Employee Proprietary Information Agreement (Belarus)
CornatweHue o KoHbuaeHUManbHon nHdopmauun (benapyce)

As a condition of my employment with LLC SolarWinds
MSP Technology (the "Company”), and in consideration of
my receipt of the confidential information of LLC
SolarWinds MSP Technology and its parents, subsidiaries,
affiliates, successors or assigns (individually and
collectively, the “Company Group”), continued
employment with the Company, and my receipt of the
compensation now and hereafter paid to me by
Company, | agree to the following terms and conditions
of this Employee Proprietary Information Agreement (the
“Agreement”), which shall be effective as of the date set
forthin the signature block (“Effective Date"):

1. Confidential Information.

a. Company Information. In order to advance the
Company Group's interest in protecting its trade secrets
and business goodwill, | agree at all times during the
term of my employment and thereafter to hold in
strictest confidence, and not to use, except for the
benefit of the Company Group, any of the Company
Group's Confidential Information; or disclose to any
person, firm or corporation any of the Company Group’s
Confidential Information except as authorized in writing
by the Company's Board of Directors or equivalent body
if Company does not have a Board of Directors or, if
expressly authorized by the Company's management,
pursuant to a written non-disclosure agreement that
sufficiently protects the Confidential Information. |
understand that “Confidential Information” means any
information that relates to the Company Group's actual
or anticipated business or research and development,
technical data, trade secrets or know-how, including, but
not limited to, research, product plans or other
information regarding the Company Group's products or
services and markets therefor, customer lists and
customer information (including, but not limited to,
information related to the Company Group's customers
on whom | called or with whom | became acquainted
during the term of my employment), software,
developments, inventions, processes, formulas,
technology, designs, drawings, engineering, hardware
configuration information, marketing, finances or other
business information. | further understand that
Confidential Information does notinclude any of the
foregoing items that is or becomes publicly known
through no wrongful act ar omission of mine or of others
who were under confidentiality obligations as to the item
or items involved or improvements or new versions
thereof. | agree that the Company is not obliged to notify
me on change or cancellation of the commercial secret
regime pursuant to art. 9 of the Law of the Republic of
Belarus of 5 January 2013 No. 16-Z “On Commercial
Secret.”

B kayecTee ycnoBua Moeld pabotel B 000 "ConapsuHas
MCN TexHonomxu” ("OBuiecTBo"), @ TaKke € y4eTom
AONYYEHUs MHON KoHUAEHLMaNEHOW WHPOpMaLUn
000 “ConapBuHa3 MCM  TexHonogxu" u  ero
yupejuTeneil, AOMEpPHUX  KOMNaHwui,  ¢uAnance,
MpeemMHUKOB WAKW NpaBonpeemMHKoB (Mo 0TAENBHOCTH
W BMecTe  uMeHywoTca  "Tpynna  Obulectsa),
npogonxaowmx paboty B O6uiecTBe, U nNonydyeHus
MHOW KOMMEeHcauuu celydac W B janeHelwen,
BoiNnaymeaemoil MHe ObwectBoM, #  NPUHUMAEKD
chefyolme  ycnoBua  Hactoswero Cornawedus
COTPYAHUKOM 0O KOHQUAeHUWanbHOA WHopMaunu
("CornaweHue"), KoTopoe BCTYNaeT B cWny C Aathbl,
ykasaHHoW s 6noke nognwuceid (“Jata BcTynneHvs B
cmny")
1. KongudeHyuansHAA UHPOPMAYUA.
a.npopmauyma o6 Obuwecrse. B uenax
NpoABWXeHus MHTepecos Mpynnel O6uiecTsa B 3aliuTe
CBOMX KOMMEpUeckuMx TaiiH u penyTauuu O6uiectea s
cornawaics B nwboe Bpemsi B TeyeHWe cpoka Moel
pabotel W B JankHeiilleM Jepxate B CTpoXaillem
CeKpere 1 He UCNONL30BaTh, 33 NCKIKYEHUEM NMofb3bl 415

Fpynner  O6uiecTBa, byl KOHPUAEHLMANLHYHO
unbopmauuio Tpynnel  O6WecTBa; WM packpbiBatb
nobomy vy, $upme  uan  Kopnopauuu - nobyro

KOHOUAEHMANEHYH UHGopMauuio Mpynnbl O6ulecTsa, 3a
VCKIOYEHWEM C/ly4aes, paspelleHHbIX B MUCbMEHHOM
suge CoBeTom AupekTopos O6LecTsa unmn aHanorMyHbIM
opraHom, ecnin OBulecTBo He umeeT CoBeTa AUPEKTOPOB
VAW eCAKN 3TO B NPAMOIA GopmMe paspelleHo PYKOBOACTBOM
06LecTBa B COOTBETCTBUWN C NUCbMEHHBIM COrNnallieHnem
0 HepasrnaweHuy, KoTopoe B [A0CTaTou4HOM Mepe

3auMiaeT  koHduaeHUMansHyl  uHpopmauuio., A
noHumMato, uto "KonduaeHumanesHas wHdopmayma"
o03HauaeT by  WHpOpMauulo, KOTOpas  UMEeeT

OTHOWEHWe K GakTUHeCKOMYy Unu oxuaaemomy 6usHecy
WAW  UCCAeAoBaHWAM W pa3paboTkam, TexXHWYeCKuM
AaHHbIM Tpynnbl O6LLecTBa, KOMMEPYECKUM TaltHaMm uiu
HOy-Xay, B TOM 4ucae, HO, He OrpaHu4vMBanch 3TUM, K
MCCNEAOBaHWAM, TOBapHbiM  TAaHaM WM - Apyroi
uHbOpMaUUY, Kacawuleidca NPOAYKLMU MM yeiyr u
puiHKoB Mpynnbi OBLLECTBa B (BA3W C BbILLEYNOMAHYTHIM,
CAUCKOB KAMEHTOB U WHGOpMaLMKM O KAWeHTax (B TOM
Uucne, HO, He orpaHuuuBasce 3TW, UHOPMaUKIO,
cBsA3aHHYI0 ¢ knveHTamu Fpynnbl OBLIECTBa, K KOTOPbLIM A
obpaluancs U ¢ KOTOpbIMK 5§ MO3HAKOMUNCH B Te4eHne
cpoka Moeli paBoTsl), NporpaMmHoro obecneveHuns,
paspa6oTtok, u306peTeHwid,  npoueccos,  Gopmyn,
TeXHONOr Wi, NPOEKTOB, YepTexel, TEXHUKU, UHGOPMaLK
0 KOHpWUIypauuu annapartHbiXx CPejCTB, MapKeTuHra,
GUHAHCOB UKW Apyroi AenoBoi uHdopMaunu. i Takxe
MoHUMal, 4To KoH@uaeHUWaneHas wHpopmMauus He
BroYaeT B cebs Kakne-nnbo 13 BbllLENepedncIeHHbIX
NyHKTOB,  KOTOpbIE  ABAAETCH UM CTaHOBATCSA
06LUen3BECTHLIMA HEe Mo MpUYMHe NPOoTUBOMNPaBHOroO
aelicteus unu 6esgelicTBMA € MOEA CTOPOHBI UK €O
CTOPOHBI  ADYrMX /WL, KoTopble  6Bbini  CBA3aHLI
obs3aTenscTEaMmn no COBNHOAEHUIO



Employee Proprietary Information Agreement (Belarus)
CornalweHne o KoHoUAeHUManbHon nHGopMauun (benapycob)

b. Former Employer Information. | agree that | will
not, during my employment with the Company,
improperly use or disclose any proprietary information
or trade secrets of any former or concurrent employer or
other person or entity and that | will not bring onto the
premises of the Company Group any unpublished
document or proprietary information belonging to any
such employer, person or entity unless consented to in
writing by such employer, person orentity.

c¢. Third Party Information. | recognize that the
Company Group has received and in the future, will
receive from third parties their confidential or
proprietary information, subject to a duty on the
Company Group's part to maintain the confidentiality of
such information and to use it only for certain limited
purposes. | agree to hold all such confidential or
proprietary information in the strictest confidence and
not to disclose it to any person, firm or corporation or to
use it except as necessary in carrying out my work for the
Company consistent with the Company Group’s
agreement with such third party.

d. Provision of Confidential Information. After
execution of this Agreement, the Company agrees to
provide me with certain Confidential Information
regarding the Company Group that will enable me to
optimize the performance of my duties to the Company.

2. Inventions.

a.Inventions Retained and Licensed. | have
attached hereto as Exhibit A a list describing all
inventions, utility models, industrial designs, topologies of
integrated circuits, original works of authorship,
developments, improvements and trade secrets that (i)
were made by me prior to my employment with the
Company, (i) belong to me, (jii) relate to the Company
Group's proposed business, products or research and
development and (iv) are not assigned to the Company
hereunder (collectively, “Prior Inventions”); or, if no such
list is attached, | represent that there are no such Prior
Inventions. | agree that | will not incorporate, or permit to
be incorporated, any Prior Invention owned by me or in
which | have an interest into a Company Group product,

KOHPUABHLMANBHOCT B OTHOLWEHWW COOTBETCTBYIOULErD
NpeaMeTa Unu NPesMeTor, Uv UX YCOBEePLUEHCTBOBaHN
WM HOBLIX Bepcwid, A cornawarcks, Yyto O6ULecTBO He
0653aHO YBEAOMAATE MEHA 06 M3MEHEHWU WAL OTMEHE
pexnMa KOMMEDPYECKOW TaliHbl B COOTBETCTBUMW cO CT. 9
3akoHa Pecnybnukun benapyce ot 5 aHeapsa 2013 roaa Ne
16-3 "O KOMMEpUYeCcKoii TaliHe".

6.Mudpopmauma 6GeiBwero paboTtogatens.
cornawanck, YTo A He 6yay BO Bpems Moeid paboTel B
O6ulecTBe HeHagnexalmm 06pa3oM MCNoAb30BaTb WK
packpulBaTb Kakyh-11bo KOHOUALHLMANbHYIO
uHGOpPMaLWMID  WNW  KOMMEpYeckue TaliHbl  noboro
npeallecTeytoulero paboroaatens win pabotogatens no
COBMECTUTENLCTBY  WAWM  MHOTO  QU3UYeCKoro  wuau
HOPUANHECKOrO INLA, U YTO § He NMPUHECY Ha TEPPUTOPUIO
Mpynnel O6liecTBa NobBoli HeonyBAUKOBaHHLIA AOKYMEHT
WAN KOHPUAEHLUMANBHYIO WHPOPMALIMIO, NPUHaA/Iexallyio
nobomy Takomy paboTogateno, QusMYeckomy  uUau
HOPUAMYECKOMY LY, BCTW HE MONYHUA Ha 3TO cornacve B
nuceMeHHoW  dopme  oT  Takoro  paboTogarens,
OUINYECKOTO VAW KPUANYECKOT O NINLL.

