Labor Contract

Minsk 03 October 2016

“Solarwinds MSP Technology” LLC (hereinafter referred to
as "The Company” or the “Employer”), in the person of
director Johan Jongsma acting on the basis of Statutes,
and Mr. Ulasenka Viachaslau, (hereinafter referred to as
"The Employee”), together hereinafter referred to as the
“Parties”, have agreed the following:

1. EMPLOYMENT AND DURATION

1.1. The Company designates Mr. Ulasenka Viachaslau to
a position of software developer of “Solarwinds MSP
Technology” LLC for a period from «03» October 2016 to
31 December 2017.

1.2. The employment under this Contract is the
Employee’s primary employment.

1.3. The Employee’s probation period will last for 3
months from the commencement of the Contract.

2. OBLIGATIONS OF THE EMPLOYEE

Employee undertakes the following obligations:

2.1. to faithfully and skillfully fulfill designated functions;

2.2. treat Employer’s property with care, use the property
solely for production purpaoses, in accordance with the
Contract and Employer’s instructions, compliant with the
legislation. To take measures for preventing damage to
the Employer’s property;

2.3. to fulfill the Employer’s instructions skillfully and
precisely and on time, as appointed by the manager. To
maintain professional skills sufficient for effective work
performance;

2.4, to observe daily routines, other documents
regulating labor discipline;

2.5. to observe the established quality requirements of
the developed products, assignments and services, avoid
defects and adhere to the technological procedures;

TpyAOBOiA KOHTPAKT

MuHck «03» OkTabps 2016 .

000 «ConapsuHA3 MCI TexHonoaxu» (4anee -
«OBLecTBO», <HaHUMaTenb»), B 11Le aupektopa Moxaxa
HMoHrcma, AelicTBYIOLLErO HAa OCHOBaHWM YcTaBga, U r-H
BnaceHko Bayecnas Hukonaesuy (ganee - «<PaboTHuk»),
BMecTe UMeHyeMble «CTOPOHbI» 3aKAKYNAW HaCTORALLIA
KoHTpakT 0 HuxXecneayrilem

1. MPUEM HA PABOTY U CPOK AEACTBUSA
KOHTPAKTA

1.1, ObLlecTBO NpUHKMaeT r-Ha BnaceHko Bavecnasa
Hukonaesnya Ha JOMKHOCTE WHXeHepa-nporpaMMmcTa
B OTAeN UccnefoBaHunii U TEXHUYECKMX paspaboTok
000 «ConapsuHa3 MCIM TexHonomkm» ¢ «03» OkTabps
2016r. no 31 gekabpsa 2017,

1.2. Pa6oTa no HacTosLlemy KOHTpakTy ABNAETCA
OCHOBHbIM MECTOM paboTbl PaboTHMKa.

1.3. PaBOTHWKY YCTaHaBNNBALTCS UCNbITaTe/IbHbIA CPOK 3
Mecsaua.

2. OBASAHHOCTWU PABOTHUKA

PaboTHUK NMpUHMMaeT Ha cebs cneayrolume
obsazaTenscrBa;

2.1, fO6POCOBECTHO U KBAaNUPULIMPOBAHHO BLINONHATL
paboTy ¥ LOMKHOCTHLIE 0BA3aHHOCTY,;

2.2. 6epexHo OTHOCUTLCA K MMYLLeCTBY HaHumarens,
MCNO/B30BaTk 3TO UMYLLIECTBO UCKNKOHYUTENBHO ANS
BbIMO/IHEHWUA PaboThl, MPeAYCMOTPEHHON HACTOALLMM
KOHTpakTOM 1 B COOTBETCTBUU C YKa3aHUaMN
HaHumMaTens, He NpoTVBOpPeYaLMM 3aKOHOAATENLCTBY.,
MpuHUMaTL Mepbl kK NpegoTBpalieHuio yulepba
Wmywiectsy HaHumarens;

2.3. BbINOMHATL 3ajaHna HaHumartens
KBaNUGUUMPOBAHHO 1 TOHHO B CPOK, Ha3HaYeHHbIl
CBOMM HENOCPEeACTBEHHBIM PYKOBOAUTENEM.,
NMogaepxuBaTh KBanMbUKaLmio, JOCTAaTOUHYIO ANS
3G peKTUBHOTO BbINONHEHUA PaboThbl;

2.4, cobntogaTe Npasnaa BHYTPEHHEro TpyA0BOTO
pacrnopsijka, MHble AOKYMEHTLI, pErnaMeHTupytoune
BOMPOCH ANCUMMNAWHBI TRYAS;

2.5. obecneuuBaTts cobnojeHue ycTaHOoBNEHHbIX

Tpe6oBaHUli K KauecTBy paspabaTbiBaemol NPOAYKLMY,
BbINONHAEMbIX paboT, OKa3biBaeMbIX YC/IYr, HE AonyckaTb

Page 1



2.6. to observe labor protection regulations;

2.7. to keep his/her working place, equipment and
facilities clean and in working order;

2.8. to protect the Employer’s interests, not to carry on
any dependent or independent activity in case such
activity wittingly conflicts with the Employer’s interests or
can entail negative consequences on the Employer;

2.9. not to take any rewards from persons and legal
entities and not to use rendered services or benefits to
suit the Employee’s own ends for fulfilling of work,
anticipated by the Contract;

2.10. in case of inability to work (as a result of iliness,
accident at a work place or other valid reasons) to inform
the Employer immediately, explaining reasons and
assumed period of his/her absence;

2.11. to keep and not to divulgate any commercial secret
of the Employer without respective permission;

2.12. engage in business travel as may be required by the
Employer from time to time, including, without limitation,
international business trips.

