Labor Agreement

Minsk January 30, 2017
“Solarwinds MSP Technology” LLC (hereinafter referred to
as "The Company” or the “Employer”), in the person of
director Johan Jongsma acting on the basis of Statutes,
and Mrs. Shienok Elena, (hereinafter referred to as “The
Employee”), together hereinafter referred to as the
“Parties”, have agreed the following:

1. EMPLOYMENT AND DURATION

1.1. The Company designates Mrs. Shienok Elena to a
position of HR manager of “Solarwinds MSP Technology”
LLC for a period from January 30, 2017

to December 31, 2017.

1.2. The employment under this Agreement is the
Employee’s primary employment.

1.3. The Employee’s probation period will last for 3
months from the commencement of the Agreement.

2. OBLIGATIONS OF THE EMPLOYEE

Employee undertakes the following obligations:

2.1. to faithfully and skillfully fulfill designated functions;

2.2. treat Employer's property with care, use the property
solely for production purposes, in accordance with the
Agreement and Employer’s instructions, compliant with
the legislation. To take measures for preventing damage
to the Employer's property;

2.3. to fulfill the Employer’s instructions skillfully and
precisely and on time, as appointed by the manager. To
maintain professional skills sufficient for effective work
performance;

2.4, to observe daily routines, other documents
regulating labor discipline;

2.5. to observe the established quality requirements of
the developed products, assignments and services, avoid
defects and adhere to the technological procedures;

2.6. to observe labor protection regulations;

TpyaoBoii loroBop

MWHCK 30 aHBapa 2017r.
000 «ConapeuHas MCI TexHonoaxu» (danee -
«O6LLecTBO», «HaHuMaTenb»), B avLe AupekTopa MoxaHa
MoHrcma, AeiCTByIoLLEero Ha OCHOBaHUK YCTaBa, W r-xy
LWneHok EneHy BnagnMunpoBHy (aanee - «PaboTHUK»),
BMeCTe MeHyeMble «CTOPOHbI» 3aKNKUMAN HaCTOALLNIA
[,0roBop 0 HUXECNeAYIOLEM:

1. MPUEM HA PABOTY 1 CPOK AEACTBUSA
JOroBOPA

1.1. O6wwecTBO NpUHKUMaeT r-xy LneHok Eneny
BnagvMMPOBHY Ha AOMKHOCTL Creumannct no noaéopy
nepcoHana 000 «ConaperHa3 MCIM TexHonogxu»c 30
auBaps 2017. no 31 gekabpa 2017r.

1.2. PaboTa no Hactosaulemy [loroBopy SIBNSeTcs
OCHOBHbLIM MecTOM paboTel PaboTHuka.

1.3. PaboTHUKY YCTaHaB/MBAGTCA UCMbITaTe/IbHbIA CPOK 3
mecaua.

2. OBA3AHHOCTW PABOTHMKA

PaboOTHMK NpYHUMAaET Ha cebs cneaylowue
obsa3atensCcTBa:

2.1. fO6POCOBECTHO N KBaNMPULIMPOBAHHO BbINONHATL
paboTy ¥ AONKHOCTHLIE 06A3aHHOCTW;

2.2. 6epexHO OTHOCMTBCA K UMYLLLeCTBY HaHumaTtens,
MCNONbL30BAaTL 3TO UMYLLECTBO MCKAKUNTENIBHO ANS
BbIMOAHEHWs paboTkl, NPeAyCMOTPEHHOW HaCTOALLIMM
JloroBopom 1 B COOTBETCTBUM C YKa3aHUAMU
HaHwumaTens, He NpoTUBOpeYaLUMK 3aKOHOLaTENbCTBY.
MpWYHUMaTE Mepbl K NpeAoTBpaLLeHuio yuiepba
MmyLiecresy HaHumMmarens;

2.3. BbINONHATL 3a4aHua HaHnmartens
KBaANPULMPOBAHHO 1 TOHHO B CPOK, Ha3HAYEHHbIR
CBOWM HeMnocpeACTBEHHbIM PyKOBOAUTENIEM.
MogaepxuveaTe kBanudUKaLmio, LOCTAaTOHHYHO ANs
3¢ PpEeKTVBHOIO BbINONHEHWA paboTsl;

2.4, cobmogaTe Npaeuna BHYTPEHHETO TPYA0BOro
pacrnops/Kka, MHbIE JOKYMEHTbI, pernaMmeHTupyoLime
BOMPOCH! AVCLUNAVHDBI TPYAS;

2.5. obecneunBaTh CobN0AEHWE YCTAHOBNEHHbIX
Tpe6oBaHMii K KauecTsy paspabaTbiBaemoi NpoAyKuun,
BbINONHAEMbIX paboT, OKa3biBaeMblX YCIYT, HE A0NYCKaTb
6paka B paboTe, c06/1104aTh TEXHONIOTUYECKYHO
AUCLMANAVHY,

2.6. cobnioaate TpeboBaHWA NO OXpaHe TPyAa;



2.7. to keep his/her working place, equipment and
facilities clean and in working order;

2.8. to protect the Employer’s interests, not to carry on
any dependent or independent activity in case such
activity wittingly conflicts with the Employer's interests or
can entail negative consequences on the Employer;

2.9. not to take any rewards from persons and legal
entities and not to use rendered services or benefits to
suit the Employee’s own ends for fulfilling of work,
anticipated by the Agreement;

2.10. in case of inability to work (as a result of iliness,
accident at a work place or other valid reasons) to inform
the Employer immediately, explaining reasons and
assumed period of his/her absence;

2.11. to keep and not to divulgate any commercial secret
of the Employer without respective permission;

2.12. engage in business travel as may be required by the
Employer from time to time, including, without limitation,
international business trips.

