MINUTES
of the General Meeting of Members
of Limited Liability Company
"Solarwinds MSP Technology" Ne2

Minsk May 18,2018
About concluding the contract with the Director of LLC “Solarwinds MSP Technology™.

MEMBERS OF THE COMPANY PRESENT:

David Owens —Director of the Private company limited by shares LogicNow Acquisition Company B.V.
Jason Bliss - Director of the Private Limited Liability Company "IASO International B.V."

The attendees possess 100 votes of 100. The quorum is sufficient. The meeting is properly constituted.

AGENDA:
Concluding the contract with the Director.

The Meeting form — attending in person.
Chairman - David Owens.

HEARD:
. David Owens, who reported about the accomplishments of J. Jongsma as the director of “Solarwinds
MSP Technology™ and proposed to conclude new labor contract for a period of one year.

RESOLVED:
1. To conclude labor contract with Johan Jongsma, Director of LLC “Solarwinds MSP Technoloy™ for
a period of one year, from June 21, 2018 till June 20, 2019.
Voted «for» - unanimously.

SIGNATURES OF THE MEMBERS:

David Owens
Director of LogicNow Acquisition Company B.V.

Jason Bliss
Director of Private Limited Liability
Company "[ASO International B.V.

Johan Jongsma




NMPOTOKOJ
O0wero coopanus y4acTHHKOB
CoBMecTHOT0 061ECTBA ¢ OrPAHHYEHHOH OTBETCTBEHHOCTLIO
«Solarwinds MSP Technology» Ne2

["opon Musck «18» mas 2018 1.
NMPUCYTCTBOBAJIU YYACTHHUKH OGUIECTBA:

Ji3sua Oyane - aupektop YacTHoll KOMMaHWM C OrpaHHYEHHOI OTBETCTBEHHOCThIO «JlomkukHay
Dxeuzuid Komnann b.B.»

Jlkeiicon Bamee — aupextop YactHoil kommanmm ¢ orpaHuuenHoii orsercTsenHocTbio «HMACO
Murepueiitunn b.B.»

[Tpucytersytotume obnanarot 100 ronocamu uz 100. KBopym 10CTaToUHbIH. CobpaHue npaBoMOYHO.

MOBECTKA JHA:

O 3aKI0UEHMM HOBOrO KOHTpakTa ¢ aupektopom OO0 "Conaputiz MCIT Texnonomxn" Moxanom
HMourcwma.

Coobienue /I3una OyaHca.

®opma cobpanus - oyHas.
[Npencenarens - I3pua Oyanc.

CJHOYUIAJIHA:
Jbeuna Oysnca - coobumn o pesynbrarax padotel M. MoHrema B 10MKHOCTH OMPEKTOPA 000
"Conapeunas MCIT TexHonowkn" U NPETOKNIA 3aKTI0UMTh HOBbI KOHTPAKT CPOKOM Ha | rox.

PELUHJIN: ”
. 3akmouuTh  HOBBI KOHTpakT ¢ aupektopom OOO "Conapsunns MCIT Texnonomxn" M.
HMonrema Ha 1 roa ¢ 21.06.2018 no 20.06.2019.

I"osocoBanu «3a» -eIMHOITIACHO.
NMOANMUCH YYACTHHKOB:
Iaeun Oyasuc

nupekTop YacTHoil KOMNaHHU ¢ OFPaHUYEHHOM
orsercrBeHHocThI0 «JlomxnkHay Dksusuiid Komnanu b.B.» -

Jlxeiicon baunce
nupekTop YacTHOH KOMIIAHHH € OTpaHWYEHHOM
orsercTBeHHOCTBI0 « MACO WnTtepneitiunn 5.B»

& pe3ynbrataMu roJloCoBaHusa 03HaAKOMIIEH, ﬁOX&H HMounrcma




MINUTES
of the General Meeting of Members
of Limited Liability Company
"Solarwinds MSP Technology' Ne2

Minsk May 17,2019
About the contract renewal with the Director of LLC “Solarwinds MSP Technology™.

MEMBERS OF THE COMPANY PRESENT:

David Owens —Director of the Private company limited by shares LogicNow Acquisition Company B.V.

Jason Bliss - Director of the Private Limited Liability Company "IASO International B.V."

The attendees possess 100 votes of 100. The quorum is sufficient. The meeting is properly constituted.

AGENDA:
Extending the contract with the Director.

The Meeting form — attending in person.
Chairman - David Owens.

HEARD:
I.  David Owens, who reported about the accomplishments of J. Jongsma as the director of “Solarwinds
MSP Technology™ and proposed to extend the labor contract for a period of one year.

RESOLVED:
1. To extend the labor contract with Johan Jongsma, Director of LLC “Solarwinds MSP Technoloy™
for a period of one year, from June 21, 2019 till June 20, 2020.
Voted «for» - unanimously.

SIGNATURES OF THE MEMBERS:

David Owens
Director of LogicNow Acquisition Company B.V.

Jason Bliss
Director of Private Limited Liability
Company "IASO International B.V.

Johan Jongsma




[ 2]

NPOTOKOJ
O6urero codbpaHust Y4aCTHHKOB
CoBMeCTHOr0 0011eCTBA ¢ OTPAHHYEHHO0IT 0TBETCTBEHHOCTHIO
«Solarwinds MSP Technology» Ne2

[lopoa MuHCK «17» mast 2019 r.
NPUCYTCTBOBAJIU YUACTHUKHU OBLLECTBA:

JBua Oysuce - aupektop YacTHOl KOMMaHHK € OFPaHUYEHHOH OTBETCTBEHHOCThHIO «JlomxkukHay
DxBusuiiH Komnauu b.B.»

Jlkeiicon Bamee — aupektop YacTHOH KOMMaHHM C OFPAHHYEHHONH OTBETCTBEHHOCTHIO «MACO
Murepueiinn b.B.»

[MpucyTtcrBytomue o6nanaiot 100 rosocamu u3 100. KBopym 10CTaTouHblil. CobpaHue npaBoOMOYHO.

MOBECTKA JHA: . .
O nponenny kontpakta ¢ aupektopom 00O "Conapsuuaz MCIT Texnonomkn” Hoxarnom HMonrema.
Coobuwenue Jasuna OysHca.

®opma cobpaHus - OUHas.
[pencenarens - sua Oyauc.

CJYIIAJIH:
JI3una OyaHca - cooOLmi o pesysbrarax padorst M. HMonrema B 10/KHOCTH AMPEKTOPA 000
"Conapsruaz MCIT TexHonomkH" 1 MPE/UTOKUT NPOUIUTE KOHTPAKT Ha 1 1o,

PELLHWJIH: .
[Mpoanuts KouTpakT ¢ aupekropom OO0 "Conapsunaz MCII Texuonomuu" M. Monrcma Ha | roa ¢
21.06.2019 no 20.06.2020.

[onocoBanu «3a» -eIMHOIIACHO.
NOANUCH YYACTHUKOB:

JaBua Oyane
nupekTop YacTHO#H KOMITAHHH € OrpaHUYeHHOM
orBeTcTBeHHOCTHIO «JlomkukHay DkBu3znin Komnanu b.B.»