3. RIGHTS OF THE EMPLOYEE
The Employee is entitled to:

3.1. receive salary for proper fulfilment designated
functions;

3.2. have daily and weekly rest, including rest during
official holidays, red-letter days stated and declared by
the President of the Republic of Belarus as legal holidays,
and leave for a period not less than period stated by the
labor legislation;

3.3. have social security, provision of pensions and social
guarantees in case of professional decease, labor severe
injury, disablement and loss of work;

3.4. non-interference in his/her private life and respect of
dignity;

3.5. have legal protection and other protection of his/her

6paka B paboTe, cO6N0AaTE TEXHONOTNYECKYIO
AACUUMANHY;

2.6, cobntogaTe TpeboBaHVA Mo OXpaHe Tpyaa;

2.7. nogzepxunBatk cBoe paboyee mecto, obopysoBaHue
1 npucnocobneHns B MCNPaBHOM COCTOAHWUM U YNCTOTE;

2.8. BCemMepHO 3alivaTh HTepecskl HaHrMarens, He
3aHMMaTLCA HUKAKOW CaMOCTOATENBHOW UK
HECaMOCTOATE/IbHOW AeATENBHOCTLIO, eC/ Takas
AeaTeNbHOCTE 3aBe40MO NPOTUBOPEYHINT nHTEepecam
HaHumarens, nimbo MOXET NoBNeYb HeraTeHbIe
nocneacTeua Ana HaHumarens;

2.9. He NpPUHUMaTL BO3HarpaXAeHus oT rpaxaaH v
HPUANYECKUX 1L, @ TaKXe He NoMb30BaTbCA
npezAoCTaBAAeMbIMU UMW YCNYraMu 1 ibroTamn B
NNYHBLIX LieNnsax 3a BeINOMHEHWE pa60’r,
NpeAycMOTPEHHbIX HaCToALLMM KOHTPaKTOM;

2.10. B c/iy4ae HeBO3MOXHOCTU BbINONHEHWUS CBOUX
TPyAOBLIX 06si3aHHOCTel (BcneacTBre GonesHn, asapun
Ha pabouem MecTe UK NO VHBIM NOA06HBIM
YBaXMWTENbHBIM NPUYUHaM) HesaMeaNUTensHo
coobLarte 06 3ToM HaHuMaTento ¢ ykasaHuem NpuynH 1
npeanonaraeMoro NepyvoAa HeBbINoNHeH:A CBOWX
TPYAOBLIX 0683aHHOCTER;

2.11. XpaHuTkL W He pasrnawaTk 6e3 COOTBETCTBYHOLLErD
paspeLleHns KOMMepUecKkyo TailHy HaHumarens;

2.12. coBepluaTh CyKebHble KOMaHANPOBKY MO
HanpasneHn Hanwumartens, BkNKOYaa, B 4aCTHOCTH,
3apybexHbie KOMaHAUPOBKA.

3. MPABA PABOTHUKA

PaboTHWK UMeeT Mpaso Ha:

3.1. nonyyeHve 3apaboTHOW NnaTel 3a 406pocoBecTHOE
BbINONHEHWE CBOVX 06A3aHHOCTE;

3.2, exeHEeBHbIV 1 exXeHeleNbHbIR OTAbIX, B TOM Yucie
BO BpemMs roCyAapCTBeHHbIX NPa3AHUKOB, MPasaHUYHBIX
[HEN, yCTaHOBNEHHBIX 1 06BbABNEHHbIX [Tpe3nieHToM
Pecny6nukn benapyce Hepabounmu, U 0TNYCK
MPOACAXKUATENLHOCTLIO HE MeHee YCTaHOBIEHHOM
3aKOHO/AATeNbCTBOM O TRYAE;

3.3. coumaneHoe CTpaxoBaHue, NeHCUOHHOE
obecrnevyeHne 1 couyankHble rapaHTin B cyyae
npodeccroHanbHOro 3abonesaHns, TPYA0BOrO yBeYbs,
VHBaNWAHOCTI 1 NOTepwu paboThi,

3.4. HeBMeLaTenbCTBO B €70 YacTHYH XWU3Hb U
yBa)KeHue NMYHOro 4OCTOMHCTBA,

3.5. cyAebHyt0 1 MHYIO 3aLNUTY TPYAOBbIX NPas.
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labor rights.

4. OBLIGATIONS OF THE EMPLOYER

The Employer shall comply with all duties and obligations
assigned to it by legislation and this Contract, including:

4.1. to provide the Employee with the work as per the
position stipulated by the Contract;

4.2. to provide the Employee with labor conditions
necessary for execution of his/her duties under the
Contract, stipulated by the labor legislation;

4.3. to organize of official evaluation of the Employee no
less than once per three years;

4.4, to pay salary to the Employee in amount and in
terms stipulated by the Contract;

4.5. to ensure observance of other labor rights of the
Employee stipulated by the labor legislation and the
Contract.

5. THE EMPLOYER'S RIGHTS

The Company is entitled:

5.1. to terminate the Contract before the term on the
grounds determined by the labor legislation and the
Contract.

5.2. to decreased the vacation of the Employee in case of
absence or willful default without reasonable excuse for
more than 3 hours.

The Employee’s vacation can be decreased by the days of
absence or willful default. At the same time the vacation
cannot be less than 26 calendar days.

