Employee Proprietary Information Agreement (Belarus)
CornatueHue o KoHpUAeHUManbLHo nHpopmaLmmy (benapychb)

As a condition of my employment with LLC SolarWinds
MSP Technology (the "Company"), and in consideration of
my receipt of the confidential information of LLC
SolarWinds MSP Technology and its parents, subsidiaries,
affiliates, successors or assigns (individually and
collectively, the “Company Group"), continued
employment with the Company, and my receipt of the
compensation now and hereafter paid to me by
Company, | agree to the following terms and conditions
of this Employee Proprietary Information Agreement (the
“Agreement”), which shall be effective as of the date set
forth in the signature block ("Effective Date"):

1. Confidential Information.

a. Company Information. In order to advance the
Company Group's interest in protecting its trade secrets
and business goodwill, | agree at all times during the
term of my employment and thereafter to hold in
strictest confidence, and not to use, except for the
benefit of the Company Group, any of the Company
Group's Confidential Information; or disclose to any
person, firm or corporation any of the Company Group's
Confidential Information except as authorized in writing
by the Company's Board of Directors or equivalent body
if Company does not have a Board of Directors or, if
expressly authorized by the Company’s management,
pursuant to a written non-disclosure agreement that
sufficiently protects the Confidential Information, |
understand that “Confidential Information” means any
information that relates to the Company Group's actual
or anticipated business or research and development,
technical data, trade secrets or know-how, including, but
not limited to, research, product plans or other
information regarding the Company Group's products or
services and markets therefor, customer lists and
customer information (including, but not limited to,
information related to the Company Group's customers
on whom I called or with whom | became acquainted
during the term of my employment), software,
developments, inventions, processes, formulas,
technology, designs, drawings, engineering, hardware
configuration information, marketing, finances or other
business information. | further understand that
Confidential Information does not include any of the
foregoing items that is or becomes publicly known
through no wrongful act or omission of mine or of others
who were under confidentiality obligations as to the item
or items involved or improvements or new versions
thereof. | agree that the Company is not obliged to notify
me on change or cancellation of the commercial secret
regime pursuant to art. 9 of the Law of the Republic of
Belarus of 5 January 2013 No. 16-Z “On Commercial
Secret.”

B kadecTse ycnosus moeid pabotel 8 000 "ConapBuHas
MCN TexHonogxu” ("ObBwecTBo"), a TakKKe € y4eTom
noayyeHust MHoOM KoHGugeHUMansHo uHpopmaLmnm
000 “ConapeuHa3s MCM  TexHonogxu" W ero
yupeauTeneil, AOYEPHUX  KOMNaHWiA,  Gpuananos,
NPEeEMHIKOB WA NPaBonpeeMHUKos (Mo oTAeNsHOCTH
M BMecTe  umeHyoTca  'Tpynna  Obulecrsa"),
npogomkaiwmx pabory 8 O6UleCTBE, W MoayyeHUs
MHOW KOMMAEHCAUMM ceiivac W B JanbHeidllewm,
gbinjayvBaemolt  MHe O6uecTBoM, A NPUHWMAERD
ciegytowme  ycnoeua Hactoauero CoraweHvs  C
COTPYAHWUKOM O KOHQUAEHLUMansHON WHpopMaumum
("CornalweHue"), koTopoe BCTynaer B CANy C AaTsl,
yKazaHHoW B 6noke nognuceid ("Aarta BCTynneHws s
cuny"):
1. KorgudeHyuansHaa UHGOPMOLUA.
a.Hpopmauyms 06 Obuwecrse. B uensx
npoasuxXeHus uHTepecos Mpynnbl OBujecTsa B 3auluTe
CBOMX KOMMepueckux TaliH v penyTtauuun ObuiecTea A
cornaliaroce B Nioboe Bpems B TeYeHWe cpoka moei
pabotel W B JAankHellluem aepxate B CTpoXailuem
ceKpeTe 1 He UCMONb30BaTh, 33 MCKTIoHEHUEM NoNb3bl AN1A

Mpynnel  O6uiectBa, 06y KOHOWAEHUUANBHYHO
uwHbopmauuio Tpynnel  O6ulecTBa; WAW  packpbiBaTte
noboMmy  auly, GupMe uav  kopriopauuu  nobyto

KoHbUARHLMANBHY0 UHGopMauuio Mpynnbl O6ecTsa, 3a
VCKNIYEHUEM Cy4aes, PaspelleHHbix 8 MUCBMEHHOM
suje CoBeToM gupekTopoe O6uiecTsa K aHanorm4HbiM
opraHom, eci O6uiecTso He umeeT Coseta ANPEKTOPOB
WAW 8CAK 3TO B NPAMOIA OpMe paspelleHo PYKOBOACTEBOM
O6uiecTBa B COOTBETCTBUMN C NUCEMEHHBLIM COTNalleHUemM
0 HepasrnalleHwy, KOTopoe B AOCTaTOYHOR Mepe
sawuiaeT  KoHouaeHUManeHyl  uHbopmaumio, A
Aodumaro, uto  "KonduaeHuwaneHas uHdopmaums”
o3HauaeT mobywo  uHGOpMauMio, KOTOpas  UMeeT
OTHOLWEHWE K HakTUYECKOMY WIN oXuiaeMoMy BusHecy
WNKM  UccnefoBaHusM 1 paspaboTkam, TexHWYeCKuM
AaHHbIM Tpynne: O6LLecTBa, KOMMEPYETKUM TallHam unw
Hoy-xay, B TOM uucae, HO, HE OrpaHW4uBasch 3TUM, K
WCCNEAOBAHWAM, TOBapHbIM  MaHaMm  unu - Apyroi
MHGopMaumry, Kacallleica MNpoAyKUMA unu yonyr u
puiHkoB Fpynnbl OBLECTBa B CBA3U C BbILLEYNOMAHYTbIM,
CAWCKOB KAWEHTOB W uHpOpMaLMK O KAWeHTax (B TOM
yucne, HO, He orpaHuYMBasce 3T, WHGOPMaUuWo,
CBA3AHHYIO ¢ kKAveHTamu Fpynnel O6LlecTBa, K KOTOPLIM A
0B6pallancs Uy ¢ KOTOpbIMMW # MO3HAKOMUACA B Te4eHue
cpoka moeit pa6oTel), nporpamMmHoro  obecnedeHus,
paspaBoTok, M306peTeHwid,  Mpoueccos,  Gopmyn,
TeXHONOT WA, MPOEKTOB, YePTEXEN, TEXHMKW, HDOoPpMaLun
0 KOHGUrypauWMu arnnapatHbiX CPeAcTB, MapKeTuHra,
duHaHcoB UMK Apyroid Aenosoil uHpopmayuun. f Takxe
fOHUMalD, 4To KoHGWAeHUWaneHas uwHGopmauua He
BKOYaeT B ceba kakue-nvbo w3 BbilLenepeyvncneHHbIxX
NYHKTOB,  KOTOpble  ABAAETCA  WAW  CTAHOBATCA
06LLen3BeCTHBIMW HE Mo MpUYKHe MpoTUBONpasHOro
jAedicTeus unm GesaelicTBUA © MOeA CTOPOHLI UK €O
CTOpOHBI  APYFWX  nul,  KoTopble  6bii  CBA3AHEI
obsizarenscTEaMum no cobnioaeHuo
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b. Former Employer Information. | agree that | will
not, during my employment with the Company,
improperly use or disclose any proprietary information
or trade secrets of any former or concurrent employer or
other person or entity and that | will not bring onto the
premises of the Company Group any unpublished
document or proprietary information belonging to any
such employer, person or entity unless consented to in
writing by such employer, person orentity.

. Third Party Information. | recognize that the
Company Group has received and in the future, will
receive from third parties their confidential or
proprietary information, subject to a duty on the
Company Group's part to maintain the confidentiality of
such information and to use it only for certain limited
purposes. | agree to hold all such confidential or
proprietary information in the strictest confidence and
not to disclose it to any person, firm or corporation or to
use it except as necessary in carrying out my work for the
Company consistent with the Company Group's
agreement with such third party.

d. Provision of Confidential Information. After
execution of this Agreement, the Company agrees to
provide me with certain Confidential Information
regarding the Company Group that will enable me to
optimize the performance of my duties to the Company.

2. Inventions.

a.Inventions Retained and Licensed. | have
attached hereto as Exhibit A a list describing all
inventions, utility models, industrial designs, topologies of
integrated circuits, original works of authorship,
developments, improvements and trade secrets that (i)
were made by me prior to my employment with the
Company, (i) belong to me, (iii) relate to the Company
Group’s proposed business, products or research and
development and (iv) are not assigned to the Company
hereunder (collectively, “Prior Inventions"); or, if no such
list is attached, | represent that there are no such Prior
Inventions. | agree that | will not incorporate, or permit to
be incorporated, any Prior Invention owned by me or in
which | have an interest into a Company Group product,

KOHOUABHLMANBHOCTA B OTHOWEHWW COOTBETCTBYIOLLEro
npeAMeTa Ui NpeaMeTos, Wiv UX YCOBEPLUEHCTBOBAHWNA
WM HOBbIX Bepcuid. A cornawatock, 4to O6WecTeo He
06513aHO YBEAOMAATE MeHA 06 U3MEHEHWW WKW OTMEHe
PEXUMA KOMMEPUECKOU TaliHbl B COOTBETCTBUAKM €O CT. 9
3akoHa Pecny6nukn Benapyce o7 5 aHBapa 2013 roga Ne
16-3 "0 KOMMeEpPYEeCKoN TaliHe".

6.Mupopmayms 6GoiBwero paboTogatens. A
cornalarck, Yto a He Bydy so BpeMa moel paboTel &
OfuiecTee HeHagnexalium obpa3oMm wcno/b3oBaTb UK
packpbiBaTh Kaky-nubo KOHDUABHUMANEHYHO
MHDOPMaLMID  WAM  KOMMepYeckue TaliHbl  ntoboro
npeawecrsyowero pabotogarens unu paboTogarena no
COBMECTUTENLCTBY  WIW  WMHOFO  QU3MYECKOro WK
HOPUAWYECKOTO UL, U YTO 5 He MPUHecy Ha TEpPUTOpUIo
Mpynnst Obectsa N06o HeonybAUKOBaHHbIA JOKYMEHT
VAW KOHOUAEHLMANBHYIO UHGOPMALWUI, NPUHAANEXELIYO
noboMy  TakoMmy paboTojatento,  QuaMHeckomy  uUau
HOPUAMYECKOMY ANLY, ECAK HE NONYYWUA Ha 3TO cornacue B
nucbMeHHoW  dopme 0T  Takoro  paboTogartens,
GU3UHECKOrO MK HOPUANHECKOTO ML,

B.MHdopMauma TpeTeel CTopoHbl, A NpY3Hato,
yto Tpynna O6ulectBa monydana v B8 Byaywem bydet
nony4ats OT TPeTbMX Nl KOHPUAEHUMUANBHYIO WK
cAyxeBHY MHGOPMALMI0 TPU  YCiosuK cobngeHus
06A3aHHOCTA B 4acTu coxpaHeHua pynnoid Obuiecrsa
KOHPUAEHUNANbHOCTI Takomn WHpOopMaL UK W
WCMONL30BaHUA €@ TOAbKO AR OMpeaeneHHbIX
orpaHuyeHHbIX Lenei. i cornawarcs XpaHuTb BCHO Takyo
KOHQUAEHUMANEHY — uHGOpMaUMio B CTpoXaiiwem
CeKpeTe U He packphiBaTb ee NobomMy nuly, pupme uu
Kopriopauuu, UAM WUCNoNbL30BaTb €€, 33 WCKYeHueM
CAy4aes, KOrAa 370 HEOBXOAUMO MPU BLINOAHEHWM Moel
paboTbl Ana O6ljecTsa B cooTBeTCTBUM ¢ CornalleHueM
Mpynnbi OBLieCTEa € TaKoi TpeTbelt CTOPOHOM.

r.MpegocTaBneHune KOH$UAEHLUMABHON
vHdopmauymm. ocne  NOANWCaHUA  HaCTORLIEro
Cornalwenus ObulectBo 0bA3yeTca NpejocTaBuTe MHe
onpeseneHHyl0  KoHOWAEHUWaNBHYKD UHGOPMaUMIo O
Tpynne ObLiecTsa, KoTopas no3BoNuT MHE
oNTUMKU3NPOBaTE 3QPEKTUBHOCTL BBIMONHEHWA CBOWX
ob6si3aHHocTel nepes OBLWEeCTEOM.

2. N306pemeHusn.

a.YaepxuBaeMbie U JNIVLEH3MPOBaHHbIE
n3obpeTeHua. A nNpuaaraio K HacTosieMy JOKYMEHTY B
kauecTse MpUACKEHWA A NepeyeHb, ONUCEIBaLLNIA Bee

M306peTeHVs, MONesHble  MOAEAM, NPOMbILLNEHHbIe
ofpasusl, TOonoAOTUU WUHTErpankHbIX CXeM,
opuUriHanbHble  astopckve  paboTebl, pa3paboTku,

YCOBEPLUIEHCTBOBAHWA 1 KOMMEpPYeCKne TalAHbl, KOTOpbIE
(i) b caenaHbl MHOI Ao Moelt paboTsl B O6ectse , (i)
npuHaanexar mHe, (ili) oTHoCATCH K Bu3aHecy, Npoaykumn
UM HayuHbIM  MCCNejoBaHWAM W paspaboTkam,
npeanaraemeim [pynnoii O6lectsa, w (iv) koTopeie He
oTHeceHbl k Obulectsy no Hactosweny CornaweHuto
(COBMECTHO UMEHYEMbBIE “MpeawecTsyolive
n3oBpeTeHUd”), WAWM, ecnu  Takol  nepeyeHb  He
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process or service without the Company's prior written
consent. Nevertheless, if, in the course of my employment
with the Company, | incorporate into a Company Group
product, process or service a Prior Invention owned by me
or in which | have an interest, | hereby grant to the
Company Group a nonexclusive, royalty-free, fully paid-
up, irrevocable, perpetual, transferable, sublicensable,
worldwide license to reproduce, make derivative works of,
distribute, perform, display, import, make, have made,
modify, use, sell, offer to sell, and exploit in any other way
such Prior Invention as part of or in connection with such
product, process or service, and to practice any method
related thereto.

b. Assignment of Inventions. | agree that | will
promptly make full written disclosure to the Company, will
hold in trust for the sole right and benefit of the
Company, and hereby assign to the Company, or its
designee, all my right, title, and interest in and to any and
allinventions, utility models, industrial designs, topologies
ofintegrated circuits, original works of autharship,
developments, concepts, improvements, designs,
discoveries, ideas, trademarks or trade secrets, whether
or not patentable or registrable under copyright or similar
laws, which | may solely or jointly conceive or develop or
reduce to practice, or cause to be conceived or developed
or reduced to practice, during the period of time lam in the
employ of the Company (collectively, "Inventions"), except
as provided in Section 2(f) below. | further acknowledge
that all original works of authorship which are made by
me (solely or jointly with others) within the scope of and
during the period of my employment with the Company
and which are protectable by copyright are "works made
for hire” as that term is defined in the Law of the Republic
of Belarus of 17 May 2016 No, 262-Z “On Copyright and
Related Rights” and the Law of the Republic of Belarus of
16 December 2002 r. No. 160-Z “On Patents far Inventions,
Utility Models, Industrial Designs.” | understand and agree
that the decision whether or not to commercialize or
market any Invention is within the Company's sole
discretion and for the Company’s sole benefit and that no
royalty will be due to me as a result of the Company's
efforts to commercialize or market any such Invention,
except when payment is due under para. 3 of article 6 of
the Law of the Republic of Belarus of 16 December 2002 1.
No. 160-Z "On Patents for Inventions, Utility Models,