B.MHdopmauua TpeTbeid CTOPOHLL. Al Npu3Halo,
uto pynna O6uwectea nonydana wu 8 byayulem 6yaer
nofydaTs OT TPeTbWMX NUL, KOHQUAEHUUAbHYHO WUAU
cnyxebHyro uHbopmayuio nNpu yonosuu cobnwgeHus
0BA33aHHOCT B YacTu coxpaHeHus [pynnoit ObuiecTea
KOHPUAEHLMAIBEHOCTIA TakoiA uHdopmMaLn ]
WCMONL30BaHus  ee  TONbKO  ANA  OnpejeneHHbIX
OrpaHWuYeHHbIX Lienei, i cornawances XxpaHuTe BCH Takyo
KOHbUAEHUMANbHYID  UHpOpMaUuio B CTpOXailiem
CEKpETe W He packpeiBatk ee Abomy nuly, prpme unn
KOpPNopauwuy, WaM WCNonbL30BaTh €€, 33 WUCKNYeHWeM
Cnyuaes, KOrAa 3T0 HeoBX0AUMO NP BBINONHEHUW MOl
pa6oTbl Ana O6lectsa B cooTseTCTBUAM ¢ CornawieHnem
Mpynnel O6L4ecTBa ¢ Takol TpeTbel CTOPOHOIA,

r.MpepgocTasneHune KOHGUAEHLMANBHOIA
uHpopmaummn. [(locne  MOAMUCaHWS  HacToALlero
Cornawenus Obuwectso o0bA3yeTcs NPesocTaBuTe MHe
onpegeneHHylo  KoHpUAeHUManbHyto UHopMalnio o
Fpynne Obuectea, KOTOpas no3BoauT MHE
ONTUMU3MPOBaTE 3PPeKTBHOCTL BLINONHEHUA CBOWX
obazanHocTel nepes O6LecTEOM.

2. M306pemeHuA.
a.YpepxuBaeMble W JIMUEH3VMPOBaHHbIe

nsoGpeTeHUa. f Npunarato K HacToALEMY AOKYMEHTY B
kauecTBe [pUAOXeHWs A NepeyeHb, ONUCkIBaOLIIA BCe

n306peTeHnn, MonesHble  MOABNW, NPOMbILINEHHBIE
obpasisl, TONOAOFUIA WHTerpansHeIX CXEM,
OpUrMHanbHble  asTopckue  paboTel,  paspabotku,

YCOBEPLUEHCTBOBAHMA 1 KOMMEPYECKUE TaliHbl, KOTOpbIe
(i) BbinK caenaHbl MHOW A0 Moeit paboTel B O6uiectse , (ii)
npuHagnexar mMHe, (i) oTHoCHTCs k BusHecy, NPoAyKLMK
WAW  HayuHbiM  UCCAeAOBaHUAM W pa3pabotkam,
npednaraemeiM Fpynnoid O6ulectea, u (iv) koTopsie He
oTHeceHbl k ObulectBy no Hactoawemy CornawieHunio
(CcoBMECTHO MMeHyeMbie “MpegliecTeyrolime
uzoBpeTeHna”);, WAKM, eciu  Takoll nepedeHs He
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process or service without the Company's prior written
consent. Nevertheless, if, in the course of my employment
with the Company, | incorporate into a Company Group
product, process or service a Prior Invention owned by me
or in which | have an interest, | hereby grant to the
Company Group a nonexclusive, royalty-free, fully paid-
up, irrevocable, perpetual, transferable, sublicensable,
worldwide license to reproduce, make derivative works of,
distribute, perform, display, import, make, have made,
modify, use, sell, offer to sell, and exploit in any other way
such Prior Invention as part of or in connection with such
product, process or service, and to practice any method
related thereto.

b. Assignment of Inventions. | agree that | will
promptly make full written disclosure to the Company, will
hold in trust for the sole right and benefit of the
Company, and hereby assign to the Company, or its
designee, all my right, title, and interestin and to any and
all inventions, utility models, industrial designs, topologies
of integrated circuits, original works of authorship,
developments, concepts, improvements, designs,
discoveries, ideas, trademarks or trade secrets, whether
or not patentable or registrable under copyright or similar
laws, which | may solely or jointly conceive or develop or
reduce to practice, or cause to be conceived or developed
or reduced to practice, during the period of time | am in the
employ of the Company (collectively, "Inventions"), except
as provided in Section 2(f) below. | further acknowledge
that all original works of authorship which are made by
me (solely or jointly with others) within the scope of and
during the period of my employment with the Company
and which are protectable by copyright are "works made
for hire" as that term is defined in the Law of the Republic
of Belarus of 17 May 2016 No. 262-Z “On Copyright and
Related Rights” and the Law of the Republic of Belarus of
16 December 2002 r. No. 160-Z “On Patents for Inventions,
Utility Models, Industrial Designs.” I understand and agree
that the decision whether or not to commercialize or
market any Invention is within the Company’s sole
discretion and for the Company's sole benefit and that no
royalty will be due to me as a result of the Company's
efforts ta commercialize or market any such Invention,
except when payment is due under para. 3 of article 6 of
the Law of the Republic of Belarus of 16 December 2002 r.
No. 160-Z “On Patents for Inventions, Utility Models,

NpWnaraeTca, A 3aABAAK, YTO TakuUX NPejLecTBYHLNX
1306peTeHnid HeT, A cornawarck He BKMNOYATb UK
paspewats BkAK4YeHue Nobblx  NPeAWecTBYOLUX
V306peTeHuiA, NPUHAANEXaLLMX MHE, B KOTOPbIX A UMEH
MaTepuanbHy — 3avHTepecoBaHHOCTb, B TIPOAYKT,
npouecc wau  ycnyry Tpynnel  O6wectsa  Ges
npeBapUTENLHONO NUCbMEHHOro cornacua O6LyecTsa.
Tem He MeHee, eciv B xo4e Moeii pabotkl B Obutectse A
BKIKOYAID B MPOAYKT, npouecc wuau ycnyry [pynnel
O6uwectea npejLlecTeyroLee n3obpeTteHue,
npuHagnexailee MHE WM B KOTOPOM A WUMel
MaTepranbHyl0 3aWHTEPeCcoBaHHOCTE, A TEM CamMbiM
npegocTasndto [pynne O6ULECTBa HEUCKIOYUTENBHYH,
He TpeBywullylo BbiNAaTel aBTOPCKOTO  FOHOPapa,
NOMHOCTLI onnadeHHyro, 6e30T3niBHY, BeccpoyHyo,
nepeaasaemyto, NoAIeXaLY0 nepejaqe no
cybnuLeH3MK rnobansHy NULEH3No Ha
BOCTIPOU3BEAEHME, BbIMONHEHWE MPOU3BOAHLIX paborT,
pacrnpocTpaHeHue, nCnonHeHue, AEMOHCTPAaLINED,
MMMOPTUPOBaHWE, NpOW3BOACTEO, u3MeHeHue,
WCNoNb30BaHue, NPOAAXY, MPeanoxXeHne Ana NPoAaxM 1
ucnonb3osanue nbbiM - gpyruv  obpasom  Takoro
NpeALecTBytoLLero M306peTeHrs B PaMKax UK B CBA3MN ¢
MCTO/Ib30BAaHUEM Takoro U3Aenuns, NPoLEecca unm yoyri,
a Takxke Ha ocyLecTBNeHWe Ha npakTuke nroboro MeToja,
CBA3AHHOMO € HUMU.

6.MepeycTynka wsobpeTteHnii. 51 cornawaiocs
HEMeNeHHO CAenaTk NOAHOE NMUCEMEHHOE packpbiTue
O6uiecTBy, BAaAETL Ha Havanax AOBEpUTENBHON
COBCTBEHHOCTIA /1A UCKNKYUTENBHOTO NPasa » B Nonb3y
OBujecTsa, 1M HacToALWUM nepeyctynato O6LecTBY U
HazHauaemMoMy WM nuly BCe Mou  npasa, npasa
COBCTBEHHOCTU U MAaTEPUANBHYHD 3aMHTEPECOBAHHOCTL B
OTHOLLEHWK NI06BIX U BCex W3oBpeTeHuni, MNoNesHbIX
Mogenei, MpoOMbllNEHHbIX — 0Bpa3sLos, TONoAoTMiA
MHTErpanbHbIX MUKPOCXEM, OPUTMHANbHBIX aBTOPCKUX
paboT, pa3paboToK, KOHUENUWiA, YCOBEPLIEHCTBOBAHNIA,
KOHCTPYKUWA, OTKPLITWIA, WAel, TOBapHbLIX 3HAKOB WK
KOMMepPUEeCKux TalH, He3aBuCUMO OT TOro, MOTYT OHu
GbiTh  3anaTeHToBaHbl  WAW  3aperucTpupoBaHel B
COOTBETCTBUMW ¢ aBTOPCKUM NPaBoM WK aHANOTMYHBIMA
3aKOHaAMU WKW HET, KOTopble A MOTY EAVHOANYHO WUan
COBMECTHO 33AyMaTk Wnu paspaboTtaTb WK NpUMeHUThL
Ha npakTWke, WAW CNOCOBGCTBOBATE WX MOABNEHWIO,
paspaboTke uny NpUMEHEHWUIO Ha NPaKTyike, B Neproa, B
TeyeHue KOTOpPOro A Haxoxycs B wraTte Obujectsa
(coBMECTHOD UMEHYHOTCA “U3obpeTeHusn”), 33
vcKnoUeHeM cnyyaes, NpeLycMoTPeHHbIX B pasjene 2
(e) Hke. Kpome Toro, i MpU3Hato, 4T BCe OPUTUHaNGLHLIE
apTopckue  paboTkl,  KOTOpble  BBIMONHEHBI  MHOM
(EAVHONMUHD WU COBMECTHO C APYrMW) B pamkax 1 B
nepwog Moel pabotel B8 O6LiecTBe, U KOTOPbLIE MOTYT
BbiTh  3alWlleHbl  aBTOPCKUM  NPasoM, ABASIOTCH
"pa6oTamu Mo HaliMmy", Kak 3TOT TepMuH OnpeAeneH B
3akoHe Pecny6nukn Benapyce ot 17 mas 2016 Ne 262-T
"O6 aBTOPCKOM MpaBe W CMexHbIX Nnpasax’ v 3akoHe
Pecny6auku benapyck ot 16 gekabps 2002 1. Ne 160-3 "0
nateHTax Ha W306peTeHws, NoJesHble  MOAeNN,
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Industrial Designs.” In this case the Company pays me for
creation and, if applicable, for use of an invention, utility
model or industrial design. The payment shall be the same
as the minimum as established by the legislation of the
Republic of Belarus as of the date of creation of an
invention, utility model or industrial design.