3. RIGHTS OF THE EMPLOYEE

The Employee is entitled to:

3.1. receive salary for proper fulfilment designated
functions;

3.2. have daily and weekly rest, including rest during
official holidays, red-letter days stated and declared by
the President of the Republic of Belarus as legal holidays,
and leave for a period not less than period stated by the
labor legislation;

3.3. have social security, provision of pensions and social
guarantees in case of professional decease, labor severe
injury, disablement and loss of work;

3.4. non-interference in his/her private life and respect of
dignity;

3.5. have legal protection and other protection of his/her
labor rights.

4. OBLIGATIONS OF THE EMPLOYER

The Employer shall comply with all duties and obligations
assigned to it by legislation and this Agreement,
including:

2.7. noaaepxueate ceoe paboyee MecTo, 060pyAoBaHMe
1 NPUCNOCOBNEHNS B UCMPABHOM COCTOSIHUW W YCTOTE;

2.8. BCEMEPHO 3alMLLaTh MHTepeckl HaHnmarens, He
3aHNMAaTbCA HAKAKOW CaMOCTOATEeNbHOW UK
HECaMOCTOATENbHOW AeATeNlbHOCTLIO, eC/IN TaKas
AEATeNbHOCTE 3aBeA0MO NPOTUBOPEUNT UHTEepecam
HaHumaTens, 1mbo MoXeT noBneyb HeraTUBHbIe
nocneAcTens Ana Hanwumarens;

2.9. He NpPUHVMAaTL BO3HarpaXX4eHus oT rpaxaaH v
HOPUANYECKUX UL, @ TaKXe He NONb30BaThCa
npejocTaBnseMbiMU UMW YCIyramu v ibFroTamu B
NINYHBIX LeNnsx 3a BbIMoNHeHwe pabor,
npeaycMOTPEHHBIX HACTOALWMM [JOroBOpPOM;

2.10. B cny4ae HeBO3MOXHOCTY BbINOTHEHWUSA CBOUX
TPYAOBbIX 0bAi3aHHOCTEl (BCneACTBME BONE3HK, aBapuK
Ha paboyeM MecTe UK MO UHBIM NOA06HBLIM
YBaXWTeNbHBIM NPUYNHAM) HE3aMeANUTeIbHO
coobuiate 06 aToM HaHUMaTento ¢ ykazaHuem NpuymnH u
npeanonaraemMoro neproja HeBbINONHEHWS CBONX
TPYAOBbIX 06A3aHHOCTEN;

2.11. xpaHUTb 1 He pa3rnawlaTe 6e3 COOTBETCTBYIOLEro
pazpeLleHns KOMMepYeckyto TailHy HaHumarens;

2.12. coBepLuaTth cnyebHble KOMaHAMPOBKMX MO
HanpasneHn HaHumaTtens, BKIKOYas, B HacTHOCTK,
3apybexHble KOMaHANPOBKN.

3. MPABA PABOTHMKA

PaBOTHWK MMEET NpPaBo Ha:

3.1. nonyueHwue 3apaboTHO NnaTkl 3a 406pPOCOBECTHOE
BbINOMHEHWEe CBOWX 06sA3aHHOCTENR;

3.2. exefHeBHbIN 1 exeHeeNbHbI 0TAbIX, B TOM Y1cne
BO BpeMs rocyfapCTBEHHbIX MPa3AHVKOB, NPa3jHNUHBIX
AHeld, ycTaHOBNEeHHbIX 1 06bABEeHHbIX pe3naeHToM
Pecnybnuku benapyce HepabouuMm, 1 OTNYCK
NPOAQC/IKUTENBHOCTEID HE MEHee YCTaHOBEHHOM
3aKOHOAaTeNLCTBOM O TPYAE,

3.3. coumanbHoe CTpaxoBaHne, NeHCUOHHOe
obecrneyeHne 1 coumanbHble rapaHTun B ciy4ae
npogeccroHanbHOro 3abonesaHns, TPYA0BOIO yBeYbs,
MHBaNUAHOCTY 1 noTepy paboThl;

3.4. HeBMELaTensLCTBO B €ro YacTHYH XU3Hb U
yBaXeHWe IMYHOro JOCTOMHCTBa;

3.5. cyaebryto 1 MHYKO 3aLUTY TPYAOBBIX NPas.

4. OBA3AHHOCT HAHNMATENSA

HaHuMmarens 06A3yeTcs CNONHATE 06A3aHHOCTH,
BO3/I0KEHHbIE Ha Hero 3aKOHOAATEe/IbCTBOM U
HacToALWMM JOroBOPOM, B TOM HUCNE!



4.1. to provide the Employee with the work as per the
position stipulated by the Agreement;

4.2. to provide the Employee with labor conditions
necessary for execution of his/her duties under the
Agreement, stipulated by the labor legislation;

4.3. to organize of official evaluation of the Employee no
less than once per three years;

4.4. to pay salary to the Employee in amount and in
terms stipulated by the Agreement;

4.5. to ensure observance of other labor rights of the
Employee stipulated by the labor legislation and the
Agreement.