NpUAaraeTca, 8 3aABAAK0, YTO TaKUX NPeALecTBYOLNX
u3obpeTeHuid HeT. f corawarcs He BKAKYATh WK
paspewarts BkMOYeHWe NbBbix  NpeALecTByOWNX
u3obpeTteHuil, NPUHaANEXALUX MHE, B KOTOPLIX A UMEID
MaTepuanbHyld  3aMHTEpPeCOBaHHOCTb, B  MPOAYKT,
npouecc wam  yoayry  Tpynnel  OfBuectsa Ges
npeABapuTeNLHOrO NUCbMeHHoro cornacus ObulecTsa.
Tem He MeHee, eI B Xo4e mMoeld pabotel B ObluecTBe A
BKAKYAK B NPOAYKT, rpouecc uaw ycnyry [pynnbl
ObuwecTea npeawecTeyloLee n3obpeTeHue,
NpUvHaAnexaitjee MHe WAW B KOTOPOM #  WUMED
MaTEPUaNbHYH 3auHTepecoBaHHOCTL, $ TeM CambliM
npeaocTasnato Tpynne OBULECTBA HEUCKNOHUTENBHYIO,
He TpeGylllyl Bbiniatel aBTOPCKOTO  FOHOPapa,
MOMHOCTEHY OMAaqYeHHyo, 6e30T3kIBHYI0, BeccpouHy,
nepejasaemyto, nognexallyro nepejaqe no
cybnuLeHsnm rnobanbHyro NULEH3NID Ha
BOCTIPOU3BEAEHIUE, BbiNONAHEHWE NPOU3BOAHLIX pabor,
pacnpocrpaHeHue, VCMONHEHUE, AEMOHCTPALUI,
UMNOpTUpOBaHue, NpoV3BOACTBO, MU3IMeHeHue,
MCrONB30BaHNE, MPOAAXKY, MPEeANOXeHWE A1 NPOAANKA I
Ucnonb3oBaHne NobbiM - ApyriM  06pasoMm  Takoro
npeatluecTeyollero n3obpeteHus B paMKax UAKn B CBA3U C
WCNONL30BaHWEM Takoro U3enus, npoLecca Waw yonyri,
a Takxke Ha OCYLeCcTBAEHIWE Ha NpakTuke noboro MeToaa,
CBA3aHHOIO C HUMU,

6.MepeycTynka wsobpereHnid. A cornawancs
HeMEANEHHO CAenaTb MOoAHOEe MUCLMEHHOE packpbiTue
ObBulecTsy, BN3JleTe Ha Hadanax [AoBepUTENbHORN
COBCTBEHHOCTU AN UCKIDYUNTEABHOMD NPaga U B NoNb3y
06LlecTBa, U HACTOAWMM nepeycTynato O6LecTsy wuin
HasHayaeMoMmy WM MUy BCe MOW Npasa, rpaea
COBCTBEHHOCTH M MaTepPUanbHYH 3aWHTEPEeCOBaHHOCTL B
OTHOWEeHWA MbBLIX K BCex Wu3o6peTeHui, MNonesHbIx
Moaeneil, rMpomMbilfieHHbIXx  06pasuos,  TONoAorki
WHTErpanbHbIX MUKPOCXEM, OPUrMHANbHBIX aBTOPCKUX
paboT, paspaboTok, KOHLeNuWiA, YyCcoBepLIEHCTBOBaHMIA,
KOHCTPYKLMIA, OTKPBITWA, WAEA, ToBapHbIX 3HAKOB WAW
KOMMEpDUYECKUX TaiH, He3aBUCKUMO OT TOro, MOTYT OHW
BbiTe  3anaTeHToBaHel WAWM  3aperucTpupoBaHbl B
COOTBETCTBUM € aBTOPCKUM MPaBoM MW aHaNnoru4HbIMM
33KOHaMW WAW HET, KOTopkle 7 MOrY eAUHONUYHO Ui
COBMECTHO 3aaymaTk wnu pazpabotaTb UNK NPUMEHWTH
Ha npakTuke, uanM cnocobcTBoBaTh WX MOABNEHWIO,
pa3paboTke WA NPUMEHEHWIO Ha MPaKTuKe, B Nepuog, B
TeYeHMe KOTOPOro A Haxoxyce B wrate ObuiecTsa
(coBmECTHOD UMeHyTCH “WN3obpetenns”), 33
VCKMIOYeHUEM CNyYaes, NpelycMoTpeHHbLIX B pasaene 2
(e) Huxe. Kpome TOro, s NpU3Hak0, 4T0 BCe OpUriuHanbHble
agTopckue paboThl, KOTOPbIE  BGINONHEHb  MHOW
(eAMHONMYHO WNW COBMECTHO C APYTvMU) B paMkax U B
nepuoa moeid pabotel B ObulecTse, W KOTOpble MOTYT
BbiTh  3allUMLUEHbl  aBTOPCKUM  MPaBoM, SABNAKTCA
"paboTamu No HaliMy", Kak 3TOT TEPMUH onpejeneH B
3akoHe Pecnybnuku benapycs oT 17 Mas 2016 Ne 262-T
"O6 aBTOPCKOM MpaBe W CMeXHbix Npasax’ U 3akoHe
Pecrny6nuku benapyck oT 16 gekabpsa 2002 r. Ne 160-3 "0
nateHTax Ha u30bpeTeHws, Mofe3Hble  MOAEnw,
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Industrial Designs.” In this case the Company pays me for
creation and, if applicable, for use of an invention, utility
model or industrial design, The payment shall be the same
as the minimum as established by the legislation of the
Republic of Belarus as of the date of creation of an
invention, utility model or industrial design.

c. Inventions Assigned to the United States. | agree
to assign to the United States government all my right,
title, and interest in and to any and all Inventions
whenever such full title is required to be in the United
States by a contract between the Company Group and the
United States or any of itsagencies.

d.Maintenance of Records. | agree to keep and
maintain adequate and current written records of all
Inventions during the term of my employment with the
Company. The records will be in the form of notes,
sketches, drawings and any other format that may be
specified by the Company. The records will be available to
and remain the Company’s sole property at all times.

e. Patent and Copyright Registrations. | agree to
assist the Company, or its designee, at the Company's
expense, in every proper way to secure the Company’s
rights in any Inventions and any copyrights, patents, mask
work rights or other intellectual property rights relating
thereto in any and all countries, including, but not limited
to, the disclosure to the Company of all pertinent
information and data with respect thereto, the execution
of all applications, specifications, oaths, assignments and
all other instruments that the Company deems necessary
in order to apply for and obtain such rights and in order to
assign and convey to the Company, its successors, assigns,
and nominees the sole and exclusive rights, title and
interest in and to such Inventions, and any copyrights,
patents, mask work rights or other intellectual property
rights relating thereto. | further agree that my obligation to
execute or cause to be executed, whenitis in my power to
do so, any such instrument or papers shall continue after
the termination of this Agreement. If the Company Is
unable because of my mental or physical incapacity or for
any other reason to secure my signature to apply for or to

NpoMbILLeHHbIe 06pazubl”. A NOHUMAaK W COrNaLlanch ¢
TEeM, 4TO pelwenwe 06 OpraHusauny  CepuiAiHoro
NPOW3BOACTEA W nNpojaxe Ha poiHke mwob6oro
1306peTeHUA HaxoAUTCH Ha NOAHOM  YCMOTpeHUW
O6LLecTBa ¥ MCKNYUTENBHO B MHTepecax Obulectsa, u
4TO MHE HEe MoNaratTca HUKaK1e asTOPCKUe roHopapsl B
pesynbTate ycunmih  Oblijectea B opraHvsauun
CepUIAHOTO NPOWM3BOACTEA 1 NPOAAXN Ha PbiHKE NHOro
Takoro W3obpereHus, Kpome cnydaes, Korja onnara
aBTOPCKOro roHopapa Npou3BOAUTCA B COOTBETCTBUN C 1.
3 cTatsk 6 3akoHa Pecnybnuky Benapyce ot 16 aekabps
2002 r. Ne 160-3 "O nateHTax Ha n3obpererHuns, nonesHsie
MOAENW, NPOMbILUNEHHbIE 0bpasubl’. B 3Tom ciydae
O6uecTBO NAATUT MHE 33 CO3JaHWe W, e 370
NPUMEHUMO, 33 UCNONb30BaHKE U30BPeTeHUs, MONe3HOR
MOAENU UAK NpOMBILIEHHOMO 06pa3ua. Onnata goaxHa
BbITh  TaKOW K€, Kak MUHUMYM, YCTaHOBAEHHbIA
3aKOHOAATENbLTBOM Pecny6nukik  Benapyce Mo
COCTOSIHWIO Ha AaTy Co3jaHusa u3obpeTeHus, None3Hon
MOZAENW UK NPOMbILLIeHHOro obpasua.

8. z06peTeHuns, nepeycrynaembie
CoepguHeHHbIM WTaTam. A cornawaiock NepeycTynutb
npasutenscrey CoeguHeHHbix LUTaToB 8ce Moe npaso,
npaso COBCTBEHHOCTH “ MatepuanbHyo
3aUHTEPECOBAHHOCTE B OTHOLWEHMM obbix n BCex
130bpeTeHnii, ecn Takoe NoaHoe Npaso COBCTBEHHOCTY
Tpebyerca B CoeanHeHHblx LWTatax no Aorosopy Mexay
Tpynnoit O6uwiectea 1 CoeavHeHHbIMKU LLITaTamu wunu
NHOBBIM UX yYpeXaeHUeM.

r. BegeHue 3anuceid. §i cornawawcs Aenate U
BeCTH COOTBETCTBYHOLUME W TeKyllue 3anuci Nno Bcem
nzobpeteHuAM B TeueHue cpoka Mmoeidl paboTel B
Obuwecree, ITU 3anucy ByayT BbINONHATLCA B BUAE
3aMeTOoK, 3CKM30B, PUCYHKOB W niu6oro Apyroro ¢popmara,
KOTOPbIA MOXET BbiTk onpegeneH O6lecTBOM. 3anucu
ByayT  AOCTYMHBI 1 OCTAOTCA  UCKNHOYUTENBLHOM
cobcTBeHHOCTEI0 OBLECTBa Ha NMOCTOAHHOIW OCHOBE.

A.PervcTpauua naTeHTa v aBTopcKoro npasa.
1 cornawarce nomorate  Obuwecrsy  wuanm  ero
yrioAHoMOYeHHOMY nuly 3a cdyeT Obuectsa No6bIM
Hagnexalyum obpasom s obecnederun npas Obuwecrsa
Ha niobble usobpeteHua 1 niobbie asTopckve Npasa,
npasa Ha MaTeHTkl, MNPOMbIWAEHHbIE 06pasupl uu
Apyrve npaea UHTennekTyanbHoW  cobCTBEHHOCTW,
CBA3aHHbIEe € HUMUK, B N0BLIX U BCexX CTPaHax, BKAw4as,
HO, He OFpaHMuMBAanCch 3TUM, packpeiTne O6ulecTBy BCeW
oTHocAulenca Kk geny WHGoOpMauudu W AdHHbIX MO
OTHOLUEHWKD K BHILEYNOMAHYTOMY, BbiNOJHEHWE BCex
3a9B0K, cneuudukaumii, 3asgeneHuil, 3apaHuil u Bcex
ADYTUX  AOKYMEHTOB, koTopble O6LiecTBo  cuuUTaeT
HeoBXoAMMBLIMU A8 TOro, YToObI 0BPaTUTLCA W NONYYUTE
Takue Npaea, a Takke AN TOro, 4Tobbl Ha3HaYUTL W
nepeAats O6uwecTsy, ero npeeMHuKam,
npasonpeeMHKam W yNoniHOMOYEHHBLIM BANHCTBEHHOE
W WCKNHOYUTENbHOE MPaBo, Mpaso cobCTBeHHOCTH W
MaTepuanbHyl 3auHTepecoBaHHOCTe B OTHOLUEHUW
Takux n3obpeTeHuid, a Takxe nobole aBTopckne Npasa,
npasa Ha MaTeHTbl, MNpOMbILNEHHbIE 06pasLibl
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pursue any application for any Belarus or foreign patents
or copyright registrations covering any Inventions or
original works of authorship assigned to the Company as
above, then | hereby irrevocably designate and appoint
the Company and its duly authorized officers and agents
as my agent and attorney in fact, to act for and in my
behalf and stead to execute and file any such applications
and to do all other lawfully permitted acts to further the
prosecution and issuance of letters patent or copyright
registrations thereon with the same legal force and effect
as if executed by me.

f. Exception to Assignments. | understand that the
provisions of this Agreement requiring assignment of
Inventions to the Company do not apply to any Invention
that | have developed entirely on my own time without
using the Company's equipment, supplies, facilities, trade
secret information or Confidential Information (an "Other
Invention”) except for those Other Inventions that either
(i) relate at the time of conception or reduction to practice
of such Other Invention to the Company’s business, or
actual or demonstrably anticipated research or
development of the Company or (i) result from any work
that | performed for the Company. | will advise the
Company promptly in writing of any Invention that |
believe constitutes an Other Invention and is not
otherwise disclosed on Exhibit A. | agree that | will not
incorporate, or permit to be incorporated, any Other
Invention owned by me or in which | have an interest into
a Company Group product, process or service without the
Company's prior written consent. Notwithstanding the
foregoing sentence, if, in the course of my employment
with the Company, | incorporate into a Company Group
product, process or service an Other Invention owned by
me or in which | have an interest, | hereby grant to the
Company Group a nonexclusive, royalty-free, fully paid-
up, irrevocable, perpetual, transferable, sublicensable,
worldwide license to reproduce, make derivative works of,
distribute, perform, display, import, make, have made,
modify, use, sell, offer to sell, and exploit in any other way
such Other Invention as part of or in connection with such
product, process or service, and to practice any method
related thereto.

Apyrue npaea  WHTeNnexkTyaibHoW  COBCTBEHHOCTH,
cBA3aHHbIE C HUMW, § Takxe cornawarcb, 4To Moe
0653aTeNLCTBO MO COCTaBAGHWIO WM MOMOLM B
coCTaB/eHUy, ec 3T0 B MOWX cWnax, Noboro Takoro
ADKYMEHTa UK AOKYMEHTOB [J0/IKHO 0CTaBaThCA B CUIE U
nocne npekpaleHun AelicTBuA HacTosLero
Cornaluexunsa, Ecav O6LLEecTBO He B COCTOAHUW U3-3a MOER
YMCTBEHHOW MW HUMYeckoil HeaeecnocobGHOCTM AN Mo
noBoi Apyrof NpUYMHE NOAYHUTE MO MOANWCH, Y4T0Bb
06paTUTLCA € 3anBAEHWeM WK paccMoTpeTb nboe
3anBeHne B OTHOWEHWW nobbix Genopycckux unu
3apy6exHbix NaTeHTOB WM perucrpauuy aBTopCKUX
Npas, OxBaTblBawowmx Aobble K306peTeHUs  wan
opUruHanbHble — asropckue  pabotel,  NepejaHHbIX
O6uwiecTBy, Kak YKa3aHo Bblle, TO A HACTOALWMM
6e3s03BpaTHO YNONHOMOUMBaK U HasHauao O6LiecTso
W ero ynoAHOMOYEHHBIX NpejcTasuTenei u areHTos 8
Ka4ecTBe MOero areHTa M AoBepeHHoro NnUa, 4Tobsl oHK
AEWCTBOBAAM BMeCTo MEeHR W 0T MOEro WMeHW B
COCTaBNeHNM W rojade JiobbiX Takux 338BOK W
BLIMONHANM  NH0Oble  WUHblE pa3pelleHHble  33aKOHOM
[ecTBUA ANs AajibHelLUero paccMOTPeHUs 1 BblAauw
NETeHTHBIX FPaMOT UK aBTOPCKX PErucTpaUnii B CBAsn
C BLILLIEYNOMSAHYTHIM, UMEIOLLMX TaKYH Xe HPUANHECcKyo
cuny U AeRCTBUE, Kak ecnn Bbl oHW Bbiin BbINMOAHEHb
MHOIA.

