Employee Proprietary Information Agreement (Belarus)
CornaweHue o KoHoUAeHUManLHo nHpopmauuu (benapyck)

As a condition of my employment with LLC SolarWinds
MSP Technology (the "Company"), and in consideration of
my receipt of the confidential information of LLC
SolarWinds MSP Technology and its parents, subsidiaries,
affiliates, successors or assigns (individually and
collectively, the “Company Group”), continued
employment with the Company, and my receipt of the
compensation now and hereafter paid to me by
Company, | agree to the following terms and conditions
of this Employee Proprietary Information Agreement (the
“Agreement”), which shall be effective as of the date set
forth in the signature block (“Effective Date”):

1. Confidential Information.

a. Company Information. In order to advance the
Company Group's interest in protecting its trade secrets
and business goodwill, | agree at all times during the
term of my employment and thereafter to hold in
strictest confidence, and not to use, except for the
benefit of the Company Group, any of the Company
Group's Confidential Information; or disclose to any
person, firm or corporation any of the Company Group's
Confidential Information except as authorized in writing
by the Company’s Board of Directors or equivalent body
if Company does not have a Board of Directors or, if
expressly authorized by the Company's management,
pursuant to a written non-disclosure agreement that
sufficiently protects the Confidential Information. |
understand that "Confidential Information” means any
information that relates to the Company Group's actual
or anticipated business or research and development,
technical data, trade secrets or know-how, including, but
not limited to, research, product plans or other
information regarding the Company Group's products or
services and markets therefor, customer lists and
customer information (including, but not limited to,
information related to the Company Group's customers
on whom | called or with whom | became acquainted
during the term of my employment), software,
developments, inventions, processes, formulas,
technology, designs, drawings, engineering, hardware
configuration information, marketing, finances or other
business information. | further understand that
Confidential Information does notinclude any of the
foregoing items that is or becomes publicly known
through no wrongful act or omission of mine or of others
who were under confidentiality obligations as to the item
or itemns involved or improvements or new versions
thereof. | agree that the Company is not obliged to notify
me on change or cancellation of the commercial secret
regime pursuant to art. 9 of the Law of the Republic of
Belarus of 5 January 2013 No. 16-Z “On Commercial
Secret.”

B kaudecTBe ycnosus moeit pabotel B 000 "ConapeuHis
MCN TexHonogxu” ("OBWECTBO"), @ TakKkKe C ydeTom
NoAy4YeHWs MHOW KoHbuaeHUWansHoW WHdopMaLUi
000 “ConapBuHa3z MCM  TexHonoxu" KW ero
ydqpeawTenei,  A0YEpHUX  KOMMaHWi,  GUAKanos,
NpeeMHUKOB UAW NPaBoNPeeMHUKOB (Mo OTAeNbHOCTH
v BMecTe  uUMeHywTcA  "Tpynna  Obulectea"),
npoaonxkarowux paboty B Obuiectse, U nonydeHUs
MHOM  KOMMEHcauuu ceildac u B JanbHelLuem,
BbiNnayveaeMoil MHe OO6uwecTBoM, #  NPUHUMAKD
cnegylolyme  ycnoBus  Hactosuwero CornawleHua c
COTPYAHUKOM 0O KOHOUAeHUMansHoW wHpopmauum
("CornaweHune"), koTopoe BCTYNaeT B cuily C Aathl,
ykasaHHol B 6noke nognwuceid ("Aata BCTynneHus B
cuny"):
1. KoHgudeHyuansHaa uHpopMayus.
a.ndopmauma o6 Ob6wecrse. B uensx
npoABUXeHWs WHTepecos Mpynnel ObulecTBa B 3auiuTte
CBOUX KOMMeEpHYeckux TaH 1 penyTauum Obuiectsa s
cornawatocs B Nboe Bpems B TeueHWe Cpoka Moei
paboTel U B AanbHeilwem JepxaTe B CTpoxXaiiiem
cekpeTe 1 He UCMNOL30BaTh, 33 UCK/IKYeHUEM Nob3bl 4Na

pynnel  O6uwectBa, Awbyw  KOHGUAEHUWANBLHYHO
wHpopmauuo Tpynnel  ObulecTBa; WAW  PackpbiBaTb
mobomy  nuuy, ¢upme  wmaw  kopnopauuu - obyto

KOHdUAEHUMaNnsHY nHbopMauwio Mpynnel ObLlecTsa, 3a
WCKYEHUEM C/ly4aes, paspelleHHbiX B NMUCbMeHHOM
suae CoBeToM AupekTopoB O6LecTBa UKW aHaNOTUYHBIM
opraHom, ecnm ObulecTso He UMeeT CoBeTa AUPEKTOPOB
WA eCNK 3TO B NPAMOIA GopMe paspelleHo PYKOBOACTBOM
O6LecTBa B COOTBETCTBUM € NMNCEMEHHLIM COTNaleHUEM
0 HepasrfalleHuy, KoTopoe B JOCTaTOYHOA Mepe
3awmuiaeT  KoHbuAaeHUManeHylo  uHpopmauuio. A
noHumaro, 4to "KoHdugeHumansHas uHbopmaumg”
o3Hadaer Mmobyl  UHGOpMaUWlo,  KOTOpas  MMeeT
OTHOLLEHWe K GakTUUYeCKoMy UK oxuaaeMomy busHecy
WMAK  UCCneaoBaHWAM W pa3paboTkam, TexXHUYEeCKUM
AaHHBIM Tpynnbl O6LLeCcTBa, KOMMEpUeCkMM TaillHamM 1in
HOy-Xay, B TOM 4WCae, HO, HE OFPaHWYMBasCk 3TUM, K
McCNeaoBaHWAM, TOBapHbIM — MiaHaM  uau - Apyroi
uHbopMauuK, Kacalolleics MpoAyKUMK uan yoiyr u
pbiHKOS [pynnbl O6LLEeCTBa B CBA3W C BbILLIEYNOMAHYTHIM,
CMINCKOB KAWEHTOB U WHbOPMaLMN 0 KAneHTax (B TOM
yuMcne, HO, He OrpaHu4MBasce 3T, UHdOpMauWto,
CBA3AHHYKO C kKnveHTamy Mpynnel O6LecTsa, K KOTOPbIM A
06paLlancs UK ¢ KOTOPbIMU A MNO3HaKOMWACA B TedeHue
cpoka Moeli paboTel), nporpammHoro obecneyeHus,
paspa6oTok, W306peTeHwii,  npoueccos,  Gopmyn,
TeXHONOrWiA, NPOEKTOB, YepTexel, TEXHUKW, UHGOopMaLIMK
0 KOHbUrypauun annapartHbix CPeACTB, MapKeTuHra,
dUHAHCOB UK Apyroli Aenosoi uHdopmaumu. A Takxe
NOHWMal, 4To KoHdUAeHUMaNnbHas WHopmauua He
BKAOYaeT 8 cebs kakne-nubo U3 BblluenepeducNeHHbIX
MyHKTOB,  KOTOpble  ABAAETCA  UAW  CTaHOBATCA
OBLUEN3BECTHLIMU HE N0 MNPUYUHE NPOTUBOMNPaBHOIO
AeiicTBua U 6e3geiicTBMS C Moeid CTOPOHbLI WAW €O
CTOPOHBI  ADYrMX AL, KoTopbie  6bin  CBsA3aHbl
oBA3aTenscTBaMmu no cobntogeHno
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b. Former Employer Information. | agree that | will
not, during my employment with the Company,
improperly use or disclose any proprietary information
or trade secrets of any former or concurrent employer or
other person or entity and that | will not bring onto the
premises of the Company Group any unpublished
document or proprietary information belonging to any
such employer, person or entity unless consented to in
writing by such employer, person orentity.

c. Third Party Information. | recognize that the
Company Group has received and in the future, will
receive from third parties their confidential or
proprietary information, subject to a duty on the
Company Group's part to maintain the confidentiality of
such information and to use it only for certain limited
purposes. | agree to hold all such confidential or
proprietary information in the strictest confidence and
not to disclose it to any person, firm or corporation or to
use it except as necessary in carrying out my work for the
Company consistent with the Company Group’s
agreement with such third party.

d. Provision of Confidential Information. After
execution of this Agreement, the Company agrees to
provide me with certain Confidential Information
regarding the Company Group that will enable me to
optimize the performance of my duties to the Company.

2. Inventions.

a.Inventions Retained and Licensed. | have
attached hereto as Exhibit A a list describing all
inventions, utility models, industrial designs, topologies of
integrated circuits, original works of authorship,
developments, improvements and trade secrets that (i)
were made by me prior to my employment with the
Company, (i) belong to me, (iii) relate to the Company
Group's proposed business, products or research and
development and (iv) are not assigned to the Company
hereunder (collectively, “Prior Inventions"); or, if no such
list is attached, | represent that there are no such Prior
Inventions. | agree that | will not incorporate, or permit to
be incorporated, any Prior Invention owned by me or in
which | have an interest into a Company Group product,

KOHQUAEHUWNANLHOCTA B OTHOLLEHWW COOTBETCTBYIOLLErO
npeAmMeTa uau NpeAMeToB, UK UX YCOBepLLIEeHCTBOBaHWIA
WKW HOBbIX Bepcuid. A cornawarck, Yto ObUlecTBo He
06A3aHO YBEAOMNATE MEHS 06 USMEHEHWW WAN DTMeHe
pexXuMa KOMMepueckol TaliHel B COOTBETCTBMMK CO CT. 9
3akoHa Pecnybnwkn benapyck ot 5 sHBapa 2013 roaa Ne
16-3 “O KOMMepYeckoi TaliHe",

6.MHdopmauma 6GeiBwero paboTopatena. A
COrNawarck, Yto A He Byay BO Bpema Mmoeid paboTel B
Obuwectee HeHagnexawuM obpa3oM WCNONL30BaTbL WK
packpbiBaTh Kakyto-nnbo KOHQUAEHLMANBHYIO
WHPOPMaLMI  WAKM  KOMMep4eckue TaWHbl  ntoboro
npeawecrsytoliero pabotoaatens wiv pabotoaatens no
COBMECTUTENLCTBY  WAM  MHOrO  GU3MYecKoro  nam
HOPUAMYECKOrO NUL3, U YTO A He NPUHecy Ha TeppUTopuio
Ipynnel ObuwiectBa Nt0bol HEONYBAMKOBAHHLIA AOKYMEHT
WA KOHGUAEHUMANLHYH MHPOPMALWID, NPUHAANEXALLYH
noboMy Takomy pabotoAatento, GU3MUECKOMY MM
HOPUANHECKOMY NULLY, ECIWM HE MOMY4UA Ha 3TO cornacue B
nuceMeHHoit  dopMe  oT  Takoro  paboTopaartens,
GU3NUECKOro UK FOPUAUHECKOTO ML,

B.MlHpopMaLMA TpeTbel CTOPOHLI. A NpusHai,
yto Ipynna O6uwecTsa nonydana v B Byayuiem 6yaer
nonyuate 0T TPeTbUX AW KOHPUAEHUWANLHYH WK
cnyxebHyo MHpOpMaUMI nNpu  ycnoBuu cobnaeHus
06A3aHHOCTM B 4acTu coxpadeHusa pynnoit Obulectea
KOHOUABHUMANEHOCTH Takoi MHGOpMAELIAN u
WCNONb30BaHUA  €e  TOAbKO  ANS  OnpejeneHHbIX
orpaHuMeHHbIX Leneid. 1 cornawarock XpaHuTb BCHO Takyio
KoHbUaeHUMaNEHY  WHbOpPMaLuMKD B CTpOXaiwem
ceKkpeTe U He packpbiBaTe ee nobomy nuuy, dupme Unu
KOpropauuu, WUNKM MCNonb30BaTh €e, 33 UCKIYeHVem
C/ly4aeB, KOrja 310 Heo6X0AUMO NpU BLINOAHEHWA MOEIA
paboTsl Ans ObllecTBa B cooTBETCTBUK ¢ CornalleHviemM
Ipynnbl O6LULeCTBa € Takol TpeTbeil CTOPOHOIA.

r.MpegocTasneHne KoHbuaeHUNanbHON
uHpopmauyum. [ocne  NOANUCAHMA  HaCTOALLEro
Cornawenns O6uiectBo 06A3yeTcs NPejocTaBuTe MHe
onpejeneHHylo  KOHOWABHUMaNbHYO WHGOpMaUWio o
pynne Obuiecrsa, KoTopas no3sonuT MHe
oNTUMK3UpOBaTL 3PEKTUBHOCTE BbLINONHEHUA CBOUX
obazaHHocTel nepeg OBLECTBOM,

2. U306pemeHus.

a.yaep>XxusaeMble W JIMLEH3MPOBaHHbIe
unsobpeTeHun. A NpUnararo K HacToAweMy AOKYMeHTY B
KadecTee MpunoxeHus A nepeyeHb, ONUCLIBAIOLIWIA BCe

n306peTeHns, MoesHble MOAENW, NPOMbIEHHbIe
06pasubl, TOnoAOr AU WHTErpanbHbIX CXeM,
opuWruHanbHele — aeTopckwe  paboTel,  paspaboTkuy,

YCOBEPLUEHCTBOBaHUA W KOMMepUeCKUE TaliHbl, KoTopbie
(i) 6bInU cAenaHbl MHOW Ao Moeli paboTel B O6uwecTse , (i)
npuHaanexart MHe, (iii) oTHocaTcs K BusHecy, NpoayKuum
MAW  HayuHbIM  UCCNejoBaHusM 1 paspaboTtkam,
npeanaraemeiM Fpynnoid O6uiectsa, v (iv) koTopbie He
oTHeceHbl K Obuwectey no Hactoswemy CornaleHuro

(coBMecTHO UMeHyeMble “MpeawecTeytoune
W306peTeHUH™); WK, EBCIW  Takoil nepeveHb  He
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process or service without the Company's prior written
consent. Nevertheless, if, in the course of my employment
with the Company, | incorporate into a Company Group
product, process or service a Prior Invention owned by me
or in which | have an interest, | hereby grant to the
Company Group a nonexclusive, royalty-free, fully paid-
up, irrevocable, perpetual, transferable, sublicensable,
worldwide license to reproduce, make derivative works of,
distribute, perform, display, import, make, have made,
modify, use, sell, offer to sell, and exploit in any other way
such Prior Invention as part of or in connection with such
product, process or service, and to practice any method
related thereto.

b. Assignment of Inventions. | agree that [ will
promptly make full written disclosure to the Company, will
hold in trust for the sole right and benefit of the
Company, and hereby assign to the Company, or its
designee, all my right, title, and interest in and to any and
allinventions, utility models, industrial designs, topologies
of integrated circuits, original works of authorship,
developments, concepts, improvements, designs,
discoveries, ideas, trademarks or trade secrets, whether
or not patentable or registrable under copyright or similar
laws, which | may solely or jointly conceive or develop or
reduce to practice, or cause to be conceived or developed
or reduced to practice, during the period of time | am in the
employ of the Company (collectively, "Inventions”), except
as provided in Section 2(f) below. | further acknowledge
that all original works of authorship which are made by
me (solely or jointly with others) within the scope of and
during the period of my employment with the Company
and which are protectable by copyright are “works made
for hire” as that term is defined in the Law of the Republic
of Belarus of 17 May 2016 No. 262-Z “On Copyright and
Related Rights” and the Law of the Republic of Belarus of
16 December 2002 r. No. 160-Z "On Patents for Inventions,
Utility Models, Industrial Designs.” | understand and agree
that the decision whether or not to commercialize or
market any Invention is within the Company's sole
discretion and for the Company’s sole benefit and that no
royalty will be due to me as a result of the Company’s
efforts to commercialize or market any such Invention,
except when payment is due under para. 3 of article 6 of
the Law of the Republic of Belarus of 16 December 2002 .
No. 160-Z “On Patents for Inventions, Utility Models,