c. Inventions Assigned to the United States. |agree
to assign to the United States government all my right,
title, and interest in and to any and all Inventions
whenever such full title is required to be in the United
States by a contract between the Company Group and the
United States or any of itsagencies.

d.Maintenance of Records. |agree to keep and
maintain adequate and current written records of all
Inventions during the term of my employment with the
Company. The records will be in the form of notes,
sketches, drawings and any other format that may be
specified by the Company. The records will be available to
and remain the Company’s sole property at alltimes.

e. Patent and Copyright Registrations. | agree to
assist the Company, or its designee, at the Company's
expense, in every proper way to secure the Company's
rights in any Inventions and any copyrights, patents, mask
waork rights or other intellectual property rights relating
thereto in any and all countries, including, but not limited
to, the disclosure to the Company of all pertinent
information and data with respect thereto, the execution
of all applications, specifications, oaths, assignments and
all other instruments that the Company deems necessary
in order to apply for and obtain such rights and in order to
assign and convey to the Company, its successors, assigns,
and nominees the sole and exclusive rights, title and
interest in and to such Inventions, and any copyrights,
patents, mask work rights or other intellectual property
rights relating thereto. | further agree that my obligation to
execute or cause to be executed, whenitis in my power to
do so, any such instrument or papers shall continue after
the termination of this Agreement. If the Company is
unable because of my mental or physical incapacity or for
any other reason to secure my sighature to apply for or to

npomsitnerHele obpasubl”.  NoHWMak 1 CorNallancs ¢
TeMm, 4TO peuweHde o6 OpraHu3aUnM CepuiHoro
NPoW3BOACTBa W NpPojgaxe Ha pbiHKe  M0boro
1306peTeHNa  HaxoAuTcs Ha MNOJAHOM  YCMOTPEHWK
O6LecTBa U UCKAYUTENBHO B UHTepecax Obliectsa, u
UTO MHE He MNoJaratoTca HUKakue asTopckue roHopaps! B
pesynstate  younuid  Oblectea B OpraHmMsaluu
CEepUIAHOro NPOU3BOACTBEA U NPOAAXU Ha pbiHKe Noboro
Takoro W3obpeteHws, kpome cny4yaes, Korja onnata
aBTOPCKOro roHopapa NPou3BOAWTCA B COOTBETCTBIK C M.
3 crateu 6 3akoHa Pecnybnukun Benapyce ot 16 gexabps
2002 r. Ne 160-3 "O nateHTax Ha u3obpeTeHus, NonesHble
Mogeny, NpoMsiluneHHbie obpasusl”. B 3ToM ciydae
OfulecTBO NAATUT MHE 33 Cco3/jaHue W, ewid 310
MPUMEHUMO, 38 UCMOb30BaHKE U30BpeTeHNs, NonesHoli
MOZeNy UK NpoMeitunerHoro obpasya. Onnata gonxHa
BbiTe TaKOM Xe, Kak MUHWMYM, YCTaHOBAEHHLINA
3aKOHO/ATE/ILCTEOM Pecnybauku Benapyce no
COCTORHUIO Ha AaTy Co3AaHua usoBpeTeHun, NonesHow
MOZENM UK NPOMBILLIEHHOrO 0Bpa3la.

B. N306peTeHus, nepeycrynaemsie
CoepuHeHHbIM LUTaTam. A corallakcs nepeycryninTe
npasuTensctey CoefuHeHHbix LLITaTos BCE Moe Mpaso,
npaso coBCTBEHHOCTYU " MaTepuansHyo
3aWHTepPecoBaHHOCTL B OTHOWeHUW nbbix u  BCex
1306peTeHW, eC/ Takoe NoAHoe NpPaso COBCTBEHHOCTY
TpebyeTca B CoegnHeHHbIX LLTatax no AOrosopy mMexay
Mpyrnnoit O6ulectea 1 CoegvHeHHsIMU LTatamu win
NHOBLIM WX y4pexieHneM.,

r. BegeHue 3anuceid. i cornawiatck Aenate U
BECTW COOTBETCTBYHOLME 1 TekyulMe 3anucy no Beem
uso6peTeHUAM B TeYeHue cpoka moeid paboTel B
Obuiectee, I 3anucyu ByayT BbINONHATLCA B BUAE
3aMeTOK, ICKM308, PUCYHKOB U Nto6oro Apyroro ¢opmara,
KOTOpLI MoXeT 6biTb onpegened OBLIECTBOM. 3anucu
GyayT  AOCTYAHBI M OCTAOTCA  UCKINKYUTE/NbHOI
cobcTBeHHOCTRI0 OBLecTBa Ha NOCTOAHHOW OCHOBE.

A.PerncTpauyvsa nateHTa U aBTOPCKOro npasa.
A corpawarocs nomorate ObuiectBy WA ero
yronHoMoueHHOMY Auly 33 cdeT Oblecrsa nobbiM
Haanexalum obpazom B obecrnieveHun npae ObLecTsa
Ha ntobble m3obpeTeHWa W Nobble aBTOpPCKUE Npasa,
MpaBa Ha MaTeHThl, MNpoMbiluneHHsie obpasubl wau
Apyrue npaBa  WHTEANeKTYaNnbHOW  COBCTBEHHOCTY,
CBR3aHHEIE C HIMK, B NH0BLIX W BCEX CTpaHax, BKAoYas,
HO, He OrPaHNUMBaACH 3TUM, packpsiTue ObLLecTBy Brel
OTHOCAWENCA K Aeny uHbopmauuu 1 AaHHbIX No
OTHOLLEHWKD K BbllUEYNOMAHYTOMY, BbINOMHEHWE BCex
3aABOK, CNeLMGUKaLuii, 3aseneHuii, 3ajaHuil » Bcex
ADYrux  AOKYMEHTOB, KoTopble O6ljecTso  cuuTaeTr
HEeoBX0AUMbLIMU ANA TOFO, YTO6L! 06paTUTLCA U MONYYUTE
Takue Tpasa, a Takke ANA Toro, 4Tobbl HazHaunTb W
nepesaTs ObuiecTay, ero npeemMHUKam,
npasonpeemMHukamM u ynoiHOMOUYeHHbIM eAUHCTBEHHOE
WU UCKIIOUUTENBHOE NpaBo, Npaso coBCTBEHHOCTU W
MaTepuanbHyl0 3aUHTEpEeCOBaHHOCT: B OTHOLUEHUW
Takux M306peTeHWiA, a Takxe Nobele asTopckue Npasa,
npaga Ha naTeHTbl, MPOMbILLIEHHbIE obpasubl 1am
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pursue any application for any Belarus or foreign patents
or copyright registrations covering any Inventions or
original works of authorship assigned to the Company as
above, then | hereby irrevocably designate and appoint
the Company and its duly authorized officers and agents
as my agent and attorney in fact, to act for and in my
behalf and stead to execute and file any such applications
and to do all other lawfully permitted acts to further the
prosecution and issuance of letters patent or copyright
registrations thereon with the same legal force and effect
as if executed by me.

f. Exception to Assignments. | understand that the
provisions of this Agreement requiring assignment of
Inventions to the Company do not apply to any Invention
that | have developed entirely on my own time without
using the Company's equipment, supplies, facilities, trade
Invention”) except for those Other Inventions that either
(i) relate at the time of conception or reduction to practice
of such Other Invention to the Company’s business, or
actual or demonstrably anticipated research or
development of the Company or (i) result from any work
that | performed for the Company. | will advise the
Company promptly in writing of any Invention that |
believe constitutes an Other Invention and is not
otherwise disclosed on Exhibit A. | agree that | will not
incorporate, or permit to be incorporated, any Other
Invention owned by me or in which | have an interest into
a Company Group product, process or service without the
Company's prior written consent. Notwithstanding the
foregoing sentence, if, in the course of my employment
with the Company, | incorporate into a Company Group
product, process or service an Other Invention owned by
me or in which | have an interest, | hereby grant to the
Company Group a nonexclusive, royalty-free, fully paid-
up, irrevocable, perpetual, transferable, sublicensable,
worldwide license to reproduce, make derivative works of,
distribute, perform, display, impart, make, have made,
maodify, use, sell, offer to sell, and exploit in any other way
such Other Invention as part of or in connection with such
product, process or service, and to practice any method
related thereto.

Apyrie  NpaBa WHTennekTyaisHol  coBCTBEHHOCTH,
CBA3aHHLIE C HWMKW, H Talkke COrnawWawch, 4TO Moe
0b53aTeNLCTBO MO COCTEBAEHMIO WAW  MoMouwn B
COCTaBNEHUW, eCK 3TO B MOWX cunax, nioboro Takoro
AOKYMEHTa WU AOKYMEHTOB AOJIXHO OCTaBaTbCA B chne U
nocne npexpatieHus AelicTBus HacTosLero
Cornawenus, Ecnvm OBLLECTBO He B COCTOAHWN U3-3a Moei
YMCTBEHHO UM PU3NYECKOI HeAeECNOCOBHOCTH UNK NO
N6 APYroi NpUUUHE MONYUUTE MO NOAMUCH, YTOGbI
0BpaTUTLECA € 3anBNEHMEM WM paccMmoTpeTs awboe
3aBAeHME B OTHOWeHUK nobbix Genopycckux unu
3apy6exHelx NaTteHToB WAW perucTpauun  asTopCKMX
npas, OxeaTbiBaoUix Niobble  1306peTeHus  uau
opuruHanbHele  asTopckue  paboTel,  NepeAaHHbix
OfLiecTBy, Kak yKas3aHo Bblle, TO A HACTOALUM
6e3803BpaTHO YNOHOMOYWBAD U HasHaualo O6lecTso
1 ero yrnonHOMOYeHHLIX npejcTasuTeneit U areHToB B
KauecTBe MOEro areHTa W JOBEPEHHOT0 NULE, 4To6bI OHK
[EBACTBOBANIM BMECTO MeHs 1 0T MOero WuMeHun B
cocTasfeHun W nodade 06eIx  TakMx 3aABOK W
BLINONHANW NHO6bIE  WHBIE  Pa3pPelleHHBIE  3aKOHOM
AeficTBUAS ANA AaNbHerlero paccMoTpeHud W Bbigaun
MaTeHTHBIX FPaMOT UK aBTOPCKUX PErncTpauuii B CBA3N
€ BbILLIEYNOMAHYThIM, UMEHLMX TaKyH0 Xe puanYeckyro
cuay U aeitcTBre, Kak e Bl OHW BblIN BbINOAHEH!
MHOIA.