e. icknwouveHue K nepeycrtynkam. A noHvuma,
4YTo nonoxeHus Hactoawero CornaweHuns, Tpebyouine
nepeycTynku w3obpeteHuii B agpec ObulectBa, He
npuMeHUMBbl K nioBomy W306peTeHUto, KoTopoe A
paspaGoTan NonAHOCTLIO B cBoe cBoBofHOE Bpems bes
VCHoNb30BaHWA obopysoBaHus, pacxoiHbix
MaTepranos, O6LEKTOB, KOMMEpYeCcKoW TaiHbl wau
KoHbUaeHUMansHol nHpopmauuu Ob6uwectsa ("lpoyee
WaoBpeTenune”), 3a  WUCKAHYeHWEM  Tex Mpounx
W3obpeTennii, koTopble (i) H3 MOMEHT 33A4yMKA WK
npUMeHeHUs Ha npakTuke Takoro Mpodero U3obpeteHus
oTHOCUAWCE K BusHecy O6llecTBa, wan K GakTUHecKUM
WAK  AOKE3yemo OXUASeMbIM  WCCNEA0BaHWUAM UK
pa3paboTkam Obuwectea nau (i) ABNAOTCA PE3YALTATOM
no6oii paboTel, KOTOpPYHo 8 BeiNonHuA Ans O6uiectsa. A
Byay coobuwate Obulectsy HesamejnuTe/bHO B
nucbMeHHoM Gopme o ntobom n3obpeTeHni, KoTopoe, Nno
MoeMy MHeHuo, npeacTasnser  coboir  lpouee
M3obpetedne 1 MHbIM 06pa3soM He packpbiBaeTcd B
MpunoxeHud A. § cornawarocs, YTo 8 He bysy BkioYaTs
WM AaBaTb paspelleHWe Ha BikauveHue o6oro
MNpouero W3o6peTeHus, KOTOPOE NPUHAANEXUT MHE UK
B KOTOPOM A IMEHK) MaTepua/ibHYH 3aUHTEPeCOBaHHOCTD,
B NPOAYKT, Npouecc uam ycayry Mpynnel Obulectsa bes
fpejBapUTENLHOTO MUCbMeEHHOro cornacus O6LyecTsa.
HecmoTps Ha BbILLEN3NOKEHHOE MPEANOKEHUE, eciu B
xoAe Moeld paboTel B Obuwjectse A BKAOYY B NPOAYKT,
npouecc wnu  yonyry pynnsl  O6ulectea Mpodee
M3o6peTeHue, NpuHaAnexalliee MHe, WA B KOTOPOM Y
MEHA eCTo MaTepuanbHas 3auHTepecoBaHHOCTL, A TeM
Cambim NpeAoCTaBNAK Ipynne Obuiectsa
HEUCKNIOUUTENBHYD, — He  Tpebyiollyl  BbIfAathl



Employee Proprietary Information Agreement (Belarus)
CornaweHue o KoHpUAeHUManLHoN HopMaLmu (benapycs)

3. Loyalty.

| agree that, during the term of my employment with the
Company, | will be loyal to the Company and its interests.
Specifically, during the term of myemployment:

a.| will disclose to the Company all corporate
opportunities known to me related to the business of the
Company Group;

b.l will not engage in any other employment,
occupation or consulting-related to the business in which
the Company Group is now involved or becomes involved
during the term of my employment; and

c. | will not undertake the planning of any business to
compete with the Company Group or any solicitation of the
Company Group's clients or employees for any purpose
that would harm the Company's interests.

4. Solicitation of Employees.

| agree that for a period of one (1) year immediately
following the voluntary or involuntary termination of my
relationship with the Company, | will not, either directly
or indirectly, solicit, induce, recruit or encourage any of the
Company Group’s employees to leave their employment,
or hire or take away such employees, or attempt to solicit,
induce, recruit, encourage, hire or take away employees of
the Company Group, either for myself or for any other
person orentity.

5. Interference.

| agree that during the course of my employment and for
a period of one (1) year immediately following the
voluntary or involuntary termination of my relationship
with the Company, | will not, either directly or indirectly,
interfere with the Company Group's customer
relationships, including those customers with whom | had
contact or knowledge and including any other customers
that were customers of the Company Group during my
employment. During the same period | agree that | will
not disparage or in any way criticize the Company Group
and/or its supervisors, employees, directors, investors,

aBTOPCKOTO  roHopapa, MOAHOCTBID  OMIaueHHYHo,
6e30T3LIBHYIO, beccpouHyto, nepejasaemyro,
nognexallylo nepegave no cybnvleHsun rnobanbHyo
NUUBH3WIO  Ha  BOCMNPOW3BEAEHUE,  BbiNONHEHWE
NPou3BoAHLEX paGOT, pacnpocTpadeHne, WCNonHeHue,
AEMOHCTDALMK, MMNoOpTUpOBaHKWe, NMPOU3BOACTBO,
W3MeHeHWe, WCNoNb30BaHWe, Npodaxy, npeanoxeHue
ANS NpoAaXu W wucnonb3oBaHue  1oBbIM - APYrUM
obpasom Takoro Mpoyero V306peTeHns B pamkax wiv B
CBA3W C MCNONb30BaHWEM TaKOro U3genus, npouecca unu
YCAYTW, @ TAKXKe Ha OCYLeCTBNeHWe Ha NpakTuke Niw6oro
MeTola, CBA3aHHOIO C HUMW.

3. MpedaxHocme.

fl cornaluarocs, 4To B TedeHWe cpoka Moeli paboTel &
Obuectee A byay npegad O6LLECTBY W M0 MHTEpeCam,
B yacTHOCTY, B TEYEHWE CPOKa MOeid paboThi;

a. A packpow O6ulecTBy BCe KOpropaTusHbIe
BO3MOXHOCTY, W3BECTHbIE MHE, C(BA3aHHblE C
busHecom pynnel O6LLecTBa;

6. A He Byay 3aHuMaTLCA NGO ApYrow TpyaoBOA
ABATENBHOCTBIO, npogeccueil nin
KOHCYNLTUPOBaHWEM, CBA3aHHbIMK C Gu3Hecom, B
koTopom pynna O6LuecTBa y4acTeyeT B HacTosiiee
Bpems uau BYAET yUacTBOBaTkL B TRUEHUWE CpOKa Moel
paboThl; a Takke

B. i He 6yay 3aHUMaTLCA NnaHuposaHem noboro
BusaHeca, 4Tobbl  KOHKypupoBaTe C  [pynnoi
O6ulecTsa, WM aruTUpPoOBaTe  KAWMEHTOB WKW
coTpyaHukoe [pynnbl O6ulecrsa Ana no6bix Lenei,
KoTopble 6kl HaHecnn yuiep6 uHTepecam ObLecTBa.

4.Azumayus CompydHuKos.

fl cornalarcek, 4To B TedeHue oaHoro (1) roga,
HEMNocpeAcTBEHHO CNeAyHOLLEro 38 A0BPOBONBHBIM UK
NPUHYANTENBHBIM NPeKpalieHeM MoUX OTHOLIEHUIA ¢
O6uiecTBOM, A He Byay HemocpeAcTseHHo nnbo
KOCBEHHO, aruTUPOBaTh, NOGYXAaTh, NPU3bIBaTL UK
NpoBOLMPOBaTE Kakux-nbo coTpyaHUKOB pynnsl
O6LecTBa 0CTaBWUTE CBO PaboTy, AW HAHMMaTk UK
YBOAUTL TaKUX COTPYAHUKOB, MW NbITAaTbCA arMTUpoBaTh,
noByxAaTh, NpU3kIBaTh, NPOBOLWPOBAThL, HAHUMaTE WK
YBOAUTE COTpyAHWKOS Mpynnbl O6uiecTsa Ans cebs uu
Ans NH60ro APYroro GU3NYecKoro UAK pUANHecKoro
aMua,

5. Mewarouwjue deiicmsus.

§ cornaluarocs, YTo BO BPemsA Moei paboTkl 1 B TeueHue
ogHoro (1) roja, HenocpejCTBEHHO CNefyloLllero 3a
[A0BPOBO/LHBIM UM NPUHYAUTENBHBIM MPekpalieHnem
Moux  OTHOWeHwWl ¢ ObuwecteoM, 5 He Byay
HEeMnocpeACTBEHHO G0 KOCBEHHO MELLaTb OTHOLIEHUAM
¢ knueHtamu Tpynnel ObuwiecTsa, B TOM 4Yucne C TeMu
KAWMEHTaMU, € KOTOPbLIMW Y MeHs Bl KOHT3KThl WK
3H3KOMCTBaA, W N6bIMY ADYTUMW KIMEHTamu, KoTopble
BbIIU KnueHTamu Tpynnel OBujecTBa Bo Bpema Moeid
pa6oThl, Ha 3T0T Xe Nepuroj s cornawarnds, Yto He byay
NPUHUXATE WAW  Kakum-nuBo  oBpasom  KpUTUKOEaTb



Employee Proprietary Information Agreement (Belarus)
CornaweHue o KoHoUAeHUManLHoW HPopmauun (benapychb)

products, services, or technology. Nothing in this
Agreement prohibits me from reporting possible
violations of law or regulation to any governmental
agency or entity, or making other disclosures that are
protected bylaw.

6. Covenant Not to Compete.

a.| agree that during the course of my employment
and for a period of one (1) year immediately following the
voluntary or involuntary termination of my relationship
with the Company, | will not, either directly or indirectly, (i)
serve as an advisor, agent, consultant, director, employee,
officer, partner, proprietor or otherwise of, {ii) have any
ownership interestin (except for passive ownership of one
percent(1%) or less of any entity that is publicly traded or
(iii) participate in the organization, financing, operation,
management or control of, any business that competes
with the Company's business as conducted by SolarWinds
N-able and LogicNow during or before the course of my
employment with the Company ("Competing Business").
For the avoidance of doubt, Competing Business shall
include, without limitation, the design, development,
marketing, selling and support of ITSM solutions
(regardless of the delivery of such solutions) designed for
remote management and monitoring, professional
services automation, risk intelligence and backup &
disaster recovery. The foregoing covenant shall cover my
activities in every part of the Territory. “Territory” shall
mean (i) the city in which the office where | primarily
worked is located, (i) the region in which | worked; (iii) all
other parts of Belarus and (iv) all other countries of the
world; provided that, with respect to clauses (iii) and (iv),
the Company Group maintains non-trivial operations,
facilities, or customers in such geographic area prior to the
date of the termination of my relationship with the
Company.

b.| acknowledge that my fulfillment of the obligations
contained in this Agreement, including, but not limited to,
my obligation neither to use, except for the benefit of the
Company, or to disclose the Company Group’s
Confidential Information and my obligation not to
compete contained in subsection 6 above, is necessary to
protect the Company Group's Confidential Information
and to preserve the Company Group's value and goodwill.
| further acknowledge the time, geographic and scope
limitations of my obligations under subsection 6 above
are reasonable, especially in light of the Company Group's
desire to protect its Confidential Information, and that | will
not be precluded from gainful employment if | am

rpynny O6wectea w / wnv  ee pykoBogutenei,
COTPYAHWKOB, AUPEKTOPOB, WHBECTOPOB, TOBapPkI, YCNYrn
WK TexHonorny, Hudto B Hactoswem CornallieHvn He
3anpelyaeT MHe coobluate 0 BO3MOXHbBIX HapyLleHWsX
3aK0oHa WK NoCTaHoBheHWA moﬁomy rocyfapcrseHHOMY
OpraHy wiv puanYeckomy vy, Wan Aenate Apyrue
pa3061aqeHNs, KOTOPBIE OXPaHAIOTCS 3aKOHOM.

6. 06A3ameNnLCMBo He y4acmeoeams 8 KOHKYpeHyuu.

a. A cornawawck, 4T0 BO Bpems Moeil paboTbl 1 B
TedeHue ogHoro (1) roaa, HENOCPEACTBEHHO CNEAYHOLLETD
3a A06pOBObHBIM wnm NPUHYANTENBHBIM
npekpalieHMemM Moux oTHoleHuli ¢ ObliecTBoM, A He
Byay HenocpeacTBeHHO AUMBO KOCBEeHHO (i) CIyxuTb B
Ka4vecTBe COBETHWKA, areHTa, KOHCYNbTaHTa, AMPEKTOPS,
COTPYAHWKA, chyxXallero, nNapTHepa, BAajenbua wiu, B
NpoTUBHOM Cly4ae, (i) meTe kakyto-nubo fonto B (kpome
NaccuBHOro Npaea co6CTBEHHOCTY Ha OAWH NpoueHT (1%)
WA MeHblle B KakoMm-nubo Npeanpusatul, KoTopoe
ABNAETCA AKUMOHEPHBLIM 06LLIECTEOM OTKPLITOrO TUNa unu
(ili) yd4acTBOBaTe B OpraHusauuy, QUHaHCUPOBaHWK,
pabote, ynpaeneHuu unu koHTpone nwboro 6usHeca,
KOTOpPBI  KOHKYpUpYeT ¢ JeaTenbHocTblo Ob6LULecTBa,
Hanpumep, 6u3Hec  komnaHuii  "ConapBuHaz" u
“NoaxukHay" B0 BpeMs WAK A0 Havana nepuojga Moei
pabotel B Obuiectee ("KoHkypupytowmii buskec"). Bo
n3bexadue  COMHeHWH, KoHkypupyrolwwid  BusHec
BKAOYaeT B cebn, 6e3 orpaHuy4eHus, NPoeKTUpoBaHue,
paspaboTKy, MapKeTWUHT, MpoAaxu W CONpoOBOXAEHWE
pewenuids B  cpepe  ynpasneHus  UT-ycayramu
(He3aBUCMMO OT MPEAOCTABNEHWS TakuX PelleHuid),
npejHa3sHayeHHble ANA  YAaneHHoro ynpasneHus w
MOHWTOPUHra,  NpodeccuoHanbHOW  aBTOMaTU3auuK
YeAyr, paseejbisatencHas MHGOpMaLWs AN ynpaeneHus
pUCKaMKW W pe3lepe W aBapuiiHee BOCCTaHOBNEHWE.
BhllwewnsnoxeHHoe 06A33TeNbCTBO OXBaTbiBaeT MO
AesiTensHOCTL Bo6o uacTy TeppuTopun. "Tepputopua”
o3HauaeT (i) roposd, B KOTOPOM HaxoauTca oduc, rae f
paBotan nepeoHadankHo, (i) obnacTs, B KOTOpPOW f
pa6otan; (iii) Bce ocTanbHble Yact Benapycu u (iv) Bce
ApYrue CTpaHbl MWUPa; NPy YOI0BKUW, HTO B OTHOWEHWK
nyHkToB (i) u (iv) Tpynna O6uecTea coXpaHsaeT
HeTpUBManbHbLIe onepayuy, o6bEKTbI UMW KNAVEHTOB B
Takoii reorpapuyecko 3oHe A0 AaTsl NPeKpaLleHsa Moux
oTHoLeHWr ¢ ObuiecTsom.

6. § NpW3Hao, YTo MOE UCNoNHeHe 0Ba3aTensCTs,
cofepkaluxca B Hactoswem CornateHun, B TOM Y1cne,
HO, He orpaHWunBasce 3Tum, Moe obsA3aTensCTso He
WMCNONBb30BaTh, 33 WCKIIOYEHWEM KpPOME WHTepecos
ObLiecTBa, WAKM HE PacKkpelBaTbk KOHQUABHUWANBHYHO
mHpopMauuto  pynnel  O6ujectea, a Takke Moe
0653aTeNbCTBO  HE  y4acTBoBaTk B KOHKypeHUuw,
cofepxalleecs B NyHkTe 6 Bbille, HEOBX0AUMO ANs
3aWunThl  KOHOUAeHUMansHoR uHGopMaduu  Tpynnel
OblyecTBa W coXpaHeHUa JOCTOWMHCTBAa W Aenosoi
penyTauuy Mpynnel ObulecTBa. A Takxe 0OCO3HAK, 4TO
BPEMEHHbIE, reorpaduueckue orpaHuyeHun "
orpaHudeHns  macwtaba  Mowx  0bBA3aTenbCe B
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obligated not to compete with the Company Group during
the period and within the Territory as described above.

c. This Agreement is understood to be clear and
enforceable as written and is executed by both parties on
that basis. However, should | later challenge any provision
as unclear, unenforceable, or inapplicable to any
competitive activity that | intend to engage in, | will first
notify the Company in writing and meet with a Company
representative and a neutral mediator (if the Company
elects to retain one at its expense) to discuss resolution of
any disputes between the parties. | will provide this
notification at least fourteen (14) days before l engage in
any activity on behalf of a competitor of the Company Group
or engage in other activity that could foreseeably fall within
a questioned restriction. The failure to comply with this
requirement shall waive my right to challenge the
reasonable scope, clarity, applicability, or enforceability of
the Agreement and its restrictions at a later time. All rights
of both parties will be preserved if this requirement is
complied with even if no agreement is reached in the
conference. | further agree that during the term of the
restrictions in this Section 6, | shall promptly inform the
Company in writing of the identity of any new employer or
client and a description of any services to be rendered to
that party, and will communicate my obligations under this
Agreement to such party, which shall include providing
such party with a copy of this Agreement.