Jlxeiicon bnucce
anpexTop YacTHO# KOMNAHUHN € OrpaHHYEHHOM
otBeTcTBeHHOoCThI0 « MACO HuTepHeiinn b.B» N—7 <

C pesy/bTaramy rojocoBanus osHakomier, Moxan Honrcma



Agreement
to the Labor Contract
dated 21 June 2018 with Johan Jongsma

Minsk June 21, 2019

The Employer of the Republic of Belarus,
“Solarwinds MSP Technology” LLC (hereinafter
referred to as “ The Company” or the
“Employer”), registered in the Republic of
Belarus at Minsk City Executive Committee of
5.08.2016 (state registration certificate N
0126863 ), in the person of the Chairman of
General Meeting of the Participants Mr. David
Owens acting on the basis of the Statute, and
a worker - citizen of the Netherlands, Mr.
Johan Jongsma, born 25.03.1965 in
Noordoostpolder , the Netherlands, married,
hereinafter referred to as the “Employee”, on
the other part, have agreed as follows:

1. Add paragraph 23 to the Contact as follows:

19. The Contract is prolonged on 1 year from
21.06.2019 till 20.06.2020.

2. The other terms of the Contract remain
unchanged.

The Employer / HaHumaTesnb

LLC “Solarwinds MSP Technology”

000 «ConapsuHaz MCI TexHoNoAXMN»
A. Oy3HC

David Owens

JlonoNHUTENbHOE COrNalLeHme
K TPYAOBOMY KOHTPaKTy
oT 21.06.2018 c loxaHom NoHrcma

MWHCK 21 nioHna 2019r.
000 «ConapsuHaz MCI1 TexHonogxn» (Aanee -
«06LLecTBO», «HaHumaTtenb»),
3aperncTpupoBaHHoe B Pecnybnvike benapyce
MUHCKNM rOPOACKUM WNCNONHUTENIbHBIM
komutetom  5.08.2016  (cBUMAeTeNnLCTBO O
rocygapcreeHHoin  perucrpaummn N 0126863),
“MeHyemoe B Aa/ibHelieM HaHumarens, B nnue
r-Ha [asuaa OysHca, lMpeacegatens obuero
cobpaHus yuacTHUKoB O6LLecTBa, AeNCTBYIOLEN
Ha OCHOBaHWW YcTaea, U paboTHUK-TPaXAaHWH
Huaepnanaos r-H VoxaH MoHrcma, poAvBLLMIACS
25.03.1965 B r. Hopgoctnongep, HuaepnaHasl,
XeHaT, UMeHyeMblii B AanbHeiem «PaboTHUK»,
3aKN4YnIU HacTosiLee AONO/IHATENBbHO.
cornawieHue o HxecneayrLiem:

1. JlONONHUTL  KOHTPAKT  MyHKTOM 23
cneayroulero cojgepxat A

19. Cpok p[elicTBMA HAaCTOSALEero KoOHTpakTa

npoanesaetca Ha 1 roa ¢ 21.06.2019r. no

20.06.2020r.

2. OcTanbHble yUI0BUA KOHTPaKTa 0CTatoTcs
Heun3MeHHbIMU.

The Employee / Pa6oTHUK

Johan Jongsma

WoxaH MoHrecma

passport / nacnopt BU3DRJ1L1
BblgaH/issued 19.07.2016

BypromMumcTpom o6LWuHBI Xapnemmepmep/by
Burgemeester van Haarlemmermeer




Labor Contract

Minsk 21 June 2018
I. The Employer of the Republic of Belarus ,
“Solarwinds  MSP  Technology” LLC
(hereinafter referred to as © The Company™ or
the “Employer™), registered in the Republic of
Belarus at Minsk City Executive Committee of
5.08.2016 (state registration cerfificate N
0126863). in the person of the Chairman of
General Meeting of the Participants Mr. David
Owens acting on the basis of the Statute, on the

one part, and a worker - citizen of the
Netherlands, Mr. Johan Jongsma .born
25.03.1965 in  Noordoostpolder,  the

Netherlands, married, hereinafter referred to
as the “Employee™, on the other part, in
accordance with Art. 32 and 36 of the Law of
the Republic of Belarus of 30.12.2010 N 225 -
W "On external labor migration " have agreed
as follows:

2. The Employer shall employ a citizen of the
Netherlands Mr. Johan Jongsma to work for
“Solarwinds MSP  Technology” LLC
(Republic of Belarus, Minsk) as a Director (
job function code - 21315 according to the
National Classifier of the Republic of Belarus
006-2009 OKRB " Professions of workers and
office employees " approved by the decree of
the Ministry of Labor and Social protection of
the Republic of Belarus of 22.10.2009 N 125 )

3. The employment under the present contract
is the Employee’s primary employment.

4.The employment contract is for a term of one
year from 21.06.2018 no 20.06.2019 inclusive.

N

The Employee shall have the right to:

S

5.1. labor, as the worthiest means of an
individual's self, as well as to safe and healthy
working conditions;

5.2. protection of economic, social rights and
interests, including the right to form trade
unions, collective bargaining and agreements;

Tpynopoit KOHTpPAKT

MuHcK 21 wions 2018 .
1. 000 «Conapeunaz MCIT TexHonomamn»
(nanee — «OO6wecTBOY, «Hannmarennby»),
3aperucTpupoBaiHoe B PecnyOnunke
Benapycb MUHCKHUM rOpPOACKUM
ucnoaHuTenbHbIM  KomuteToM 5.08.2016
(cBMAETENLCTBO O  FOCYJAapCTBEHHOI
perucrpaunn N 0126863). umenyemoe B
nanpHeiieM HaHumarene, B JiMLE r-Ha
JleBuna Oyoanca, Tlpencenarens oouwero
cobpanus Y4aCTHUKOB Obuecta.
neiicTByoleil Ha ocHOBaHMM YcTaBa, u
paboTHuk-rpaxaannd HunepnanjoB r-H
HMoxan Mourcema, poausiuuiics 25.03.1965

g r. Hopnocrnonnep, Hunepnaumbi,
JKeHar, MMeHYeMblil B JanbHediliem
«PaboTHHK», C JpYroi CTOPOHbI, B

COOTBETCTBUM co cT. 32 u 36 3axoHa
PecnyGunuku benapycs ot 30.12.2010 N
225-3 "O BHelHel Tpy10Boi Murpauin”

3aKITHOYHITH HACTOALLKH TPYLOBOii
KOHTPaKT 0 HHYKECTIE/lyHOLLIEM.
2. Hanumarenb TNpUHHUMAET rpaxkjiaHuHa

Hunepnaunos r-ua Moxana Honrema 8 OO0
«ConapBunis MCII TexHonomwxu»
(Pecnybnuka benapych, . MHHCK) Ha
JOMKHOCTE AMPEKTOpa (KOA OJUKHOCTH -
21315 cornacHo  oOulerocyaapcTBeHHOMY
knacchukatopy  Pecnybnukn  benapychb
OKPBE 006-2009 "Illpogeccun padouux u
JOJIKHOCTH

cayxKalmx", YTBEPKIAEHHOMY
nocTaHoBieHWeM MuHucTepcTBa Tpyda W
counanbHoit 3ammtel Pecnybnuku benapyck
o1 22.10.2009 N 125).

