Labor Contract

Minsk 14 November 2016
“Solarwinds MSP Technology” LLC (hereinafter referred to
as "The Company” or the “Employer”), in the person of
director Johan Jongsma acting on the basis of Statutes,
and Mr. Siarhei Homan, (hereinafter referred to as "The
Employee”), together hereinafter referred to as the
“Parties”, have agreed the following:

1. EMPLOYMENT AND DURATION

1.1. The Company designates Mr. Siarhei Homan to a
position of software developer of “Solarwinds MSP
Technology” LLC for a period from «14» November 2016
to 31 December 2017.

1.2. The employment under this Contract is the
Employee’s primary employment.

1.3. The Employee’'s probation period will last for 3
months from the commencement of the Contract.

2. OBLIGATIONS OF THE EMPLOYEE

Employee undertakes the following obligations:

2.1. to faithfully and skillfully fulfill designated functions;

2.2. treat Employer’s property with care, use the property
solely for production purposes, in accordance with the
Contract and Employer's instructions, compliant with the
legislation. To take measures for preventing damage to
the Employer’'s property;

2.3. to fulfill the Employer's instructions skillfully and
precisely and on time, as appointed by the manager. To
maintain professional skills sufficient for effective work
performance;

2.4. to observe daily routines, other documents
regulating labor discipline;

2.5. to observe the established quality requirements of
the developed products, assignments and services, avoid
defects and adhere to the technological procedures;

2.6. to observe labor protection regulations;

2.7. to keep his/her working place, equipment and

TpyAoBO#i KOHTPaKT

MuHCcK «14» Hosbpa 2016 1.

000 «ConapevHa3 MCT TexHonoaxw» (aanee -
«OB6LLecTBO», «HaHuMaTenb»), B inle aupektopa MoxaHa
VoHrcMa, AeicTBYIOLLEro Ha OCHOBaHUK YCTaBa, 1 r-H
lomoH Cepreli Bnagumuposuy (ganee - «PaboTHUK»),
BMecTe nMeHyemMble «CTOPOHbI» 3aKNI04YNAW HAaCTOALWMIA
KOHTpakT o HuXecnegyowem:

1. MPMEM HA PAEOTY 1 CPOK AEACTBUSA
KOHTPAKTA

1.1. O6uwecTBo npuHuMaeT r-Ha NomoHa Cepres
Bnagnmuposuda Ha AONXKHOCTE UHXeHepa-
rnporpamMmmmcTa B OTAeN UCCNeAoBaHNi 1 TEXHUYECKNX
paspabotok 000 «ConapsuHas MCl TexHono4XuW» C
«14» Hoabps 2016r, no 31 gekabps 2017T.

1.2. Pabota no HacTosLeMy KOHTpakTy ABAAETCA
OCHOBHbIM MecToM paboTel PaboTHuKa.

1.3. PaBOTHWKY yCTaHaBNMBAETCA UCMbITaTeIbHbIA CPOK 3
mecsua.

2. OBA3AHHOCTU PABOTHUKA

PaBboTHWK NMpMHMMaET Ha cebq cneaytolime
obazarenscrsa:

2.1. 4O6POCOBECTHO U KBaNUGULMPOBaHHO BLIMONHATL
paboTy U AOMKHOCTHBIE 0BA3aHHOCTK,

2.2, 6epexKHO OTHOCUTHLCA K MMYLLeCTBY HaHmumaTtens,
WCNO/B30BaTh 3TO UMYLLEECTBO UCKAOYMTENBHO ANS
EbINONHEHWA paboThl, MPeyCMOTPEHHO HacTOALLMM
KOHTPaKTOM 1 B COOTBETCTBUM C YKazaHWUsaMN
HaHuMarens, He NPoTUBOPeYaLLMMK 3aKOHOAaTeNLCTBY.
MpuHUMaTL Mepbl kK NpeaoTBpaLLeHio yulepba
Umyliectay Havnmartens;

2.3. BbINONHATE 3a4aHna HaHumaTtens
KBanMUUMPOBAHHO 1 TOYHO B CPOK, Ha3Ha4YeHHbIA
CBOWMM HEMNOCPeACTBEHHbIM PYKOBOAWTENEM.
NoaaepxuBarb kBanM@uKauuio, 40CTaTOHHYIO A4nA
3¢ eKTUBHOro BbiNoAHeHUs paboTsl;

2.4. cobnoaatk NpaBuia BHyTpPeHHEro TpyAoBoro
pacnopsaka, UHbele JOKYMEHTLI, pernameHTrpyloLiue
BONPOCHI AUCLMNAVHBI TRYAS;

2.5. obecneynBaTk CO6MOAEHWE YCTAHOBACHHBIX
Tpe6oBaHUii K KauecTBy paspabaTbiBaeMoin NPoAyKLUN,
BLINO/IHAEMbIX PaboT, OKa3bliBaeMbIX yCyr, He A0rMYCKaTh

bpaka B pabote, cobn10AaTh TEXHONOTNYECKYH
ANCLUMNAUHY;

2.6. cobniogats TpeboBaHWA Mo OXpaHe TPpyAa;

2.7. noagepxuBaTes cBoe paboyee MecTo, 060pyAoBaHYIe /!
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facilities clean and in working order;

2.8. to protect the Employer’s interests, not to carry on
any dependent or independent activity in case such
activity wittingly conflicts with the Employer’'s interests or
can entail negative consequences on the Employer;

2.9. not to take any rewards from persons and legal
entities and not to use rendered services or benefits to
suit the Employee’s own ends for fulfilling of work,
anticipated by the Contract;

2.10. in case of inahility to work (as a result of illness,
accident at a work place or other valid reasons) to inform
the Employer immediately, explaining reasons and
assumed period of his/her absence;

2.11. to keep and not to divulgate any commercial secret
of the Employer without respective permission;

2.12. engage in business travel as may be required by the
Employer from time to time, including, without limitation,
international business trips.