6. PLACE OF EMPLOYMENT AND WORKING
CONDITIONS OF THE EMPLOYEE

6.1. The Company determines for the Employee five-day
working week with two days off.

6.2. The company determines flexi time according the
article 128 Labor Code. The working day should be 8
hours a day: the time of beginning of the working day -
8:00-09:30; time of a break for rest and ingestion - 1
hour.

6.3. Days off: Saturday, Sunday.

4. OBA3AHHOCTWN HAHAMATENA

HaHumarens 06a3yeTcs UCNONHATL 0653aHHOCTY,
BO3N10XEHHbIE Ha Hero 3aKOHOAATeNbCTBOM W
HaCTOALWWM KOHTpaKTUM, B TOM HMCne:

4.1, npegoctaenate PaboTHWKY paboTy no fo/mkHOCTY,
06yCcnoBAEHHOM HacTOALLMM KOHTPaKTOM;

4.2. obecneuneatb PaboTHMKY HeobxoauMbIe AN1A
BbINOMHEHWA M 06A3aHHOCTEN Mo HacToALeMy
KOHTpaKT y ycnoBusA TpyAa, NpeaycMoTpeHHbIe
33KOHOAAaTeNLCTBOM O TPYAE;

4.3. npoBoAWTL aTTectauuio PaboTHuka He pexe 04HOTo
pasa B TP roaa;

4.4, Bbinnaymeatb PaboTHUKY 3apaboTHyto nnaty B
pa3mepax v B CPOKU, NpeAycMOTPeHHbIe HaCTOALLM
KoHTpakToM;

4.5, o6ecneumBath cobnogeHe WHbIX TPYA0BbIX NMpaB
PaboTHWKa, NpeaycMOoTPeHHbIX 3aKOHOAaTeIbCTBOM O
TpyAe W HacToALLMM KOHTPakTOM,

5. MTPABA HAHUMATENA

06LecTBO MMEET MNpaso:

5.1. JOCPO4YHO PacToprHyTe KOHTPAaKT Mo OCHOBaHWAM,
npeaycMoTpeHHbIM 3aKOHOAaTe/IbCTBOM O Tpyje 1
HacToAmMM KOHTpakToM;

5.2. B ciydae nporyna uan ymbelll1eHHOro
HencnonHeHusa PaboTHWKOM CBOUX TRYAOBbIX
obazaHHOCTEN 6onee Tpex 4acoB B TedeHue paboyero
AHS 663 yBaXKWUTENBHBIX MPUYKH, yMeHbLWNTL PaboTHUKY
OTMYCK B COOTBETCTBYIOLLEM FOAly Ha KONNYeCcTBO AHei
NPOFyNa Uv yMbILLIEHHOTO HeUCMONHEHWA TPYAOBbIX
06A3aHHOCTe. Npy 3TOM OTMYCK He MOXeT BbiTs MeHee
26 KaneHapHbIX AHEeN,

6. MECTO PAEOTbI M YCNOBWA TPYJA PABOTHUKA

6.1. OBLLECTBO B COOTBETCTBAN C ASACTBYHOLIMM
3aKOHOAATeNLCTBOM yCTaHaBnmBaeT PaboTHUKY
NATUAHEBHYO Pabouyto Heento C BbIXOAHBIMUA AHAMY B
KONU4ecTee ABYX AHEN.

6.2. O6LLeCcTBO ycTaHaBAVBaeT pexum rubkoro pabouero
BpeMeHu cornacHo cr.128 TK PB. Pabounii AeHb
cocTaenseT 8 Yacos B JeHb. Bpems Havana pabouero
AHaA ¢ 08:00 zo 09:30; BpeMs nepepeiBa ANA OTAbIXa W
nutaHus 1 yac.

6.3. BuixogHbie gHW: cy660Ta, BOCKpeceHbe,
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6.4. Rest during official holidays and red-letter days,
stated and declared by the President of the Republic of
Belarus to be non-working days.

6.5. The Employer shall provide the Employee with a
place for carrying out his/her work, to assign to the
Employee all equipment and materials which are
necessary for his/her work.

6.6. The Employee’s place of work shall be at the
Employer's premises in the city of Minsk, Republic of
Belarus.

7. HOLIDAYS AND VACATION ENTITLEMENT

7.1. The Employee shall be entitled to the normal days off
and public holidays in the Republic of Belarus and to 26
(twenty-six) calendar days of paid vacation for each year
worked, including:

= principal vacation - 24 calendar days;

= additional encouraging vacation with retention of
salary - 2 calendar days in accordance with
paragraph 2, subparagraph 2.5 of Decree of the
President of the Republic of Belarus #29 of July 26,
1999.

7.2. The manager of Employee establishes the start and
end of vacation after consultation with Employee.

7.3. Employee shall apply for vacation one-month prior
the vacation start.

7.4. The average salary for the vacation period is to be
paid by the Company not later than 1 day prior to the
beginning of the vacation.

8. SALARY AND OTHER PAYMENTS

8.1. The Company determines the following conditions of
remuneration of labor to the Employee with regard to
the results of his/her work:

= Tariff salary is 852 rubles;
= Increase in accordance with Decree of the President
of the Republic of Belarus #29 of July 26, 1999 - 50%;

«  Total gross monthly salary is 1278 rubles.

Later on, the salary of the Employee can be changed
according with the legislation or upon Contract between
the parties.

8.2. The salary stipulated by art. 8.1, is to be paid to the
Employee by the Company on the 10th day of each

6.4. OTaAbIX BO BpeMSA rocyAapcTBEHHbIX NPa3gHUKOB 1
NPa3AHUYHbIX AHel, YyCTaHOBNEeHHbIX 1 06 bABAEHHBIX
Mpe3ungeHtom Pecnybavky benapycb Hepabounmu.