5. THE EMPLOYER'S RIGHTS

The Company is entitled:

5.1. to terminate the Agreement before the term on the
grounds determined by the labor legislation and the
Agreement.

5.2. to decreased the vacation of the Employee in case of
absence or willful default without reasonable excuse for
more than 3 hours.

The Employee’s vacation can be decreased by the days of
absence or willful default. At the same time the vacation
cannot be less than 24 calendar days.

6. PLACE OF EMPLOYMENT AND WORKING
CONDITIONS OF THE EMPLOYEE

6.1. The Company determines for the Employee five-day
working week with two days off.

6.2. The company determines flexi time according the
article 128 Labor Code. The working day should be 8
hours a day: the time of beginning of the working day -
8:00-09:30; time of a break for rest and ingestion - 1
hour.

6.3. Days off: Saturday, Sunday.

6.4. Rest during official holidays and red-letter days,
stated and declared by the President of the Republic of
Belarus to be non-working days.

6.5. The Employer shall provide the Employee with a
place for carrying out his/her work, to assign to the
Employee all equipment and materials which are
necessary for his/her work.

4.1. npegoctaenaTb PaboTHWKY paboTy No A0MKHOCTH,
06ycnoBneHHONM HacTosWwmM [loroBopom;

4.2, obecneunBatb PaboTHUKY HeobxoanmMele AnA
BbINONHEHWSA UM 0B653aHHOCTE N0 HacToALLLeMY
[loroeopy ycnoeus Tpyaa, npeaycMoTpeHHble
3aKOHOAaTeNbCTBOM O TpYAe;

4.3. NpoBoAWTL aTTecTauumto PaboTHIKa He pexxe 0AHOro
pasa B TpW roAa;

4.4, BeinnaymeaTte PaboTHWKY 3apaboTHYIO NnaTty B
pa3mMepax 1 B CPOKW, NPeAyCMOTPEHHbLIE HACTOALNM
[Jorosopom;

4.5. obecneunBaTth COBNIOAEHMNE UHBIX TPYAOBLIX NPaB
PaboTHMKa, MPeayCMOTPEHHBIX 3aKOHOAATENLCTBOM O
TpyAe 1 HacToAWMM JloroBopomM.

5. MPABA HAHVMATENA

0611ecTBO MeeT NPaBo:

5.1. AOCPOYHO pacToprHyTh JOroBop No OCHOBAHUAM,
npeaycMoTpeHHbIM 3aKOHOAaTeIbCTBOM O TpyAe U
HacToALMM JoroBopom,

5.2. B tlyyae nporyna win yMbILIEHHOTO
HencnonHeHua PaboTHUKOM CBOMX TPYA0BbLIX
0b6s13aHHOCTe 6onee Tpex 4acos B TeveHue pabouero
AHs 6e3 yBaXuUTeNbHbIX NPUYKH, YMEHbLINTL PaboTHUKY
OTNYCK B COOTBETCTBYIOLEM FOAY Ha KONUYECTBO AHei
Nporyna Wnn ymbllUNEHHOTO HEUCNONHEHWSA TPYAOBbIX
06513aHHOCTEMA. MpK 3TOM OTNYCK HE MOXET BbiTh MeHee
24 kaneHAapHbIX gHel.

6. MECTO PABEOThI U YCNOBWA TPYAA
PABOTHWKA

6.1. O6LeCcTBO B COOTBETCTBUM € A8ACTBYHOLLMM
3aK0HOAATENBCTBOM yCTaHaBNMBaeT PaboTHUKY
MATUAHEBHY Paboyylo Hejento € BbIXOAHLIMA AHAMK B
KONnuecTse AByX AHEN.

6.2. OBLIECTBO YCTaHABIMBAET PeXUM rnbkoro paboyero
BpemeHu cornacHo c1.128 TK PB. Pabounii geHb
cocTaensieT 8 YacoB B eHb. Bpemsi Hayana paboyero
AHa ¢ 08:00 go 09:30; Bpema nepepbiBa 419 OTAbIXa W
nuTaHua 1 vac.

6.3. BeixoAHble AHW: cyb60Ta, BOCKpeceHbe.,
6.4. OTAbIX BO BpeMs rocyiapCTBeHHbIX NPasAHNKOB 1
NpasgHUUHbBIX AHEH, YCTaHOBNEHHBIX U 06bABNEHHbIX

MNpe3wjeHToM Pecny6avku benapyce Hepaboummu.

6.5. MpegocTaBnTe PaboTHUKY paboyee MecTo,
Heobxoaumoe Ana paboTel 060pyA0BaHUE U MaTepuansl.



6.6. The Employee’s place of work shall be at the
Employer's premises in the city of Minsk, Republic of
Belarus.

7. HOLIDAYS AND VACATION ENTITLEMENT

7.1. The Employee shall be entitled to the normal days off
and public holidays in the Republic of Belarus and to 24
(twenty-four) calendar days of paid vacation for each year
worked, including:

=  principal vacation - 24 calendar days;

7.2. The manager of Employee establishes the start and
end of vacation after consultation with Employee.

7.3. Employee shall apply for vacation one-month prior
the vacation start.

7.4. The average salary for the vacation period is to be
paid by the Company not later than 1 day prior to the
beginning of the vacation.

8. SALARY AND OTHER PAYMENTS

8.1. The Company determines the following conditions of
remuneration of labor to the Employee with regard to
the results of his/her work:

= Gross monthly salary is 852 rubles,

Later on, the salary of the Employee can be changed
according with the legislation or upon agreement
between the parties.