3. RIGHTS OF THE EMPLOYEE
The Employee is entitled to:

3.1. receive salary for proper fulfilment designated
functions;

3.2. have daily and weekly rest, including rest during
official holidays, red-letter days stated and declared by
the President of the Republic of Belarus as legal holidays,
and leave for a period not less than period stated by the
labor legislation;

3.3. have social security, provision of pensions and social
guarantees in case of professional decease, labor severe
injury, disablement and loss of work;

3.4. non-interference in his/her private life and respect of
dignity;

3.5. have legal protection and other protection of his/her
labor rights.

4. OBLIGATIONS OF THE EMPLOYER

The Employer shall comply with all duties and abligations
assigned to it by legislation and this Contract, including:

4.1. to provide the Employee with the work as per the

% anCﬂOCOGﬂEHMﬂ B UCNpaBHOM COCTOAHUK W HUCTOTE;

2.8. BCEMepHO 3alyMLaTh MHTepeckl HaHumarens, He
33HMMATBLCA HUKAKOR CaMOoCTOATeNBHOW Unn
HECAMOCTOATENLHOM AEATENLHOCTLIO, eCNW Takas
[AEATENbHOCTb 3aBE40MO NPOTUBOPEUNT MHTEpecam
HaHumaTens, nM6o MOXeT NoBneYb HeraTUBHbIE
nocneacteusi Ans HaHvumarens;

2.9. He NpUHWUMaTL BO3HArpaXxaeHWs oT rpaxzaH 1
HOPUANYECKMX NIL, @ TaKXe He M0/b30BaThCA
npegocrasnaembeiMm MM yCnyraMmu U nbrotaMmun B
JNYHBIX LieNax 3a BbiNONHeHWe pabor,
npeaycMoTPeHHbIX HacToAWMM KOHTpakKToM;

2.10. B ciydae HeBO3MOXHOCTW BbINONHEHWS CBOWX
TPYyAOBLIX 0bsizaHHOCTel (BCnegcTBue 6onesHn, asapun
Ha pabo4eM MecTe AW NO MHbLIM NOA0BHbLIM
YBaXWTENbHbLIM NPUYMHAM) He3ameannTeIbHO
coobLate 06 3TOM HaHuMaTeno ¢ yKkasaHem NpuynH v
npeanonaraeMoro Nepyoja HeBbINoNHEeHNSA CBOMX
TPYAOBLIX 06A3aHHOCTEN;

2.11. XpaHWTb 1 He pa3rnawaTe 6€3 COOTBETCTBYIOLETD
pa3peLleHna KOMMepuUeckyto TailHy Hanumarens;

2.12. coBepwath cnyxKebHbie KOMaHAUPOBKU Mo
HarnpaeneHuo HaHwumarens, BkaO4as, B HaCTHOCTH,
3apybexHble KOMaHAUPOBKW,

3. NPABA PABOTHUKA

PaboTHUK UMeeT NpaBo Ha:

3.1. nony4yeHvie 3apaboTHOM NnaTel 3a 406pOCOBECTHOR
BbINO/HEeHWe CBOUX 06A3aHHOCTeR;

3.2. exxeiHEBHbIV 1 exxeHegeNbHbIR OTAbIX, B TOM Yucne
BO BPEMS rOCYAapPCTBEHHbIX NPa3AHWKOB, NPasAHNYHbIX
[AHEW, yCTaHOBNEHHbIX 1 06BbABNEHHBIX 1pe3naeHToM
Pecny6nukn benapyce Hepabounmu, 1 OTnyck
MPOACMXKNTENEHOCTEIO HE MeHee YCTaHOBNEHHO
3aKOHOAaTeNbLCTBOM O TPYAE;

3.3. coumanbHoe CTpaxoBaHWe, MeHCMOHHOoe
obecrneyeHve 1 couManbHble rapaHTun B ciyyae
rpogeccnoHanbHoro 3abonesaHns, TPYA0BOro yBeubs,
WHBaNNAHOCT 1 NoTepy paboThl;

3.4, HeBMeLLaTeNbCTBO B €ro YacTHYH XU3Hb 1
YBaXEHWe NMYHOIO AOCTOUHCTBS;

3.5. cygebHyio 1 WHYIO 3aLLWTY TPYAOBbIX Npas.

4. OBA3AHHOCT HAHUMATENA

HanumaTtenb 06a3yeTcs CNOoNHATL 06A3aHHOCTY,
BO3/10)KEHHbIE Ha HEro 3aKOHOAATENBCTBOM W
HACTOAWMM KOHTPaKTOM, B TOM Yuncie:

4.1. npegocraenate PaboTHUKY paboTy no A0/KHOCTY,
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position stipulated by the Contract;

4.2, to provide the Employee with labor conditions
necessary for execution of his/her duties under the
Contract, stipulated by the labor legislation;

4.3. to organize of official evaluation of the Employee no
less than once per three years;

4.4. to pay salary to the Employee in amount and in
terms stipulated by the Contract;

4.5. to ensure observance of other labor rights of the
Employee stipulated by the labor legislation and the
Contract.

5. THE EMPLOYER'S RIGHTS

The Company is entitled:

5.1. to terminate the Contract before the term on the
grounds determined by the labor legislation and the
Contract.

