Labor Contract

Minsk 1 June 2024
1. The Employer of the Republic of Belarus ,
“N-able Technology” LLC (hereinafter
referred to as “ The Company” or the
“Employer”), registered in the Republic of
Belarus at Minsk City Executive Committee of
5.08.2016 (state registration certificate N
0126863), in the person of the Chairman of
General Meeting of the Participants Mr. Goetz
Benedict Eaton acting on the basis of the
Statute, on the one part, and a worker - Ms.
Jongsma Tatyana, hereinafter referred to as the
“Employee”, on the other part, have agreed as
follows:

2. The Employer shall employ Ms. Tatyana
Jongsma to work for “N-able Technology”
LLC (Republic of Belarus, Minsk) as a
Director (job function code - 21315 according
to the National Classifier of the Republic of
Belarus 006-2009 OKRB " Professions of
workers and office employees " approved by
the decree of the Ministry of Labor and Social
protection of the Republic of Belarus of
22.10.2009 N 125).

3.The employment under the present contract
is the Employee’s primary employment.

4.The employment contract is for a term of
three years from 01.06.2024 nmo 31.05.2027
inclusive.

5.The Employee shall have the right to:

5.1. labor, as the worthiest means of an
individual's self, as well as to safe and healthy
working conditions;

5.2. protection of economic, social rights and

interests, including the right to form trade
unions, collective bargaining and agreements;

5.3 participation in meetings (conferences);

5.4. daily and weekly rest, including weekend
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Tpynosoii KOHTpaKT
MuHck 1 urons 2024. 1.

1. 000 «H-3#6n1 TexHonomku» (manmee —

«OG61ecTBO», «Hanumarensy),
3apeructpupoBanHoe B Pecry6iuke
benapych MuHCcKUM TOPOJICKHUM

HCIIONHUTENIBHEIM KoMuTeToM 5.08.2016
(cBHOETENbCTBO O  rOCYAApPCTBEHHOM
perucrpauun N 0126863), umenyemoe B
naneHeiinem Hanumarens, B JIMIlE I'-Ha
I'sm3a Benenuxra Mrowa, Ilpencenarens
obmuiero cobpanus yyacTHrkoB OO1ecTsa,
JlelicTByIOIell Ha OCHOBaHMM YCTasa, W
paboruuk -  MHourcma  TaresHa
MuxaiiioBHa, UMeHyeMas B JlajibHeHIemM
«PaboTHUK», C  JApPYroii  CTOPOHEL
3aKJII0YMIIN HACTOSLINA TPYAOBO#
KOHTPAKT O HHIKECIEOYIOLEM.

2. Hanumarens npunmmaer Monrcma T.M. B
000 «H-3#6n Texnonomxku» (Pecrmy6nvka
benapycs, r. MuHCK) Ha JIOIDKHOCTh
mupekTopa (Ko HOMKHOCTH - 21315 cornacuo
obmerocyiapcTBEHHOMY Knaccudukaropy
Pecny6nuku  Benapyce OKPB  006-2009
"TIpodeccun pabouux ¥ JOIKHOCTH
clykammx", YTBEPKACHHOMY
MOCTAHOBJIEHWEM MHMUHHCTEpCTBA Tpylda H
counansHOM 3ammuTel PecryOmikn benapych
or 22.10.2009 N 125).

3. Pabora mO HACTOAIIEMY KOHTPAKTy
ABJIAETCS OCHOBHBIM MECTOM paboThl
Pabornuka.

4. Tpy10BO# KOHTPAKT 3aKJIF04aeTcs Ha 3 rona
¢ 1.06.2024 1o 31.05.2027 BKIIOYUTENBHO.

5. PaGOTHMK UMeET NPaBOo HAa:

5.1. Tpyn kak naubonee AOCTONHBIH Crnocob
CaMOYTBEP)KICHUS 4YellOBEeKa, a TaKkKe Ha
3710poBEIe U Oe30MacHEIe YCIIOBHS TPY/I2;

5.2. 3aUMUTy 3KOHOMHMYECKHX, COLHANBHbIX
npaB W MHTEPECOB, BKJIOYas MpaBO Ha
ob6bequHeHne B MPod)eCCHOHANIBHBIE COH3bI,
3aKJIFOYEHWE  KOJUIEKTHBHBIX  JIOTOBOPOB,
cornalueHu;

5.3. ygactue B coOGpanuax (KOH(PEPEHIHAX);

5.4. exeHEBHBI M eXXEHeNeNbHbIM OTABIX, B



during public holidays and public holidays and
leave of not less than the Labor Code of the
Republic of Belarus;

5.5. to have social security, provision of
pensions and social guarantees in case of
professional decease, labor severe injury,
disablement and loss of work;

5.6. privacy and personal dignity;

5.7. to receive salary for proper fulfilment
designated functions;

5.8. judicial and other protection of labor
rights.

