Labor Agreement

Minsk July 4, 2017
“Solarwinds MSP Technology” LLC (hereinafter referred to
as “The Company” or the “Employer”), in the person of
director Johan Jongsma acting on the basis of Statutes,
and Vardevanyan Levon, (hereinafter referred to as “The
Employee”), together hereinafter referred to as the
“Parties”, have agreed the following:

1. EMPLOYMENT AND DURATION

1.1. The Company designates Vardevanyan Levon to a
position of software enginner of “Solarwinds MSP
Technology” LLC for a period from July 4, 2017 to 31
December 2017.

1.2, The employment under this Agreement is the
Employee’s primary employment.

1.3. The Employee’s probation period will last for 3
months from the commencement of the Agreement.

2. OBLIGATIONS OF THE EMPLOYEE

Employee undertakes the following obligations:

2.1. to faithfully and skillfully fulfill designated functions;

2.2. treat Employer’s property with care, use the property
solely for production purposes, in accordance with the
Agreement and Employer’s instructions, compliant with
the legislation. To take measures for preventing damage
to the Employer’s property;

2.3. to fulfill the Employer’s instructions skillfully and
precisely and on time, as appointed by the manager. To
maintain professional skills sufficient for effective work
performance;

2.4. to observe internal labor regulations, other
documents regulating labor discipline;

2.5. to observe the established quality requirements of
the developed products, assignments and services, avoid
defects and adhere to the technological procedures;

2.6. to observe labor protection regulations and work
safety;

Tpyaosoii loroeop

MuHck 4 vons 2017
000 «ConapeurHaz MCIM TexHonoaxmu» (aanee -
«O6LecTBO», <HaHUMaTenb»), B nuue Avipektopa MoxaHa
WoHrcma, AMCTBYIOLLEro Ha OCHOBaHUM YCTaBa, U r-UH
BapaesaHsiH /leBoH MapernHosuy (Aanee - «PaBoOTHMK»),
BMeCTe uMeHyeMble «CTOPOHBI» 3aKNKYUAN HACTOS LML
floroBop o HUxXecneayoLLeM:

1. MPVEM HA PABOTY U CPOK AENCTBUSA
JIOrOBOPA

1.1. ObuwiecTBo NpuMHUMaeT r-Ha BapaeBaHsHa /lesoHa
laperrHoBMYa Ha AONXKHOCTb MHXEHepa-NpPorpaMMIACTa B
OTAeN NCCNeA0BaHWNIA 1 TeXHUYECKUX paspaboTok 000
«ConapeuHA3 MCI TexHonogxus ¢ 4 mona 2017 no 31
Aekabps 2017r.

1.2. Pabora no HacTosLiemy [JoroBopy sBnsercs
OCHOBHbIM MECTOM paboTbl PaboTHUKaA.

1.3. PaboTHUKY yCTaHaBAMBAETCS UCMbITaTeNbHBIN CPOK 3
Mecsua.

2. OBA3BAHHOCTW PABOTHUKA

PaboTHVK NpuUHKMMaeT Ha cebn cneaylolme
obsizaTenscrea:

2.1, A06POCOBECTHO 1 KBaNMGULUMPOBAHHO BbINOHATE
paboTy U AONKHOCTHBIE 06S83aHHOCTI;

2.2. 6epexHO OTHOCUTBLCS K UMyLLeCTBY HaHuMaTens,
MCrOb30BaTh 3TO UMYLLIECTBO UCKAOUYNTENLHO ANs
BbIMONHEHWs paboTkl, NPeAyCMOTPEHHOR HACTOALLWIM
Jorosopom 1 B COOTBETCTBUM C yKazaHuaMU HaHuMaTens,
He MPoTUBOpeYaLLUMK 3aKoHoAaTenbCTBY. NpuHUMaTL
Mepbl K NpejoTBpaLLeHnio yuepba Mmyuiecrey
HaHumartens;

2.3. BbINONHATL 334aHnA HaHumaTtens
KBanGULMPOBaHHO U TOUHO B CPOK, Ha3HaYeHHbI
CBOMM HErnocpeACcTBEHHbIM PYKOBOAMTENEM.
MoaaepxuBaTe KBANMGUKALMIO, 4OCTATOUHYIO ANS
3G PeKTUBHOro BbINONHEHWS paboThl;

2.4. cobnogate NpaBUna BHYTPEHHErO TPYAOBOro
pacnopsjka, UHbIe AOKYMEHTbI, pernaMeHTupytoLLmne
BOMNPOCH! ANCUNMINHBLI TPYAS;

2.5. obecneunBaTh CObNOAEHME YCTAHOBNEHHbIX
TpeboBaHuWii k kauecTBy paspabaTbiBaeMoii NPoayKLmK,
BbINO/HAEMbIX PabOoT, OKasbiBae@MBIX YC/IYT, HE A0NYCKaTk
6paka B paboTe, cO6M1H04aTb TEXHONOMUYECKYHO
AnCUnnannKy,

2.6. cobniogaTe TpeboBaHWA N0 OXpaHe Tpyaa;




2.7. to keep his/her working place, equipment and
facilities clean and in working order;

2.8. to protect the Employer's interests, not to carry on
any dependent or independent activity in case such
activity wittingly conflicts with the Employer’s interests or
can entail negative consequences on the Employer;

2.9. not to take any rewards from persons and legal
entities and not to use rendered services or benefits to
suit the Employee’s own ends for fulfilling of work,
anticipated by the Agreement;

2.10.in case of inability to work (as a result of iliness,
accident at a work place or other valid reasons) to inform
the Employer immediately, explaining reasons and
assumed period of his/her absence;

2.11. to keep and not to divulgate any commercial secret
of the Employer without respective permission;

2.12. engage in business travel as may be required by the
Employer from time to time, including, without limitation,
international business trips;

2.13. create IP, including but not limited to all
documentation, algorithms, program code, compilations,
inventions, ideas, designs, discoveries (IP). Exclusive right
to IP transfers to the Employer from the moment of its
creation. The Employee (its heirs) is not entitled to
authorship reimbursement for use of IP. Even if the
Employer does not use IP or does not transfer the
exclusive right to IP to another person/entity within five
years from the date of transfer of IP, the exclusive right
to IP vests with the Employer. The Employee allows the
Employer to use the IP without indication of the name of
the Employee (anonymously).

3. RIGHTS OF THE EMPLOYEE
The Employee is entitled to:

3.1. receive salary for proper fulfilment designated
functions;

3.2. have daily and weekly rest, including rest during
official holidays, red-letter days stated and declared by
the President of the Republic of Belarus as legal holidays,

2,7. noasepxuBath cBoe pabouyee mMecTo, obopypaoBaHue
W NpUCNOCcoBneHNsA B UCNPABHOM COCTOSHIAN 1 4yucrore;

2.8. BCEMEPHO 3alMLLaTk VHTepeckl HaHuMaTens, He
3aHMMaTbCA HUKAKO CAMOCTOATENbHOM MK
HeCaMOCTOATENIbHOIN AeATeNbHOCTLIO, ECAU Takas
AEATE/IbHOCTL 3aBeA0MO NPOTUBOPEUNT UHTepecam
HaHumarens, nu6o MoxeT noBneus HeraTUBHLIE
nocneAcTsua Ans HaHumartens:

2.9. He NPVHMMAaTL BO3HarpaxaeHus ot rpaxgaH u
HPUAUYECKIX NLL, @ TaKXKe He NOb30BaThCs
npegocTaBNsieMbIMU UMW YCAYramMu U IbFOTaMU B IAYHBIX
Liensix 3a BbiNONHEHWEe paboT, NpeayCcMOTPeHHBIX
HacToswmm [lorosopom;

2.10. B C/ly4ae HeBO3MOXHOCTY BbINMOAHEHUS CBOMUX
TPYAOBBbIX 06513aHHOCTeN (BCneACTBYE 60N1€3HM, aBapum
Ha pabouem MecTe WK NO UHBIM NOAOBHBIM
YBaXWTENbHBIM NPUYNHAM) He3aMeANNTeIbHO CO0BLLaTE
06 3TOM HaHumartento ¢ ykazaHuem npuyiuntH u
npeAnonaraeMoro nepuoja HeBbINOAHEHUS CBOMX
TPYAOBbIX 06A3aHHOCTEH;

2.11. XxpaHWTb U He pasrnalate 63 COOTBETCTBYHOLLEro
pa3speLleHns KoMmepyeckyto TailHy HaHumarens:;

2.12. coBepwaTk cnyxebHbIe KOMaHAUPOBKY MO
HanpasneHnto HaHuMaTens, BKYas, B YacTHOCTY,
3apy6exKHble KOMaHAUPOBKY,

2.13. co3paBaTb 06beKTbl MHTENNEKTYaNbHO
COBCTBEHHOCTU, BK/IKOUASI, HO He OFPaHUYMBasICh BCeit
AOKyMeHTauue, anroputmamu, KoZoM Nporpammil,
KOMNUAsSLMeR, MHHOBaLMAMM, NAEAMU, AU3aiiHamn,
06HapyxeHusMu (06bekTsl UC). UckntounTtensHoe npaeo
Ha O6bekThl MIC ¢ MOMEHTa X CO34aHNS NePexoAnT K
HaHumaTtento. PaboTHWK (HacnegHVku PaBoTHUKE) He
VMEET MpaBo Ha No/y4YeHne aBTOPCKOro BO3HArPaXxaeHus
3a ncnone3osaHue O6bekToB UC. laxe ecnu
HaHumaTtenb B TeuyeHue natu ner CO A4HA, Korga K HeMy
nepeLwno UcknK4YnTensHoe npaso Ha 06bekTsl UC, He
HayHeT UX NCMNOoNb30BaHWe 1 He Nepesact
VCKHOYNTENIBHOE MPaBo Ha HUX APYroMy ALy,
ncknynTeneHoe npaeo Ha O6vekTsl MC coxpaHseTcs 3a
HaHumaTenem. PaboTHuK paspewaet HaHumareno
vcnonezosatk O6bekTsl MC 6e3 0603HaYeHA MeHN
PaboTHWka (aHOHMMHO),

3. NMPABA PABOTHUKA

PaboTHWK MMeeT npaso Ha:

3.1. nonyyeHuve 3apaboTHOM NNaTekl 3a 406POCOBECTHOE
BbINONHEHWE CBOMX 0653aHHOCTEN;

3.2. exefHeBHbIV U exXeHegeNbHbIA OTAbIX, B TOM Yncie

BO BPeMS rOCyAapCTBeHHbIX NPa3HUKOB, NPasaHNYHBIX
AHel, yCTaHOBNEHHBIX 1 06BbABNEHHLIX [pe3neHToM
Pecnybnuku benapyck Hepaboummu, 1 oTryck
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and leave for a period not less than period stated by the
labor legislation;

3.3. have social security, provision of pensions and social
guarantees in case of professional decease, labor severe
injury, disablement and loss of work;

3.4. non-interference in his/her private life and respect of
dignity;

3.5. have legal protection and other protection of his/her
labor rights.

4. OBLIGATIONS OF THE EMPLOYER

The Employer shall comply with all duties and obligations
assigned to it by legislation and this Agreement,
including:

4.1. to provide the Employee with the work as per the
position stipulated by the Agreement;

4.2. to provide the Employee with labor conditions
necessary for execution of his/her duties under the
Agreement, stipulated by the labor legislation;

4.3. to organize of official evaluation of the Employee no
less than once per three years;

4.4. to pay salary to the Employee in amount and in
terms stipulated by the Agreement;

4.5. to ensure observance of other labor rights of the
Employee stipulated by the labor legislation and the
Agreement.

5. THE EMPLOYER'S RIGHTS
The Company is entitled:

5.1. to terminate the Agreement before the term on the
grounds determined by the labor legislation and the
Agreement.

5.2. to decreased the vacation of the Employee in case of
absence or willful default without reasonable excuse for
more than 3 hours.

The Employee’s vacation can be decreased by the days of
absence or willful default. At the same time the vacation
cannot be less than 24 calendar days.

6. PLACE OF EMPLOYMENT AND WORKING
CONDITIONS OF THE EMPLOYEE

6.1. The Company determines for the Employee five-day
working week with two days off,

MPOAOC/IKUTENILHOCTLIO HE MEeHEee YCTaHOBNEeHHO
3aKOHOAATeNbCTBOM O TpyAe;

3.3. coymanbHoe cTpaxoBaHue, NEHCUOHHOE
obecreyeHue u coumanbHele rapaHTUM B Cyyae
NpodeccnoHansHoro 3a6onesaHus, TpyA0BOro yBeubs,
MHBANNAHOCTA U NOTepPU paboTbi;

3.4. HeBMeLLATENBCTBO B €ro HYaCTHYH XN3Hb 1 yBaxeHUe
NNYHOTO AOCTOWHCTBA;

3.5. CyAeGHYIO 1 MHYIO 3aL4MUTY TPYAOBbIX npas.

4. OBASAHHOCTM HAHUMATENS

HaHuMaTens 06s3yeTca MCNONHATL 06513aHHOCTY,
BO3/10KE€HHbIE HA HEero 3aKOHOAATENLCTBOM 1 HACTOALLMM
[loroeopom, B TOM umcne:

4.1. npejocTaenate Pa6oTHUKY paboTy No A40MKHOCTH,
06ycnoeneHHoi HacToswmM Jorosopom;

4.2. obecneumsatb PaboTHUKY HeO6X04UMbIe Aans
BbINONHEHWA 1M 06s3aHHOCTel Mo HacTosLeMy
floroBopy ycnosus Tpyja, NpeaycMOTpeHHble
3aKOHOAATeNLCTBOM O TRYAE;

4.3. NpoBOAWTL aTTecTaumio PaboTHuKa He pexe ogHoro
pasa B Tpu roaga;

4.4. BeInnauveate PaboTHIKy 3apaboTHylo NnaTy B
pasmepax v B CpOKU, NPelyCMOTPeHHbIE HACTOALLMM
forosopom;

4.5. obecneunBaTk COBNIOAEHNE UHBIX TPYAOBbIX npas
PaboTHuKa, NpeycMOTpeHHbIX 3aKOHOAATENBCTBOM O
TpyAe 1 HacToALwmuM [lorosopom.

5. MPABA HAHUMATENA

061ecTBO MMeeT NpaBo;

5.1. AOCPO4HO pacToprHyThL l0roBop NO OCHOBaHUSM,
npeayCcMOTPeHHbIM 3aKOHOAATeNLCTBOM O TRYAE U
HacToAWMM Joroeopom;

5.2. B ciyyae nporyna wamn yMeILLAEHHOTO HeNCNOAHEeHUs
PaboTHUKOM CBOVX TPYAOBbLIX 0653aHHOCTEl 6onee Tpex
4acos B TeyeHne paboyero AHs 6e3 yBaxuTenbHbIX
MPUYNH, YMEHbLLWNTL PaboTHUKY OTMNYCK B
COOTBETCTBYIOLLEM rOAY Ha KOIMYeCTBO AHeli nporyna
VA YMBILLUNEHHOrO HENCMONHEHWNSA TPYA0BLIX
obs3aHHOCTelA. Py 3TOM OTMYCK He MOXeT 6biTh MeHee
24 kaneHpapHbIX AHe,

6. MECTO PABOTbI M1 YCNNIOBUA TPYAA
PABOTHWKA

6.1. ObLeCcTBO B COOTBETCTBUN C ACACTBYIOLLMM
3aKOHO/aTeNnbLCTBOM yCTaHaB/BaeT PaboTHUKY




6.2. The company determines flexi time according the
article 128 Labor Code. The working day should be 8
hours a day: the time of beginning of the working day -
8:00-09:30; time of a break for rest and ingestion - 1
hour,

6.3. Days off: Saturday, Sunday.

6.4. Rest during official holidays and red-letter days,
stated and declared by the President of the Republic of
Belarus to be non-working days.

6.5. The Employer shall provide the Employee with a
place for carrying out his/her work, to assign to the
Employee all equipment and materials which are
necessary for his/her work.

6.6. The Employee's place of work shall be at the
Employer's premises in the city of Minsk, Republic of
Belarus.

7. HOLIDAYS AND VACATION ENTITLEMENT

7.1. The Employee shall be entitled to the normal days off
and public holidays in the Republic of Belarus and to 24
(twenty-four) calendar days of paid vacation for each year
worked.

7.2. The manager of Employee establishes the start and
end of vacation after consultation with Employee.

7.3. Employee shall apply for vacation one-month prior
the vacation start,

7.4. The average salary for the vacation period is to be
paid by the Company not later than 1 day prior to the
beginning of the vacation.

8. SALARY AND OTHER PAYMENTS

8.1. The Company determines the following conditions of
remuneration of labor to the Employee with regard to
the results of his/her work:

= Total gross monthly salary is 852 rubles.

Later on, the salary of the Employee can be changed
according with the legislation or upon agreement
between the parties.

8.2. The salary stipulated by art. 8.1, is to be paid to the
Employee by the Company on the 10th day of each
month. The salary is transferred to the Employee’s card-
account opened in Belswissbank. In case of coincidence
of the terms of salary payment with rest-days or red-

NATUAHEBHYIO PaboUyio HeAENI0 C BbIXOAHBIMU AHSMU B
KONMYecTBe ABYX AHENA,

6.2. O61LeCTBO yCTaHaBNMBAET PeXUM rmBKoro pabouero
BpemeHw cornacHo cr.128 TK PB. Paboyuii geHb
cocraenset 8 4acoB B AeHb. Bpems Havana paboyero gHs
€ 08:00 ao 09:30; Bpems nepepbiBa ANA OTABIXA U NUTAHUS
1 yac.

6.3. BeixogHble gHu: cyb60Ta, BOCKpeceHbe.

6.4. OTabIX BO BpeMA roCyAapCTBeHHbIX NPa3AHUKOB 1
MPas’AHWUYHLIX AHE, YCTaHOBNEHHBIX U 06 BABAEHHBIX
lMpe3vaeHToM Pecnybanku Benapyces Hepabounmu.

6.5. MNpeaoctaBuTL PaboTHUKY paboyee MecTo,
Heobxogmnmoe ansa paboTkl 060pyAoBaHMe 1 MaTtepuansi.

6.6. Mecto pa6otkl PaboTHUKa HaxoaWTca B noMeLLeHnax
HaHumarens B ropoae MuHcke, Pecrniy6nuka Benapyce.

7. MPABO HA OTNMYCK W BbIXOAHbLIE AHW

7.1. PabOTHWK MMeeT NpaBo Ha yCTaHOBNEHHbIe B
Pecny6nuke benapych BbIXOAHbIE AHY, Hepabouue
NpasAHWYHbIE AHK 1 Ha ONNAaYNBaeMBIid OTYCK
NPOAO/KMTENBHOCTEIO 24 (4BajLaTh YeTkipe)
KaneHAapHbIX AHA 3a Kax bl pabouunia rog.

7.2. Ha4ano u koHeL, 0TnyckHOro nepuoaa
yCTaHaBInBaeTCs HeNoCpeaCcTBEHHbIM PYKOBOANTENEM
PaboTHMKa No cornacoBaHuio ¢ PaboTHUKOM,

7.3. PaboTHUMK 06513aH NPeAOCTaBUTh NUCLMEHHOe
3asBNeHune Ha NpejocTaB/ieHne OTnycka He No3gHee
0ZHOro Mecaua Ao Hayana oTnycka.

7.4. CpeaHwia 3apaboTok 3a Bpems TpyAOBOro oTnycka
Beinnaymsaetca OBLLECTBOM He No3gHee, Yem 3a O4uH
JAeHb 40 Ha4ana oTnycka.

8. 3SAPABOTHAS NNTATA U MPOYUE BbIMNJIAThI

8.1. ObuecTBO ycTaHaBnMBaeT PaboOTHUKY C yUeTOM
pe3ynbTaTa ero paboTel chegyroLlme yCnoBUa onaatel

TpyAaa:
*  MecauHblil JONKHOCTHOW Oknag coctaBnset 852 py6.

B naneHeliwem 3apaboTHasi nnaTta M3MeHseTcs B
COOTBETCTBUM C 3aKOHOAATENLCTBOM U/ NO COrNaLleHuio
CTOpOH.

8.2. 3apaboTHas nnata, npesycMoTpeHHas n. 8.1,
Bbinnavmeaerca ObuectBoM PaboTHMKY 1 pa3 B mecs, -
10 umcna Kaxaoro MecsiLa NyTem NnepeyncneHmns Ha kapT
~ CYET, OTKPBbITLIA B 3A0 «benCeuccbank». Mpu
COBMajeHnu CPOKOB BbIMAaTkl 3apaboTHON NAaTatE




letter days salary payment is to be made the day before
these.

8.3. The Employer pays the Employee bonuses and other
payments of incentive character in accordance with the
Regulation on labor payment and material stimulation in
effect in the Company on the basis of the director’s
written Order.