NpWNaraeTcs, s 3asBAAK0, UTO TaKUX NPeALecTBYOLLINX
n3o6peTeHWin HeT. fi cornawarock He BKAKYATh UK
paspewarte BKAKYeHWe NH6bIX  NpPeAWecTBYHLIMX
1306peTeHUl, NPUHALNEXALUWUX MHE, B KOTOPLIX 8 UMEK
MaTepuanbHyl  3aWHTepecoBaHHOCTb, B MPOAYKT,
npouecc wam  yenyry  Tpynnel  ObuectBa  6es
npeABapuUTeNsHOrO NWcbMeHHoro cornacwsa ObulecTsa.
Tem He MeHee, ecnu B xode moeil paboTel B ObulecTee s
BKAOYaD B MNPOAYKT, npouecc uau ycnyry [pynnel
ObuiecTsa npeawecteytoujee n3obpeTeHue,
NpuUHagnexallee MHe WM B KOTOPOM A  UMEK
MaTepuanbHyH 3aUHTEPecoBaHHOCTb, A TeM CaMbiM
npegoctasnso Fpynne O6uiecTBa HEUCKNHUUTENBHYHO,
He TpebylLlyl BbINAaThl aBTOPCKOTO  roHopapa,
NOAHOCTBIO ONAa4eHHyto, 6e30T3bIBHY, BecCpoYHYH),
nepegasaemyo, nognexatiyro nepegaqe no
cybAULEH3NI rnobanbHyr NUUEH3WIO Ha
BOCMNPOU3BEAEHUE, BbINOAHEHWE MPOU3BOAHLIX pabor,
pacnpocTpaHeHue, WCNONHeHue, AEMOHCTPaUUIo,
WUMMOPTUPOBaHMe, NpOW3BOACTEO, M3MEHEHWE,
MCNONb30BaHWe, MPOAAXY, NPeANOKEHNE ANA NMPOAIXKM U
Mcnonb3oBaHWe JobbIM - ApyruMm  obpasom  Takoro
npeALecTByOLLEro M306peTeHna B paMkax UK B CBA3M C
MCMNOML30BaHNEM TAKOro U34enus, npoLecca Uan yoiyri,
a Takxe Ha ocylLecTBNeHWE Ha NpakTuke noboro MeToaa,
CBA3aHHOMO € HUMU,

6.MepeycTynka uszobpeTeHwid. A cornalwancs
HemeA/eHHO CAenaTb MoJHOoe NWCbMEHHOEe packpbiTue
OfuwiectBy, BA3AETb Ha Hayanax JoBepUTENbHON
COBCTBEHHOCTI AN UCKKOYUTENBHOMO Npasa U B NoNbL3Y
O6uiectBa, U HacToALWMM nepeyctynat O6wecTsy WK
HasHauaemoMy WM AWMLy BCe MOW npasa, rpasa
coBCTBEHHOCTU U MaTepranbHYH 3aUHTePecoBaHHOCTE B
OTHOLUEeHWU NOBLIX WU BCex W30BpeTeHWid, nonesHbix
Moaeneil, MpOMbILUNEHHbIX —06pa3sUoB,  TOMOAOTWA
WHTErpasbHbIX MWKPOCXeM, OPUIUHAaNbHbIX aBTOPCKWX
pa6oT, pa3paboToK, KOHLENUUIA, YCOBEPLIEHCTBOBaHWIA,
KOHCTPYKLMIA, OTKPBITUIA, WAel, TOBapHbLIX 3HAKOB WK
KOMMEpUYECKUX TaldH, He3aBUCUMO OT TOro, MOTYT OHW
6bITL  3anaTeHToBaHbl WAW  3aperucTpupoBaHsl B
COOTBETCTBUM C aBTOPCKUM NMPABOM MK aHaNOrMYHBIMU
33KOHaMWU UAU HEeT, KOTOpble A MOTy eAWHOAWYHO Wan
COBMECTHO 3aAyMaTk unau pa3paboTaTe UM NPUMEHUTE
Ha MNpakTuKe, WAKM CNocobCTBOBaTL WX NOABAEHUIO,
pa3paboTke WKW NPUMEHEHMNIO Ha NPAaKTUKe, B NEPUOA, B
TeueHWe KOTOpOro # Haxoxycks B wrate O6uiectsa
(COBMECTHO MMeHYHTCA “N3obpeTeHus”), 3a
WCKNIOYEHWeM CNyYaes, NpejycMOTPeHHbIX B pasdene 2
(e) Huxe. Kpome Toro, A NPU3HatD, YT BCE OpUTUHaNbHbIE
agTopckue  paboTel, KOTOPble  BbINONHEHBI  MHOWA
(eAMHONWUYHO UMW COBMECTHO C APYTrUMMUW) B pamkax v B
nepuoa moeid pabotel B ObllecTee, W KOTOpbIe MOTYT
6biTh  3aliMlieHbl  ABTOPCKUM  MPasoM, SABNAOTCA
"paboTamMu Mo HalMy", Kak 3TOT TepMUH ONpejAeneH B
3akoHe Pecnybnuku Benapycb ot 17 mas 2016 Ne 262-T
"O6 aBTOPCKOM MpaBe W CMeXHbIX Mpasax’ u 3akoHe
Pecny6nuku benapycs ot 16 gekabps 2002 1. Ne 160-3 "0

nareHTax Ha HBUGPETEHMﬂ. nonesHle Mogenu,
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Industrial Designs.” In this case the Company pays me for
creation and, if applicable, for use of an invention, utility
model or industrial design. The payment shall be the same
as the minimum as established by the legislation of the
Republic of Belarus as of the date of creation of an
invention, utility model or industrialdesign.

¢. Inventions Assigned to the United States. | agree
to assign to the United States government all my right,
title, and interest in and to any and all Inventions
whenever such full title is required to be in the United
States by a contract between the Company Group and the
United States or any of itsagencies.

d.Maintenance of Records. |agree to keep and
maintain adequate and current written records of all
Inventions during the term of my employment with the
Company. The records will be in the form of notes,
sketches, drawings and any other format that may be
specified by the Company. The records will be available to
and remain the Company's sole property at alltimes.

e. Patent and Copyright Registrations. | agree to
assist the Company, or its designee, at the Company's
expense, in every proper way to secure the Company's
rights in any Inventions and any copyrights, patents, mask
work rights or other intellectual property rights relating
thereto in any and all countries, including, but not limited
to, the disclosure to the Company of all pertinent
information and data with respect thereto, the execution
of all applications, specifications, oaths, assignments and
all other instruments that the Company deems necessary
in order to apply for and obtain such rights and in order to
assign and convey to the Company, its successors, assigns,
and nominees the sole and exclusive rights, title and
interest in and to such Inventions, and any copyrights,
patents, mask work rights or other intellectual property
rights relating thereto. | further agree that my obligation to
execute or cause to be executed, whenitis in my power to
doso, any such instrument or papers shall continue after
the termination of this Agreement. If the Company is
unable because of my mental or physical incapacity or for
any other reason to secure my signature to apply for or to

NpOoMbILLAeHHbIe 06pasubl”. l NOHWMaK 1 Cornaarcs ¢
TeM, uUTO pelweHWe 06 oOpraHusauMum cepuiiHoro
NpOM3BOACTBA W Mpojaxe Ha pobiHke nwoboro
n306peTeHUs HaxoAWTCA Ha MOAHOM  YCMOTPEHWM
O6LLeCcTBa U UCKNHOYUTENLHO B MHTepecax ObLiecTsa, u
YTO MHE He MoNarakwTcs HUKaKue aBTopckue roHopaps! B
pesynetate ycuamia  ObulectBa B opraHu3aunu
cepuitHoro NPOW3BOACTEA W MPOAEXKU Ha pbiHke noboro
Takoro WM3obpeTeHws, kpome chaydaes, Korga onnata
aBTOPCKOro roHopapa NpPousBOAMUTCA B COOTBETCTBUW C M.
3 cTaTbu 6 3akoHa Pecny6aunkn benapycb oT 16 gekabps
2002 r. Ne 160-3 "O nateHTax Ha usobpeTeHuns, NonesHble
MOZeny, NpoMbilineHHble obpasubl’. B 3ToMm cnydae
O6uwectBo NAATUT MHe 33 Co3jaHve W, ecin 370
NPUMEHUMO, 33 UCMONB30BaHWe M306peTeHVs, NonesHo
MOAENW AW NpoMbIWAeHHoro obpasuya. Onnarta AoaxHa
BbITb  Takoli Xe, Kak MUHWUMYM, YCTaHOBNEHHBbIA
3aKOHOAATeNbCTBEOM Pecnybnukm Benapyce  no
COCTOAHWIO Ha AaTy Co3AaHWa U306peTeHus, nonesHoi
MOZENW UAK NPOMBILLAEHHOro obpa3sua.

B. N306peTeHuns, nepeycrynaemMbie
CoegviHeHHbIM LUTaTam. 1 cornawarcs NepeycTynurs
npasuTenscTey CoeAuHeHHsIx LUTaToB BCE Moe npaso,
npaeo CcOBCTBEHHOCTH " MaTepuanbHy
3aMHTEPECOBAHHOCTL B OTHOWeEHWW N6biXx U BCeX
1306peTeHUIA, eCK TaKoe NOAHOE NPaBo COBCTBEHHOCTU
Tpebyetca B CoeAmHeHHbIX LWTaTax No A4orosBopy mMexay
Fpynnoit O6uwectea u CoeguHeHHbIMK LUTaTamu unu
N06LIM UX yUpexzaeHnem.

r. BegeHue 3anuceid. fl cornawarock Aenatb 1
BECTW COOTBETCTBYIOLLME W TeKylMe 3anucu no Brem
nsobpeTeHWaM B TeueHWe cpoka Moelt paboTel B
Ofuwectee, 3TWM 3anuck ByayT BbINOJHATLCA B BUAe
3aMeToK, 3CKU308, PUCYHKOB 1 ntoboro apyroro ¢popmata,
KOTOpbLIA MoxeT 6biTe onpejeneH O6uiecTBOM. 3anucu
ByAyT ~AOCTYMHbI W OCTalOTCR  WUCKNOYWTENbHOM
cobcTBeHHOCTEI0 O6LLeCTBa Ha NOCTOAHHOW OCHOBE.

A.Peructpauus naTeHTa v aBTOPCKOro npasa.
A cornawawcs nomorate  Obwectsy wan  ero
YNoAHOMOuYeHHOMY auuy 3a cdeT ObuwecTsa /06bIM
Hajnexaujum obpasomM B obecnedeHunn Npas O6uectea
Ha niobble M306peTeHna U nobble aBTOpPCKWE Npasa,
npasa Ha nNaTeHTbl, NpPOMbIWNeHHbIe 06pasusl win
Apyrue nNpaga WHTeAneKTyanbHoli  coBCTBEeHHOCTW,
cBA3aHHbIE C HUMMK, B M0BLIX 1 BCEX CTpaHax, BKIKYas,
HO, HE OrpaHUYMBasCch 3TUM, packpeiTue OBLiecTsy Bceid
oTHOCAWeNcA Kk geny WHopMauun K AaHHBIX MO
OTHOLWEHWUKD K BbILUEYNOMAHYTOMY, BbINOAHEHWE BCeX
3anB0OK, Cneuudukauuii, 3asBneHWid, 3agaHuii U Bex
APYrUx  AOKYMEHTOB, KoTopble O6uectBo cuuTaet
HEeoBX0AUMBLIMU ANA TOFO, YTO6LI 06pPaTUTBLCA U NONYYNTL
Takue Npasa, a Takke ANs Toro, 4Tobbl HasHa4YWUTL U
nepeaatb O6uiecTsy, ero npeemMHMKamM,
NpaBoNpeemMHVKam 1 ynoNHOMOYEHHbIM eAVHCTBEHHOE
W UCKNKUUTENbHOE npaso, Npaso COBCTBEHHOCTW W
MaTepuanbHyld  3avMHTepPecoBaHHOCTe B OTHOLUEHWUK
Takux M3o6peTeHni, a Takxe Nobble aBTopckuUe Npasa,
npasa Ha nNaTeHTbl, NPOMbILLIEHHbIE 06pasupl wim
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pursue any application for any Belarus or foreign patents
or copyright registrations covering any Inventions or
original works of authorship assigned to the Company as
above, then | hereby irrevocably designate and appoint
the Company and its duly authorized officers and agents
as my agent and attorney in fact, to act for and in my
behalf and stead to execute and file any such applications
and to do all other lawfully permitted acts to further the
prosecution and issuance of letters patent or copyright
registrations thereon with the same legal force and effect
as if executed by me.

f. Exception to Assignments. | understand that the
provisions of this Agreement requiring assignment of
Inventions to the Company do not apply to any Invention
that | have developed entirely on my own time without
using the Company's equipment, supplies, facilities, trade
secret information or Confidential Information (an "Other
Invention”) except for those Other Inventions that either
(i) relate at the time of conception or reduction to practice
of such Other Invention to the Company's business, or
actual or demonstrably anticipated research or
development of the Company or (i) result from any work
that I performed for the Company. | will advise the
Company promptly in writing of any Invention that |
believe constitutes an Other Invention and is not
otherwise disclosed on Exhibit A. | agree that | will not
incorporate, or permit to be incorporated, any Other
Invention owned by me or in which | have an interest into
a Company Group product, process or service without the
Company’s prior written consent. Notwithstanding the
foregoing sentence, if, in the course of my employment
with the Company, | incorporate into a Company Group
product, process or service an Other Invention owned by
me or in which | have an interest, | hereby grant to the
Company Group a nonexclusive, royalty-free, fully paid-
up, irrevocable, perpetual, transferable, sublicensable,
worldwide license to reproduce, make derivative works of,
distribute, perform, display, import, make, have made,
maodify, use, sell, offer to sell, and exploit in any other way
such Other Invention as part of or in connection with such
product, process or service, and to practice any method
related thereto.

Apyrue npaBa  WHTeNNeKTyanbHoW  COBCTBEHHOCTH,
(Bsi3aHHblE C HUMW. fl Takke cornawarck, 4To Moe
06A3aTeNbCTBO MO COCTaBAEHWMIO WAWM  NOMOWMK B
COCTaBNEHUW, eCNM 3TO B MOWX cunax, Noboro Takoro
[OKYMEHTa WA OKYMEHTOB JO/IKHO OCTaBaTbCA B CUNE U
nocne npekpaLieHus AeincTBuA HacTosLero
Cornawerus, Ecnv O6LLecTBO He B COCTOAHUK 13-3a Moeid
YMCTBEHHOR WK GU3MYECKOon HeJeecnocobHOCTU UK No
no60oit Apyroli NPUUKMHE NONYYWUTE MOK NOANUCE, YTObI
06patUTbCA C 3asBAEHWEM WKW paccMoTpeTs noboe
3agBNeHWe B OTHOWeHWn nobbix Benopycckux uam
3apy6exHblX NaTeHToB WAW perucrpaumu asTopPCKUX
npas, oOxBaTbiBalwwWwmx Anbbie n3obpeTeHus UK
opuruHanbHble  aBTopckue  paboTel,  nepesaHHbix
O6uUlecTBy, Kak YyKa3aHo Bbllle, TO A HACTOAWMM
6e3B03BpPaTHO YNONHOMOUMBAK W Ha3Hadak ObuecTso
1 ero YNoNHOMOUEHHBLIX MNpejAcTasuTeNeid n areHTos B
KauecTBe MOEro areHTa u JOBepeHHoro nua, 4Tobbl oHK
NeACTBOBaNM BMECTO MeHA U 0T MOero WMeHW B
cocTaBneHuM W nogade 0BbIX TakMx 3aABOK W
BbINONHANM MOBbIE  WHbIE pa3pelleHHble  33KOHOM
AENCTBUA ANA AanbHelwero paccMoTpeHus W BblAayn
NaTeHTHBLIX TPaMOT WM aBTOPCKUX PErUCTPaLUiA B CBA3N
C BbILIEYNOMAHYTHIM, UMEHOLLMX TaKyH Xe HPUAUYECKYD
cuny U AeiAcTBUE, Kak ecin Bbl OHW Gbinv BeINOHEHDb
MHOIA.