6.5. MNpegocrasuTe PaboTHKKY pabouee MecTo,
Heobxoaumoe anst paboTel 060pyA0BaHUE U MaTepuanbl,

6.6. MecTo paboThl PaboTHMKa HaX0AUTCS B
nomeLleHuax HaHnumartens B ropoge MuHcke,
Pecnybnuka benapyce.

7. MPABO HA OTNYCK W BbIXOAHLIE AHA

7.1. PaboTHUK MMeeT Npaso Ha YCTaHOBNEHHbIE B
Pecny6nvike Benapyck BbIXOAHbIE AHU, Hepaboyue
NpasAHUYHbIE JHWU W Ha ONNaYUBaeMBbIiA OTNYCK
NPOACAKUTENBHOCTBIO 26 (ABaALaTh LLECTb)
KaneHAapHbIX AHEN 3a Kax bl pabouuil rog; B ToM
wmcne:

*  OCHOBHOW OTMNYCK NPOAONXWNTENILHOCTBIO 24
KaneHAapHbIX AHS;

= ONOMHUTENbHBINA NOOLWPUTENBHBIA OTYCK C
coxpaHeHuem 3apaboTHOIA nnatkbl
NPOACNKUTENBHOCTLIO 2 KANEHAAPHBIX AHS B
COOTBETCTBWM C NOANYHKTOM 2.5 nyHkTa 2 [lekpeTa
MNpe3sungeHTa Pecny6nunku benapyce Ne29 ot 26 wions
1999r.

7.2, Hauyano v koHeL OTNyckHOoro nepuoja
yCTaHaBAVBAETCA HEMOCPEACTBEHHBIM PyKOBOAVTEIEM
PaboTHVIKa Mo cornacoBaHunio ¢ PaboTHUKOM.

7.3. PaboTHUK 0653aH NpefocTaBuTe NUCbMEHHOe
3aaeneHne Ha rlpe,qOCTaBﬂEHIAE oTnycKa He nosjgHee
0/JHOTO Mecsiua A0 Hauana oTnycka.

7.4. CpegHuii 3apaboTok 3a Bpemsa TPYAOBOro oTnycka
Bbinaauneaetca O6LLECTBOM He No3jHee, Yem 3a OANH
JAeHb [0 Hayana oTnycka.

8. 3SAPAEOTHAA NNATA U MPOYUE BbIN/ATDI

8.1. ObuiecTBo ycTaHaenvieaeT PaboTHUKY C yUeTOM
pesynbTtaTta ero paboTbl cnesyroLue ycnosua onnatbl

TPyAa:

v TapudHbIi oknaj coctasnsiet 852 py6;

*  [loBbllleHWe B CBA3Y C 3aK/4eHneM KOHTpakTa
cornacHo [lekpeta MpesuaeHta Pb o1 26.07.1999r
Ne29 - 50%;

s MecsuHbifi AONXKHOCTHOU OKnag coctaenseT 1278
py6.

B pansHeiiwem 3apaboTHas nnata U3MeHaeTcs B

COOTBETCTBUW C 3aKOHOAATENLCTBOM WAV NO

cornalieHunIo CTOPOH.

8.2. 3apaboTHas niarta, npeAycMoTpeHHas . 8.1,
Bbinnavveaerca O6uiecteoM PaboTHKKY 1 pas B mecal, -

s

Page 4



month. The salary is transferred to the Employee's card-
account opened in Belswissbank. In case of coincidence
of the terms of salary payment with rest-days or red-
letter days salary payment is to be made the day before
these.

8.3. The Employer pays the Employee bonuses and other
payments of incentive character in accordance with the
Regulation on labor payment and material stimulation in
effect in the Company on the basis of the director’s
written Order,

8.4. The Employer shall reimburse the Employee for
reasonable business travel and other expenses within
and outside the Republic of Belarus, upon submission by
the Employee of expense reports and receipts, in
accordance with this Contract, and current legislation on
basis of written order of director.

8.5. The Employer shall pay the personal income tax, as
well as other payments due in accordance with the
current legislation. The Employer also shall be
responsible for withholding and remitting personal
income tax, as well as other payments from the
Employee's salary, to the extent required under the
current legislation, in particular the Decree of the
President of the Republic of Belarus at 22.09.2005 N 12
“About High-Tech Park”.

8.6. The Employee shall be subject to the conditions of
social security established by the current legislation, in
particular the Decree of the President of the Republic of
Belarus at 22.09.2005 N 12 “About High-Tech Park”.

8.7. The Company can give to the Employee additional
guarantees and compensations stipulated by the labor
legislation, collective Contract.

9. NON-DISCLOSURE

9.1. The Employee undertakes to keep secret all
information regarding the Company, its products,
activities, relationships with other companies etc. that
comes to his/her attention during the period of his/her
employment. The Employee will not divulge this
information to any third party whatsoever, nor will the
Employee make use of this information for any purpose,
except in the framework of his/her work in the company
and for the company’s benefit. The Employee will also act
in the manner specified in this paragraph regarding any
technological or professional information acquired
during the period of his/her employment by the

10 ymcna kaxaoro mecaya nyTem nepeqdncieHns Ha KapTt
- cyeT, oTKpbIThIA B 3A0 «benCeuccbaqk». Mpu
COBMaAeHvV CPOKOB BbINAaThl 3apaboTHOM naartkl ¢
BbIXOAHLIMUW VAW MPas3AHUYHBIMIW JHAMW BbiNAaTta
3apaboTHOIA NNaTel NPOU3BOAUTCS HaKaHYHE KX,

8.3. HaHumatens BeinnavusaeTt PaboTHUKY npemMun,
Hag6aBKK1 1 NHbLIE BLINAATEI CTUMYMPYOLLETo
Xapakrepa B cooTBeTcTBUM € MNonoxeHnem o6 onnate
TPyAa 1 MaTepuanbHOM CTUMYNNPOBaHWY,
aelicteyowmm B ObLiecTBe Ha OCHOBaHWUK MMCBEMEHHOMO
Mpukasa gupexropa.