e. McknyeHne K nepeycrynkam. A noHuMaro,
4TO NonoxeHust Hactoswlero CornaleHus, Tpebylowme
nepeyctynku msobpeTeHwit B aapec Obulectea, He
npuMeHUMBbl K nroboMy  1306peTeHuto, KoTopoe A
pa3paboTan MonHoCTLIO B cBoe cBoBojHoe Bpems Hes
WCNONL30BaHUA obopyAOBaHUA, pacxoaHbix
MaTepuanos, O6BLEeKTOB, KOMMEpYECKOW TaiHbl wim
KoHbUaeHLMansHoH Hdopmaumn Obliectea ("poyee
W3o6peTeHue”), 3a uckaodeHuem  Tex  [pounx
M3obpeteHui, kKoTopbie (i) Ha MOMEHT 3afyMKU Wi
npuUMeHeHUs Ha npakTuke Takoro Npoyero M3obpeTeHus
oTHOCUNUCE K BusHecy O6LLECTBa, UK K (akTUYECKUM
WUAK  AOKasyeMo OXWASEMbLIM  UCCNEA0BaHUAM  UNu
paspabotkam O6ujectsa unw (i) ABNAKOTCA pesy/bTaTom
nto6oii paBoTel, KOTOPYO A BeiNoAHWA Ana O6Lectsa, A
byay coobware ObulectBy He3amejnuTeNbHO B
nvuceMeHHol Gopme o Nr6oM n3obpeTeHnn, KoTopoe, No
MoeMy MHeHWI, npeacTasnser  cobold  Tlpodee
M3obpeteHue W WHbIM 06pasoM He packpbiBaeTcs B
MpunoxeHunu A, A COMNALLAKCL, YTO 8 He Byay BKAKYaETE
WM AasaTe paspelleHue Ha BKaodyeHve noboro
Mpodero M3o6peTeHns, KOTOPOE NPUHAANEXUT MHE UK
B KOTOPOM 5l UMEH MaTepuanbHyH 3auHTEPecoBaHHOCTh,
B NPOAYKT, MpoLecc uawn yeayry Fpynnel Obuiecrsa 6es
npeABapuUTENLHOMO MUCbMEHHOro cornacus Obuiectea.
HecMoTps Ha BhILIEU3N0XEHHOE NPeANoXeHue, e B
xoAe mMoeld paBotel B ObulecTBe 5 BKIOYY B NPOAYKT,
npouecc wan yeayry [pynnbl  O6uwecrsa  [povee
WaobpeteHne, NpuHagnexaliee MHe, WK B KOTOPOM Y
MEHS eCTb MaTepuanbHan 3aUHTEepPEeCOBaHHOCTh, A TeM
cambIM npeAocTasa Ipynne O6uecTea
HeucklUuTeNbHY0,  He  Tpebylolylo  BbinNaathl
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3. Loyalty.

| agree that, during the term of my employment with the
Company, | will be loyal to the Company and its interests.
Specifically, during the term of myemployment:

a.l will disclose to the Company all corporate
opportunities known to me related to the business of the
Company Group;

b.l will not engage in any other employment,
occupation or consulting-related to the business in which
the Company Group is now involved or becomes involved
during the term of my employment; and

c. | will not undertake the planning of any business to
compete with the Company Group or any solicitation of the
Company Group's clients or employees for any purpose
that would harm the Company's interests.

4. Solicitation of Employees.

| agree that for a period of one (1) year immediately
following the voluntary or involuntary termination of my
relationship with the Company, | will not, either directly
or indirectly, solicit, induce, recruit or encourage any of the
Company Group's employees to leave their employment,
or hire or take away such employees, or attempt to solicit,
induce, recruit, encourage, hire or take away employees of
the Company Group, either for myself or for any other
person orentity.

5. Interference.

| agree that during the course of my employment and for
a period of one (1) year immediately following the
voluntary or involuntary termination of my relationship
with the Company, | will not, either directly or indirectly,
interfere with the Company Group'’s customer
relationships, including those customers with whom | had
contact or knowledge and including any other customers
that were customers of the Company Group during my
employment. During the same period | agree that | will
not disparage or in any way criticize the Company Group
and/or its supervisors, employees, directors, investors,

ABTOPCKOr0  rOHOPapd, MONHOCTbIO  ONA3YeHHYHo,
Be30T3bIBHY1O, BeccpoyHyo, nepeaasaemyo,
nognexawlyio nepegade no cybnuueHsuu rnobanbHyo
NUUEH3WHD  Ha  BOCMPOM3BEAEHWE,  BbLIMONHEHUe
Npov3BoAHLIX paboT, pacnpocTpaHeHue, UCNoNHeHne,
AEMOHCTPALMIo,  MMMOPTUpPOBaHWe,  MPOU3BOACTBO,
W3MEHEHWE, WCMONb30BaHWe, Npoaaxy, NpeanoxeHue
ANS MPOAXKU W UCMONb30BaHUe  No6biM  ApyrUM
o6bpa3soM Takoro Mpodero W3obpeTeHuns B paMKax Uiy e
CBA3W C UCMONL30BAHWMEM TAKOT0 U3/eNnsa, NpoLecca nan
YCAYrY, @ TaKxKe Ha ocyllecTBAeHne Ha nNpakTuke noéoro
MET0AQ, CBA3aHHOIO € HUMW.

3. MpedaxnHocme.

fl cornallarkoc, YTo B TEYeHWe cpoka moelt paboTel B
O6uiectse 8 6yay npefaH O6LLeCTBY v ero UHTepecam.
B 4acTHOCTW, B TE4eHWe Cpoka Moeid paboTbl

a. A packpowo OOwecTey BCe KOPNOPaTUBHbLIE
BO3MOXHOCTY, U3BECTHble MHe, CBA3aHHble ¢
Buarecom Mpynnsl O6LLeCTBE;

6. 9 He Byay 3aHumMatbea NGO Apyrolt TPYAOBON
LeATeNbHOCThIO, npodeccueit unun
KOHCYNbTUPOBAaHWEM, CBA33HHbIMU ¢ OU3HECOM, B
xotopom Mpynna O6ulecTsa yyacTeyeT B HacTosLlee
BpeMa UK ByAeT y4acTBoBaTh B TEYeHWe CPOKa MOei
paboThl; a Takxe

B. f He ByAy 3aHUMaTLCA NNaHUMpoBaHWeM nboro
BusHeca, 4TOBbl  KOHKypupoBaTe ¢ [pynnol
O6uwecTsa, WAWM  arMTUPOBaTe  KAWEHTOB  WAW
coTpyAHukos Tpynnbl O6LiecTBa AnA N06bIX Lenen,
koTopbie 6bl HaHecnn yiepb uHTepecam ObllecTea.

4.Azumoyus CompydHUKoe.

Al cornallarocs, 4To B TedeHue ogHoro (1) roaa,
HenocpeACTBEHHO CNeytoLLero 3a 406poBOABHbLIM UK
NPUHYAUTENBHBIM MPEKPaLLeHMeM MOUX OTHOLIEHUIA C
06LecTBOM, 7 He Byjy HernocpeAcTBeHHo inbo
KOCBEHHO, arUTUPOBaTL, NOBYXKAaTh, NPW3bIBaTL UK
NPOBOLMPOBaTEL KaKUX-NU60 COTPYAHUKOB [pyrmbl
O6LLecTBa OCTABUTE CBOK paboTy, UK HaHUMaTL WK
YBOAWTE TaKWUX COTPYAHUKOB, MW MbITaTbCA arnTmposate,
nobyxaats, MpU3biBaTe, MPOBOLMPOBATE, HAHUMATE UK
YBOAUTE COTPYAHUKOB Mpynnbi ObliecTsa Ans cebs unu
Ans ni6oro Apyroro GU3MHECKoro Min pUAUNYECKoro
niua.

5. Mewarowue deiicmaus.

f cornalwarock, UTo BO BpeMsl Moeid paboThl U B TeyeHue
opHoro (1) roAa, HemoCpeACTBeHHO Ceaylulero 3a
JA06BPOBONLHBIM WA NPUHYAUTENBHBIM NpeKpalieHuem
MOMX OTHOWeHuii ¢ O6ulectBoM, 8 He 6yay
HernocpeACTBEHHO /IMB0 KOCBEHHO MeWaTh OTHOLUEHWAM
¢ knveHTamu [pynnel OBujectsa, B TOM ducne C Temu
KNMEHTaMW, € KOTOPLIMU Y MeHA BblW KOHTaKTLl WUin
3HAKOMCTBA, W NHBLIMA APYTUMKW KIWEHTaMK, KOTOpbie
Goiau knueHTamu Tpynnbl OBLiecTsa Bo Bpems Moei
pa6oTbl. Ha 3TOT e nepuog A cornauiancs, 4to He byay
npUHUXaTL WAKM  Kakum-nubo 0bBpasom  KpuTw
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products, services, or technology. Nothing in this
Agreement prohibits me from reporting possible
violations of law or regulation to any governmental
agency or entity, or making other disclosures that are
protected bylaw.

6. Covenant Not to Compete.

a.| agree that during the course of my employment
and for a period of one (1) year immediately following the
voluntary or involuntary termination of my relationship
with the Company, | will not, either directly or indirectly, (i)
serve as an advisor, agent, consultant, director, employee,
officer, partner, proprietor or otherwise of, (ii) have any
ownership interestin (except for passive ownership of one
percent (1%) or less of any entity that is publicly traded or
(i) participate in the organization, financing, operation,
management or cantrol of, any business that competes
with the Company’s business as conducted by SolarWinds
N-able and LogicNow during or before the course of my
employment with the Company ("Competing Business”).
For the avoidance of doubt, Competing Business shall
include, without limitation, the design, development,
marketing, selling and support of ITSM solutions
(regardless of the delivery of such solutions) designed for
remote management and monitoring, professional
services automation, risk intelligence and backup &
disaster recovery. The foregoing covenant shall cover my
activities in every part of the Territory. “Territory” shall
mean (i) the city in which the office where | primarily
worked is located, (i) the region in which | worked; (iii) all
other parts of Belarus and (iv) all other countries of the
world; provided that, with respect to clauses (iii) and (iv),
the Company Group maintains non-trivial operations,
facilities, or customers in such geographic area prior to the
date of the termination of my relationship with the
Company.

b. | acknowledge that my fulfillment of the obligations
contained in this Agreement, including, but not limited to,
my obligation neither to use, except for the benefit of the
Company, or to disclose the Company Group's
Confidential Information and my obligation not to
compete contained in subsection 6 above, is necessary to
protect the Company Group's Confidential Information
and to preserve the Company Group's value and goodwill.
| further acknowledge the time, geographic and scope
limitations of my obligations under subsection 6 above
are reasonable, especially in light of the Company Group's
desire to protect its Confidential Information, and that I will
not be precluded from gainful employment if lam

Fpynny O6bwectea u [/ W ee pyxoBoauTenei,
COTPYAHWKOB, ANPEKTOPOB, MHBECTOPOB, TOBAphbI, YCayri
unn TexHonoruu, Huuto B Hactoswem CornalieHun He
3anpewaeTt MHe COOGLU,aTb 0 BO3MOXHBLIX HapylleHWAaX
3aKoHa WKW MocTaHoBneHna nobomy rocylapcreeHHoOMY
OpraHy WUnu puanyeckoMmy nuly, Wiu genats Apyrue
pasoBnayveHns, KOTOPbIE OXPaHAHTCA 3aKOHOM.