e. McknodeHWe K nepeyctynkam. A NOHUMAELD,
4TO MonoxeHus Hactoawero Cornawenus, Tpebywume
nepeyctynku usobpeteHuit B agpec ObulecTsa, He
npuMeHUMbl K nio6omy usobpeTeHwo, koTopoe A
paspa6oTan NonHoOCTLI B cBoe cBO6oAHOE Bpems 6es3
UCNoNb30BaHWUA o6opyAOBaHUS, pacxoAHbIX
MaTepuanos, OBBLEKTOB, KOMMEepYeckoW TaiHbl UK
KoHdUAeHUMansHOR nHopmauum Obulectsa ("Mpodee
M3obpeteHune”), 3a  ucknodeHwem  Tex  [pouwx
W306peTteHunii, koTopble (i) Ha MOMEHT 3afyMku Wiu
ripUMeHeH1s Ha NpakTuke Takoro Mpodero W3o6peTeHus
OTHOCWAUCL K BusHecy OBLLeCTBa, WK K paKTUHEeCKUM
VAW AOK33yeMo OXWA3eMbiM  WUCCIA0BaHUAM WK
pa3paboTkam O6LecTBa wau (i) ABNAKOTCA Pe3yNLTaTOM
nobolt paboTel, KOTOpYH A BeINONHWA ana ObuiecTsa. f
6yay coofuwate O6ujecTBy He3amejnuTeNnbHO B
AuUcbMeHHoN popme o Ntobom M306peTeHuI, KoTopoe, Nno
MoeMy  MHeHWl, npejctasnser  coboii  [pouee
M3obpeteHWe W WHLIM 06pasoM He packpbiBaeTcs B
Mpunoxerun A. f cornalwaiock, YTo A He bygy BIOYaTL
MmN aaBatb paspeweHne  Ha BrAOYeHWe noboro
Mpouero M3o6peTeHus, KOTOPOE NPUHAANEXUT MHE WK
B KOTOPOM Al UMEH MaTepuanbHyHo 3aUHTepecoBaHHOCTS,
B MPOAYKT, NpoLecc wau ycayry Tpynnel Obulectsa Ges
npensapuTeNsHOro NucbMeHHoro cornacus ObluecTea.
HecMoTps Ha BbllLIEW3NOXEHHOE NPeANoXeHue, ecin B
xoje Moel paboTel B O6llecTBe A BKNHOYY B MPOAYKT,
npouecc unu ycayry [pynnel  O6ujecta lpodee
M3obpeTeHue, NprHajnexallee MHe, UK B KOTOPOM Y
MEHs eCTb MaTepuankbHas 3auHTepecoBaHHOCTb, A TeM
cambiM npeaocTasnaAw Mpynne Obuiectea
HEWUCKMNOYUTENLHYHO, He TpebyroLyo BhINAaThl
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3. Loyalty.

| agree that, during the term of my employment with the
Company, | will be loyal to the Company and its interests.
Specifically, during the term of myemployment:

a.l will disclose to the Company all corporate
opportunities known to me related to the business of the
Company Group;

b.l will not engage in any other employment,
occupation or consulting-related to the business in which
the Company Group is now involved or becomes involved
during the term of my employment; and

c. | will not undertake the planning of any business to
compete with the Company Group or any solicitation of the
Company Group's clients or employees for any purpose
that would harm the Company’s interests.

4. Solicitation of Employees.

| agree that for a period of one (1) year immediately
following the voluntary or involuntary termination of my
relationship with the Company, | will not, either directly
or indirectly, solicit, induce, recruit or encourage any of the
Company Group's employees to leave their employment,
or hire or take away such employees, or attempt to solicit,
induce, recruit, encourage, hire or take away employees of
the Company Group, either for myself or for any other
person orentity.

5. Interference.

| agree that during the course of my employment and for
a period of one (1) year immediately following the
voluntary or involuntary termination of my relationship
with the Company, | will nat, either directly or indirectly,
interfere with the Company Group's customer
relationships, including those customers with whom | had
contact or knowledge and including any other customers
that were customers of the Company Group during my
employment. During the same period I agree that | will
not disparage or in any way criticize the Company Group
and/or its supervisors, employees, directors, investors,

dBTOPCKOroO roHopapa, NMONHOCTBH onnadvyeHHyo,
6e30T3bIBHYIO, BeccpouHyto, nepejasaemyio,
nognexallyto nepega4e no cybnuyeHsun rnobansHyro
NMUEHSWHD Ha BoCnpow3eedeHue, BbINONHEHWE
NPoOW3IBOAHBIX pa60T, pacnpocTpaHeHWe, WCNoAHeHWE,
AEMOHCTpauuoo,  UMNopTUpoBaHWe,  MPOWU3BOACTBO,
W3MeHeHWe, WCNOoNbL30BaHWe, Npogaxy, npejnoxeHwe
AnAa npojaxu u MCNonL30BaHKWe nobbiM APYram
obpa3zom Takoro lNpovero M306pe19Hwﬂ B paMmKax wiv B
CBA3W C UCNONL30BaHWMEM TaKoro nigenuns, npouecca uin
YCAYTU, 8 TaKKE Ha ocyLecTBAeHWe Ha NPakTUke noboro
MeToaa, CBA3aHHOIo C HUMW.

3. MpedanHocme.

fl cornawarce, 4To B TeUeHue cpoka Moeil paboTkl B
Obuiectse A 6yay npeaaH O6LLECTBY U €r0 MHTEPeCam.
B 4acTHOCTK, B TeUeHWe Cpoka moeld paboTbi:

a. # packporo O6ujecTsy BCe KOpriopaTueHbie
BO3MOMHOCTK, W3BECTHblE MHe, (BA3aHHble C
6usHecom Mpynnel O6LecTES;

6. A He Byay 3aHUMaTbCa 6ol Apyroii TpyAosoi
LeATeNbHOCThH, npodeccueit nunu
KOHCYNbTUPOBAHUEM, CBA3aHHBIMU C BU3HECOM, B
koTopom pynna ObuiecTea ydacTByeT B HacTosllee
Bpems UnKn ByaeT y4acTBOBaTh B TeUeHue cpoka Moeli
paboThl; a Takxe

B. fl He Byay 3aHWMaTkCA NNaHUpoBaHem noboro
6usHeca, uToBbl  KOHKypupoeaTe ¢ [pynnoi
O6uiectsa, WKW  arMTUpoOBaTe  KAWEHTOB WU
coTpyaHUKoB Mpynnel Obulectsa Ana nobbix Lene,
koTopble 66l HaHecnn yulepb uHTepecam ObuecTea.

4.Aeumayus CompydHUKOS.

9l cOrnallakck, YTo B TedeHue oaHoro (1) roaa,
HENoCPeACTEEHHO CeAyIoLLEro 3a A06POBOLHBIM KN
NPUHYAUTENBHBIM NPeKpaLlieHeM Moux OTHOLWEHWI ¢
O6LecTBOM, # He Byay HenocpeacTBeHHo Nnbo
KOCBEHHO, aruTUpPoBaTh, NoBYXAaTh, NPU3LIBATE UK
NpoBOLMPOBaTL Kakux-nbo cOTPYAHUKOB Ipynib
0O6LecTBa OCTaBUTL CBOKO paboTy, UAK HaHUMaTE UK
YBOAWUTL TakUX COTPYAHUKOB, WK NbITaTeCs arMTUpoBaTh,
no6yxAaTb, NPU3bIBaTL, NPOBOUMPOBATL, HAHUMaTk U
YBOAUTL COTPYAHUKOB pynnel O6uiecTBa Ans cebs unu
Aans nio6oro Apyroro GU3NYEcKoro UaK IpUANHeCKoro
aua.

5.Mewarowue delicmaus.

Sl cornallakchk, YTo BO Bpema Mmoel paboTbl U B TeveHue
oaHoro (1) roja, HenoCpPeACTBEHHO C/IeAyOUEro 3a
A06POBONBHBIM WU MPUHYAUTENBHBIM NpekpalieHnenM
Moux oOTHoweHult ¢ OBbujectBoMm, 7 He Byay
HernocpeACTBEHHO B0 KOCBEHHO MELLAaTh OTHOLUEHUAM
¢ knveHTamu Tpynnbl OfliecTBa, B TOM YuCie € Temu
KAMEHTaMW, C KOTOPbIMA Y MeHs BbiM KOHTAKTbl U
3HaKOMCTBa, WU NBLIMA APYTVMKW KAMEHTaMW, KoTopble
Buinv KnUMeHTamMu pynnbl O6liectBa BO Bpema Moei
paboTel. Ha 3T0T Xe Nepuo s Cornalakch, YTo He Byay
NpuHKWXaTL Wi kakum-nnGo obpasom  KpUTUKOBaTL
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products, services, or technology. Nothing in this
Agreement prohibits me from reporting possible
violations of law or regulation to any governmental
agency or entity, or making other disclosures that are
protected bylaw.

6. Covenant Not to Compete.

a.l agree that during the course of my employment
and for a period of one (1) year immediately following the
voluntary or involuntary termination of my relationship
with the Company, | will not, either directly or indirectly, (i)
serve as an advisor, agent, consultant, director, employee,
officer, partner, proprietor or otherwise of, (i) have any
ownership interestin (except for passive ownership of one
percent (1%) or less of any entity that is publicly traded or
(iii) participate in the organization, financing, operation,
management or control of, any business that competes
with the Company's business as conducted by SolarWinds
N-able and LogicNow during or before the course of my
employment with the Company (“Competing Business").
For the avoidance of doubt, Competing Business shall
include, without limitation, the design, development,
marketing, selling and support of ITSM solutions
(regardless of the delivery of such solutions) designed for
remote management and monitoring, professional
services automation, risk intelligence and backup &
disaster recovery. The foregoing covenant shall cover my
activities in every part of the Territory. “Territory” shall
mean (i) the city in which the office where | primarily
worked is located, (i) the region in which | worked; (iii) all
other parts of Belarus and (iv) all other countries of the
world; provided that, with respect to clauses (iii) and (iv),
the Company Group maintains non-trivial operations,
facilities, or customers in such geographic area prior to the
date of the termination of my relationship with the
Company.

b. | acknowledge that my fulfillment of the obligations
contained in this Agreement, including, but not limited to,
my obligation neither to use, except for the benefit of the
Company, or to disclose the Company Group's
Confidential Information and my obligation not to
compete contained in subsection 6 above, is necessary to
protect the Company Group's Confidential Information
and to preserve the Company Group's value and goodwill.
| further acknowledge the time, geographic and scope
limitations of my obligations under subsection 6 above
are reasonable, especially in light of the Company Group's
desire to protect its Confidential Information, and that [ will
not be precluded from gainful employmentif I am

Fpynny O6wectea u / WM ee pyKOBOAWUTENEN,
COTPYAHWKOB, AVNPEKTOpPOB, WHBECTOPOB, TOBapbI, YCNyrn
uaKn TexHonorun, Huuto B Hactoswem CornatieHuu He
3anpeujaetT MHe coobllaTe O BO3MOXHbLIX HapylieHWax
3aKOHa WK NOCTaHOBAeHWA NHoBoMYy rocyAapCTBEHHOMY
opraHy WAu pUWAWMYECKOMY Auly, WK AenaTb Apyrue
paBOﬁﬂaHEHHﬂ, KOTOPbIE OXPaHAKTCA 3aKOHOM,

6. 06A20MeNLCME0 He yHucmeosams 8 KOHKypeHyuu.

a. # cornawaroce, YTo Bo Bpema Moei paboTbl U B
TeueHune ogHoro (1) roga, HeNOCPEACTBEHHO CNeaytoLLero
3a A0BPOBONLHBIM wnu NPUHYAUTENBHEIM
npekpalleHneM MOUX OTHOWeHWA ¢ O6LiecTeoM, A He
6yAy HenocpeacTBeHHO MB0 KOCBEHHO (i) CAYXWUTE B
KauecTBe COBETHWKA, areHTa, KOHCY/NbTaHTa, AUPEKTOpa,
COTPYAHWKa, CNyXallero, napTHepa, snagensua win, B
NPOTUBHOM cnydae, (i) uMeTsb Kakyro-n1mbo gonio B (kpome
NaccuBHOro NPaBa coB6CTBEHHOCTW Ha OAUH NPOLEHT (1%)
MAKM MeHblle B KakoM-nubo npejnpuaTuM, KoTopoe
ABNAETCH aKLMOHEPHbIM 06LLeCTEOM OTKPLITOrO TUMa UK
(i) yuacTeoBaTb B OpraHusauuu, GUHaHCUPOBAHWHK,
paboTe, ynpaeaeHuM uau KoHTpone nwboro 6usHeca,
KOTOpLIA  KOHKYpUPYeT ¢ JeATenbHocTeio O6LLecTsa,
Hanpumep, 6usHec  komnaHuii  "ConapBuHas"  u
“NogxukHay" BO Bpema WAW A0 Hadana nepuoia Moei
pabotel B O6uiectse ("KoHkypupyrouwluii busHec"). Bo
n3bexaHne  CoMHeHWld,  KoHkypupylowmii  BusHec
BKMOYaeT B cebs, 6e3 orpaHUuYeHKns, NPOeKTUpPoBaHUE,
pazpaboTKy, MapKeTWHT, NPOAAXW W CONpPOBOXAEHWE
peLueHuit B chepe  ynpasneHusa WT-ycnyramm
(He3aBMCMMO OT NPEeAOCTABNEHUA Takux pelleHui),
npeAHasHaueHHble A8  YAAJNeHHOro ynpasneHus U
MOHWTOPWHIa,  NPOPECcCUOHaNbLHOR  aBToMaTusaumn
yCyr, passejbiBate/ibHan MHGopMaLua Ans ynpasneHus
puckamu U peseps W aeapuiiHee BOCCTaHOBAEHUeE,
Bhlllen3noxeHHoe 065A3aTeNbCTBO  OXBaTblBaeT MOK
AesTenbHOCTL B No6ol uacTu Tepputopuu. "Tepputopus”
03HauyaeT (i) ropod, B KOTOPOM HaxoauTcs oduc, rae A
pabotan nepeoHadantHo, (i) obnact, B KOTOpOA =
pa6otan; (iii) Bce ocTanbHble YacTu Benapycu u (iv) Bee
Apyrve CTpaHbl MUpa; NpU YCI0BUK, HTO B OTHOLWEHUU
nyHktoB (i) w (iv) Tpynna O6uiecTea coxpaHser
HeTpUBMabHbIE Onepauvi, 06beKTbl UKW KAUEHTOB B
Takoli reorpaduyeckoii 30He 40 AaTbl NpeKpaLleHns Moux
oTHOLeHWA ¢ OBLLIeCTBOM.

6. A npusHaio, UTO Moe Ucno/iHeHue 06a3aTeNbCTs,
cojepxaumxca B HacTosALWeM CornawleHuu, B TOM 4ucne,
HO, He OrpaHU4YUBascb 3TUM, Moe 06A3aTeNbCTBO He
MCMoNL30BaTh, 33 WCKNKOYEHWEM KpOMe WHTepecoB
06uiecTBa, WKW He packpbiBaTb KOHPUAEHUMWANbHYO
uHbopmauuio  Fpynner  ObulecTBa, a Takke Moe
0653aTeNbLCTBO  HE  y4yacTBoBaTb B KOHKYpeHuWw,
cojepxalueecs B NyHkTe 6 Bblle, HeobxoauMo Ans
3aWNTl KOHGUAEHLMANbHOW  uHGopmauuu  Tpynnel
ObLecTBa W COXpaHeHus AOCTOUMHCTBA W AenoBoi
penyTauuu pynnbl O6wecrsa. A Takxe 0CO3Ha, 4TO
BpeMeHHbIE, reorpaguyeckue orpaHuuyeHns “
orpaHuueHWs  Macwraba mowx  obAsatenscts B
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obligated not to compete with the Company Group during
the period and within the Territory as describedabove.,

c. This Agreement is understood to be clear and
enforceable as written and is executed by both parties on
that basis. However, should | later challenge any provision
as unclear, unenforceable, or inapplicable to any
competitive activity that l intend to engage in, | will first
notify the Company in writing and meet with a Company
representative and a neutral mediator (if the Company
elects to retain one at its expense) to discuss resolution of
any disputes between the parties. | will provide this
notification at least fourteen (14) days before | engage in
any activity on behalf of a competitor of the Company Group
or engage in other activity that could foreseeably fall within
a questioned restriction. The failure to comply with this
requirement shall waive my right to challenge the
reasonable scope, clarity, applicability, or enforceability of
the Agreement and its restrictions at a later time. All rights
of both parties will be preserved if this requirement is
complied with even if no agreement is reached in the
conference. | further agree that during the term of the
restrictions in this Section 6, | shall promptly inform the
Company in writing of the identity of any new employer or
client and a description of any services to be rendered to
that party, and will communicate my obligations under this
Agreement to such party, which shall include providing
such party with a copy of this Agreement.