6. The Employee shall:

6.1. to manage the industrial and economical
and financial activity of the Company as per
the legislation of the Republic of Belarus
taking the whole responsibility for the
consequences of the decisions being taken,
safety and effective use of the property of the
Company, as well as for economical and
financial results of its activity;

6.2. to organize accounting in the Company
and to provide necessary conditions for it;

6.3. to organize the work and efficient
interaction of all organization departments, to
direct their activity to the improvement of
efficiency of activity of the Company;

6.4. to ensure execution by the Company of all
liabilities to the republican and local budgets,
customers and creditors, including bank
institutions, as well as the labor and economic
agreements and business plans;

6.5. to execute skillfully and in proper time the
responsibilities stated in the Charter of the
Company, the assignment of the members of
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TOM 4HClie BBIXOOHBIE [HM BO Bpem:
rocyAapcTBEHHBIX Ipa3IHUKOB 14
npasaHAYHBIX nHed, " OTITyCK
TIPOZIOJKUTEEHOCTBHO HE HHXE
yCTaHOBJIEHHOH TpynoBem KOJIEKCOM
PecnyOmiku benapycs;

5.5. couManbHOE CTpaxoBaHHe, IEHCHOHHOE
ofecriedeHre M COLMANBHBEIE TapaHTHH B
ciyyae mpodeccMOHaIBHOro  3aboneBaHus,
TPY/AOBOTO YBedbs, MHBAIMIHOCTA W IOTEPU
paboTsr;

5.6. HeBMEIATeNLCTBO B YaCTHYIO XKHM3Hb U
yBa)XEHUE JIMYHOTO JJOCTOMHCTBA,

5.7. nonydyeHue 3apaboTHOH maTel 3a
I00poCcoBECTHOE BBITIOJIHEHHE CBOHX
o0s3aHHOCTEI;

5.8. cyneOHYI0 W HHYHO 3alIUTy TPYAOBBIX
IpaB.

6. PaGorHuk 006s13aH:
6.1. pyKOBOIAWTE B  COOTBETCTBHH C
JIeHCTBYIOLIUM 3aKOHO/ATENIECTBOM
PecniyOnuku  Benapyce INpPOM3BOINCTBEHHO-
X03aHCTBEeHHON U PUHAHCOBO-DKOHOMHUYECKOH
JnesTensHocTEI0 O6111ecTBa, Hecs BCIO IOMHOTY
OTBETCTBEHHOCTH 3a MOCIEICTBHS
NPUHAMAEMBIX PEIIEHHMH, COXPaHHOCTb H
3¢ dexTUBHOE WCIONb30BaHUE WMYIIECTBA

O6mmecTBa, a TaKKe (huHaHCOBO-
X034iCTBEHHBIE pe3yJILTaThl ero
NeATENIbHOCTH,

6.2. opraHuzoBaTh Oyxranrepckdii yd4eT B
OOuiecTBe ¥ co3[aTh HEOOXOIMMBIE YCIIOBMS
JUIsi IPARBUITBHOIO €ro BEJICHHUE;

6.3. opranusoBath pabory ¥ 3(dexkTUBHOE
B3auMOjlelicTBHE BCEX CTPYKTYPHBIX
nofipa3neNeHuii, HanpaBJsTh MX NEeATEIbHOCTh
Ha noBelneHue I(QEKTHBHOCTH paboThI
O6wmecTsa;

6.4. obecneunts BeIMonHeHne OO6IIECTBOM
Bcex 0053aTelIbCTB nepell peciyOIuKaHCKIM |
MECTHBIM  OmoJpKeTamMu, 3aKa3dMKaMu H
KpeaMTOpaMH, BKJIF0Uas yupexeHus 6aHka, a
TaKKe XO03CTBEHHBIX M TPYHOBBIX
KOHTPAKTOB U OU3HEC-ILIaHOB,;

6.5. cROeRpeMEHHO W KBIU(HUIMPOBAHHO
BBINIOJHATE  O0A3aHHOCTH, YyKa3aHHBEIE B
Verape O6mecrsa, €Clii OHH COOTBETCTBYIOT



the Company if they do not contradict the
legislation of the Republic of Belarus;

6.6. perform work conscientiously;

6.7. obey the rules of internal labor
regulations, other documents regulating the
issues of labor discipline, including work and
rest , to execute Employer’s written and oral
orders (instructions), not contradicting the
legislation in force and local regulatory legal
acts;

6.8. avoid actions that prevent the other
employees to perform their job duties;

6.9. ensure compliance with the established
requirements to the quality of work
performed, services rendered;

6.10. comply with requirements for health and
safety at work, established by normative legal
acts (documents), use personal protective
equipment;