6. 06A30meNnLCMB0 He yYacmeosadms 8 KOHKypenyuu.

a. f cornawanck, 4T0 BO Bpema Moeit paboTel v B
TedeHue ogHoro (1) roga, HenocpeACTBEHHO CneayoLwero
3a L0BpOBONBHBIM nnu NPUHYAUTENBHbIM
MpekpaLieHuem MoUX OTHOWeHUA ¢ OBLIeCTBOM, 5 He
6yay HerocpeacTBeHHo NUB0 KOCBEHHO (i) CNYyXUTb B
KaJdecTse COBETHWKAE, areHTa, KOHCYNbTaHTa, AWPeKTopa,
COTPYAHWKE, C/yxalllero, napTHepa, Bnajenbla wid, B
nNpoTUBHOM cy4ae, (i) umeTk Kakyro-nubo Aonto B (kpome
NaccUBHOTO Npasa coBCTBEHHOCTI Ha 0AWH NPoUeHT (19%)
WA MeHbWe B Kakom-nubo npegnpuaTtin, Kotopoe
ABNAETCH aKUMOHEPHBIM 0BLLECTBOM OTKPBITOro THNa nan
(i) yuacteoBate B opraHusauluy, GUHAHCUPOBAaHUK,
pabote, ynpasneHuu uan KoHTpone nwboro 6GusHeca,
KOTOPLIA KOHKYpUpYeT ¢ JjesTenbHocTbio O6ulectsa,
Hanpumep, 6u3Hec  komnaduii  “ConapBuHas"  u
“NoaxukHay" Bo BpemMs WU A0 Hayana nepuoaa Moei
pabotel B ObuiecTee ("KoHkypupylownii_busHec"). Bo
n3bexaHue  COMHeHWni,  KoHkypupyloumii  BusHec
BrNtoYaeT B cebs, Be3 orpaHuyeHus, NpoekTupoBaHue,
paspaboTky, MapKeTuHr, MpoAaxu W COMpOBOXAeHWe
peleHwii B chepe  ynpasneHus  UT-yonyramu
(He3aBUCMMO OT MNpeaocTaBNeHUa Takux pelleHuii),
npeAHasHadeHHble AR YAANEHHOro  ynpasaeHus u
MOHWTOPUHIE, NPOGECCUOHANBHOR — aBTOMAaTU3aLUK
yoIyr, paseejbiBaTe/loHas UHGOPMaLWa ANA ynpasneHus
puckamu U peseps W aBapuiiHee BOCCTEHOBNEHME.
BuiwewsnoxeHHoe 06A3aTenbCTBO OXBaTbiBaeT MO
LNeATeNsLHOCT B 6ok Hactu Tepputopun. eppuTopus”
o3HavaeT (i) ropod, B KOTOPOM HaxoAwuTca oduc, rae A
pabotan nepsoHauaneHo, (i) o6nacts, B KOTOpOW £
pabotan; (i) Bce ocTanbHble YacTu benapycn u (iv) BCce
Apyrye cTpadbl MUpa; Mpu YCNoBuK, 41O B OTHOLUEHWK
nyHktos (i) w (iv) Tpynna O6uwectsa coxpaHaer
HeTpuBMansHble ornepauyuu, 06bEKTEl WK KAMEHTOB B
Takoli reorpaduueckoil 30He 40 AaTbl NpekpaLieHns Moux
oTHOWeHUA ¢ ObLecTsom.

6. f Npu3Ha, YTO MOE UCMOJIHeHNe 0BA3aTeNbITs,
coflepkalyuxcs B HacToseM CornalleHun, B TOM YUCne,
HO, He OrpaHu4KMBascb 3TUM, Moe 00s3aTeneCTBO He
WMCMONL30BaTh, 3a WCKAHYEeHWeM KpoMe UWHTepecos
O6ljecTBa, WM He PackpbiBaTe KOHGUABHLUANBHYIO
uHbopmauuio  pynnel  O6uiectsa, a Takke Moe
0bA3aTenbCTBO  HE  y4acTBOBaTb B KOHKYpPEHUWW,
copepxallieecs B MyHkTe 6 Bblle, HeobxoAumMo ANs
3aWUTEl  KOHpUgeHUManbHOW  MHGopMauuu  Tpynns
ObulecTBa UM CoxpaHeHus AOCTOMHCTBE W AEN0Boi
penyTauuu Mpynnel OBulecTBa. i Takxe 0CO3HaW, 41O
BpemMeHHbie, reorpaguyeckume orpaHnuqeHus 4
orpaHudeHva  macwraba  Moux 0bazaTenkCTs
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obligated not to compete with the Company Group during
the period and within the Territory as describedabove.

c. This Agreement is understood to be clear and
enforceable as written and is executed by both parties on
that basis. However, should | later challenge any provision
as unclear, unenforceable, or inapplicable to any
competitive activity that | intend to engage in, | will first
notify the Company in writing and meet with a Company
representative and a neutral mediator (if the Company
elects to retain one at its expense) to discuss resolution of
any disputes between the parties. | will provide this
notification at least fourteen (14) days before l engage in
any activity on behalf of a competitor of the Company Group
or engage in other activity that could foreseeably fall within
a questioned restriction. The failure to comply with this
requirement shall waive my right to challenge the
reasonable scope, clarity, applicability, or enforceability of
the Agreement and its restrictions at a later time. All rights
of both parties will be preserved if this requirement is
complied with even if no agreement is reached in the
conference. | further agree that during the term of the
restrictions in this Section 6, | shall promptly inform the
Company in writing of the identity of any new employer or
client and a description of any services to be rendered to
that party, and will communicate my obligations under this
Agreement to such party, which shall include providing
such party with a copy of this Agreement.

7. Returning Company Documents, etc.

| agree that, at the time of leaving the employ of the
Company, | will deliver to the Company (and will not keep in
my possession, recreate or deliver to anyone else) any and
all devices, records, data, notes, reports, proposals, lists,
correspondence (including emails), specifications,
drawings, blueprints, sketches, materials, equipment,
other documents or property, or reproductions of any
aforementioned items developed by me pursuant to my
employment with the Company or otherwise belonging to
the Company Group, its successors or assigns, including,
but not limited to, those records maintained pursuant to
Section 2(d). In the event of the termination of my
employment, | agree to sign and deliver the “Termination
Certification” attached hereto as ExhibitB.

COOTBETCTBMIW C naparpagoM 6 Bbllle ABAAIOTCS
pasyMHbiMy, 0cOBeHHO B cBeTe >xenaHwa [pynnel
O6ujecTBa  3al4WLaTh  CBOK  KOHOUABHUMANBHYIO
uHGopMaunio, U 4To MHe He ByayT MewaTk B paboTe 3a
BO3HarpaxjeHue, eciu A 06A3aH He y4acTBOBaTb B
KOHKypeHUun ¢ [pynnoii O6liecTBa B Mepuoj U B
npeaenax TeppuTopuK, Kak orucaHo Bbille.

B. Hactosuiee CornalieHuve MoHWMaeTca  Kak
OTHETAMBOE W MOANEKALLEE UCTIONHEHWIO, KK HAaNWCcaHo,
W McnonHseTcs oberMy CTOPOHAMU Ha 3Tol ocHose. TemM
He MeHee, ecnu B AalbHelllem § JONKeH OCMopuTh
noboe NONOXKEHWE, Kak HeoTYETNIUBOE, HE WMerllee
33KOHHOW  CUAbI  WAK  Henpumenumoe K nobold
AesiTeNHOCTU  KOHKYpeHToB, koTopoih a cobupatock
3aHMMaThes, A cHadana ysejaomno  O6uecteo B
NUcbMEHHOW ¢Gopme KU BCTpeuyck C npeAcTaBUTeNneMm
ObulecTsa W HeWTpanbHbiM - NOCPeAHUKOM  (eCiu
O6LiecTBO pelunT YAepXWBaTk Takoro 3a CBOW cuerT),
uTobbl 0BCYAUTE paspelieHune Nobbix CNoOpos Mexay
cTopoHamu. fl NpejocTaBno Takoe yBeAomneHue, Mo
KpaiiHeii Mepe, 3a YeTblpHaaUaTs (14) AHeld, npexae yem
A 33lMycb KakoW-nnuBo AeATeNbHOCTBIO  OT  VUMEHW
KoHKypeHTa [pynnel O6ulecTBa wAM 3alMycb Apyroi
AesTensHOCTBIO, KkoTopad Morna 6ol MpeAckasyemo
nonacTe Moj OrpaHudedue, ABAAIOLLEECA NPeAMETOM
criopa. HeesinosHeHue 3Toro Tpe6oBaHUA aHHynupyer
MOe MpaBo OCNapuBatb PasymHbie Npejensl, ACHOCTL,
NPUMEHUMOCTE WKW NpUBEAeHWs B WCNONHeHue
CornalleHna W ero orpaHudeHus B AansHeiem. Bce
npasa ofewx cTopoH 6yayT coOxpaHeHel, eciu 370
Tpe6oBaHue cobnogaeTca, Aaxe ecn Npu BCTpede He
6yaeT AOCTUrHYTa [OrOBOPEHHOCTb. Kpome TOro, A
cornallaitce, 4To B TEUeHWe cpoka  AelcTens
orpaHudeHnid B 3ToM Pasaene 6 A He3aMeANuTeNnsHO
npejoctasmio  OBulecTBy B  NUCbMEHHOW  dopme
pekBu3uTLl NH60ro HoBOro PaboToAaTeNs MK KNIVEeHTa U
onucadue NBbix yonyr, oKaseiBaeMblx Takoi CTOpoHe, a
Takke MpoOUHGOPMUPYIO Takyl CTOPOHY O CBOWX
obBnzatenbcTBax no Hacroawemy CornaweHuio, KoTopeie
AOMKHBI  BKAKOYATL MPEeAoCTasieHue Takol cTopoHe
konuw Hactosalero CornaleHus.