7. Returning Company Documents, etc.

| agree that, at the time of leaving the employ of the
Company, | will deliver to the Company (and will not keep in
my possession, recreate or deliver to anyone else) any and
all devices, records, data, notes, reports, proposals, lists,
correspondence (including emails), specifications,
drawings, blueprints, sketches, materials, equipment,
other documents or property, or reproductions of any
aforementioned items developed by me pursuant to my
employment with the Company or otherwise belonging to
the Company Group, its successors or assigns, including,
but not limited to, those records maintained pursuant to
Section 2(d). In the event of the termination of my
employment, | agree to sign and deliver the “Termination
Certification” attached hereto as Exhibit B.

COOTBETCTBMM € naparpagoM 6 Bbille ABNAOTCA
pasymHbiMK, ocobeHHo B cBeTe xenaHus [pynnsl
OblwecTBa  3alWMWaTe CBOH  KOHOWAEHUWANLHYH
nHbOPMaLKMIO, U YTO MHE He ByayT MewaTs B paboTe 3a
BO3HarpaxaeHve, ecn A obfA3aH He y4yacTBOBaTb B
KOHKypeHuuu ¢ Mpynnoii Ofuwectea B nepuoa U B
npeaenax TeppuUTOPUK, Kak ONMCaHo Bbille.

B. Hactosuee CornaweHue MNOHWMMAaeTcA  Kak
OTUETNIVBOE W NoANEXallee UCNONHEHWIO, KaK HanucaHo,
W UcnonHaeTcs obenMn CTOPOHaMUN Ha 3TON ocHoBe, Tem
He MeHee, el B JanbHelllemM A AO/MKEeH OCNopWTh
noboe NonoxeHwe, Kak HeoTUETNMBOE, HEe WMerllee
33KOHHOM  CUABI  WAW  HENPUMeHUMoe K N06oid
[EeATeNbHOCTW  KOHKYPEHTOB, KOTOpod s cobuparoce
3aHMMaTbCA, A CHadana ysegomno  ObuectBo B
NMUCBEMEHHOR dopme K1 BCTpeYyck € NpejacTaBuUTenem
Obwectea W HeWTpankHbIM - NOCPEAHUKOM  (eCnK
06LecTBO pPelnT YAepXKUBaTh Takoro 3a CBOR cyeT),
yTobLl 0BCYAWTL pa3pelleHne NbbIX CNOPoB Mexay
cTopoHamu. fl MpejocTaBIl0 Takoe yseAoMeHue, Mo
KpaiiHelt Mepe, 3a YeTkipHaAuaTh (14) gHeid, npexae Yem
A 3aliMyct Kakol-nubo AesaTenbHOCTbIO OT  WUMEHW
KoHKypeHTa [pynnbi O6LlecTBa unW 3aiMyck Apyroi
AeATeNLHOCTEIO, KOoTopas wmorna bel nNpeackasyemo
nonactb MNojg OrpaHu4eHue, ABAKOLEECA MNpeAMeToM
cnopa. HeebinonHeHwe 3Toro TpeboBaHWA aHHYyNWpYeT
MOe Npaso OCnapwBaTte PasyMHble Mpejenbl, ACHOCTb,
MPUMEHUMOCTE  WAK  NPUBEAEHWUA B WUCMNONHEeHWe
CornalieHuna W ero orpaHu4eHus B AansHelwem. Bce
npaea o6ewx cTOpoH 6yayT COXpaHeHsl, ecin 3To
Tpe6oBaHuwe cobnogaercs, Aaxe el Npu BCTpede He
6yaeT AOCTUrHYTa AOroBopeHHocTb. Kpome Toro, =
COrnalawcs, 4YTo B TedeHWe C(poka  AeicTsus
orpaHuudeHniA B 3ToM Pasgene 6 A HesaMeAnuTeNbHO
npeaoctasnio  O6lectBy B  NUCbMEHHOW  dopMe
peKBU3WTLI Nt06oro HoBoro paboTtodartens UAK KMeHTa u
onucaHue Nbbix YCIyr, 0Ka3biBaeMbIX Takoi CTOpOHe, a
Takxe nNpouHGOPMUPYH Takyld CTOPOHY O CBOWX
obAzaTenscTBax No HactoaweMy CornaleHuto, KoTopble
[OMKHLI  BKIKOYaTL NpejocTaBneHWe Takoi CTopoHe
Konuu Hactoawero CornatieHuns.

7. Bozepam dokymenmoe O6ujecmed u m.o.

9 cornalarcs, YT0 Ha MOMEHT YBOIbHEHWA U3
O6uiecTBa A nepegam ObuecTBy (U He Bydy UMETL B
ceBoem paCI'IOPHM(EHHIr’I, BOCCO34aBaTk WK NPeAoCTaBNATE
Komy-1160 ellje) ntobkle U BCe YCTPOWCTBA, 3anucu,
AaHHbIE, 3aMeTKU, OTHEThI, NPeANOXEHNS, CIIUCKU,
nepenucky (Bko4as cooBLLeHWA No 31eKTPOHHOIA
noute), cneundrKaLum, HepTexu, CBETOKONUK, 3CKU3bI,
matepuansl, obopyaoBaHue, Apyrue AOKyMeHTbI Uan
WUMYLLECTBO, UAK KONUK NH0BbIX BbILLEYNOMSHYThIX
3N1eMeHTOB, pa3paboTaHHbIX MHOI B COOTBETCTBUN C
ycnoBuAMU Moeid paboTel B OBLLECTBE U UHBIM
o6pa3oM npuHagnexalive Fpynne ObuiecTsa, ee
npeeMHUKam Unu NpasonpeemMH1Kam, B ToM HUcie, Ho,
He OrpaHUYMBAACE 3TVM, TE 3aNNCK, KOTOpbIe BEAYTCA B
COOTBETCTBUK C pasgenom 2 (r). B cnydae yBosibHEHWA A
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8. Further Assurances; No Conflict.

| agree to execute any proper oath or verify any proper
document required to carry out the terms of this
Agreement. | represent that my performance of all the
terms of this Agreement and my employment with the
Company does not and will not breach any agreement
between me and any other employer, customer, person or
entity. | have not entered into, and | agree | will not enter
into, any oral or written agreement in conflict herewith.

9. Technology Audit Rights.

The technology audit rights set forth in this Section are in
addition to any generally applicable policies of the
Company and apply to the extent the Company has
provided me access to Company Group-owned technology
and services in the course of my engagement, and not to
any technology, services, or data that are my sole
property (“Personal Property”) and not used for Company
Group purposes; provided that with respect to Personal
Property used by me in the course of performing services
for the Company, the Company shall have audit rights,
but (i) such audit rights shall apply only to applications
and information that are related to the Company Group's
operations, and (ii) | will be entitled to reasonable notice
and the right to be physically present during any review of
such Personal Property.

a.Company Ownership of Technology, Data. |
acknowledge that | have no reasonable expectation of
privacy in any computer, technology system, email,
handheld device, phone, voicemail, or documents that are
used to conduct the business of the Company Group. All
information, data, and messages created, received, sent, or
stored in these systems are, at all times, the property of the
Company. As such, the Company has the right to audit and
search all such items and systems, without further notice
to me, to ensure that the Company Group is licensed to use
the software on the Company Group’s devices in
compliance with the Company Group's software licensing
policies, to ensure compliance with the Company’s policies,
and for any other business-related purposes in the
Company Group's sole discretion. | understand that | am
not permitted to add any unlicensed, unauthorized, or
non-compliant applications to the Company Group's
technology systems, including, without limitation, open
source or free software not authorized by the Company
Group, and that | shall refrain from copying unlicensed

Cornawarock NoAnucaTe U NPeAoCTaBUTL
"CBUAETENLCTBO 06 YBONBHEHWW", MPUAAraeMblil HxXe B

8. JansHeliwue 3agepeHun.

Al cornawarocs BeINONHATE N0H0e COOTBETCTBYHOLLEE
3agBNeHWe UKW NPOBEPATE NH0BOoI CODTBETCTBYHOLLMIA
[AOKYMEHT, HEOBX0ANMBIN ANA BEINOJHEHWUS YCNOBUIA
HacToawero CornalweHws, 8 3aaBnat, YTo Moe
WCMNoNHeHWe BCeX YCNOBKIA HacTosALlero CornaleHuns n
Mosi paboTa B O6LuecTBe He HapyLLatoT W He ByayT
HapyLUaTb HUKaKYH A0r0BOPEHHOCTL MEXAY MHOW 1
NobbIM ApyruM paboToaaTenem, KIMeHTOM, GU3nHeckKuMm
VAW HOPUANHECKAM TMLOM. fl He 3aKN0Yan 1 cornalarch
HE 3aKN4aTh Ntobble YCTHbIE UK MUCbMEHHbIE
cornatleHus, NpoTUBOpeYallue HacTosLeMy
CornaleHur.,

9.Mpaea Ha mexHono2uyecKuii ayoum.

Mpasa Ha TEXHONOTUYEeCKWUIA ayAnT, U3N0XKEHHbIE B
HaCTOAWEM pasgene, ABNAITCA AONONAHEHWEM K Ntoboi
obuienpuMeHnMoii nonntrke ObuiecTsa 1
NPUMEHSAIOTCA B TOIA Mepe, B koTopoli ObuiecTBo
nNpesocTaBuio MHe A0CTYN K TEXHOAOTUAM U YCNyram,
npuHagnexawum Mpynne O6uwecTea B xo4e Moei
AeATeNLHOCTY, 3@ HE K Kakoi-nbo TexHoNoruu, ycnyram
1 AaHHbIM, KOTOpPbIE ABNAIOTCH MOelt cOBCTBEHHOCTLIO
("NMyHan CobcTBEHHOCTL") M HE NCMONBL3YIOTCA ANs
ueneid [pynnel ObLecTBa; Npy yCI0BUW, YTO B
oTHoweHuu JluHoli COBCTBEHHOCTH, UCMONL3YEeMOIA
MHOIO B X0A€ BbINOAHeHWs ycayr gna Obuiectsa,
06wwecTs0 UMeeT Npaga Ha ayauT, Ho (i) Takue Npasa Ha
ayAuT AONMKHbLI MPUMEHATECA TOILKO K MPUIOXKEHWAM 1
VHOOPMaLMW, KOTOPbIE CBA3AHGLI C AEATENBHOCTLIO
Ipynnsl O6uiecTsa, 1 (i) A Byay umeTb Npaso Ha
yBeAOMNEHWE B Pa3yMHbIe CPOKW U NPaBo Ha
dn3MYECKOe NPUCYTCTBUE NPU NHOBOM PacCMOTPEHWI
Takol JlnyHoit CobCcTBEHHOCTH.

a. [paso COBCTBEHHOCTU O6ulecTBa Ha
TEXHONOTMUW, AaHHble. § NPU3HAa, YTO Y MeHs HeT
HUKAKOW  pas’yMHOl  Hajexabl  Ha  Nu4yHoe
NpoCTPaHCTBO B OTHOLIEHUW NBoro KomnboTepa,
CUCTEMbl  TEXHONOTWIA,  INEKTPOHHON nouYThl,
nOPTaTUBHOro YCTPOICTBA, TenedoHa, rONOCOBOMA
MoYTEl WK AOKYMEHTOB, KOTOPLIE MCMONL3YHTCA ANS
ocywiecTeNeHus geatensHocTu Tpynnel O6LLecTBa.
Bca uHbOpMaLus, AaHHble 1 cooblieHns, CO3AaHHbIe,
nonydeHHble, OTNPaBNeHHbIe, WK XPaHALLNECS B ITUX
cucTemax, npu NHbeiXx O6CTOATENLCTBAX ABAAKOTCH
cobcTBeHHOCTEHO  Ofwectsa.  Takum  0bpasom,
061ecTBO MMEET MNpaso Ha nposejeHue ayanTa u
MNOWCK BCeX Takux 37eMeHTOB W cucteM, 6e3
JONOHUTENBHOTO YBEAOMMEHWUS B MO agpec, 4Tobbl
rapaHTMpoBate, 4To [pynna O6uwectBa umeer
NVLEH3WK  Ha  MCNoAb30BaHWMe  MporpaMMHoro
oBecneyerus Ha obopyaoBaHun Fpynnel O6ulecTsa B
COOTBETCTBUM € MNONWTUKORA  NMLEH3NPOBaHuA
nporpaMmMHoro obecnedenns Mpynnol ObulecTsa B



Employee Proprietary Information Agreement (Belarus)
CornaweHue o KoHbugeHUManbHou nHgopmauuu (benapyco)

software onto the Company Group's technology systems or
using non-licensed software or websites, | understand that
it is my responsibility to comply with the Company’s
policies governing use of the Company Group's documents
and the internet, email, telephone, and technology systems
to which | will have access in connection with my
employment.

b. Right to Review. | am aware that the Company has or
may acquire software and systems that are capable of
monitoring and recording all network traffic to and from
any computer | may use. The Company reserves the right to
access, review, copy, and delete any of the information,
data, or messages accessed through these systems with or
without notice to me and/or in my absence. This includes,
but is not limited to, all e-mail messages sent or received,
all website visits, all chat sessions, all news group and social
media activity (including groups visited, messages read, and
postings by me), and all file transfers into and out of the
Company's internal networks and storage media. The
Company further reserves the right to retrieve previously
deleted messages from e-mail or voicemail and monitor
usage of the Internet, including websites visited and any
information | have downloaded. In addition, the Company
may review Internet and technology systems activity and
analyze usage patterns, and may choose to publicize this
data for any reason.

10. Notification to New Employer.

In the event that | leave the employ of the Company, |
hereby grant consent to notification by the Company to
my new employer about my rights and obligations under
this Agreement.

uenax  obecneyeHws  COBNOAEHWMA  NOAUTUKK
O6uwectBa, a Takxke AnA N0BLIX Apyrvx Leneid,
CBA3@HHbIX ¢ 6u3HecoM No  coBCTBEHHOMY
ycMoTpeHuto Mpynnel O6uiectea. i NOHUMALD, YTO MHe
He  paspewaetca  gobaenATe  Kakwe-  mbo
HENWLEH3WOHHbIE,  HeCaHKLMOHWPOBaHHbIE  WAW
HECOOTBETCTBYOLME NpUNOXKEHUS ANA
TexHonorMyeckux cuctem Mpynnel Obuwlectea, B TOM
yucne, 6e3 orpaHu4eHus, nporpammHoe
obecneyeHne ¢ OTKPLITEIMU KOAamun uan becnnatHoe
nporpammHoe ofecrnedeHne, He paspelleHHoe
Ipynnois O6LLecTBa, U YTO A AOIKEH BO3AEPKUBATLCA
0T KONWPOBAHWA HeAULEH3WOHHOIo MNporpaMmMHoro
obecneyeHns Ha TeXHONOrMYeCkKe cucTemMsl Mpynnel
O6lecTsa UAKM UCNONbL30BaHUA HENULEH3MOHHOMO
nporpaMmHoro obecnedeHus wam  seb-caitos. A
NoHWUMAal, 4YTO Moell 06A3aHHOCTBIO  ABNSAETCH
cobnogeHue nonntukn O6ulecTea, peryanpytoulei
MCNoNbL30BaHWe  JOKYMEHTOB u WUHTEpHeTa,
3N1EKTPOHHOI NOYTEl, TenegoHa 1 TeXHONOMMYEeCKUX
cuctem Mpynnbl OBLLECTBa, K KOTOPLIM A Byay UMeTb
AOCTYN B CBA3W C MOEI AeATeNIbHOCTLH0.