8.4. The Employer shall reimburse the Employee for
reasonable business travel and other expenses within
and outside the Republic of Belarus, upon submission by
the Employee of expense reports and receipts, in
accordance with this Agreement, and current legislation
on basis of written order of director.

8.5. The Employer shall pay the personal income tax, as
well as other payments due in accordance with the
current legislation. The Employer also shall be
responsible for withholding and remitting personal
income tax, as well as other payments from the
Employee’s salary, to the extent required under the
current legislation, in particular the Decree of the
President of the Republic of Belarus at 22.09.2005 N 12
“About High-Tech Park”.

8.6. The Employee shall be subject to the conditions of
social security established by the current legislation, in
particular the Decree of the President of the Republic of
Belarus at 22.09.2005 N 12 “About High-Tech Park”.

8.7. The Company can give to the Employee additional
guarantees and compensations stipulated by the labor
legislation, collective agreement.

9. NON-DISCLOSURE

9.1. The Employee undertakes to keep secret all
information regarding the Company, its products,
activities, relationships with other companies etc. that
comes to his/her attention during the period of his/her
employment. The Employee will not divulge this
information to any third party whatsoever, nor will the
Employee make use of this information for any purpose,
except in the framework of his/her work in the company
and for the company’s benefit. The Employee will also act
in the manner specified in this paragraph regarding any
technological or professional information acquired
during the period of his/her employment by the
Company, and will make no use whatsoever of this
information, which is the sole and exclusive property of
the Company. The Employee’s obligations under this
paragraph are not limited by time or to any specific
territory and will continue to apply in Belarus and abroad

BbIXOAHBIMU UM NPAa3AHUYHBIMUW AHAMU BbINAaTa
3apaboTHOl NNaTkl NPOU3BOAWTCA HaKaHyHe WX.

8.3. HaHumarens Beinnaumsaet Pa6oTHUKY npemuu,
HaAbaBKM v MHbIE BbINNATLI CTUMYNMPYIOLWETO Xapakrepa
B COOTBETCTBUM C ToN0OXeHMem 06 onnate Tpyza u
MaTepriansHOM CTUMYAVPOBaHUK, AelCTBYIOLMM B
O6uiectBe Ha OCHOBAHUM MUCLMEHHOMO Mpukasa
AvpekTopa.

8.4. HaHnmaTens 06s13yeTcs Bo3MelLaTe PaboTHuky
060CHOBaHHble KOMaHAVPOBOYHbBIE U npouyne pacxoasi
Ha Tepputopuun Pecnybnuku Benapycek 1 3a ee npeaenamu
MO NPeACTaBNeHNN OTHETOB O NPOU3BEAEHHbIX PAacXo4ax
W AOKYMEHTOB, UX NOATBEPXAAlOLLNX, B COOTBETCTBUM C
HacToALWMM JoroBOpoOM 1 AeACTBYHOLMM
3aKOHO/AATeNbCTBOM,

8.5. HaHumMarens 0653yetca npounssoavTs ynnaty
NOAOXOAHOr0 HaNOora, a TakXe MHbIe NNaTexu B
COOTBETCTBMM C AGCTBYIOLLMM 3aKOHOAaTeNbCTBOM.
HaHuUmaTenb Takxe HeceT OTBETCTBEHHOCT 3a
yAep>aHue 1 nepeyncieHne nogoxoaHoro Hanora, a
TaKXe MHBIX Nnnatexeli B OTHOLIEHWN 3apaboTHO NAATI
W MHBIX BeINAaT PaboTHWKY B COOTBETCTBUM C
AENCTBYIOLLMM 3aKOHOAATENLCTBOM, B YaCTHOCTU
flexpeTtom lNpesungeHTa Pecny6avikn Benapych ot
22.09.2005 N 12 “O Napke BbICOKNX TEXHOAOMMA",

8.6. K PaboTHVKY NpuMeHsIoTCs BUABI M yCnoBuS
COLManbLHOro CTpaxoBaHusl, yCTaHOBNEHHble
3aKoHogaTenbCcTBoM. K PabOTHMKY NpUMEHSIHOTCA BUABI 1
YCNOBUWSA COLMANLHOMO CTPaxoBaHWA, YCTaHOBNEHHbIe
3aKoHOAaTeNbLCTBOM, B YacTHOCTU [lekpetom MpesngeHTa
Pecny6nuku Benapyce o1 22.09.2005 N 12 “O MNapke
BbICOKWX TexHonoruia”,

8.7, ObLLeCcTBO MOXET NPeAoCTaBAAThL PaboTHuky
AOTMONHUTENbHbIE TaPaHTUK 1 KOMMEeHcaUmu,
NpeAyCMOTPEHHbIE 3aKOHOAaTeNbCTBOM O Tpy/Ae,
KONNEKTUBHbLIM JOrOBOPOM.

9. HEPAST NALLEHUE MH®OPMALINIA.

9.1. PaboTHuk 0643yeTcs ZepxaTb B CEKpeTe BCIo
nHpopMauuio 06 ObLLEeCTBe, NPOAYKTaX, AeATeNbHOCTH,
OTHOLLEHWIA C APYrMW KOMMNAHWSIMU W T.4. B TedeHue
CpoKa ero HaiiMa. PaboTHUK 06si3yeTcs He pasrnawaTe
3Ty MHOPMaLVIO NHBLIM TPETEUM AULAM, TaKxe
PaboTHIMK 06s3yeTca He MCNoNb30BaTh 3Ty HGOPMALIO
Ansi Nt0BbIX Lieneid, Kpome Kak Anst Lieneit ObLiecTsa n gns
nonb3el Obwectsa. PaboTHWK AoMkeH NocTynaTh
COrNacHO JaHHOMY MYHKTY Mo OTHOLUEHWIO K Nto6oii
TeXHUYECKOW nan NpodeccroHanbHoi NHpopmMaLmu,
nonyyYeHHol B neproy ero pabotel B O6LiecTse, 1 He
6yAeT ncnons3oBaTh 3Ty MHGOPMALWIO, SBASIOLLYIOCS
VCKNHYUTENBbHOM W 3KCKNHO3UBHOW COBCTBEHHOCTLIO
Obuecrsa. ObaszaTenscrsa PaboTHWKA NO 3TOMY MYHKTY
He OrpaHN4MBaloOTCs BDEMEHEM UM TEPPUTOPUEIA 1
npuMeHnMbl B benapycu 1 3a py6exom gaxe nocne



even after this Agreement is terminated for any reason
whatsoever, or if for whatever reason the Employee
ceases to be employed by the Company.

10. EMPLOYER'S PROPERTY

10.1. All items, including written documents, computer
files and data carriers, obtained by the Employee from or
on behalf of the Employer or an enterprise affiliated with
the Employer during the period that the Employment
Agreement is in effect, are and shall remain the property
of the Employer or the affiliated enterprise, respectively.

10.2. The Employee shall return such items to the
Employer at first request or, in the absence of such a
request, no later than the day on which the Employment
Agreement terminates, and the Employee shall not
withhold any copy thereof or therefrom.

11. CHANGES AND TERMINATION

11.1. The terms of the Agreement can be alternated till
the expiry of its validity upon agreement between the
Employee and the Company. The Agreement can be
alternated in unilateral order in case of changes of the
legislation in accordance to which the Agreement should
be changed.

11.2. The Agreement shall terminate;

e onthe grounds determined in the articles 35, 38
of Labor Code of the Republic of Belarus:

* on additional grounds with certain categories of
employees (article 47 of Labor Code of the
Republic of Belarus).

11.3. Upon termination of the Agreement, the Company

pays the Employee compensation in the cases and in the
amount stipulated by the Labor Code of the Republic of

Belarus and other legislative acts.

12. LIABILITY OF THE EMPLOYEE

12.1. The Employee can be called to disciplinary account,
management responsibility and liability for breach as per
valid legislation for unlawful actions, non-execution or
improper execution of his/her duties stipulated by the
Agreement.

12.2. The Employee bears complete material liability for
the damage caused for the Company through the fault of
the Employee.

OKOHYaHWs JaHHOr0 TpyA0BOro [lorosopa uam nocne
npekpaueHus pabotsl B O6LLecTae.

10. COBCTBEHHOCTb HAHUMATENS

10.1. Bce nucbMeHHbIe A0KyMeHTbi, 3NeKTPOHHbIe daiinel,
W AOKYMEHTBI Ha MHbLIX 3/1EKTPOHHBIX HOCUTENSX,
nony4eHHble PaboTHUMKOM OT HaHumaTens unu TpeTeii
CTOPOHBI, Koraa PaboTHWK gelicTBOBaN OT UMeHU
Haxumarens, n Bo Bpems gelicteus AaHHoro floroeopa,
ABNAIOTCA COBCTBEHHOCTLIO HaHUMaTens.

10.2. PaboTHWK JO/IKEH BepHYTL BCe OpUrMHanbl N Konum,
yKasaHHbIx 8 N.10.1. AoKyMeHTOB no nepeomy
TpeboBaHuo HaHnMaTens m6o B feHb pacTopxeHus
Joroeopa.

11. USMEHEHUE W PACTOPXEHWUE JOrOBOPA

11.1. lo ucreueHuns cpoka gelictBus Aorosopa ero
YC/0BUS MOTYT BbITb M3MEHEHBI MO COrNalLeHuIo Mexay
PaboTHuKoM 1 O6LecTBOM, NGO B OAHOCTOPOHHEM
nopszke, B Cny4ae UaMeHeHWs 3aKOHOoAaTeNbCTBa, B
COOTBETCTBUW C KOTOPLIM TPebyeTcs BHeceHue
U3MEeHEHWIA NN AONONHEHWIA B Joroeop.

11.2. felictBue HacTosLLEro TPYAOBOro gorosopa
npekpatiaercs:
. no oCHOBaHWAM, npeaycMoTpeHHbIM
cratbamu 35, 38 Tpyaosoro kogekca Pecny6anku
Benapycs;

e 10 AONOMHUTENbHbLIM OCHOBaHUSAM C
HeKOTOPbIMW KaTeropmsiMu paboTHUKOB (CTaTba
47 Tpynosoro kogekca Pecny6amnku Benapycs).

11.3. Npu NpekpaleHnm TpyA0BOro 40rosopa
HaHumatenb Boinnaumsaer PaboTHWKY BbIXOAHOE
nocobue B Cyvae n pasmepe, onpejeneHHsIx TpyA0BbIM
kogekcom Pecnybnvku Benapyck v MHbIMW akTamm
3aKoHoAaTenbCTBa.

12. OTBETCTBEHHOCTb PABOTHUKA

12.1. 3a npoT1BONpPaBHOE, BUHOBHOE HEUCMONHEHWE UK
HeHagexallee ucnonHeHne PaboTHUKOM CBOUX
06A3aHHOCTeN, NpeAyCMOTPEHHbIX HACTOALLMM
HAoroBopom, PaboTHMK MOXeT 6bITe NpUB/IEYEH K
AUCLUMAMHAPHOR, aAMUHUCTPATUBHON U MaTepuanbHoii
OTBETCTBEHHOCTU B COOTBETCTBUMK C 3dKOHOJaTeNnbLCTBOM,

12.2. PabOTHVK HECeT NONHYH MaTepuanbHyro
OTBETCTBEHHOCTb 3a yLiep6, NpuunHeHHbIl O6LecTBy No
BuHe PaboTHuKa.



12.3. The damage shall be calculated and recovered in
accordance with the effective legislation of the Republic
of Belarus.

12.4.1f the Employee transfers information being a
commercial secret of the Employer to third parties, the
Employee may be subject to administrative or criminal
liability. If the Employee divulgates commercial secrets
and causes damage to the Employer, he/she will
indemnify such damage in full.

13. SETTLEMENT OF LABOR DISPUTES

13.1. The Parties shall undertake to use their best
endeavors to settle any labor disputes arising from this
Agreement through negotiating.

13.2. If it proves impossible to resolve a dispute through
negotiations, it shall be settled in accordance with
Belarusian legislation.

14. MISCELLANEOUS

14.1. This Agreement, together with the annexes thereto,
contains the entire agreement between the Employee
and the Employer with respect to the subject matter
hereof, superseding any previous oral or written
agreements with the Employer or any officer or
representative thereof. In the event of any inconsistency
between this Agreement and any other Agreement
between the Employee and the Employer, the provisions
of this Agreement shall prevail.

14.2. This Agreement may not be modified or
supplemented, nor may any obligations hereunder be
waived, except by written instrument signed by both
parties.

14.3. All other matters that go beyond the scope of this
Agreement shall be governed by legislation of the
Russian Federation.

14.4. Agreement and the amendments signed and sent
by fax or email have legal force until they are replaced
with originals.

14.5 This Agreement is signed in two original bilingual
counterparts, containing English and Russian texts, which
have equal force.

The Agreement becomes valid from the date of signing.

12.3. Pasmep npuymMHeHHoro yuiep6a n nopsiok
B3bICKaHWA yulepba oCyLecTBAAOTCA B COOTBETCTBUN C
AGNCTBYIOLMM 3aKOHOAATENLCTBOM Pecny6avki
benapychb.

12.4. MNepepaua PaboTHUKOM VHpOpMaLK, ABASIOLLeRCS
KOMMepU4eckoi TallHOW, TpeTbMM AULAM BNeYeT 3a coboli
YCTaHOB/NI@HHYIO 3aKOHOAATE/IbCTBOM aAMUHUCTPATUEHYHO
VN YTONOBHYHK OTBETCTBEHHOCTL. PaboTHUK,
PasrnacvBLUMIA KOMMEPYECKYH TaliHy U TeM CaMbiM
MPUYMHUBLLNIA yulepb HaHuMaTeno, Bo3MeLLaeT Takoi
yulep6 B NonHOM o6beme,

13. PASPELLUEHWUE TPYAOBbIX CNOPOB

13.1. CTOpOHbI 06a3yI0TCH NpUnaraTe BCe YCUams Ans
Pa3peLueHuns Kakux bbl To HK 6bI10 TPYAOBLIX CNOPOB,
BO3HMKaIOWMX B CBA3U B HACTOSLLMM [JOroBOpoOM, nyTem
neperoBopoe.

13.2. B cny4ae HeBO3MOXHOCTU yperynmposaHus cnopa
nyTem neperoBopoB, OH NOANEXWUT Pa3peLleHIio B
COOTBETCTBMM C 6€/10pYCCKUM 3aKOHOAATENLCTBOM.,

14. MPOYME NMNONOXEHWNSA

14.1. Hacrosuwwmii [loroBop BMecTe ¢ NpUaoXeHUsMU K
HeMy COAepXWT B cebe NoHoe CornalleHne Mexay
PaboTHWKOM 1 HaHumaTtenem no ero npeameTy, 3ameHsas
coboii BCe NpeablayLLMe YCTHBIE AWM MUCbMEHHBIE
AOroBOpeHHOCTY ¢ HaHmmaTenem, nobbim ero
AOCMKHOCTHBIM IMLIOM U npeacTaBuTeneM. B cnyyae
NpoTUBOPEUUS MeEXAY HacToALLMM JJloroBOPOM 1 MKO6LIM
Apyrim Jorosopom Mexzy PaboTHMKOM 1 HaHumaTtenem
AEVICTBYIOT NONOXEHUA HacTosLwero Jorosopa.

14.2. Hactoawwii loroBop He MOXeT 6bITb U3MEHEH UAW
AOMO/IHEH, 1 HM OAHO 06A3aTeNLCTBO M0 HeMY He MOXeT
6bITb aHHYMPOBAaHO, KPOME Kak NOCPeCTBOM
0pOpMAEHUA MUCBMEHHOTO 4OKYMEHTA, NOANUCAHHOIO
obenmu CTopoHamMu.

14.3. Bonpocel, He NpeaycMOTPEHHbIE HACTOSILLMM
TPYAOBbLIM J0OrOBOPOM, PErynvpytoTcs
3aKOHOAaTeNbCTBOM O Tpyae Pecnybnvku bBenapyce.

14.4. loroBop, NpUIOXeHNS, U3MEHEHWS 1 AOMONHEHWS K
HeMy, NOANUCaHHbIe U NepeaaHHbIe NOCPesCcTBOM
$aKCMMUNBLHOI 1 UHBIX CPEACTB CBA3M, MMEIOT
FOPWANYECKYH CUNY A0 3aMeHbl X Ha OpPUIMHanbI,

14.5. Hactosiwmia lorosop NoAnNucaH B ABYX MOAAVHHbIX
ABYA3bIYHbIX 3K3EMNAAPax, UMEKLLNX OAMHaKOBYH CUNY.

JloroBop BCTYNaer B CUMY C MOMEHTa NOANVCAHUS.



The Employer / HaHumaTens

LLC “Solarwinds MSP Technology”

000 « ConapeuHA3 MCI TexHonogxu»
Internatsionalnaya st, 36-2 office 407

Minsk 220030

220030 r.MuHck, yn. HTepHaunoHanbHas, 36-2, oduc
407.

J. Jongsma

The Employee / PaboTHuk

Vardevanyan Levon

BapaesaHsH JleBoH MaperuHosuy

personal No./ an4Hblii Ne 32870792A037PB3
passport/ nacnopt MP2517020

31.12.2008 by Ministry of Internal Affairs
31.12.2008 3aBoackum PYBA r.MuHcka

N.T. BapaeBansH
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:

solarwinds

LLC “SolarWinds MSP Technology”
Minsk, Internatsionalnaya str, 36-2, 407

To:

Date of birth: 28/7/1992
Address: Minsk, Chelakina str, 27
Mobile: +375445906750

Dear Levon,

We are pleased to offer you the position of Software enginner with us here at
SolarWinds.
Your internal SolarWinds job title will be “Developer”.

We hope you will enjoy your role and make a significant contribution to the
success of our company.

Your employment will commence on July 4, 2017

Position
You will be hired as a Developer, reporting to Andrey Rodushkin .
The roles and responsibilities of this position will be described separately.

Probationary Period

A three-month probationary period will apply to this role. During this time, you
will receive advice, training, and guidance to help you become familiar with, and
competent in, performing the work you will be appointed to do.

Remuneration

Your salary is at a rate of:

Net: 1,300 USD/month, 15,600 USD/year
Gross: 1,430 USD/month, 17,160 USD/year

The salary after probation period will be discussed separately.



Payment
Your salary will be paid in Belarusian Rubles on 10th of every month in arrears
according to the National Bank exchange rate on the date of payment.

Working hours

The general hours of business of SolarWinds are between 8.00-10.00 AM until
17.00-19 PM. It is expected that you will work an average of 40 hours per week
during general business hours.

Privacy

You are required to observe and uphold all the Company's privacy policies and
procedures as implemented or varied from time to time.

The collection, storage, access to and dissemination of employee personal
information will be in accordance with the privacy legislation.

Company benefits
You will receive medical care at Lode medical center.

Vacation
You will receive 26 calendar days.

Levon, we would like to take this opportunity to welcome you to SolarWinds and
wish you a long and rewarding career with us.




Labor Agreement

Minsk April 26,2017
“Solarwinds MSP Technology” LLC (hereinafter referred to
as “The Company” or the “Employer”), in the person of
director Johan Jongsma acting on the basis of Statutes,
and Hudeev Igor, (hereinafter referred to as “The
Employee”), together hereinafter referred to as the
“Parties”, have agreed the following;

1. EMPLOYMENT AND DURATION

1.1. The Company designates Hudeev Igor to a position
of technician developer of “Solarwinds MSP Technology”
LLC for a period from April 26,2017 to 31 December
2017.

1.2. The employment under this Agreement is the
Employee’s primary employment.

1.3. The Employee’s probation period will last for 3
months from the commencement of the Agreement.

2. OBLIGATIONS OF THE EMPLOYEE

Employee undertakes the following obligations:

2.1. to faithfully and skillfully fulfill designated functions;

2.2, treat Employer’s property with care, use the property
solely for production purposes, in accordance with the
Agreement and Employer’s instructions, compliant with
the legislation. To take measures for preventing damage
to the Employer's property;

2.3. to fulfill the Employer’s instructions skillfully and
precisely and on time, as appointed by the manager. To
maintain professional skills sufficient for effective work
performance;

2.4, to observe internal labor regulations, other
documents regulating labor discipline;

2.5. to observe the established quality requirements of
the developed products, assignments and services, avoid
defects and adhere to the technological procedures;

2.6. to observe labor protection regulations and work
safety;

Tpyaosoi [lorosop

MwuHCck 26 anpens 2017
000 «ConapsuHas MCN TexHonogxwu» (aanee -
«06ulecTBo», «<HaHuMmaTenb»), B n1Le AupekTopa MoxaHa
VloHrcma, AeiicTBYIOLLEro Ha OCHOBaHWM yCTaea, u r-mH
Xyaeea Urops AnekcaHgpoBuya (ganee - «PaBoTHUK»),
BMecTe lMeHyeMble «CTOPOHbI» 3aKNHUUAN HACTOSLLMIA
foroBop o Huxecnegyrouwem:

1. MPYEM HA PAEOTY U CPOK JEACTBUS
AOrOBOPA

1.1. ObwecTBO NprHVMaeT r-Ha Xyaeesa Mirops
AnekcaHApPOBMYa Ha AOMKHOCTb TEXHMKA-NPOrpaMMICcTa
B OTAeN UCCNeA0BaHui U TeXHUYeckux paspabotok 000
«ConapsrHa3z MCI TexHonomku» ¢ 26 anpens 2017 no 31
Aekabpsa 2017r.