-

3. Pabora 1o HACTOALIEMY KOHTPaKTy
gBAfercs  OCHOBHBIM  MecToM  padoThl
PaboTHHKa.

4. TpynoBOil KOHTPAKT 3aKjlo4aercs Ha 1 roa
¢21.06.2018 1o 20.06.2019 BKIKOYUTENBHO.

5. PaboTHHMK MMeeT npaso Ha:

5.1. Tpyn kak Haubosiee NOCTOMHbIH crnocod
caMOyTBepIKIEHHs ue/oBeka, a Takke Ha
3[10pOBbIE M Oe30MaCHbIe YCIOBHS TPy/a;

5.2. 3ALMTY IKOHOMHUYECKHUX, COLMA/IbHBLIX
npas M MHTEpPECOB, BKIKO4as MNpaBo Ha
oObenrHeHue B Mpog)ecCHOHallbHBIE COHO3bI,
3AKJIHYEHHE KONNEKTUBHBIX OOTOBOPOB,
cornalleHHuii;



5.3 participation in meetings (conferences):

5.4. equal treatment with nationals and
foreigners permanently residing in the
Republic of Belarus. the remuneration for
work of equal value;

5.5. daily and weekly rest, including weekend
during public holidays and public holidays and
leave of not less than the Labor Code of the
Republic of Belarus;

5.6. payments stipulated by legislative acts of
the Republic of Belarus for citizens and
foreigners residing in the Republic of Belarus,
in connection with the loss of health,
occupational disability or death due to
accidents at work and occupational diseases;

5.7. affordable health care at the expense of
own funds, funds of Employers and other
sources not prohibited by the legislation of the
Republic of Belarus;

5.8. pension in accordance with international
treaties of the Republic of Belarus:

5.9. privacy and personal dignity:

5.10. judicial and other protection of labor
rights.

6. The Employee shall:

6.1. to manage the industrial and economical
and financial activity of the Company as per
the legislation of the Republic of Belarus
taking the whole responsibility for the
consequences of the decisions being taken,
safety and effective use of the property of the
Company. as well as for economical and
financial results of its activity:

5.3. yuactue B coOpaHusx (KoH(pepeHunsx);

5.4. paBHOe C TpaxkiaHaMHM M WHOCTpaHLAMH,
MOCTOAHHO MNPOMKHUBAKIIKMMH B Pecnyﬁﬂnke
Benapych, BO3HarpakjieHue 3a TPyl PaBHOMH
LIEHHOCTHU;

5.5. esKeOHEBHbII M eKeHeNC/IbHbIH OTAbIX, B
TOM 4HCl€ BBIXOAHBIE JIHW BO  BpeMs
rocyaapcTBeHHBIX Npa3aHHKOR H
fpa3IHHYHbIX JIHEid, " OTNYCK
MPOAOTKHTEBHOCTbH) He HUIKE
yCTaHOBJICHHO# Tpynosbim KOJIEKCOM
Pecnybnuku benapych;

5.6. BBIMIATHI, Mpe/lyCMOTPEHHbIE
3aKoHOAATENbHBLIMU  akTamu  Pecnybnuku
benapycb I rpamial M HHOCTPAHLEB,

MOCTOSHHO MpokMBalOIIMX B PecnyOnuke
Benapych, B CBA3H C yTpaToil UMM 310POBbS,
npodecCHOHATBHOI TPYA0CMOCOOHOCTH  HITH
MX CMEPTBIO BCIIEICTBHE HECUACTHBIX CIyvaeB
Ha TMPOM3BOJCTBE M NPO(ECCHOHANIbHBIX
3abo0s1eBaHuIii;

5.7. 1OCTYMHOE MEIULHUHCKOE 00CIYKUBAHHE
3a cueT COOCTBEHHBIX CPEACTB, CpEJICTB
HanumaTtenss u  HMHBIX  MCTOYHMKOB, HE
3anpeleHHbIX 3aKOHO/1aTe/IbCTBOM
PecnyOnuku benapych;

5.8. neHCHOHHOE obecrievyeHUue B COOTBETCTBHH
C MEK/IYHApOIHbIMHU J0roBopamu PecnyOnuku
benapycs;

5.9, HeBMelIATE/ILCTBO B YaCTHYH) JKHU3HbB H
YBaKEHHEC JIMYHOTrO JOCTOUHCTBA,

5.10. cynebHY0 W MHYIO 3aLUMTY TPYIAOBbIX
npas.

6. Pabotuuk o0s13aH:

6.1. pyKoBOOMTL B  COOTBETCTBMM  C
JIeHCTBY OLLIUM 3aKOHOIATENIbCTBOM
PecniyOnuku  benapyck  NPOU3BOACTBEHHO-

X034HCTBEHHOH 1 PUHAHCOBO-3KOHOMHUECKOH
nesiTenbHOCTEH O0LIecTBa, HECS BCHO MOJTHOTY

OTBETCTBEHHOCTH 3a MOC/EACTBHSA
NPUHUMAEMBIX  PEIEHHi, COXPaHHOCTh U
3((eKTHBHOE WCIMONb30BAHME  WMYLIECTBA
OOuiecTBa, a TaKKe (punancoso-
XO35CTBEHHbIE pe3ynbTaThl ero
JIEATENBHOCTH;

6.2. opraHu30BaTh OyxranTepckui yuer B



6.2. to organize accounting in the Company
and to provide necessary conditions for it;

6.3. to organize the work and efficient
interaction of all organization departments, to
direct their activity to the improvement of
efficiency of activity of the Company:

6.4. to ensure execution by the Company of all
liabilities to the republican and local budgets,
customers and creditors, including bank
institutions, as well as the labor and economic
agreements and business plans;

6.5. to execute skillfully and in proper time the
responsibilities stated in the Charter of the
Company, the assignment of the members of
the Company if they do not contradict the
legislation of the Republic of Belarus:

6.6. perform work conscientiously:

6.7. obey the rules of internal labor
regulations, other documents regulating the
issues of labor discipline, including work and
rest . to execute Employer’s written and oral
orders (instructions), not contradicting the
legislation in force and local regulatory legal
acts;

6.8. avoid actions that prevent the other
employees to perform their job duties;

6.9. ensure compliance with the established
requirements to the quality of work
performed, services rendered;

6.10. comply with requirements for health and
safety at work, established by normative legal
acts (documents). use personal protective
equipment;

6.11. take care of the property of the
Employer and not to use such property for
private purposes, and to take measures to
prevent damage:

6.12. observe the established procedure for
storing documents, material and monetary
values;

OO0wecTBe ¥ co3aaTh HEOOXOAMMbIE YCIOBUA
JI715 PaBUJIBHOTO €0 BEJEHHE,

6.3. opranuzoBatb padoty u >ddexTHBHOE
B3aUMO/ICHCTBHE BCEX CTPYKTYPHbBIX
IIOHpaSﬂeHEHHﬁ, HanpasJAaTh UX JeATEbHOCTb
Ha rnoBbllieHHe 3 dekTUBHOCTH  padOThI
Obuecrsa;