8.4. Hanvmatens 06a3yeTcs Bosmellarb PaboTHuky
060CHOBaHHbIE KOMaHANPOBOYHEIE N NPOYME PACXOAbI
Ha TeppuTopun Pecnybnukn benapyck 1 3a ee
ripeaenamu no NpeAcTaBneHn OTYETOB O
MPoM3BeAeHHbIX Pacxojax v JOKYMEHTOB, WX
NOATBEPXAAIOLLNX, B COOTBETCTBUW C HACTOALLUM
KOHTpakToM 1 AeACTBYIOLIMM 38KOHOAATebCTBOM.

8.5. Hanumarens 06s3yeTcs NPpoU3BOAUTE ynnaTty
NOAOXOAHOro HanNora, a TakxKe MHble NNaTexu B
COOTBETCTBUU C AeMCTBYIOLIMM 3aKOHOAATENBCTBOM.
HaHuMaTenb Takxe HeceT OTBETCTBEHHOCTL 3a
yAepxaHue 1 nepeuncieHne NogoxoAHoro Hanora, a
TaKXKe WUHbIX Niatexeli B OTHOLWEeHUW 3apaboTHOM naartkl
Y WHBIX BbINNaTt PaboTHWKY B COOTBETCTBUM C
[EeNCTBYIOLMM 3aKOHOAaTeIbCTBOM, B HaCTHOCTK
Lexpetom MpesngeHTa Pecnybnunkmn Benapyce ot
22.09.2005 N 12 “O lMNapke BLICOKWX TEXHONOTUIA",

8.6. K PaboTHMKY NPUMEHAKTCA BUABI U YCN0BUA
COLManbLHOro CTpaxoBaHws, yCTaHOBNEHHbIE
3aKoHoAaTebCTBOM. K PABOTHINKY NPUMEHSIOTCA BUABI U
YCNOBUWSA COLMaNkLHOro CTPaxoBaHus, ycTaHOBNeHHbIe
3aKOHOAATENLCTBOM, B 4aCTHOCTY [ekpeTom

MNpe3sunaeHTa Pecriy6nukn benapyck ot 22,.09.2005 N 12

i

“O Mapke BLICOKNX TEXHONOrW",

8.7. OB6LIecTBO MOXET NPejoCTaBNATL PaboTHUKY
AOMONHWUTENBHbBIE rapaHTK 1 KOMMNeHcauumm,
npeaycMOTPeHHbIE 3aKOHOAATeIbCTBOM 0 TRYAE,
KONnekTUBHbIM KOHTPaKTOM.

9. HEPA3T TALLEHVE NH®OPMALUIA.

9.1. PaboTHMK 0bs3yeTCs JepxaTh B CeKpeTe BCHO
unbopmauuo 06 ObliecTBe, NPoAyKTax, AeATeNbHOCTY,
OTHOLLEHWIA C ApYrMIW KOMMaHWUAMK U T.4. B TeHeHne
Cpoka ero Haiima. PaboTHuK 0653yeTcs He pasrnawars
3Ty HbOPMaLWIo M0BLIM TPETEUM TULAM, TaKXe
PaboTHVK 0683yeTCs He NCMOoL30BaTh 3Ty UHPOPMALIUIO
ANs NtoBbix Lienein, kpome kak ans Leneit Obuiecrsa 1
Ansi nonb3kbl ObuiecTea. PaboTHWIK AOMKEH NOCTYNaTh
COrNacHo AaHHOMY MYHKTY MO OTHOLLERUIO K 060l
TeXHUYECKOU 1nm NpodeccnoHanbHol nHpopmMaumn,
nonydeHHoli B nepuog ero pabotsl B ObuiecTee, 1 He
6yfieT UCNONb30BaTh 3Ty UHGOPMALUIO, SBNSAIOLLYIOCS
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Company, and will make no use whatsoever of this
information, which is the sole and exclusive property of
the Company. The Employee’s obligations under this
paragraph are not limited by time or to any specific
territory and will continue to apply in Belarus and abroad
even after this Contract is terminated for any reason
whatsoever, or if for whatever reason the Employee
ceases to be employed by the Company.

10. EMPLOYER'S PROPERTY

10.1. All items, including written documents, computer
files and data carriers, obtained by the Employee from or
on behalf of the Employer or an enterprise affiliated with
the Employer during the period that the Employment
Contract is in effect, are and shall remain the property of
the Employer or the affiliated enterprise, respectively.

10.2, The Employee shall return such items to the
Employer at first request or, in the absence of such a
request, no later than the day on which the Employment
Contract terminates, and the Employee shall not
withhold any copy thereof or therefrom.

11. CHANGES AND TERMINATION

11.1. The terms of the Contract can be alternated fill the
expiry of its validity upon Contract between the
Employee and the Company. The Contract can be
alternated in unilateral order in case of changes of the
legislation in accordance to which the Contract should be
changed.