6. MNpaeo Ha npocmoTtp. A 3Haw, 4To O6LWecTBO
UMEeT WA  MOXeT npuobpecT mporpamMmHoe
obecrieyeHWe U CUCTEMBI, KOTOpble  CMOCOBHLI
KOHTPOAMPOBaTL W 3aNWUCkIBaTh BECh CeTeBol Tpapuk
Ha W ¢ noboro KoMNbHTepa, KOTOPbIA £ MOy
vcnonb3osaTh, O6ULeCTBO OcTaBnaeT 3a coboil npago
Ha AOCTyn, MNPOCMOTP, KOMWpOBaHWe W YyaaneHue
no6olt MHpopMauuy, AaHHbLIX WAK coobuleHnid, K
KOTOpPbIM WMMEEeTCs ADCTYN 4Yepe3 3TW CUCTEMBI, C
yBeAoMNeHneM Ui 6es ysejoMAeHua B MOl agpec 1
/ unu B Moe oTcyTcTBUe. 3TO BkAKYaeT B cebs 6e3
OrpaHuUeHns Bce COOBLUEHUS 3NEKTPOHHOR MouThl,
OTMpaBneHHbIe UAWM MoAyYeHHbIe, BCe MocelieHus
Be6-caliToB, BCe ceaHChl 4aTa, BCe rpynnbl HOBOCTeR 1
JeATeNbHOCTE  COLMANbHBLIX  CPeACTB  MacCOBOW
nHbopMauuK (B TOM 4Yucie rpynnbl MNoceTuTenen,
NPOYUTaHHBIE U ONY6IUKOBaHHEIE MHOM CO0BLLEHNS),
1 BCe mepegaun daitNoB B U U3 BHYTPEHHUX CeTel
O6wecTsa W HocuTenelt uHdopmauuu. O6LLecTso
Takxe ocTaenser 3a coboli npaBo nNosydaTb paHee
yAjaneHHble COO0BLIEeHWUS 3NeKTPOHHOW NouTbl WK
rONOCOBYH NOYTY W KOHTPOIMPOBATE UCNONb30BaHWE
MHTepHeTa, B TOM 4ucie nocellaemblx Beb-caiiTos u
no6oit mHbopmayMKn, KoTopyo 8 ckadnsan. Kpome
Toro, O6LECTBO MOXET NPOCMOTPETL AEATENEHOCTL
MHTepHeTa 1 TeXHONOTUYECKMX — CACTEM W
NpoaHanu3vpoBaTk NaTrepH UCNoNbL30BaHNA, a Takxke
MOXET pelunTk ony6IuKoBaTh 3TV AaHHBIe N0 Kakoii-
160 Npu4mHe.

10. YeedomneHue Hoeozo paGomodamena.

B TOM cnyyae, eCu 51 yBo/bHAKCL U3 06LecTBa,
HaCTOALLUM 51 Aak0 Cornacue Ha ysejomMeHme
06LecTBOM MOEro HoBOro paboToAaTento 0 MouX
npasax U 0693aHHOCTAX B COOTBETCTBUM C HACTOALLINM
CornaueHvem,

10
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11. Dispute Resolution and Equitable Relief.

a. Dispute Resolution. Except as provided in
subsection (b) below, the Company and | agree that any
dispute, claim or controversy concerning my employment
or the termination of my employment or any dispute, claim
or controversy arising out of or relating to any
interpretation, construction, performance or breach of this
Agreement, shall be settled in the courts of Belarus.

b. Equitable Remedies. | agree that it would be
impossible or inadequate to measure and calculate the
Company Group's damages from my breach of Sections 1,
2,3,4,5,6,and 7 of this Agreement. Accordingly, | agree
thatif I breach any such Section, the Company will have
available, in addition to any other right or remedy
available, the right to obtain an injunction from a court of
competent jurisdiction restraining such breach or
threatened breach and to specific performance of any such
provision of this Agreement. |further agree that no bond
or other security shall be required in obtaining such
equitable relief and | hereby consent to the issuance of
such injunction and to the ordering of specific
performance.

12. General Provisions.

a.Governing Law. THIS AGREEMENT WILL BE
GOVERNED BY THE LAWS OFTHE REPUBLIC OF BELARUS
WITHOUT REGARD FOR CONFLICTS OF LAWSPRINCIPLES.

b.Entire Agreement. Other than with respect to any
stockholder or other written agreement to which | am a
party, which contains independent and concurrent
obligations, and my employment agreement, this
Agreement sets forth the entire agreement and
understanding between the Company and me relating to
the subject matter herein and supersedes all prior
discussions or representations between us, including, but
not limited to, any representations made during my
interview(s) or relocation negotiations, whether written or
oral, and any previously executed proprietary information
agreements. No modification of or amendment to this
Agreement, nor any waiver of any rights under this
Agreement, will be effective unless in writing signed by an
authorized representative of the Company and me. Any
subsequent change or changes in my duties, salary or
compensation will not affect the validity or scope of this
Agreement.

11. PaspeweHue cnopoe U cnpasedsnugoe cpedcmeo
npaeosoil saujumel.

a. PaspeweHwe cnopoB. 33 UCK/IHYEHWEM
Cny4aes, NpeAycMOTPeHHbIX B NyHKTe (6) Huxe, ObulecTBo
W A jorosapueaemca, 4To Moboil cnop, NpeTeHsu unu
pasHornacve no MNoBOAY MOEro TPYAOYCTPOWCTBA WNK
npekpaLueHns Moeli paboTel uan noboii cnop, NpeTeHsuu
VAW pasHornacue, BO3HUKAKOLWME U3 MW B CBA3M C KaKOWA-
6o nHTepnpeTauuei, ToNKoBaHUeM, UCNONHEHUEM WK

HapyleHnem Hactoauwlero CornaweHuwa, nognexar
paspelleHnto B cyaax benapycu.
6. Cnpasepnueble cpepacTBa npaBoBoii

3alMThL. A COrNawarwch, 4To 66110 6kl HEBO3MOXHO UK
HEAOCTaTOUHO U3MEpPSTL W PaccHnTLIBaTE YObITKM Mpynnb
O6LecTBa B pesyibTaTe HapylleHus MHOR pa3aenos 1,2,
3,4,5,6 u 7 HacToAwero Cornawernus, COOTBETCTBEHHO, A
COrNalakchk, YTo, 8CAK A Hapywaro Nboii Takol pasgen,
ObuiecTeo 6yaeT WMeTb B CBOEM pacnopsaXeHul, B
AOMNonHeHWe K Nbomy Apyromy npasy WM cpeacTsy
NpaBoBOV 3alUWTbl, MpPaBo Ha nonydeHne cyjebHoro
3anpeta 0T CyAa  KOMMETEHTHOW  HPUCAMKUWN,
MpecekawLero  Takoe  HapylleHwe — Wav  yrposy
HapyLWeHWs, W NoTpe6oBaTh KOHKPETHOro WCMOAHEHUA
noboro Takoro nonoxeHus Hactoswero CornaweHuns. f
Takxe cornallarch, YTo HUKAKoW 3a10r U HUKakasa Apyras
rapaHtus He TpeByroTcs  NpW MNOJYYEHWW TaKoro
cNpaeejinBoro CpeAcTBa MpPaBoOBOM 3alliuTbl, W TeM
CaMbiM COMNalLaCh Ha BbIAAYy Takoro NpUCYXAeHus K
WCNONHEHWID 06A33aHHOCTW B HAaType.

12. O6ujue nonoxceHuA.

a. PerynupytowmiaA 3akoH. 3TO COMALLIEHUE
BYAET PETY/IMPOBATBCA 3AKOHAMU PECMYBIUKW
BENIAPYCb BE3 YYETA MPUHLMNOB KONNU3IMOHHOIO
MPABA

6. MonHoTa CornaweHwus. 3a UcknueHnem nwboro
akuumoHepa WKW KWHOTo NMUCbMeHHOro cornaweHunsa, B
KOTOPOM f ABNAKOCH Y4acTBYOW el CTOPOHOI, KoTopoe

coAepxuT He3aBWCUMbIe n OAHOBpEMEHHbIE
0643aTensCTBea, U MOero TPYAOBOro AOroBopa, Hacrtosulee
CornawexHuve ycTaHaBnueaert nonHoe cornacwe "

noHumaHue mMexzy OB6LLEecTBOM WU MHOW, OTHOCALLEeca K
npeameTy Hactoawero CornalleHus, u saMeHaeT coboii Bce
npeAblayuie 0BCYXAEHUA UK 3asBNEHUA MEXAY Hamu, B
TOM 4YKMCne, HO, He OrpaHH‘-IHEIaﬂCI:- BTMM,)'Il{)ﬁbIE 3aaBneHuA,
cenaHHble BO Bpems Moel AenoBoil BCTpeyl (AeNnoBbIX
BCTpeuY) WM  Bble3fHbIX  Neperosopos, 6yAe TO B
NUCbMEHHOIA unu ycTHolt Gpopme, a Takxe nobble paHee
BLIMNONHEHHLIE  COrAaleHWs 0  KoHGuAeHUWanbHoIA
MHpopMauuM. Hukakue W3IMEHEHWA WAW TNonpasku K
HacToALleMy COrnalieHunio, HUKaKol oTkas oT Kaknx-n1bo
npas B COOTBETCTBUM C HacToAwwm CornalleHnem He
BCTYNUT B CWAY, ECAM OH HE BbIMONHEH B MUCbMEHHOA
dopMe 33 NOANUCLK YNONHOMOUYEHHOro NpeACTaBuTeNs
OblwectBa U Moeit nognuckto. [liobele nocnegytoime
U3MEHEHWA MW NONPaBKK B MOWX 06A3aHHOCTAX, 3apnnate
WK KOMNeHcauu He NoOBAWNHAKT Ha CpoK ,ﬂ.eﬁCTBMﬁ W
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c. Severability. | understand and agree that this
Agreement is to be enforced to the fullest extent
permitted by law. Accordingly, if a court of competent
jurisdiction determines that the scope and/or operation of
any section of this Agreement, including but not limited to
Sections 4, 5, and 6 above, is too broad to be enforced as
written, the Company and lintend that the court should
reform such provision to such narrower scope and/or
operation as it determines to be enforceable, provided,
however, that such reformation applies only with respect
to the operation of such provision in the particular
jurisdiction with respect to which such determination was
made. If, however, any section of this Agreement,
including but not limited to Sections 4, 5, and 6 above, is
held to be illegal, invalid, or unenforceable under present
or future law, and not subject to reformation, then (i) such
provision shall be fully severable, (ii) this Agreement shall
be construed and enforced as if such provision was never
a part of this Agreement, and (iii) the remaining provisions
of this Agreement shall remain in full force and effect and
shall not be affected by the illegal, invalid, or
unenfarceable provision or by its severance.

d. Successors and Assigns. This Agreement will be
binding upon my heirs, executors, administrators and
other legal representatives and will be for the benefit of
the Company, its successors and its assigns. The Company
may assign this Agreement in its discretion, including all
licenses granted to the Company hereunder.

e. Construction. The language used in this
Agreement will be deemed to be the language chosen by
the parties to express their mutual intent and no rules of
strict construction will be applied against either party.

f. Counterparts. This Agreement may be executed in
any number of counterparts, each of which shall be
enforceable, and all of which together shall constitute one
agreement.

npeagmeT CornawleHus.

B. flenumMocTb. 1 NOHWMaKD W COrNaWarce, YTo 3To
CornaweHue AONXKHO BbITb WCNONHEHO B NONHON Mepe,
paspelleHHoi 3akoHoMm. COOTBETCTBEHHO, ecnn cyja
KOMMNETEHTHOW KPUCAMKLWMI ONpejensieT, UTo npeaMer u /
WiK  lopuanMdeckas  cuna  noboll  YacTK  HacToALWero
CornaweHus, B TOM 4WC/e, HO, He OrpaHu4nBasch,
pasaenos 4,5 v 6 Bbllle, CIWLLIKOM WMPOKW, YTOBbI BbITh
NpUBe/EHHbIMW B UCNONHEHWE, KaK HanucaHo, OBLecTso 1
A Npegnonaraem, yuTo CyA AofxeH pedopMUpPOBaTh Takoe
NMONOXEHWE A0 Takoro Yy3koro npegMetra u /WK
HPUANYECKO CWNbI, KOTOpblE, MO €ero onpejeneHuio,
noanexar WUCNOAHEHWID, NPU YCIOBUKW, OAHAKO, YTO Takoe
pepopMUpoBaHUe MNPUMEHSAETC TONbKO B OTHOLUEHWW
HOPUAMYECKON CUNbI TAakKoro MONIOXKEHUA B KOHKPeTHON
FOPUCAUKLMYM, B OTHOLLEHWW KOTOPOW 6bin cAenaHo Takoe
onpegeneHue. Ecnun, ogHako, nobold pasgen HacToAllero
CornaweHus, B TOM YUCNE, HO He OrpaHW4nBanch, pasaensl
4, 5 u 6 Bbile, bygyT MpuU3HaHbl HE33KOHHbLIMMK,
HeAeNCTBUTENbHBIMW UMW HE UMEHOLLIMMU 3aKOHHOM CUNbI B
COOTBETCTBUM € HACTOAWMM WA BYAYLIMM 3aKOHOM WU He
nognexar pepopMupoBaHuio, To (i) Takoe nonoxeHue
AomkHO BbITE  NOAHOCTEIO  oTAeneHo, (i) HacToswee
CornaweHue A0MXKHO TONKOBATLCA U NPUMEHATLCA TaKuM
06pa3oM, KaK ecnin Bkl TaKOe NONoXKeHUe HUKOrAa He Bbino
yactelo Hactoawero Cornawenws, W (i) octanbHbie
nonoxeHua Hacroawero CornalleHisa ocTaTCA B CUNE W He
AOMKHBI BbITh 33aTPOHYThI HE3aKOHHbIM,
HepeRCTBUTENbHLIM WAW HE WMMEHLUM 33KOHHOA Cuibl
MNONOXEHUEM WU IO OTAENEHUEM,

r. lNpeemMHMKWM U nNpaBonpeemMHUKW. Hacrosllee
Cornawenve  Byaer  obAsatenbHeIM  ANA MOWX
HacNeAHUKOB, UCNOAHWTENEN, aAMUHNCTPATOPOB W APYriX
33KOHHBLIX NpeAcTaBuTeneid WU ByAeT WCNOAHATLCA B

vHTepecax O6ujectsa, €ro TMPeEEMHWKOB U €ero
npasonpeemHunkos, OBWECTBO MOXeT nepeycTynnTb
HvacToawee CorfaweHwe Mo CBOEMY YCMOTPEHWHo,

BKNIIOYAA BCE NULLEH3WK, NpejocTaBneHHbie O6LlecTsy no
HacToawemMy CornaleHunto.

A. TonkoBaHme.  S3bIKOM,  WCNO/b3yeMbiM B
HacTosauweM CornaweHuw, 6yAeT cymTaThCa  A3bIK,
BbIBpaHHbIA CTOPOHaMK, HTOBbI BbIPa3WUTb CBOE B3aWMHOE
HamepeHuWe, W HWKakue npaswia  BykBanbHOro
TONKOBaHWs He ByayT MPUMEHATLCA NpoTus Nboit 13
CTOPOH.

e. Konuw. Hactoauwee CornawieHuve MoXeT BbiTh
obopmMneHo B 060M KOIMUECTBE 3K3eMMIAPOB, KaKAbIN
U3 KOTOPbIX NOANEXWUT UCMOAHEHWID, U BCE OHW BMecTe
cocTaBnaT oagHo CornaleHuve.
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13. | acknowledge and agree to each of the following 13. Mpu3Haio u coz2naceH ¢ KAXWOLIM U3 caedyrouwux

items:

a.l am executing this Agreement voluntarily and
without any duress or undue influence by the Company or
anyone else; and

b.1 have carefully read this Agreement. | have asked
any questions needed for me to understand the terms,
consequences and binding effect of this Agreement and
fully understandthem;

c. | sought the advice of an attorney of my choice if |
wanted to before signing this Agreement; and

d. If my employment with the Company commenced
prior to the Effective Date, Sections 1 and 2 apply from
the first date | began providing services to the Company.