6.4. obecrieunts BbinoiHeHHe OOLIECTBOM
Bcex 00A3aTeNIbCTB repe/l pecnydMKaHCKuM 1
MECTHBIM  OHKETaMM,  3aKa3yukamu W
KpeMTOpaMi, BKITIoUas yupexaeHus OaHka, a
TaK/KE€  XO34HCTBEHHBIX M TPY/IOBBIX
KOHTPAKTOB M OWU3HEC-TJIAHOB]

6.5. CBOEBPEMEHHO W KBAIU(QUUMPOBAHHO
BBITIOJIHATL ~ 00A3aHHOCTH,  yKa3aHHblE B
Verage O01ecTBa, €C/ii OHU COOTBETCTBYHOT
3aKkoHoaaTelbeTBY PecnyOinku benapych,

6.6. 10OPOCOBECTHO BhITIOIHATL paboTy;

6.7. TMOJYMHATLCA MpaBujiamM BHYTPEHHEro
TPYIOBOIO pacrlopsjika, MHbIM JIOKYMEHTaM,
periiaMeHTUPYIOIHM BOMPOCHL MCLIMIIHHBI
TpyZa, B TOM YMCIE PEKHUM Tpyaa U OTZAbIXa,
BBINOJHATE MUCbMEHHBIE W YCTHbIE MPHKA3bI
(pacnopsikeHust) Hauumarens, HE
MPOTHBOpPEYAlLNne 3aKOHOIATesLCTBY u
NOKaJbHLIM HOPMATHBHBIM PABOBbLIM aKTaM;

6.8. He JIONYCKaTb NeiiCTBHI,
NpensTCTBYIOLMX  OPYrHM  pabOTHHKaM
BBITIONHATH WX TPY0BbIE 003aHHOCTH;

6.9 obecrneunBaTh co0oaeHHUE
YCTAHOBJIEHHbIX ~TpeOOBaHWil K  KauecTBy
BBITIOJIHAEMBIX padoT, OKa3bIBAEMbBIX YCIIYT]

6.10. cobronath yCTaHOBJIEHHbBIE
HOPMaTHBHBIMH MpaBoBbIMH aKTamu
(nokymenTami) TpebOBaHHUA N0 OXpaHe Tpyaa
1 6e30MmacHOMY BeJIeHHIO padoT, NMoNb30BaThC
cpeacTBaMM MHAMBHIYATbHON 3aLLUThI;

6.11. OepekHO OTHOCHTHCH K HWMYIIECTBY
Hanumarenss ¥ He WCMONb30BaTh YKazaHHOE
MUMYLIECTBO B JIMUHBIX Lensix, a Takke
NPUHUMATh ~ Mepbl K  MPELOTBPALICHUIO
yuiepoa;

6.12. cobmwonark YCTAHOBIEHHBIA MOPsIOK
XpaHeHHsi JIOKYMEHTOB, MarephanbHbiX H
JIEHEN HbIX 1IEHHOCTEIA;



6.13. maintain official secrecy, not disclose to
any third party the Employer’s trade secrets
without authorization of the Employer:

6.14. take measures for the immediate
elimination of the causes and conditions that
impede the normal performance of work
(accident, idle hours, etc.). and report the
incident to the Employer immediately:

6.15. keep the workspace, equipment and
accessories clean, in good condition and
order;

6.16. upon arrival in the Republic of Belarus
register with the Division of Citizenship and
Migration in the established order:

6.17. be obliged to leave the Republic of
Belarus at their own expense after the
termination of the employment contract,
unless there are other grounds for their stay in
the Republic of Belarus, except in cases of
early termination of the employment contract
at the request of an employee in connection
with the violation of the Employer legislation
of the Republic of Belarus on labor, the
collective agreement or employment contract
as well as the cancellation of a special permit
due to the fault of the Employer:

6.18. perform other duties arising from
legislation, local regulations, the employment
contract and job description.

7. The employer shall have the right to:
7.1. reward the Employee;

7.2. reprimand and fine the Employee in
accordance with the legislation of the Republic
of Belarus;

7.3. require from the Employee compliance
with the conditions of the employment
contract, the local regulations:

7.4. change this employment contract by
agreement with the Employee (by drawing up

6.13. xpanuth ciyxeOHyl0 — TalHy, He
pasriauarb Oe3 COOTBETCTBYHOLLETO
paspetieHuns KOMMEPUECKYH0 TaiHy

Hauumaress;

6.14. nMpUHMMATL MEpbl K HEMELIEHHOMY
YCTPaHEHHUHO MpUYKH " YCIIOBUH,
MPENsATCTBYOLMX HOPMAaJIbHOMY

BBIMOJIHEHHIO paboThl (aBapus, NPOCTON H
T.J.), H HEMEJIEHHO coo01AaTh 0
cinyunBiuemcs Hanumarenio;

6.15. moanepxuBath cBoe padouee MecTo,
obopy1oBaHHe M [IPUCMIOCODIICHHS B
WCIPaBHOM COCTOSIHUM, TOPSIIKE W YUCTOTE;

6.16. no npudsiTHK B Pecnybnuky benapycs B
VCTaHOB/IGHHOM TMOPAZIKE 3aPErHCTPHPOBATHCA
B MOApa3ieNeHUuN 110  TPakIaHCTBY M
MUTpaLiH;

6.17. BbIexarb 3a cBoOil cuer u3 Pecrybnuku
Benapych rociie MpeKpallieHus TPyIdoBOro
KOHTpAKTAa, €C/TH HE HMEETCS MHbIX OCHOBaHHIi
ans ero npedsiBanus B PecnyOnuke benapyce,
33 MCKIFOYEHHEM  cllydaeB  J0CPOYHOrO
pacTopskeHHs  TPYAOBOro — J0roBopa o
Tpebosanuto  PaboTHuka B CBASM €
HapylieHHeM Hanumarenem
sakoHonatenbeTBa Pecnybnuku benapyce o
Tpy/Je, KOJUIEKTMBHOIO ~ [10roBopa  WiH
TPY/IOBOIO 0rOBOPA, @ TAK)Ke AaHHYIMPOBAHHs
creuManbHOro  paspelieHus 1o BHHE
Hanumarens;

6.18.  HMCMOAHATH  WHbIE  00A3aHHOCTH,
BBITEKAIOLLINE u3 3aKOHOMATEbCTBA,
JIOKaNbHBIX HOPMATHBHBIX TPaBOBbIX AKTOB,
TpyZOBOrO  J0rosopa M TOJIKHOCTHO#
HHCTPYKLIMH.