1.2. Pa6oTa no HactosiLemy [1oroBopy ABAsSeTCs
OCHOBHbIM MecToM paboTkl PaboTHUMKa.

1.3. PaboTHWKY ycTaHaBNMBAaETCS UCMbITaTeNbHBINA CPOK 3
mecsua.

2. OBA3SAHHOCTW PABOTHUKA

PaboTHUK NpuHMMaET Ha cebs creayoume
obszaTenbcrBa:

2.1. A06POCOBECTHO U KBANUPULMPOBAHHO BLIMOMHATE
paboTy U AJOMKHOCTHBIE 06A3aHHOCTY;

2.2. 6epexkHo OTHOCUTLCS K UMyLLiecTBY HaHuMaTens,
WCMOb30BaTh 3TO UMYLLIECTBO UCKAOUNTENBLHO ANS
BbINOSHEHWA PaboTkl, NpesyCcMOTPEHHOW HACTOALLIMM
A0oroBopoM 1 B COOTBETCTBMM C yKa3aHusaMK HaHumaTens,
He NpoTUBOpedalMMy 3aKoHoAaTeNbCTBY. NpUHUMaTL
Mepbl K NpegoTepalleHunio yuepba Mmyuiectey
HaHumarens;

2.3. BbINONHATL 3a4aHnA HaHumaTtens
KBanMMUMPOBaHHO 1 TOYHO B CPOK, Ha3HAUYEHHBIN
CBOVUM HEMNOCPeACTBEHHLIM PYKOBOAUTENEM.
MoaaepxusaTte KBaNUPUKaLMIO, JOCTAaTOUHYIO ANS
39 HeKTVBHOro BhiNONHEeHWs paboThl;

2.4. cobnoaate Npasuna BHYTPEHHEro TPYAOBOro
pacnopsika, UHble JOKYMeHTbI, pernameHTupyroLme
BONPOCH! AUCUMNAWHBI TPYAS;

2.5. obecneymsaTh COBNIOAEHME YCTAHOBNEHHbIX
TpeboBaHWii K Ka4ecTBy paspabaTbiBaeMoii NPOAYKLMN,
BbINONHAEMbIX PaboT, OKa3blBaeMbIX YCIYT, He AOMyCKaTk
6paka B paboTe, cobntoAaTe TEXHONOTUUECKYHO
ANCLUMNNHY,;

2.6. cobnoaaTe TpeboBaHUs No oxpaHe TPyAa;
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2.7. to keep his/her working place, equipment and
facilities clean and in working order;

2.8. to protect the Employer’s interests, not to carry on
any dependent or independent activity in case such
activity wittingly conflicts with the Employer's interests or
can entail negative consequences on the Employer;

2.9. not to take any rewards from persons and legal
entities and not to use rendered services or benefits to
suit the Employee’s own ends for fulfilling of work,
anticipated by the Agreement;

2.10.in case of inability to work (as a result of illness,
accident at a work place or other valid reasons) to inform
the Employer immediately, explaining reasons and
assumed period of his/her absence;

2.11. to keep and not to divulgate any commercial secret
of the Employer without respective permission;

2.12. engage in business travel as may be required by the
Employer from time to time, including, without limitation,
international business trips;

2.13. create IP, including but not limited to all
documentation, algorithms, program code, compilations,
inventions, ideas, designs, discoveries (IP). Exclusive right
to IP transfers to the Employer from the moment of its
creation. The Employee (its heirs) is not entitled to
authorship reimbursement for use of IP. Even if the
Employer does not use IP or does not transfer the
exclusive right to IP to another person/entity within five
years from the date of transfer of IP, the exclusive right
to IP vests with the Employer. The Employee allows the
Employer to use the IP without indication of the name of
the Employee (anonymously).

3. RIGHTS OF THE EMPLOYEE

The Employee is entitled to:

3.1. receive salary for proper fulfilment designated
functions;

3.2. have daily and weekly rest, including rest during
official holidays, red-letter days stated and declared by
the President of the Republic of Belarus as legal holidays,

2.7. NojAepxvBaTh CBOe paboyee MecTo, 060pyA0BaHMe
W MpUCNocobieHns B UCNPaBHOM COCTOSHUM U YACTOTE:

2.8. BCEMEPHO 3aluMiaTh MHTepecsl HaHuMaTens, He
3aHMMATbCH HMKAKOW CaMOCTOATENLHON UK
HECaMOCTOATeNILHOWN AeATEeNbHOCTLIO, eCAM TakKasn
AEATeNbHOCTL 3aBE40MO NPOTUBOPEYUT MHTEpecam
HaHumatens, nnbo MoxeT nosneyb HeraTMBHbIE
nocneacTeua Ana HaHumartens;

2.9. He NPVHUMAaTL BO3HArPaxAeHus oT rpaxaaH u
PUAKNYECKMX ML, @ TaKXKe He NONb30BaThCsA
npejocTaBNgemMbIMU UMW YCIYramMmu U 1broTamm B IMUYHbIX
Liensix 3a BbiNONHeHWe paboT, NpeaycMOTPeHHbIX
HacTosuwm [lorosopom;

2.10. B cnyyae HEeBO3MOXHOCTU BbIMOAHEHUS CBONX
TPYAOBbIX 0673aHHOCTel (BCheaCTBUE 6ONE3HM, aBapUm
Ha paboyem MecTe UAK MO VHBIM NOAC6HBIM
YBaXUTeNbHBIM NPUYMHAaM) He3aMe[11TeNbHO coobLuaTk
06 3TOM HaHMMaTento ¢ ykazaHuem npuyuH u
npeAnonaraeMoro nepunojaa HeBbINOAHEHUS CBOMX
TPYAOBbIX 06513aHHOCTEN;

2.11. XpaHUTb 1 He pa3rnallaTk 6e3 COOTBETCTBYIOLLEro
paspelueHus KOMMeEpYeckyto TailHy HaHumartens;

2.12. coBepliaTh cnyxebHbIe KOMAHAVPOBKM N0
HanpaeneHuio HaHuMaTens, BKAKOYas, B 4aCTHOCTMY,
3apybexKHble KOMaHAMPOBKIA.

2.13. co3zaBatb 06BEKTEI UHTENNEKTYANbHOIA
CO6CTBEHHOCTU, BKNKOYAs, HO He OrpaHnYMBasch Beel
AOKYMEHTaUUel, anroputMamu, KOAOM Nporpammel,
KOMMOWAAUMEN, MHHOBaLMSAMK, naeaMu, Av3aiHamu,
06HapyxeHuamu (O6bekTel UC). UckntountensHoe npaso
Ha O6bexTbl IC ¢ MOMeHTa UX CO3JaHWs NepexoanT K
HaHuMmarento. PaboTHUK (HacnegHWKkK PaboTHMka) He
VMEET NPaBo Ha NONYYeHNEe aBTOPCKOro BO3HArpaxaeHus
3a ucnonb3osaxue ObbekToB UC. Jaxe ecnn
HaHvmaTtenb B TeUeHMe NATU NET CO AHS, KOTAA K HeMy
nepeLuno ucknynTenbHoe npaso Ha O6bekTsl UC, He
HauHeT UX UCNob30BaHWe U He Nepeaact
UCKNIOYMTEIbHOE NPaBo Ha HUX APYromy nuLly,
vckntoYmMTensHoe npaeo Ha O6wekThl MC coxpaHsieTcd 3a
HaHumatenemM. PaboTHuK pa3pellaeT HaHumarento
ncnosb3osatb O6bekThl VIC 6e3 0603Ha4eHUs MEHN
PaboTHWKa (aHOHUMHO),

3. MPABA PABOTHWKA

PaboTHWK MMeeT NpaBo Ha:

3.1, nony4yeHwve 3apaboTHOM NnaTel 3a 406pPOCOBECTHOE
BbINONHEHWE CBOWX 06A3aHHOCTel;

3.2. exe/JHeBHbI 1 eXeHeAeNbHbIA OTAbIX, B TOM Yncne
BO BpeM#A rocylapCTBeHHbIX NPa3AHUKOB, NPa3AHWNYHbIX
AHEM, yCTaHOBNEHHBIX 1 06 bABNEHHbIX [pe3ngeHTom
Pecnybnvkun Benapyck Hepaboummu, 1 OTnyck
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and leave for a period not less than period stated by the
labor legislation;

3.3. have social security, provision of pensions and social
guarantees in case of professional decease, labor severe
injury, disablement and loss of work;

3.4. non-interference in his/her private life and respect of
dignity;

3.5. have legal protection and other protection of his/her
labor rights.

4. OBLIGATIONS OF THE EMPLOYER

The Employer shall comply with all duties and obligations
assigned to it by legislation and this Agreement,
including:

4.1. to provide the Employee with the work as per the
position stipulated by the Agreement;

4.2. to provide the Employee with labor conditions
necessary for execution of his/her duties under the
Agreement, stipulated by the labor legislation;

4.3. to organize of official evaluation of the Employee no
less than once per three years;

4.4. to pay salary to the Employee in amount and in
terms stipulated by the Agreement;

4.5. to ensure observance of other labor rights of the
Employee stipulated by the labor legislation and the
Agreement.

5. THE EMPLOYER'S RIGHTS

The Company is entitled:

5.1. to terminate the Agreement before the term on the
grounds determined by the labor legislation and the
Agreement.

5.2. to decreased the vacation of the Employee in case of
absence or willful default without reasonable excuse for
more than 3 hours.

The Employee’s vacation can be decreased by the days of
absence or willful default. At the same time the vacation
cannot be less than 24 calendar days.

6. PLACE OF EMPLOYMENT AND WORKING
CONDITIONS OF THE EMPLOYEE

6.1. The Company determines for the Employee five-day
working week with two days off.

NPOAOMIKUTENbHOCTLIO HE MeHee YCTaHOBNAEHHOM
3aKOHOAaTeNbCTBOM O TPYAE;

3.3. coumaneHoe CTpaxoBaHue, NeHCMoHHoe
obecneyeHune 1 coumanbHble rapaHTUK B Cyyae
npogeccroHansHOro 3abonesaHs, TPYA0BOrO yBeubs,
WHBanuAHOCTA 1 NoTepuy paboTe;

3.4. HeBMELLATeNLCTBO B €ro YacTHYH XU3Hb U yBaXeHVe
NIYHOTO JOCTOVHCTBA;

3.5. cyAebHyI0 1 MHYI0 3aLLMTY TPYAOBbIX NPas.

4. OBA3AHHOCTV HAHUMATENSA

HaHumaTens 06a3yeTcs MCNONHATL 06A3aHHOCTY,
BO3/10XEHHbIE HA Hero 3aKOHOAATeNbCTBOM U HACTOALLMM
[forosopom, B TOM uncne;

4.1. npegocraBnATe PaboTHUKY paboTy Mo A0MKHOCTY,
06yCNOBNEHHOI HACTOALLMM [Jorosopom;

4.2. obecnevymBaTk PaboTHUKY HEOBXOAVIMBIE A5
BbIMONHEHUA UM 06A3aHHOCTeM No HacTosLLLEMY
[lorosopy ycnosus TpyAa, NpeAycMoTpeHHbIe
3aKOHOAATeNLCTBOM O Tpy/e;

4.3. NnpoBOANTL aTTecTaumio PaboTHIMKa He pexe 04HOro
pasa B Tpu roga;

4.4. BoinnaunBats PaboTHUKY 3apaboTHyIO NnaTy B
pa3smepax 1 B CPOKUK, NPegyCcMOTPeHHbIe HACTOALLIMM
[Jlorosopom;

4.5. obecneyrBaTb CO6NIOAEHNE UHBIX TPYAOBbIX NPas
Pa6oTHuka, NpeayCcMOTPEHHbBIX 3aKOHOAATENBCTBOM O
TPpyAe 1 HacToALMM [loroBopom.

5. MPABA HAHUMATENSA

06uiecTBO MMEeT Npaeo:

5.1. JOCPOYHO PacTOPrHyTh loroBop No OCHOBaHWUAM,
npeAycMOTpeHHbIM 3aKOHOAaTeIbCTBOM O TpyAe W
HacTosAwum Jlorosopom;

5.2. B t/lydae nporyna uam yMelLLIeHHOTO HeUCNONHEH WS
PaboTHUKOM CBOVIX TPYAOBbIX 06A3aHHOCTEN Gonee Tpex
4acoB B TeveHue paboyero gHs 6e3 yBaxuTeNbHbIX
MPUYMH, YMEeHbLUWNTEL PaBoTHWUKY oTnyck B
COOTBETCTBYIOLLEM rOAYy Ha KONMYECTBO AHel nporyna
VN YMBILLINEHHOIO HEUCNONHEHWA TPYA0BbIX
obsa3aHHOCTelA. [1pY 3TOM OTMYCK HE MOXET 6bITh MeHee
24 KaneHpapHbIX AHEeA.

6. MECTO PABOTbI U YC/TOBUA TPYAA
PABOTHWKA

6.1. O6LecTBO B COOTBETCTBUM C ACACTBYHOLLIMM
3aKOHOAaTeNbCTBOM yCTaHaBnmBaeT PaboTHUKY
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6.2. The company determines flexi time according the
article 128 Labor Code. The working day should be 8
hours a day: the time of beginning of the working day -
8:00-09:30; time of a break for rest and ingestion - 1
hour.

6.3. Days off: Saturday, Sunday.

6.4. Rest during official holidays and red-letter days,
stated and declared by the President of the Republic of
Belarus to be non-working days.

6.5. The Employer shall provide the Employee with a
place for carrying out his/her work, to assign to the
Employee all equipment and materials which are
necessary for his/her work.

6.6. The Employee’s place of work shall be at the
Employer’s premises in the city of Minsk, Republic of
Belarus.

7. HOLIDAYS AND VACATION ENTITLEMENT

7.1. The Employee shall be entitled to the normal days off
and public holidays in the Republic of Belarus and to 24
(twenty-four) calendar days of paid vacation for each year
worked.

7.2. The manager of Employee establishes the start and
end of vacation after consultation with Employee.

7.3. Employee shall apply for vacation one-month prior
the vacation start,

7.4. The average salary for the vacation period is to be
paid by the Company not later than 1 day prior to the
beginning of the vacation.

8. SALARY AND OTHER PAYMENTS

8.1. The Company determines the following conditions of
remuneration of labor to the Employee with regard to
the results of his/her work:

=  Total gross monthly salary is 696 rubles.

Later on, the salary of the Employee can be changed
according with the legislation or upon agreement
between the parties.

8.2. The salary stipulated by art. 8.1, is to be paid to the
Employee by the Company on the 10th day of each
month, The salary is transferred to the Employee’s card-
account opened in Belswissbank. In case of coincidence
of the terms of salary payment with rest-days or red-

NATUAHEBHYIO PabOUyI0 HEAENHO C BIXOAHBIMW AHAMU B
Konuyecrse AByX AHEiA.

6.2. O6LiecTBO yCTaHaBAMBAET PeXUM rMb6Koro pabouero
BpemeHu cornacHo cr.128 TK Pb. Pabounii geHb
cocTaBnsier 8 Yacoe B AeHb, Bpemsa Hauana pabouero gHs
c 08:00 go 09:30; Bpems nepepbiBa ANS OTAbIXa U NUTaHWS
1 vac.

6.3. BeixoaHble AHW: Cyb60Ta, BOCKpeceHkbe,

6.4. OTabIX BO BpeMs rocylapCTBeHHbBIX NPA3AHUKOB W
NpasAHUYHBIX AHEN, YCTAHOBNEHHbIX U 06 BLABIEHHBIX
Mpe3unaeHTom Pecnybnukn benapyck Hepaboumnmu.

6.5. MNpegocraBuTtk PaboTHKY pabouee mMecTo,
HeobxoAuMoe Ans paboTel 060pYyA0BaHIE U MaTepUansi.

6.6. MecTo pabothl PaboTHWMKa HaXxo4MTCs B NOMELLEHWNNAX
HaHumaTtens B ropoge MuHcke, Pecny6nvika Benapyce.

7. MPABO HA OTMYCK U BbIXOAHbIE AHWN

7.1. PaboTHMK UMeeT NpaBo Ha yCTaHOB/EHHbIE B
Pecnybnuke benapyck BbIxoAHbIE AHK, Hepaboune
npasjHu4Hble AHW U Ha onna4vrBaemMbiia oTnyCcK
NPOAOIKUTENBHOCTLIO 24 (ABajLaTh YeTkipe)
KaneHAapHbIX AHS 33 KaxAbllh pabounii roa,.

7.2. Ha4ano n KoHeL, OTNycKHOro nepuoga
yCTaHaBnmBaeTca HEHOCpeAETBEHHbIM pykoBoguTenem
PaboTHuKa no cornacoBaHuio ¢ PaboTHUKOM.

7.3. PaboTHWK 06513aH NPeAoCTaBUTEL NMMCbMEHHOe
3anBNeHue Ha NpejocTaBieHne OTNyCKa He No3gHee
0/JHOro MecsaLa A0 Hadana oTrnycKa.

7.4, CpeaHwia 3apaboTok 3a Bpems TPYAOBOIo OTNYCKa
Bbinauveaetca O6LLECTBOM He No3AHee, Yem 33 OAUH
JeHb [0 Ha4yana oTnycka.

8. BAPABOTHASA NJIATA W NPOYUE BbITJIATbI

8.1, ObuecTBO ycTaHaBnBaeT PaBOTHUKY C yYeTom
pesynbTaTta ero paboThl cneayioLme ycnoBus oniarel
TPyAa:

= MecayHbIli 4ONKHOCTHOW OKNag cocTaBnser 696 pyé.

B ganbHeliwem 3apaboTHasa nnata U3MEeHAETCA B
COOTBETCTBUM C 3aKOHOAATENbCTBOM MW NO COTrNALIeHWIo
CTOPOH.

8.2. 3apaborHas nnata, npeaycMoTpeHHas n. 8.1,
Belnnaymsaerca ObuwectBom PaboTHuKy 1 pas B Mecsl -
10 yncna kaxaoro mecsiia nyTeM nepeyncieHns Ha KapT
- cYerT, OTkpPbITbliA B 3A0 «benCeuccbaHk». Mpn
COBMajeHWX CPOKOB BbINMaThl 3apaboTHOM NMaathl ¢
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letter days salary payment is to be made the day before
these.

8.3. The Employer pays the Employee bonuses and other
payments of incentive character in accordance with the
Regulation on labor payment and material stimulation in
effect in the Company on the basis of the director’s
written Order.

8.4. The Employer shall reimburse the Employee for
reasonable business travel and other expenses within
and outside the Republic of Belarus, upon submission by
the Employee of expense reports and receipts, in
accordance with this Agreement, and current legislation
on basis of written order of director.

8.5. The Employer shall pay the personal income tax, as
well as other payments due in accordance with the
current legislation. The Employer also shall be
responsible for withholding and remitting personal
income tax, as well as other payments from the
Employee's salary, to the extent required under the
current legislation, in particular the Decree of the
President of the Republic of Belarus at 22.09.2005 N 12
“About High-Tech Park”.

8.6. The Employee shall be subject to the conditions of
social security established by the current legislation, in
particular the Decree of the President of the Republic of
Belarus at 22.09.2005 N 12 “About High-Tech Park”.

8.7. The Company can give to the Employee additional
guarantees and compensations stipulated by the labor
legislation, collective agreement.

9. NON-DISCLOSURE

9.1. The Employee undertakes to keep secret all
information regarding the Company, its products,
activities, relationships with other companies etc. that
comes to his/her attention during the period of his/her
employment. The Employee will not divulge this
information to any third party whatsoever, nor will the
Employee make use of this information for any purpose,
except in the framework of his/her work in the company
and for the company’s benefit. The Employee will also act
in the manner specified in this paragraph regarding any
technological or professional information acquired
during the period of his/her employment by the
Company, and will make no use whatsoever of this
information, which is the sole and exclusive property of
the Company. The Employee’s obligations under this
paragraph are not limited by time or to any specific
territory and will continue to apply in Belarus and abroad

BbIXOAHLIMU UIN NPAa3AHUUHBIMY AHAMU BbiNaaTa
3apaboTHON NaaTkl NPOU3BOAUTCS HaKaHyHe UX.