7. Returning Company Documents, etc.

| agree that, at the time of leaving the employ of the
Company, [ will deliver to the Company (and will not keep in
my possession, recreate or deliver to anyone else) any and
all devices, recards, data, notes, reports, proposals, lists,
correspondence (including emails), specifications,
drawings, blueprints, sketches, materials, equipment,
other documents or property, or reproductions of any
aforementioned items developed by me pursuant to my
employment with the Company or otherwise belonging to
the Company Group, its successors or assigns, including,
but not limited to, those records maintained pursuant to
Section 2(d). In the event of the termination of my
employment, | agree to sign and deliver the “Termination
Certification” attached hereto as Exhibit B.

COOTBETCTBMK € nNaparpadoM 6 Bbile ABNAOTCH
pasymHbiMy, ©0cobeHHO B cBeTe xenaHwus [pynnsl
ObuwectBa 3aWMaTs  CBOK  KOHPUABHUMANLHYHO

MHGOPMaLUWIO, 1 4YTO MHe He ByayT MewwaTk B paboTe 3a
BO3HarpaxjeHue, ecnn § o00MA3aH He y4acTBoBaTh B
KOHKypeHuuun c Tpynnoid Obliectea B nepuog v B
npegenax Tepputopwi, Kak onMCcaHo Beille,

B. Hactosawee CornalleHue MOHUMEeTcs  Kak
OTYETAMBOE U MOANEXALUEe NCMONHEHWNID, KaKk HAaNUCaHo,
W UCNonHAeTCcA obermuy CTOpoHaMK Ha 3Toi ocHoBe. Tem
He MeHee, eciv B JanbHelleM 5 A0MKEH OCNopuTh
N0boe NonoXeHue, Kak HEOTYETNWBOE, HE WMEelLlee
3aKOHHOW  CWNbl WMAKM  HenpumeHumoe K nobolk
AEATENbHOCTY  KOHKYPEHTOB, KoTopolt s cobuparwcs
3aHuMaTthes, # CcHadana ysegoMnio  ObBujectBO B
nUcbMeHHoW $opme 1 BCTpedycs C© MpeacTaBuTenem
Obwectsa W HeWTpalibHLIM - MOCPEAHUKOM  (ecan
O6LLecTBO pelwnT yAepXuBaTk Takoro 3a CBOW CYeT),
utobbl 06CyANTL paspelleHne NHBLIX CNOPoB MEeXAy
CTOpOHaMK. A NpefocTaenky Takoe yeBejomNeHue, Mo
KpaliHeit Mepe, 33 YyeTbipHaAuaTh (14) gHei, npexae Yyem
A 33AMYCb  KakoW-Tmbo AeATENLHOCTBLIO OT  WUMEHW
KoHKypeHTa [pynnel OBUiecTEa wuawM 3aliMycs ApYroi
ABATEALHOCTLID, KOTopaa Morna 6bl  npejckasyemo
nonacte Moj OrpaHu4eHue, ABASIOLLEECs MpeaMeToM
cnopa. HeewiMoiHeHWe 3TOro TpeboBaHwsa aHHynupyer
MOE MpPaBo 0CMapuBaTk Pa3yMHbIE Mpejenbl, SICHOCTh,
MPUMEHUMOCTE  WAKM  NPUBEAEHWA B UCNOAHEHWE
CornalleHs W ero OorpaHuYeHus B janbHeiliem. Bce
npaea o6eux CcTOpoH 6yAyT COXpaHeHbl, ecin 3710
TpebosaHve cobnogaeTtcd, faxe ecl Npu BCTpedye He
6yaeT A[OCTUIHYTa JoOroBOopeHHOCTb., Kpome Toro,
cornaliatcb, 4YTO B TedeHue cpoka AeicTBus
orpaHuyeHuid B 3Tom Pasgene 6 5 HesameannTeNbHO
npeaocTasno  O6uwecTey B  NuUcbMeHHoW  dopme
peksu3nTLl NtoBoro Hosoro paboTogaTens uan KNUeHTa u
onucaHue MoBbIX YCNyr, OKa3biBaeMbIX TaKoW CTOPOHE, a
Takke NpouHGOPMUPYD Takylo CTOPoOHY O C(BOWX
ofazatenscTeax No Hactoswemy CornalleHnto, KotTopble
AOMKHBI  BKIHOYATL NPeAOCTaBNeHWe TakoW CcTopowe
konuu HactosiLero CorfaweHus.

7. Bozepam dokymenmoe O6ujecmsa u m.d.

Al COrnalarcs, 4T0 Ha MOMEHT YBONbHEHIWA U3
O6uiectsa A nepeaam O6uiecTBy (M He Byay UMEThL B
CBOEM PacnopsxeHni, BOCCO3/aBaTte UK NPeAoCTaBNATL
KomMy-nnb6o ele) niobbie 1 BCe yCTPOUCTBA, 3anucu,
JlaHHbIe, 3aMETKYW, OTUETL!, MPeiNoKeHWs, CrIMCKA,
nepenncky (BkYas coobLLeHWA Mo 3NeKTPOHHOM
noute), cneyndurkayum, YepTexu, CBETOKOMNWY, ICKI3b,
MaTepuansl, o6opyaoBaHue, Apyrue AoKYMEHThI UAK
MMYILECTBO, UK KONWW N0BbIX BbILLEYNOMSAHYTBIX
3N1EMEHTOB, pa3paboTaHHbLIX MHO B COOTBETCTBUN C
YCIoBUSiMU Moelt paboTel B OBLLECTEE UNU UHBIM
o6pa3om npuHagnexaume Npynne O6ulecTBa, ee
npeeMHUKaM WAK NpasonpeeMHUKanm, B TOM YUCIE, HO,
He OrpaHUYMBanch 3TUM, Te 3aMUCK, KOTOPLIE BEAYTCA B
COOTBETCTBUM C pasgenom 2 (r). B cnydae yBoabHEHUS 5
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8. Further Assurances; No Conflict.

| agree to execute any proper oath or verify any proper
document required to carry out the terms of this
Agreement. | represent that my performance of all the
terms of this Agreement and my employment with the
Company does not and will not breach any agreement
between me and any other employer, customer, person or
entity. | have not entered into, and | agree I will not enter
into, any oral or written agreement in conflict herewith,

9. Technology Audit Rights.

The technology audit rights set forth in this Section are in
addition to any generally applicable policies of the
Company and apply to the extent the Company has
provided me access to Company Group-owned technology
and services in the course of my engagement, and not to
any technology, services, or data that are my sole
property ("Personal Property”) and not used for Company
Group purposes; provided that with respect to Personal
Property used by me in the course of performing services
for the Company, the Company shall have audit rights,
but (i) such audit rights shall apply only to applications
and information that are related to the Company Group's
operations, and (ii) | will be entitled to reasonable notice
and the right to be physically present during any review of
such Personal Property.

a.Company Ownership of Technology, Data. |
acknowledge that | have no reasonable expectation of
privacy in any computer, technology system, email,
handheld device, phone, voicemail, or documents that are
used to conduct the business of the Company Group. All
information, data, and messages created, received, sent, or
stored in these systems are, at all times, the property of the
Company. As such, the Company has the right to audit and
search all such items and systems, without further notice
to me, to ensure that the Company Group is licensed to use
the software on the Company Group's devices in
compliance with the Company Group's software licensing
policies, to ensure compliance with the Company's policies,
and for any other business-related purposes in the
Company Group’s sole discretion. | understand that I am
not permitted to add any unlicensed, unauthorized, or
non-compliant applications to the Company Group's
technology systems, including, without limitation, open
source or free software not authorized by the Company
Group, and that | shall refrain from copying unlicensed

cornalawck NoAnucaTh W NPejocTaBuTb
"CBUAETENLCTEO 00 YBOALHEHWUW", MPUAAraemMblil HUXe B

8. JansHeiiwue 308epeHus.

A cornawarcs BeINOAHATL Noboe COOTBETCTBYHOWE:
3asBNeHWe UM NPOBEPATL 1060 COOTBETCTBYHOWING
JAOKYMEHT, He0BX0AUMBIN ANA BINOAHEHWUS YCIOBWIA
HacTosauero CornaweHus, A 3aasnsit0, YTo Moe
WMCnonHeHWe Bcex yEﬂOBMﬁ HacToauero CornaweHus n
Mo pabota & OBLLECTBE He HapPYLLAOT 1 He ByayT
HapyllaTb HUKaKYH J0rOBOPEHHOCTL MeEXay MHOA 1
NMoBbLIM ApyraM paboToaatenem, KnueHToM, GUanyeckum
Wnu PpUANYeCKUM NMLOM. A He 3aknYan 1 cornatlarcs
HE 3aKNHYaTb Nbkie YCTHBIE MW NWCBMEHHBIE
cornalleHust, NPpoTUEopeYaLive HacToRWEMY
Cornawexwo,

9.Mpoen Ho mexHonoz2u4eckuii aydum.

MpaBa Ha TEXHONOTUYECKWUIA ayAnT, U3N0XEHHBIE B
HaCTOALWEM pasjene, ABNAIOTCA AOTONHEHWEM K /110601
obLenpumeHmoii noantuke ObulecTsa U
NPUMEHAIOTCA B TO Mepe, B koTopoii O6ulecTso
NpeaoCcTaBuno MHE ADCTYN K TEXHOMOTAM W YCayram,
npuHagiexauyam Fpynne O6LLecTBa B xo4e MOEA
AesTeNLHOCTH, @ HE K KaKol-nbo TexHoAorum, yenyram
1 AaHHBIM, KOTOPBIE ABARIOTCA MO COBCTBEHHOCTLIO
("MTnyHas CobcTBEHHOCTE") WU HE UCNONbL3YIOTCA ANs
ueneid Mpynnel OBLWECTBa; NPK YCNOBUK, YTO B
oTHOWeHuy JTnyHoii CoBCTBEHHOCTH, UCMNOMNL3YeMONA
MHO B XOAE BbINONHeHWs yonyr ana ObliecTea,
ObulecTso UMeeT Npasa Ha ayauT, Ho (i) Takue npasa Ha
AYAWT AOMXKHBI MPUMEHATECA TONBKO K NPUADKEHUAM W
WUHGOPMALIUIA, KOTOPbIE CBA3AHLI C AATENBHOCTLIO
Tpynnbl OBuiecTea, v (i) 7 Byay UMETL NpaBo Ha
yBeAOMAeHWe B pasyMHble CPOKM 1 NPaBo Ha
dhUamMYyeckoe NPUCYTCTBUE NMPU N0BOM paccMOTpEHUN
Takol NiuuHol CobcTBeHHOCTW.

a. [lpaso COBCTBEHHOCTH Obuectsa Ha
TEXHONOMWY, A3HHBIE, A MPWU3IHAK, YTO Y MEHA HeT
HUKaKkoll  pasymHOW  Hajexabl Ha  AudHoe
NpPOCTPaHCTBO B OTHOWeHuW Ntoboro KomnbroTepa,
cuCTeMbl  TeXHOMOTWA,  3NeKTPOHHOW  MOHTHl,
NOPTaTUBHOrO YCTPOicTBa, TenedoHa, ronNOCOBOV
MNOYTLl UK AOKYMEHTOB, KOTOPbIE UCMONL3YIOTCA ANA
ocylecTBAEHWA AeATensHocT pynnel O6ujectsa.
Bcst iHGOpMaUWs, AaHHele 1 cooBLIeHUs, CO3AaHHble,
noNyyYeHHble, OTNpaBNeHHbIE, MK XpaHALLWECH B 3TUX
cucTemax, npu No6eiX 06CTOATENLCTBAX ABAAIOTCH
cobeTBeHHocTbi0  Ob6lectea.  Takum  oBpasom,
DO6ulecTB0 UMEeT Mpaso Ha NpoBejeHwe ayanTa u
MoMCK BCEX TaKWX 3MEeMEeHTOB W cucTeM, bBes
AOMONHWUTENLHOTO YBEAOMAEHUS B MO agpec, 4Tobbl
rapaHTupoBatk, 4to Tpynna O6uiectea  umeet
NULEH3MID  Ha  UCMoNb30BaHWe  MporpaMmHoro
obecneveHus Ha obopyaosaHun [pynnsl O6ulectsa B
COOTBETCTBUM € MONUTWKOWA  AULIEH3UPOBaHUS
nporpammHoro obecnedenus pynnsl ObuiecTea B
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software onto the Company Group's technology systems or
using non-licensed software or websites. | understand that
it is my responsibility to comply with the Company's
policies governing use of the Company Group's documents
and the internet, email, telephone, and technology systems
to which | will have access in connection with my
employment.

b. Right to Review. | am aware that the Company has or
may acquire software and systems that are capable of
monitoring and recording all network traffic to and from
any computer | may use. The Company reserves the right to
access, review, copy, and delete any of the information,
data, or messages accessed through these systems with or
without notice to me and/or in my absence. This includes,
but is not limited to, all e-mail messages sent or received,
all website visits, all chat sessions, all news group and social
media activity (including groups visited, messages read, and
postings by me), and all file transfers into and out of the
Company's internal networks and storage media. The
Company further reserves the right to retrieve previously
deleted messages from e-mail or voicemail and monitor
usage of the Internet, including websites visited and any
information | have downloaded. In addition, the Company
may review Internet and technology systems activity and
analyze usage patterns, and may choose to publicize this
data for any reason.

10. Notification to New Employer.

Inthe event that | leave the employ of the Company, |
hereby grant consent to notification by the Company to
my new employer about my rights and obligations under
this Agreement.

uensax  obecnedeHus  COBNIOAEHUA  MOAMTUKM
ObuiectBa, a Takke Ans MOBbLIX APYrUx  LEne,
CBA3aHHbIX € 6Bu3HecoM nNo  coBCTBEHHOMY
ycmoTpeHuio Ipynnel O6LecTBa. § NOHUMAtD, 4TO MHe

He  paspewaetcs  fobaenAte  Kakwe-  aubo
HEeNWLIEH3WOHHbIE,  HeCaHKLMOHWDOBaHHLIE WK
HecooTBeTCTBYIOLMe NPUAOKEHUs Ans

TexHonorudeckux cucrem Mpynnel Obujectea, B ToM
uucne, be3 orpaHuYeHns, nporpaMmHoe
ofecneueHune ¢ OTKPbITbIMIA KOZAMU UK BecnnatHoe
nporpammHoe  obecrneveHwe, He paspelleHHoe
Ipynnoii O6LLecTBa, U 4TO A A0/KEH BO3AePXKMBaTLCA
OT KONMUPOBaHWA HENULEH3WOHHOro MporpamMmMHOro
obecnevyeHa Ha TEXHONOrMYECKUE CUCTEMBI Mpynnbl
O6LecTsa MAK WUCNONL30BaHUA HENULEH3NOHHOTO
nporpaMmHoro  obecneveHusa wunu  eeb-caiitoe. 8
MOHWMAa, 4YTO Moel 06A3aHHOCTBIO ABNAETCA
cobniogeHne nonntnk OO6LlecTsa, perynnpyroulei
VCronb3oBaHWe  /JOKYMEHTOB U WHTepHeTa,
3NeKTPOHHOM MouThkl, TenedoHa U TEXHONOMNYECKNX
cuctemM Mpynnel O6LiecTsa, K KOTOpLIM A Byay UMeTh
AOCTYN B CBA3M C MO JeATebHOCThIO.