7. Hanumarenb UMeeT npaso:
7.1. noowpsts PaborHuka;

F2: NpUBJIEKATh PaboTHuka K
JIMCLIUTLTHHAPHO H MaTepHanbHoOii
OTBETCTBEHHOCTH B MOPSAIKE, YCTAHOBIEHHOM
sakoHonatenbeTBoM PecnyOiukn benapyce;

7.3. Tpebosarb or PaboTHUKA BbIMOTHEHMA
YC/I0BUI TPYIOBOr0 KOHTPAKTa, JOKaTbHbIX
HOPMATHBHBIX MPABOBbIX AKTOB;

7.4. no cornameHuo ¢ PaboTHUKOM BHOCHTh
M3MCHEHHUSI B HACTOSALIMI TPYL0BOI KOHTPaKT
(myTem COCTaBJIEHHS JIOTIOJIHUTEIbHbIX



additional agreements on changing working
conditions, its valuation, payment holidays,
etc.). taking into account the special work

permit for labor activity in the Republic of

Belarus:

7.5. terminate the employment contract in the
manner and on the grounds established by the
Labor Code of the Republic of Belarus and
legislative acts and international treaties and
agreements:

7.6. go to court to protect their rights.

7.7. to monitor the use of the Employer’s
property by the Employee, including access,
monitor. review. inspect, copy, and delete any
of the information sent through the Internet,
any Employer’s computer or any other
Employer’s technology system. Employee
should be aware that the Employer has
software and systems in place that are capable
of monitoring and recording employee
activity, including network traffic to and from
any computer or device that employees may
use. To the maximum extent permissible by
the applicable law, the Employer reserves the
right to access, monitor, review, inspect,
copy. and delete any of the information, data,
files, messages, or content accessed, through
the Internet, any Employer’s computer,
network. or any other Employer’s technology
system with or without notice to the employee
and/or in the employee’s absence.

8. The Employer shall:

8.1. organize the work of the Employees and
use it effectively:

8.2. to ensure labor discipline and production
discipline;

8.3. keep records of hours actually worked by

the Employee on the basis of timesheets and
other documents;

8.4. observe work-rest regime, established in

cornateHuii 06 M3MEHEHNM YCJA0BUH Tpyna,
ero HOPMMPOBAHMUS, OTIATHI, OTIYCKOB H /P.)
C yHETOM CMELHAIbHOTO Pa3peLleHus Ha N1paBo
3aHATHS ~ TPYIAOBOH  NEATE/LHOCTHIO B
Pecnybnuke benapych;

7.5. pacTOprHyTh HACTOSAIMI  TPYyIOBO¥
KOHTPAKT B [OpPAAKE M [0 OCHOBAHMSM,
YCTAHOBJIEHHbIM TpynoBbiM KOJIEKCOM
Pecnyoauku benapych M 3aKOHOMATENbHbIMH
aKTaMu, a  TaKke  MEKAYHApOIHBbIMH
JIOrOBOPAMH M COIJIAIIEHHAMH;

7.6. obpaiarscss B CyJ IS 3aLLUTBI CBOMX
1npas.

7. KOHTPOJIHPOBATh MCTIONTB30BAHUE
paboTHUKOM ~ 00OpyaOBaHMs M JPYrHX
TEeXHUYECKHX CPE/CTB, SABMAIOLLMXCA
cOOCTBEHHOCTBIO HAHMMATENA, B TOM 4HCIe
MoJb30BAThLCA JIOCTYTIOM, MpOBEPATh,
KOMMpOBaTh W yAQlaTh  WHOPMALHIO,
MOCIAHHYI) € HCMOJL30BAHHEM HWHTEPHETA,

KOMIBIOTEPA U APYIHX TEXHHUYECKHX CPEICTB
HaHuMmarensi.  HaHumarenn — pacnonaracr
MporpaMMHbIM obecrie4eHHEM "
TEXHHYECKHMH CpPEICTBAMM, M CHCTEMaMH,
KOTOpbIE MOTYT KOHTPOJIHPOBATh, 3aMHCLIBATh
nesiTeNbHOCTL PabOTHUKA BKIKOYAs WHTEPHET-
tpadduK Ha KOMIBIOTEpPE WK HHOM rpudope,
KOTOpbIH padOTHUK Mcnosib3yeT. HaHumareib
MOKET KOHTPOJIMPOBATh, 3aruchIBaTh,
NPOBEPATH, KOMUPOBATh WK YAISTh JIOOYI0
vH(OPMAaIIMIO, JAHHbBIE, MMChMA, MOCTAHHbIE C
HCMOJb30BaHUEM WHTEPHETA, cUCTEeM,
KOMIBIOTEPA U APYIHX TEXHUYECKHX CPEICTB
HaHWUMaTes 6e3 JOTIONHHUTEIBHOTO
yBe/loMJIeH sl pabOTHUKA B €r0 NMPUCYTCTBHH,
a Takke B €ro OTCYTCTBME B Mpeaenax H
COOTBETCTBUH c 3aKOHO1ATENbCTBOM
Pecnyonuku benapyce.

8. Hanumaresnb 00s3aH:

8.1. opranusosars Tpya PaborHuka u
paUMOHATBHO €ro HCMOJIb30BATb;

8.2. obecrne4ynBarb TPYIOBYI AUCLMIUIMHY H
[IPOM3BO/ICTBEHHYIO TMCLUTUIMHY?

8.3. BecTu yuyer (akTHyeck OTpabOTaHHOIo
PaGOTHUKOM BpPEMEHHM HAa OCHOBaHWUM Talens
ydera MCIoJb30BaHHA pabouero BPeMEHH U
OPYTHX JOKYMEHTOB;

8.4. cobnronarb peXMM Tpyda W OTAbIXa
PaboTHHMKA, YCTAHOBIEHHbIA B COOTBETCTBHH C



accordance with the of the

Republic of Belarus;

legislation

8.5. provide training for the Employee in the
terms and conditions established by the
legislation of the Republic of Belarus:

8.6. ensure healthy and safe working
conditions at every workplace, observe the
established normative legal acts of labor
protection  requirements and  provide
guarantees and compensation for work in
harmful and (or) dangerous working
conditions.

In the absence of regulatory legal acts
requirements  ensuring  safe  working
conditions, the Employer shall take measures

to ensure healthy and safe working
conditions;
8.7. take neccessary measures to prevent

occupational injuries, occupational and other
diseases of the Employee: constantly monitor
the Employee’s knowledge of and compliance
with the requirements of regulations on labor
protection and fire safety; timely and properly
conduct the investigation and registration of
accidents at work:

8.8. in cases stipulated by law and internal
regulations provide timely guarantees and
compensation in connection with harmful and
(or) dangerous working conditions (reduced
working hours, additional leave, preventive
nutrition. and others.); comply with the rules
on labor protection of women, youth and
persons with disabilities:

8.9. suspend an employee from work in cases
provided by the Labor Code of the Republic of
Belarus and the law;

8.10. pay the Employee a salary. in the amount
and on the terms stipulated by the employment
contract, local regulatory acts;

8.11. ensure compliance with labor legislation
and the conditions established by labor and
collective agreements. supplementary
agreements. and other acts;

3akoHozaTebcTBOM PecnyOiukn benapych;

8:5: obecneuuBathb MOBbILLICHHE
kpanuukauny PadoTHuKa B NOpsAIKE U CPOKH,
YCTAHOBJIEHHBIE 3aKOHOIATE/ILCTBOM
PecnyOnuku benapyce;

8.6. obecrnieunBarh 3/10pOBble M OE30MACHBIC
YCJIOBHSL TPYJlAa Ha KakKI0M paboueM MecTe,
co010aTh YCTAHOBJICHHBIE HOPMATHBHBIMH
MpaBoOBbIMHM aKTaMH TpCGOBaHHﬂ no oxpaHe
Tpyaa M TPeNoCTaB/isTh  rapaHTuH w
KOMIIEHCallMK 3a paboTy ¢ BpPeaHbIMU 1 (1nn)
OTacHBIMH YCJIOBHAMH TPY Aa.