11.2. The Contract ends due to its termination. The
Company and the Employee shall give one month written
notice about the intention to continue or terminate

the employment relationship.

11.3. The Contract can be terminated prior its expiration
date on the grounds, determined by labor legislation,
including;:

11.3.1. by the Employer:
= for repeated gross violation of labor obligations;

» infliction of harm to state, legal entities and (or)
individuals due to the fulfillment of labor obligations.
Such infliction of harm has to be determined by
court decision or decision on administrative liability;

= repeated (two and more times during 6 months)
submission to the state authorities non-complete or
inadequate information;

UCKMOUNTENBHOI 1 SKCKNHO3MBHOM COBCTBEHHOCTLIO
O6uwiectsa. O6s3aTenbCTBa PaboTHMKA MO 3TOMY MYHKTY
He OrPaHUUMBAKOTCA BPEMEHEM VI TepPUTOPUIER U
npumeHnMel B benapycy v 3a pybexom gaxe nocne
OKOHYaHWA JaHHOro TpyA0BOro KoHTpakTa nau nocne
npekpatyeHus pabotbl B ObLiecTse.

10. COBCTBEHHOCTb HAHVMATENA

10.1. Bce nUCbMEHHbIe J0KYMEHTbI, 3/1eKTPOHHbIE
Galinbl, U JOKYMEHTbI Ha VHBIX 3NEKTPOHHLIX HOCUTeNSX,
nony4eHHsle PaboTHWKOM OT HaHumartens unu Tpeten
CTOPOHBI, KOrAa PaboTHUK AeCTBOBaN OT MMEHU
HaHwvmarens, n 8o BpemMs AeiicTBrA gaHHoro KoHTpakTa,
SBAAKOTCA COBCTBEHHOCTBIO HaHumaTens.

10.2. PaboTHWUK fONKeH BepHYTEL BCe OPUTMHanel 1
KONuW, ykasaHHeix B N.10.1. AOKYMEHTORB No nepsomy
TpeboBaHuto HaHumMaTensa nubo B AeHb pacTopXeHus
KoHTpakTa.

11. U'BMEHEHME N PACTOP)KEHME KOHTPAKTA

11.1. flo ucredeHus cpoka geiicrteus KoHTpakTa ero
YCNOBUSi MOTYT BbiTh M3MEHEHbI M0 COrNallieHnto Mexay
PaBoTHMKoM 11 O6LLEecTBOM, B0 B O4HOCTOPOHHEM
nops/Ke, B Ciydae u3amMeHeHUs 3aKoHOAaTeNbCTBa, B
COOTBETCTBWM C KOTOPLIM TpebyeTcs BHeceHue
U3MEHEeHW N 4oNoNHEHWA B KOHTPaKT .

11.2. AeiAcTBre HacTosllero KoHTpakTa npexkpatiaercs B
CBA3M C UCTeYEeHVEeM ero cpoka. Mpu atom O6uiecTBo 1
PaboTHUK He no3gHee Yyem 3a 0AWH MeCALL 40 NCTeYeHus
cpoka AeicTens KOHTPakTa, MTMCbMEHHO
npeaynpexAatoT Apyr Apyra o pelleHv NPoAcIXUTE
WY NPeKPaTUTh TPYAOBLIE OTHOLLEHUS.

11.3. KOHTpakT MOXeT ObiTb PAacTOPrHyT A0 UCTEYEHUS
CpoKa B NOpsAKe U N0 OCHOBAHVAM, NPEAYyCMOTPEHHOM
3aKOHOAATENLCTBOM O TRY/AE, a Takxe!

11.3.1. N0 nHMUWaTuee HaHumaTens 3a:
*  HeojHOKpaTHoe rpyboe HapylleHne TPYA0BbIX
obszaHHOCTeR;

' NpUUUHEHWUe B CBA3U C UCNONHEHUEM TPY/A0BbIX
0653aHHOCTE rocyAapcTBY, FOPUANYECKIM U (1K)
bu3nHeckuM NnLIaM UMYLLIECTBEHHOTO yuiepba,
YCTaHOBNEHHOrO BCTYNUBLUMM B 3aKOHHYIO Cnay
peLlleHeM CyAa AW PelleHnem o NpueaeyeHin K
aAMUHNCTPATUBHOW OTBETCTBEHHOCTY, MPYHATLIM
NHbBIM )fI'IOJ"EHOMO'-IEHHHM FOCyﬂapCTBEHHbIM
OpraHoM (40MKHOCTHbIM NLOM);

»  HeogHOKpaTHOe (ABa u 6onee pasa B TeveHne 6

MecaueB) NpejcTasneHue B yrnosHOMOYeHHbIe
OpraHbl HeNo/HbIX NMMB0 HeAOCTOBEPHbIX CBEACHUIA;
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= non-provision of labor discipline of employees, non-
disclosure of violations of labor discipline or non-
bringing to account of guilty individuals for such
violations;

= consumption of alcohol and drugs during working
hours or at the workplace;

= violation of rules of labor protection and safety
measures entailed mutilation or death of other
employee;

= non-taking of measures within the term determined
by legal orders of state authorities aimed at
elimination of violations, compensation of damage
caused to state as a result of violation of current
legislation;

= violation of order and terms of salary, pensions and
(or) allowances payment without reasonable
grounds;

= repeated violation of the order of citizens’
applications examination;

= illegal charging of individuals and legal entities;

= non-taking of measures for in-time receiving of
income under export Contracts or paid goods under
import and barter Contracts.

11.3.2. by the Employee in case of non-performance,
improper execution of the terms of the Contract through
the fault of the Company. In this case the Company
should pay him/her the minimum compensation in
amount of three average monthly salaries.