5.2. to decreased the vacation of the Employee in case of
absence or willful default without reasonable excuse for
more than 3 hours.

The Employee's vacation can be decreased by the days of
absence or willful default. At the same time the vacation
cannot be less than 26 calendar days.

6. PLACE OF EMPLOYMENT AND WORKING
CONDITIONS OF THE EMPLOYEE

6.1. The Company determines for the Employee five-day
working week with two days off.

6.2. The company determines flexi time according the
article 128 Labor Code. The working day should be 8
hours a day: the time of beginning of the working day -
8:00-09:30; time of a break for rest and ingestion - 1
hour.

6.3. Days off: Saturday, Sunday.

6.4. Rest during official holidays and red-letter days,
stated and declared by the President of the Republic of
Belarus to be non-working days.

6.5. The Employer shall provide the Employee with a
place for carrying out his/her work, to assign to the
Employee all equipment and materials which are
necessary for his/her work.

6.6. The Employee’s place of work shall be at the
Employer's premises in the city of Minsk, Republic of
Belarus.

0bycnoBneHHoW HacToswM KOHTpakTom;

4.2. obecneunsatb PaboTHIKY HeobxoguMble ans
BbINOAHEHWA UM o06A3aHHOCTeN No HaCTOFlLLl,E‘My
KOHTpaKT y yCnoBuUs Tpyaa, NpeayCcMOTpeHHbIe
3aK0HOAATe/IbCTBOM O TPpYAe;

4.3. NpoBOAWTE aTTecTaumio PaboTHWKA He pexe 04HOoro
pasa B Tpu roja;

4.4, Binnadvisatb PaboTHVKY 3apaboTHyto nnarty B
pa3mepax 1 B CPOKK, NpegyCMOTPpEHHbBIE HAaCTOALLMM
KoHTpakToM;

4.5, cbecneymsaTh COBNOAEHWE UHBIX TPYAOBLIX NPaB
PaboTHWKa, NpeayCMOTPEeHHBIX 3aKOHOAaTeNbLCTBOM O
TPpyZAe v HacToALnM KoHTpakToM.

5. MPABA HAHUMATENA

O6LLecTBO UMeeT Npaso:

5.1. BOCPOYHO pacToprHyTe KOHTPaKT Nno oCHOBaHWAM,
npeaycMOTPeHHbIM 3aKOHOAATENLCTEOM 0 TPYAe U1
HacToAWMM KOHTPaKToM;

5.2, B clydae nporyna uan ymblLUneHHoro
HeucnonHeHust PaboTHMKOM CBOUX TPYAOBBIX
obazaHHoCTel Bonee Tpex Yacoe B TeyeHne paboyero
AHA 6e3 yBaXUTeNbHbIX NPUYUH, YMEHbLIVTL PaboTHUKY
OTMYCK B COOTBETCTBYIOLLEM roZy Ha KONMYeCcTBO AHel
nporyna nam ymellLNeHHOTO HEMCNONHEHWS TPYA0BBIX
obs3aHHOoCTel. Mpy 3TOM OTMYCK He MOXET BbiTh MeHee
26 KaneHAapHbIX AHeiA.

6. MECTO PABOThI U1 YCNOBWA TPYAA PABOTHNKA

6.1, O61LEeCTBO B COOTBETCTBMU C AACTBYIOLLIM
33KOHOAAaTeNnbLCTBOM ycTaHaBnueaet PaboTHUKY
NATUAHEBHYI0 pabouyto Helento C BbIXOAHLIMU AHAMK B
KOnmM4yecTse ABYX AHei.

6.2. O6LLeCTBO yCTaHaBNUBaeT pexuM riubkoro paboyero
BpemMeHu cornacHo c1.128 TK PB. Pabouwii geHb
cocTasnsgeT 8 4acoB B AeHb. Bpemsa Havana pabouero
AHs ¢ 08:00 go 09:30; Bpema NepepbiBa 4Ns 0TAbIXa U
nutaHua 1 4ac.

6.3. BeixoaHble aHu: cyb60Ta, BOCKpEeCeHbe.
6.4, OTAbIX BO BPeMs rocylapCTBEHHbIX MPa3AHUKOB 1
NPa3AHUYHBIX AHEl, YCTaHOBNEHHBIX U 06 bABNEHHbIX

NpesuaeHTom Pecnybnukn benapyck Hepabounmw.

6.5. MNpegocraeuTe PaboTHUKY paboyee MecTo,
HeobBxoaumoe ans paboTel 0bopyAoBaHMe 1 MaTepUant.

6.6. MecTo pa6oTel PaboiHnka HaxogvTcs B
nomelleHnax HaHumarens B ropoge MuHcke,
Pecnybnuka benapych.
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7. HOLIDAYS AND VACATION ENTITLEMENT

7.1. The Employee shall be entitled to the normal days off
and public holidays in the Republic of Belarus and to 26
(twenty-six) calendar days of paid vacation for each year
worked, including:

»  principal vacation - 24 calendar days;

= additional encouraging vacation with retention of
salary - 2 calendar days in accordance with
paragraph 2, subparagraph 2.5 of Decree of the
President of the Republic of Belarus #29 of July 26,
1999.

7.2. The manager of Employee establishes the start and
end of vacation after consultation with Employee.

7.3. Employee shall apply for vacation one-month prior
the vacation start.

7.4. The average salary for the vacation period is to be
paid by the Company not later than 1 day prior to the
beginning of the vacation.