[Ipi OTCYTCTBHM B HOPMATHBHbBIX [PABOBbLIX
aKTax TpeboBaHui, obecneunBatoIInX
Oe3onacHble  ycsioBus Tpyna, Hanumarens
NPUHUMAET MEpPhI 10 00eCeYEHHIO 3/10POBLIX
1 Oe30macHbIX YCIOBHH TPYyIa,

8.7. npuHUMarh HEOOXOAMMbIE MEpbl 110
npodunakTuke MPOM3BOJACTBEHHOIO
TpaBMaTh3Ma, MpodeccHOHaNbHBIX U APYrHX
3aboneBaHui PaborHuKa; MOCTOAHHO
KOHTPOJIMPOBaTh 3HaHWE W  CoONIOACHHE
PadoTHukOM TpeOOBaHMHi HHCTPYKLUMEH 110
oxpaHe Tpyaa M MOXKapHOH 0e30MacHOCTH;
CBOEBPEMEHHO M TMPaBWIBHO  MPOBOANTH
paccieoBaHWe W yueT HEeCUaCTHBIX CITyyaeB
Ha MPOH3BOJICTRE;

8.8. B Clyuasx, NpeayCcMOTPEHHbIX
3aKOHOAATENLCTBOM H JIOKaNbHBIMH
HOPMAaTHBHBIMU MpPaBOBbIMH aKTamm,

CBOEBPEMEHHO [PEAOCTABIATh lapaHTHH H
KOMMEHCALMH B CBA3M C BPEIHBIMM M (M)
OTacHbIMH YCIOBHSIMM Tpyaa (COKpalLEHHBIH
pabounii [€Hb, NOMOJHUTENbHbIC OTMYCKA,
sieuebHO-NPodUIaKTHYECKOE MUTaHWe U 1p.);
co0110/1aTh HOPMBI TI0 OXPAHE TPYAA KEHLLHH,
MOJIOJICKH H MHBATIUIOB;

8.9. orcrpauaTe PaboTHWMKa OT padoThl B

cayyasx,  NPemycMOTpPeHHbIX  TpyloBbIM
KOICKCOM PecnyOiinKn benapych H
3aKOHOJATENbCTBOM;

8.10. BeiaBath PaGoTHHKY 3apaboTHYO ruiary
B CPOKH, pa3Mepax 1 B TOM MOPAIKE, KOTOPbIC
MpeayCMOTPEHbl  TPYAOBbIM  1OTOBOPOM,
JOKATbHLIMH HOPMATHBHBIMH aKTaMH;

8.11. o0ecrieunBaTh cobnoieHue
3aKOHONATENLCTBA O  TPyOde,  YCIOBHH,
YCTAHOBJIEHHBIX TPY/OBbIM W KOJUIEKTUBHBIM
JIOTOBOPAMH, NONOTHUTE/BHLIMH
COrNaleHus MU, IPYTUMH aKTaMu;



8.12. register changes in the conditions of the
employment contract and the termination of
the agreements, orders (instructions), timely
introduce the Employee to the changes to be
read and signed:

8.13. notify the division of Citizenship and
Migration about concluding this contract
within three working days from the date of its
conclusion;

8.14. be obliged to ensure the departure of the
Employee from the Republic of Belarus at the
expense of the Employer in case of early
termination of the employment contract at the
request of the Employee in connection with
the Employer’s violation of the legislation of
the Republic of Belarus on labor. the
collective agreement or employment contract,
as well as in the case of cancellation of the
permit for hiring foreign labor force or a
special permit for fault of the Employer,
unless there are other grounds for a stay of a
foreigner in the Republic of Belarus;

8.15. inform the unit on citizenship and
migration of the death of the Employee to
notify the diplomatic or consular mission of
his state of nationality or habitual residence,
through the Ministry of Foreign Affairs of the
Republic of Belarus;

8.16. facilitate the departure of the Employee
from the Republic of Belarus after the expiry
of the employment contract;

8.17. reimburse the expenses associated with
the Employee deportation from Belarus if the
Employee have been recruited in violation of
the procedure of employment of the Republic
of Belarus, as well as in case of cancellation
of a special permit.

9. The Company determines the following
conditions of remuneration of labor to the
Employee with regard to the results of his/her
work:

USsD.

Salary is 1003

Increase in accordance with Decree of the

8.12. odopmiaTh H3IMEHEHHs YCIOBHH 1

npekpatieHue TPYAOBOTO KOHTpaKTa
cornaiieHHsIMu, npHKazamu
(pacropsiKeHUAMH), CBOEBPEMEHHO

3HaKOMMTL PaboTHUKA [0/1 POCTTUCH C HUMU]

8.13.  yBenOMUThL  MmoApasielieHue [0
rPaKIAHCTBY M MHIPALMH O 3aK/II0YEHHH
HACTOALIEr0 TPYAOBOIO KOHTPAKTA B TEUSHUH
3 pabouux jiHel co [HsA ero 3aKioueHus;

8.14. obecrneuuTh 3a CBOIl CcyeT BbIE3A M3
PecnyOauku Benapyck PaboTHuka B ciydac
JI0OCPOUYHOTO pacTop/KeHus TPYAOBOIo
KOHTpakTa 1o TpedboBanmnio PaboTHHKa B CBA3H
c HapyLIEeHHEM Hanumarenem
3akoHojartenbcTBa Pecnydnukn benapych o
Tpyae,  KONJIEGKTMBHOrO — JIoroBopa  WiH
TPYZIOBOTO KOHTPaKTa, a Takke B ciyuae
AHHYJIMPOBaHUS Pa3peLleHus Ha MPUBJIEUCHHE

WHOCTPaHHOMH paboueii CWJIbL WIIN
CMELMANbHOTO  paspelleHuss M0 BHHE
Hauumarens, €ciiM  HE HMEETCH  MHBIX

OCHOBaHMii Uisi npedblBaHUA WHOCTpAHUA B
Pecnybnuke benapyce;

8.15. undopmuposars o cmeptn PaborHuka
rioaipazesieHne Mo rPakaaHCTBY M MHUTPALHH
B LENSAX YBEIOMIEHMsS IUMIOMATHYECKOTO
MpeNCcTaBUTENbCTBA WK KOHCYJIbCKOT'O
YUPEIKJIEHUsI TOCYIApCTBA €ro IpakIaHCKOH
MPMHAUIEKHOCTH MM OOBIYHOrO  MecTa
JKUTENbCTBA yepes MUHHCTEPCTBO
MHOCTpaHHbIX aen Pecniydnukn benapyce;

8.16. cojeiicTBoBarh Bbie3ay PaboTHuka u3
Pecniysinkn benapych 1o MCTEHEHMM CpOKa
3aKJTIFOUEHHOTO C HUM TPYL0BOI0 JI0Or0OBOpa:

8.17.
jernopraiueit

CBA3aHHbIE C
u3 PecnyGnukn  benapych
PaboTHMKa, TnpuHATOro Ha  paboty ¢
HapyLIeHHEM nopsaka OCYLIECTBJIEHUS
Tpyn0BO  1EATENbHOCTH B PecnyOnuke
Benapychk, a Takike B ciydyae aHHYJIHPOBaHHUA
CreLnaJibHOro pa3pelleHHs.