6.11. take care of the property of the
Employer and not to use such property for
private purposes, and to take measures to
prevent damage;

6.12. observe the established procedure for
storing documents, material and monetary
values;

6.13. maintain official secrecy, not disclose to
any third party the Employer’s trade secrets
without authorization of the Employer;

6.14. take measures for the immediate
elimination of the causes and conditions that
impede the normal performance of work
(accident, idle hours, etc.), and report the
incident to the Employer immediately;

6.15. keep the workspace, equipment and
accessories clean, in good condition and
order;

6.16. perform other duties arising from
legislation, local regulations, the employment
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3akoHOfarensCTBy Pecrybnuku benapyce;

6.6. 106poCOBECTHO BRINONHATE paboTy;

6.7. TIOOMUMHATBCS TNpaBUIIAM BHYTPEHHErO
TPYHOBOrO PAacropsiika, MHbIM JOKYyMEHTaM,
perlaMeHTHPYIOLIUM BOIPOCH! JAHCIHILTHHEI
TpyZa, B TOM 9HCIIe PeXHUM TpyAa M OTIbIXa,
BBIIIOJIHATH IMCBMEHHBIE M YCTHBIE NPUKA3bl
(pacnopsisxeHust) Hanumarens, He
MPOTHBOpPEYAlllde  3aKOHOHATENbCTBY U
JIOKQJTbHBIM HOPMATHBHbIM IIP2BOBBIM aKTaM;

6.8. He JIOTYCKaTh JeACTBUi,
NPENATCTBYIOWMX  ApyruM  paboTHMKaM
BBITIOJIHATE WX TPYJIOBBIE 0053aHHOCTH;

6.9 obecrnieuuBaTh coOmonenue
YCTaHOBNEHHbIX TpeOOoBaHMH K KauyecTBY
BEITIOJIHAEMBIX paﬁo*r, 0OKa3kIBAEMEBIX YCJTy]I";

6.10. cobronaTs yCTaHOBIIEHHbIE
HOPMaTHBHBIMH IIPaBOBBIMH aKTamu
(moxymenTamu) TpeGoBaHHUs 110 OXpaHe TpyAa
1 6e301acHOMY BEIECHHUIO paboT, MOJIE30BaThCS
CpencTBaMH WHAMBHIYa/IbHOM 3allIUTE;

6.11. GepexHO OTHOCHTECA K HMMYLIECTBY
HanumaTtens ¥ He HCIOJIb30BaTh YKa3aHHOE

HM}’I.IIGC‘I‘BO B JIMYHBIX Lendx, a TakKKe
OpUHMMATh MEPBl K  MPEeNOTBPALICHHIO
ymepba;

6.12. cobmonarte YCTAHOBJICHHBIH IOPAHOK
XpaHeHus] JOKYMEHTOB, MaTepHalibHbIX |
JIEHEIKHBIX LIEHHOCTEH;

6.13. xpanuth cruyxeOHyI0 TaliHy, He
pasriamarb 6e3 COOTBETCTBYIOILETO
paspeleHus KOMMEpPUECKY0 TaiHy
Hanumarens;

6.14. npUHAMATE Mepbl K HEMEIEHHOMY
YCTPaHEHHIO NpHYHH " YCIIOBHiA,
NPENATCTBYIOMUX HOPMAITEHOMY
BeINOJIHEHMIO paborsl (aBapus, NpocTOl M
T.J.), H  HeMeWIeHHO coobmare o
cnyuusmemcs Hanumaresno;

6.15. mommepxwBaTh cBoe pabodee MeCTo,
obopynoBaHMe W  TNPUCIIOCOOJNEHHMsS B
MCTIPABHOM COCTOSIHWM, IIOPSIZIKE M YHCTOTE;

vHBle  00si3aHHOCTH,
3aKOHOJATeNIbCTBa,

6.16. WCIIOJIHATh
BbITEKAIOIIHE u3



contract and job description.

7. The employer shall have the right to:
7.1. reward the Employee;

7.2. reprimand and fine the Employee in
accordance with the legislation of the Republic
of Belarus;

7.3. require from the Employee compliance
with the conditions of the employment
contract, the local regulations;

7.4. change this employment contract by
agreement with the Employee (by drawing up
additional agreements on changing working
conditions, its valuation, payment holidays,
etc.);

7.5. terminate the employment contract in the
manner and on the grounds established by the
Labor Code of the Republic of Belarus and
legislative acts and international treaties and
agreements,

7.6. go to court to protect their rights.