6. MNpaeo Ha npocmoTp. A 3Haw, uto O6lecTBo
UMEET  WAKM  MOXeT npuobpecTn nporpammHoe
obecnedeHue W CUCTeMbl, KOTOPble  CMOCOGHBbI
KOHTPOAMPOBATL W 3aMWCbiBaTbh BeCb CETEBO Tpaduk
Ha W ¢ MoBoro KoMMNbHTEPa, KOTOPbLIA A MOry
UCnoNb308aTe, O6LECTBO OCTABARET 3a coboli npaso
H& AOCTYN, NPOCMOTP, KOMWpOoBaHwWe W yaaneHue
Mo6o MHOOPMALUUK, LaHHBIX WK COOBLUEHWMA, K
KOTOPbIM WMEETCA AO0CTYN Yepe3 3T CUCTEMbI, C
yBeAoMneHemM unu 6es yeejoMneHuna 8 Mold agpec 1
/ unK B Moe OTCYTCTBME. 3TO BKAOYaeT B cebs 6e3
OrpaHuYeHs BCe COOBLIEHUA 3NEKTPOHHOW MoYThI,
OTNPAaBNEHHbBIE WK TMONYYeHHbIE, BCE MNOCELieHUs
8e6-CaliToB, BCe CeaHCkl 4aTa, BCe rpynnbl HOBOCTel 1
AeATeNbHOCTE  COUMaNbHbLIX  CPEACTE  MaccoBoi
vHbopMauM (B TOM 4YMCe TpYnnbi NoCeTuTene,
MPOYUTaHHBIE W ONYBANKOBaHHbLIE MHO cooblieHnn),
W Bce rnepegaqnt Gpaiinos B U U3 BHYTPEHHWX ceTeid
ObuiecTea WM HocuTeneid wHdopmauun. OBLiECTBO
Takke octasnseT 3a cobolt npaso nosy4aTb paHee
YA@NneHHble COOGLIeHWA 3EKTPOHHOW NouThl UK
rONOCOBYH MOMTY M KOHTPONMPOBaTb WCND/b30BaHWe
WHTepHeTa, B TOM Yucae Mocellaemblx seb-calitos u
noboil MHbopMaumK, KoTopyro & ckaunsan. Kpome
Toro, OBLLECTEO MOXET MPOCMOTPETb AEATENLHOCTL
WHTepHeTa U TEXHONOTWYECKUX — CUCTEM W
npoaHanu3vpoBaTte NaTTepH UCNob30BaHWsA, a Takxke
MOXeT pelinTb onyBarKoBaTk 3TV AaHHbIE MO Kakow-
nubo npudnHe.

10. YeedomaeHue Hog020 paGomodamens.

B ToM cydae, ecnn g yBoNbHACH 3 O6LLeCTEa,
HaCTOALLMM A 13K Cornacue Ha ysejoMneHne
06LuiecTeoM Moero HoBoro paboTogarento o Moux
npaeax v 06A33HHOCTAX B COOTBETCTBIN C HACTOALLUM
CornaweHunem.

10
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11. Dispute Resolution and Equitable Relief.

a. Dispute Resolution. Except as provided in
subsection (b) below, the Company and | agree that any
dispute, claim or controversy concerning my employment
or the termination of my employment or any dispute, claim
or controversy arising out of or relating to any
interpretation, construction, performance or breach of this
Agreement, shall be settled in the courts of Belarus.

b. Equitable Remedies. | agree that it would be
impossible or inadequate to measure and calculate the
Company Group's damages from my breach of Sections 1,
2,3,4,5,6,and 7 of this Agreement. Accordingly, | agree
that if | breach any such Section, the Company will have
available, in addition to any other right or remedy
available, the right to obtain an injunction from a court of
competent jurisdiction restraining such breach or
threatened breach and to specific performance of any such
provision of this Agreement. |further agree that no bond
or other security shall be required in obtaining such
equitable relief and | hereby consent to the issuance of
such injunction and to the ordering of specific
performance.

12. General Provisions.

a. Governing Law. THIS AGREEMENT WILL BE
GOVERNED BY THE LAWS OFTHE REPUBLIC OF BELARUS
WITHOUT REGARD FOR CONFLICTS OF LAWSPRINCIPLES.

b. Entire Agreement. Other than with respect to any
stockholder or other written agreement to which | am a
party, which contains independent and concurrent
obligations, and my employment agreement, this
Agreement sets forth the entire agreement and
understanding between the Company and me relating to
the subject matter herein and supersedes all prior
discussions or representations between us, including, but
not limited to, any representations made during my
interview(s) or relocation negotiations, whether written or
oral, and any previously executed proprietary information
agreements. No modification of or amendment to this
Agreement, nor any waiver of any rights under this
Agreement, will be effective unless in writing signed by an
authorized representative of the Company and me. Any
subsequent change or changes in my duties, salary or
compensation will not affect the validity or scope of this
Agreement.

11. PaspeweHue cnopoe u cnpaeednusoe cpedcmeo

npaeoeaﬁ Iauwjumel.

a. PaspeweHuve cnopoB. 3a UCKAKOUEHWEM
cnydaes, NPeAyCMOTPEHHBIX B NyHKTe (B) Huxe, ObLLecTBO
M 9 J0orosapyBaemcd, YTo nboi Cnop, NpeTeHsuK Kunmn
pasHornacve no MoBoAy MOero TpYAoycTpolcTea uau
npekpaiieHna moei paboTtel UK Moboid cnop, NpeTeH3unK
MnK pasHornacie, BO3HWMKawWmWe 13 UK B CBA3K C KaKoii-
nnbo uHTepnpeTauunel, TONKOBaHNEM, UCNONHEHWEM 1AW

HapyleHueM Hactosaulero  CornaweHus, noAnexat
pa3pelueHuto B cygax benapycu.
6. CnpasegnuBbie cpepcTaa npasoBo

3aWMThl. f COrNallarcs, YTo Bbino Bbl HEBO3MOXHO WY
Hef0CTaToOMHO U3MEPSTE U PAcCHMTRIBATE YBBITKA Tpynnb
O6uiecTBa B pesynsTaTe HapylleHus MHOIN pa3aencs 1,2,
3,4,5,6 n 7 Hactosawero CornaweHuns. COOTBETCTBEHHO, A
COrNallarcs, YTo, ecnn 7 Hapywato noboit Takold pasgen,
O6uiecTBo 6yAeT WMETE B CBOEM pacnopaxeHuun, B
AoronHeHue K nBomy ApyroMy npasy WM CpejacTsy
NpaBoBOW 3alMTel, NPaso Ha noayveHue cygebHoro
3anpeta o7 CyA3  KOMMETeHTHOW  opuCAnKLMM,
npecekatowero  Takoe  HapyweHwe  waM  yrposy
HapylieHws, 1 noTpeboBaTb KOHKPETHOTO WCNOAHEHUA
M060oro Takoro nonoxeHus Hacrodwero CornawexHus. 5
TaKKe COrNallarch, UTO HUKAKOM 3a10r 1 HUKaKas Apyras
rapaHTWa  He TPebylTcd  NpW  NOAYYEeHUW  Takoro
CrpaBejIvMBoro CpejcTsa MNpasoBoit 3aumTel, W Tem
CaMbiM COMNAWaloch Ha BblAady TaKoro NPUCYAEHUS K
UCTONHEeHUD 06A3aHHOCTY B HaType.

12. O6ujue noNoXeHusn.

a. Perynupywowmid 3akoH. 3TO COMMALWIEHME
BYJET PETYIMPOBATLCA 3AKOHAMW PECNYBNWKA
BENAPYChb BE3 YYETA MPUHUWIMOB KONJTM3WOHHOIO
PABA

6. MonHoTa CornaweHun. 3a VCKIIOYEHKEM NHBOro

akyuoHepa wanM MHOrMO MWCBEMEHHOTo  corfdileHus,

B

KOTOpOM § SIBASIOCE YYAacTBylOLeld CTOPOHOR, KoTopoe

COAEPXAT He3aBUuCMbIE "

OAHOBpeMEHHLIe

obszaTenscTsa, U MOero TPYAODBOro AOroBopa, HacToAwee

Cornawexve ycTaHaBnuBaeT MonHoe  cornacve
noHumMaHue mexay OB6LLECTBOM U MHOW, OTHOCALLeecs

[
K

npeamMeTy Hactosllero CornalleHuns, ¥ 3ameHseT coboit Bce

npeablaylive oBCyRIEHUA WKW 33ABNEHUS MEXAY HamMu,

B

TOM YKUCIIE, HO, HE OFPaHUYMBAACH ITUM, NH06bIE 3aABNEHNS,
CAENAHHBIE BO BPEMS MOEKN [enoBoi BCTpeyr (AenoBbixX

BCTPEY) WAM  Bble3fHLIX neperosopos, 6yab TO

B

nuceMeHHOW UnK ycTHoM Gopme, a Takke nwobole paHee

cornaweHna o]
Hukakue W3MeHeHWA WA Nonpaskun

BLINONHEHHbIE
vHbopMaLmu.

KOHUAEHUMANEHOR

K

HacTosulemy COrnallieHuni, HUKakol oTkas oT Kakux-nubo
npas B COOTBETCTBUMMW C HacToAumm CornalieHuem He
BCTYMNUAT B CWAY, ECIU OH HE BBIMNOAHEH B NUCbMEHHON
dopMe 33 NOAMUCHH YMOAHOMOUYEHHOro MpeAcTaBuTens
Obuiectea W Moelt noanuckto. Jliobble nocnegyoujre
M3MEHEHVA WA MOMPaBky B MouUX 06A3aHHOCTAX, 3apniaTe
WA KOMMEHCALMA HE MOBAUAIOT Ha CPOK AeMACTBUA WK

11
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c. Severability. | understand and agree that this
Agreement is to be enforced to the fullest extent
permitted by law. Accordingly, if a court of competent
jurisdiction determines that the scope and/or operation of
any section of this Agreement, including but not limited to
Sections 4, 5, and 6 above, is too broad to be enforced as
written, the Company and | intend that the court should
reform such provision to such narrower scope and/or
operation as it determines to be enforceable, provided,
however, that such reformation applies only with respect
to the operation of such provision in the particular
jurisdiction with respect to which such determination was
made. If, however, any section of this Agreement,
including but not limited to Sections 4, 5, and 6 above, is
held to be illegal, invalid, or unenforceable under present
or future law, and not subject to reformation, then (i) such
provision shall be fully severable, (i) this Agreement shall
be construed and enforced as if such provision was never
a part of this Agreement, and (iii) the remaining provisions
of this Agreement shall remain in full force and effect and
shall not be affected by the illegal, invalid, or
unenforceable provision or by its severance.

d. Successors and Assigns. This Agreement will be
binding upon my heirs, executors, administrators and
other legal representatives and will be for the benefit of
the Company, its successors and its assigns. The Company
may assign this Agreement in its discretion, including all
licenses granted to the Company hereunder.

e. Construction. The language used in this
Agreement will be deemed to be the language chosen by
the parties to express their mutual intent and no rules of
strict construction will be applied against either party.

f. Counterparts. This Agreement may be executed in
any number of counterparts, each of which shall be
enforceable, and all of which together shall constitute one
dgreement.

npepameT CornalieHus.

B. [enumocTb. 5l NOHWMAK M COrNaLWAaKCcs, YTo 3TO
CornalwleHue AoMXHO BbITb WCNOAHEHO B MOAHOW Mepe,
paspelueHHoid 3akoHoM, COOTBETCTEeHHD, ecnun CyA
KOMMETEHTHOW HPUCAMKLMIW ONpeaenseT, uTo npeameT v /
WKW opuaudeckan  cuna  nwbolt  YacTu  HacToAlero
CornawieHusl, B TOM 4YWCNe, HO, He OrpaHu4uBascs,
pa3genos 4,5 u 6 Bbille, CAUWKOM LUXPOKK, YTO6bI BBITh
NpPUBEAEHHBIMI B UCMIDAHEHWE, Kak HanvcaHo, OBLiecTBo U
A npeAnonaraem, 4To cyg AomkeH pedopmMmvpoBaTk Takoe
NONOXEHWE A0 TaKOro Yy3koro npegmera wu / wuaw
IOPUAWYECKO CUNLI, KOTOpbIE, NO €ro ofnpejeneHuio,
NOANEXAT UCNOJHEHUID, NPW YCIOBUW, OAHAKO, YTO Takoe
pedopMUpOBaHWe MPUMEHAETCA TONbKO B OTHOLIEHUW
HOPUANHECKOR CWNLI Takoro NONOXEeHWs B KOHKPEeTHON
HOPUCAVKLMY, B OTHOLLEHUW KOTOPOI Bbin CAenaHo Takoe
onpegenerue. Ecnv, oaHako, ntoboli pasgen HacTosAuero
CornauieHus, B TOM YAC/IE, HO HE OrpaHuyuBancs, pasjensi
4, 5 w 6 Bbllwe, O6YAYT MpU3HAHBI HE3EKOHHbIMMK,
HeNeMCTBATEIEHBIMY UAM HE UMEHOLLIVMIA 33KOHHOW CUbI B
COOTBETCTBUK € HACTOALLMM WK BYAYLLMM 33KOHOM U He
nognexar pegopMupoBaHuio, To (i) Takoe nonoxeHue
JOMMKHO 6BBITE  NOAHOCTSH  oTAeneHo, (i) HacToAwee
CornalueHue AOMKHO TONKOBATLCA U NPUMEHATBLCS TakuMm
06pa3oM, Kak ecny Bbl TaKOe MONOXEHUE HUKOFA3 HE Bbino
yacTbio Hactoawero Cornawedus, W o (ill) ocTanbHble
nonoxeHun HacToAlero CornaleHnsa OCTaoTCR B CUe U He
AOMKHEI BbITb 3aTPOHYTHI HE3aKOHHbLIM,
HepelcTBUTENbHBIM UM HE VMEIOWWM 3aKOHHOR cufibl
NONOKEHUEM UM €0 OTASNEHWEM,

r. lpeemMHMKU M NpaBonpeemMHUKW. HacTodAllee
CornalweHue  byger  obsAsatenbHbIM - 448 MOWMX
Hac/NeAHUKOB, UCMONHUTENEN, 3AMUHUCTPAaTOPOR W APYIiAX
33KOHHBLIX rpeacTaBuTeneld W ByaeT WCNONHATBCA B

wHTepecax O6ujectBa, ero MNPeeMHUKOB U ero
npasonpeemHnkos. OBLWECTBO MOXeT MepeycTynuTe
HacToswee CorfalieHve Mo CBOEMY YCMOTPEHWIO,

BKJIKOUARA BCE NULEH3WK, MpegocTasneHHbie O6LecTsy No
HacTosaweMy CarnaweHuio.

A. TonkoBaHwe.  A3bLIKOM, UCNoNb3yembiM B
HacToawem CornalleHun, 6yaeT CUMTaTbCA  A3bIK,
BbIBpaHHbIA CTOPOHaMU, YTOGbLI BelpasnTe CBOE B3aWMHOE
HamepeHue, 1  HUKakue npasuna  ByksanbHOro
TONKOBaHWA He ByAyT NpUMEHATbCA MpoTUE No6oi 13
CTOPOH.

e. Konuwu. Hactoaulee CornaweHme moxer GbiTb
oGOpMIEHD B II060M KONMYECTBE IKIEMNAAPOB, KaxXAbli
13 KOTOPbLIX NOANEXUT UCNONHEHWIO, U BCE OHW BMecTe
cocTaBnaloT ogHo Cornaleruve.

12
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13. | acknowledge and agree to each of the following

items:

a.l am executing this Agreement voluntarily and
without any duress or undue influence by the Company or
anyone else; and

b.| have carefully read this Agreement. | have asked
any questions needed for me to understand the terms,
consequences and binding effect of this Agreement and
fully understandthem;

c. | sought the advice of an attorney of my choice if |
wanted to before signing this Agreement; and

d. If my employment with the Company commenced
prior to the Effective Date, Sections 1 and 2 apply from
the first date | began providing services to the Company.