8.2. The salary stipulated by art. 8.1, is to be paid to the
Employee by the Company on the 10th day of each
month. The salary is transferred to the Employee's card-
account opened in Belswissbank. In case of coincidence
of the terms of salary payment with rest-days or red-
letter days salary payment is to be made the day before
these.

8.3. The Employer pays the Employee bonuses and other
payments of incentive character in accordance with the
Regulation on labor payment and material stimulation in
effect in the Company on the basis of the director’s
written Order.

8.4. The Employer shall reimburse the Employee for
reasonable business travel and other expenses within
and outside the Republic of Belarus, upon submission by
the Employee of expense reports and receipts, in
accordance with this Agreement, and current legislation
on basis of written order of director.

6.6. Mecto pabotel PaboTHUKa HaxoAMTcA B
nomMeweHuax HaHnmarena B ropoge MuHcke,
Pecny6nuvka Benapych.

7. MPABO HA OTNYCK U BbIXOAHBIE AHA

7.1. PaboTHWK NMeeT NpaBo Ha yCTaHOB/NEHHbIE B
Pecnybnuke Benapycb BbIXOAHLIE AHW, Hepaboune
NpasaHUYHbIe AHW W Ha OMNadYMBaeMbli OTMNYCK
NPOAC/IKNTENBHOCTEIO 24 (ABaAUaTk YeTbipe)
KaNeHAapHbIX AHel 3a KaxAblil paboynii rog; B Tom
yucne:
"  OCHOBHOW OTNYCK NPOAO/KUTENBHOCTLIO 24
KaneHAapHbIX AHA;

7.2. Hayano v KoHew, OTNyckKHOro nepunoja
YCTaHABNUBARTCS HEMOCPeACTBEHHbLIM PYKOBOAUTENEM
PaboTHMKa Mo cornacosaHuio ¢ PaboTHUKOM.

7.3. PaboTHWK 0653aH NpejoCcTaBnTb MUCbMEHHOoe
3asBNeHUE Ha NpejocTaBneHne oTnycka He nosjHee
0AHOro MecsLa 0 Hadana oTnycka.

7.4. CpegHwii 3apaboToK 3a BpeMA TPyAOBOro OTnycka
BbinnauvBaeTca O6LLECTBOM He Mo3jHee, YeMm 3a OAWNH
JAeHb 10 Hayana oTrnycka.

8. 3APABOTHAS NNATA 1 NMPOYUE BbINAATbI

8.1. ObuyecTBO ycTaHaBAMBaeT PaboTHUKY C y4eTOM
pe3ynbTarta ero paboTel cieayowne ycaosus onnatsel

TPyAa:

=  MecAayHblil JONXKHOCTHORN oknaj coctaenseT 852 pyb.

B ganbHeilwem 3apaboTHas niata U3MeHAeTCA B
COOTBETCTBUM C 3aKOHOAATENLCTBOM UK MO
cornalleHuo CTOPoH.,

8.2. 3apaboTHas nnata, NpegycMoTpeHHas n. 8.1,
Bbinnauveaetcs O6ecTBoMm PaboTHUKY 1 pas B Mecal, -
10 yMcna Kaxaoro Mecsua nyTemM nepeyncneHns Ha kapt
- cyerT, oTKpbIThIA B 3A0 «benCeuccbaHk». MNpwu
COBMajeHM CPOKOB BbiNNaTkl 3apaboTHON niatkl ¢
BbIXOAHBLIMW W NPa3gHNYHbIMUK HAMU BbiNaTa
3apaboTHO NaaThbl NPOU3BOANTCH HAaKaHYHE UX.

8.3. HaHumarenb BeinnaynsaeT PaboTHUKY npemuin,
HaabaBKW W MHbIE BbINAaThl CTUMYNMPYHOLLIETO
xapakTepa B CoOTBeTCTBMM C MonoxeHnem o6 onnarte
TpyAa v MatepuanbHOM CTUMYINPOBaHWK,
AevicteytowM B O6LLECTBE Ha OCHOBAHMN NUCbMEHHOTO
Mpukasa gnupekTopa.

8.4. HaHumaTenb 0653yeTcs BO3MeLLaTk PAaboOTHUKY
060CHOBaHHbIE KOMAaHAMPOBOYHbLIE U MPOYKNE PACXOAbI
Ha TeppuTopun Pecnybavku benapyck 1 3a ee
npegenamu rno nNpejcTaBneHn oTHeToB 0
Npown3BejeHHbIX Pacxojax v AOKYMEHTOB, UX



8.5. The Employer shall pay the personal income tax, as
well as other payments due in accordance with the
current legislation. The Employer also shall be
responsible for withholding and remitting personal
income tax, as well as other payments from the
Employee’s salary, to the extent required under the
current legislation, in particular the Decree of the
President of the Republic of Belarus at 22.09.2005 N 12
"About High-Tech Park”.

8.6. The Employee shall be subject to the conditions of
social security established by the current legislation, in
particular the Decree of the President of the Republic of
Belarus at 22.09.2005 N 12 “About High-Tech Park”.

8.7. The Company can give to the Employee additional
guarantees and compensations stipulated by the labor
legislation, collective agreement.