8. SALARY AND OTHER PAYMENTS

8.1. The Company determines the following conditions of
remuneration of labor to the Employee with regard to
the results of his/her work:

= Tariff salary is 852 rubles;

= Increase in accordance with Decree of the President
of the Republic of Belarus #29 of July 26, 1399 - 50%;

=  Total gross monthly salary is 1278 rubles.

Later on, the salary of the Employee can be changed
according with the legislation or upon Contract between
the parties.

8.2. The salary stipulated by art. 8.1, is to be paid to the
Employee by the Company on the 10th day of each
month. The salary is transferred to the Employee's card-
account opened in Belswissbank. In case of coincidence
of the terms of salary payment with rest-days or red-
letter days salary payment is to be made the day before
these.

8.3. The Employer pays the Employee bonuses and other
payments of incentive character in accordance with the
Regulation on labor payment and material stimulation in
effect in the Company on the basis of the director’s

7. MPABO HA OTNYCK 1 BbIXOA4HbIE AHW

7.1. PaboTHUK MMeeT NpaBo Ha yCTaHOB/IeHHbIE B

Pecnybnuke Benapychb BbIXxoAHbIE AHW, Hepabouune

npasgHUYHbBIe HW 1 Ha ONaduviBaeMblid OTMYCK

NPOAOIKNTENBHOCTLIO 26 (ABaALaTh LLeCTb)

KaneHAapHbIX AHel 3a KaxAblih pabovunii rog; B TOM

uncne:

*  OCHOBHOW OTNYCK NPOAOIKUTENLHOCTEIO 24
KaneHjapHbIx AHs;

= [OMNONHUTENbHBIV MOOLPUTENLHBLIA OTNYCK C
coxpaHeHwem 3apaboTHOR naatel
NMPOAC/IKUTENBLHOCTLIO 2 KaneHAapHbix AHSA B
COOTBETCTBUW C NOANYHKTOM 2.5 nyHkTa 2 [lekpeTa
Mpe3unaenHTa Pecnybauku benapycs Ne29 o1 26 nrons
1996r.

7.2. Ha4ano n KoHew, oTNYCKHOTo nepuoga
yCTaHaBNMBaEeTCs HenoCpeACTBEHHbLIM PYKOBOAUTE/IEM
PaBoTHMKa No cornacoBaHuio ¢ PaboTHUKOM.

7.3. PaboTHMK 0653aH NpeaocTaBuTh NUCbMEHHOe
3anBneHne Ha npejocraeneHune oTnycka He nosgHee
OAAHOTO MecsaLa A0 Hayana oTnycka.

7.4. CpeaHwnii 3apaboToK 3a Bpems TPyAO0BOro oTrnycka
BeinAadmeaeTtcs OBLLUECTBOM He MO3AHEee, YeM 3a OAWH
JAeHb A0 Ha4yana oTnycka.

8. 3SAPABOTHAA NNATA U NPOYUE BbINJIATDI

8.1. O6LyecTBO ycTaHaBnMBaeT PaboTHUKY C yUeTOM
pe3synbTaTa ero paboTel ciegyroliue yo1oBusa onnathbl

TPyAQ:

= TapudHblii oknag coctasnser 852 py6;

= [loBbllEHME B CBA3W C 3aK/I0YEHWEM KOHTPaKTa
cornacHo [ekperta Mpe3ungeHta PE ot 26.07.1999r
Ne29 - 50%;

= MecsuHbIA JOMKHOCTHOM Oknay coctasnser 1278

B pankHeliem 3apaboTHas nnara U3MeHseTcs B
COOTBETCTBMU C 3aKOHOAATENbCTBOM WK MO
cornaweHuo CTopoH.

8.2. 3apaboTHas nnaTa, NpeAycMoTpeHHas . 8.1,
BoinnadveaeTtca Obuiecteom PaboTHuKy 1 pas B Mecs, -
10 uncna Kaxaoro Mecsitia rnyTem NepedncneHuns Ha kapTt
- cyeT, oTkpbIThIY B 3A0 «benCeucchanky. MNpu
COBMaAEHUY CPOKOB BhinaTkl 3apaboTHON NnaThl ¢
BLIXOAHLIMK MW NPA3AHVYHBIMKW AHAMU BbINAATA
3apaboTHOW Nnatkl NPOU3BOAUTCA HaKaHyHe KX

8.3, HaHumaTens Beinnavveaet PaboTHWKY npemun,
HaABaBKWM 1 MHbIE BbiMNaTkl CTUMYVPYIOLLErD
XapakTepa B COOTBETCTBUM  MonoxeHuem 06 onnate
TPYAa U MaTepuanbHOM CTUMYNMPOBaHUN,

<
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written Order,

8.4. The Employer shall reimburse the Employee for
reasonable business travel and other expenses within
and outside the Republic of Belarus, upon submission by
the Employee of expense reports and receipts, in
accordance with this Contract, and current legislation on
basis of written order of director.

8.5. The Employer shall pay the personal income tax, as
well as other payments due in accordance with the
current legislation. The Employer also shall be
responsible for withholding and remitting personal
income tax, as well as other payments from the
Employee’s salary, to the extent required under the
current legislation, in particular the Decree of the
President of the Republic of Belarus at 22.09.2005 N 12
“About High-Tech Park”.

8.6. The Employee shall be subject to the conditions of
social security established by the current legislation, in
particular the Decree of the President of the Republic of
Belarus at 22.09.2005 N 12 “About High-Tech Park”.

8.7. The Company can give to the Employee additional
guarantees and compensations stipulated by the labor
legislation, collective Contract.