IN WITNESS WHEREOF, the parties have executed this
Agreement to be effective as of the Effective Date.

Effective date/flata scTtynneHus B cuny: March 1, 2018

LLC “Solarwinds MSP Technology"”

000 «ConapsurHas MCI TexHonofxuns
Director: Johan Jongsma

Aupektop: Woxan AoHrcma

OANUCH

13. MpusHaw U co2A0CeH € KAXObIM U3 caedyoujux

nyHKmos;

a. 4 WUCMONHRA HacToaulee CornawieHue
AoBpoBonsHO W Be3 Kakoro-nMbo NPUHYXKAEHWA UK
HEHaANeXallero BAWSHWA 0 CTOpoHel OBuiecTea wnu
Koro-nvbo ewe; a Takxe

6. 7 BHUMATENLHO npoduTan HacToslee
CornaweHue. A 3ajan Bce BOMPOCkl, HeobxoAuMble Ans
MeHs, 4ToBbl  MOHATE  YCNOBWUA, MOCAEACTBUA U
0bssbliBatolee aeiicTene HacToswero CornalleHus, 1 B
NONHOW Mepe NOHUMA UX;

B. f 06paTunca 33 KOHCynbTaluueil ajgBokata no
cBoemy Boibopy, ecan A XoTen 3Toro, A0 NOANUCaHUS
HacToswero CornatleHuns; a TakKe

r. Ecau mosa pabota B Obuwectee Hadatkl 40 Aatsl
BCTYTUIEHWA B CUY, pa3gensl 1 1 2 NpUMeHaTa ¢
MepBOro AHHA, KOrAa 8 Hadan npejocrasnate Obuiectsy
YCAyri.

B YAOCTOBEPEHUE YEMO cTOpOHB! 3aKAHHUAK
Hactoswee CornalleHuve, KOTOPOE BCTYNAET B CUly C
Aathl BETYNAGHWA B CUY.

Employee: Kolomenkin Sergey
CoTpyaHuk: Konomerkud Cepreit BnagumupoBud

Signature/ MNoanuce
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Labor Agreement

Minsk March 1, 2018
LLC “SolarWinds MSP Technology” (hereinafter referred
to as "The Company" or the “Employer”), in the person of
director Johan Jongsma acting on the basis of Statutes,
and Kolomenkin Sergey, (hereinafter referred to as “The
Employee”), together hereinafter referred to as the
“Parties”, have agreed the following;

1. EMPLOYMENT AND DURATION

1.1. The Company designates Kolomenkin Sergey to a
position of Lead Software Engineer of LLC “SolarWinds
MSP Technology” for a period from March 1, 2018 to 31
December 2018.

1.2. The employment under this Agreement is the
Employee’s primary employment.

1.3. The Employee’s probation period will last for 3
months from the commencement of the Agreement.

2. OBLIGATIONS OF THE EMPLOYEE

Employee undertakes the following obligations:

2.1. to faithfully and skillfully fulfill designated functions;

2.2. to treat Employer’s property with care, use the
property solely for Employer’s business purposes, in
accordance with the Agreement and Employer’s
instructions, compliant with the legislation. To take
measures for preventing damage to the Employer’s
property. Employer’'s property incudes computers,
devices, an email system, voicemail system, and access to
the Internet and other technology systems provided to
the Employee to assist him in conducting Employer’s
business;

2.3. to fulfill the Employer's instructions skillfully and
precisely and on time, as appointed by the manager. To
maintain professional skills sufficient for effective work
performance;

2.4. to observe internal labor regulations, other
documents regulating labor discipline;

2.5. to observe the established quality requirements of
the developed products, assignments and services, avoid
defects and adhere to the technological procedures;

TpyaoBoii [loroBop

MuHCcK 1 mapTa 2018 r.
00O «ConaperHAs MCIM TexHonogxu» (danee -
«06uwecTBo», «HaHUMaTeNb»), B AULe AnpekTopa VioxaHa
VioHrcma, AeiicTeytollero Ha 0CHOBaHUW yCTaBa, U r-UH
KonomeHkuH Cepreid Bnagumuposuy (ganee -
«PaboTHWK»), BMecTe uMeHyeMbie «CTOPOHEI» 3aKNto4Ymunm
HacToawwi JloroBop o HUXeceayowem:

1. TPUEM HA PABOTY U CPOK AEACTBUS
[IOrOBOPA

1.1. ObuecTBo NpuHUmMaeT r-Ha KonomeHkuda C.B Ha
LO/MKHOCTE BeAyLLero uHxeHepa-nporpammucta 000
«ConapsuHas MCT TexHonoxu» ¢ 1 mapta 2018r. no 31
Aekabpsa 2018r.

1.2. Pabota no HacToauleMy lorosopy ABNAETCA
OCHOBHLIM MecToM paboTel PaboTHuKa.

1.3. PaboTHUKY yCTaHaBAUBaeTCA UCNbITaTeNbHbIM CPOK 3
Mecsaua.

2. OBA3AHHOCTW PABOTHUKA

PaBoTHUK NpuHUMaeT Ha ceba cneaytollne
obsazatenscrea:

2.1. A06POCOBECTHO U KBaNUPULNPOBaHHO BLIMONHATE
paboTy U AOMKHOCTHBIE 06A3aHHOCTY;

2.2. bepexHD OTHOCUTLEA K UMYyLLeCTBY HaHuMaTens,
MCMoNbB30BaTh 3TO UMYLLECTBO UCKNHOUUTENBHO 415
BbINONHEHWUA paboThl, NpeAycMOTPEHHON HacTOSALLUM
KOHTpakTom 1 B COOTBETCTBUM C YKa3aHUAMMN
HaHumaTens, He NpoTUBoOpeYalllnMin 3aKOHOAaTeNIbCTBY.
MpyUHUMaTL Mepsl K NpejoTBpalleHuio yuiepba
Wmyuiectey HaHumatens. K MuMyLLecTBy HaHUMaTeNs
OTHOCATCH KOMNbIOTEPLI, U Apyrue TeXHUYeckmne
nNpubopbl, 31eKTPOHHaA NoYToBas CUCTeMa, ayAno
cucTemMa, AoCTYn K MHTepHeTY U Apyrne TexHu4Yeckme
cucTembl npejocTaBneHHsie PaboTHUKy HaHumarenem
ANA UCNONHEHWA CBOUX TPYAOBbIX 0BA3aHHOCTel;

2.3. BLINO/IHATE 3a4aHuna HaHumaTens
KBanUGULMPOBaHHO U TOYHO B CPOK, HazHaYeHHbIiA
CBOWM HENoCcpeACTBeHHbIM PYKOBOAUTENEM.
MoagepXkueaTs KBanubukaluio, 4oCTaTouHyH ANs
3¢ beKTUBHOIO BEINONHeHUA paboTsl;

2.4, cobnogate NpaBuia BHYTPEeHHEro TpyAOBOro
pacnopsaka, UHble AOKYMEHTLI, pernaMmeHTupyroujne
BOMPOCHI AUCLUUINAVHEI TDYAZ;

2.5. obecneyuBats cobnogeHune yCTaHOB/IEHHbIX

TpeboBaHuWii K KayecTBy pazpabaTkiBaeMoii NpoayKLnA,
BLINOAHAEMbIX PaboT, OkasbklBaeMblx ycayr, He 4omnyckat
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2.6. to observe labor protection regulations and work
safety;

2.7. to keep his/her working place, equipment and
facilities clean and in working order;

2.8. to protect the Employer's interests, not to carry on
any dependent or independent activity in case such
activity wittingly conflicts with the Employer’s interests or
can entail negative consequences on the Employer;

2.9. not to take any rewards from persons and legal
entities and not to use rendered services or benefits to
suit the Employee’s own ends for fulfilling of work,
anticipated by the Agreement;

2.10. in case of inability to work (as a result of illness,
accident at a work place or other valid reasons) to inform
the Employer immediately, explaining reasons and
assumed period of his/her absence;

2.11. to keep and not to divulgate any commercial secret
of the Employer without respective permission;

2.12. to engage in business travel as may be required by
the Employer from time to time, including, without
limitation, international business trips;

2.13. to create IP, including but not limited to all
documentation, algorithms, program code, compilations,
inventions, ideas, designs, discoveries (IP). Exclusive right
to IP transfers to the Employer from the moment of its
creation. The Employee (its heirs) is not entitled to
authorship reimbursement for use of IP. Even if the
Employer does not use IP or does not transfer the
exclusive right to IP to another person/entity within five
years from the date of transfer of IP, the exclusive right
to IP vests with the Employer. The Employee allows the
Employer to use the IP without indication of the name of
the Employee (anonymously).

3. RIGHTS OF THE EMPLOYEE

The Employee is entitled:

3.1. to receive salary for proper fulfilment designated
functions;

6paka B paboTe, cobaoAaTh TEXHONOMUMYECKYHO
AUCLIATIHY;

2.6. cobntopate TpeboBaHus no oxpaHe Tpyaa;

2.7. nojAepxunBaTh cBoe paboyee MecTo, obopygoBaHue
1 NpUcnocobneHns B UCNPaBHOM COCTOAHWIA W YUCTOTE;

2.8. BCeMepHo 3alinlilaTb UHTepecsl HaHuMaTens, He
3aHUMaTLCA HUKaKOA CaMOoCTOATENLHOA UK
HEeCaMoCTOATeNbHOWN AeATeNbHOCTLI0, eC/Iv Takas
AeATeNLHOCTL 3aBeA0MO MPOTUBOPEUNT UHTEpecam
HaHumartensa, NM6o MoOXeT NoBneYb HeraTueHbIe
nocneacTsus Ana HaHumartens;

2.9, He NpUHWMaTk BO3HArpaXxAeHns oT rpaxiaH v
HPUAUYECKUX WL, @ TaKXe He NoMb30BaTbCs
NpeAoCTaBASEeMbIMA UMW YCIYTaMn U NbTroTaMmi B TUYHBIX
Lensx 3a BbiNosHeHWe paboT, npegycMoTpeHHbIX
HacToawmm Jorosopom;

2.10. B cnydae HEBO3MOXHOCTW BbINONHEHUsA CBOWX
TPYAOBLIX 0653aHHOCTeR (BCeacTBUE BonesHN, aBapuy
Ha paboyemM MecTe WU NO UHbLIM NOA06HBIM
YBaXUTENbHBIM NPUYMHAM) He3aMeANUTeNLHOo coobLaTh
06 3ToM HarMmMmaTento ¢ ykasaHuem npudmnH v
npeAnoaraemMoro nepuoja HeebiNoAHeHUs CBOUX
TPYAOBbLIX 06A3aHHOCTeR;

2.11. XpaHuTk W He pasraawaTte 6e3 CoOTBEeTCTBYIOLLEro
paspelueHus KoMMepyUeckyio TaitHy HaHumatens;

2.12. coBepliaTtb cayxebHble KOMaHAWPOBKU Mo
HanpasAeHWo HaHUMaTens, BKAOYas, B YacTHOCTY,
3apybexHble KOMaHAVPOBKW,

2.13. co3paBath 06bEKTbl UHTeNNeKTYabHOM
COBCTBEHHOCTH, BK/IKOUasA, HO He OrpaHyuBanch BCei
AOKyMeHTauuel, anroputMamu, KoAom NporpaMmel,
KOMNUAAUUeRn, HHOBaLMAMY, UAesmMu, AusaHamm,
o6HapyxeHuamu (06bekTbl MC). UcknounteneHoe Npaso
Ha O6bekTbl VIC C MOMEHTa WX CO3AaHNA NEPEXOAUT K
HanumaTtento. PaboTHUK (HacnegHWKk PaboTHMKaE) He
VMeeT rnpaBo Ha Nofy4yeHue aBTOPCKOro Bo3HarpaxaeHus
3a ucnonb3oBaHue Ob6bwekToB UC. [axe ecnu
HaHuMaTens B TeYeHue NATH JIeT Co AHA, KOTAa K Hemy
nepeLuno ucknounTeNsHoe npaso Ha O6vexTsl KIC, He
HauHeT UX Ucnonb3oBaHWe 1 He Nepeaact
VCKIHOYUTENEHOE MPaBo Ha HUX APYroMy nunLy,
VCKNloYnTeNsHOe Npaso Ha ObtekTel MC coxpaHneTcs 3a
HaHumaTenem. PaboTHUK pa3pelliaeT HaHUMarento
ncnonk3oears O6bekTsl UC 6e3 obo3Ha4eHns UMeHN
PaboTHWKa (aHOHWUMHO).

3. MPABA PABOTHUVKA

PaboTHWK UMeeT NpaBo Ha:

3.1. nonyyexue 3apaboTHO Nnatsl 3a gobpocoBecTHoe
BbINONHEHWE CBOUX 0BA3aHHOCTENR;



3.2. to have daily and weekly rest, including rest during
official holidays, red-letter days stated and declared by
the President of the Republic of Belarus as legal holidays,
and leave for a period not less than period stated by the
labor legislation;

3.3. to have social security, provision of pensions and
social guarantees in case of professional decease, labor
severe injury, disablement and loss of work;

3.4. to non-interference in his/her private life and respect
of dignity;

3.5. to have legal protection and other protection of
his/her labor rights.

4. OBLIGATIONS OF THE EMPLOYER

The Employer shall comply with all duties and obligations
assigned to it by legislation and this Agreement,
including:

4.1. to provide the Employee with the work as per the
position stipulated by the Agreement;

4.2. to provide the Employee with labor conditions
necessary for execution of his/her duties under the
Agreement, stipulated by the labor legislation;

4.3. to organize of official evaluation of the Employee no
less than once per three years;

4.4, to pay salary to the Employee in amount and in
terms stipulated by the Agreement;

4.5, to ensure observance of other labor rights of the
Employee stipulated by the labor legislation and the
Agreement.

5. THE EMPLOYER'S RIGHTS
The Company is entitled:

5.1. to terminate the Agreement before the term on the
grounds determined by the labor legislation and the
Agreement;

5.2. to decreased the vacation of the Employee in case of
absence or willful default without reasonable excuse for
more than 3 hours.

The Employee’s vacation can be decreased by the days of
absence or willful default. At the same time the vacation
cannot be less than 24 calendar days;

3.2. eXeAHEeBHbLIW 1 exeHeaeNbHbIA OTABIX, B TOM Yucie
BO BpeM$ rocyAapcTBeHHbIX NPasAHUKoB, NpasgHn4HbIX
AHElR, yCTaHOBNEHHbIX U 06bABAEHHLIX [pe3naeHToM
Pecnybnukin benapyck Hepabouumu, 1 OTNYCK
NPOACIKUTENbHOCTEIO HE MEHEee YCTaHOBNeHHOIA
3aKOHOAaTeNnbCTBOM O TpYAe;

3.3. coumansHoe cTpaxoBaHue, NeHCoHHoe
obecneyeHue 1 couWanbHble rapaHTun B cny4dae
npodeccnoHansHoro 3abonesaHus, TPYAOBOTO yBeUbs,
UHBaNUAHOCTL 1 NoTepu paboThi;

3.4. HEBMELIATENBCTBO B ero YacTHYH XW3Hb U yBaXeHWe
NNYHOrO AOCTOUHCTBA;

3.5. cyie6HYH0 1 UHYHO 3aLUTY TPYAOBLIX NPas.

4. OBA3AHHOCTWU HAHUMATENA

HaHuMaTenb 06583yeTcs UCNONHATE 06A3aHHOCT,
BO3/10XeHHble Ha HEro 3aKoHOAAaTeNLCTBOM W HacToALWMM
JoroeBopom, B ToM Yucne:

4.1. npegocTaBnaTs PaboTHUKY paboTy MO AO/MKHOCTI,
obycnoBneHHol HacToALUM JoroBopom;

4.2, oBecrieyuBaTh PaboTHUKY Heobxoaumele ANS
BbINOAHEHWUSA UM 06sA3aHHOCTel No HacToaweMy
JoroBopy ycnoBus Tpyja, NpeaycMoTpeHHbie
3aKOHOJaTeNLCTBOM O TpYAE;

4.3. NnpoBoAUTL atTecTauuio PaboTHUKE He pexe 04Horo
pasa B TpW roga;

4.4, BeinnavyvsaTb PaboTHUKY 3apaboTHyto naaty B
pasmepax U B CPOKW, MPeayCcMOTpeHHbIe HacToALMM
Jorosopowm;

4.5. obecneuneatb cobaoAeHUE NHbLIX TPYAOBLIX NPaB
PaboTHUKa, NPeAyCMOTPEHHBIX 3aKOHOAATENLCTBOM O
TpyAe 1 HacToAwM JoroBopoM.