7. Bozepam doxymeHmos O6ujecmea u m.o.

fl Cornalarch, YTo Ha MOMEHT YBONbHEHWs U3
O6uecTea A nepeaam O6uiecTBy (1 He Byay UMeTb B
CBOEM pacrnopsiKeHun, BOCCO3AaBaTh UK NpedoCTasiaTe
komy-n160o ewue) Nobble 1 BCe YCTPOCTBA, 3anucu,
N@HHBIe, 3aMeTKW, OTHeTbl, MPeanoXeHus, CNUCKN,
nepenuncky (BKoHan coobLieHrs No SNEKTPOHHOM
noute), cneyudukaumnm, HepTexu, CBETOKOMUK, 3CKU3bI,
Mmartepuant!, o6opysoBaHue, Apyrne AokyMeHThl U
VMYLLLECTBO, MAK KoMK N0BbIX BEILLEYTIOMARYTHIX
3/1EMEHTOB, pa3paboTaHHbIX MHO B COOTBETCTBUN C
ycnoBuamu Moeit paboTel B O6LLECTBE MU UHBIM
o6pasom NpuHagnexauive Fpynne OblecTea, ee
npeemMHUKam WK NPaBonpeemMHkaM, B ToM HUCIE, HO,
He OrpaHWuYMBanACE ITUM, TE 38MNNCK, KOTOPbIE BEAYTCH B
COOTBeTCTBUM C pasaenom 2 (r). B caydae yBoNbHE
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8. Further Assurances; No Conflict.

| agree to execute any proper oath or verify any proper
document required to carry out the terms of this
Agreement. | represent that my performance of all the
terms of this Agreement and my employment with the
Company does not and will not breach any agreement
between me and any other employer, customer, person or
entity. | have not entered into, and | agree | will not enter
into, any oral or written agreement in conflictherewith.

9. Technology Audit Rights.

The technology audit rights set forth in this Section are in
addition to any generally applicable policies of the
Company and apply to the extent the Company has
provided me access to Company Group-owned technology
and services in the course of my engagement, and not to
any technology, services, or data that are my sole
property (“Personal Property”) and not used for Company
Group purposes; provided that with respect to Personal
Property used by me in the course of performing services
for the Company, the Company shall have audit rights,
but (i) such audit rights shall apply only to applications
and information that are related to the Company Group's
operations, and (ii) | will be entitled to reasonable notice
and the right to be physically present during any review of
such Personal Property.

a.Company Ownership of Technology, Data. |
acknowledge that | have no reasonable expectation of
privacy in any computer, technology system, email,
handheld device, phone, voicemail, or documents that are
used to conduct the business of the Company Group. All
information, data, and messages created, received, sent, or
stored in these systems are, at all times, the property of the
Company. As such, the Company has the right to audit and
search all such items and systems, without further notice
to me, to ensure that the Company Group is licensed to use
the software on the Company Group’s devices in
compliance with the Company Group's software licensing
policies, to ensure compliance with the Company's policies,
and for any other business-related purposes in the
Company Group's sole discretion. | understand that | am
not permitted to add any unlicensed, unauthorized, or
non-compliant applications to the Company Group's
technology systems, including, without limitation, open
source or free software not authorized by the Company
Group, and that | shall refrain from copying unlicensed

COMNalarocs NoAnMcaTe v NPeACCTaBuUThL
"CBUAeTensCTBO 06 YBONBREHWUW", NPUNaraeMslii H/KE B
MNpunoxeHuu B,

8. JansHeliwue 308epeHusA.

fl cornallarck BeINONHATE Noboe COOTBETCTBYIOLEE
3anBneHne Ui NPpoBepaTeE No6oi COOTBETCTBYHOLLMIA
JAOKYMEHT, HEOBX0AUMBIA ANS BLINOAHEHWA YCNOBUA
HacTosAulero CornaweHus. 8 3aaBgt0, 4To Moe
WCNOMHEHWE BCEX YCIOBWA HacToawero CornatlieHus 1
Mosa pa6oTa B O6LLeCTBE He HapyLaloT W He ByayT
HapyLlaTb HUKaKY0 AOTOBOPEHHOCTE MEXAY MHOW U
No6bIM ADYrUM paboTogaTenem, KIMeHToM, GU3MYeckum
AW FOPUANYECKUM NULIOM. A HE 3aKI04an 1 Cornallance
He 3aK/14aTh Nobbie YCTHLIe W NMACBMEHHbIe
cornalleHus, NpoTrMBopeYallie HacToALLEMY
CornaweHuio,

9.Mpoea Ha mexHonozuveckull aydum.

MNpaBa Ha TEXHONOTUHECKWA ayAWUT, U3N0XEHHbIE B
HacTosAlLleM pa3aene, ABNAKTCA AOMNONHEHWEM K N0BOI
o6LuenpumeHumMoit noautuke ObuiecTsa n
NPUMEHAITCA B T Mepe, B KoTopoli ObLiecTeo
NpejocTaBU0 MHE AOCTYN K TEXHONOTUAM W YCyram,
npuHadnexalyum Mpynne O6LLecTBa B X0Ae MOoeiA
AEATENLHOCTY, 8 HE K Kakoii-nubo TexHonorum, yonyram
1 aHHbIM, KOTOPbIE ABAAKTCSA Mo COBCTBEHHOCTLIO
("NuuHaa CobCTBEHHOCTL") U HE UCNONL3YHTCH ANd
ueneit Mpynnel OBLLECTBa; NPY YCNOBUK, YTO B
oTHOLEeHUN JlnuHoi CoBCTBEHHOCTH, UCAONB3YEMONA
MHOIO B XO4e Bhino/HeHus yenyr ans O6uiecrsa,
06LLeCcTBO UMEET Npaea Ha ayauT, Ho (i) Takve npasa Ha
ayAUT A0MXHBI MPUMEHATHLCA TONBKO K NPUAKEHNAM W
MHGOPMALM, KOTOPbIE CBA3AHBI C AeATENbHOCTEIO
Mpynnel O6uiectsa, u (i) 4 Byay UMeTs Npaso Ha
YBEAOMIEHWE B pasyMHbIe CPOKWU W NPaBo Ha
duUnYecKoe MpUCYTCTBUE NPW Nt0BOM paccMoTpeHi
takoi luuHol CobCTBEHHOCTI.

a. [paeo COBCTBEHHOCTH ObuecTea Ha
TEeXHONOMrMY, AaHHbIE, i NPU3HAID, YTO Y MEHA HeT
HUKaKoW  pasyMHOW  Hajexfisl  Ha  JIMYHOE
MpPOCTPaHCTBO B OTHOLIEHWW filoBoro KomnsoTepa,
cuCTEMbl  TEXHONOIWA,  3NEKTPOHHOR  TOYTHI,
nopTaTUBHOrO YCTPOicTBa, TenegoHa, roN0CoBOW
MOYTbE UAW AOKYMEHTOB, KOTOPbLIE UCMONL3YHTCA ANS
ocyliecTeneHus AeatenpHocTu Tpynnei O6uiecTsa.
Bcs MHbOpMaUus, AaHHble ¥ CO0BLLEHWSA, CO3AaHHbIE,
NoNyYeHHbIE, OTNPABNEHHBIE, UM XPaHALLNECA B 3TUX
cuctemax, npu A6bix obcToATENALCTBAX ABNAKOTCH
cobcTBeHHOCTBHD  Obwectsa. TakuMm  obpasom,
OBWecTB0 UMEET MpaBo Ha NpoBejeHWe ayauta u
NOWCK BCEX TakWX 3NeMeHTOB W cuctem, Ges
LONOAHUTENBHOD YBEAOMNEHUSA B MO 3APeC, YTo0b!
rapaHTUpoBaTtk, uTO Tpynna Obwectsa  wmeer
AULEH3WI0  Ha  WUCMOoNb30BaHWE  NPOrpaMMmHOro
ofecneueHus Ha obopyaosarum Mpynnel ObulecTsa B
COOTBETCTBMM € MONWTUKOW  NNLEH3NPOBaHUs
nporpaMmHoro ofecnedeHus Tpynnel O6LLELTE
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software onto the Company Group's technology systems or
using non-licensed software or websites. | understand that
it is my responsibility to comply with the Company's
policies governing use of the Company Group's documents
and the internet, email, telephone, and technology systems
to which | will have access in connection with my
employment,

b. Right to Review, | am aware that the Company has or
may acquire software and systems that are capable of
monitoring and recording all network traffic to and from
any computer | may use. The Company reserves the right to
access, review, copy, and delete any of the information,
data, or messages accessed through these systems with or
without notice to me and/or in my absence. This includes,
but is not limited to, all e-mail messages sent or received,
all website visits, all chat sessions, all news group and social
media activity (including groups visited, messages read, and
postings by me), and all file transfers into and out of the
Company's internal networks and storage media. The
Company further reserves the right to retrieve previously
deleted messages from e-mail or voicemail and monitor
usage of the Internet, including websites visited and any
information | have downloaded. In addition, the Company
may review Internet and technology systems activity and
analyze usage patterns, and may choose to publicize this
data for any reason.

10. Notification to New Employer.

In the event that I leave the employ of the Company, |
hereby grant consent to notification by the Company to
my new employer about my rights and obligations under
this Agreement.

10.

Lenax  obecneueHus  cobniogeHUs  MONUTUKIA
ObuwecTa, a Takke ANA N0BBIX APYrdx Uene,
cBA3aHHLIX ¢ Bu3HecoM No  COBCTBEHHOMY
yCMOTpeHuK Mpynnbl O6WecTsa. A NOHUMat, YTo MHe
HE paspewaerca  fo6aBnATL  kakue-  nubo
HENULEH3WOHHBIE,  HEC3HKLMOHWPOBaHHbLIE WK
HEeCOOTBETCTBYOLME NpUAOXKEHUA ANA
TEXHONOTUYECKUX cucTeM [pynnbl ObliecTea, B TOM
yucne, 6e3 orpaHuydeHus, nporpaMmHoe
ofecneyeHune ¢ OTKPLITLIMK KoAaMu uan becnnatHoe
rporpaMmHoe ofecnevyeHwne, He paspelleHHoe
Mpynnoit O6LecTBa, U HTO 8 AOIKEH BO3AEPKUBATLCH
OT KOMWPOBaHUA HEeNMUEH3MNOHHOIo NpPorpaMmMHoro
obecneyeHus Ha TexXHoNorMYeckue cucTemMsl Mpynns
O6UecTBA UMK UCNONL30BaHWA HENULEH3WOHHOMD
nporpammHoro obecnevenus wuau seb-caitos. f
MNOHWMAaK, 4YTO MOeid 0BA38HHOCTLID  ABNAETCA
cobmopedve nonutuk O6LiecTBa, perynupylouien
MCMONL30BaHWe  AOKYMEHTOB W WHTepHeTa,
3NeKTPOHHOM NoYThl, TenedGoHa U TeXHONOTUHECKIX
cucTem Mpynnel O6LLECTBE, K KOTOPLIM 7 Byay UMeTb
[AOCTYM B CBA3N € MOEW AeaTenbHOCTHIO.