BO3MECTHTL pacxolbl,

9. O6uecrBo ycraHasnupaer PaboTHUKY ¢
yueToM pesyJbTaTta ero padoTbl cieaylolme
VCIIOBHS OIIAThl TPYA:

Oxnan 1003 JTonnapos CLIA.

[Mosblienue oksgaga Ha 50% B CBA3M C
sakmoueHuem Kourpakta cornacHo [lekpera



President of the Republic of Belarus Ne 29 of
26 Jule 1999 -50%.

Total gross monthly salary is 1505 USD
according to the exchange rate set in the
Remuneration Orders.

Later on, the salary of the Employee can be
changed according with the legislation or
upon contract between the parties.

The salary shall be paid in Belorussian
Rubles.

The exchange rate USD to Belarusian ruble
for the payroll and payment of wages is set by
the National Bank of the Republic of Belarus
on the day of payment.

10. The salary stipulated by art. 9. is to be paid
to the Employee by the Company on the 10th
day of each month. The salary is transferred
to the Employee’s card-account opened in
Priorbank. In case of coincidence of the terms
of salary payment with rest-days or red-letter
days salary payment is to be made the day
before these.

I1. The company determines flexi time
according the article 128 Labor Code. The
working day should be 8 hours a day: the
time of beginning of the working day - 8:00-
09:30: time of a break for rest and ingestion —
1 hour.

12. The Employee shall be entitled to the
normal days off and public holidays in the
Republic of Belarus and to 26 (twenty-six)
calendar days of paid vacation for each year
worked, including:

« principal vacation - 24 calendar days;

- additional encouraging vacation with
retention of salary - 2 calendar days in
accordance  with  paragraph 2
subparagraph 2.5 of Decree of the
President of the Republic of Belarus
Ne29 of 26 jule 1999.

13. Annual paid vacations shall be scheduled

Ipesunenta PB o1 26.07.1999r. Ne29 —50%.
MecsuHbli JOJKHOCTHON OKJaa COCTaBafgeT
1505  Jommapoe  CHIA  nmo  Kypey
ycraHoBieHHOMY B [lonoskeHun 00 ormiare
Tpyna.

B nanbHeiiniem 3apaboTHast njiarta M3MeHseTcs
B COOTBETCTBHH C 3aKOHO/JATENbCTBOM HIIH M0
COIJIAIIEHUID CTOPOH.

3apaboTHas ~ nnara  BbIUIAYMBACTCA B
neHekHbIX ennHuuax Pecny0nnku benapyce.

[Mpu pacuere u Bhiniare 3apabOTHOH MIaAThl
npuMeHsieTcs  o(uUManbHbIi  Kype aoniapa
CIIIA K Oenopycckomy pyOito,
ycTaHoBJIeHHbll  HaunoHanbHbIM bankom
Pecniybsinku  Benapych Ha JIGHb  BbIIIaThl
3apaboTHO#l nnarsbl.

10. 3apaboTHas nsara, npesycMoTpennas n. 9,
soinnaunpaerca Obuiecrsom PaGoTnuky 1 pas
B Mecsll - 10 yucna KaKI0ro mecsia nyrem
nepeuucieHns Ha KapT — CYeT, OTKPBIThIA B
OAO «IIpuopbank». [Tpu coBnaneH1n CpoKoB
BbITIATH! 3apabOoTHOM M1aThl C BLIXOAHBIMH
WOM  TpasAHWYHBIMKH  IHAMH  BblTUIATa
3apaBOTHOI M1aThl MPOM3BOJNTCA HAKAHYHE
HX.

11. OB61IeCTBO YCTAHABINBACT PEKUM THOKOTO
paGouero BpemenH coryiacHo c1.128 TK Pb.
PaGouwuii neHs coctasiseT 8 4acoB B [1€Hb.
Bpewms Hauana pabouero jhs ¢ 08:00 no 09:30;
BpeMs TepepbiBa JUlsi OT/bIXA U NuTaHus | vac.

12. PaboTHUK MMEET MpaBo Ha yCTAHOBJICHHBIE
B PecnyOsuke benapych BBIXOJIHbIE JIHH,
HepaGouue  Mpa3AHMYHBIE  JHM M HA
OMIayMBaeMblil OTIYCK NPOAOIIKHTENBHOCTEBIO
26 (mBaauaTh LIECTb) KANEHAAPHBIX JHEH 3a
Kak bl paboumii roa; B TOM YMCIE:

* OCHOBHOI OTMYCK MPOJOIIKUTENBHOCTbIO 24

KaJleHaapHbIX JHs:

+ JIOTMOMHUTENbHbBI MOOLPHTEILHBII OTIYCK €
coxpaHeHuem  3apaboTHOH  nuaThl
[POOIIKUTENBHOCTBIO 2 KalleHAAaPHbIX
1HA B COOTBETCTBUM C MOAMYHKTOM 2.5.
nynkta 2 Jlekpera  [lpesunenra
Pecny6nuku Benapycs Ne 29 ot 26
utoisi 1999r.

13. OuepesHOCTh MPEAOCTaBIeH!s €KETOAHBIX
OrIauMBaeMbIX TPY/10BBIX OTIYCKOB



by the Employer.

14. A vacation schedule shall be compiled for
each calendar year not later than on 1
February, and shall be brought to the attention
of the Employee.

15. The average salary for the vacation period
is to be paid by the Company not later than 1
day prior to the beginning of the vacation
unless otherwise applied by the Employee.

16. When preparing the vacation schedule, the
Employer shall take into account staffing
requirements to ensure its normal operations,
and, to the extent possible, the Employee’s
interests.

17. The Employee has the right to divide the
vacation period maximum in three parts where
one of the parts shall not be less than 14
calendar days and another part shall not be less
than 6 calendar days.

18. The parties agreed to the following terms
of moving, lodging, providing meals and
medical care of the Employee and members of
the family:

18.1. travel expenses to move to the place of
work (from the Netherlands) and back are
paid by the Employee.

In case of early termination of the
employment contract due to the fault of the
Employer, the Employer shall pay the
Employee’s travel expenses to return to the
Netherlands.

An employee is entitled to return to the
Netherlands at his own expense in the event
of misfortune befell his family (death or
serious illness of a close relative) without
claims on the part of the Employer.

The Employee’s family members can enter
the Republic of Belarus together with the
Employee or join him/her during his/her
employment.

18.2. The Employer does not pay the

Employee meals and lodging.

18.3. In accordance with Article 7 of the Law
of the Republic of Belarus of 31.01.1995 N

ycranasiauBaercs Hanumarenem B rpaduke
OTIYCKOB. '

‘14, I'paduk TpyaOBBIX OTMYCKOB COCTaBIAETCA

HA KakIblii KanewjapHbiii roja He nosaHee |
dbeppans u J10BOAUTCS JI0 cBeeHus PadoTHuKa.