9. NON-DISCLOSURE

9.1. The Employee undertakes to keep secret all
information regarding the Company, its products,
activities, relationships with other companies etc. that
comes to his/her attention during the period of his/her
employment. The Employee will not divulge this
information to any third party whatsoever, nor will the
Employee make use of this information for any purpose,
except in the framework of his/her work in the company
and for the company's benefit. The Employee will also act
in the manner specified in this paragraph regarding any
technological or professional information acquired
during the period of his/her employment by the
Company, and will make no use whatsoever of this
information, which is the sole and exclusive property of
the Company. The Employee’s obligations under this
paragraph are not limited by time or to any specific
territory and will continue to apply in Belarus and abroad
even after this Contract is terminated for any reason
whatsoever, or if for whatever reason the Employee
ceases to be employed by the Company.

10. EMPLOYER’'S PROPERTY

10.1. All items, including written documents, computer
files and data carriers, obtained by the Employee from or

AEﬁCTBerLLJ,MM B OGLU,ECTBE Ha OCHOBaHWW NMCbMEHHOIo
MNMpwkasa gupekTopa.

8.4, HaHumaTenb 06s3yeTca BoO3MewaTe PaboTHWKY
060CHOBaHHBLIE KOMaHAWPOBO4YHbIE M MPOoYKMe Pacxoibl
Ha Tepputopun Pecnybnukn benapyce 1 3a ee
npegenamu no npeacTaBneHun 0THeToB 0
NPOU3BEAEHHLIX PAcXogax U AOKYMeHTOB, 1X

noaTBepx a0, B COOTBETCTBMW C HACTOALLKMM
KOHTPaKTOM W AeCTBYOLLUM 3aKOHOAATeNbCTBOM,

8.5. HaHumaTenb 0653yeTca NPOM3BOAUTL yrinaTy
NoAOXOAHOr0 Hasora, a TakxXe NHbIe NiaTexn B
COOTBETCTBUM C AeACTBYHOLM 3aKOHOAATeNLCTBOM.
HaHumaTe b Takxe HeceT OTBETCTBEHHOCTh 33
yAepxXaHue 1 nepeyncieHne NogoxoAHoro Hanora, a
TaKXe WHbIX NnaTexel B OTHOLWEeHWW 3apaboTHON Nnnatkl
W UHBIX BeINNAT PaboTHMKY B COOTBETCTBUM C
JefcTBYIOLLIMM 3aKOHO4ATeNbCTBOM, B HAaCTHOCTI
Lekpertom lMNpesuaeHTa Pecnybnviki Benapyce ot

Ul

22.09.2005 N 12 “O lNMapke BbICOKUX TeXHONOTNN",

8.6. K PaBoTHMKY NPUMEHAIOTCA BUAbI 1 YCIOBUA
COLUMAnsHOro CTpaxoBaHus, yCTaHOB/NEHHbIE
3akoHoAaTenbcTeoM. K PaboTHUKY NpUMeHAIoTCA Bkl U
YCNOBUSA COLMaNbHOTo CTPaxoBaHus, yCTaHOBNEHHbIE
3aKOHOAATeNbCTBOM, B HaCTHOCTK [lekpeTom
Mpe3sungeHTa Pecnybnuku benapyce ot 22.09.2005N 12
“0 MNapke BbICOKMX TEXHONOMMIA".

8.7. O61LeCTBO MOXET NMPeaoCTaBNsATe PaboTHUKY
JOMOAHWUTENbHBIE FAPaHTW U KOMNeHcaunu,
npesycMOTPeHHbIe 3aKOHOAaTeIbCTBOM O TpyZ4e,
KONNeKTUBHBIM KOHTPaKTOM.

9. HEPA3TNIALUEHUE NH®OPMALIUIA.

9.1. PaboTHUK 0Bs3yeTCA AepXaTb B CEKPETE BCHO
nHpopmauuo 06 ObLecTse, NPOAYKTaX, AEATENBHOCTH,
OTHOLUEHWIA C APYrMW KOMMAHUAMUW U T.4. B Te4eHWe
Cpoka ero Halima. PaboTHuk 06sa3yeTcs He pasrnatlate
3Ty MHPOPMALMIO NI0BLIM TPETBMM NNLAM, Takxe
PaboTHuK 0653yeTcs He YCNONb30BaTh 3TY MHGOPMaLKIO
Ana nobbix Ueneli, Kpome Kak ana Lenein Obujecrsa u
Anda none3bl O6wecTBa. PaboTHWMK A0/MKeH NocTynartb
COrNAcHo AaHHOMY MYHKTY M0 OTHOLLEHUIO K 11060
TeXHUYecKol nunm npodeccnoHanbHon HopMaLn,
nonyveHHol 8 nepuog ero pabotel B O6LLecTse, 1 He
6yAeT UCronb30BaTh 3Ty UHGOPMALIVIO, ABNAIOLLYIOCS
WUCKNHOYUTENBHOW U IKCKHO3WBHOW COBCTBEHHOCTHHIO
O6ujecrea. CbsizaTensCTBa PaboTHMKE MO ITOMY MYHKTY
He OrpaHynBaroTCA BpemeHeM Unnn TEppMTOpMEﬁ 4]
npvmMeHiMbl B Benapycu 1 3a pybexom gaxe nocne
OKOHUaHua gaHHoro Tpyaosoro KoHTpakTa uan nocne
npekpalleHua paboTel B Obujecrse.