6. MNpaso Ha npocmoTp. A 3Hai, 4uTo O6uecTBO
UMeeT WA MOXEeT rnpuobpectu NporpamMmHoe
obecneyeHue U CUCTEMbI, KOTOpble  CNOCOGHGI
KOHTPOAMPOBATH W 3aNUCLIBaTL BECh CETEBON Tpaduk
Ha W € M0o6Oro KOMMBIOTEPE, KOTOPLIA A Mory
vcnonk3osatk. 06ulecTBo ocTaBaseT 3a coboil Npaso
Ha AOCTyn, NPOCMOTP, KOMWPOBaHwe W ydaneHue
no6oit uHbopMauuK, AaHHBIX WAW CoOBLLEHWH, K
KOTOpbIM WMEEeTCH ADCTYR Yepes 3TU CUCTEMbI, C
ysegoMAeHUeM unu 6e3 yseAoMNeHUs B MO aspec v
/ WA B Moe oTcyTCTBMe. ITo BrIo4aeT B ceba 6es
OrpaHUYeHNA BCe COOBLIEHUA 3NEKTPOHHOR MOoYTHI,
OTNPaBNEHHbIE WKW MOJYyYeHHbIe, BCe MOoCelleHns
Be6-caliToB, BCe ceaHCbl 4aTa, BCe rpyrirbl HoBOCTEA U
AEeATEeNBHOCTE  COUManbHbiX  CPEACTE  MaccoBoid
uHbOpMaUMK (B TOM YWCAe TPYNNbl MoceTuTene,
NPoOYUTEHHBIE W onyBAMKoBaHHbIe MHOI coobLeHus),
¥ Bce nepegaun Gaitnos B W U3 BHYTPEHHUX CETei
O6uwectBa W Hocutenelt WHbopmayuy, OB6LLECTBO
Takke ocTapnAeT 3a coboll NpaBo Mony4arb padHee
yAaneHHble cooblIeHUA 3NEKTPOHHOW NoMTBl UAK
rONOCOBYIO MOYTY U KOHTPONMPOBATE UCMONb30BaHWe
WHTepHeTa, B TOM Yucne noceljaembix seb-caittos u
no6oii uHbopMaLuu, KoTopylo 5 ckayusan. Kpome
Toro, OBLECTBO MOXET MpOCMOTPeTh AEATeNbHOCTL
WHTepHeTa WU TEXHOJNOIMYECKWX  CACTEM U
NpoaHaau3upoBaTs NaTTEPH UCMIONB30BaHWA, a Takxe
MOXET peLlnTh ONyBAMKOBaTE 3TU AGHHbIE NO KaKon-
nubo npudnHe.

YeedomaeHue Hosoz2o paGomodamens.

B Tom ciydae, el A yBONbHAKCL U3 Obulectea,
HACTOALWMM 9 3K cornacue Ha ysejomnerue
OBLLECTBOM MOEr0 HOBOTO paboToAaTe/kd 0 MOUX
rpaeax v 0683aHHOCTAX B COOTBETCTBUAN C HACTOALLNM
CornatueHueM.

10
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11. Dispute Resolution and Equitable Relief.

a. Dispute Resolution. Except as provided in
subsection (b) below, the Company and | agree that any
dispute, claim or controversy concerning my employment
or the termination of my employment or any dispute, claim
or controversy arising out of or relating to any
interpretation, construction, performance or breach of this
Agreement, shall be settled in the courts of Belarus.

b. Equitable Remedies. | agree that it would be
impossible or inadequate to measure and calculate the
Company Group's damages from my breach of Sections 1,
2,3,4,5,6,and 7 of this Agreement. Accordingly, | agree
that if | breach any such Section, the Company will have
available, in addition to any other right or remedy
available, the right to obtain an injunction from a court of
competent jurisdiction restraining such breach or
threatened breach and to specific performance of any such
provision of this Agreement. |further agree that no bond
or other security shall be required in obtaining such
equitable relief and | hereby consent to the issuance of
such injunction and to the ordering of specific
performance.

12. General Provisions.

a.Governing Law. THIS AGREEMENT WILL BE
GOVERNED BY THE LAWS OFTHE REPUBLIC OF BELARUS
WITHOUT REGARD FOR CONFLICTS OF LAWSPRINCIPLES.

b.Entire Agreement. Other than with respect to any
stockholder or other written agreement to which | am a

party, which contains independent and concurrent
obligations, and my employment agreement, this
Agreement sets forth the entire agreement and

understanding between the Company and me relating to
the subject matter herein and supersedes all prior
discussions or representations between us, including, but
not limited to, any representations made during my
interview(s) or relocation negotiations, whether written or
oral, and any previously executed proprietary information
agreements. No modification of or amendment to this
Agreement, nor any waiver of any rights under this
Agreement, will be effective unless in writing signed by an
authorized representative of the Company and me. Any
subsequent change or changes in my duties, salary or
compensation will not affect the validity or scope of this
Agreement.

11. PaspeweHue cnopoe U cnpaeedaueoce cpedcmao
npasoeoil 3aWumesl.

a. PaspeweHue cnopoB. 33 WCKNHYEHUEM
C/yYaes, NpeaycMoTpeHHbIX B MyHKTe (6) Huxe, Obulecteo
W A AOroBapuBaemcd, YTo MbBo cnop, NpeTeH3uik uiu
pasHornacve no Mnosojy MOero TPYyAQYyCTpolicTBa UK
npekpallieHns Moel paboTel unu ntoboii cnop, NpeTeHsny
WU Pa3HOAcUe, BO3HKALWME U3 UAW B CBA3M C KaKO-
b0 nHTepnpeTaunelt, TONKOBaHWEM, UCNOAHEHWEM WA

HapyweHnem HacToswero CornawleHus, nognexar
paspelleHVio B cyaax benapyau.
6. Cnpasepg/inBbie cpegcTea npaBsoBo

3alMThl, A COMrNallakncs, YTo 6eino Gbl HEBO3MOXHO UK
HEAOCTAaTOYHO U3MEPATE W PACcCHMTIBATL yBbITKY Mpynns
O6LlecTea B pe3ynbTaTe HapyLleHWs MHOIA pasjenos 1,2,
3,4,56 1 7 Hactosuwero CornaweHuns, CooOTBETCTBEHHO, A
cOrnaliarncs, YTo, ecnn A Hapyluatr Nbol Takoit pasgen,
OfujectBo ByJeT WMeTk B C(BOEM pacnopaxeHuy, B
JAoronHeHue K obomy Apyromy Npasy WAK CPeACTBY
MpasoBoit 3aliMTel, NPaso Ha nonydeHue cyaebHoro
3anpeta OT CyA3a  KOMMETEHTHOR  opucankyny,
Npecekawuiero  Takoe  HapywleHwe  wUaM  yrposy
HapylweHus, 1 noTpeboBaTe KOHKPETHOro WMCNoAHeHus
noboro Takoro nonoxexua Hacroawero CornawseHus, f
Takxke cornalarch, YTo HUKAKOM 33N0T 1 HKKakas Apyras
rapaHTus He TpeByloTcs  MpW  MONYYEHUM  TAKOro
CrpaeeAnvuBOro CpejcTBa MNpPasoBOW 3aluTel, U Tem
CAMbIM COrNallarch Ha Bblgadyy TakKoro NMPUCYXKAEHUA K
UCMOMHEH W 0BA3aHHOCTY B HaType.

12. O6ujue nooXCEHUA,

a. Perynupyrowmia 3akoH. 3TO COMALLUEHWUE
BYAET PErYUPOBATLCA 3AKOHAMW PECMYBIVKWN
BENAPYCh BE3 YYETA MPUHLMNOB KOMIASMOHHOIO
[PABA

6. NonHoTta CornaweHws. 3a ucknwoyeHnem noboro
akuMoHepa WAW WHOTO NWCbMEHHOMO CornaweHus, B
KOTOpOM 5 SABAAKOCH Y4acTBYiOW el CTOPOHOIA, KoTopoe

COAEPMNT He3aBUCMble w OAHOBpEMEHHLIE
06a3aTenbLCTBa, W MOEro TPYAOBOro AOroBopa, HacToslee
CornaweHue yCTaHaBIWEaeT nonHoe cornacue (1]

noHUMaHue Mexgy OBLLEecTBoM U MHOW, OTHOCHULEecs K
npeamMeTy HacToallero CornaleHns, U 3ameHseT coboi Bce
npeablayline 06CYXABHWA UK 339BNEHUA MEXIY Hamu, &
TOM UUCAE, HO, HE OTPaHUuUBanACE 3TUM, toBbie 3anBneHUs,
CAeNaHHble BO Bpems Moell AenoBoi BLTpeuun (4enosbix
BCTped) unu  Bele3dHbIX neperosopos, 6yae TOo B
MUCbMEHHOI UnK YcTHOM dopMe, a Takke ntobble paHee
BbiNONHEHHbLIE  CcOrnalleHuss 0  KOHpWAEHUWM3NBHOR
uHpopmaLun. HUKakme U3MEHEeHUR WU Tonpaskn K
HactosienMy COrnalleHuio, HAKakoi oTkas oT Kakux-nnubo
npae B COOTBETCTBMM C HacToalwum CorfalleHvieMm He
BCTYNWUT B CWANY, €CAW OH He BbiMO/IHEH 8 MUCbMEHHO
dopMe 3a MOAMUCEIO YNONHOMOUYEHHOTO MpeAcTaBuTess
O6uiectea ¥ Moell nognucelo. Jloboie nocnegyloiive
W3MeHEHWA WK NOMPaBKW B MowX 06A33HHOCTAX, 3apnaarte
WUNW KOMMAEHCALUMW He MOBAUAIDT Ha Cpok Aei niu

11
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c. Severability. | understand and agree that this
Agreement is to be enforced to the fullest extent
permitted by law. Accordingly, if a court of competent
jurisdiction determines that the scope and/or operation of
any section of this Agreement, including but not limited to
Sections 4, 5, and 6 above, is too broad to be enforced as
written, the Company and lintend that the court should
reform such provision to such narrower scope and/or
operation as it determines to be enforceable, provided,
however, that such reformation applies only with respect
to the operation of such provision in the particular
jurisdiction with respect to which such determination was
made. If, however, any section of this Agreement,
including but not limited to Sections 4, 5, and 6 above, is
held to be illegal, invalid, or unenforceable under present
or future law, and not subject to reformation, then (i) such
provision shall be fully severable, (if) this Agreement shall
be construed and enforced as if such provision was never
a part of this Agreement, and (iii) the remaining provisions
of this Agreement shall remain in full force and effect and
shall not be affected by the illegal, invalid, or
unenforceable provision or by its severance.

d. Successors and Assigns. This Agreement will be
binding upon my heirs, executors, administrators and
other legal representatives and will be for the benefit of
the Company, its successors and its assigns. The Company
may assign this Agreement in its discretion, including all
licenses granted to the Company hereunder.

e. Construction. The language used in this
Agreement will be deemed to be the language chosen by
the parties ta express their mutual intent and no rules of
strict construction will be applied against either party.

f. Counterparts. This Agreement may be executed in
any number of counterparts, each of which shall be
enforceable, and all of which together shall constitute one
agreement.

npeamert CornawieHus.