IN WITNESS WHEREOF, the parties have executed this
Agreement to be effective as of the Effective Date.

nyHkmoe:

a. A WCNONHAD HacTosAulee CornaweHue
A06poBONBHO W 6e3 Kakoro-nMbo NPUHYXAEHWA WAK
HEeHAANEXALero BAWAHWA €O CTOpoHel ObulectBa wau
koro-nnbo ewle; a Takxe

6. A BHUMAaTENbHO npoyuTan HacTosLee
Cornawexue. 5 3agan Bce BOMNPOCH], HEOBXOAUMBIE ANs
MeHs, 4ToBbl  MNOHATH  YCNOBWUA, MOCNEACTBUA  ©
obsizbiBaowee gelicTBue HacToswero CornalleHwus, U B
NONHON Mepe NOHUMaKD UX;

B. A ofpatuncs 3a KoHCynbTauweil ajsokaTa no
cBOeMy BbIGOpY, eCIM f XOTen 3TOro, A0 NOANUCaHWSA
HacTosAwero CornaweHuns; a Takxe

r. Ecnu mona pabota B ObuiecTBe Hadatel A0 [JaTel
BCTYNNEHUA B CWny, pasgenst 1 U 2 NPUMEHATCA C
nepBoro AHA, Korja s Hadan npegocraenate ObuwecTsy
yenyru.

B YAOCTOBEPEHWME YEIO cTOpOHBI 3aK/1H04MUNN
HacTosiwee CornalleHwne, KOTOpoe BCTYNaeT B Cuy C
JlaTbl BCTYNAEHWS B CUny.

Effective date/flaTa BcTynneHus B cuny: May 7, 2018/7 mana 2018

LLC “Solarwinds MSP Technology”

000 «ConapeuHas MCI TexHoNoAXMW»
Director: Johan Jongsma

Aupektop: MoxaH WoHrema

Employee: Hapachka Siarhei
CotpyaHuk: Fanouka Cepreid Hukonaesuu

Signature/ Moanunce
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Labor Agreement

Minsk May 7, 2018
LLC “SolarWinds MSP Technology” (hereinafter referred
to as "The Company” or the “Employer”), in the person of
director Johan Jongsma acting on the basis of Statutes,
and Hapachka Siarhei, (hereinafter referred to as “The
Employee”), together hereinafter referred to as the
“Parties”, have agreed the following:

1. EMPLOYMENT AND DURATION

1.1. The Company designates Hapachka Siarhei to a
position of QA specialist of LLC "SolarWinds MSP
Technology” for a period from May 7, 2018 to 31
December 2018,

1.2. The employment under this Agreement is the
Employee’s primary employment.

1.3. The Employee’s probation period will last for 3
months from the commencement of the Agreement.

2. OBLIGATIONS OF THE EMPLOYEE

Employee undertakes the following obligations:

2.1. to faithfully and skillfully fulfill designated functions;

2.2. to treat Employer's property with care, use the
property solely for Employer’s business purposes, in
accordance with the Agreement and Employer’s
instructions, compliant with the legislation. To take
measures for preventing damage to the Employer's
property. Employer's property incudes computers,
devices, an email system, voicemail system, and access to
the Internet and other technology systems provided to
the Employee to assist him in conducting Employer's
business;

2.3. to fulfill the Employer’s instructions skillfully and
precisely and on time, as appointed by the manager. To
maintain professional skills sufficient for effective work
performance;

2.4. to observe internal labor regulations, other
documents regulating labor discipline;

2.5. to observe the established quality requirements of
the developed products, assignments and services, avoid
defects and adhere to the technological procedures;

Tpypoeoii florosop

MUHCK 7 maa 2018
000 «ConapeuHis MCIM TexHonoaxu» (Aanee -
«06uwecTBo», «HaHMMaTenb»), B 1nLe gMpeKkTopa VioxaHa
MoHrcma, AelcTByoLLero Ha ocHoBaHWUK ycTaea, U r-1H
ranouka Cepreit Hukonaesud (ganee - «PaboTHUK»),
BMecTe MMeHyeMble «CTOPOHbI» 3aKTH0HUAN HaCTOALUIA
[orosop o HUXecneayoLem:

1. MPUEM HA PABOTY U CPOK IEMCTBUSA
JOrOBOPA

1.1. O6wecTBo NnpuHUMaeT r-Ha Manoyky Cepres
HukonaesBm4a Ha AOMKHOCTL crieyuanmcra no
TecTupoeaHuto MO oTgena KoHTponsa kavectsa 000
«ConapsuHA3 MCIN TexHonogxu» ¢ 7 Mas 2018r. no 31
Aexkabps 2018r.

1.2. Pabota no HacToAllemy JloroBopy saBaseTcs
OCHOBHbLIM MecToM paboTkl PaboTHuUKa.

1.3. PaboTHUKY yCTaHaBNMBAETCSH UCNbITaTe/IbHbIA CPpoK 3
Mecsaua.

2. OBA3AHHOCTWM PABOTHWKA

PaboTHUK NpUHUMaET Ha cebs cnepyoline
obsizaTeNLCTBa:

2.1. 406POCOBECTHO U KBaNWPULIUPOBAHHO BLIMONHATE
paboTy U JOMKHOCTHbIE 0653aHHOCTI;

2.2. 6epexHo OTHOCUTLCA K UMYyLLLecTBY HaHumaTens,

~ MCNONB30BaTh 3TO UMYLLECTBO NCKNHOYUTENBHO AN

BbIMO/HEHWs paboThbl, NPeAyCMOTPEHHOW HacToALLUM
KOHTpaKToM 1 B COOTBETCTBUM C yKasaHUAMU
HaHumMmaTens, He NpoTUBOpeYal MK 3aKOHOAaTeNbCTBY.
MpuUHUMaTEL Mepbl K NpeAoTBpaLleHuio yujepba
MmMyuwiectey HaHumatens. K UMyLLecTBy HaHUMartens
OTHOCHATCH KOMNbOTEpbl, U Apyrue TeXHUYeckne
npubopbl, 3NeKTPOHHasA NoYTOBasA CUCTEMA, ayAUo
cucTemMa, AoCTyN K UHTepHEeTY 1 Apyrue TexHuyeckue
cUCTeMbI MpejocTaBneHHble PaboTHWKY HaHuMaTenem
ANA UCMONHEHUS CBOUX TPYAOBbIX 06A3aHHOCTEN;

2.3. BLINONHATL 3a4aHna HaHuMaTens
KBaNMOULMPOBAHHO U TOYHO B CPOK, Ha3HaYeHHbIi
CBOWM HEMNOCPEACTBEHHbLIM PYKOBOAUTENEM,
MoAAepXuBaTb KBaNUPUKaLMIo, A0CTaTOYHYH ANA
3 peKTUBHOro BbINOAHeHUs paboTsl;

2.4. cobntogaTe nNpasiia BHYTPeHHEero TpyAo0Boro
pacnopsgka, Hble JoKyMeHTbl, pernameHTupytouiue
BOMPOCH! ANCUWMMNAUHBI TPYAA;

2.5. obecneynBaTb cobnoeHne ycTaHoBNeHHbIX
Tpe6oBaHUit K Ka4yecTy paspabaTsiBaemoi npoaykuum,
BbINO/NHAEMbIX paboT, OKa3biBaeMbIX YCyr, He JonyckaTk



2.6. to observe labor protection regulations and work
safety,

2.7. to keep his/her working place, equipment and
facilities clean and in working order;

2.8. to protect the Employer's interests, not to carry on
any dependent or independent activity in case such
activity wittingly conflicts with the Employer's interests or
can entail negative consequences on the Employer;

2.9. not to take any rewards from persons and legal
entities and not to use rendered services or benefits to
suit the Employee’s own ends for fulfilling of work,
anticipated by the Agreement;

2.10. in case of inability to work (as a result of illness,
accident at a work place or other valid reasons) to inform
the Employer immediately, explaining reasons and
assumed period of his/her absence;

2.11. to keep and not to divulgate any commercial secret
of the Employer without respective permission;

2.12. to engage in business travel as may be required by
the Employer from time to time, including, without
limitation, international business trips;

2.13. to create IP, including but not limited to all
documentation, algorithms, program code, compilations,
inventions, ideas, designs, discoveries (IP). Exclusive right
to IP transfers to the Employer from the moment of its
creation. The Employee (its heirs) is not entitled to
authorship reimbursement for use of IP. Even if the
Employer does not use IP or does not transfer the
exclusive right to IP to another person/entity within five
years from the date of transfer of IP, the exclusive right
to IP vests with the Employer. The Employee allows the
Employer to use the IP without indication of the name of
the Employee (anonymously).

3. RIGHTS OF THE EMPLOYEE

The Employee is entitled:

3.1. to receive salary for proper fulfilment designated
functions;

6paka B paboTe, cobntogatb TeXHONOMYECKYH
AVNCLUNIARY;

2.6. cobntopate TpeboBaHuA Mo oxpaHe Tpyaa,

2.7. nopAepxunBaTk cBoe paboyee MecTo, obopyjoBaHue
1 npuUcnocobneHns B UCNPaBHOM COCTOAHUM U YUCTOTe;

2.8. BceMepHO 3alimLlaTe UHTepeckl HaHUMarend, He
3aHUMaTbCA HUKaKOoR CaMoCTOATeNbHOW UK
HEeCaMoCTOSTeNIbHON feAaTeNbHOCTLI, eCIN Takas
AeATeNbHOCTb 3aBeJOMO NPOTUBOPEYUT UHTEepecam
HaHumaTens, NMbo MoXeT Nnos/iedb HeraTUBHbIEe
nocneacTems ana HaHumarens,

2.9. He NPUHWMaTh BO3HarpaXAeHnsa oT rpaxaaH u
HOPUAMYECKUX IULL, @ TakXKe He No/b30BaTbCs
NpeAocTaBAseMbIMU UMK YCAYraMu U TbroTamu B IMUHBIX
Lensx 3a BuinosHeHue paboT, NpeaycMoTPeHHbIX
HacTosWw MM JoroBopom;

2.10. B chy4ae HEBO3MOXHOCTU BbIMNOJIHEHUS CBOUX
TPYAOBbLIX 0653aHHOCTel (BcheacTBUe 6onesHU, agapuun
Ha paboyemM MecTe UK NO UHbLIM NOAOGHBLIM
yBaXuUTelbHbIM NpUYMHaM) HesameanuTeNbHO coobulate
06 3TOM HaHWUMaTento € ykasaHuem npuymH u
npegnonaraeMoro Nepuoja HeebINoJHEHUs CBOUX
TPYAOBbIX 06A3aHHOCTeiA;

2.11. XpaHUTb 1 He pa3rnawark 6e3 cooTBETCTBYOWEro
paspeLueHns KOMMepYecKyto TallHy HaHumartens;

2.12. coBepwaTk cnyxebHble KOMaHAVPOBKK MO
HanpasneHWto HaHuMaTens, BKIYas, B 4acTHOCTH,
3apybexHble KOMaHAUPOBKU.

2.13. co3faBaTb 06LEKTLI UHTeNNeKTyanbHon
CcOBCTBEHHOCTH, BKJIHOYas, HO He OrpaHMYMBanChL BCel
AOKYMeHTaumen, anroputMami, KogoM NporpamMmel,
KOMMUASLWER, UHHOBaLUAMU, WAEAMU, AU3alAHaMHK,
o6HapyxeHusmMu (O6BekTbl UC). UcknountensHoe nNpaso
Ha O6bekThl MC ¢ MOMeHTa X Co3laHnA MepPexoiunT K
HaHumaTento. PaboTHUK (HacheaHUKK PaboTHKKa) He
UMeeT NpaBo Ha NojlydeHue aBTOPCKOro Bo3HarpaxaeHus
3a Ucnone3osaHue Ob6kekToe NC. [laxe ecnn
HaHumMmaTe b B TeYeHWe NATU NEeT CO AHA, KOTAd K HeEMY
nepeLuno uckauuTensHoe npaso Ha O6bekThl UC, He
HauyHeT WX UCNONB30BaHWe 1 He Nepeaact
WNCKNOUNTENBHOe NPaBo Ha HUX APYromy nuy,
nckatoUMTeNnsHoe Npaso Ha ObbekThl MC coxpaHAeTcs 3a
HaHumaTtenem. PaboTHUK pa3pewaeT HaHUMaTento
ncnonb3osate ObbekTsl UC 6e3 0603HaueHUs MMeHn
PaboTHUKa (aHOHWUMHO).

3. MPABA PABOTHUKA

PaboTHUK MMeeT NMpaso Ha:

3.1. nonyueHue 3apaboTHOM NnaTtkl 3a AobpocoBecTHOE
BbINONHeHWe CBoux obs3aHHOCTel;



3.2. to have daily and weekly rest, including rest during
official holidays, red-letter days stated and declared by
the President of the Republic of Belarus as legal holidays,
and leave for a period not less than period stated by the
labor legislation;

3.3. to have social security, provision of pensions and
social guarantees in case of professional decease, labor
severe injury, disablement and loss of work;

3.4. to non-interference in his/her private life and respect
of dignity;

3.5. to have legal protection and other protection of
his/her labor rights.

4. OBLIGATIONS OF THE EMPLOYER

The Employer shall comply with all duties and obligations
assigned to it by legislation and this Agreement,
including:

4.1. to provide the Employee with the work as per the
- position stipulated by the Agreement;

4.2. to provide the Employee with labor conditions
necessary for execution of his/her duties under the
Agreement, stipulated by the labor legislation;

4.3, to organize of official evaluation of the Employee no
less than once per three years;

4.4, to pay salary to the Employee in amount and in
terms stipulated by the Agreement;

4.5. to ensure observance of other labor rights of the
Employee stipulated by the labor legislation and the
Agreement.

5. THE EMPLOYER'S RIGHTS

The Company is entitled:

5.1. to terminate the Agreement before the term on the
grounds determined by the labor legislation and the
Agreement;

5.2. to decreased the vacation of the Employee in case of
absence or willful default without reasonable excuse for
more than 3 hours.

The Employee's vacation can be decreased by the days of
absence or willful default. At the same time the vacation
cannot be less than 24 calendar days;

3.2. exXegHeBHbIW 1 exXxeHeeNlbHbIW OTABIX, B TOM YKucne
BO BpeMs rocyAapCTBeHHbIX NPa3AHUKOB, MNPas3gHUUHBIX
AHeN, yCTaHOB/IEHHbIX U 06bABAEHHbIX Mpe3njeHToM
Pecnybnuku Benapyce Hepabounmmu, 1 OTNycK
NPOAOIKNTENBHOCTEH HE MeHee YCTaHOBEHHOIA
3aKoHO4aTenbCTBOM O TRYAE,;

3.3. coumnansHoe cTpaxoBaHue, NeHCMoHHoe
obecrneyeHune 1 counanbHble rapaHTun B ciydae
npodeccroHansHoro 3abonesaHus, TPYA0BOro yBeYks,
WHBaNMAHOCTM 1 NoTepn paboTel;

3.4. HeBMelLUaTeNbLCTBO B ero YacTHY XU3Hb U yBaXxeHWne
NINYHOTO AOCTOUHCTBA;

3.5. cypebHyo U MHYIO 3aUUTY TPYAOBLIX NPaB..

4. OBA3AHHOCT HAHUMATE/A

HaHuMaTens 0653yeTcs MCNONHATE 0653aHHOCT,
BO3/10KeHHbIe Ha Hero 3aKoHoAaTeNbLCTBOM WU HacToA MM
JoroBopom, B TOM Yucne:

4.1. npegocTaBnsaTe PaboTHUKY paboTy No Jo/mKHOCTY,
obycnoBneHHoM HacTosLWwmuM loroBopom;

4.2. obecneyueats PaboTHUKY HeobxoAuMble A9
BbINONHEHWA UM 06A3aHHOCTEN NO HacToALWeMy
JoroBopy ycnoeus Tpyaa, npeaycMoTpeHHblie
3aKoHOAaTeNbCTBOM O Tpyae;

4.3. NpoBOAUTL aTTecTauuio PaboTHUKa He pexe 04HOro
pasa B Tpu roja;

4.4, BeiNnnaynBaTte PaboTHUKY 3apaboTHyto niaTy B
pasmMepax 1 B CpoKW, NpeAycMOTPeHHbIe HacTOALLUM
Jorosopom;

4.5, obecneymBaTts cobntogeHune UHbIX TPYAOBBIX Npas
PaboTHUKa, NpesycMOTpeHHbIX 3aKOHOAATEeIbCTBOM O
TPYA€e 1 HacToALWWM [JoroBOpOM.