8.3. HaHvmarens BeinnavnBaet PaboTHUKY npemun,
Ha/baBK 1 ViHbIe BbINNaTLI CTUMYNMPYIOLLErO XapakTepa
B COOTBETCTBUY C NonoxeHuem o6 onnate Tpyaa 1
maTtepuanbHOM CTUMYMPOBaHUW, ASACTBYIOLIUM B
O6uiecTBe Ha OCHOBaHWN MUCLMEHHOro Mpukasa
AnpekTopa.

8.4. HaHumaresb 06s3yercs Bo3MeLLaTb PaboTHUKy
060CHOBaHHbIE KOMaHAMPOBOYHBIE V1 NPOYME PACcXOAbI
Ha Tepputopuu Pecny6nvkmn benapyce 1 3a ee npegenamu
Mo npejAcTaBNeHV 0TUETOB O NPOU3BEAEHHbIX Pacxoaax
W AOKYMEHTOB, UX NOATBEPXAAOLLNX, B COOTBETCTBUM C
HacTosAWWM [loroBOpoM 1 AeiCTBYOLWWUM
3aKOHOAaTeNbCTBOM,

8.5. HaHumarensb 06s3yetcs npovseoauTs ynnary
NOAOXOAHOrO HANOra, a TakxkKe MHbLIE NiaTexmu B
COOTBETCTBUW C JeMACTBYOLLMM 3aKOHOAATeNbCTBOM,
HaHunmaTenb Takxe HeCeT OTBETCTBEHHOCTb 3a
YAEep>XXaHWe 1 nepevymncneHue nojoxoAHoro Hanora, a
TaKXe VHbIX MAatexei B OTHOLWEHWY 3apaboTHO NaaTsl
1 UHBIX Bbiniat PaboTHUKY B COOTBETCTBUW C
AEWCTBYIOLLIMM 3aKOHOAATENbCTBOM, B YaCTHOCTU
Aexpetom Mpe3ungeHTa Pecnybaviku Benapycb ot
22.09.2005 N 12 "0 Mapke BbICOKUX TEXHONOTUIA",

8.6. K PaboTHWKY NPUMEHSAIOTCA BUABI N YCNIOBUS
COUMNaNbLHOrro CTPaxoBaHUs, YCTaHOB/NEHHbIe
3akoHogaTenbcTeoM. K PaboTHUKY NpUMEHSIIOTCA BUAb!
YCNOBWSA COLMANBHOMO CTpaxoBaHuWs, yCTaHOBNEHHbIe
3aKOHOAAaTeNnLCTBOM, B UacTHOCTU [lekpetom lMpesngeHTa
Pecny6nukin Benapyck ot 22.09.2005 N 12 “O Mapke

= i

EbICOKWX TEXHONOrKNK,

8.7. O6LLecTBO MOXET NpeAoCTaBAsTL PaGOTHUKY
AONONHUTE/IbHbIE TapaHTUK N KOMMeHcauumu,
npeaycMoTpeHHble 3aKOHO4aTeNbLCTBOM O TPYAe,
KONNEKTUBHbLIM JOrOBOPOM.

9. HEPASINALLEHME NH®OPMALLNIA.

9.1. PaboTHUK 06A3yeTCH AepXKaTb B cekpeTe BCH
vHdopMauuio 06 Ob6LLecTBe, NPOAYKTaX, 4eATENBHOCTH,
OTHOLLUEHWIA C APYrUMU KOMNaHWSMW U T.4. B TeUeHMe
CpoKa ero Haiima. PaboTHuk 06s3yeTcs He pasrnawarb
3Ty HGOPMaLMIO NHOBLIM TPETbUM AULAM, Takxe
PaboTHWMK 06513yeTcs He MCNoAb30BaTh 3Ty MHPOPMaLMIO
Ana ntobbix Leneit, Kkpome kak gns ueneii O6ectea v Ans
nonsb3bl O6uecTsa. PaboTHUK gomkeH NocTynaTtb
CornacHo 4aHHOMY MYHKTY M0 OTHOLUEHWIO K N60oii
TeXHWYecKkol nnm npopeccnoHanbHol MHpopMaLmn,
nony4eHHol B nepuoy ero pabotsl B O6LUecTBe, U He
byeT ncnonb3oBaTk 3Ty MHOPMaLNIO, ABNSIOLLYOCS
WCKTFOYUTENIBHOM 1 3KCK/KO3VBHOW COBCTBEHHOCTLHIO
O6uectBa. ObsizatenbcTBa PaboTHUKA MO 3TOMY NYHKTY
He OrpaHM4YMBalOTCA BPEMEHEM UAN TepPUTOPUei 1
npumMeHUMel B benapycu 1 3a pybexom gaxe nocne
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even after this Agreement is terminated for any reason
whatsoever, or if for whatever reason the Employee
ceases to be employed by the Company.

10. EMPLOYER'S PROPERTY

10.1. Allitems, including written documents, computer
files and data carriers, obtained by the Employee from or
on behalf of the Employer or an enterprise affiliated with
the Employer during the period that the Employment
Agreement is in effect, are and shall remain the property
of the Employer or the affiliated enterprise, respectively.

10.2. The Employee shall return such items to the
Employer at first request or, in the absence of such a
request, no later than the day on which the Employment
Agreement terminates, and the Employee shall not
withhold any copy thereof or therefrom.

11. CHANGES AND TERMINATION

11.1. The terms of the Agreement can be alternated till
the expiry of its validity upon agreement between the
Employee and the Company. The Agreement can be
alternated in unilateral order in case of changes of the
legislation in accordance to which the Agreement should
be changed.

11.2. The Agreement shall terminate:

e onthe grounds determined in the articles 35, 38
of Labor Code of the Republic of Belarus;

* on additional grounds with certain categories of
employees (article 47 of Labor Code of the
Republic of Belarus).

11.3. Upon termination of the Agreement, the Company

pays the Employee compensation in the cases and in the
amount stipulated by the Labor Code of the Republic of

Belarus and other legislative acts.

12. LIABILITY OF THE EMPLOYEE

12.1. The Employee can be called to disciplinary account,
management responsibility and liability for breach as per
valid legislation for unlawful actions, non-execution or
improper execution of his/her duties stipulated by the
Agreement.

12.2. The Employee bears complete material liability for
the damage caused for the Company through the fault of
the Employee.

OKOH4YaHWA AaHHOro TpyA0BOro ,ﬂ,orosopa nnu nocne
npekpatleHusi pabotel B O6LyecTse.

10. COBCTBEHHOCTb HAHUMATENSA

10.7. Bce nucbMeHHbIe 4OKYMEHTBI, 3N1eKTPOHHbIE Gaiinbl,
W AOKYMEHTEI Ha UHbIX 3/1EKTPOHHbLIX HOCUTENsX,
nony4eHHble PaboTHMKOM OT HaHuMaTens unw Tperteii
CTOPOHBI, kKoraa PaboTHUK aelicTBOBan oT UMEHM
HaHumatens, 1 Bo Bpems gelicteus aaHHoro Jorosopa,
ABNSAIOTCA COBCTBEHHOCTLIO HaHumaTens.

10.2. PabOTHWK A0MKEH BEPHYTE BCE OPUTMHABI U KOMWK,
yKasaHHbIx B 1.10.1. 4JOKyMeHTOB Nno nepsomy
TpeboeaHuo HaHnMaTens 160 B AeHb PacTopXeHUs
[lorosopa.

11. UBSMEHEHWE W PACTOPXXEHWE A4OMOBOPA

11.1. [lo ncreyeHus cpoka geiicteus [lorogopa ero
YCNOBUS MOTYT 6bITb M3MEHEHbI MO COrNALLeHNI0 Mexay
Pa6oTHMkoM 1 O6LlecTBOM, 1160 B OAAHOCTOPOHHEM
nopsake, B c/lydae U3MeHeHMA 3aKOHOAaTeNLCTBa, B
COOTBETCTBMK C KOTOPLIM TpeﬁyETCﬂ BHeCeHwne
V3MEHEeHUI unm gononHeHuii B lorosop.

11.2. [elicTBre HacToALLEro TPYAOBOro 40roBopa
npekpawjaercs:
® 10 OCHOBaHWAM, NPeAyCMOTPEHHbIM
cratesimMm 35, 38 Tpyaosoro kogekca Pecny6avku
Benapyce;

e N0 AONONHNTENIbHBIM OCHOBaHUAM C
HEKOTOPbIMW KaTeropuammn paboTHMKOB (CTaTba
47 Tpyaosoro kogekca Pecnybnukun benapyce).

11.3. MNpw npekpaLleHnn TpyAOBOro 4orosopa
HaHumaTens Bbinnaynsaet PaboTHMKY BbIXOAHOE
nocobue B cnyyae 1 pasmepe, onpegeneHHbIX Tpya0BbIM
koaekcom Pecny6ankun benapyck U UHbIMU akTamm
3aKOHOAaTeNnbCTBa.

12. OTBETCTBEHHOCTb PABOTHUKA

12.1. 3a npoT1BONpaBHoOe, BUHOBHOE HEUCNONHEHWE UK
HeHag/iexallee ncnonHeHne PaboTHNKOM CBOUX
obsizaHHOCTeR, NpeAyCMOTPEeHHbIX HACTOALLM
AoroBopom, PaboTHMK MOXeT BbITb NPUBAEYEH K
ANCLUUNNNHAPHONW, aAMUHWUCTPAaTUBHOW N MaTepuanbHo
OTBETCTBEHHOCTM B COOTBETCTBUM C 3aKOHOAATENbCTBOM,

12.2. PaboTHWK HeceT NONHYI0 MaTepuanbHyo

OTBETCTBEHHOCTh 3a yLiepb, NpvunHeHHbIR O6LecTBy No
ByHe PaboTHuKa.
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12.3. The damage shall be calculated and recovered in
accordance with the effective legislation of the Republic
of Belarus.

12.4. If the Employee transfers information being a
commercial secret of the Employer to third parties, the
Employee may be subject to administrative or criminal
liability. If the Employee divulgates commercial secrets
and causes damage to the Employer, he/she will
indemnify such damage in full.

13. SETTLEMENT OF LABOR DISPUTES

13.1. The Parties shall undertake to use their best
endeavors to settle any labor disputes arising from this
Agreement through negotiating.

13.2. If it proves impossible to resolve a dispute through
negotiations, it shall be settled in accordance with
Belarusian legislation.

14, MISCELLANEOUS

14.1. This Agreement, together with the annexes thereto,
contains the entire agreement between the Employee
and the Employer with respect to the subject matter
hereof, superseding any previous oral or written
agreements with the Employer or any officer or
representative thereof. In the event of any inconsistency
between this Agreement and any other Agreement
between the Employee and the Employer, the provisions
of this Agreement shall prevail.

14.2. This Agreement may not be modified or
supplemented, nor may any obligations hereunder be
waived, except by written instrument signed by both
parties,

14.3. All other matters that go beyond the scope of this
Agreement shall be governed by legislation of the
Russian Federation.

14.4. Agreement and the amendments signed and sent
by fax or email have legal force until they are replaced
with originals.

14.5 This Agreement is signed in two original bilingual
counterparts, containing English and Russian texts, which
have equal force.

The Agreement becomes valid from the date of signing.

12.3. Pa3mep npuymHeHHOro yuep6a v nopsagok
B3blCKaHUA yulepba oCyLLeCTBASIOTCA B COOTBETCTBAN C
AGMCTBYIOLMM 3aKOHOAATENBCTBOM Pecny6anku
Benapyce.

12.4. Nepegayua PaboTHNKOM MHOOPMaLWK, ABASIOLLIACS
KOMMep4Yeckoli TallHO, TpeTbUM IMLaM BaeyeT 3a coboii
yCTaHOB/NEHHYIO 3aKOHOAATE/IbCTEOM aAMUHUCTPATUBHYHO
WA YTONOBHYK OTBETCTBEHHOCTL. PaboTHUMK,
pasrnacuMBLINA KOMMEPYeCKyIo TaliHy U TeM CaMbiM
NPUYUHUBLLNIA yLiep6 HaHuMaTento, Bo3melLaeT Takoi
ywep6 B nosHoM obbeme.,

13. PASPELLEHWE TPY4OBbIX CNNOPOB

13.1. CropoHbl 0643yt0TCS NpUnaraTs BCe yCUma ans
paspelleHuns Kakux bl To HU BbI10 TPYAOBLIX CMOPOB,
BO3HUKaAKLWKMX B CBA3KX B HACTOALLUM ﬂ,OFOBOpDM, nyrem
neperoBopos.

13.2. B cnyyae HEBO3MOXHOCTW YperyavpoBaHus cnopa
nyTem NeperoBopoB, OH MNOANEXUT Pa3peLleHlnio B
COOTBETCTBMM C 6e10PYCCKUM 3aKOHOAaTeIbCTBOM.

14. MPOYUE NONOXEHWNSA

14.1. HacTtoswwii [loroBop BMecTe C NpUAoXeHAMIN K
Hemy coaepXuT B cebe NoaHoe cornalleHne mexay
PaboTHWKOM 1 HaHWmMaTenem no ero npeameTy, 3ameHss
coboii Bce NpejblgyLive YCTHbIE UAW NUCbMEHHbIE
AOrOBOPEHHOCTW € HaHvMmaTenem, Niobbim ero
AO/IKHOCTHBIM NULIOM UK npeacTaBuTenem. B caydae
NPOTUBOPEUMNA MEXY HacToALLMM [IoroBOPOM U K06LIM
Apyrvm Jorosopom mexay PaboTHukom 1 HaHuMaTtenem
AeViCTBYIOT NONOXEHUA HacTosLwero [orosopa.

14.2. Hactosiumit lorosop He MOXeT 6bITb U3MEHEH UK
AONONHEH, 1 HX OAHO 0653aTENLCTBO MO HEMY HE MOXEeT
6bITb aHHYIMPOBaHO, KPOME Kak NoCpesCTBOM
ohopMNEHUA MUCEMEHHOIO JOKYMEHTA, MOANMCAHHOIO
o6enmm CTopoHamu.

14.3. Bonpochkl, He npesycMOTPEHHbIE HAaCTOSALLM
TPYAOBLIM JOrOBOPOM, PerynvpyroTcs
3aKOHOAATeNLCTBOM O TpyAe Pecnybnunku Benapyce.

14.4. floroBop, NPUAOXKEHWNA, U3MEHEHWS 1 AOMNONHEeHNs K
Hemy, nognncaHHble U NepeiaHHbie NOCPeACTBOM
$GaKCMMUABHOM W MHbIX CPEACTB CBA3W, UMEHT
HOPUANYECKYHO CUNY 40 3aMeHbl UX Ha OpPUTHanbl.

14.5. Hacrosawwmii lorosop nognucaH B AByX NOANNHHBIX
ABYA3bIYHbIX 3K3EMNASPax, MMEKLLMX OAMHaKOBYHO CUNTY.

[loroBop BCTyMaeT B cuy C MOMEHTA NOANUCAHUSA.
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The Employer / HaHvumatens

LLC “Solarwinds MSP Technology”

000 « ConapeuHas MCI TexHonogxu»
Internatsionalnaya st, 36-2 office 407

Minsk 220030

220030 r.MuHck, yn. MHTepHaumoHanbHas, 36-2, oduc
407.

J. Jongsma

The Employee / PaboTHuk

Hudeev Igor

Xyaeee Wropb AnekcaHapoBumy

personal No./ nuuHbii Ne 3051193A023PB1
passport/ nacnopt MP3945231
24.02.2017 by Ministry of Internal Affairs
24.02.2017 ®pyH3eHckm PYB/J r.MuHcka

N.AXyaeeB
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Labor Contract

Minsk December 20, 2016
“Solarwinds MSP Technology” LLC (hereinafter referred to
as “The Company” or the “Employer”), in the person of
director Johan Jongsma acting on the basis of Statutes,
and Mr. Dzmitry Hapon, (hereinafter referred to as “The
Employee”), together hereinafter referred to as the
“Parties”, have agreed the following:

1. EMPLOYMENT AND DURATION

1.1. The Company designates Mr. Dzmitry Hapon to a
position of support engineer of “Solarwinds MSP
Technology” LLC for a period from 20 December 2016 to
31 December 2017.

1.2. The employment under this Contract is the
Employee’s primary employment.

1.3. The Employee’s probation period will last for 3
months from the commencement of the Contract,

2. OBLIGATIONS OF THE EMPLOYEE

Employee undertakes the following obligations:

2.1, to faithfully and skillfully fulfill designated functions;

2.2. treat Employer's property with care, use the property
solely for production purposes, in accordance with the
Contract and Employer’s instructions, compliant with the
legislation. To take measures for preventing damage to
the Employer's property;

2.3. to fulfill the Employer’s instructions skillfully and
precisely and on time, as appointed by the manager. To
maintain professional skills sufficient for effective work
performance;

2.4. to observe daily routines, other documents
regulating labor discipline;

2.5. to observe the established quality requirements of
the developed products, assignments and services, avoid
defects and adhere to the technological procedures;

2.6. to observe labor protection regulations;

Tpyaosoii KOHTpakT

MuHck «20» [lekabps 2016r.
000 «ConapsuHas MCI TexHonogxu» (aanee -
«06LecTBo», «<HaHuMaTenb»), B MMLe gupektopa MoxaHa
VoHrcma, AeCTBYIOLLLEro Ha OCHOBaHUK YCTaga, v r-H
FanoH IMutpuii Bnagumupoeuy (ganee - «PaBoTHUK»),
BMeCTe nMeHyeMble «CTOPOHbI» 3aKNYUNN HACTOALLW T
KoHTpakT 0 Huxecnegyowem:

1. MPUEM HA PABOTY U CPOK AEACTBUSA
KOHTPAKTA

1.1. O6uiecTBo NpUHUMaeT r-Ha ManoHa AMuTpus
BnagnmunpoBrya Ha 4OMKHOCTL CReumManucTa no
COMPOBOXAEHWIO NPOrpaMMHOro obecneueHus B oTaen
TeXHUYecKoin nogaepxkn 000 «ConapeuHas MCN
TexHonomku» ¢ 20 gekabpa 2016r. no 31 aekabps 2017r.

1.2. Pabota no Hactoswemy KoHTpakTy ssiseTcs
OCHOBHbLIM MecTOM paboTkl PaboTHuKKa.,

1.3. PaboTHWKY ycTaHaBNMBAETCS UCMbITaTENbHBIN CPOK 3
mecsiLa.

2. 0BA3AHHOCTU PABOTHUKA

PaboTHWK NpYHUMAaET Ha cebs cneaytolme
o0bA3aTenbCTBa:

2.1. 4obpoCoBECTHO 1 KBaNMPULMPOBAHHO BbINONHATH
paboTy 1 AOMKHOCTHbIE 0653aHHOCTY;

2.2, 6epexxHO OTHOCUTLCA K MMYLLLeCTBY HaHumarens,
1CNONb30BaTh 3TO UMYLLIECTBO UCKAKOYNTENBHO ANS
BLINO/HEHWSI PaboThbl, NPeAyCMOTPEHHOM HAaCTOALLMM
KOHTpakToM 1 B COOTBETCTBUM C YKa3aHUAMMU
HaHumaTtens, He NpoTvBOpeYalLUMU 3aKOHOAATENBCTBY,
MprHMMaTL Mepel K NpeAoTBpaLLeHuto yilepba
MmyuwiectBy HaHumaTtens;

2.3. BbINONHATL 3a4aHna HaHumatens
KBa/IMPULMPOBaHHO U TOYHO B CPOK, HA3HAUEHHBINA
CBOWMM HEMNOCPeACTBEHHLIM PYKOBOAVTENEM.
MogaepxuBate KBanMpUKaLMio, JOCTaTOUHYHO ANs
3¢ ¢PeKTMBHOro BbINOIHEHWA PaboThl;

2.4, cobnroaaTe Npasuna BHYTPEHHEro TPYAOBOro
pacnopsaka, UHble JOKYMEHTbI, pernameHTHpyroLLue
BOMPOCH! ANCUMMINHBI TPYAS;

2.5. obecne4nBaTth cObNtOgeHME YCTaHOBNEHHBIX
TpeboBaHuWii K kauecTBy paspabaTbiBaeMoli NPoAyKLuK,
BbINONHAEMBIX paboT, OKa3blBaeMBIX YCIYT, He A0NYcKaTb
6paka B pabote, cobnoAaTh TEXHONOTMYECKYHO
AVCLUNANHY;

2.6, cobntogate TpeboBaHWA MO OXpaHe Tpyaa;
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2.7. to keep his/her working place, equipment and
facilities clean and in working order;

2.8. 1o protect the Employer’s interests, not to carry on
any dependent or independent activity in case such
activity wittingly conflicts with the Employer’s interests or
can entail negative consequences on the Employer;

2.9. not to take any rewards from persons and legal
entities and not to use rendered services or benefits to
suit the Employee’s own ends for fulfilling of work,
anticipated by the Contract;

2.10. in case of inability to work (as a result of illness,
accident at a work place or other valid reasons) to inform
the Employer immediately, explaining reasons and
assumed period of his/her absence;

2.11. to keep and not to divulgate any commercial secret
of the Employer without respective permission;

2.12. engage in business travel as may be required by the
Employer from time to time, including, without limitation,
international business trips.