10. COBCTBEHHOCTb HAHUMATENA

10.1. Bce NnucbMeHHbIe JOKYMEHTbI, 31eKTPOHHbIEe
dannbl, N JOKYMEHTbI Ha NHbIX 3/IEKTPOHHbIX HOCUTENAX,
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on behalf of the Employer or an enterprise affiliated with
the Employer during the period that the Employment
Contractis in effect, are and shall remain the property of
the Employer or the affiliated enterprise, respectively.

10.2. The Employee shall return such items to the
Employer at first request or, in the absence of such a
request, no later than the day on which the Employment
Contract terminates, and the Employee shall not
withhold any copy thereof or therefrom.

11. CHANGES AND TERMINATION

11.1. The terms of the Contract can be alternated till the
expiry of its validity upon Contract between the
Employee and the Company. The Contract can be
alternated in unilateral order in case of changes of the
legislation in accordance to which the Contract should be
changed.,

11.2. The Contract ends due to its termination. The
Company and the Employee shall give one month written
notice about the intention to continue or terminate

the employment relationship.

11.3. The Contract can be terminated prior its expiration
date on the grounds, determined by labor legislation,
including:

11.3.1. by the Employer:
» for repeated gross violation of labor obligations;

» infliction of harm to state, legal entities and (or)
individuals due to the fulfillment of labor obligations.
Such infliction of harm has to be determined by
court decision or decision on administrative liability;

= repeated (two and more times during 6 months)
submission to the state authorities non-complete or
inadequate information;

= non-provision of labor discipline of employees, non-
disclosure of violations of labor discipline or non-
bringing to account of guilty individuals for such
violations;

»  consumption of alcohol and drugs during working
hours or at the workplace;

= violation of rules of labor protection and safety
measures entailed mutilation or death of other
employee;

= non-taking of measures within the term determined

nosy4yeHHble PaGoTHUKOM OT HaHumatensi unu Tpetein
CTOPOH®I, Korga PaboTHuK geiicTBOBaN OT UMEHW
HaHwvmarens, 1 BO Bpemsi feiicTeus gaHHoro KoHTpakTa,
ABNAIOTCA COBCTBEHHOCTLIO HaHnmarens.

10.2. PaboTHUK A0/MKEH BepHYTb BCE OPUTrMHans! 1
KOMWUW, yKasaHHbIx B n,10.1. AOKYMEHTOB No rnepsomy
TpeboBaHuto Hanumatens nnmbo B AeHb pacTopxeHus
KoHTpakra.

11. NAMEHEHWE N PACTOPXXEHWE KOHTPAKTA

11.1. lo ucteyeHus cpoka Aeictema KoHTpakTa ero
YCNOBUS MOTYT BbITh U3MEHEHBI MO COrNALLEHNIO MeXAY
PaboTHWKOM 1 O6LecTBOM, 1MH0 B OAHOCTOPOHHEM
nopsigke, B Cyvae U3aMeHeHnsi 3aKOHOAATeNbCTBa, B
COOTBETCTBUW C KOTOPLIM TpebyeTcs BHeceHne
v3MeHeHul unu gononHeHui B KOHTpakT .

11.2. feicTBue HacTosiero KoHTpakTa npekpaliaercs B
CBA3M C UCTedeHUem ero cpoka. Mpu atom ObLecTeo K
PaboTHUK He No3jHee Yem 3a OAVH MeCsL, 10 UCTeUeHns
cpoka ageicrensa KoHTpakTa, NnucbMeHHO
npeaynpexgatoT Apyr Apyra 0 peLueHui NpoAo T
VAW NpeKpaTuTb TPYAO0BLIE OTHOLLEHWA.

11.3. KoHTpakT MOXeT bbITk pacTOprHyT A0 NCTeYeHUs
CPOKa B Mopsagke W no oCHoBaHWAM, NpeaycMOoTPeHHOM
3aKOHOAaTeIbCTBOM O TRYAE, a Takxe:

11.3.1. no HUUKWaTUBE HaHumaTens 3a:

=  HeoAHOKpaTHoe rpyboe HapylleHue TPYA0BbIX
06s3aHHOCTER;

- npuynHeHWe B CBA3N C UCNONHEHWEM TRYAOBbLIX
0693aHHOCTel rocyAapCcTBy, OPUANYECKUM WU (MK)
dU3NYECKUM NULLAM UMYLLIECTBEHHOrO yulepba,
YCTaHOB/IEHHOr O BCTYNUBLUUM B 3aKOHHYHO CUay
pelleHremM cyaa Unuv pelueHrnem o NpuBeYeHnn K
aAMUHUCTPATUBHO OTBETCTBEHHOCTW, MPUHATBIM
MHBIM YNMONHOMOYEHHbLIM rocygapcreeHHbLIM
OpraHoM (A0MKHOCTHLIM AINLIOM);

*  HeoAHOKpaTHoe (4Ba 1 bonee pasa B TeYEHKE 6
MecsiLieB) NpeAcTaBneHne B yrnoaHoOMOYeHHbIe
opraHbl HEMOAHLIX MME0 HeJOCTOBEPHLIX CBEARHNIA,

=  HeobecrieyeHune Hagnexawel TpyA0BOiA
AMCUMNAMHBI NOAYUHEHHBIX, @ PaBHO COKpPbITUE
$akToB HApPYLLEHVIS MW TPYACBOW 1
VCMONHUTENBCKORN AuCUMnInHL! Ambo
HenpueneveHne 6e3 yBaXxunTenbHbiX NPUYNH
BWUHOBHbIX NKL, K yCTaHOBﬂEHHOﬁ
3aKOHOaTeNbCTBOM OTBETCTBEHHOCTH 3a Takue
HapyLleHns,