5. MPABA HAHUMATE/NA

Ob6LecTBO UMeeT NPaso:

5.1. AOCPOYHO pacToprHyTk JoroBop no 0CHOBaHUAM,
npeaycMoTpeHHbLIM 3aKOHOAaTeNLCTBOM O TPpy/Ae U
HacTosAWMmM Jorosopom;

5.2. B Cydae nporyia Uan yMblLWAeHHOro HeucnoaHeHua
PaboTHUKOM CBOWX TPYAOBLIX 06A3aHHOCTeN bonee Tpex
YyacoB B TeueHve pabouero AHa 6e3 yBaxuTensHblx
MPUYUH, YMeHbLINTE PaboTHIKY OTNYCK B
COOTBETCTBYIOLLEM FOAY Ha KONWMYECTBO AHeld Nporyna
W YMBILAEHHOMO HEVCMNO/IHEHNS TPYAOBBIX
o6sa3aHHOCTeiA. MpuK 3TOM OTNYCK He MOXeT BbiTe MeHee
24 KaneHjapHbIX AHeR;



5.3. to monitor the use of the Employer's property by the
Employee, including access, monitor, review, inspect,
copy, and delete any of the information sent through the
Internet, any Employer's computer or any other
Employer's technology system. Employee should be
aware that the Employer has software and systems in
place that are capable of monitoring and recording
employee activity, including network traffic to and from
any computer or device that employees may use. To the
maximum extent permissible by the applicable law, the
Employer reserves the right to access, monitor, review,
inspect, copy, and delete any of the information, data,
files, messages, or content accessed, through the
Internet, any Employer's computer, network, or any other
Employer's technology system with or without notice to
the employee and/or in the employee's absence.

6. PLACE OF EMPLOYMENT AND WORKING
CONDITIONS OF THE EMPLOYEE

6.1. The Company determines for the Employee five-day
working week with two days off.

6.2. The company determines flexi time according the
article 128 Labor Code, The working day should be 8
hours a day: the time of beginning of the working day -
8:00-09:30; time of a break for rest and ingestion - 1
hour.

6.3. Days off: Saturday, Sunday.

6.4. Rest during official holidays and red-letter days,
stated and declared by the President of the Republic of
Belarus to be non-working days.

6.5. The Employer shall provide the Employee with a
place for carrying out his/her work, to assign to the
Employee all equipment and materials which are
necessary for his/her work.

6.6. The Employee’s place of work shall be at the
Employer's premises in the city of Minsk, Republic of
Belarus.

7. HOLIDAYS AND VACATION ENTITLEMENT

7.1. The Employee shall be entitled to the normal days off
and public holidays in the Republic of Belarus and to 26
(twenty-six) calendar days of paid vacation for each year
worked, including:

-principal vacation - 24 calendar days;

5.3. KOHTPONWPOBaTk UCNONL30BaHWe PaboTHUKOM
o6opyAoBaHUA U JPYrux TeXHUYeckux CpejcTs,
ABNAOLLMXCA COBCTBEHHOCTLIO HaHUMaTens, B TOM Yucne
NoNbL30BaTLCSA AOCTYNOM, MPOBEPATL, KONUPOBaThL U
YAanaTe MHGOpMaLio, NOCIaHHYKO C UCMO/Ib30BaHUEM
WHTepHeTa, KOMMbIoTepPa U APYrUX TEXHNUYECKUX CPeicTB
HaHuMaTens, HaHvMartenb pacnojaraet NporpaMmMHbIM
obecnevyeHnem 1 TeXHUYECKUMU CpeAcTBaMin, U
cMcTeMamu, KOTopble MOTyT KOHTPO/IMpOBaT,
3anuceLIBaTh AeaTeNsHOCTL PaboTHUKA BKIOYas
UHTepHeT-Tpadp UK Ha KoMNbIOTepe unK nHom npubope,
KOTOPbIiA paboTHUK NCNoNb3yeT. HaHUMaTeNb MOXeT
KOHTPONMPOBATh, 3aNVCbiBaTh, MPOBepPATh, KONUPOBaTL
WAN yaansite Nobyo nHpopMauuio, JaHHble, NNCBMa,
nociaHHble ¢ UCNoNb30BaHUEM UHTEPHETa, CUCTEM,
KOMMbLOTepa W APYrUX TEXHUYECKUX CPeACTB HaHUMaTens
6e3 JoNoNHUTeNbLHOro YBeaoMAeHMA paboTHUKE B ero
MPUCYTCTBUK, a TaK e B ero OTCYTCTBUE B B Npejenax 1
COOTBETCTBUY C 3aKOHOAATENLCTBOM Pecnybamuku
benapyce.

6. MECTO PABOTbI M YCNOBUA TPYJA
PABOTHUKA

6.1. OBLLECTBO B COOTBETCTBUM C AeACTBYHOLLWUM
3aKOHO/aTeNbLCTBOM YCTaHaBnuBaeT PaboTHUKY
NATUAHEBHYIO paboyyro HeAeno C BbIXOAHLIMU AHAMW B
KONMYeCTBe ABYX AHEN.

6.2. O6LLecTBO yCTaHaBNUBAET pexumM rubkoro pabouero
BpemeHu cornacHo c1.128 TK Pb. Pabouuii feHb
cocTaBnseT 8 4acoB B AeHb. Bpemsa Havana paboyero gHs
¢ 08:00 go 09:30; Bpems NepepbiBa A/1A OTAbIXa U NUTaHUA
1 vac.

6.3. BbIxoAHble AHW: cybb0Ta, BOCKpeceHbe.

6.4. OTAbIX BO BpeMs rocyapcTBeHHbIX NpasjaHUKoB U
NpasAHUYHBIX AHEl, YCTaHOBNBHHbBIX 1 06bABNEHHBIX
Mpe3uvaeHToM Pecnybivkun benapyce Hepabounmn.

6.5. MNpegocTaBuTs PaboTHUKY paboyee MecTo,
Heobxoaumoe Ans paboTbl obopyAoBaHUe U MaTepuansl.

6.6. MecTo paboTbl PaboTHMKa HaxoAMTCs B MOMeLLleHUAX
HaHvmatens B ropoge MuHcke, Pecnybnuka benapyce.

7. MPABO HA OTMYCK W BbIXOAHbBIE AHWA

7.1. PaboTHUK MMeeT NpaBo Ha ycTaHoB/1eHHbIe B
Pecny6auke Benapych BbiXOAHbIE AHM, Hepaboune
npasAHWYHbIE AHU U Ha OMNavnBaeMelii OTnyck
NPOAOMIKNTENLHOCTLIO 26 (ABaAUATE LWELTb)
KaneHAapHbIX AHSA 33 KaXAblii pabounii rog, B TOM Yncne:
-OCHOBHOIA OTMNYCK NPOAOIKUTENBHOCTEIO 24
KaneHAapHbIX AHS;



-additional encouraging vacation for the complexity and
intensity of the work with retention of salary -2 calendar
days in accordance with the article 160 of the Labor Code
of Republic of Belarus.

7.2. Annual paid vacations shall be scheduled by the
Employer.

7.3. A vacation schedule shall be compiled for each
calendar year not later than on 1 February, and shall be
brought to the attention of the Employee.

7.4. The average salary for the vacation period is to be
paid by the Company not later than 2 days prior to the
beginning of the vacation unless otherwise applied by the
Employee.

7.5. When preparing the vacation schedule, the Employer
shall take into account staffing requirements to ensure
its normal operations, and, to the extent possible, the
Employee's interests.

7.6. The Employee has the right to divide the vacation
period maximum in three parts where one of the parts
shall not be less than 14 calendar days and another part
shall not be less than 6 calendar days.

8. SALARY AND OTHER PAYMENTS

8.1. The Company determines the following conditions of
remuneration of labor to the Employee with regard to
the results of his/her work:

=  Total gross monthly salary is 1440 USD according to
the exchange rate set in the Remuneration Orders.

Later on, the salary of the Employee can be changed
according with the legislation or upon contract between
the parties.

The salary shall be paid in Belorussian Rubles.

The exchange rate USD to Belorussian ruble for the
payroll and payment of wages is set by the National Bank
of the Republic of Belarus on the day of payment.

8.2. The salary stipulated by art. 8.1, is to be paid to the
Employee by the Company on the 10th day of each
month. The salary is transferred to the Employee’s card-
account opened in Priorbank. In case of coincidence of
the terms of salary payment with rest-days or red-letter
days, salary payment is to be made the day before these.

-A0NONHUTENBLHBIA NooWpUTeNbHbLIA OTMYCK 3a
CNOXHOCTb W HaNpsXeHHOCTb paboThl € cOXpaHeHVeM
3apaboTHOM NiaTkl NPOAOIKNTENEHOCTLIO 2
KaneHAapHbIX AHA B cOOTBETCTBKUWM Co cT. 160 TpyaoBoro
Kogekca Pecnybnuku benapyce.

7.2. OyepeHOCTL NpefoCTaBNeHUA eXeroiHbIX
onnaynBaemMbix TPYAOBLIX OTMYCKOB yCTaHaBNMBaeTCs
HaHumaTenem B rpaduke oTNyckos.

7.3. Tpaduk TpyA0BLIX OTMYCKOB COCTaBNARTCHA Ha KaX/blid
KaneHAapHblii rod He nosgHee 1 deBpans U JOBOAUTCA A0
cBefleHWs PaBoTHUKa.

7.4. CpepHuii 3apaboTok 3a Bpems TpyA0BOro OTrycka
BeINnaunBaeTcs O6LLECTBOM He No3jHee, YeM 3a ABa JHA
A0 Ha4vana oTnycka ecnu PaboTHUKOM He 3asB/eHo no-
APYroMy B NUCbMEHHOM BU/e.

7.5. Tpaduk oTNYCKOE COCTABAARTCA C y4eTOM
HeobxoAuMocTK obecrneyeHUs HOPManbHOro XoAa
AeaTeNsHoOCTM HaHMaTens 1, No BO3SMOXHOCTK, C yYeToM
MHTepecoB PaboTHMKa.

7.6. PabOTHUK UMEET NPpaBo pasAennTb CBOW TpyA0BOW
OTNYCK MaKCMMyM Ha TPW YacTu 0fiHa U3 KOTOPbIX J0/1)KHa
6bITh He MeHbLLe 14 kaneHjapHbIX AHel 1 Apyras YacTe
A0/KHa BbITh He MeHee 6 KaneHJapHbIX AHe.

8. 3APABOTHASA MNJIATA X NPOYME BbITNJIATHI

8.1. O6uLecTBO ycTaHaBAuBaeT PaboTHUKY C y4eToM
pesynkTaTta ero paboTel Clegyrouime yCnoBus onnatel

TpyAa:

= MecAYHbIA JOMKHOCTHOW OKNaj cocTaBnset
1440 fAonnapos CLUA no kypcy, ycTaHOB/NIEHHOMY B
MonoxeHuu ob onnate TpyAa.

B ganbHeliluem 3apaboTHas niata U3MeHAETCA B
COOTBETCTBUU C 3aKOHOAATENLCTBOM WU MO CornalleHuno
CTOPOH.

3apaboTHas nNnaTa BbiNla4ynBaeTcs B AeHeXHbIX
eavHMLAx Pecnybnunkun benapychk.

Mpwu pacyeTe U BbinaaTe 3apaboTHOW NNaTbl NpUMeHAeTCA
opuLmanbHbIiA Kypc gonnapa CLUA k 6enopycckomy
py6/1to, yCTaHOBNEHHEIA HauuoHanbHbIM BaHKOM
Pecny6nvku Benapycb Ha AeHb BbinnaTel 3apaboTHoON
nnaTbl.

8.2. 3apaboTHan naata, npeaycmoTpeHHas n. 8.1,
Buinnaymnsaetcs ObuiectBom PaboTHUKY 1 pas B mecsl, -
10 yncna Kaxaoro Mecaua nyrem nepevncieHns Ha kapt
- cyeT, oTKpbITbIA B OAO «MpuopbaHks». MNpu coBnage
CPOKOE BbINNaThl 3apaboTHOW Naatkl C BbIXOAHLIMY UK
NpasAHUYHBIMU AHAMU BbINAaTa 3apaboTHOM NnaTe!
NMPOU3BOAUTCA HaKaHyHe Ux.



8.3. The Employer pays the Employee bonuses and other
payments of incentive character in accordance with the
Regulation on labor payment and material stimulation in
effect in the Company on the basis of the director’s
written Order,

8.4. The Employer shall reimburse the Employee for
reasonable business travel and other expenses within
and outside the Republic of Belarus, upon submission by
the Employee of expense reports and receipts, in
accordance with this Agreement, and current legislation
on basis of written order of director.

8.5. The Employer shall pay the personal income tax, as
well as other payments due in accordance with the
current legislation. The Employer also shall be
responsible for withholding and remitting personal
income tax, as well as other payments from the
Employee's salary, to the extent required under the
current legislation, in particular the Decree of the
President of the Republic of Belarus at 22.09.2005 N 12
“About High-Tech Park".

8.6. The Employee shall be subject to the conditions of
social security established by the current legislation, in
particular the Decree of the President of the Republic of
Belarus at 22.09.2005 N 12 “About High-Tech Park".

8.7. The Company can give to the Employee additional
guarantees and compensations stipulated by the labor
legislation, collective agreement.

9. NON-DISCLOSURE

9.1. The Employee undertakes to keep secret all
information regarding the Company, its products,
activities, relationships with other companies etc. that
comes to his/her attention during the period of his/her
employment. The Employee will not divulge this
information to any third party whatsoever, nor will the
Employee make use of this information for any purpose,
except in the framework of his/her work in the company
and for the company's benefit. The Employee will also act
in the manner specified in this paragraph regarding any
technological or professional information acquired
during the period of his/her employment by the
Company, and will make no use whatsoever of this
information, which is the sole and exclusive property of
the Company. The Employee's obligations under this
paragraph are not limited by time or to any specific
territory and will continue to apply in Belarus and abroad
even after this Agreement is terminated for any reason
whatsoever, or if for whatever reason the Employee
ceases to be employed by the Company.

8.3. HaHWMaTenb BbinnayusaeT PaboTHUKY Npemunn,
HaabaBKK U WHbIe BbiNAaTel CTUMYUPYHOLLEro XapakTepa
B cooTBeTcTBUMK ¢ MNonoxeHneM o6 onnate TpyAa un
MaTepuanbHOM CTUMYIUPOBaHUU, AeACTBYHOLLIUM B
ObLiecTBe Ha OCHOBaHWW NiucbMeHHoro MNpurkasa
AvpekTopa.