3. RIGHTS OF THE EMPLOYEE

The Employee is entitled to:

3.1. receive salary for proper fulfilment designated
functions;

3.2. have daily and weekly rest, including rest during
official holidays, red-letter days stated and declared by
the President of the Republic of Belarus as legal holidays,
and leave for a period not less than period stated by the
labor legislation;

3.3. have social security, provision of pensions and social
guarantees in case of professional decease, labor severe
injury, disablement and loss of work;

3.4. non-interference in his/her private life and respect of
dignity;

3.5. have legal protection and other protection of his/her
labor rights.

4, OBLIGATIONS OF THE EMPLOYER

The Employer shall comply with all duties and obligations
assigned to it by legislation and this Contract, including:

2.7. nojafepxuBaTh cBoe paboyee MecTo, obopygoBaHue
¥ NpUcnocobneHns B UCNPaBHOM COCTORHUM U YUCTOTE;

2.8. BCemepHo 3aluvLaTh MHTepeckl HaHumarens, He
3aHUMAaTBLCSH HUKaKO CaMOCTOATENbHOM UK
HECaMOCTOATENbHOMW AeATENbHOCTLIO, eCNN Takas
AeATENIbHOCTE 3aBe0MO NPOTVUBOPEeYNT UHTepecam
HaHumaTens, Ainbo MoXeT NoBneYb HeraTuBHbIe
nocneAcTBUA Ans HaHumarens;

2.9. He NPUHUMaTL BO3HArPaXAEHWS OT rpaxaaH v
HPUANYECKUX NKL, a TAaKXe He Mo/b30BaThCH
NPeAoCTaBAAEMbIMU UMW YCAYTraMn U IbrOTamMu B
NINYHbLIX LeNsix 3a BbINo/IHeHWe pabor,
NpeaycMOTPeHHbIX HAaCTOALM KOHTpakToM;

2.10. B cnyyae HeBO3MOXHOCTU BbIMOHEHUA CBOUX
TPYAOBbIX 06a3aHHOCTeN (BCieAcTBUE 6ONE3HU, aBapun
Ha paboyem MecTe VUK Mo UHLIM NOA0BHbLIM
YBaXNTeNbHbIM MPUUYMHAM) HE3aMeaNUTeNbHO
coobuiaTk 06 3TOM HaHUMaTenNto € ykazaHuem NpUUmnH u
npeAanonaraeMoro neproja HeBbINONHEHUS CBOMUX
TPYAOBbIX 06A3aHHOCTEN;

2.11. XpaHUTb ¥ He pa3r/iawate 6e3 CO0TBETCTBYIOLLEro
paspelueHns KoMMepUYeckyto TaillHy HaHumarens;

2,12, coBepLuaTk cnyxebHble KOMaHANPOBKY MO
HanpaeneHno HaHumMaTens, BkAK4Yasn, B HacTHOCTH,
3apybexHbie KOMaHAMPOBKM.

3.NPABA PABOTHUKA

PaboTHMK MMEET NpaBo Ha:

3.1. nonyyeHvie 3apaboTHOW NnaTkl 3a 406POCOBECTHOE
BbiNONHEHWE CBOWX 06933HHOCTEIFI;

3.2. exeHeBHbIN 1 exeHeleNbHbIN 0TAbIX, B TOM Yncne
BO BpeMA rocyjapCTeeHHbIX Npa3iHUKOB, npasgHU4YHbBIX
AHelt, ycTaHOBNEeHHBIX i 06bABNEHHBIX [pe3ugeHTom
Pecnybnuku benapyck Hepabounmu, 1 OTnyck
MPoAOMKNTE/IbHOCTBIO HE MeHee YCTaHOBNEeHHO
3aKOHOAATeNbCTBOM O TPyAe;

3.3. coumansbHoe cTpaxoBaHue, NeHCUoHHoe
obecriedeHrie 1 coumalnbHblie rapaHTUK B Ciy4yae
rpodeccrnoHansHoro 3aboneBaHvs, TPYA0BOIO yYBeYbs,
WHBaNNMAHOCTU N NoTepu paboTe;

3.4. HeBMeLLaTeNbCTBO B €ro YacTHYH XU3Hb U
yBaXkeHWe IMYHOro JOCTOUHCTBA;

3.5. cyiebHYI0 1 MHYIO 3aLUmMTy TPYAOBbIX NPas.

4, OBA3SAHHOCTM HAHVUMATENA

HaHwnmarenb 06a3yeTcs NCNoAHATL 06A3aHHOCTY,
BO3/10XXEHHbIE Ha HEro 3aKOHOAaTeIbCTBOM 1
HacToAwmM KoHTpakToMm, B TOM Yncne:
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4.1. to provide the Employee with the work as per the
position stipulated by the Contract;

4.2. to provide the Employee with labor conditions
necessary for execution of his/her duties under the
Contract, stipulated by the labor legislation;

4.3. to organize of official evaluation of the Employee no
less than once per three years;

4.4, to pay salary to the Employee in amount and in
terms stipulated by the Contract;

4.5. to ensure observance of other labor rights of the
Employee stipulated by the labor legislation and the
Contract.

5. THE EMPLOYER'S RIGHTS
The Company is entitled:

5.1. to terminate the Contract before the term on the
grounds determined by the labor legislation and the
Contract.

5.2, to decreased the vacation of the Employee in case of
absence or willful default without reasonable excuse for
more than 3 hours,

The Employee’s vacation can be decreased by the days of
absence or willful default. At the same time the vacation
cannot be less than 26 calendar days.

6. PLACE OF EMPLOYMENT AND WORKING
CONDITIONS OF THE EMPLOYEE

6.1. The Company determines for the Employee five-day
working week with two days off.

6.2. The company determines flexi time according the
article 128 Labor Code, The working day should be 8
hours a day: the time of beginning of the working day -
8:00-09:30; time of a break for rest and ingestion - 1
hour.

6.3. Days off: Saturday, Sunday.

6.4. Rest during official holidays and red-letter days,
stated and declared by the President of the Republic of
Belarus to be non-working days.

6.5. The Employer shall provide the Employee with a
place for carrying out his/her work, to assign to the
Employee all equipment and materials which are
necessary for his/her work.

6.6. The Employee's place of work shall be at the
Employer's premises in the city of Minsk, Republic of
Belarus.

4.1. npegocTaBnsATe PaboTHNKY paboTy No 40MXHOCTY,
06yCNIOBNIE@HHOW HacTOALLMM KOHTPaKTOM;

4.2. obecneyrBaTb PaboTHUKY HEOEXOAVMBIE ANS
BLINO/HEeHWUs VM 0653aHHOCTel Mo HacTosLeMy
KoHTpakT y ycnosus TpyAa, NpeaycMOTpeHHbIe
3aKOHOZaTeNbCTBOM O TPYAE;

4.3. NpoBoAUTL atTecTauunio PaboTHVKa He pexe 0gHoro
pasa B TpuY rosa;

4.4. Boinnaymeate PaboTHUKY 3apaboTHyto naaty B
pasmepax v B CPOKK, NpeycCMOTPeHHbIE HaCTOALLIMM
KoHTpakToMm;

4.5. obecneymsatb cobt04eHME VHBIX TPYA0BbIX NPaB
PaboTtHvika, NpeaycMOTPeHHbLIX 3aKOHOAATENBCTBOM O
TpyAe v HacToswumM KOHTpakToMm.

5. MPABA HAHUMATENA

ObuiecTBO UMeEET NPaBo:

5.1. AOCPOYHO pacToprHyTb KOHTPAKT Mo OCHOBaHMWAM,
npeAyCcMOTPEHHBIM 3aKOHOAaTe/IbCTBOM O TPYAE U
HacToAWwmnM KoHTpakToM;

5.2. B 1yyae nporyna uav yMbILIeHHOro
HeMCNoNHeHns PaboTHMKOM CBOMX TPYAOBbIX
obssaHHOCTel 6onee Tpex Hacos B TedeHne paboyero
AHS 6€3 yBaXWUTeNbHbIX MPUYKH, YMEHbLIWUTL PaBOTHUKY
OTNYCK B COOTBETCTBYIOLLEM FOAY Ha KONWUYECTBO AHei
Mporyna nam ymblLLNeHHOro HeUCNONHEHWS TPYA0BbIX
oba3aHHocTein. Npy 3TOM 0TNYCK He MOXET 6bITk MeHee
26 KaneHjapHbIX gHe.

6. MECTO PABOTbI U YCNOBWA TPYAA PABOTHMKA

6.1. ObLLECTBO B COOTBETCTBMM C AEACTBYHOLLMM
3aKOHO/aTeNIbCTBOM ycTaHaBanBaeT PaboTHUKY
NATUAHEBHYH paboyyo HeAeno C BbIXOAHbIMU AHAMU B
Konu4ecTee ABYX AHENA.

6.2, ObLLeCTBO yCTaHaBNMBaET PeXnM rmbkoro paboyero
BpemeHu cornacHo c1.128 TK PB. Pabounii geHb
cocTaBnseT 8 4acoe B [jleHb. BpeMa Hayana pabouero
AHs ¢ 08:00 go 09:30; Bpems rnepepbiBa 418 OTAbLIXA W
nutaHmna 1 4ac.

6.3. BeixogHele fHu: cyb60Ta, BOCKpeceHbe.
6.4. OTAbIX BO BpEMS rocyAapcTBeHHbIX NPasjHUKoB 1
NpasAHNUHbLIX AHEA, yCTaHOBAEHHBLIX N 06 BABNEHHBIX

Mpe3snaeHTom Pecnybankn Benapyck Hepaboymmu,

6.5. MNpegocTaBnTb PaboTHVKY paboyee MecTo,
HeobxoAumoe ans paboTel o6opyaoBaHe 1 MaTepuansl.

6.6. MecTo pa6oTel PaboTHKa HaxoauTcs B
nomeLyeHnax HaHumartensa B ropoge MuHcke,
Pecnybnuka benapyce.
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7. HOLIDAYS AND VACATION ENTITLEMENT

7.1. The Employee shall be entitled to the normal days off
and public holidays in the Republic of Belarus and to 26
(twenty-six) calendar days of paid vacation for each year
worked, including:

»  principal vacation - 24 calendar days;

= additional encouraging vacation with retention of
salary -2 calendar days in accordance with
paragraph 2, subparagraph 2.5 of Decree of the
President of the Republic of Belarus #29 of July 26,
1999.

7.2. The manager of Employee establishes the start and
end of vacation after consultation with Employee.

7.3. Employee shall apply for vacation one-month prior
the vacation start.

7.4. The average salary for the vacation period is to be
paid by the Company not later than 1 day prior to the
beginning of the vacation.

8. SALARY AND OTHER PAYMENTS

8.1. The Company determines the following conditions of
remuneration of labor to the Employee with regard to
the results of his/her work:

= Tariff salary is 852 rubles;

* Increase in accordance with Decree of the President
of the Republic of Belarus #29 of July 26, 1999 - 50%;

* Total gross monthly salary is 1278 rubles.

Later on, the salary of the Employee can be changed
according with the legislation or upon Contract between
the parties.

8.2. The salary stipulated by art. 8.1, is to be paid to the
Employee by the Company on the 10th day of each
month. The salary is transferred to the Employee's card-
account opened in Belswissbank. In case of coincidence
of the terms of salary payment with rest-days or red-
letter days salary payment is to be made the day before
these.

8.3. The Employer pays the Employee bonuses and other
payments of incentive character in accordance with the
Regulation on labor payment and material stimulation in
effect in the Company on the basis of the director’s
written Order.

7. NPABO HA OTMYCK W BbIXOAHBIE AHW

7.1. PaboTHWK MMeeT NpaBo Ha YCTaHOBNEHHbIe B
Pecny6nuvike benapyck BbIXOgHbIE A4HW, Hepabouue
npasjH4Hble AHW KU Ha onnayneaemslii OTNYCK
NPOAOCIXKNTENBHOCTLIO 26 (ABajLaTh LWeCTb)
KaneHAapHbIX JHel 3a Kax bl pabo4nii rog; B Tom
ymncne:;

*  OCHOBHOWM OTMYCK MNPOAO/IKUTENLHOCTLIO 24
KaneHAapHbIX AHS;

"  AONONHUTE/IbHBINA NOOLPUTENBHBIA OTMYCK ¢
coxpaHeHwWeM 3apaboTHO naatel
NPOACIXKNTENBHOCTBLIO 2 KaneHAapHbIX AHS B
COOTBETCTBUM C NOANYHKTOM 2.5 nyHKTa 2 [lekpeTa
Mpe3ungenTa Pecnybnvkn Benapycs Ne29 oT 26 vions
1999r.

7.2, Hauano v KoHew, oTNycKHOro nepunoja
yCTaHaB/IMBAETCA HeNoCpeACTBEHHbIM PYKOBOAMUTEIEM
PaboTHwWka no cornacoBaHuio ¢ PaboTHUKOM,

7.3. PaboTHWK 0653aH NpeAocTaBUTb NUCbMEHHOe
3asiBNleHWe Ha NpeAoCcTaBneHne oTnycka He rnosgHee
0AHOro Mecsiua A0 Ha4vana oTnycka.

7.4, CpeaHWiA 3apaboToK 3a BpeMs TPYAOBOrO OTMYcKa
Bbinnayveaercs O6LLeCTBOM He No3jgHee, YeM 3a OAuH
AeHb A0 Hayana oTnycka.

8. 3APABOTHASA NNATA 1 NPOYUE BbINMATbI

8.1. ObuiectBo yctaHaBnuBaeT PaboTHMKY C yYeTom
pesynbTaTa ero paboThbl cnegyioLme yCIoBKUa oniatel

TpyAa:

*  TapudHblil oknag coctaenser 852 py6;

= [loBbIWeHWE B CBSA3W C 3aK/NK0HYEHNEM KOHTpakTa
cornacHo flekperta lMNpe3sugeHTa PB ot 26.07.1999r
Ne29 - 50%);

=  MecsiyHbI JONXHOCTHOW oknag coctaBnser 1278

py6.

B panbHeiiwem 3apaboTHas naarta N3MeHsIeTcs B
COOTBETCTBUW C 3aKOHOAATEIbCTBOM WU MO
COrNaLLeHMIo CTOPOH.

8.2, 3apaboTrHas naaTa, npeaycMoTpeHHas n. 8.1,
Bbinnayuneaetca ObLlecTBom PaboTHUKY 1 pa3 B MecsL, -
10 yncna Kaxaoro mecsua nytem nepeyncieHns Ha kapT
- cYeT, OTKpbIThIA B 3A0 «benCeuccbank», Mpu
coBnajeHvv CPOKOB BbINAaThl 3apaboTHOM NaaTtkl ¢
BbIXO/HbIMU AW NPA3AHUYHBIMW AHAMW BbiNAaTa
3apaboTHO NnaTbl NPOU3BOAUTCA HaKaHyHe ux.

8.3. HaHumarens BeinnavmnsaeT PaboTHWUKY Npemunn,
Ha,ﬂ,ﬁaBKle‘l ¥ NHbIE BbINAATLI CTUMYNURYHOLWEro
XapakTepa B cooTeeTcTBuuM ¢ MNonoxeHrem o6 onnate
TPpyAa v matepuanbHOM CTUMYNMPOBaHUNK,
Aeicteyowmm B ObLLecTBe Ha 0CHOBaHWUM NMUCbMEHHOro
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8.4. The Employer shall reimburse the Employee for
reasonable business travel and other expenses within
and outside the Republic of Belarus, upon submission by
the Employee of expense reports and receipts, in
accordance with this Contract, and current legislation on
basis of written order of director.

8.5. The Employer shall pay the personal income tax, as
well as other payments due in accordance with the
current legislation. The Employer also shall be
responsible for withholding and remitting personal
income tax, as well as other payments from the
Employee’s salary, to the extent required under the
current legislation, in particular the Decree of the
President of the Republic of Belarus at 22.09.2005 N 12
“About High-Tech Park”.

8.6. The Employee shall be subject to the conditions of
social security established by the current legislation, in
particular the Decree of the President of the Republic of
Belarus at 22.09.2005 N 12 “About High-Tech Park”.

8.7. The Company can give to the Employee additional
guarantees and compensations stipulated by the labor
legislation, collective Contract.

9. NON-DISCLOSURE

9.1. The Employee undertakes to keep secret all
information regarding the Company, its products,
activities, relationships with other companies etc. that
comes to his/her attention during the period of his/her
employment. The Employee will not divulge this
information to any third party whatsoever, nor will the
Employee make use of this information for any purpose,
except in the framework of his/her work in the company
and for the company’s benefit. The Employee will also act
in the manner specified in this paragraph regarding any
technological or professional information acquired
during the period of his/her employment by the
Company, and will make no use whatsoever of this
information, which is the sole and exclusive property of
the Company. The Employee’s obligations under this
paragraph are not limited by time or to any specific
territory and will continue to apply in Belarus and abroad
even after this Contract is terminated for any reason
whatsoever, or if for whatever reason the Employee
ceases to be employed by the Company.

10. EMPLOYER’'S PROPERTY

10.1. All items, including written documents, computer
files and data carriers, obtained by the Employee from or
on behalf of the Employer or an enterprise affiliated with

MNpukasa gupekTopa.

8.4. HaHnmarenb 06a3yetcs Bo3mellatb PaboTHMKY
060CHOBaHHbIE KOMaHAMPOBOYHbIE Vi NPOYNe Pacxoabl
Ha TeppuTopuu Pecnybnvku benapyce 1 3a ee
npegenamii No NnpeacrtaBneHM OTYETOB O
Npoun3Be/ieHHbIX Pacxojax U JOKYMEHTOB, UX
NOATBEPXAAKOLLNX, B COOTBETCTBUM C HACTOALLMM
KOHTpaKkTOM v AeiCTBYIOLLMM 3aKOHOAATENLCTBOM.

8.5. HaHumarens 06s3yeTcs npovssoauts ynnary
MOAOXOAHOr0 Haora, a TakxKe MHbIe NAaTexmn B
COOTBETCTBIM C IeCTBYIOLVM 3aKOHOAATENLCTEOM,
HaHvMarens Takke HeCeT OTBETCTBEHHOCTL 3a
yAepxaHue 1 nepeyncieHme nogoxoAHoro Hanora, a
TAKKE UHBIX NNaTeXel B OTHOLIEHWW 3apaboTHO NAaThl
M UHbIX Bbinnat PaBoTHUKY B COOTBETCTBUN C
AGWCTBYIOLIMM 3aKOHOAATENLCTBOM, B 4aCTHOCTH
JAexkpetom lMNpe3ungeHTta Pecny6nnku Benapycs ot
22.09.2005 N 12 “O MNapke BbICOKWX TEXHONOMMIA",

8.6. K PaboTHVIKY MPUMEHSIOTCA BUABI 1 YCI0BIAS
COLMaNbLHOro CTPaxoBaHWs, YCTaHOBNEHHbIe
3aKoHogaTenbCcTBoM. K PaboTHMKY NPpUMEHSAIOTCA BUAbI U
YCN0BUS COLMANLHOr0 CTpaxoBaHWs, YCTaHOBAEHHbIe
3aKOHOAATENBLCTBOM, B YaCTHOCTU JeKkpeToM
MNpeangenTa Pecnybnukun benapyck ot 22.09.2005 N 12
"0 MNapke BbICOKUX TEXHONOTMA",

8.7. O6LecTBO MOXeT NpejoCTaBnsATs PaboTHMKyY
AOMONHUTE/IbHbBIE rapaHTUL U KOMMeHcaumn,
npeaycMOTPeHHbIe 3aKOHOAaTeNbCTBOM O TPY/E,
KONNEKTUBHbIM KOHTpakToM.