9. NON-DISCLOSURE

9.1. The Employee undertakes to keep secret all
information regarding the Company, its products,
activities, relationships with other companies etc. that
comes to his/her attention during the period of his/her
employment. The Employee will not divulige this
information to any third party whatsoever, nor will the
Employee make use of this information for any purpose,
except in the framework of his/her work in the company
and for the company’s benefit. The Employee will also act
in the manner specified in this paragraph regarding any
technological or professional information acquired
during the period of his/her employment by the
Company, and will make no use whatsoever of this
information, which is the sole and exclusive property of
the Company. The Employee's obligations under this
paragraph are not limited by time or to any specific
territory and will continue to apply in Belarus and abroad
even after this Agreement is terminated for any reason
whatsoever, or if for whatever reason the Employee
ceases to be employed by the Company.

10. EMPLOYER'S PROPERTY

10.1. All items, including written documents, computer
files and data carriers, obtained by the Employee from or
on behalf of the Employer or an enterprise affiliated with
the Employer during the period that the Employment
Agreement is in effect, are and shall remain the property
of the Employer or the affiliated enterprise, respectively.

10.2. The Employee shall return such items to the
Employer at first request or, in the absence of such a

NOATBEPXKAAIOLMX, B COOTBETCTBUM C HACTOALLM
JOoroBoOpoM U AeACTBYIOLMM 3aKOHOAATEeNBCTBOM.,

8.5. HaHumaTens 06s3yeTca NPOM3BOANTE yraaTy
NoZOXOAHOr0 Hanora, a TakxXe UHbIe NnaTexu B
COOTBETCTBUM C AEWCTBYIOLWUM 3aKOHOAaTe1bCTBOM.
HaHuMaTene Takxe HeceT OTBETCTBEHHOCTb 3a
yAepkaHue 1 nepeymncieHre NojoXoAHOro Hanora, a
TaKXe MHbIX NnaTexein B OTHOLeH1K 3apaboTHOW NnaTtbl
1 UHbIX BbINNaT PaBoTHUKY B COOTBETCTBUN C
AeVCTBYIOLLMM 3aKOHOAATeNbCTBOM, B HAaCTHOCTK
JexpeTtom MNpe3ungerTta Pecnybnuku benapyce ot
22.09.2005 N 12 “O MNapke BLICOKNX TEXHONOMNIA".

8.6. K PaboTHMKY MPUMEHAKOTCH BUAbI U YCNOBUA
COLMaNLHOro CTPaxoBaHws, yCTaHOB/IEHHbIE
3akoHogaTenscTBoM. K PaboTHMKY NPUMEHSIOTCA BU/bI 1
YCNOBUWSA COLMANbHOro CTPaxoBaHus, yCTaHOBNEHHblIe
3aKOHOZaTeNbLCTBOM, B HacTHOCTU [lekpeTom
Mpe3ungeHTta Pecnybnuku benapyck ot 22.09.2005 N 12
“O Mapke BbICOKUX TEXHONOTUIA",

8.7. O6LL1ecTBO MOXET NpefocTaBnsaTe PaboTHUKY
AONONHUTENBHLIE FaPaHTUM U KOMMeHcauuu,
npeaycMoTpeHHble 3aKoHOoAaTeIbCTBOM O TPYAE,
KONNEeKTVNBHLIM J0rOBOPOM.

9. HEPA3TTALLEHWE NH®OPMALN.

9.1. PaboTHUK 06A3yeTCs JepxaTe B CEKPeTe BCO
nHdopmaLumio 06 O6LLecTBE, NPOAYKTaX, AeATeNLHOCTY,
OTHOLUEHWI C APYTMMUN KOMMNAHWUAMW 1 T.4. B TeHeHue
CpoKa ero Haiima. PaboTHUK 06A3yeTca He pasrnallarb
3Ty UHGOPMALMIO NKOBBIM TPETBUM NULAM, TaKxKe
PaboTHWK 06A3yeTCs He NCMNo/b30BaTh 3Ty UHOpPMaLMIO
Ana nobbIX Lenei, kpome kak aAns Leneii ObLectsa 1
Ans nonb3bl O6LecTBa. PaboTHUK AO/MKEH NOCTYNaTh
CoOrnacHo AaHHOMY NYHKTY MO OTHOLIEHWO K 1060i
TEXHWYECKOW Unu npodeccuoHanbHoN nHbopmMaun,
nony4eHHoi B Nnepuog ero paboTel B Obujectse, u He
6yAeT UCNob30BaTh 3Ty MHGOPMAaLNIO, ABNSHOLLYHOCS
VNCKMIOUNTENBHOM 1 3KCKNKO3UBHOW COBCTBEHHOCTLIO
O6uiecrBa. ObsizaTenbcTBa PaboTHMKA MO 3TOMY NYHKTY
He OrpaHuYMBalOTCS BPEMEHeM UAn TeppuTopueri 1
npvmMeHKMbl B Benapycn n 3a pybexom Aaxe nocne
OKOHYaHMA JaHHOro TpyAoBoro lorosopa wuav nocne
npekpatlieHus pabotel B ObLiecTse.