7.7. to monitor the use of the Employer’s
property by the Employee, including access,
monitor, review, inspect, copy, and delete any
of the information sent through the Internet,
any Employer’s computer or any other
Employer’s technology system. Employee
should be aware that the Employer has
software and systems in place that are capable
of monitoring and recording employee
activity, including network traffic to and from
any computer or device that employees may
use. To the maximum extent permissible by
the applicable law, the Employer reserves the
right to access, monitor, review, inspect,
copy, and delete any of the information, data,
files, messages, or content accessed, through
the Internet, any Employer’s computer,
network, or any other Employer’s technology
system with or without notice to the employee
and/or in the employee’s absence.
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JIOKATBHBIX HOPMATHBHEBIX IIPABOBBIX AKTOB,

TPYINOBOrO  JIOroBOpa ¥  JOJDKHOCTHOM
MHCTPYKLHH.

7. HaHuMarenb HMEET [1paBo:

7.1. nooupsite PaboTHuKa,;

7.2. TIPUBJIEKATh PaboTHuka K
JMCLATLUTMHAPHOM u MarepuanbHOH

OTBETCTBEHHOCTH B NOPAJAKE, YCTaHOBJIEHHOM
3aKoHojaTenscTBOM Pecrry6uku benapyce,

7.3. TpeboBate oT PabOTHHKA BBINOIHEHHS
YCJIOBHIi TPYJIOBOrO0 KOHTPAkTa, JIOKaJIbHBIX
HOPMAaTHBHbIX [IPaBOBBIX aKTOB;

7.4. no cornamenuo ¢ PaboTHUKOM BHOCHTH
M3MEHEHHs B HACTOSIIWN TPYAOBOH KOHTPAKT
(myreM  cocTaBieHus  JIONIOJIHMTEJBHBIX
coryameHuii 06 M3MEHEHWW YCIOBHWH Tpyna,
€ro HOPMMPOBAHMS, OILIAThI, OTILYCKOB H JIp.);

7.5. pacTOprHyTb HacTOAIIMHA TPYHOBOH
KOHTPAaKT B TIOpSAKE M II0 OCHOBaHMSAM,
yCTaHOBINEHHBIM  TpyJIOBBIM KOJIEKCOM
Pecny6nuku benapyck ¥ 3aKOHOIATEIbHbIMH
aKTamMd, a TakkKe  MEeXIyHapoJHBIMH
J0roBOpamMH 1 COrnameHuAMH,

7.6. obpamarscst B CyA Ul 3alUTEI CBOUX
npas.

11 KOHTPOJIMPOBATh HCIIO/bE30BaHHE
paborHukoM  oOOpyHOBaHWs W OPYIHX
TeXHHYECKHX CpenNcTB, SIBJIAOLIMXCS
CcOOCTBEHHOCTRI0 HAaHMMaTells, B TOM 4YHCIE
T10JTE30BATHCH IOCTYIIOM, HpPOBEPATH,
KOMMpOBaTh MW  yAAIATh  HMH(OPMALMIO,

IIOC/IAHHYI0 C WCIO/Nb30BaHMEM MHTEPHETA,
KOMIIBIOTEPA B APYTMX TEXHHYECKHX CPEJICTB
HanuMarelis.  HaHumarenme — pacriojiaraer
IIPOrpamMMHBIM obecnieueHHEM o}
TEXHUYECKMMH CpEICTBAMH, M CHCTEMaMH,
KOTOpPbIE MOIr'YT KOHTPOJIMPOBATh, 3alMChLIBATEL
JIEATENBHOCTE pabOTHUKA BKITIOYAss HHTEPHET-
tpad UK HAa KOMIBIOTEpEe WM WHOM Ipubope,
KOTOpbIi paGoTHHUK Ucnosk3yeT. Hanumaress
MOKET  KOHTPOJIMPOBATh, 3aIHCBIBATh,
NPOBEPATH, KOMMPOBATh WM YAAIATh JIH00YI0
MH(OPMAIIHNIO, JaHHKIE, ITUCHMA, TTOCITAHHBIE C
HCIIONB30BaHAEM HHTEpHeTa, CHCTEM,
KOMIIbIOTEP2 M JPYTMX TEXHMYECKUX CPEICTB
HaHUMaTes 6e3 IOTMOJIHATEILHOTO
yBeJloMIIeHus PABOTHUKA B €ro MPUCYTCTBUH,
a TaKKe B E€ro OTCYTCTBME B Ipejesax |
COOTBETCTBMHM c 3aKOHOJATeIbCTBOM



8. The Employer shall:

8.1. organize the work of the Employees and
use it effectively;

8.2. to ensure labor discipline and production
discipline;

8.3. keep records of hours actually worked by
the Employee on the basis of timesheets and
other documents;

8.4. observe work-rest regime, established in
accordance with the legislation of the
Republic of Belarus;

8.5. provide training for the Employee in the
terms and conditions established by the
legislation of the Republic of Belarus;

8.6. ensure healthy and safe working
conditions at every workplace, observe the
established normative legal acts of labor
protection  requirements and  provide
guarantees and compensation for work in
harmful and (or) dangerous working
conditions.