9. HEPASTMNALUEHME NH®OPMAL WA,

9.1. PaboTHUK 06A3yeTCs AepXaTb B CEKpeTe BCH
nHdopmaumio 06 ObLLecTBe, NPoAYKTaXx, AeATeIbHOCTY,
OTHOLLUEHWIA C PYrMMU KOMNAHUSIMWA W T.4. B TeUeHue
cpoka ero Haima. PaboTHIK 0653yeTca He pasrnawars
3Ty MHGOPMaLMIO N0OLIM TPETLM MLAM, TAKXE
PaboTHuK 0653yeTcs He UCNOL30BaTh 3TY MHGOPMaLWIO
AnA MobkIX ueneit, kpoMme Kak gna ueneii Obuiectsa u
Ana none3bl ObuectBa. PaboTHMK JOMXKEH NOCTYNaTh
COrnacHo AaHHOMY NMYHKTY NO OTHOLLEHMWIO K Nto60i
TEXHWYeCKol v npopeccnoHanbHon nHbopmalmn,
rnony4eHHo B nepuog ero pabotel B O6LLECTBE, 1 He
6y/AeT NCnob30BaTh 3Ty MHGOPMALMIO, ABNSOLLYHOCS
WCKNHOYUTENBHOI 1 SKCKNHO3WBHOW COBCTBEHHOCTLHO
Ob6ulectBa, ObsizaTenscTBa PaboTHMKa N0 3TOMY NYHKTY
He OrpaHUYMBaLOTCS BPEMEHEM WU TEPPUTOPUEN 1
npumMeHUMbl B benapycu 1 3a py6exom gaxe nocne
OKOHYaHMA AaHHOro TpyAoBoro KoHTpakTa uam nocne
npekpatleHus pabotel B ObLecTse.

10. COBCTBEHHOCTb HAHUMATENA

10.1. Bce ncbMEHHbIE JOKYMEHTbI, 3/1IEKTPOHHbIE
daiinbl, U JOKYMEHTBI Ha MHBIX 3N1EKTPOHHbLIX HOCUT: g
nony4yeHHble PaboTHMKOM OT HaHuMaTtens unm Tpert
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the Employer during the period that the Employment
Contract is in effect, are and shall remain the property of
the Employer or the affiliated enterprise, respectively.

10.2. The Employee shall return such items to the
Employer at first request or, in the absence of such a
request, no later than the day on which the Employment
Contract terminates, and the Employee shall not
withhold any copy thereof or therefrom.

11. CHANGES AND TERMINATION

11.1. The terms of the Contract can be alternated till the
expiry of its validity upon Contract between the
Employee and the Company. The Contract can be
alternated in unilateral order in case of changes of the
legislation in accordance to which the Contract should be
changed.

11.2. The Contract ends due to its termination. The
Company and the Employee shall give one month written
notice about the intention to continue or terminate

the employment relationship.

11.3. The Contract can be terminated prior its expiration
date on the grounds, determined by labor legislation,
including:

11.3.1. by the Employer:
» for repeated gross violation of labor obligations;

= infliction of harm to state, legal entities and (or)
individuals due to the fulfillment of labor obligations.
Such infliction of harm has to be determined by
court decision or decision on administrative liability;

* repeated (two and more times during 6 months)
submission to the state authorities non-complete or
inadequate information;

= non-provision of labor discipline of employees, non-
disclosure of violations of labor discipline or non-
bringing to account of guilty individuals for such
violations;

= consumption of alcohol and drugs during working
hours or at the workplace;

* violation of rules of labor protection and safety
measures entailed mutilation or death of other
employee;

* non-taking of measures within the term determined
by legal orders of state authorities aimed at

CTOPOHbI, Koraa PaboTHUK eiicTBOBaN OT UMEHN
HaHuMaTtens, n Bo Bpems AeicTBUA 4aHHOTO KoHTpakTa,
ABNAOTCA CO6CTBEHHOCTLIO HaHWMaTens.

10.2. PaboTHWK AOMXKEH BEPHYTb BCE OPUTUHANLI U
KOonuK, ykasaHHbix B 11.10.1. 40kyMeHTOB Mo NepBoMy
TpeboBaHuo HaHumaTens NMM60 B eHb PacTOPXeHVS
KoHTpakTa.

11. USMEHEHWE W PACTOP)KEHUE KOHTPAKTA

11.1. lo ucreueHus cpoka Aelicteus KoHTpakTa ero
YC0BMS MOTYT BbiTh M3MEHEHBI N0 COrnalleHno Mexay
Pa6oTHWKOM 1 O6LLIECTBOM, /1160 B OAHOCTOPOHHEM
nopsigke, B cydae u3MeHeHWs 3aKOHOAaTe/1bCTBa, B
COOTBETCTBUU C KOTOPbIM TPEBYETCS BHEeCeHUe
V3MEHeHUI unu JononHeHuii B KOHTpakT .

11.2. [leiicTBue HacTosALero KoHTpakTa npekpalaercs B
CBA3W C UcTeveHnemM ero cpoka. Mpw atom O6LLECTBO 1
PaboTHUK He No3aHee YeM 3a OAWH MecsL, 0 UCTeYEeHUs
cpoka geicTeus KoHTpakTa, NMCbMeHHO
NpeaynpexaatoT Apyr Apyra O peLueHnM NpoAo/KUTE
WA NpekpaTtuTe TpYAOBbIE OTHOLLEHWS,

11.3. KOHTpakT MOXeT 6bITb PacTOPrHyT 40 UCTEYEHUS
CpoKa B rnopsajke v N0 0OCHOBaHWAM, npeaycMoTpeHHoMm
3aKOHOAATeNLCTBOM O TPYAE, a Takxe:

11.3.1. no uHMUMaTMBe HaHumaTena 3a:

*  HeoAHOKpaTHoe rpyboe HapyLLueHue TPyA0BbIX
obsi3aHHOCTE;

*  NpUYMHEHWe B CBA3MN C UCNONHEHWEM TPYAOBLIX
0b6a3aHHOCTeN rocygapcrsy, OpUANYECKAM 1 (1nin)
bU3NYECKUM NULLAM UMYLLIECTBEHHOTO yilep6a,
YCTaHOBNEHHOr0 BCTYNUBLLMM B 3aKOHHYK CUNY
pelleHueM cyAa Unun pellieHem o NpuBieYeHnn K
a/MUHUCTPATUBHOW OTBETCTBEHHOCTU, MPUHATEIM
WHBIM YNOAHOMOYEHHbIM roCyAapCTBEHHbIM
opraHom (JOMKHOCTHBIM TALOM);

=  HeoAHOKpaTHoe (4Ba 1 6onee pasa B TeueHue 6
MecsALEeB) NpeACTaBNeHUE B YNONIHOMOYEHHbIE
opraHbl HEMOAHBIX 1M60 HeAOCTOBEPHLIX CBEAEHWIA;

»  HeobecneveHue Hagnexalleid TpyAOBOIA
AUCUMMNUHBI NO4YNHEHHBIX, @ PABHO COKPLITUE
¢dbakToB HapyLUeHUA UMK TPYA0BOIA 1
WCMOAHUTENBCKON AUCUMNANHBI TG0
HenpusneveHne 6e3 yBaXxuTeNbHbIX NPUYUH
BUHOBHBIX /WL, K YCTaHOB/EHHOIA
3aKOHO/aTeNbLCTBOM OTBETCTBEHHOCTU 3a Takue
HapyLleHus;

= pacnuTue CrMPTHBIX HANUTKOB, ynoTpebneHme
HapKOTUYeCKUX U TOKCUYECKNX CPeACTB B
pabouee Bpems WK No Mecty paboThl;

" HapyleHWe NpaBui No OxpaHe TpyAa U TeEXHUKe
6e30MacHOCTY, NoBAeKLLee yBeYbe U CMepTb
ApPYroro paboTHuKa;

= HenpuHATUE 6e3 yBaxuTenbHbIX NPUYNUH B Cp
YCTaHOBMNEHHBbI 3aKOHHBLIMUW NPeAnMcaHusMmn
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elimination of violations, compensation of damage
caused to state as a result of violation of current
legislation;

* violation of order and terms of salary, pensions and
(or) allowances payment without reasonable
grounds;

= repeated violation of the order of citizens’
applications examination;

= illegal charging of individuals and legal entities;

* non-taking of measures for in-time receiving of
income under export Contracts or paid goods under
import and barter Contracts,

11.3.2. by the Employee in case of non-performance,
improper execution of the terms of the Contract through
the fault of the Company. In this case the Company
should pay him/her the minimum compensation in
amount of three average monthly salaries.

11.3.3. party’s mutual Contract.

12. LIABILITY OF THE EMPLOYEE

12.1. The Employee can be called to disciplinary account,
management responsibility and liability for breach as per
valid legislation for unlawful actions, non-execution or
improper execution of his/her duties stipulated by the
Contract.

12.2. The Employee bears complete material liability for
the damage caused for the Company through the fault of
the Employee, including for the damage for the Company
through the fault of the Employee caused by superfluous
monetary payments (excluding for cases of clerical error),
by incorrect calculation and storage of material and
monetary values, their theft and destruction.

12.3. The damage shall be calculated and recovered in
accordance with the effective legislation of the Republic
of Belarus.

12.4. If the Employee transfers information being a
commercial secret of the Employer to third parties, the
Employee may be subject to administrative or criminal
liability. If the Employee divulgates commercial secrets
and causes damage to the Employer, he/she will
indemnify such damage in full. '

NpPaBOOXpPaHUTENIBHBIX UK KOHTPONBHbLIX OpraHos,
Mep Mo YCTPAaHEHWIO BbISIBNE@HHLIX HAPYLLEHUIA, a
TaKxe no BO3MELLeHWIO MaTepuanbHoro yulepba,
NPUYMHEHHOrO rocyAapcTBy B pesynbTare
HapyLLUeHWUa AeCTBYIOLLEro 3aKkoHOAaTeNbCTBa;

*  HapyueHue 6e3 yBaxuTeNbHbIX NPUYUH NOPAAKa U
CPOKOB BbINNATHI 3apaboTHOM NAATLI, NEHCUIA 1
(nnun) nocobnii;

*  Heo/|HOKpaTHOE HapyleHne YCTaHOBNEHHOro
3aKoHOoJaTeNIbCTBOM NOPsiAKa pacCMOTpeHue
obpalleHuii rpaxzaH;

*  He3aKOHHOEe NpuBAeYeHe K OTBETCTBEHHOCTM
rpaxaaH 1 PUANYECKNX NILL

"  HEeMpuHATVE He0BXOAUMbIX Mep ANs
CBOEBPEMEHHOTO MNo/yYeHWUs BbIPYYKUA Mo
3KCMOPTHbLIM KOHTPaKTam Uav onaavyeHHoro Tosapa
Mo UMMOPTHLIM U 6apTepHbIM KOHTpakTam.

11.3.2. no Hnumnatnee PaboTHMKA B cnydae
HEBBLIMONHEHWA UMW HeHaANeXalllero BeiMoAHEHUsA No
BUHe HannmaTens ycnosuii KOHTpakTa, a Takxe B ciyyae
HapylweHns HaHuMaTenem 3akoHOAaTenbCTBa o Tpyae. B
3ToM cnyyae O6LLECTBO 0653aHO YNNaTUTL PaBoTHUKY
MWHWMAa/IbHYIO KOMIMEHCaLUVIo B pa3Mepe Tpex
cpejHeMecaYHbIX 3apaboTHbIX Nnar.

11.3.3. No cornatleHunto CTOpPoH,

12. OTBETCTBEHHOCTb PABOTHMKA

12.1. 3a npoTuBONpaBHOE, BUHOBHOE HEWUCMONHEHNE
nnn HeHaanexallee ncnonHeHne PaboTHMKOM CBOUX
0653aHHOCTEN, NPeAYCMOTPEHHBIX HACTOALLIMM
KoHTpakTom, PaboTHWK MOXET BbITb NPUBAEYEH K
AVCUMNANHAPHOW, aAMUHUCTPAaTUBHOM U MaTepuansHON
OTBETCTBEHHOCTW B COOTBETCTBUM C 3aKOHOAATENbCTBOM.

12.2. PaboTHUK HeceT NOMHYK MaTepuanbHyH
OTBETCTBEHHOCTb 3a yLIep6, NpUUMHeHHbI O6LLecTBy
Mo BUHe PaboTHWKa, B TOM Yncne 3a yLueps,
NPUUYNHEHHBIA HaHMMaTeNto No BuHe paboTHUKA
W3NNLLHUMUA J@HEXHBIMK BbiNAaTamMu (3a MCKAOYEHUEM
Cnyyaes CHETHOW OLUMOKK), HENPaBU/IBHBLIM YHETOM U
XpaHeHWeM MatepuanbHbIX UAN AEHEXHbIX LLEHHOCTeNR,
WX XMLLEHWEM, YHUYTOXEHUEM,

12.3. Paamep npuymHeHHoOro yuiepba 1 nopsaok
B3biCKaAHWA yu.lepﬁa OCYLWecTBNAKTCA B COOTBETCTBUK C
AeACTBYIOLLMM 3aKOHOAaTeNbCTBOM Pecny6nmkm
benapyce.

12.4. Nepepaya PaboTHUKOM MHPOPMALIAK,
ABNAIOLEMC KOMMepYecKoi TaliHOI, TpeTbUM Nuuam
BAeYeT 3a C0H0l YCTaHOBNEHHYIO 3aKOHOAATeIbCTEOM
aAMUHUCTPATVIBHYIO WU YrONOBHYHO OTBETCTBEHHOCTh.
PaboTHUWK, pasrnacneLLIMi KOMMEPHeCcKyto TaliHy 1 Tem
caMmbIM NPUYUHVBLLWIA yLlepb HaHuMaTento, sBo3mellaert
Takoi yuiep6 B nonHoM obbeme.
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13. SETTLEMENT OF LABOR DISPUTES

13.1. The Parties shall undertake to use their best
endeavors to settle any labor disputes arising from this
Contract through negotiating.

13.2.If it proves impossible to resolve a dispute through
negotiations, it shall be settled in accordance with
Belarusian legislation.

14. MISCELLANEOUS

14.1. This Contract, together with the annexes thereto,
contains the entire Contract between the Employee and
the Employer with respect to the subject matter hereof,
superseding any previous oral or written Contracts with
the Employer or any officer or representative thereof. In
the event of any inconsistency between this Contract and
any other Contract between the Employee and the
Employer, the provisions of this Contract shall prevail.

14.2. This Contract may not be modified or
supplemented, nor may any obligations hereunder be
waived, except by written instrument signed by both
parties.

14.3. Contract and the amendments signed and sent by
fax or email have legal force until they are replaced with
originals.

14.4 This Contract is signed in two original bilingual
counterparts, containing English and Russian texts, which
have equal force.

The Contract becomes valid from the date of signing.

The Employer / HaHumaTens

“Solarwinds MSP Technology” LLC

000 «ConapsuHa3 MCIN TexHonogxu»
Internatsionalnaya st, 36-2 office 407

Minsk 220030

220030 r.MuHck, yn. UHTepHaumoHaneHas, 36-2, oduc
407.

- J.Jongsma

13. PASPELLUEHWME TPYAOBbLIX CNOPOB

13.1. CropoHbl 0643y10TCS NpUnaraTe BCe ycunus Ans
pa3spelleHus Kakux 6bi TO Hu 6b1N0 TPYAOBLIX CMOPOB,
BO3HVIKAIOLMX B CBA3W B HACTOALMM KOHTpakToM, NyTem
neperoBopos.

13.2. B cnyuae HEBO3MOXHOCTW YperyavpoBaHus cropa
nyTeM NeperoBopos, OH NOANEXNT Pa3peLleHnio B
COOTBETCTBUW C H@NOPYCcCKM 3aKOHOAATENILCTBOM.

14. MPOYUE NONTOXKEHWA

14.1. Hactosawmii KOHTpakT BMecTe C NpuIoKeHUAMM K
HeMy COAepXUT B cebe NMoNHOe CornalleHmne mMexay
PaboTHunkom 1 HaHMMaTenem no ero npegmety, 3aMmeHss
cob0it Bce NpeblAyLUMe YCTHBLIE AW MUCbMEHHbIe
A0roBOPEHHOCTW C HaHnmaTenem, ntobbim ero
AO/MKHOCTHBIM IMLOM 1AW NpeacTaBuTeneM. B ciyyae
NPOTVBOPEYMA MEXAY HAacTOAWMM KOHTPaKToOM 1
NiobeimM Apyrim KoHTpakTom Mexay PaboTHukomM u
HaHvrmartenem feficTBYIOT NONOXEHWSI HACTOSALLErO
KoHTpakra.

14.2. Hactoawmid KOHTPakT He MOXET 6bITb M3MeHeH
WK AOMNONHEH, U HW OAHO 0653aTeNbCTBO N0 HEMY He
MOXET 6biTh aHHYNIMPOBaHO, KPOME Kak NocpesCcTBOM
0HOPMAEHWNSA MNCBMEHHOIO JOKYMEHTA, MOAMMUCAHHOrO
obenmiu cTopoHamu.

14.3. KOHTPaKT , NPUNOXEHWS, M3MEHEHNA U
AONONHEHUA K HEMY, NOANWCaHHbIE U NepejaHHble
rMocpeacTBoM GakCUMUNLHOR U UHBIX CPeACTB CBS3N,
VUIMEIOT HOPUAUYECKYIO CUAY /10 3aMeHbl UX Ha
opuUrMHanebl.

14.4 Hacroawmid KoHTpakT nognwcaH B AByX
NOANVHHBIX ABYA3bIYHBIX 3K3eMMNNAPax, UMeKLLINX
OAVNHAKOBYH CUITY.

KOHTpaKT BCTYNAET B CUY C MOMEHTa NognvcaHuns.

The Employee / Pa6oTHUK

Mr. Dzmitry Hapon

FanoH Amutpuii Bnagnmuposny

personal No./ nuuHblin Ne3220682H056PB5
passport / nacnopt HB2746775

issued 30\06\2014

by Ministry of Internal Affairs

BblgaH 30\06\2014 Mosbipckum POB/, Nomensckoit
obnactu

4.B. Fanox
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Labor Contract

Minsk January 1, 2017
“Solarwinds MSP Technology” LLC (hereinafter referred to
as “The Company” or the “Employer”), in the person of
director Johan Jongsma acting on the basis of Statutes,
and Hryshuk Siarhei, (hereinafter referred to as “The
Employee”), together hereinafter referred to as the
“Parties”, have agreed the following:

1. EMPLOYMENT AND DURATION

1.1. The Company designates Hryshuk Siarhei to a
position of software enginner of “Solarwinds MSP
Technology” LLC for a period from January 1, 2017
to 31 December 2017,

1.2. The employment under this Contract is the
Employee’s primary employment.

1.3. The Employee’s probation period will last for 3
months from the commencement of the Contract.

2. OBLIGATIONS OF THE EMPLOYEE

Employee undertakes the following obligations:

2.1. to faithfully and skilifully fulfill designated functions;

2.2. treat Employer’s property with care, use the property
solely for production purposes, in accordance with the
Contract and Employer’s instructions, compliant with the
legislation. To take measures for preventing damage to
the Employer's property;

2.3. to fulfill the Employer's instructions skillfully and
precisely and on time, as appointed by the manager. To
maintain professional skills sufficient for effective work
perfoermance;

2.4. to observe internal labor regulations, other
documents regulating labor discipline;

2.5. to observe the established quality requirements of
the developed products, assignments and services, avoid
defects and adhere to the technological procedures;

2.6. to observe labor protection regulations and work
safety;

Tpyaosoii KoHTpakT

MunHck 1 aHBapna 2017
000 «Conapeungs MCIM TexHonoaxu» (aanee -
«O6uecTBo», «HaHMMaTenb»), B ivLe gupektopa MoxaHa
WoHrema, aelicTByioLero Ha ocCHOBaHUM ycTaea, v r-Ha
Ipuwyka Cepres AHaTonbeBUYa (ganee - «<PaboTHUK»),
BMECTEe MMeHyeMble «CTOPOHbI» 3aKAYMAN HACTOALLUIA
KoHTpakT o Huxecneaytowem:

1. MIPUEM HA PABOTY U CPOK AEMNCTBUSA
KOHTPAKTA

1.1. Obuwecrso NnpuHKUMaeT r-Ha Mpuiyka Cepres
AHaTONbeBWYa Ha [J0/KHOCTE HXeHepa-NporpaMmucTa B
OTZleNn NCCNefoBaHNA U TeXHNYecknx paspabotok Q00
«ConapsuHa3 MCT TexHonogku» ¢ 1 aHBaps 2017r. no 31
Aekabps 2017r.