10. COBCTBEHHOCTb HAHAMATE/IA

10.1. Bce NMCbMEeHHbIe JOKYMEHTbI, 3N1€KTPOHHbIe

dalinbl, v AOKYMEHTbI Ha UHBIX 31€KTPOHHBIX HOCUTENSAX,
noayuyeHHble PAaBOTHUKOM OT HaHUMaTeNs unm TpeTei
CTOPOHBI, Korga PaboTHUK AeicTBOBaN OT UMEHN T
Hanumatens, 1 BO BpeMs AelicTBns JaHHoro [JloroBopa,
ABNAOTCA COBCTBEHHOCTLIO HaHnmaTens,



request, no later than the day on which the Employment
Agreement terminates, and the Employee shall not
withhold any copy thereof or therefrom.

11. CHANGES AND TERMINATION

11.1. The terms of the Agreement can be alternated till
the expiry of its validity upon agreement between the
Employee and the Company. The Agreement can be
alternated in unilateral order in case of changes of the
legislation in accordance to which the Agreement should
be changed.

11.2. The Agreement ends due to its termination. The
Company and the Employee shall give one month written
notice about the intention to continue or terminate

the employment relationship.

11.3. The Agreement can be terminated prior its
expiration date on the grounds, determined by labor
legislation, including:

11.3.1. by the Employer:
= for repeated gross violation of labor obligations;

» infliction of harm to state, legal entities and (or)
individuals due to the fulfillment of labor obligations.
Such infliction of harm has to be determined by
court decision or decision on administrative liability;

» repeated (two and more times during 6 months)
submission to the state authorities non-complete or
inadequate information;

= non-provision of labor discipline of employees, non-
disclosure of violations of labor discipline or non-
bringing to account of guilty individuals for such
violations;

= consumption of alcohol and drugs during working
hours or at the workplace;

=  violation of rules of labor protection and safety
measures entailed mutilation or death of other
employee;

= non-taking of measures within the term determined
by legal orders of state authorities aimed at
elimination of violations, compensation of damage
caused to state as a result of violation of current
legislation;

10.2. PaboTHUK AO/IXEH BEPHYTb BCE OPUTMHANbI U
KOnuu, ykaszaHHbix B 1n.10.1. JOKYMEHTOB Mo NepBoMy
Tpe6oBaHuo HaHuMaTens Ambo B AeHb pacTopxeHus
Jorosopa.

11. USMEHEHWE 1 PACTOP>XEHWE JOTOBOPA

11.1. fio ncreveHws cpoka gelicteua [lorosopa ero
YCNOBWSt MOTYT BbITb M3MEHEHb! M0 COrNaLleHuo Mexay
PaboTHuKOM 1 O6LLECTBOM, MO0 B OAHOCTOPOHHEM
nopsiake, B Cyyae N3MeHeHWs 3aKOHOAaTeNbCTBa, B
COOTBETCTBUW C KOTOPLIM TpebyeTcs BHeceHue
WN3MEHEHWIA WK JononHeHwi B lorosop.

11.2. JeiicTBme HacToswero JoroBopa npekpawiaeTcs B
CBA3W C UCTEYEHWEeM ero cpoka. [Mpwu atom O6LLecTsBo K
Pa6oTHMK He No3gHee YeM 3a OANH MecAl, 0 NCTeYeHus
Cpoka geicteus [orosopa, NMCbMEeHHO NpeaynpexaatT
APYr Apyra o peLleHun NPoAC/KUTE AW NPpekpaTuTb
TPYAOBbIE OTHOLLIEHUWS.

11.3. loroBop MOXeT bbITb PACTOPrHYT A0 UCTEYEHWS
CpOKa B NMopsjike 1 No 0CHOBaHWUAM, NPeayCMOTPEHHOM
3aKOHOAATeNbCTBOM O TPYAE, a Takxe:

11.3.1. no MHKMUMaTMBe HaHumaTens 3a:

=  HeoAHOKpaTHoe rpyboe HapylleHue TPyAOBbIX
06s3aHHOCTeR;

*  MpUYMHEHWEe B CBA3W C UCNONHEHWEM TPYAOBbIX
0b6si3aHHOCTEN rocyapcTBy, OPUANYECKUM 1 (1nn)
HU3MYECKUM NMLLAM MMYLLIECTBEHHOTO yiLep6a,
YCTaHOBNEHHOro BCTYMUBLLUNM B 3aKOHHYHO Cuny
peleHnemM Cyfa U peLleHnem O NpUB/IEHEHNN K
AAMUHUCTPATUBHON OTBETCTBEHHOCTU, NMPUHATBIM
VHBIM YMONHOMOYEHHBIM FrOCYAapCTBEHHbIM
opraHoM (4OMXXHOCTHBIM NLIOM);

»  HeoaHOKpaTHoe (aBa v bonee pasa B TeveHue 6
MecsLEeB) NpeACTaBNeHVe B YNOJIHOMOUYEHHbIE
opraHbl HEMOMHBIX 60 HeAOCTOBEPHbLIX CBEAEHWIA;

= HeobecneudeHue Hagnexalleh TpyAOBOA
ANCLANAVHBI NOAYMHEHHBIX, @ PABHO COKpbITHE
GaKTOB HapyLLUeHWa UMK TPYAOBOV 1
WNCMOAHUTENCKOW ANCLMNANHBI NNB0
HenpueneyeHue 6e3 yBaXmnTeIbHbIX MPUYUH
BUHOBHbIX UL} K YCTAHOBNEHHOM
3aKOHO/AATeIbCTBOM OTBETCTBEHHOCTY 3a Takune
HapyLleHus;

= pacnuTue CMUPTHBIX HaNUTKOB, ynoTpe6neHne
HApPKOTUYECKUX NV TOKCUYECKNX CPEACTB B
pabouee BpeMs UM MO MecTy paboThl;