In the absence of regulatory legal acts
requirements  ensuring safe  working
conditions, the Employer shall take measures
to ensure healthy and safe working
conditions;

8.7. take necessary measures to prevent
occupational injuries, occupational and other
diseases of the Employee; constantly monitor
the Employee’s knowledge of and compliance
with the requirements of regulations on labor
protection and fire safety; timely and properly
conduct the investigation and registration of
accidents at work;

8.8. in cases stipulated by law and internal
regulations provide timely guarantees and
compensation in connection with harmful and
(or) dangerous working conditions (reduced
working hours, additional leave, preventive
nutrition, and others.); comply with the rules
on labor protection of women, youth and
persons with disabilities;
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Pecrry6nuxu benapycs.
8. Hanumarens o6s3aH:

8.1. opranu3oBate Tpyx PabGoTHuka H
palMOHAJIEHO €r0 MCIIONb30BATh;

8.2. obecreunBaTh TPYJOBYIO JUCLMILUIMHY W
POU3BOZICTBEHHYIO JMCLIUILIHHY;

8.3. BectH yyeT (hakTUHECKH OTpabOTaHHOTO
Pa6oTHuKOM BpeMeHM Ha OCHOBaHMM Tabens
ydeTa WCIONb30BaHUs paboduero BpeMEHH U
APYTHX JIOKyMEHTOB;

8.4. cobmopars pemuM Tpyda M OTObIXa
PaboTHuKa, yCTaHOBJIEHHBIH B COOTBETCTBUM C
3akoHozaTenscTBOM Pecmy6nuku benapyce;

8.5. obecrieynBaTh [OBLIIIEHUE
kBanuduxanuu PaboTHUKa B TOPSIIKE ¥ CPOKH,
YCTAaHOBIIEHHBIE 3aKOHOOATEeNbCTBOM
Pecrybnuku benapycs;

8.6. obecreuuBaTh 300pOBbie M Ge3omacHeie
YCJIOBHMs Tpyla Ha KaxaoM pabouem Mmecre,
COGHIOﬂaTB YCTaHOBJIEHHBIE HOPMATHBHBIMH
NPaBOBbLIMM aKTaMW TpeOOBaHHWs IO OXpaHe
TpyZa ©  IIPENOCTaBiATh TIapaHTHM H
KOMITeHCaIuH 3a paboTy ¢ BpEeIHBIMU U (MITH)
OIACHBIMH YCIIOBHSIMU TPYZA.

Ilpy OTCYTCTBUM B HOPMATMBHBIX IPaBOBBIX
akrax  TpeboBaHwmii, obecneunBaroONMX
OesomacHble ycioBus TpyAa, Hanumarens
NPHHEMAET MEPHI 110 06€CIIEYEeHHIO 37I0POBBIX
1 6e30MacHbIX YCI0BHH TPYAa;

8.7. npuHMMaTe HeoOXOOWMBIE MeEpBI TI0
PO HITAKTHKE TIPOU3BOACTBEHHOIO
TpaBMaTH3Ma, NMPOQECCHOHANBHBIX M JIPYTHX
3abonepanuii PabGorHuka; IMOCTOSHHO
KOHTPOJIMPOBaTE 3HaHME M  cobirojeHne
PaborHukoM TpebGoBaHMN WHCTPYKIMA 10
oxpaHe TpyJa W TmoxapHOil Ge3omacHOCTH,
CBOEBPEMEHHO ¢ IIPaBUIILHO IPOBOJIUTH
pacciieoBaHHe W y4eT HeCYacCTHBIX CIydyaes
Ha ITPOU3BOJICTBE;

88. B  cinyyasx,  IpelyCMOTPEHHBIX
3aKOHO1aTEIECTBOM H JJOKaJlbHBIMH
HOPMAaTHBHBIMH PaBOBLIMH aKTamu,

CBOEBPEMEHHO MpENOCTaB/IATE TapaHTHH M
KOMIIEHCALMM B CBSI3¥ C BPENHBIMH W (WIIK)
ONacHBIMUA YCJIOBUSMM TPYZa (COKpalleHHbIA
pabounii neHs, AONOTHUTENBHEIE OTIYCKa,
neyeOHO-npoPUIaKTHIECKOE IUTAHKUE M 1IP.);
cobmonaTs HOPMBI 110 OXpaHe TPyAa KEHILMH,

 —

__/25,/



8.9. suspend an employee from work in cases
provided by the Labor Code of the Republic of
Belarus and the law;

8.10. pay the Employee a salary, in the amount
and on the terms stipulated by the employment
contract, local regulatory acts;

8.11. ensure compliance with labor legislation
and the conditions established by labor and
collective ~ agreements,  supplementary
agreements, and other acts;

8.12. register changes in the conditions of the
employment contract and the termination of
the agreements, orders (instructions), timely
introduce the Employee to the changes to be
read and signed.

