoHogaTeNbCTBa 0 Tpyae. B
arom cnydae O6LLecTBO 0653aHO yrAaTuTe paboTHUKY
MUHUMaNBHYO KOMIMEeHCauuio B pasmepe Tpex
cpegHeMecaYHbIX 3apaboTHbIX naar,

11.3.3. No cornaleHmnto CTOPoH.

12. OTBETCTBEHHOCTb PABOTHUKA

12.1. 3a NpoTMBOMNPaBHOE, BUHOBHOE HEUCNONHEHWE
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management responsibility and liability for breach as per
valid legislation for unlawful actions, non-execution or
improper execution of his/her duties stipulated by the
Contract,

12.2. The Employee bears complete material liability for
the damage caused for the Company through the fault of
the Employee, including for the damage for the Company
through the fault of the Employee caused by superfluous
monetary payments (excluding for cases of clerical error),
by incorrect calculation and storage of material and
monetary values, their theft and destruction.

12.3. The damage shall be calculated and recovered in
accordance with the effective legislation of the Republic
of Belarus.

12.4. If the Employee transfers information being a
commercial secret of the Employer to third parties, the
Employee may be subject to administrative or criminal
liability. If the Employee divulgates commercial secrets
and causes damage to the Employer, he/she will
indemnify such damage in full.

13. SETTLEMENT OF LABOR DISPUTES

13.1. The Parties shall undertake to use their best
endeavors to settle any labor disputes arising from this
Contract through negotiating.

13.2. If it proves impossible to resolve a dispute through
negotiations, it shall be settled in accordance with
Belarusian legislation.

14. MISCELLANEOUS

14.1. This Contract, together with the annexes thereto,
contains the entire Contract between the Employee and
the Employer with respect to the subject matter hereof,
superseding any previous oral or written Contracts with
the Employer or any officer or representative thereof. In
the event of any inconsistency between this Contract and
any other Contract between the Employee and the
Employer, the provisions of this Contract shall prevail.

14.2. This Contract may not be modified or
supplemented, nor may any obligations hereunder be
waived, except by written instrument signed by both
parties.

14.3. Contract and the amendments signed and sent by
fax or email have legal force until they are replaced with

U HeHagnexatlee ncnoaHeHne PaboTHUKOM CBOMX
0653aHHOCTEN, NpeAyCMOTPEHHbIX HACTOALLMM
KoHTpakToM, PaboTHIK MOXeT BbITb NPUBNEYEH K
ANCLUMNANHAPHOR, aAMUHUCTPATUBHOW U MaTepuanbHon
OTBETCTBEHHOCTW B COOTBETCTBUM C 3aKOHOAATENILCTBOM.

12.2. PaboTHWK HeceT NoNHYK MatepuanbHyo
OTBETCTBEHHOCTb 3a YLIep6, NpuUnHeHHbIR ObLuecTBy
no BUHe PaboTHUKa, B TOM Yucne 3a yulepb,
MPYUVHEHHLIA HaHVMaTeNto Mo BUHe paboTHUka
V3NULLHWMW JeHeXHBIMK BbINNaTaMu (33 NcKnr4eHmnem
Cy4aeB CYETHOKN OLINBKK), HeNpaBu/ibHBIM YUETOM U
XpaHeHneM MaTepuansHbIX UKW A@HEeXHbIX LLIeHHOCTei,
NX XULLEHWEM, YHUHTOXEHNEM,

12.3. Pa3mep npuymHeHHoro yuepba v nopsaaok
B3blCKaHUA yliep6a oCyLLeCTBRIOTCA B COOTBETCTBUM C
AeVCTBYIOLLMM 3aKOHOAATENLCTBOM Pecnybnviku
Benapycs.