1.2. Pabota no HacrosuemMy KoHTpakTy sBnseTcs
OCHOBHbIM MecTOM paboTkl PaboTHuKa.

1.3. PaboTHUKy ycTaHaBAVWBaeTCa UCMbITaTeNbHbIA CPOK 3
mecsaua.

2. OBASAHHOCTWU PABOTHUKA

PaboTHWK NprHUMaeT Ha cebs cnegyolime obasaTesnbCcTea:

2.1. po6POCOBECTHO W KBANUPULMPOBAHHO BbIMNONHATE
paboTy 1 JOMKHOCTHBIE 06A3aHHOCTY;

2.2, 6epexKHO OTHOCUTBLCA K MMYLLLeCTBY HaHuMmaTens,
NCrnons30BaTh 3T0 MMYLLECTBO NCKNHYUTENBHO ANA
BbINOMHEHWS1 paboTbl, NpejycMOTPEHHOR HaCTOALLMM
KOHTpakToM v B COOTBETCTBUW C YKasaHuamMu HaHnmarens,
He MpoTrBOpeYaLlMmMn 3aKoHogatenscTey. NpuHUMaThL
Mepbl K NpesoTBpaLLeHuio yuiepba MMyuiecrey
Haxumarens;

2.3. BbINONHATL 3afjaHus HaHumartens keanupuumpoBaHHO
W TOYHO B CPOK, Ha3HaY€eHHbIA CBOUM HenocpeaCTBEHHbIM
pykosogutenem. MNogaepxueate KBanudukauuio,
AOCTaTOUHYIO ANs 3P GEeKTUBHOIO BbINONHEHUs paboTs;

2.4. cobnoaTh NpaBuaa BHYTPEHHEro TPYAOBOMO
pacnopsika, KiHbIE AOK}(MEHTI:I, pernameHTMpyromwe
BOMPOCH! AUCLUMMNINHBI TRYAS;

2.5. obecneyuBaTk CObMOAEHUE YCTAHOBNAGHHbIX
TpeboBaHUi K kadecTsy paspabarbiBaemoi NpoayKLUMN,
BbINONHAEME!X PaboT, OKasbiBaeMbIX YCAYr, He AonyckaTb
6paka B pabote, cobnogare TEXHONOTVYECKYHO
ANCLUNNANHY;

2.6. cobnogare TpeboBaHWsA MO OXpaHe Tpyaa;

2.7. noagepxuvBaTk cBoe paboyee mecTo, obopysoBaHue n
NPUCNocobaeHns B UCNPaBHOM COCTOAHWUMW W YACT
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2.7. to keep his/her working place, equipment and
facilities clean and in working order;

2.8. to protect the Employer's interests, not to carry on
any dependent or independent activity in case such
activity wittingly conflicts with the Employer's interests or
can entail negative consequences on the Employer;

2.9. not to take any rewards from persons and legal
entities and not to use rendered services or benefits to
suit the Employee’s own ends for fulfilling of work,
anticipated by the Contract;

2.10. in case of inability to work (as a result of illness,
accident at a work place or other valid reasons) to inform
the Employer immediately, explaining reasons and
assumed period of his/her absence;

2.11. to keep and not to divulgate any commercial secret
of the Employer without respective permission;

2.12. engage in business travel as may be required by the
Employer from time to time, including, without limitation,
international business trips;

2.13. create IP, including but not limited to all
documentation, algorithms, program code, compilations,
inventions, ideas, designs, discoveries (IP). Exclusive right
to IP transfers to the Employer from the moment of its
creation. The Employee (its heirs) is not entitled to
authorship reimbursement for use of IP. Even if the
Employer does not use IP or does not transfer the
exclusive right to IP to another person/entity within five
years from the date of transfer of IP, the exclusive right
to IP vests with the Employer. The Employee allows the
Employer to use the IP without indication of the name of
the Employee (anonymously).

3. RIGHTS OF THE EMPLOYEE

The Employee is entitled to:

3.1. receive salary for proper fulfilment designated
functions;

3.2. have daily and weekly rest, including rest during
official holidays, red-letter days stated and declared by
the President of the Republic of Belarus as legal holidays,
and leave for a period not less than period stated by the
labor legislation;

3.3. have social security, provision of pensions and social
guarantees in case of professional decease, labor severe
injury, disablement and loss of work;

2.8. BCBMepHO 3almLLaTe MHTEPECkl HaHuMaTens, He
3aHVMAaTBLCA HUKaKOV CaMOCTOATENbHOM UK
HeCamOoCTOATeIbHON AeATENbHOCTLIO, eC/IN TakKas
AeATeNbHOCTEL 3aBeA0MO NPOTUBOPEYNT UHTEpecam
HaHumarens, 1160 MOXeT NoB/ieYb HeraTuBHble
nocneacTeus Ana HaHnmatens;

2.9. HE NPUHVYMAaTL BO3HarpaxAeHusa oT rpaxaaH v
HOPUAWNYECKUX AL, a TaKXKe He NoNb30BaThCs
npegocTaBngemMbiMy MMKU YCAyraMmu 1 1broTamm B AUYHBIX
Liensx 3a BbiNoAHeHne paboT, NnpesycMOTPEeHHBIX
HaCcToALLUM KOHTPaKTOM;

2.10. B cnyyae HEBO3MOXHOCTM BbINONHEHNA CBOUX
TPYA0BLIX 06A3aHHOCTER (BCheACTBNe 6oe3HW, aBapyy Ha
pabouem MecTe UV Mo UHBIM NOAO6HBIM YBAXUTENbHBLIM
npu4rHam) HezameUTeNLHO coobLaTk 06 3TOM
HaHnmareno ¢ ykasaHnem NpuyvH v npegnonaraeMoro
nepuoja HeBbIMONIHEHUA CBOUX TPYAOBbLIX 06513aHHOCTEN;

2.11. XpaHuTb 1 He pa3rnawaTe 6e3 COOTBETCTBYHLLEro
paspelleHus KoMMepyUeckyto TainlHy HaHumarens;

2.12. coBepuiaTh CyXebHble KOMaHAMPOBKY Mo
HanpaeneHwio HaHumMarens, Bk1o4as, B HaCTHOCTH,
3apybexHble KOMaHAMPOBKM.

2.13. co3aBatk 06BLEKTLI MHTENNeKTYaNnbHOM
COGCTBEHHOCTM, BK/IKOYasA, HO He OrpaHu4YmMBasicb BCE
AOKyMEHTaLmeﬁ, anropnTMami, Kogom nNporpamMmal,
KOMNUAALMER, MHHOBaUWAMK, MAEAMU, AV3aliHaAMU,
o6HapyxeHuamn (O6bekTel UC). VickniounTensHoe npaso
Ha O6bekThl VIC C MOMEHTa WX CO3AaHuns NepexoaunT K
HaHumarenk, PaboTHUK (HacheaHuKkn PaboTHUKE) He
VUMEET Npaeo Ha NoAy4YeHWe aBTOPCKOro BO3HarpaxaeHuma
3a ucnonb3osaHue O6wekToB VC, [axe ecnn HaHumaTtens
B TeYeHue NaTv NeT CO AHA, KorAa K Hemy nepeLuno
uckntoyuTensHoe Npaeo Ha O6kekTbl VIC, He HauHeT KX
UCNONL30BaHNE 1 He rnepeAacT NCKAKYNTeNbHOe NpaBo Ha
HUX APYroMy Uiy, UCKNKYnTeNbHoe NpaBo Ha O6bLEeKThI
WC coxpaHsietcs 3a HaHumaTtenem, PaboTHUK pa3spellaeT
HaHumaTtento ucnonb3loeate O6bekThl MC 6e3
0603HaveHusa MMeHn PaboTHKKa (QHOHWUMHO).

3. MPABA PABOTHWKA

PaboTHUK MMeeT NpaBo Ha:

3.1. nony4eHue 3apaboTHOM NnaTel 3a JO6pOCOBECTHOE
BbINO/IHEHWE CBOMX 0BA33aHHOCTEN;

3.2. exxejHeBHbIN 1 exXeHeaeNnbHbI 0TAbIX, B TOM YMcne BO
Bpemsi rocyapCTBeHHbIX NPasgHUKOB, NpasgHUYHbIX
JHeid, ycTaHOBNEeHHbIX U 06bABNEeHHbIX [pe3ugeHToM
Pecnybnuku benapyck Hepabouumu, U OTNYCK
npOAOJ’I)KMTEﬂbHOCTbPO He MmeHee yCTaHDBHEHHOﬁ
33aKOHOAaTeNLCTBOM O TpyAe;

3.3. coumanbHoe CcTpaxoBaHKWe, NeHCcMoHHoe obecneveHne
W coumanbHble rapaHTun B Ciy4Hae npOdJECCMOHaﬂbHOFO
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3.4. non-interference in his/her private life and respect of
dignity;

3.5. have legal protection and other protection of his/her
labor rights.

4. OBLIGATIONS OF THE EMPLOYER

The Employer shall comply with all duties and obligations
assigned to it by legislation and this Contract, including:

4.1. to provide the Employee with the work as per the
position stipulated by the Contract;

4.2. to provide the Employee with labor conditions
necessary for execution of his/her duties under the
Contract, stipulated by the labor legislation;

4.3. to organize of official evaluation of the Employee no
less than once per three years;

4.4. to pay salary to the Employee in amount and in
terms stipulated by the Contract;

4.5. to ensure observance of other labor rights of the
Employee stipulated by the labor legislation and the
Contract.

5. THE EMPLOYER'S RIGHTS
The Company is entitled:

5.1. to terminate the Contract before the term on the
grounds determined by the labor legislation and the
Contract.

5.2. to decreased the vacation of the Employee in case of
absence or willful default without reasonable excuse for
more than 3 hours.

The Employee’s vacation can be decreased by the days of
absence or willful default. At the same time the vacation
cannot be less than 24 calendar days.

6. PLACE OF EMPLOYMENT AND WORKING
CONDITIONS OF THE EMPLOYEE

6.1. The Company determines for the Employee a five-
day working week with two days off,

6.2, The company determines flexi time according the
article 128 Labor Code. The working day should be 8
hours a day: the time of beginning of the working day -

3&6OHEBEHMH, TPYACBOIo yBe4Ybd, MHBANWAHOCTA 1 noTepwn
paboThi;

3.4. HeBMeELWATENbCTBO B €r0 YaCTHYHO XWU3Hb U yBaXxeHue
NNYHOIO AOCTOUHCTBA;

3.5. cyaebHyI0 1 MHYIO 3aLUMTy TPYAOBLIX MPas..

4. OBA3SAHHOCTW HAHUMATENS

HaHnumatenb 0653yeTcst MCNONHATL 0683aHHOCTY,
BO3N0XEHHbIE€ Ha HEro 3aKOHOAATeNLCTBOM W HaCTOALLMM
KoHTpakToM, B TOM uuncne:

4.1. npegoctaBnATe PaboTHUKY paboTy No A0MKHOCT,
06ycnoBneHHOI HacTosAWMM KOHTpakToM;

4.2, obecneumBatk PaboTHUKY HeobxoaMMbIE Ans
BbINONIHEHWS UM 06A3aHHOCTeA Mo HacToALLEeMy
KoHTpakTy ycnosus TpyAa, NpesycMOTPeHHbIe
3aKOHO/aTeNbCTBOM O TPYAE;

4.3. npoBoAWTL aTTecTaumio PaboTHMKa He pexe 0AHOro
pasa B Tpu roaa;

4.4. BeinnaunsaTe PaboTHWKY 3apaboTHYO Mnaarty B
pasmepax 1 B CPOKW, NpesycMOTPEHHbIE HACTOSLLIMM
KoHTpakToMm;

4.5. obecneyvBaTh COBMIOAEHUE UHBIX TPY/0BbIX NPaB
PaboTHUKa, NpesyCMOTPEHHbIX 3aKOHOAaTeNLCTBOM O
TPyAe U HacToALLMM KOHTPaKTOM.

5. MPABA HAHUMATE/A

ObuiecTeo UMeeT Npaso;

5.1. OCPOYHO pacToprHyTe KOHTPaKT No OCHOBaHWAM,
npeaycMoTpeHHbIM 3aKOHOAaTeIbCTBOM O TPyAe U
HacToAwUM KoHTpakToM;

5.2. B 1yyae nporyna unm yMellLAeHHOro HeMcrnonHeHus
PaboTHMKOM CBOVX TPYAOBBIX 0653aHHOCTEN 6onee Tpex
yacoB B Te4eHue paboyero gHA 6e3 yBaxuTenbHbIX
NPWYNH, YMEHbLLWTE PaboTHMKY OTNYCK B
COOTBETCTBYHOLLEM roAy Ha KOIMYeCTBO AHeld nporyna nam
YMbILL/NI@HHOro HeUCNOoHeHWs TPYAOBbIX 0683aHHOCTERA,
Mpw 3ToM OTNYCK HE MOXeET 6bITb MeHee 24 KaneHAapHbIX
AHeNR,

6. MECTO PABOTbI 1 YC/TOBUA TPYAA PABOTHUKA

6.1. O6LEeCTBO B COOTBETCTBUN C AeACTBYIOWMM
3aKOHO/aTeNsCTBOM yCTaHaBnMBaeT PaboTHUKY
MATUAHEBHYH paboyyto HeAento C BbIXOAHLIMU AHAMU B
Konu4ecTee ABYyX fHel,

6.2. ObLyecTBO yCTaHaBAMBaeT pexum rmbkoro paboyero

BpeMeHu cornacHo c1.128 TK PB. Pabounii geHb
COCTaBNsAeT 8 UacoB B AeHb. Bpems Hauyana pa6ouero AHs C
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8:00-09:30; time of a break for rest and ingestion - 1
hour.

6.3. Days off: Saturday, Sunday.

6.4. Rest during official holidays and red-letter days,
stated and declared by the President of the Republic of
Belarus to be non-working days.

6.5. The Employer shall provide the Employee with a
place for carrying out his/her work, to assign to the
Employee all equipment and materials which are
necessary for his/her work.

6.6. The Employee’s place of work shall be at the
Employer’s premises in the city of Minsk, Republic of
Belarus.

7. HOLIDAYS AND VACATION ENTITLEMENT

7.1. The Employee shall be entitled to the normal days off
and public holidays in the Republic of Belarus and to 26
(twenty-six) calendar days of paid vacation for each year
worked, including:

=  principal vacation - 24 calendar days;

= additional encouraging vacation with retention of
salary - 2 calendar days in accordance with
paragraph 2 subparagraph 2.5 of Decree of the
President of the Republic of Belarus Ne29 of 26 jule
1999, :

7.2. The manager of Employee establishes the start and
end of vacation after consultation with Employee.

7.3. Employee shall apply for vacation one-month prior
the vacation start.

7.4. The average salary for the vacation period is to be
paid by the Company not later than 1 day prior to the
beginning of the vacation.

8. SALARY AND OTHER PAYMENTS

8.1. The Company determines the following conditions of
remuneration of labor to the Employee with regard to
the results of his/her work:

= Tariff salary is 852 rubles.

= [ncrease in accordance with Decree of the President
of the Republic of Belarus Ne 29 of 26 Jule 1999 -50%,

= Total gross monthly salary is 1278 rubles.

08:00 go 09:30; Bpema nepepbiBa 4Ns OTAbIXa U NUTaHUS 1
yac.

6.3. BoixogHble gHK: cyb60Ta, BOCKpeceHbe.,

6.4. OTAbIX BO BpeMs rocyAapCTBEHHbIX NPA3gHUKOB U
NPasAHUYHbIX AHEW, YCTaHOBNEHHbIX U 06 bABAEHHbIX
Mpe3ugeHTom Pecny6avku Benapycs Hepabounmu.

6.5. lNpegocraBute PaboTHUKY pabodee mMecTo,
Heobxoanmoe Ans paboTel 060pYAOBaHME U MaTepUansI.

6.6. Mecto paboTkl PaboTHUKA HaXx0AMTCA B NOMELLEHUSX
Hanumarens 8 ropoge MuHcke, Pecny6nuvka Benapyce.

7. MPABO HA OTNYCK W BbIXOAHbIE AHW

7.1. PaboTHUK MMEET NPaBo Ha YCTAaHOBNEHHbIE B
Pecnybnnke benapych BbixoAHble AHW, Hepaboune
NpasgHnYHbIe AHV W Ha OMnaaksnBaemsblii OTAYCK
NPOACNKNTENLHOCTLIO 26 (ABaAUaTh WeCTb) KaneHAapHbIX
AHel 3a Kax bl pabounid rog; B TOM uncne;

*  OCHOBHOI OTMYCK NPOACIKUTENBHOCTLIO 24
KaneHAapHbIX AHS;

*  [ONONHUTENbHBIA NOOLLPUTENbHBIA OTMYCK C
coxpaHeHnem 3apaboTHol nnatel
NPOAC/KNTENLHOCTLIO 2 Ka/leHAapPHbIX AHSA B
COOTBETCTBUM C NOANYHKTOM 2.5. NyHkTa 2 [ekpeTa
Mpe3ungeHTa Pecnybnuku benapyce Ne 29 o1 26 urons
1999r.

7.2. Hayano n koHew, 0TNycKHOro nepuoga
yCTaHaBNBASTCA HEMNOCPEACTBEHHbBIM PYKOBOAWNTENEM
Pab6oTHKKa no cornacoBaHuio ¢ PaboTHUKOM.

7.3. PaboTHWK 06A3aH NpeAocTaBrTe NMCbMEHHOoe
3anABNeHune Ha NpeAocTaBieHne OTnycka He No3aHee
0AHOro MecsiLa A0 Havana oTnycka.

7.4. CpeHWiA 3apaboTokK 3a Bpems TPyAOBOro OTrycKa
BbinnadneaeTcs O6LLECTBOM He Mo3gHee, YeM 3a OAWH
AeHb 10 Havana oTnycka.

8. SAPABOTHAS NJIATA U NMPOYUE BbIMNATHI

8.1. O6ulecTBO ycTaHaBNMBaeT PaBOTHUKY C y4eTOM
pe3ynbTaTa ero paboTbl ChedyloLLMe YyCNoBUs oniathl

TPy4a:

=  TapudHas oknag, paccumtaHHblii no ETC, 852 py6.

= [loBbllWeHWe B CBA3W C 3akntoHeHnemM KoHTpakTa
cornacHo fJlekpeta lNpesngenta PB ot 26.07.1999r.
Ne29 -50%.

s MecsuHbIA JO/DKHOCTHOW oknag coctaBnseT 1278 pyb.
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Later on, the salary of the Employee can be changed
according with the legislation or upon contract between
the parties.

8.2. The salary stipulated by art. 8.1, is to be paid to the
Employee by the Company on the 10th day of each
month. The salary is transferred to the Employee’s card-
account opened in Belswissbank. In case of coincidence
of the terms of salary payment with rest-days or red-
letter days salary payment is to be made the day before
these.

8.3. The Employer pays the Employee bonuses and other
payments of incentive character in accordance with the
Regulation on labor payment and material stimulation in
effect in the Company on the basis of the director’s
written Order.

8.4. The Employer shall reimburse the Employee for
reasonable business travel and other expenses within
and outside the Republic of Belarus, upon submission by
the Employee of expense reports and receipts, in
accordance with this Contract, and current legislation on
basis of written order of director.

8.5. The Employer shall pay the personal income tax, as
well as other payments due in accordance with the
current legislation. The Employer also shall be
responsible for withholding and remitting personal
income tax, as well as other payments from the
Employee’s salary, to the extent required under the
current legislation, in particular the Decree of the
President of the Republic of Belarus at 22.09.2005 N 12
“About High-Tech Park”.

8.6. The Employee shall be subject to the conditions of
social security established by the current legislation, in
particular the Decree of the President of the Republic of
Belarus at 22.09.2005 N 12 "About High-Tech Park”,

8.7. The Company can give to the Employee additional
guarantees and compensations stipulated by the labor
legislation, collective contract.

9. NON-DISCLOSURE

9.1. The Employee undertakes to keep secret all
information regarding the Company, its products,
activities, relationships with other companies etc. that
comes to his/her attention during the period of his/her
employment. The Employee will not divulge this
information to any third party whatsoever, nor will the
Employee make use of this information for any purpose,
except in the framework of his/her work in the company

B panbHelilem 3apaboTHas nnarta nsmMeHseTca B
COOTBETCTBUM C 3aKOHOAATENLCTBOM W/ MO COrnalleHuto
CTOPOH.

8.2. 3apabortHas nnara, npeaycMoTpeHHas n. 8.1,
Bbinnaymeaerca O6LyectBom PaboTHKKy 1 pa3 B mecsl, - 10
vmcna Kaxaoro Mecsiua nyTem nepedncneHns Ha KkapT -
CYeT, OTKPbIThIA B 3A0 «benCeuccbaHk». Npu coBnageHuu
CPOKOB BbiNAatkl 3apaboTHOR NAaTkl C BbIXOAHBIMUA AW
NPas3gHVYHBIMK AHAMUK BeINAaTa 3apaboTHOM Naartkl
Nnpoun3BoanTCa HakKaHyHe nx.

8.3. HaHumarens Bbinnaunsaet PaboTHUKY npemuu,
HaA6aBKM 1 WHBIe BbINNATHI CTUMYMPYIOLETO XapakTepa B
cooTBeTCTBUM C MonoxeHrem o6 onnare Tpyaa v
MaTepuantHOM CTUMYANPOBaHUY, AACTBYIOLUM B
ObuiectBe Ha 0CHOBaHWK NUCbMEHHOrO Mpukasa
AvipekTopa.