9. The Company determines the following
conditions of remuneration of labor to the
Employee with regard to the results of his/her
work:

Salary is 1003 USD.
Increase in accordance with Decree of the
President of the Republic of Belarus Ne 29 of
26 Jule 1999 —50%.

Total gross monthly salary is 1505 USD
according to the exchange rate set in the
Remuneration Orders.

Later on, the salary of the Employee can be
changed according with the legislation or
upon contract between the parties.

The salary shall be paid in Belorussian
Rubles.

The exchange rate USD to Belarusian ruble
for the payroll and payment of wages is set by
the National Bank of the Republic of Belarus
on the day of payment.

10. The salary stipulated by art. 9, is to be paid
to the Employee by the Company on the 10th
day of each month. The salary is transferred
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MOJIOJEKH ¥ UHBAJIUIOB;

8.9. orcrpauaTs PaboTHuka oT paboTel B

cly4asix,  TpeIyCMOTpeHHBIX  TpyI0BbIM
konekcoM  Pecmybnuku bemapyce u
3aKOHOJIATEILCTBOM;

8.10. BeiaBats PaboTHuKy 3apaboTHYIO nary
B CPOKH, pa3Mepax ¥ B TOM IOpsAJIKE, KOTOPbIE
NpeycCMOTPeHbl  TPYAOBBIM  JIOrOBOPOM,
JIOKa/IbHBIMHA HOPMATHBHBLIMH aKTaMH,

8.11. obecreunBaTh cobmonenue
3aKOHONATENbCTBA O  Tpyde,  YCJIOBHIi,
YCTaHOBJIEHHBIX TPY/JOBbIM M KOJUIEKTHBHBIM
JIOrOBOpaMH, JIOMONIHUTEIbHBIMH
coryameHus MM, IPYTHMH aKTaMHu;

8.12. odopMmisATE M3MEHEHMs YCIOBMH W

[peKparieHue TPYLOBOIO KOHTpaKTa
COrJIaIlIEHUSAMH, NIpUKa3aMu
(pacrnopsKeHUAME), CBOEBPEMEHHO

3HaKOMHUTH PaboTHMKA 110]] POCITUCE C HUMH.

9. OO6wmecTBo ycTaHaBnuBaeT PaboTHHKy c
y4YeToM pesylibTaTa €ro paboThl Clemyroulue
YCIIOBMS OILIAThI TPYJa:

Oxnan 1003 Jonmapos CIIA.

INoBbimieHnne oknaga Ha 50% B cBA3M C
sakmogyeHuemM KoHtpakra coryacHo [lexpera
[Ipe3unenTa Pb ot 26.07.1999r. Ne29 —50%.

Mecs4HBIH JO/DKHOCTHOR OKIal COCTaBJIAET
1505  Jlommapoe CIIA mo  kypcy
ycraHoBieHHoMy B ITonoxenum 06 oruiate

Tpyna.

B naneueiimeM 3apaboTHas 11aTa M3MEHAETCS
B COOTBETCTBHH C 3aKOHOJATENECTBOM HMIIH TIO
COrJIallIEHHIO CTOPOH.

3apaGoTHasi mUlaTa  BBIUIAYMBAETCs B
JieHexHbIX enuHuLax Pecry6iuku benapycs.

Ilpu pacuere M BRIIATE 3apabOTHOM INIATHI
npuMeHsieTcs O(UIMaTbHBIA Kypc IojIapa
CIIA K 6enopycckomy pybmo,
ycranoBennbii  HammonamsHeiM  bankom
Pecriybnuku bBenapyckh Ha JIeHb BBIIUIATHI
3apabOTHOM IIATHL.

10. 3apa6oTHas rara, NpeaycMoTpeHHas 11. 9,
peiutayuBaercs ObimectBom Paboruuky 1 pas
B Mecsl - 10 yuclia Kaxaoro Mecsia IyTeM



to the Employee’s card-account opened in
Priorbank. In case of coincidence of the terms
of salary payment with rest-days or red-letter
days salary payment is to be made the day
before these.

11. The company determines flexi time
according the article 128 Labor Code. The
working day should be 8 hours a day: the
time of beginning of the working day - 8:00-
09:30; time of a break for rest and ingestion —
1 hour.