15. Cpennuii 3apaboToK 3a Bpems TPYAOBOIrO
orTnycka BbliiutauuBaetcs  OOulecTBOM  He
MO3/HEE, YeM 3a OJIMH JIeHb 10 HajYana OThycKa,
ecM  MHOe He 3asBieHo PaboTHukoMm B
nucbMeHHoit Gopme.

16. 'pavik OTIYCKOB COCTABJISIETCA € YHETOM
HeoO0X0/IMMOCTH  00ecneyeHns HOPMalbHOTO
xona JeAtejbHocTH Hauumarens u, 1o
BO3MOKHOCTH, C yuetoM nHTepecoB PaboTnuka.

|7. PaboTHUK MMEET MpaBO pa3ie/uTh CBOW
TPYJ/I0BOiT OTIYCK MAKCUMYM Ha TPH 4acTH OaHA
U3 KOTOPBIX JIOJUKHA ObITb He MeHblue 14
KaleHAapHBIX JHEel W apyras 4acTb J0JIKHA
ObITh HE MeHee 6 KaJleHIapHbIX AHE.

18. CTOpOHbI JIOTOBOPHIIMCh 0
HUIKECTEYHOLIHX YCJIOBHAX nepees/a,
MPOKUBAHUA, TUTaHUS W MEIHLMHCKOro
obenyxkuanus PaboTHMKa M UIEHOB  €ro
CeMbH:

18.1. nepee3n PaboTHuKa K MecTy padOThl (M3
HunepnanjoB) W 00paTHO OMiIa4yvBacTCs
camum PaboTHUKOM.

[Ipy OCPOYHOM PACTOPKEHHH TPYLOBOrO
KOHTpakTa 1o BuHe Hanumarens nocienHui
OnIauuBaeT  Pacxoibl HA  BO3BpAlLCHWE
Paboruuka B Hunepnanisl.

PaGoTHuk BripaBe BepHyTbca B Huneprianabi
3@ CBOIT CUET B CJIyyae MOCTHUIILETO €ro CeMbiO
HecuacTb (CMEpTH WIH TsKenoii Oose3Hn
GAM3KUX POJICTBEHHMKOB) 0€3 NpenbsBieHus
npeTeH3 il co cTopoHbl Hanumaress.

Ynensl cemMbu PaborHMKa MOryT BbEXaTbh B
Pecny6nuky benapych Bmecte ¢ PaGoTHHKOM
WM TIPMCOGIMHHTBLCA K HEMY B [EPHOI €0
TPYIOBOM ESATENBLHOCTH.

18.2. Hauumareib He onjiauyuBaeT NUTAHWE H
nposkuBanne PaborHuka.

18.3. PaBOTHHK B COOTBETCTBHHU CO CTaThei 7
3akona Pecrniy6aukn Benapycw or 31.01.1995
N 3563-XII "O6 ocHoBax rocyaapcrTBEHHOIo



3563-XII "On the Fundamentals of the State
Social Insurance" the Employee takes part in
legal relations of state social insurance against
temporary disability, . care for a child under
three vears of a day-off in the month of
mother (father, guardians) raising (bringing
up) a disabled child under the age of eighteen
years, the death of the insured or a family
member.,

19. In the event of failure to settle disputes
between the Employee and the Employer
through negotiations, they should be resolved
by the courts in accordance with the current
legislation of the Republic of Belarus in the
general courts of the Republic of Belarus.

20. Changes to terms and extension of the
employment contract is made by mutual
agreement and in accordance with the
legislation of the Republic of Belarus.

21. The effect of the employment contract is
terminated on the grounds provided by the
legislation of the Republic of Belarus, as well
as in case of cancellation of special work
permit for labour activity by division of
Citizenship and Migration in the Republic of
Belarus.

22. The employment agreement is made in
Russian and English, in two copies, one is kept
by the Employee, the other - by the Employer.

The Employer / Hanumarenns

LLC “Solarwinds MSP Technology™

000 «Conapeunas MCIT TexHomomkm»
Internatsionalnaya st, 36-2 office 407

Minsk 220030

220030 r.Muuck, yn. MHTepHaumoHambHas,
36-2, ouc 407.

Jaeua Oyaue

COLHAJILHOTO cTpaxoBaHus" MPUHUMAET
yuacTue B MpaBOOTHOLLIEHHAX 1o
rocy1apcTBEHHOMY COllHAIbHOMY
CTPaxoBaHHID  Ha  Cly4Yad  BPEMEHHOI

HETPYI0CTOCOOHOCTH, yX01a 3a pedeHKOM B
BO3pacte J0 TPeX JeT, [MpelocTaBieHns
OOHOTrO CBOOOJHOrO OT padoThl jHA B MECsL

marepu  (OTLY, OMEKYHY, MOTNEYUTENIO),
BOCIHUThIBAKOLIEN (BOCITUTBLIBAIOLIEMY)
pebeHKa-UHBaNKM 1A B BO3pacTe 1o

BOCEMHAALATH JIET, CMEPTH 3aCTPax0BaHHOTIO
WJIK 4JICHA €ro CeEMbH.

19. B ciydae HEBO3MOMKHOCTH pa3pelieHus
cniopoB mexkay PadorHukom v Hanumarenem
MyTeM MeperoBOPOB OHM IOJIKHbI pellaThes B

cyneOHOM TOpsIKe B COOTBETCTBHM  C
LAEHCTBYIOIIUM 3aKOHOJATENLCTBOM
Peciyonmku  benapyce B 00X cymax
Pecnybnuku benapyce.

20. M3MeHeHMe YCIOBHH W 1NpoiJieHHe
TPYZIOBOTO  KOHTPaKTa MPOU3BOAWTCA 110

COrJIallieHHIO CTOPOH, & TAKXHKe B COOTBETCTBHH
¢ 3akoHoaarenbcTBOM Pecnyonuku benapyce.

21.  JleiictTBMe  HACTOALIEr0  TPYAOBOTO
KOHTpAKTa MpeKpallaercs Mo OCHOBaHWAM,
npeayCcMOTPEHHBIM 3aKOHOATENbCTBOM
PecniyGnukn benapych, a Takike B ciyudae
aHHYJTHPOBAHHS nojpas/je/ieHueM no
rpaKIaHCTBY MW MUIPALMM  CNELUMAIBHOTO
paspeilieHusi Ha MpPaBO 3aHATHS TPYI0BOi
neATenbHoCThio B Pecnybnuke Benapyce.

22.  Hacrosiumii  TPYOOBOH  KOHTPaKT
COCTABJIEH HA PYCCKOM M aHITIMICKOM si3bIKax
B JIBYX OJK3eMIUIApax, OJMH XpaHWUTCs Y
PaGoTHuKa, Apyroii - y Hanumaresns.

The Employee / PaboTHHK

Johan Jongsma :

Hoxan Honrcma

passport / nacnopt BUSDRIJILI

soitan/issued 19.07.2016

Bypromuctpom o0wmHbl - Xapaemmepmep/by
Burgemeester van Haarlemmermeer
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