= pacnuTue CNUPTHBIX HAaMUTKOB, ynoTpebneHne
HapPKOTUYRCKNX NN TOKCWYeCKUX cpeicTe B
paboyee BpemMs UK N0 MecTy paboTsl;

= HapyleHwe NpaBun Nno oxpaHe TPYAa ¥ TEXHUKe
6e30MacHOCTH, MOB/EKLIEE YEEUBE UM CMEPTL
Apyroro paboTHUKa;

= HernpuHATMe 6e3 yBaxnTeNbHbIX NPUYNH B CPOK,
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by legal orders of state authorities aimed at
elimination of violations, compensation of damage
caused to state as a result of violation of current
legislation;

* violation of order and terms of salary, pensions and
(or) allowances payment without reasonable
grounds;

» repeated violation of the order of citizens'
applications examination;

= illegal charging of individuals and legal entities;

= non-taking of measures for in-time receiving of
income under export Contracts or paid goods under
import and barter Contracts.

11.3.2. by the Employee in case of non-performance,
improper execution of the terms of the Contract through
the fault of the Company. In this case the Company
should pay him/her the minimum compensation in
amount of three average monthly salaries.

11.3.3. party’'s mutual Contract.

12. LIABILITY OF THE EMPLOYEE

12.1. The Employee can be called to disciplinary account,
management responsibility and liability for breach as per
valid legislation for unlawful actions, non-execution or
improper execution of his/her duties stipulated by the
Contract.

12.2. The Employee bears complete material liability for
the damage caused for the Company through the fault of
the Employee, including for the damage for the Company
through the fault of the Employee caused by superfluous
monetary payments (excluding for cases of clerical error),
by incorrect calculation and storage of material and
monetary values, their theft and destruction.

12.3. The damage shall be calculated and recovered in
accordance with the effective legislation of the Republic
of Belarus.

12.4. If the Employee transfers information being a
commercial secret of the Employer to third parties, the
Employee may be subject to administrative or criminal
liability. If the Employee divulgates commercial secrets
and causes damage to the Employer, he/she will
indemnify such damage in full.

YCTaHOBNEHHbIA 3aKOHHbIMU NPeAnucaHusMm
NPaBoOOXPaHUTE/IbHbIX WU KOHTPONBHLIX OPraHoB,
Mep M0 YCTPAHEHWIO BbISBNEHHLIX HapyLweHui, a
Takxe Nno BO3MELLeHWI0 MaTepuansHoro yulepba,
MPUYMHEHHOro rocyAapcTBy B pesynbTare
HapyLleHus A4eACTBYIOLLEro 3aKOHOAATeNbCTBa;

= HapyuleHve be3 yBaxuTenbHbIX NPUYUH Nopsjka w1
CPOKOB BbIM/aThl 3apaboTHOM NAaTLI, MEHCUI U
(unu) nocobuia;

=  HEeOAHOKpaTHOEe HapylleHwe yCTaHOBNeHHOro
3aKOHOAATeNbCTBOM NOPAAKA paccmMoTpeHue
obpalLleHuin rpaxaaH;

*  HE33aKOHHOE NpUBNeYeHne K OTBETCTBEHHOCTY
rpaxaH v rpUaNYecKnX nnL;

= HenpuHsTVe HeobxoAnMbIX Mep Ans
CBOEBPEMEHHOr0 NOAYYEHUA BbIPYUKA MO
3kcnopTHbIM KoHTpakTam uau oniavyeHHoro Toeapa
10 UMMNOPTHLIM U BapTepHbiM KoHTpakTam.

11.3.2. no nHuymatuee PaboTHuka B Chydae
HeBbINONHEeHNS UK HeHaANexallero BelNoNHEHWA No
BUHe HaHumaTtens ycnosuin KoHTpakTa, a Takke B ciy4dae
HapyLleHua HaHuMmaTenem 3akoHojarenscrea o Tpyae. B
3TOM Cny4ae O6LecTBo 0643aHO ynnatutb paboTHMKY
MUHUManbHYH KOMMEeHCaLnio B pasmepe Tpex
cpesHeMecsiyHblX 3apaboTHbIX nnar.

11.3.3. No cornaweHuo CTOPoH.

12. OTBETCTBEHHOCTb PABOTHUKA

12.1. 3a npoTuBONpaBHoe, BMHOBHOE HEUCMOAHEHWE
VU HeHagnexatee ucnonHeHue PaboTHUKOM CBOMX
06513aHHOCTER, NPeAyCMOTPEeHHbIX HACTOALLMM
KoHTpakTom, PAaBOTHUK MOXET BbiTb NpUBIEYEH K
AVCLUMTMNIHAPHOR, aAMUHUCTPATUBHOW U MaTepuansHoi
OTBETCTBEHHOCTW B COOTBETCTBUM C 3aKOHOAATE/NbCTBOM.

12.2. PabOTHWUK HECeT NOAHY MaTepuanbHyr
OTBETCTBEHHOCTb 3a yLieph, NpuunHeHHbIR ObLecTBy
no euHe PaboTHMKA, B TOM Yucne 3a yulepb,
NPUYUHEHHBIV HAaHWMMATEIo No BUHe paboTHuKa
WINUWHKMWN AeHEeXHBIMIW Bbinnatamu (36 ncKn4veHmnem
C/yyaes cHeTHoW ownbKK), HeNnpaen/ibHbIM YHETOM U
XpaHeH1eM MaTepUanbHbIX UK AEHEXHBIX LEEHHOCTE,
UX XULLIEHWEM, YHUYTOXEHVEM,

12.3. Pa3mep NpuUYUHEeHHOro yilepba 1 nopsaok
B3bICKaHWA ymepﬁa OCYLeCTBNAKOTCA B CoOTBETCTBMW C
JecTBYIOLLMM 3aKoHOoAaTeNbCTBOM Pecny6iuky
Benapycs.