12. The Employee shall be entitled to the
normal days off and public holidays in the
Republic of Belarus and to 26 (twenty-six)
calendar days of paid vacation for each year
worked, including:

= principal vacation - 24 calendar days;

* additional encouraging vacation with
retention of salary - 2 calendar days in
accordance  with  paragraph 2
subparagraph 2.5 of Decree of the
President of the Republic of Belarus
No29 of 26 jule 1999.

13. Annual paid vacations shall be scheduled
by the Employer.

14. A vacation schedule shall be compiled for
each calendar year not later than on 5 January,
and shall be brought to the attention of the
Employee.

15. The average salary for the vacation period
is to be paid by the Company not later than 1
day prior to the beginning of the vacation
unless otherwise applied by the Employee.

16. When preparing the vacation schedule, the
Employer shall take into account staffing
requirements to ensure its normal operations,
and, to the extent possible, the Employee’s
interests.

17. The Employee has the right to divide the
vacation period in 2 or more parts where one
of the parts shall not be less than 14 calendar
days.
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NEPEYMC/IEHUS HA KapT — CUeT, OTKPHITBbIA B
OAO «ITpuopbank». [Ipu coBnageHun CpOKOB
BbIJIAaThl 3apabOTHON IUIATBl C BBIXOIHLIMH
WM [pa3[HAYHBIMM  [HAMHM  BbIIJIaTa
3apabOTHOM IUTaThl MPOM3BOAMTCS HAKAHYHE
HX.

11. O6mecTBO yCTaHABIIABAET PEXHUM THOKOro
pabouero Bpemenu cornacHo ct.128 TK PB.
Pabouuii neHs cocrapiser 8 4acoB B [eHb.
Bpems Hauana paboyero mus ¢ 08:00 no 09:30;
BpeMs TlepephiBa 71 OTJIbIXa M MATanusA | yac.

12. PabGoTHUK MMeEET NpaBo Ha YCTAHOBJIEHHbIE
B Pecnybnmke benapych BbIXOAHBIE IHH,
HepaGoyMe  Tpa3gHWYHBIE JHA W Ha
OILIa4MBAEMBIA OTIIYCK NPOLOKUTEIEHOCTBIO
26 (mBajuaTh WIECTh) KaJEHAAPHBIX AHEH 3a
KaxK[bli pabounii rof; B TOM 4HCIE:

* OCHOBHOM OTITyCK ITPOJIOIKHMTENEHOCTRIO 24

KaJleHOAPHBIX JHS;

* JOMNOJIHMUTEJILHBIH MOOIIPUTENEHBIA OTITYCK C
coxpaHeHHeM  3apaboTHOH  muaThl
NPOAOJDKATENBHOCTEIO 2 KalleHAapHBIX
IIHS B COOTBETCTBUH C MOANYHKTOM 2.5.

nynkrta 2  Jlexkpera Ilpe3aunenta
Pecrryomukmu bemapyce Ne 29 or 26
urosis 1999r.

13. OuepeaHOCTh NPENOCTABICHUS EXKETOIHbBIX
OTITaYMBAEMBIX TPYHOBBIX OTITYCKOB
ycranasimBaercs Haxumarenem B rpaduxe
OTITYCKOB.

14. I'padux TpyHOBBIX OTITYCKOB COCTaBJISIETCH
Ha Ka)KObIA KaleHAapHbI rojl He MNo3iHee 5
SIHBapsi ¥ JIOBOIUTCH JI0 cBeleHns PaboTHuKa.

15. Cpennuit 3apaboTox 3a BpeMs TPYJ0BOTO
oTmycka BeiuiauuBaeTcs OO6mecTBOM  He
O3/IHEE, YEM 3a OZMH JIEeHB IO Hauana OTITycKa,
eclli HMHOe He 3aiBneHo PaborHukoM B
MUCEMEHHO# dopme.

16. I'paduk OTIYCKOB COCTABIAETCA C YUETOM
HeoOxoxumocT obecrneueHuss HOPMaJIbHOro
Xoma pgedarenbHoctd Hauumarens u, 1o
BO3MOXHOCTH, C y9eToM HHTepecoB PaboTHuKa.

17. PaboTHMK MMeeT TpaBO pa3lENUTh CBOH

TPYI0BOIi OTIyCK Ha 2 iy 6oJiee 4acTH OZ1Ha 13
KOTOPBEIX JOJKHa OBITE He Mensme 14
KaJIeHJIapHBIX JHEH.

SN



18. The Employee hereby gives consent that
the processing, including receipt, storage,
integration, transfer or any other use of the
Employee’s personal data received by the
Employer in connection with this Contract will
be carried out by the Employer’s authorized
officials under the procedure established by
the Employer. The Employee hereby gives
consent to transfer of the Employee’s personal
data by the Employer to the shareholder(s) of
the Employer and to third parties assisting the
Employer with personnel management and
law compliance issues. Such consent is valid
for the whole period of the employment and
may be recalled by the Employee at any
moment upon the Employee’s application. The
Employer agrees to ensure appropriate
processing and protection of the Employee’s
personal data received by the Employer
pursuant to legislation of the Republic of
Belarus. The Employee hereby undertakes not
to disclose the personal data of other
employees.