*  HapylleHWe NpaBu/ Mo OXpaHe Tpyja 1 TexHuke
6e30MacHOCTA, NOBNEKLLee yBeUYbe NI CMEPTb
ZApyroro paboTHWKa;

» HenpuHATUE 6e3 yBaXXUTeNbHbIX NPUYNH B CPOK,
yCTaHOB/IEHHbIA 3aKOHHbLIMUW NPeancaHuaMnN
NpPaBoOXPaHNTENbHBIX WM KOHTPO/IbHBIX OPraHoB,
Mep MO yCTPaHEHWHIO BbISBNEHHbIX HAapyLUeHWi, a
TakKe Mo BO3MELLIEHUI0 MaTepranbHoro yuiepoba,



= violation of order and terms of salary, pensions and
(or) allowances payment without reasonable
grounds;

= repeated violation of the order of citizens'
applications examination,;

= illegal charging of individuals and legal entities;

= non-taking of measures for in-time receiving of
income under export Agreements or paid goods
under import and barter Agreements.

11.3.2. by the Employee in case of non-performance,
improper execution of the terms of the Agreement
through the fault of the Company. In this case the
Company should pay him/her the minimum
compensation in amount of three average monthly
salaries.

11.3.3. party’s mutual agreement.

12. LIABILITY OF THE EMPLOYEE

12.1. The Employee can be called to disciplinary account,
management responsibility and liability for breach as per
valid legislation for unlawful actions, non-execution or
improper execution of his/her duties stipulated by the
Agreement.

12.2. The Employee bears complete material liability for
the damage caused for the Company through the fault of
the Employee, including for the damage for the Company
through the fault of the Employee caused by superfluous
monetary payments (excluding for cases of clerical error),
by incorrect calculation and storage of material and
monetary values, their theft and destruction.

12.3. The damage shall be calculated and recovered in
accordance with the effective legislation of the Republic
of Belarus.

12.4. If the Employee transfers information being a
commercial secret of the Employer to third parties, the
Employee may be subject to administrative or criminal
liability. If the Employee divulgates commercial secrets
and causes damage to the Employer, he/she will
indemnify such damage in full.

NPUUVHEHHOTO rocyAapcTBy B pesynbTate
HapyLUeHWst AeACTBYIOWLEro 3aKOHOAATe IbCTBa,

*  HapylleHue 6e3 yBaXUTeNbHbIX MPUYMH NOpsAAKa 1
CPOKOB BbINNaTkl 3apaboTHOW NNaTtkl, NeHCUiA 1
(nnn) nocobnii;

= HeoAHOKPaTHOE HapyLUeHWe YyCTaHOBNeHHOTOo
3aKOHOAATEeIbCTBOM MOPsiJKa paccMoTpeHue
0bpalLeHnia rpaxaaH;

= He3aKoHHOe NpUBAeYeHne K OTBETCTBEHHOCTY
rpaxjaH v pPUANYECKUX nL,

= HenpuHATNE HeOBXOAMMBIX Mep ANs
CBOEBPEMEHHOr0 NOMYYEHWS BbIPYUKW MO
3KCMOPTHLIM JloroBOpaM AW oNnavyeHHoro Tosapa
no MMNOPTHLIM W 6apTepHbIM [lorosopam.

11.3.2. No nHuumaTnee PaboTHKKa B clyyae
HEBbLINOMIHEHWA WY HeHaANeXALLEero BbINO/HEHWS N0
BUHe HaHwumartens ycnosuia loroBopa, a Takxe B cnydae
HapyleHus HaHumaTtenem 3akoHoAaTeNbCTBa o Tpyje. B
3TOM ciyuae O6LLeCTBO 06513aHO yNNaTuTL paboTHKKY
MWHMMaNEHYHO KOMNEHCaUMIo B pasmepe Tpex
cpeAHeMecsiuHbIX 3apaboTHbIX Naar.

11.3.3. No cornaweHunio CTOPoH.

12. OTBETCTBEHHOCTb PABOTHUMKA

12.1. 3a NnpoTUBONpPaBHOE, BAHOBHOE HEUCTMONHEHWe
W HeHadnexallee ncnonHeHne PaboTHNUKOM CBOUX
06513aHHOCTE, NPeAyCMOTPEHHbIX HACTOALLM
JoroBopoM, PaboTHVK MOXeT BbITh MPUBNEYEH K
AVCLMNAVHAPHOW, aAMUHUCTPATUBHOM 1 MaTepuanbHoN
OTBETCTBEHHOCTN B COOTBETCTBUU C 3aKOHOAATENILCTEBOM.

12.2. PaBoTHUK HECEeT MNoAHYI MaTepuanbHyto
OTBETCTBEHHOCTL 3a yLiep6, NpuynHeHHbIH O6LecTBy
no BuHe PaboTHUKa, B TOM YnC/e 3a ywepb,
NPUYNHEHHBIA HaHUMaTeNto No BUHe paboTHYKA
W3MULLHUMW JeHEeXHbIMW BbiNfaTamm (3a UCK/IYeHNEeM
CNyUYaeB CYETHOIM OLUWMBKK), HENPaBUIbHLIM YHETOM 1
XpaHeHWemM MaTepranbHbIX AN AeHeXHbIX LeHHOCTeN,
VX XULLEHWEM, YHUHTOXEHUEM.