5. MPABA HAHVUMATENA

O6LuecTBO UMeeT Mpagso:

5.1. AOCPOYHO pacToprHyTh oroBop Mo oCHoBaHUAM,
npeAycMOTpEeHHbBIM 3aKOHOAaTeNLCTBOM O TPYAE U
HacTosw MM Jorosopom;

5.2. B 1yyae nporyna Uav yMblLLNEHHOTO HeWCnoaHeHWA
PaboTHUKOM CBOUX TPYAOBbIX 06A3aHHOCTel 6Gonee Tpex
UacoB B TeueHue paboyero gHs 6e3 yBaxuTenbHbIX
NPUYLH, yMeHbLLNTE PaboTHUKY OTMNYCK B
COOTBETCTBYIOLLEM oAy Ha KOUYeCcTBO AHel nporyna
WK YMBILLNEHHOMO HEUCNONHEHUS TRYAOBbIX
o6si3aHHOCTeA. MpK 3TOM OTNYCK He MOXeT bbiTb MeHee
24 KaJieHjdPHbIX QHE;
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5.3. to monitor the use of the Employer’s property by the
Employee, including access, monitor, review, inspect,
copy, and delete any of the information sent through the
Internet, any Employer’s computer or any other
Employer’'s technology system. Employee should be
aware that the Employer has software and systems in
place that are capable of monitoring and recording
employee activity, including network traffic to and from
any computer or device that employees may use. To the
maximum extent permissible by the applicable law, the
Employer reserves the right to access, monitor, review,
inspect, copy, and delete any of the information, data,
files, messages, or content accessed, through the
Internet, any Employer's computer, network, or any other
Employer's technology system with or without notice to
the employee and/or in the employee's absence,

6. PLACE OF EMPLOYMENT AND WORKING
CONDITIONS OF THE EMPLOYEE

6.1. The Company determines for the Employee five-day
working week with two days off,

6.2. The company determines flexi time according the
article 128 Labor Code. The working day should be 8
hours a day: the time of beginning of the working day -
8:00-09:30; time of a break for rest and ingestion - 1
hour.

6.3. Days off: Saturday, Sunday.

6.4. Rest during official holidays and red-letter days,
stated and declared by the President of the Republic of
Belarus to be non-working days.

6.5. The Employer shall provide the Employee with a
place for carrying out his/her work, to assign to the
Employee all equipment and materials which are
necessary for his/her work.

6.6. The Employee's place of work shall be at the
Employer’'s premises in the city of Minsk, Republic of
Belarus.

7. HOLIDAYS AND VACATION ENTITLEMENT

7.1. The Employee shall be entitled to the normal days off
and public holidays in the Republic of Belarus and to 26
(twenty-six) calendar days of paid vacation for each year
worked, including:

-principal vacation - 24 calendar days;

5.3. KOHTPONUPOBaATL UCMONB30BaHWe PaboTHUKOM
060pYAOBaHUA N JPYTUX TEXHUYECKUX CPeACTB,
ABNAKUMXCA COBCTBEHHOCTLIO HaHWMaTens, B TOM Yncne
No/iL30BaTLCA 4OCTYNOM, NPOBEPSTE, KONUPOBaTh U
YyAanaTe UHGOPMaLMI, NOCAaHHYIO C UCNO/Ib30BaHWEM
WHTEPHEeTa, KOMMbIoTePa U APYrUX TeXHUYECKUX CPEeACTB
HaHWMaTens. HaHumaTtens pacronaraeT NPorpaMMHeIM
obecrnedeHneM U TeXHUYECKUMU CpeicTBaMu, 1
cUcTEMamMu, KOTopble MOTMYT KOHTPOAUPOBaTh,
3anucLiBaTh AeaTensHoCcTE paboTHUKa BKAtoYas
UHTepHeT-TpadGUK Ha KoMmnkroTepe NAn MHoM Npubope,
KOTOPbIA paboTHWK UCNonb3yeT. HaHuMaTens MoxeT
KOHTPONIMPOBaTh, 3aMUCkIBaTh, NPOBEPATL, KONUPOBaTL
VAW yAansaTe by MHopMaLnio, AaHHbIe, MUCbMa,
MocNaHHble C CMoNB30BaHUeM UHTEPHETA, CUCTeM,
KOMMBIOTEPA W APYTUX TEXHUYECKUX CPRACTB HaHUMaTens
6e3 JONONHUTENLHOMO yBeAOMAeHUS paboTHUKa B ero
MPUCYTCTBUK, @ TaK Xe B ero oTCyTCTBUE B B Npejenax u
COOTBETCTBUM C 3aKOHOAATENLCTBOM Pecnybnmnkiu
Benapychb.

6. MECTO PABOTbI M YCNTOBUA TPYJA
PABOTHUKA

6.1. O6L1EeCcTBO B COOTBETCTBUN C AeACTBYIOLWUM
3aKOHOAaTeNbLCTBOM YCTaHaBMBaeT PaboTHUKY
NATUAHEBHYIO pabouyto HEAENID C BbIXOAHLIMU AHAMY B
KONMYecTBe ABYX AHEN,

6.2. O6LLECTBO yCTaHaBNUBAET pexum rubkoro paboyero
BpemMeHu cornacHo c1.128 TK Pb. Pabouwii geHb
cocTaBnser 8 4acos B AeHb. Bpems Hauyana paboyero gHs
¢ 08:00 go 09:30; Bpemn NepepkliBa AN OTAbIXA U MUTaHWUS
1 yac.

6.3. BoixogHble AHK: cybboTa, BocKpeceHbe.

6.4. OTAbIX BO Bpems rocyjlapcTBeHHbIX NpasjHuKos K
MpasAHUYUHBIX AHEN, YCTaHOBNEHHBIX U 06bABNEHHBIX
Mpe3sugeHTom Pecnybnuku benapyck Hepabounmu.

6.5. MpegoctaBuTe PaboTHKKy pabodee MecTo,
HeoBxoaumoe Anst paboTel 0bopyAoBaHue U MaTepuant.

6.6. MecTo paboThl PaboTHUKa HaxoAUTCA B NOMELLEHUAX
HaHumatens e ropoge MuHcke, Pecnybiuka benapyce.

7. MPABO HA OTNYCK U BbIXOZHbIE AHW

7.1. PaboTHWK MMeeT Npaso Ha yCTaHoBNEHHLIe B
Pecnybavike Benapyck BbixoAHble AHY, Hepaboune
NpasAHUYHbIe AHWU U Ha OnlaunBaemblid oTrycK
NPOACIKUTENBHOCTBIO 26 (4BaAUaTH LUECTh)
KaneHAapHbIX AHs 33 KaXAblli pabounii roa, B TOM Yucie:
~OCHUBHUA OTMYCK MPOACAKNTENbHOCTLIO 24
KaneHAapHbIX AHs;



-additional encouraging vacation for the complexity and
intensity of the work with retention of salary -2 calendar
days in accordance with the article 160 of the Labor Code
of Republic of Belarus.

7.2. Annual paid vacations shall be scheduled by the
Employer.

7.3. Avacation schedule shall be compiled for each
calendar year not later than on 1 February, and shall be
brought to the attention of the Employee.

7.4. The average salary for the vacation period is to be
paid by the Company not later than 2 days prior to the
beginning of the vacation unless otherwise applied by the
Employee.

7.5. When preparing the vacation schedule, the Employer
shall take into account staffing requirements to ensure
its normal operations, and, to the extent possible, the
Employee's interests,

7.6. The Employee has the right to divide the vacation
period maximum in three parts where one of the parts
shall not be less than 14 calendar days and another part
shall not be less than 6 calendar days.

8. SALARY AND OTHER PAYMENTS

8.1. The Company determines the following conditions of
remuneration of labor to the Employee with regard to
the results of his/her work:

»  Total gross monthly salary is 4620 USD according to
the exchange rate set in the Remuneration Orders.

Later on, the salary of the Employee can be changed
according with the legislation or upon contract between
the parties.

The salary shall be paid in Belorussian Rubles.

The exchange rate USD to Belorussian ruble for the
payroll and payment of wages is set by the National Bank
of the Republic of Belarus on the day of payment.

8.2. The salary stipulated by art. 8.1, is to be paid to the
Employee by the Company on the 10th day of each
month. The salary is transferred to the Employee's card-
account opened in Priorbank. In case of coincidence of
the terms of salary payment with rest-days or red-letter
days, salary payment is to be made the day before these.

-A0MNONHUTENbHBLIA NOOWPUTENBHBIA OTAYCK 23
CNOXHOCTh 11 HAaNPAXeHHOCTL paboTskl C cOXpaHeHueM
3apaboTHOol NNaTtel NPOACIXNTENEHOCTLIO 2
KaneHAapHLIX AHA B cooTBeTCTBUK co cT. 160 Tpygosoro
Kogexca Pecniybnukun benapyce.

7.2. O4YepeHOCTEL NpeAoCTaBNeHUA exXeroHbix
onnavyvBaemblx prAOBb{X OTMYCKOB yCTaHaeNUBaeTCA
HaHumaTenem B rpaduke oTrnyckos.

7.3. Tpaduk TpyAOBLIX OTMNYCKOB COCTABNAETCA Ha KaxX /bl i
KaneHaapHbeIV rog He rnosgHee 1 ¢eBpans 1 JOBOAUTCS 40
cBefeHus PaboTHuKa.

7.4. CpepHuii 3apaboTok 3a Bpems TPYA0BOro oTrnycka
BbiNnaynBaeTca ObLLeCTBOM He No3jHee, YeMm 3a ABa AHA
A0 Hauana oTnycka ecin PaboTHUKOM He 3asB/1eHO No-
ApYyromy B nicbMeHHOM BiAje.

7.5. Tpaduk oTNYyCKOB COCTaBAALTCA C Y4eToM
HeobxoaumMocTy obecnedeHns HOpMankHOro xo/a
AesaTensHOCTU HaHuMaTens 1, No Bo3MoXHOCTY, C Y4eToM
vHTepecos PaboTHuKa.

7.6. PaboTHUK MMeeT NpaBo pasjeNinTe CBOW TPYACBON
OTMYCK MaKCUMYM Ha TPW YacTu O/iHa U3 KOTOPbIX A0NXHa
BLITE He MeHblue 14 KaneHAapHbIX AHeR 1 gpyras 4acTb
JonXHa BblTh He MeHee b KaneHjapHbIX AHeR.

8. 3APABOTHAS NMJIATA U MPOYUE BbINJIATHI

8.1. O6ulecTBO ycTaHaBAvBaeT PaboTHMKY € yueTom
pesynkTaTta ero paboTkl cheaytoline yCi0BUs Onnatsl

TPyAa:

= MecAyHslli AOMKHOCTHOM OKaj cocTasngaer
4620 Aonnapos CLUA no Kypcy, yCTaHOB/IEHHOMY B
MonoxeHwun ob onnarte Tpyaa.

B ganbHelem 3apaboTHas nnaTa UsMeHsieTcs B
COOTBETCTBUM C 3aKOHOAATENBCTBOM WK MO COrnalleHuno
CTOPOH.

35‘p660THaH nAaTta BeliNNa4vymnBaeTcq B JeHeXHbIX
eavHMUax Pecnybnuku benapyce.

Mpu pacueTe U BeiNAaTe 3apaboTHO NiaThl NpUMeEHsEeTcs
obuLmansHelid kypc gonnapa CLUA k 6enopycckomy
py6/to, ycTaHoBNEeHHBI HauyoHanbHbIM BaHkoM
Pecnybnuku Benapycs Ha AeHb BbinnaTel 3apaboTHoR
nnaTtbl.

8.2. 3apaboTHas nnarta, NnpegycMoTpeHHas n. 8.1,
Bolnnaymeaetcs ObuiectBom PaboTHUKY 1 pas B Mecsl, -
10 Ymncna Kaxgoro Mecsla nyTem nepevyncieHns Ha KkapTt
- cyeT, oTKpbIThIA B OAO «Mpuopbaxk». Mpy coBnageHunm
CPOKOB BbINNaThl 3apaboTHOW NAaThl C BbIXOAHBIMI UK
MpasAHUYHBIMU AHAMU BeiraTa 3apaboTHOM nnaTkl
Npou3BOANTCA HakaHyHe Kx.
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8.3. The Employer pays the Employee bonuses and other
payments of incentive character in accordance with the
Regulation on labor payment and material stimulation in
effect in the Company on the basis of the director's
written Order.

8.4. The Employer shall reimburse the Employee for
reasonable business travel and other expenses within
and outside the Republic of Belarus, upon submission by
the Employee of expense reports and receipts, in
accordance with this Agreement, and current legislation
on basis of written order of director.

8.5. The Employer shall pay the personal income tax, as
well as other payments due in accordance with the
current legislation. The Employer also shall be
responsible for withholding and remitting personal
income tax, as well as other payments from the
Employee's salary, to the extent required under the
current legislation, in particular the Decree of the
President of the Republic of Belarus at 22.09.2005 N 12
“About High-Tech Park”,

8.6. The Employee shall be subject to the conditions of
social security established by the current legislation, in
particular the Decree of the President of the Republic of
Belarus at 22.09.2005 N 12 “About High-Tech Park”.

8.7. The Company can give to the Employee additional
guarantees and compensations stipulated by the labor
legislation, collective agreement.

9. NON-DISCLOSURE

9.1. The Employee undertakes to keep secret all
information regarding the Company, its products,
activities, relationships with other companies etc. that
comes to his/her attention during the period of his/her
employment. The Employee will not divulge this
information to any third party whatsoever, nor will the
Employee make use of this information for any purpose,
except in the framework of his/her work in the company
and for the company's benefit. The Employee will also act
in the manner specified in this paragraph regarding any
technological or professional information acquired
during the period of his/her employment by the
Company, and will make no use whatsoever of this
information, which is the sole and exclusive property of
the Company. The Employee’s obligations under this
paragraph are not limited by time or to any specific
territory and will continue to apply in Belarus and abroad
even after this Agreement is terminated for any reason
whatsoever, or if for whatever reason the Employee
ceases to be employed by the Company.

8.3. HaHumaTtenb BbinnavyusaeT PaboTHMKY npemun,
HaabaBKu U VHBIE BLINNATLI CTUMYUPYIOLLErO XapakTepa
B cooTBeTcTEUU C MNonoxeHwem ob onnarte Tpyaa u
MaTepuansHOM CTUMYAMPOBaHUK, AeACTBYHOWUM B
ObuiecTBe Ha OCHOBaHWK NUCbMeHHoro MNpukasa
AupekTopa.

8.4. HaHumaTenb 0bsa3yeTcs Bo3MelLaTk PaboTHUKY
0B6ocHOBaHHbIE KOMaHAUPOBOUHbIE U NPOYUE pacxoas!
Ha TeppuTopuu Pecnybnuku benapycek 1 3a ee Npejenamu
no npejcrasneHn OTHETOB 0 NPOoW3BedeHHbIX pacxojax
W AOKYMEHTOB, UX NOATBEPXAatoLWNX, B COOTBETCTEBUW C
HacTodalMM [loroBopoM 1 4elcTBYIOWMM
3aKOHOAATeNLCTBOM.

8.5. HaHumaTenk 0basyeTcs Npou3BoAUTE ynnaty
MNOAOXOAHOIO HaNora, a Takxke WHbIe MNaTexn B
COOTBETCTBUN C AeHCTBYIOWUM 3aKOHOAATENLCTBOM.
HaHumaTeNb Takxe HeceT OTBETCTBEHHOCTDL 3a
yAepxXaHue U nepeduncneHie NOAOXOAHONO Hanora, a
TaKXe UHbIX NnaTexell B oTHoLleHNM 3apaboTHON nNaaThkl
W WHBIX BbINNaT PaboTHNKY B COOTBETCTBUY C
AelCTBYIOLMM 3aKOHOAaTeNbCTBOM, B YaCTHOCTU
Jexpetom MpesungeHTa Pecnybanku benapyck ot
22.09.2005 N 12 O MNapke BLICOKUX TeXHONOMMRA".