11.3.3. party’s mutual Contract.

12. LIABILITY OF THE EMPLOYEE

12.1, The Employee can be called to disciplinary account,
management responsibility and liability for breach as per
valid legislation for unlawful actions, non-execution or
improper execution of his/her duties stipulated by the
Contract.

*  HeobecrieueHue Hagnexaile TpyaoBoi
AVNCUMMNAWHEI NOAYUHEHHbIX, @ PABHO COKPLITHE
GakToB HapyLUEHVIA MW TPYACBOW U
WCMONHUTENBCKOW AUCUUNIUHBI NMBO
HernpuenedeHue 6e3 yBaXxuTebHbIX NPUYUH
BUHOBHbIX UL, K YCTaHOBAEHHOMW
3aKOHOJaTeNbCTBOM OTBETCTBEHHOCTU 3a Takue
HapyLLeHWs;

= pacnuTye CNMpTHBIX HarNWTKOB, ynoTpebneHwe
HapKOTUUECKIAX U TOKCUYECKUX CPEACTB B
pabouee Bpemst AW No MecTy paboTbl;

*  HapylweHue NpaBuA Mo oxpaHe TpyAa U TexHuke
6e30MacHoOCTK, NOBNEKLLee YBeYbe UNN CMepPTh
Apyroro paboTHuKa,

= HenpuHaTUe 6e3 yBaXu1TeIbHbIX MPUYLH B CPOK,
yCTaHOBNEHHbIA 3aKOHHBIMW NPeAN1caHnAMM
NPaBOOXPAHUTENBHbIX U KOHTPONLHBIX OPraHos,
MEp N0 YCTPaHEHWIO BLIABNIEHHbIX HapyLUeHWI, a
TaKke o BO3MELLIEHIO MaTepuanbHoro yulepba,
NPUYNHEHHOrO rOCYAapCTBY B pesynbTare
HapylueHVs AeACTBYIOLLIEro 3aKOHOAATeNbCTBa;

«  HapyuleHue 6e3 yBaxuTenbHbix NPUUUH NOPAAKA U
CPOKOB BbiM/aThbl 3apaboTHOM NAaThl, NEHCWIA 1
(nnu) nocobuii;

*  HeoAHOKpaTHOE HapylueHWe YCTaHOBIeHHOro
3aKOHO/aTeIbCTBOM MOpsAAKa paccMoTpeHne
06palLeHui rpaxaaH;

*  He3aKoHHOe MNpuBNeYeHne K OTBETCTBEHHOCTY
rpaxjaH v ipuANYecKnx nnL;

. HenpuHsatTrne HEOBXOAMMHX Mep Ansa
CBOEBPEMEHHOro Nofy4YeHus Beipy4Ky No
3KCNOPTHBIM KOHTpakTam Uau oniadeHHoro Tosapa
M0 UMMOPTHLIM 1 6apTepHbiM KOHTpakTam.

11.3.2. no uHuumatuse PaboTHWKa B Chydae
HeBbINONHEHWUS W HEHAANEeXALLEro BbiNoNIHEHWA NO
BuHe HaHumartensa ycnosuid KOHTPakTa, a Takxe B ciy4ae
HapyLueHus HaHumartenem 3akoHoaaTenbCTea o TpyAe. B
3ToM cnydae OB6LLecTBO 0653aHO yNNaTUTe PaboTHUKY
MUHUMANBHYIO KOMMEHCauuMo B pasmepe Tpex
cpeaHemMecayHbIX 3apaboTHLIX nnart.

11.3.3. no cornatleHnio CTOPoH.

12. OTBETCTBEHHOCTb PABOTHUKA

12.1. 3a npoTUMBONpaBHOe, BUHOBHOE HeNCnoiHeHne
1NN HeHaanexallee ucronHeHne PaboTHUKOM CBOUMX
06s13aHHOCTEl, NpesycMOTPEHHBIX HACTOALLUM
KoHTpakToM, PA6OTHUK MOXET BbiTh MpUBNeYeH K
AVCLANNHAPHOW, aAMVHUCTPATUBHOM U MaTepuansHo
OTBETCTBEHHOCTM B COOTBETCTBWM C 3aKOHOAATeNbCTBOM.
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12.2. The Employee bears complete material liability for
the damage caused for the Company through the fault of
the Employee, including for the damage for the Company
through the fault of the Employee caused by superfluous
monetary payments (excluding for cases of clerical error),
by incorrect calculation and storage of material and
monetary values, their theft and destruction.

12.3. The damage shall be calculated and recovered in
accordance with the effective legislation of the Republic
of Belarus.

12.4. If the Employee transfers information being a
commercial secret of the Employer to third parties, the
Employee may be subject to administrative or criminal
liability. If the Employee divulgates commercial secrets
and causes damage to the Employer, he/she will
indemnify such damage in full.

13. SETTLEMENT OF LABOR DISPUTES

13.1. The Parties shall undertake to use their best
endeavors to settle any labor disputes arising from this
Contract through negotiating.

13.2. If it proves impossible to resolve a dispute through
negotiations, it shall be settled in accordance with
Belarusian legislation.

14. MISCELLANEOUS

14.1. This Contract, together with the annexes thereto,
contains the entire Contract between the Employee and
the Employer with respect to the subject matter hereof,
superseding any previous oral or written Contracts with
the Employer or any officer or representative thereof. In
the event of any inconsistency between this Contract and
any other Contract between the Employee and the
Employer, the provisions of this Contract shall prevail.