12.3. Paamep NpuumnHeHHoro yuiepba 1 nopsaok
B3blCKaHUA ylLep6a oCyLeCcTBIAIOTCA B COOTBETCTBUM C
JeCTBYIOLLMM 3aKOHOAATENbCTBOM Pecnybnmkm
benapychb.

12.4. Nepeaaya PaboTHUKOM MHPOpMaumn,

SABNSAIOLLENCS KOMMEePUYEeCKol TaliHOR, TPETBUM NTNLAaM
BreyeT 3a cObOW YCTaHOBNEHHYIO 3aKOHOAATEIbCTBOM
aAMVHUCTPATVBHYIO MW YrONOBHYIO OTBETCTBEHHOCTE.
PaBOTHWK, pa3riacvBLUMI KOMMEPYECKYHO TallHy 1 Tem
cambIM MPUUUHUBLLNIG yLLepb HaHumarento, Bo3melaeT
Takoii ywep6 B NonHOM obbeme. =



13. SETTLEMENT OF LABOR DISPUTES

13.1. The Parties shall undertake to use their best
endeavors to settle any labor disputes arising from this
Agreement through negotiating.

13.2. If it proves impossible to resolve a dispute through
negotiations, it shall be settled in accordance with
Belarusian legislation.

14. MISCELLANEOUS

14.1. This Agreement, together with the annexes thereto,
contains the entire agreement between the Employee
and the Employer with respect to the subject matter
hereof, superseding any previous oral or written
agreements with the Employer or any officer or
representative thereof. In the event of any inconsistency
between this Agreement and any other Agreement
between the Employee and the Employer, the provisions
of this Agreement shall prevail.

14.2. This Agreement may not be modified or
supplemented, nor may any obligations hereunder be
waived, except by written instrument signed by both
parties.

14.3. Agreement and the amendments signed and sent
by fax or email have legal force until they are replaced
with originals.

14.4 This Agreement is signed in two original bilingual
counterparts, containing English and Russian texts, which
have equal force.

The Agreement becomes valid from the date of signing.

The Employer / HaHumaTtens

“Solarwinds MSP Technology” LLC

000 «ConapsuHas MCI TexHONOAXW»
Internatsionalnaya st, 36-2 office 407

Minsk 220030

220030 r.MuHck, yn. MiHTepHaumoHanbHas, 36-2, ogpuc
407.

J.Jongsma

13. PASPELUEHWE TPYAO0BbIX CNNOPOB

13.1. CropoHbl 06a3y0TCsA NpyUaraTb BCe yCUANa 415
pazpeLleHns Kakux Bkl TO HK BBINO TPYAOBLIX CNOPOB,
BO3HMKAIOLLMX B CBA3WN B HACTOALWMM [loroBOPOM, NyTeM
neperoBopos,

13.2. B cnyyae HEeBO3MOXHOCTW yperynmpoBaHusa cnopa
nyTem NeperoBopoR, OH NOANEXUT paspeLleHnto B
COOTBETCTBUWN C BENOPYCCKUM 3aKOHOAaTeIbCTBOM.

14. MPOYME NONOXEHWNA

14.1. HacTosawwmii loroBop BMeCTe C NPUNOXKEHUAMK K
HeMy COAepXUT B cebe MoNHOe CornatleHue Mexay
PaboTHukOM 1 HaHMMaTenem no ero npeameTy, 3aMeHaAs
coboli Bce NpegblayLume yCTHbIe UM NUCbMEHHbIEe
AOroOBOPEeHHOCT ¢ HaHumaTenem, ntobbiM ero
AONXKHOCTHBIM NULIOM UK NpeacTaBuTenem. B ciyuae
NPOTUBOPEUMS MeXY HacToAWMM [loroBopom 1 nobsIM
apyrvm floroBopom Mexay PaboTHUKOM 1 HanumaTtenem
AeliCTBYIOT MNONOXEHUS HacTosawero Jorosopa.

14.2. HacTosawmia loroBop He MOXeT BbITb USMEHEH UK
JOMNONHEH, 1 HW 04HO 06A3aTeNbCTBO NO HEMY He MOXeT
ObITE aHHY/IMPOBAHO, KPOME Kak NMOCPeACcTBOM
odopmMneHuns NMCbMEHHOro JOKyMeHTa, NoAMMCaHHOro
obeuMK CToOpoHamu,

14.3. loroBop, NPUNOXEHWH, U3MEHEHWNSA 1 AONONHEHWSA
K HeMy, NoANMcaHHble 1 NepejaHHbIe NOCPeACTBOM
$aKCMMUABHOW U MHBIX CPEACTB CBA3W, MMetoT
PUANYECKYI CUTY A0 3aMEHbl UX HA OPUTNHAaNLI.

14.4 Hactoawwmia [loroBop rnognucaH B AByX NOANNHHBIX
ABYSI3bIUHBIX 3K3eMNAApax, UMELLIMX OANHAKOBYH CUAY.

[oroeop BCTynaeT B CUy C MOMEHTa nognucaHus,

The Employee / PaboTHKK

Shienok Elena

LLneHok EneHa BnagnMupoBHa

personal No./ nnyHblii Ne4281083A067PB3
passport / nacnopt MP3789933

issued 11.03.2016 by Ministry of Internal Affairs
BblgaH 11.03.2016 MepsBomaicknm PYB/ r.MunHcka

E.B. LLUneHoK