8.6. K PaboTHUKY NpUMEHSOTCA BUALI W YCIOBWA
COLManLHOro CTpaxoBaHus, YyCTaHoOBNeHHbIe
3akoHoAaTenbcTeoM. K PaboTHUKY NpUMEHSHTCA BUibl U
YCN0BUS COLMaNbHOro cTpaxoBaHung, ycTtaHoBAeHHbIe
3aKOHOAAaTeNbCTBOM, B 4acTHOCTK [lekpeTom MNpesnjeHTa
Pecnybanki benapyck o1 22.09.2005 N 12 “O Mapke
BbICOKWX TexHonorui",

8.7. O6LLecTBO MOXET NPeA0CTaBAATE PaboTHUKY
AOMOAHUTENIbHLIE FrapaHTUK WU KOMMeHcauum,
npefycMoTpeHHble 3aKOHOAaTeNbLCTBOM O TPYAE,
KONNeKTUBHLIM JorOBOPOM.

9. HEPA3TNALLEHWE NH®OPMALIMA.

9.1. PaboTHUK 0BA3yeTCH JepXaTk B cekpeTe BCH
WHdopmauuio o6 ObLlecTBe, NPOAYKTax, AeATE/bHOCTHY,
OTHOLLEHWI C APYrMMUW KOMIAaHUAMWN 1 T.4. B TeYeHne
CpOKa ero Hama. PaboTHUK o0bsa3yeTca He pasriallars
3Ty UHGOpMaLMIo H06LIM TPeTbUM NULLAM, Takxe
PaboTHUK 06A3YETCH He NCNoNb30BaTk 3TY MHopMaLUio
ans nobeix Lenell, KpoMe Kak Ans Leneid O6ulecTea u anq
nonk3bl O6LecTea. PaboTHUK Ao/KeH NoCcTyNaTk
COrNacHo AaHHOMY MYHKTY Mo OTHOLUEHWIO K 11060
TeXHWYecKol unu npodeccroHanbHoW MHhopmMaunn,
nony4YyeHHo B nepuog ero pabotel B ObulecTee, 1 He
6yAeT NCNoNb30BaTk 3TY MHGOPMaLIUID, ABNAIOLLYHCH
WNCKKYUTENBHOM 1 3KCKNIO3WBHOW COBCTBEHHOCTLIO
O6uwecrBa. ObsizaTenscrTea PaboTHUKA MO 3TOMY MYHKTY
He OrpaHM4UBarTCA BpeMeHeM UAu Tepputoprei 1
npuMeHUMbl B Benapycu 1 3a pybexom gaxe nocne
OKOHYaHWsa AaHHoro Tpygoeoro Jorosopa uiaun nocie
npekpalleHus paboTkl B ObLyecTBe.
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10. EMPLOYER'S PROPERTY

10.1. All items, including written documents, computer
files and data carriers, obtained by the Employee from or
on behalf of the Employer or an enterprise affiliated with
the Employer during the period that the Employment
Agreement is in effect, are and shall remain the property
of the Employer or the affiliated enterprise, respectively.

10.2. The Employee shall return such items to the
Employer at first request or, in the absence of such a
request, no later than the day on which the Employment
Agreement terminates, and the Employee shall not
withhold any copy thereof or therefrom.

11. CHANGES AND TERMINATION

11.1. The terms of the Agreement can be alternated till
the expiry of its validity upon agreement between the
Employee and the Company. The Agreement can be
alternated in unilateral order in case of changes of the
legislation in accordance to which the Agreement should
be changed.

11.2. The Agreement shall terminate:

= onthe grounds determined in the articles 35, 38
of Labor Code of the Republic of Belarus;

« on additional grounds with certain categories of
employees (article 47 of Labor Code of the
Republic of Belarus).

11.3. Upon termination of the Agreement, the Company

pays the Employee compensation in the cases and in the
amount stipulated by the Labor Code of the Republic of

Belarus and other legislative acts.

12. LIABILITY OF THE EMPLOYEE

12.1. The Employee can be called to disciplinary account,
management responsibility and liability for breach as per
valid legislation for unlawful actions, non-execution or
improper execution of his/her duties stipulated by the
Agreement.

12.2. The Employee bears complete material liability for
the damage caused for the Company through the fault of
the Employee.

12.3. The damage shall be calculated and recovered in
accordance with the effective legislation of the Republic
of Belarus.

12.4. If the Employee transfers information being a
commercial secret of the Employer to third parties, the

10. COBCTBEHHOCTb HAHUMATENA

10.1, Bce nucbMeHHbIe JOKYMEHTLI, 31eKTPOHHbIe Gpaiinbl,
¥ AOKYMEHTbI Ha WHbIX 31eKTPOHHbIX HOCUTENAX,
nonyyeHHblie PaboTHUKOM OT HaHuMaTens unu tpetei
CTOPOHbI, korga PaboTHuUK geiicTBOBaN OT UMEHMU
HaHumatens, U Bo BpeMa jelicTBKUA gaHHoro Joroeopa,
AB/ATCA cobcTBEHHOCTRIO HaHmaTens.

10.2. PaboTHUK JOSIKEH BEPHYTL BCE OPUIAHAENLI U KOMIK,
ykasaHHbIX B N.10.1. JOKYMeHTOB Mo NnepeomMy
TpeboBaHWio HaHuMmaTena 1160 B fieHb PacTopXeHs
Joroeopa.

11. UBMEHEHWE U PACTOPXEHWME JOTOBOPA

11.1. Ao ucTedeHus cpoka geiicTeus Joroeopa ero
YCNOBUA MOTYT BbITh U3MeHeHbl No coralleHnio Mexay
PaboTHuKoM 1 O6LiecTBoOM, NTMB0 B O4HOCTOPOHHEM
nopsAke, B Cyyae M3MeHeHWs 3aKoHOAaTeNbCTBa, B
COOTBETCTBUU C KOTOpbIM TpebyeTcs BHeceHUe
M3MeHeHun nar gononHeHwnia 8 Jlorosop.

11.2. JelicTene HacTodALLero Tpy40BOro Aoroeopa
npekpaLyaeTcs:
° 0 OCHOBaHUAM, NPeaycMoTpeHHbIM
cTaTeamn 35, 38 TpyAosoro Koaekca Pecnybauku
benapyck;

* 0 ONOAHUTEAbHbLIM OCHOBaHWAM C
HEeKOTOpbIMU KaTeropuamu paboTHMKOB (CTaTbs
47 TpypaoBoro kopekca Pecrybnuku benapychb).

11.3. MNpw npekpalliesnn Tpy40BOro jorosopa
HaHumaTenb BbinaymBaeT PaboTHUKY BeiXoHOE
nocobue B cnyyae W pasmepe, onpejeneHHbix TpyA0BLIM
Kopekcom Pecnybnvku benapyck W UHEIMIW aKTamm
3akoHojaTeNbCTBa.

12. OTBETCTBEHHOCTb PABOTHUKA

12.1. 3a npoTuBONpaBHOE, BUHOBHOE HENCNONHEHWEe UK
HeHagnexauiee ucnonHeHue PaboTHUKOM CBOUX
0bs3aHHOCTElR, NpesycMOTPeHHbIX HaCTOALUM
AoroeopoM, PaBoTHUK MOXET BbITh MPUBIEYEH K
AVCUANAVHAPHOW, 84MUHWUCTPaTUBHON 1 MaTepuanHou
OTBETCTBEHHOCTY B COOTBETCTEBUM € 3aKOHOAATEILCTBOM.

12.2. PaboTHUK HeceT NoHYy MaTepuanbsHyo
OTBETCTBEHHOCTL 33 ylliep6, NpuunHeHHLINR O6LiecTBy Mo
BuHe PaboTHuKa.

12.3. PaaMep npu4nHeHHoro yuiepba v nopsgok
B3kLICKaHWA yulepba ocyLLecTBNAKTCS B COOTBETCTBUAN C
JeicTBYIOUMM 3aKOHOAaTeNLCTBOM Pecny6aviku
benapyce.

12.4. Mepepayua PaboTHUKOM UHdOPMaLMK, SBNsAIOLLeNCs

KOMMepUeckoi TaliHow, TpeTbUM AnLiam BneveT 3a coboi
YCTaHOBNEHHYH 3aKOHOAaTeNbCTBOM agMUHUCTPaT

Pa 719



Employee may be subject to administrative or criminal
liability. If the Employee divulgates commercial secrets
and causes damage to the Employer, he/she will
indemnify such damage in full.

13. SETTLEMENT OF LABOR DISPUTES

13.1. The Parties shall undertake to use their best
endeavors to settle any labor disputes arising from this
Agreement through negotiating.

13.2, If it proves impossible to resolve a dispute through
negotiations, it shall be settled in accordance with
Belarusian legislation.

14. MISCELLANEOUS

14.1. This Agreement, together with the annexes thereto
and the Employee Proprietary Information Agreement
(Belarus) signed by the Employee on March 1, 2018
(EPIA), contain the entire agreement between the
Employee and the Employer with respect to the subject
matter hereof, superseding any previous oral or written
agreements with the Employer or any officer or
representative thereof. In the event of any inconsistency
between this Agreement together with the annexes
thereto and EPIA on the one side and any other contract
between the Employee and the Employer on the other
side, the provisions of this Agreement together with the
annexes thereto and EPIA shall prevail.

14.2, This Agreement may not be modified or
supplemented, nor may any obligations hereunder be
waived, except by written instrument signed by both
parties,

14.3. All other matters that go beyond the scope of this
Agreement shall be governed by legislation of the
Russian Federation.

14.4. Agreement and the amendments signed and sent
by fax or email have legal force until they are replaced
with originals.

W YrONOBHYHO OTBETCTBEHHOCTL, PaBOTHUK,
pasrnacuBLUNA KOMMepPYecKyH TaliHy 1 TeM cambiM
NPpUYUHNBLINIA yulepb HaHuMaTeno, Bo3MellaeT Takoi
yulepb B nonHom obbeme.

13. PASPELLEHWME TPYA0BbLIX CITOPOB

13.1. CropoHkl 06A3yI0TCA NpUAaraTk BCe YyCUnua ans
paspelleHus Kakux 6bl To HU 66110 TPYAOBLIX CNOPOB,
BO3HWKaIOLLUX B CBA3W B HacToALWMM [loroBopom, NyTem
neperoBopos,

13.2. B chyvae HeBO3MOXHOCTU yperynmpoBaHus cropa
nyTem NeperoBopos, OH NOAIEXUT pa3pelleHuio B
COOTBETCTBUM € 6eNopycckMM 3aKoHOAaTeNbCTBOM.

14. NPOYME NMNONTOXEH WA

14.1. HacToawuit JoroeBop BMecTe ¢ NPUNOXKEHURMU K
Hemy 1 CornaweHuem o MNpasax PaboTHuka (Benapyce)
(Employee Proprietary Information Agreement (Belarus)),
rnoAnucaHHbIM PaboTHukoM 1 mapta 2018 (CMP),
cogepxaT B cebe nosHoe cornalleHe Mexay
PaboTHUKOM W HaHuMaTenem No ero npeaMeTy, 3ameHsan
coboii Bce nNpejbifyuine YCTHbIE MW NUCbMEHHbIe
[OroBopeHHoCTW ¢ HaHuMaTenem, nobeiv ero
AO/MKHOCTHEIM IMLOM UAW NpejcTaBuTenem, B ciyyae
npoTUBOpeYns Mexay HacToalw MM [JoroeopomM BMecTe C
NPpUNCXKEHUAIMIN K Hemy 1 CTTP ¢ 04HOW CTOPOHBI, 1
ntobLIM ApyruM AoroBopom Mexay PaboTHUKOM U
HaHumaTenem c Apyroi cTOpoHbl, AeACTBYIOT NONOKEHUS
HacTosero [lorosopa BMecTe C MPUACXKeHUAMU K HeMY 1
crp.

14.2. HacToawwii Jorosop He MOXeT BbITb U3MeHeH 1an
AOMONHEH, U HU 0AHO 0643aTeNILCTBO MO HEMY He MOXET
6bITL aHHYNIUPOBaHO, KpoMe Kak MNocpeAcTBOM
opopMAEHUA MUCbMEHHOIo AOKYMEHTa, NOAMUCaHHOro
obermu cTOpoHaMu.

14.3. Bonpockl, He NpejycMoTpeHHble HacToALNM
TPYAOBLIM 40rOBOPOM, PerynnupyroTcs
3aKoHoAaTeNnsCTBOM O TpyAe Pecnybavkun benapychb.

14.4. JoroBop, NPUNOXeHUs, U3MeHeHWs U JONOAHEHUS K
Hemy, NoAMuUcaHHbIe U nepejaHHble NocpecTBoM
HaKCUMUNBHOR 1 UHBIX CPefCTB CBA3KN, UMEoT
HOPUANYECKYHD ChY A0 3aMeHbl UX Ha OPUTUHanbI.

Pag | 9



14.5 This Agreement is signed in two original bilingual 14.5. HacToawwmii Joroeop noAnucaH B A4BYX MOANMHHBIX
counterparts, containing English and Russian texts, which  ABySI3bIUHbIX 3K3EMNAAPAX, UMEHLLNX OANHAKOBYHD CUANY.
have equal force.

The Agreement becomes valid from the date of signing. Jlorosop BCTyraeT B CUNY C MOMEHTa NoAnucaHus.

The Employer / HaHumaTens The Employee / PaboTHuUK

LLC “SolarWinds MSP Technology” Kolomenkin Sergey / Konomerku+ C.B

000 «ConaperHA3 MCIN TexHonoAxu» personal No./ nuuHeld Ne 3110482A122PB2

Internatsionalnaya st, 36-2 office 407 passport/ nacnopt MP3837526

Minsk 220030 issued 13.06.2016 by Ministry of internal affairs

r.MuHck, yn. MHTepHauMoHanbHas, 36-2, opuc 407. BblgaH 13.06.2016 MapTusaHckum PYBJ r.MuHcka
. Jongsma KonomeHkuH C.B
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solarwinds

Y Barapement, Inspired By ol

February 27, 2018
LLC “SolarWinds MSP Technology”
Minsk, Internatsionalnaya str, 36-2, 407

To:

Kolomenkin Sergey

Date of birth: 11/4/1982

Address: Minsk, Pulihova str, 31-1-18
Phone number: 375 (29) 6970871

Dear Sergey,

We are pleased to offer you the position of Lead Software Engineer with us here at
SolarWinds.

Your internal SolarWinds job title will be “Principal Developer”.

We hope you will enjoy your role and make a significant contribution to the success
of our company.

Your employment will commence on March 1, 2018

Position
You will be hired as a Principal Developer, reporting to Denis Savitski.
The roles and responsibilities of this position will be described separately.

Probationary Period

A three-month probationary period will apply to this role. During this time, you will
receive advice, training, and guidance to help you become familiar with, and
competent in, performing the work you will be appointed to do.

Remuneration
Your salary is at a rate of:
Gross: 4,620 USD/month, 55,440 USD/year

The salary after probation period will be discussed separately.

Payment
Your salary will be paid in Belarusian Rubles on 10th of every month in areas.

|]Jongsma Kolomenkin Sergey




The exchange rate USD to Belarusian ruble for the payroll and payment of wages is
set by the National Bank of the Republic of Belarus on the day of payment.

Privacy

You are required to observe and uphold all the Company’s privacy policies and
procedures as implemented or varied from time to time.

The collection, storage, access to and dissemination of employee personal
information will be in accordance with the privacy legislation.

Company benefits
You will receive medical care at Lode Medical Center.

Vacation
You will receive 26 calendar days.

Sergey, we would like to take this opportunity to welcome you to SolarWinds and
wish you a long and rewarding career with us.

Kolomenkin Sergey