14.2. This Contract may not be modified or
supplemented, nor may any obligations hereunder be
waived, except by written instrument signed by both
parties.

14.3, Contract and the amendments signed and sent by
fax or email have legal force until they are replaced with
originals.

12.2. PaBoTHUK HECeT NoAHYy MaTepuanbHyr
OTBETCTBEHHOCTH 3a YLep6, NpuuvHeHHbIH Obulecrsy
rno BuHe PaboTHWKa, B TOM Yucne 3a yuiepb,
NPUYYNHEHHbLIA HaHUMaTeNto No BuHe paboTHVKa
W3NMLLHUMA A@HEXHBIMY BbifNaTamu (3a UCKNKYEHWEM
cnydaes cUeTHOW OLUIMEKW), HENMPABUIbHBIM YHETOM U
XpaHeHueM MaTepuanbHBIX U JEHEXHbIX LIEHHOCTeH,
UX XMLLEHWEM, YHUHTOXEHVIEM,

12.3. Pa3mep npuyriHeHHoro yuiepba v nopsgaok
B3bICKaHWA yu.l,epﬁa OCyLLEeCTBNAKTCA B COOTBETCTBUAN C
JelcTBYIOLMM 3aKOHOAATENLCTBOM Pecnybnuku
Benapychb.

12.4. MNepegaya PaboTHUKOM MHPOPMaLN,
SBAAOWENCH KOMMEPUECKoW TalHOM, TPETBUM /TLaM
B/IeUET 33 CO6O0I YyCTaHOBNEHHYIO 3aKOHOAATENbCTBOM
aAMVHICTPATUBHYH WY YTONOBHYIO OTBETCTBEHHOCTh.
PaBOTHWK, Pa3rnacvBLUMIA KOMMEPUERCKYHD TalHy 1 Tem
camMbIM NPUYUHWBLLWIA yLlepb HaHnMaTento, Bo3MellaeT
Takoii yulepb B nonHom obveme.

13. PASPELLEHWME TPYAOBLIX CNOPOB

13.1. CropoHbl 0693yl0TCA NpUnaraTe BCe yCUnnsa Ans
paspeLueHus Kakux 6kl TO HY 6bIN0 TPYAOBbIX CNOPOB,
BO3HWKAIOWIMX B CBA3W B HACTOALLMUM KOHTPaKTOM, MyTem
feperoBoposB.

13.2. B cnyyae HeBO3MOXHOCTU yperyimpoBaHuns cnopa
nyTem NeperoBopoB, OH NOANENNT paspelleHunto B
COOTBETCTBUN € HeNopyCccKUM 3aK0OHOAATENBCTBOM.

14. NPOYWE NONOXEHWA

14.1. Hactoawmii KoHTpakT BMeCTe C NPUAOKEHUAMU K
HEeMY COZAEPXUT B cebe NonHoe cornatleHne Mexay
PaboTHUKOM 1 HaHUMaTenem no ero npeiMeTy, 3aMeHss
coboii Bce nNpeablAyLive yCTHBIE AW NMCbMEHHbIE
JIOrOBOPEHHOCTI ¢ HaHumaTenem, nobsiM ero
JAO/MBKHOCTHBIM NMLIOM UNW NpeacTasuTenem. B cryyae
NPOTMBOPEYMS MeX/y HacToALMM KOHTPaKToOM U
AH06bIM ApYyrM KOHTPaKTOM Mexy PaboTHUKOM U
HaHumaTenem 4ecTBYIOT NONOXKEHUS HACTOALLLEro
KoHTpakTa.

14.2. Hactoawmii KOHTPakT He MOXeT bbITb M3MeHeH
WA JOTMONTHEH, M HW OHO 06A3aTeNLCTBO M0 HeMY He
MOXeET BbITb aHHYNIMPOBAHO, KPOME Kak NOCPeACTBOM
0pOpPMAEHNSA MACLMEHHOIO A0KYMEHTa, NOANNCaHHOro
obenMu cTopoHamu,

14.3. KOHTpaKT , NPUNOXEHUS, N3MeHeHWA W
AOMONHEHWNS K HEMY, NOANNCaHHbIE U NepeAaHHbIe
NOCPeACTBOM GakcuMnAbHOW 1 MHBIX CPeACTB CBA3M,
VMEKT IOpUAVNYECKYIO CUAY A0 3ameHbl UX Ha
OpUrMHan..

Page 8



14.4 This Contract is signed in two original bilingual 14.4 Hacroswumid KoHTpakT nognucaH B ABYyX
counterparts, containing English and Russian texts, which  NoANVHHBIX ABYA3bIUHEIX IK3eMMNAAPAX, MEOLLNX

have equal force. OANHAKOBYIO CUTY.

The Contract becomes valid from the date of signing. KOHTpakKT BCTyraeT B CU/ly C MOMEHTA MOoANMcaHmna.
The Employer / HaHumatens The Employee / PaboTHUK

“Solarwinds MSP Technology"” LLC Mr. Ulasenka Viachaslau

000 «ConapenHa3 MCI TexHonomxu» BnaceHko Bauecnae HukonaeBwny
Internatsionalnaya st, 36-2 office 407 personal No./ nnuHbiii Ne3150779A064PB6

Minsk 220030 passport / nacnopt BM2277978

220030 r.MuHck, yn. MHTepHaumnoHanbHas, 36-2, opuc issued 18\03\2015

407, by Ministry of Internal Affairs

BbigaH 18\0312015 OkTabpbckm POB/A r. Butebeka

J. Jongsma B.H. Bnacerko
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