8.4. HaHWMmaTeNb 0bs3yeTcs Bo3MelaTk PaboTHWKY
060CHOBaHHbIE KOMaHAMPOBOYHbIE W NPOYUE PACXoibl
Ha TeppuTopuwn Pecnybavku benapycs U 3a ee npegenamMu
no npejcTasneHny oTYETOB O NPOU3BeJeHHbIX pacxoaax
W OKYMEHTOB, UX MOATBEPXAAMOLLMX, B COOTBETCTBINN C
HacToAWw MM JoroBopomM 1 AeiCTBYIOLLNM
3aKOHOAATEeNLCTBOM,

8.5. HaHnMmaTeNb 06A3yeTcs NPOU3BOAUTL ynnaTy
NMoJloX0HOTO HaNora, a Takxke UHbIe NaaTexun B
COOTBETCTBUM C AeCTBYHOLWMM 3aKOHOAAaTeNbCTBOM,
HaHumaTenb Takxe HeceT OTBETCTBEHHOCTL 3a
yAepXaHue 1 nepedncneHue NoJOXoAHOIo Hanora, a
TakxKe UHbIX NAaTexeil B OTHOLWEeHUW 3apaboTHOI nnatel
W UHbIX BbINNAT PaboTHUKY B COOTBETCTBUM C
AEACTBYIOWUM 3aKOHOA3TeIbCTBOM, B YaCTHOCTK
Jekpetom MpesugeHTa Pecnybauku benapyce ot
22.09.2005 N 12 “O Mapke BbICOKMX TEXHONOTUIA",

8.6. K PaboTHUKY NPUMEHSHOTCS BUALI U YCNOBUA
colManbHOro CTpaxoBaHWs, yCTaHOB/IEHHbIE
3akoHogaTenscTBoOM. K PabOTHUKY NPUMEHSOTCH BUALI 1
YC/I0BUS COLMANbLHOMo CTpaxoBaHua, YyCTaHOBIEHHbIE
3aKOHO/aTenbCTBOM, B YacTHOCTK JekpeTom lMNpesngeHTa
Pecny6nukun benapyck ot 22.09.2005 N 12 "0 MNapke
BbICOKUX TeXHONOTUIA",

8.7. O6LecTBO MOXET NpejocTaBNsATe PaboTHUKY
AOMNOAHUTENbHbIE rapaHTUKM 1 KoMIMeHcaluu,
npeAycMOTpeHHbIe 3aKoHOAaTeIbCTBOM O TPYAE,
KONNEeKTUBHbBIM AOrOBOPOM.

9. HEPA3TTALLEHWE MH®OPMALNI.

9.1. PaboTHKK 06s3yeTcs AepxaTk B CEKpeTe BCH
nHdopmauuto 06 ObLLecTBe, NPOAYKTaX, AeATeNbHOCTH,
OTHOLUEHWIA C APYTUMU KOMMNAHUSAMKU U T.4. B TeYeHue
cpoka ero Haiima. PaboTHUK 06a3yeTcs He pasrnatlate
3Ty UHGOpPMaLUIo NH0BLIM TPETLUM NULLaM, Takxe
PaboTHUK 06513yeTcA He UCNONBL30BaTh 3Ty MHOPMaLUIo
ANA No6bIX Lesel, KpoMe Kak Ans ueneit Obuiectsa v Ang
nonb3bl O6wecTBa. PaboTHWUK A0/KeH NocTynaTb
COFNacHo AaHHOMY MYHKTY M0 OTHOLLEHWIO K Nto6oi
TexHuueckol U NpodeccuoHansHoin MHGopMaLuuu,
nonyueHHoli B nepuog ero pabotel B ObLLecTBe, 1 He
6yAeT Vcnonb30BaTk 3Ty UHGOPMaLWIO, ABASIOLLYOCA
WNCKNKUUTENBHOM 1 3KCKNH3UBHOW COBCTBEHHOCTEIO
O6ujectBa. ObszaTenbcTBa PaboTHYKA MO 3TOMY NYHKTY
He OrpaHVUMBalTCS BPEMEHeM UK TeppUTOpUei
npumMeHUMBl B Benapycu 1 3a pybexom Aaxe nocie
OKOHYaHWsa AaHHoro TpyAosoro Jorosopa uau nocne
npekpaleHuns paboTel B ObuyecTBe.



10. EMPLOYER'S PROPERTY

10.1. All items, including written documents, computer
files and data carriers, obtained by the Employee from or
on behalf of the Employer or an enterprise affiliated with
the Employer during the period that the Employment
Agreement is in effect, are and shall remain the property
of the Employer or the affiliated enterprise, respectively.

10.2. The Employee shall return such items to the
Employer at first request or, in the absence of such a
request, no later than the day on which the Employment
Agreement terminates, and the Employee shall not
withhold any copy thereof or therefrom.

11. CHANGES AND TERMINATION

11.1. The terms of the Agreement can be alternated till
the expiry of its validity upon agreement between the
Employee and the Company. The Agreement can be
alternated in unilateral order in case of changes of the
legislation in accordance to which the Agreement should
be changed.

11.2. The Agreement shall terminate:

= on the grounds determined in the articles 35, 38
of Labor Code of the Republic of Belarus;

« on additional grounds with certain categories of
employees (article 47 of Labor Code of the
Republic of Belarus).

11.3. Upon termination of the Agreement, the Company

pays the Employee compensation in the cases and in the
amount stipulated by the Labor Code of the Republic of

Belarus and other legislative acts.

12. LIABILITY OF THE EMPLOYEE

12.1. The Employee can be called to disciplinary account,
management responsibility and liability for breach as per
valid legislation for unlawful actions, non-execution or
improper execution of his/her duties stipulated by the
Agreement.

12.2. The Employee bears complete material liability for
the damage caused for the Company through the fault of
the Employee.

12.3. The damage shall be calculated and recovered in
accordance with the effective legislation of the Republic
of Belarus.

12.4. If the Employee transfers information being a
commercial secret of the Employer to third parties, the

10. CO6CTBEHHOCTb HAHUMATE/A

10.1. Bce NUCbMeHHble AOKYMEHTbI, 31eKTPOHHbIe daibl,
W LOKYMEHTbI Ha UHbIX 3N1eKTPOHHbIX HOCUTeNsX,
noayyeHHsle PaboTHUKOM OT HaHumaTens nau Tpetei
CTOPOHEI, Koraa PaboTHUK AeACTBOBaN OT UMEHU
HaHumaTens, U Bo Bpems AeicTBus jaHHoro Joroeopa,
ABNAKTCA cobcTBeHHOCTLIO HaHMaTens.

10.2. PaboTHMK A0/KeH BEpHYTb BCe OpPUTMHansl M Konuu,
ykasaHHbIx B M.10.1. JOKyMEHTOB Mo nepsoMy
TpeboBaHuo HaHuMaTenst NMbo B AeHb pacTopXeHus
Jorosopa.

11. UBMEHEHWE W PACTOPXEHWE OTOBOPA

11.1. [lo ucTeueHus cpoka jeiicteuna Jlorosopa ero
YCN0BUSA MOTYT BbITh U3MEHeHbI MO CoralleHno Mexay
PaboTHUKoM 1 O6LecTBOM, NMBO B 0JHOCTOPOHHEM
nopszke, B cy4yae v3MeHeHWA 3aKOHOAaTeNIb(TBE, B
COOTBETCTBUM C KOTOPLIM TpebyeTca BHeceHue
U3MEHEeHWA UK gononHeHwia B Jorosop.

11.2. leicTBME HacToALLEro TpyAOBOro Aorosopa
npekpatliaerca:
e [0 OCHOBaHWAM, MPeAyCMOTPEHHLIM
crateaMU 35, 38 Tpyaosoro Koaekca Pecnybamnku
benapych,

e 10 AONONHUTENbHbLIM OCHOBaHUAM C
HEeKOTOpLIMUK KaTeropuamu paboTHUKOB (cTaTks
47 Tpyaoeoro koaekca Pecnybnukm benapyce).

11.3. Mpwu NpekpallieHn TPY40BOro Jorosopa
HaHuMaTenb BbinnayreaeT PaboTHUKY BbIXOAHOE
nocobue B ciydae WU pasmepe, onpegeneHHbix Tpy40BbIM
Kogekcom Pecnybaukm benapyck U MHBIMW akTamun
3akoHojaTeNbCTBa.

12. OTBETCTBEHHOCTb PABOTHUKA

12.1. 3a NnpoTUBONpPaBsHoe, BAHOBHOE HeWCNoaHeHne nin
HeHaj/iexalllee ncrnonHeHne PaboTHUKOM CBOUX
obs3aHHOCTEel, NpefyCMOTPEHHbLIX HaCTOALWUM
Jorosopom, PaBoTHUK MoXeT 6bITh NpuB/ieYeH K
AVCUMNAVHAPHOMW, a4MUHUCTPaTUBHON U MaTepuanHoM
OTBETCTBEHHOCTWU B COOTBETCTBUW C 3aKOHOAATENbCTBOM.

12.2. PaboTHUK HeceT NoAHYH MaTepuasibHyto
OTBeTCTBEHHOCTb 3a yLep6, NnpuyYnHeHHbI ObLecTBy No
BUHe PaboTHuKa.

12.3. Pasmep npuyMHeHHoro yulepba v nopsiiok
B3blCKaHWsA yllepba ocyLecTBAAKTCA B COOTBETCTBUK C
AeACTBYIOWMM 3aKOHOAaTeNbCTBOM Pecny6nuku
Benapycs.

12.4. MNepeaya PaboTHUKOM MHOPMaLMK, ABASIIOLLENCs)
KOMMepyeckoii TaliHOM, TPETLUM NNLaM BieyeT 3a cobo,
YCTaHOBNEHHYIO 3aKOHOAATE/IbCTBOM 8AMUHUCTPATUBH



Employee may be subject to administrative or criminal
liability. If the Employee divulgates commercial secrets
and causes damage to the Employer, he/she will
indemnify such damage in full.

13. SETTLEMENT OF LABOR DISPUTES

13.1. The Parties shall undertake to use their best
endeavors to settle any labor disputes arising from this
Agreement through negotiating.

13.2. If it proves impaossible to resolve a dispute through
negotiations, it shall be settled in accordance with
Belarusian legislation.

14. MISCELLANEOUS

14.1, This Agreement, together with the annexes thereto
and the Employee Proprietary Information Agreement
(Belarus) signed by the Employee on May 7, 2018 (EPIA),
contain the entire agreement between the Employee and
the Employer with respect to the subject matter hereof,
superseding any previous oral or written agreements
with the Employer or any officer or representative
thereof. In the event of any inconsistency between this
Agreement together with the annexes thereto and EPIA
on the one side and any other contract between the
Employee and the Employer on the other side, the
provisions of this Agreement together with the annexes
thereto and EPIA shall prevail.

14.2. This Agreement may not be modified or
supplemented, nor may any obligations hereunder be
waived, except by written instrument signed by both
parties.

14.3. All other matters that go beyond the scope of this
Agreement shall be governed by legislation of the
Russian Federation.

14.4. Agreement and the amendments signed and sent
by fax or email have legal force until they are replaced
with originals.

WAW YrONOBHYH OTBETCTBEHHOCTb. PaboTHUK,
pasrnacuBLINA KoMMep4Yeckyto TallHy 1 TeM caMbIiM
NPUHYUHUBLLWIA yepb HaHuMaTen o, Bo3MeLLaeT Takoi
ylep6 B NonHom obbeme.

13. PASPELLEHWE TPYOBbIX C[TOPOB

13.1. CTopoHbI 0653yt0TCA NpUaaraTe Bce ycUnua Ang
paspeLleHus Kakux 6bl To HU 66110 TPYAOBLIX CNOPOB,
BO3HMKAKOLLKUX B CBA3W B HacToAWMM JJoroBopom, nyTem
neperoBopos.

13.2. B ciyyae HEBO3MOXHOCTU YperyinpoBaHusa cnopa
nyTem NeperoBopoB, OH NOANEXUT paspeLleHnto B
COOTBETCTBUMK C 6enopycckMM 3aKOHOAATENbCTBOM.

14. NPOYME MNONTOXEHWNA

14.1. HacTtoswwmia Jorosop BMecTe C NPUNOXEHUAMU K
Hemy u CornaleHuem o MNpasax PaboTHuka (Benapyce)
(Employee Proprietary Information Agreement (Belarus)),
nognwucaHHbiM PaboTHukom 7 mas 2018 (CMP), cogepxat B
cebe NosHOe cornaweHue Mexay PaboTHUKOM K
HaHuMmaTenem rno ero npeameTy, 3ameHss coboli Bce
npeablayline yCTHble UAKU MUCbMEHHbIE 40rOBOPEHHOCTM
¢ HaHuMaTenem, No6LIM ero AO/KHOCTHLIM ANLOM UK
npeActaBuTenem. B ciyyae npoTuBOpeYms Mexay
HacToAWwMM JoroBopoM BMeCTe C MPUNIOXEHUAMU K HemMy
v CMUP c oiHOI CTOPOHLI, W N0BLIM APYrUM A4OTOBOPOM
Mexay PaboTHUKOM W HaHMMaTenem ¢ Apyroil CTOPOHBI,
AeNCTBYIOT NoNoXeHWA HacToawero Jlorogopa BMecTe ¢
npunoxeHmamu K Hemy i Crp.

14.2. HacToalwuii JloroBop He MOXET BbITk U3MeHeH WK
[IOMOJIHEH, W HW OZHO 06A3aTeNLCTBO MO HEMY He MOXEeT
6bITh aHHYNMPOBAHO, KPOMe Kak NocpeacTBOM
odopMIEHUA MUCEMEHHOTO AOKYMeHTa, NOAMNUCaHHOTOo
obevmu cTopoHamu,

14.3. Bonpockl, He NpeaycMOTPEHHbIE HACTOALLUM
TPYAOBbLIM JOrOBOPOM, PEryAUPYHOTCA
3aKoHOAaTeNbCTBOM O TpyAe Pecnybaukn benapychb.

14.4. loroBop, NpUNoXeHUs, U3MeHeHWA 1 A0MONHeHUs K
HeMy, nojnucaHHsle U NepejaHHbie NocpeacTsoM
daKCUMUNBHOM U UHBIX CPeACTB CBA3WN, UMEtoT
HOPUAVNYECKYHO CUNY A0 3aMeHbl UX Ha OpuUriHans.



14.5 This Agreement is signed in two original bilingual
counterparts, containing English and Russian texts, which
have equal force,

The Agreement becomes valid from the date of signing.

The Employer / HaHuMmaTens

LLC “SolarWinds MSP Technology”

000 «ConapeuHis MCI TexHoNnoAXMU»
Internatsionalnaya st, 36-2 office 407

Minsk 220030

r.MuHck, yn. UHTepHayuoHaneHas, 36-2, opuc 407.

.Jongsma

14.5. HacToawwmii Joroeop noAnmcaH B ABYX NOANMHHBIX
ABYA3BIYHBIX 3K3eMNAAPax, UMELWWX O4NHAKOBYH CUNY.

[loroBop BCTynaeT B CUNY C MOMEHTA NOAMUCaHUS.

The Employee / PaboTHuKK

Hapachka Siarhei / FTanouka C.H

personal No./ nndHbIl Ne 3250880A007PB7
passport / nacnopt MP2040569

issued 06.10.2005 by Ministry of Internal Affairs
BblgaH 06.10.2005 ®dpyHseHckum PYB/J r.MuHcka

[anoyka C.H
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ment, nspived By You

April 25, 2018
LLC “SolarWinds MSP Technology”
Minsk, Internatsionalnaya str, 36-2, 407

To:

Hapachka Siarhei

Date of birth: 8/25/1980

Address: Minsk, Panchenko str, 18 - 66
Phone number: +375 (29) 6092772

Dear Siarhei,

We are pleased to offer you the position of QA specialist with us here at SolarWinds.
Your internal SolarWinds job title will be “Test Engineer”.

We hope you will enjoy your role and make a significant contribution to the success
of our company.

Your employment will commence on May 7, 2018

Position
You will be hired as a Test Engineer, reporting to Sergey Gradovich.
The roles and responsibilities of this position will be described separately.

Probationary Period

A three-month probationary period will apply to this role. During this time, you will
receive advice, training, and guidance to help you become familiar with, and
competent in, performing the work you will be appointed to do.

Remuneration
Your salary is at a rate of:
Gross: 1.440 USD/month, 17, 280 USD/year

The salary after probation period will be discussed separately.

Payment
Your salary will be paid in Belarusian Rubles on 10th of every month in areas.

JJongsma Hapachka Siarhei

[ (9



The exchange rate USD to Belarusian ruble for the payroll and payment of wages is
set by the National Bank of the Republic of Belarus on the day of payment.

Privacy

You are required to observe and uphold all the Company’s privacy policies and
procedures as implemented or varied from time to time.

The collection, storage, access to and dissemination of employee personal
information will be in accordance with the privacy legislation.

Company benefits
You will receive medical care at Lode Medical Center.

Vacation
You will receive 26 calendar days.

Siarhei, we would like to take this opportunity to welcome you to SolarWinds and
wish you a long and rewarding career with us.

~/7
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, PolarWinds MSP Technology”

Hapachka Siarhei