19. In the event of failure to settle disputes
between the Employee and the Employer
through negotiations, they should be resolved
by the courts in accordance with the current
legislation of the Republic of Belarus in the
general courts of the Republic of Belarus.

20. Changes to terms and extension of the
employment contract is made by mutual
agreement and in accordance with the
legislation of the Republic of Belarus.

21. The effect of the employment contract is
terminated on the grounds provided by the
legislation of the Republic of Belarus.

22. The employment agreement is made in
Russian and English, in two copies, one is kept
by the Employee, the other — by the Employer.
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18. PaboTHHK HaeT cBOe cOrJiacMe Ha TO, 4TO
06paboTka, B TOM YUCIIE NOIy4YeHHE, XPaHEHHUE,
KOMOMHHpOBaHHe, nepeaya wim ioboe apyroe
UCITONB30BAHHE  TEPCOHANBHBIX  JTAHHBIX
Pa6ornuka, nomydenusix Hanumarenem B CBS3M
c HaCTOSALIAM Konrpaxrom, Oyner
OCYIECTBIATLCS YIONHOMOYEHHBIMH
Hanumarenem NUIAMH B HOpsJIKe,
ycraHoBneHHoM Hanumarenem. PaGoTHuk naer
cBOE cornacue Ha nepenady Haxumartenem
NepCcoHAIBLHBIX JaHHBIX PaborHuka
ydacTHHKy(am) HanvmaTens u TpeTeuM NHLaM,
KoTOpele OKasbiBatoT Hanmmaremo ycmyrw,
CBSI3aHHblE C YIpaBIeHHEM [ePCOHAIOM U
obecrieueHreM coO0IeHNs 3aKOHOIATeIbCTBA.
Takoe cornacue AeiCTBYeT Ha BECh MEPHON
TpyaoyctpoiictBa PaborHuka M MoxeT ObITh
oro3BaHo PaborHukom B Mool MOMEHT 1O
3aspieHnro PaGorauka. Hanumarens o6s3yercs
ofecreunTsb HaaIexalyo o6paboTKy U 3auTy
MepcoHANBHBIX  JaHHbIX  PaGoTHuka B
COOTBETCTBUH c 3aKOHOIATEIbCTBOM
Pecny6nuku Benapycs. PaboTHuk o6s3yercs He
pasriiauiaTk MepcoHaNbHBIE [aHHbIE APYrUX
pabOTHHUKOB.

19. B cinyyae HEBO3MOXHOCTH pa3pelleHHs
criopoB Mexay Pabornukom u Hanumarenem
IyTeM IEPErOBOPOB OHH JOIDKHBI PEIIAThCA B
cyne6HOM T1OpAAKE B COOTBETCTBHH C
JefCTBYIOIIMM 3aKOHOATE/ILCTBOM
Pecnybnuku bBenapyce B ofmux cynmax
Pecnybnuxu benapyce.

20. HW3meHeHWE YCIIOBHI M TPOJJICHHE
TPYHAOBOIO KOHTPAakTa MpPOMU3BOJIMTCH IO
COralleHUI0 CTOPOH, @ TAKIKE B COOTBETCTBMHU
c 3akoHonaTenscTBOM Pecny6imku benapyce.

21. JlelicTBME  HACTOALIEr0  TPYAOBOTO
KOHTpaKkTa IpeKpallaeTcs IO OCHOBaHHAM,
MpeIyCMOTPEHHBIM 3aKOHOJATEIECTBOM
Pecrny6nuxu benapyce.

22. Hacrosumii  TpynoBod  KOHTpakT
COCTaBJIeH Ha PyCCKOM M aHTJIMACKOM si3bIKaxX
B JBYX OK3eMIUIApax, OAMH XpaHWUTCH Y
PabGorHuka, apyroii - y Hanumarens.



The Employer / Hanumarenn

LLC “N-able Technology™

000 « H-a116n TexHonomKm»
Internatsionalnaya st, 36-1 office 423

Minsk 220030

220030 r.MuHck, yn. MHTepHalUMOHANbHAs,
36-1, oduc 423.
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The Employee / PaGoTtank

Jongsma Tatyana / Homrcma Taresna
Muxaiinosna

personal No./ ma4nsiit Ne 4071074A022PB9
passport / macnopt MP3333831

issued 18.07.2013 by Ministry of Internal
Affairs

Boiiad  18.07.2013  Oxtabpeckum  POBJI
r.MuHcka

T. M. Monrcma