12.4. Nepegaya PaboTHNKOM UHbOPMaLK,
ABAAIOLLEACA KOMMEPYECKOA TallHOW, TPeTLUM AkLLaM
B/ieyeT 3a coboii YCTaHOBNEHHYHO 3aKOHOAaTeIbCTBOM
AAMUHKNCTRATUBHYHO NN YronoBHYH OTBETCTBEHHOCTD.
PaBOTHMK, pa3rnacvBLLMIA KOMMEPUYECKYIO TaillHy 1 Tem
cambiM MpyUYUHUBLLWIG yulepb HanumaTento, Bo3MeLlaer
TaKoii yulepb B nonHom obveme.

13. PASPELWLEHWE TPYAOBLIX CMOPOB

13.1. CropoHbl 0653yl0TCA Npynarate BCe yCUNUs 4ns
paspelueHua Kakux Bbl TO HM BbINO TPYAOBEIX CNOPOB,
BO3HMWKAKLLMX B CBA3M B HACTOALMM KOHTPAKTOM, NyTemM
neperoBopos.

13.2. B cnyvae HeBO3MOXHOCTI YPEryninpoBaHua cnopa
nyTem Neperosopos, OH NMOANEXNT Pa3peLleHnio B
COOTBETCTBUYW C HENOPYCCKUM 3aKOHOAaTeNIbCTBOM.

14. NPOYUE MONOXKEHWA

14.1. Hactoswmia KOHTpakT BMeCTe C NPUAoKEeHWUAMU K
Hemy CoAepXuT B cebe NonHoe cornatleHne Mexay
PaboTHUKOM 1 Hadumarenem no ero npeamMeTy, 3ameHss
co6oli Bce npeAblayLivie YCTHbIe AW NMMCbMEeHHbIe
[OrOBOPEHHOCTW € HaHumMaTenem, nobbim ero
AOMXHOCTHBIM NULLOM WA NpeacTaBuTenem. B cnyqae
NPOTVBOPEYMSA MEXAY HACTOALLIMM KOHTPaKTOM U
no6bIM APyrumM KOHTpakTom Mexay PaboTHUKom v
HaHumaTenem AeincTByoT NONOXKEHWS HacTOALLEro
KoHTpakTa.

14.2, Hactoauwmii KOHTPakT He MOXeT 6biTb M3MEeHeH
WM JONONHEH, 1 HN OAHO 06A3aTENLCTEO MO HEMY He
MOXET 6bITb aHHYNMPOBaHO, KPOME Kak NOCpeCcTBOM
opopMNeHVs NUCEMEHHOMO AOKYMEHTa, MOANUCaHHOro
o6enmu CTopoHamu,

14.3. KOHTpaKT , NpUAOXEHWS, U3MEHEHWA U
AOMONHEHWS K HEMY, MOANWCaHHLIE U NepejaHHble
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originals.

14.4 This Contract is signed in two original bilingual

counterparts, containing English and Russian texts, which

have equal force.

The Contract becomes valid from the date of signing.

The Employer / Hanumatens

“Solarwinds MSP Technology” LLC

000 «ConapeuHa3z MCI TexHonogxmn»
Internatsionalnaya st, 36-2 office 407

Minsk 220030

220030 r.MuHck, yn. UHTepHauuoHanesHas, 36-2, oduc
407.

J. Jongsma

nocpeAcTEOM GakCUMMIBHON 1 MHBIX CPEACTB CBS3W,
VUMEKT KPUANYHECKYHD CUNY A0 3aMeHbl X Ha
opuUrvHanbl.

14.4 Hactoswmii KOHTpakT noanucad B ABYX
NOANWMHHBIX ABYA3bIYHBIX IK3EMINNAPax, MMeRLLINX
OAMHAKOBYIO CNTY.

KOHTpakT BCTynaeT B CUAy € MOMEHTa NoAMNUCaHWS.

The Employee / PaboTHuMK

Mr. Vusik Kiryl

Bycuk Kupunn Bnagumuposuy

personal No./ an4dHelit Ne3120995K012PB2

passport / nacnopt KH2004379

issued 14\02\2011

by Ministry of Internal Affairs

BblgaH 14\02\2011 BopoHosckum POBJ, MpogHEHCKO
obnactu

K.B. Bycuk
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