8.4. HaHumarenb 06s3yeTcs Bo3MeLaTb PaGoTHUKy
060CHOBaHHbIE KOMAHAVPOBOUHBIE U MPOYME PACXO/bl Ha
Tepputopun Pecnybnvkn Benapyck 1 3a ee npegenamu no
npeacTaBneHn OTHETOB O MPOM3BEAeHHbLIX pacxogax u1
AOKYMEHTOB, UX NOATBEPXAALLMX, B COOTBETCTBUN C
HacToALWMM KOHTPaKTOM 1 AelCTBYIOLWNM
3aKOHOAaTeNbCTBOM,

8.5. HaHnmatens 06a3yeTcs Npon3BoANTL yrinarty
NOAOXOAHOr0 Hanora, a Takxe UHble NNATeXN B
COOTBETCTBUN C JIeACTBYIOLLVM 3aKOHOAATeNLCTEOM,
HaHwnmarenb Takoke HeceT OTBETCTBEHHOCT 3a YAepXxaHue
1 nepeyuncieHrne NnojoxoaHOro Hanora, a Takke UHbIX
nnarexei B OTHOLLIEHWW 3apaboTHOI NMAaThbl U UHbLIX
BbINaT PaboTHIKY B COOTBETCTBIN C AEVCTBYIOLUM
3aKOHO/AaTeNbCTBOM, B HacTHOCTU JekpeTom MNpesuaeHTa
Pecnybnvku Benapyck ot 22.09.2005 N 12 “O Mapke
BbICOKMX TEXHOOMMIA",

8.6. K PaboTHUKY NpUMEHSIOTCA BUAbI U YCNOBUS
COLManLHOro CTpaxoBaHus, yCTaHOBNEHHbIe
3aKoHogaTenbcTBOM. K PaboTHMKY NprvMeHsitoTcs BUAbI U
YC/I0BUSA COLMaNbHOro CTPaxoBaHWs, YyCTaHOBNEHHbIE
3aKoHOAaTeNbCTBOM, B YacTHOCTK Jekpetom lMNpesuaeHTa
Pecny6nukmn benapyck ot 22.09.2005 N 12 “O MNapke
BbICOKNX TEXHONOMMIA".

8.7. ObuiecTBO MOXET NpeaocTaBNATL PaboTHUKY
AONONIHUTE/IbHBIE rapaHTUM M KOMNeHcaumm,
rpesycMOTpeHHbIe 3aKOHOAaTeIbCTBOM O TPYAe,
KONNEeKTUBHbLIM KOHTPaKTOM.

9. HEPASIMALLEHUE NH®OPMALMW.

9.1. PaboTHMK 0bs3yeTCs AepXaTb B CeKpeTe BCO
nHdopmauuo 06 ObLiecTBe, NPoAYKTaX, AeATENbHOCTY,
OTHOLIEHWHA C APYTMMN KOMNAHVAMW U T.4. B TeHeHne
CpoKa ero Halima. PaboTHWK 06A3yeTca He pasrnawars 3Ty
nHbOPMaLIMIO NKOBLIM TPETLUM NLAM, Takke PaBoTHWK
0bA3yeTcs He UCNOoNb30BaTh 3TY MHGOPMAaLMKO ANs NKBbLIX
Lenei, Kpome Kak gnsa ueneit O6wecTea v 4ns Nosb3bl
O6uwecrsa. PaboTHUK AOMXeH NocTynarb cornacH
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and for the company’s benefit. The Employee will also act
in the manner specified in this paragraph regarding any
technological or professional information acquired
during the period of his/her employment by the
Company, and will make no use whatsoever of this
information, which is the sole and exclusive property of
the Company. The Employee’s obligations under this
paragraph are not limited by time or to any specific
territory and will continue to apply in Belarus and abroad
even after this Contract is terminated for any reason
whatsoever, or if for whatever reason the Employee
ceases to be employed by the Company.

10. EMPLOYER'S PROPERTY

10.1. All items, including written documents, computer
files and data carriers, obtained by the Employee from or
on behalf of the Employer or an enterprise affiliated with
the Employer during the period that the Employment
Contract is in effect, are and shall remain the property of
the Employer or the affiliated enterprise, respectively.

10.2. The Employee shall return such items to the
Employer at first request or, in the absence of such a
request, no later than the day on which the Employment
Contract terminates, and the Employee shall not
withhold any copy thereof or therefrom.

11. CHANGES AND TERMINATION

11.1. The terms of the Contract can be alternated till the
expiry of its validity upon contract between the Employee
and the Company. The Contract can be alternated in
unilateral order in case of changes of the legislation in
accordance to which the Contract should be changed.

11.2. The Contract ends due to its termination. The
Company and the Employee shall give one month written
notice about the intention to continue or terminate

the employment relationship.

11.3. The Contract can be terminated prior its expiration
date on the grounds, determined by labor legislation,
including:

11.3.1. by the Employer:
= for repeated gross violation of labor obligations;

» infliction of harm to state, legal entities and (or)
individuals due to the fulfillment of labor obligations.
Such infliction of harm has to be determined by
court decision or decision on administrative liability;

AAHHOMY NMYHKTY M0 OTHOLWEHWIO K N1060i TexHuYeckol
nny npodeccmoHansHol MHGopMaLuUu, NoyYeHHoN B
nepuog ero pabotel B ObLlecTBe, U He ByaeTt
NCNO/b30BaTE 3TY UHPOPMALINIO, ABASIOLLYIOCS
WCKOYNTENBHOI U 3KCKNO3UBHOW COBCTBEHHOCTBLIO
ObujectBa. ObszatenncTea PaboTHMKA MO 3TOMY NYHKTY He
OrpaHVYMBaOTCA BPEMEHEM WK TeppUTopUeid 1
npumeHuMsl B benapycun v 3a py6exxom gaxe nocne
OKOHYaHWs AaHHOro TPyAoBoro KoHTpakTa uav nocne
npekpatyeHus paboTel B O6LlecTBe,

10. COBCTBEHHOCTb HAHMUMATENSA

10.1. Bce NUCbMeHHbIE AOKYMEHTbI, 3N1EKTPOHHbIE paiinsbl,
N AOKYMEHTbI Ha WHbIX 3N€KTPOHHBIX HOCUTENSX,
nosy4yeHHbie PaboTHWKOM OT HaHuMaTens nnmn TpeTei
CTOPOHBI, Korga PaboTHWK AelACTBOBaN OT MMEHM
HaHumaTtens, n Bo Bpems gelicTeus gaHHoro KoHTpakTa,
ABNAKOTCA COBCTBEHHOCTLIO HaHWMaTens.

10.2. PaboTHWK JONXeH BEPHYTL BCe OPUIMHA/bI U KOMUW,
yKazaHHbIX B 1.10.1. J0KyMEHTOB No nepeomy Tpe6oBaHU
HaHumarens nubo B eHb pacTopxeHns KoHTpakTa.

11. U'SMEHEHWE W PACTOPXKEHUE KOHTPAKTA

11.1. o ncreyeHunn cpoka geilcteusa KoHTpakTa ero
YCNoBus MOryT BbITh U3MEHEHbI N0 COrNALLEHMIO MexXay
PaboTHMKOM 1 OB6LLeCTBOM, IM60 B OAHOCTOPOHHEM
nopsajke, B cly4ae nsMeHeHWs 3aKoOHoAaTenbCTea, B
COOTBETCTBUM C KOTOPbIM TpebyeTcs BHECEHWE N3MEHEHI T
UnK gononHeHnin B KOHTpakT.

11.2. flelicTBre HacTosALero KOHTpakTa npekpallaercs B
CBA3W C ucTeyeHwem ero cpoka. Mpu atom O6LLecTBO 1
PaboTHWK He no3gHee Yem 3a OANH MecsL, 40 NCTeveHns
Cpoka gencTems KoHTpakra, NMMCbMeHHO NpeaynpexzaroT
APYr AApyra o pelleHui NpoACIXUTbL UAK NPeKpaTUTb
TPYAOBbIE OTHOLLEHWS.

11.3. KOHTpaKkT MOXeT BbiTb PAaCTOPrHyT 40 UCTEYEHUS
CpoKa B Nopsike 1 Mo OCHOBaHWAM, NPeayCcCMOTPEHHOM
3aKOoHOAaTenbCTBOM O TpyAe, a Takxe:

11.3.1. no uHMumaTmee HaHumatens 3a:

= HeojHOKpaTHoe rpyboe HapyLeHne TpyA0BbIX
obA3aHHoOCTeR;

" MpUYMHEeHUe B CBA3U C UCMNONHEHUEM TPYAOBLIX
obsa3aHHoOCTel rocyAapcTay, OPUANYECKM 1 (1K)
duUsnYeckum nnuam UMyLLecTBeHHOro yuepba,
YCTaHOBNEHHOr0 BCTYMUBLLWM B 3aKOHHYHO C1ay
pelleHreM Cysa UaKv pelleHnemM 0 NpUBAeYeHNN K
aAMUHUCTPATUBHOIN OTBETCTBEHHOCTW, MPUHATBLIM
WHBIM YNOAHOMOY€eHHbIM rOCyAapPCTBEHHBIM OPraHoOM
{AO/IKHOCTHBIM NULLOM);
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* repeated (two and more times during 6 months)
submission to the state authorities non-complete or
inadequate information;

= non-provision of labor discipline of employees, non-
disclosure of violations of labor discipline or non-
bringing to account of guilty individuals for such
violations;

= consumption of alcohol and drugs during working
hours or at the workplace;

* violation of rules of labor protection and safety
measures entailed mutilation or death of other
employee;

* non-taking of measures within the term determined
by legal orders of state authorities aimed at
elimination of violations, compensation of damage
caused to state as a result of violation of current
legislation;

= violation of order and terms of salary, pensions and
(or) allowances payment without reasonable
grounds;

* repeated violation of the order of citizens'
applications examination;

= illegal charging of individuals and legal entities;

= non-taking of measures for in-time receiving of
income under export Contracts or paid goods under
import and barter Contracts.

11.3.2. by the Employee in case of non-performance,
improper execution of the terms of the Contract through
the fault of the Company. In this case the Company
should pay him/her the minimum compensation in
amount of three average monthly salaries.

11.3.3. party’s mutual contract.

12. LIABILITY OF THE EMPLOYEE

12.1. The Employee can be called to disciplinary account,
management responsibility and liability for breach as per
valid legislation for unlawful actions, non-execution or
improper execution of his/her duties stipulated by the
Contract,

12.2. The Employee bears complete material liability for

the damage caused for the Company through the fault of
the Employee, including for the damage for the Company
through the fault of the Employee caused by superfluous
monetary payments (excluding for cases of clerical error),

*  HeoAHOKpaTHOe (aBa 1 bonee pasa B TeveHue 6
MecsiLieB) NpeAcTaBneHne B yNoNHOMOYEHHbIe OpraHbl
HEMOHbIX TG0 HeAOCTOBEPHLIX CBEAEHMUIA;

= HeobecrneyeHvie Hagnexallei TPYAOBOR AVCLMMANHGI
MOAYNHEHHBIX, @ PABHO COKPbITUE GaKTOB HaPYLLIEHWUS
UMW TPYAOBOW U CNOAHUTENBCKOW ANCUMNAUHBLI AN60
HernpueneyeHve 6e3 yBaxuTenbHbIX NPUUMH
BUHOBHbIX 1L K YCTaHOB/IEHHOWN 3aKOHOAATE/IbCTBOM
OTBETCTBEHHOCTU 3a TAKWUEe HapyLleHus;

" pacnutue CNUPTHbIX HANWTKOB, ynoTpebneHve
HapKOTUYECKUX UNW TOKCUYECKUX CPEACTE B paboyee
BpEMSA UK No MecTy paboTsl;

*  HapyleHwe npasu No oxpaHe Tpyaa W TeXHUKe
6e3onacHoCTK, NoBReKLLEe YBEULE AN CMEPTb
Apyroro paboTHuKa;

*  HenpuHatue 6e3 yBaxmuTeIbHbIX MPUYNH B CPOK,
YCTaHOBNEHHbIA 3aKOHHBIMW NPeANUcaHUsMA
NPaBOOXPAHUTENBHbIX VIV KOHTPO/IbHBIX OPraHoB,
Mep Mo YCTPaHEHUIO BLIABAEHHbIX HapyLLIEHN, a
Takxe o Bo3MeLLeHUIo MaTepuansHoro yep6ba,
NPUYNHEHHOrO rOCYAapCTBY B pe3ynbTaTe HapyLleHus
AeCTBYIOLLIErO 3aKOHOAaTeNbCTES;

*  HapyweHune 6e3 yBaXxuTenbHbIX NPUYMH NopsaKa 1
CPOKOB BbINAaThl 3apaboTHO NNatkl, NEHCUA U (Man)
nocobui;

*  HeoAHOKpaTHOoe HapylleHWe yCTaHOBNEHHOro
3aKOHOAaTeNbCTBOM NMOPSAAKa paccMoTpeHne
obpalleHuii rpaxaaH;

*  HEe3aKOHHOEe NpuBeYeHve K OTBETCTBEHHOCTK
rpaxgaH v KpVMANYEeCKUxX N,

*  HernpuHaTUe HeobX0AMMbIX Mep AN CBOEBPEMEHHOrO
NoAy4YeHUs BbIPYYKM N0 IKCMOPTHLIM KOHTpakTam mnnm
On/ia4eHHoro ToBapa no UMMOPTHbLIM 1 6apTepHbIM
KoHTpakTam.

11.3.2. no nHnumatmee PaboTHKKa B Ciydae
HEBBIMNONHEHNA NN HEHaANeXallero BelMNOHEHWA MO
BUHe HaHvmaTens ycnoBuii KOHTpakTa, a Takxe B cnydae
HapylweHusa HaHnumaTenem 3akoHogatenbCTBa o Tpyze. B
3ToM cnydae O6LLecTBO 0653aHO yNAaTuTe paboTHUKY
MUHUMaNbHYK KOMMeHCaUWKo B pa3Mepe Tpex
cpeHemMeCcAYHbIX 36pa'50THbIX nnar.

11.3.3. no cornatleHunio CTOpoH.

12. OTBETCTBEHHOCTb PABOTHWKA

12.1. 3a NpoTMBONpPaBHOE, BUHOBHOE HEWCMONHEHWE NN
HeHanexallee ncnonHeHve PaboTHMKOM CBOMX
0bs3aHHOCTEN, NpeaycMOTPeHHbIX HacTOALLMM
KoHTpakToM, PaboTHMK MOXEeT BbiTh MpUBNEYEH K
AVCUMNANHaPHON, aAMUHUCTPATUBHON U MaTepuanbHOIA
OTBETCTBEHHOCTW B COOTBETCTBUW C 3aKOHOAATe/IbCTBOM.

12.2. PaBOTHWK HEeCeT NONHYK MaTepuanbHyo
OTBETCTBEHHOCTb 3a yLep6, NpuyinHeHHbIA O6LecTsy no
BUHe PaboTHWKa, B TOM YuKcne 3a yepb, NpuyrnHeHHbIR
HaHWMaTento No B1He paboTHWMKA U3NNLLIHUMN
AEeHEXHbIMW BbINAaTamm (3@ ncknryeHuem cny4aeB
CYETHOW OLIMBKK), HeNPaBUIbLHBIM YHeTOM 1 XPaRE




by incorrect calculation and storage of material and
monetary values, their theft and destruction.

12.3. The damage shall be calculated and recovered in
accordance with the effective legislation of the Republic
of Belarus.

12.4. If the Employee transfers information being a
commercial secret of the Employer to third parties, the
Employee may be subject to administrative or criminal
liability. If the Employee divulgates commercial secrets
and causes damage to the Employer, he/she will
indemnify such damage in full.

13. SETTLEMENT OF LABOR DISPUTES

13.1. The Parties shall undertake to use their best
endeavors to settle any labor disputes arising from this
Contract through negotiating.

13.2. If it proves impossible to resolve a dispute through
negotiations, it shall be settled in accordance with
Belarusian legislation.

14. MISCELLANEOUS

14.1. This Contract, together with the annexes thereto,
contains the entire contract between the Employee and
the Employer with respect to the subject matter hereof,
superseding any previous oral or written contracts with
the Employer or any officer or representative thereof. In
the event of any inconsistency between this Contract and
any other Contract between the Employee and the
Employer, the provisions of this Contract shall prevail.

14.2. This Contract may not be modified or
supplemented, nor may any obligations hereunder be
waived, except by written instrument signed by both
parties.

14.3. Contract and the amendments signed and sent by
fax or email have legal force until they are replaced with
originals.

14.4 This Contract is signed in two original bilingual
counterparts, containing English and Russian texts, which
have equal force.

The Contract becomes valid from the date of signing.

MaTepUanbHbIX UAK AEHEXHBIX LIEHHOCTEA, X XULLEHUEM,
YHUUTOXEHMEM,

12.3. Pasmep npuymHeHHoro yuep6a u nopsgok
B3bICKaHWA yllepba OCyLLeCcTBASOTCA B COOTBETCTBUN C
AEWCTBYIOLIMM 3aKOHOAATeNLCTBOM Pecny6avku Benapych.

12.4. Mepegaya PaboTHMKOM MHGOPMaLIMK, ABASIOLLENCA
KOMMepUecKoli TaliHOIA, TpeTbUM N1Lam BnedeT 3a coboii
YCTaHOBNEHHYIO 3aKOHOAaTeNbCTBOM aAMUHUCTPATUBHYIO
1NN YTONOBHYHO OTBETCTBEHHOCTh. PaboTHWK,
pasrnacuMBLINii KOMMEPUYeCKyH TaliHy 1 TeM CaMbiM
NPUUYMHUBLLWGA yLLep6 HaHvMaTento, Bo3mellaeT Tako
ywiep6 B nonHoMm o6beme,

13. PASPELLEHME TPYAOBbLIX CNOPOB

13.1. CropoHb! 0653yt0TCA NpUnaraTe BCe yCuams aAns
paspelueHns Kakux 6bl To HU BbIN0O TPYA0BLIX CNOPOB,
BO3HMKAMLLMX B CBA3W B HAacToALWMM KoHTpakToM, nyTem
neperoBopoB.

13.2. B cnyvae HEBO3MOXHOCTY YperynvMpoBaHmus crnopa
nyTemM NeperoBopoOB, OH MOANEXNT Pa3peLLeHnio B
COOTBETCTBUW C 6ENOPYCCKMM 3aKOHOAATENLCTBOM.

14. MPOYUME NONOXEHNA

14.1. Hacrosilwmin KOHTpakT BMecTe C NPUAoXeHUsAMM K
HemMy coflepXxuT B cebe NonHoe cornatleHmne Mexay
PaboTHWKOM 1 HaHWmaTenem no ero npegmeTy, 3amMmeHss
coboli Bce NpeabiayLine yCTHbIE UAW NUCbMEHHBIe
KOHTPakTkl ¢ HaHumarenem, ntobeIM ero 40AXHOCTHLIM
AMLOM UnK npegcrtaeutenem. B cnyyae npotueopeumns
MeX Ay HacToALLMM KOHTpakToM 1 NtobbiM Apyriim
KoHTpakTom mexay PaboTHukom n HaHumatenem
AACTBYIOT NONOXEHWA HacTosALLero KoHTpakTa.

14.2. Hactoswmin KOHTPakT He MOXET BbITb U3MEHEH UK
AOMO/NHEH, W HWN OAHO 06A3aTENLCTBO N0 HEMY He MOXeT
6bITb aHHYMPOBAHO, KPOME Kak NOCPeACTBOM
opopmMNeHNs NUCLMEHHOTO AOKYMEHTa, MOANMNCaHHOTO
obenMn CTopoHamu,

14.3. KOHTpaKT, NpUnoXeHns, M3MeHeHUs 1 JONONHEHUS K
HemMy, NoAnNucaHHbIe W NnepejaHHbIe NOCPesCcTBOM
$aKCUMUNIBbHOW U UHBIX CPeACTB CBA3M, UMEKT
HOPUANYECKYIO CUNY A0 3aMeHbI MX Ha OPUrMHanbI.

14.4 Hacroswmii KoHTpakT nognucaH B ABYX NOANNHHbIX

ABYA3bIYHbIX 3K3eMNNApax, UMerLWWX O4NHaKOBYH C1ny.

KOHTpakT BCTynaeTt B cuny C MOMeHTa NoAnucaHus.
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The Employer / HaHumartens

LLC “Solarwinds MSP Technology”

000 « ConapsuHA3 MCI TexHonogku»
Internatsionalnaya st, 36-2 office 407

Minsk 220030

220030 r.MuHck, yn. MHTepHaumoHansHas, 36-2, oduc
407.

J.Jongsma

The Employee / PaboTHuk

Hryshuk Siarhei

Mpuyk Cepreit AHaTONbEBUY

personal No./ nuyHelin Ne 3050188K022PB5
passport/ nacnopt KH2149579

issued 25.04.2012 by Ministry of Internal Affairs
BblAaH 25.04.2012 CnoHumckum POBA MpogHeHcKoi
obnactu

C.ATpuyk

Page 9]9