12.4. Nepegaua PaboTHVKOM MHbopMaLmw,
SBNAIOLLIENCS KOMMepYecKol TaliHoi, TPETLM NLAM
BreyeT 3a coboli YyCTaHOBNEHHYHO 3aKOHOAATe/IbCTBOM
3AMUHVCTPATUBHYIO VNV YTONOBHYIO OTBETCTBEHHOCTD.
PaBOTHUK, Pa3rnacuBLLIAGA KOMMEPYECKYIO TaliHy 1 Tem
cambIM NpUYMHMBLLMI yulepb HanumaTtenio, Bo3MellaeT
Takol yuiep6 B NoAHOM Obbeme.
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13. SETTLEMENT OF LABOR DISPUTES

13.1. The Parties shall undertake to use their best
endeavors to settle any labor disputes arising from this
Contract through negotiating.

13.2. If it proves impossible to resolve a dispute through
negotiations, it shall be settled in accordance with
Belarusian legislation.

14. MISCELLANEQUS

14.1. This Contract, together with the annexes thereto,
contains the entire Contract between the Employee and
the Employer with respect to the subject matter hereof,
superseding any previous oral or written Contracts with
the Employer or any officer or representative thereof. In
the event of any inconsistency between this Contract and
any other Contract between the Employee and the
Employer, the provisions of this Contract shall prevail,

14.2. This Contract may not be maodified or
supplemented, nor may any obligations hereunder be
waived, except by written instrument signed by both
parties.

14.3. Contract and the amendments signed and sent by
fax or email have legal force until they are replaced with
originals.

14.4 This Contract is signed in two original bilingual
counterparts, containing English and Russian texts, which
have equal force.

The Contract becomes valid from the date of signing.

The Employer / Hanumatens

“Solarwinds MSP Technology” LLC

000 «ConapeuHiz MCI TexHonoaxKm»
Internatsionalnaya st, 36-2 office 407

Minsk 220030

220030 r.MuHck, ya. MHTepHauuoHaneHas, 36-2, odpuc
407.

J.Jongsma

13. PASPELLEHWE TPYAOBbIX CNTOPOB

13.1. CTOpOHBI 06A3YH0TCA NpWAaraTe BCe yCUAWA A4NA
paspeLueHns Kakmx bkl TO HY BbIN0 TPYAOBLIX CNOPOE,
BO3HMKAMOLLMX B CBA3W B HACTOALLMM KOHTPaKTOM, nyTem
reperoBopos.

13.2. B chyyae HeBO3MOXHOCTW YperynmpoBaHis cnopa
nyTem NeperoBopoB, OH NOANEXUT pa3peLlleHnio B
COOTBETCTBMW C 6EHOPYCCKMM 3aKoHOAaTeNbCTBOM.

14. NPOYUE NONOXKEHWNA

14.1. HacTtosLwmii KOHTpakT BMecTe C MPUNoKeHUaMu K
Hemy COZlepXnT B cebe NoNHoe cornalleHne Mexay
PaboTHUKOM 1 HaHumaTenem ro ero npejmery, 3aMeHss
coboit Bce npeblayLUve YCTHbIe UAK MNCbMEHHbIE
JOroBOpPEHHOCTW ¢ HaHuMaTtenem, ntobbim ero
JAOJKHOCTHBIM IULOM UK NpeacTasuTenem. B cayyae
NPOTUBOPEYUA MEXY HACTOALLMM KOHTPaKTOM v
nbbIM ApyrvM KoHTpakTtom Mexay PaboTHUKOM 1
HaxuMaTenem AeiicTBYOT MONOXEHWUS HACTOALLEro
KoHTpakTa.

14.2. Hactoawmin KOHTpakT He MoxeT bbiTk U3MeHeH
VAW JONONIHEH, U HN 04HO0 00683aTeNbCTBO Mo HeMy He
MOXEeT BbiTk dHHYNNPOBaHO, KpOME Kak nocpeﬂcmom
0¢ODMHEHMH NMUCbLMEHHOro J0KyMeHTa, NoANNCaHHOro
06enmMmn CTOPOHaMu.

14,3, KOHTpaKT , NPUI0XeHWs, U3MEHEHWSA U
JAOMONHEHWSA K HEMY, NOANWCAaHHbIE U NepeaHHbIe
nocpescTBOM GpakCMMWALHOR 1 MHBIX CPEACTB CBA3N,
UMEIOT FOPUAMYECKYIO CUNY A0 3aMeHbl UX Ha
OpUruHanb.

14.4 Hactosimia KoHTpakT nognucad B AByx
MOANVHHBIX ABYA3bIYHBIX 3K38MMNAPAX, UMEHOLLINX
0AVHAKOBYIO CUAY.

KoHTpakT BCTynaeT B CUAy C MOMEHTa NOANUCaHVA,

The Employee / PaboTHuK

Mr. Siarhei Homan

Fomon Cepreii Bnagumunposiy

personal No./ nnunbiii Ne3060390A048PB9
passport / nacnopt MP3588949

issued 10\12\2014

by Ministry of Internal Affairs

BblgaH 10\12\2014 ®pyH3eHckum PYB/A r. MuHcka

C.B. FTomoH
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