B. flenuMocTb. f MOHUMAaK W COFNALLaCk, YTO 370
CornallieHue AOMXHO BbiTb WCNOAHEHO B nonHolA mepe,
pazpeleHHoil  3akoHoM. COOTBETCTBEHHO, e CyA
KOMMETEHTHO! PUCAVKLMW Orpeaenset, 4To npeamer 1/
WA puyaudeckas  cana 6ol uacTu  HacToALLero
CornaweHus, B TOM 4wWCie, HO, He OrpaHu4UBasnch,
pasaenos 4,5 ¥ 6 Bblle, CIULIKOM WWPOKYK, 4106b! BbITh
fpUBEAEHHBIMY B UCNONHEHWE, KaK HanucaHo, ObLLecTBo 1
A NpeAnonaraeM, 4To cyj AoNXeH peGopMupoBaTh Takoe
nonoxeHue A0 T3KOro y3KOro npegMmetra u /[ win
HOPUANYECKOW CUNbl, KOTOPbIE, MO ero ONpeAeneHnio,
nognexar UCNONHEeHWH, NpW YCNoBuK, 0AHAKD, HTO Takoe
pedopMUpOBaHWE MNPUMEHAETCA TONBbKO B OTHOLWEHWUW
HOPUANYECKOR Cuibl Takoro NoNoXeHWs B KOHKPETHOW
HOPUCANKLMY, B OTHOLLEHUW koTopoill Bein caenaHo Takoe
onpegenexue, Ecnu, oaHako, ntoboll pasgen HacToslero
CorfaleHuns, B TOM YACIE, HO He OTPaHMYMBanck, pasiens
4, 5 v 6 eolwe, 6yayT npuU3HaHbl HE3aKOHHBIMY,
HeAeCTBUTENLHLIMU MW HE UMEIOLMMU 3aKOHHO CuNbl B
COOTBETCTBUM € HACTOALWMM UAK BYAyUIMM 38KOHOM N HE
noanexar pepopmupoBanuio, To (i) Takoe noaoxeHwe
AOMKHO BEITh  MOJHOCTLIO  OTAENEHO, (i) HacToAuwee
CornatieHue JOMXHO TOAKOBAaTLCA W NPUMEHATBECH TakuM
06pasom, Kak ecin 6bl Takoe NoNoXKeHWe HAKOr4a He Gbino
yactelo  Hactoswero Cornawlenus, W (il)) ocTaneHble
MONAOXKEeHIA HAaCTOALLErO CornaweHms ocTadTCA B CANE U He
LOMKHE! BuITb 3aTPOHYTHI HE33aKOHHbBIM,
HeaeRCTBUTENLHBIM WM HE WUMEOWUM 38KOHHOW CUnbl
MONOXEHWEM WK €r0 OTAeNeHWEeM.

r. MpeeMHWKU K npasonpeeMHUKW. Hacrosuiee
Cornawenne  Byger  obssarefbHbiM - A0 MOUX
HacNeAHWKOB, NCNONHUTENRR, AAMUHUCTPATOPOB U APYTX
33KOHHBIX nNpeacrasuTeneid 1 GyAeT WCMNONHATLCA B

uHTepecax ObujectBa, €ro [rpeemMHWKoB W €ro
ripasonpeemHukos. O6LWECTBO  MOXeT MepeycTyniTh
HacTonwee CornalleHne Mo CBOEMY YCMOTPEHUIO,

BKAKOYARA BCE NMLEH3WW, NpejocTasieHHsie O6uwecTsy no
HacTosauemy CornalieHuto.

4. TonkoBaHwme.  fA3LIKOM,  WCNONL3YEMBIM - B
HacTosem  CornalleHwy, ByAeT  cuUUTaTbCa ALK,
BbIBpaHHbIf CTOPOHaMu, 4TobbI Bbipa3nTh CBOE B3alMHOe
HamepeHue, U HUkakue npasuna  BykBaNLHOMO
TOAKOBaHWSA He BYAYT NPUMEHATLCA NPOTWUB Ntobol U3
CTOPOH.

e. Konum. Hactoswee CornawieHue Moxer BbiTb
ohopMAeHO B N10BOM KOAMUECTBE 3K3EMNNSPOB, KaX bl
W3 KOTOPbIX MOANEXUT UCMONHEHWIO, U BCE OHW BMecTe
coctaenaT ogHo CornalleHue.

12
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13. | acknowledge ond agree to each of the following
items:
a.l am executing this Agreement voluntarily and
without any duress or undue influence by the Company or
anyone else; and

b.l have carefully read this Agreement. | have asked
any questions needed for me to understand the terms,
consequences and binding effect of this Agreement and
fully understandthem;

c. | sought the advice of an attorney of my choice if |
wanted to before signing this Agreement; and

d.If my employment with the Company commenced
prior to the Effective Date, Sections 1 and 2 apply from
the first date | began providing services to theCompany.

IN WITNESS WHEREOF, the parties have executed this
Agreement to be effective as of the Effective Date.

13. MpusHalo u coanaced ¢ KO¥OeIM U3 credyrujux
nyHKmos:

a. A WCNOMHAKD HacTosAuee CornaweHue
Ao6poBoNbLHO U 6Be3 Kakoro-MMbo MpUHYXAEHWA U
HeHajnexaulero BAusHWS co cTopoHsl ObuiecTBa U
KOro-nbo elle; a Takxe

6. A BHUMaTeNbHO ripoYuTan HacTosLee
CornalweHue, 1 3ajan Bce BOMPOCHl, HEOOXOAWUMbIE AR
MeHf, uToBbl MOHATL  YCNOBWUA, NOCNEACTBUA U
obs3biBaloUlee AelcTBUE HacToAwero CornalleHus, u B
NOAHOIA MEPE NOHUMA UX;

B. A ofpatvica 3a KoHcynbTauuel aasokata no
cBoemy BeiBOpy, eCAM S XOTen 3Toro, A0 MNoANUCaHUA
HacToAwero CornalleHus; a Takxke

r. Ecam mos pabora B ObuiecTse Hadatel A0 [arsl
BCTYNAGHUA B cuny, pasjgensl 1 u 2 npuMmeHaTa ¢
nepBoro AHs, Koraa g Hadan npegoctasnate Obuiectsy
yenyru,

B YAOCTOBEPEHWME YEIO cTOpOHGLI 3aKAK4YNIN
HacToswee CornaleHne, KOTOpoe BCTyNaeT B CUny ©
Jatel BCTYNNEHUA B CUy.

Effective date/flata sctynnenus 8 cuny: February 26, 2018

LLC "Solarwinds MSP Technology”
000 «ConapsuHAas MCI TexHonoaxXuU»
Director: Johan Jongsma

AupekTop: Moxar MoHrema

Employee: Bezuglyy Vitaliy
CotpyaHuk: Besyrneiid Butanwii VisaHoBuY

Signature/ MNoannce
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Labor Agreement

Minsk February 26, 2018
LLC “SolarWinds MSP Technology” (hereinafter referred
to as "The Company” or the “Emplayer”), in the person of
director Johan Jongsma acting on the basis of Statutes,
and Bezuglyy Vitaliy, (hereinafter referred to as “The
Employee”), together hereinafter referred to as the
“Parties”, have agreed the following;

1. EMPLOYMENT AND DURATION

1.1. The Company designates Bezuglyy Vitaliy to a
position of Software Engineer of LLC “SolarWinds MSP
Technology” for a period from February 26, 2018 to 31
December 2018.

1.2. The employment under this Agreement is the
Employee’s primary employment.

1.3. The Employee’s probation period will last for 3
months from the commencement of the Agreement.

2. OBLIGATIONS OF THE EMPLOYEE

Employee undertakes the following obligations:

2.1, to faithfully and skilifully fulfill designated functions;

2.2. to treat Employer's property with care, use the
property solely for Employer's business purposes, in
accordance with the Agreement and Employer's
instructions, compliant with the legislation. To take
measures for preventing damage to the Employer’s
property. Employer’s property incudes computers,
devices, an email system, voicemail system, and access to
the Internet and other technology systems provided to
the Employee to assist him in conducting Employer's
business;

2.3. to fulfill the Employer's instructions skillfully and
precisely and on time, as appointed by the manager. To
maintain professional skills sufficient for effective work
performance;

2.4. to ohserve internal labor regulations, other
documents regulating labor discipline;

2.5. to observe the established quality requirements of
the developed products, assignments and services, avoid
defects and adhere to the technological procedures;

Tpyaosoii [lorosop

MUHCK 26 pespans 2018 .
000 «ConapsuHgs MCMN TexHonoAxu» (aanee -
«0611ecTBO», «HaHMMaTenb»), B IULe AUupekTopa MoxaHa
MoHrcMa, eiicTByrolero Ha OCHOBaHWUK yCTaBa, 1 r-UH
Besyrnsii Butanuii VieaHosud (ganee - «PaboTHUK»),
BMecTe UMeHyemble «CTOPOHbI» 3aKNIYUAY HACTORLNIA
Jorosop o HUXec/1eAytollem:

1. MPUEM HA PABOTY 1 CPOK JEUCTBUA
AOroOBOPA

1.1. O6LwecTBo NpUHUMaeT r-Ha Besyranoro B.W Ha
AOMKHOCTE UHXeHepa-nporpammimcta OO0 «ConapBuHA3
MCTI TexHonoaxu» ¢ 26 pespana 2018r. no 31 aekabps
2018r.

1.2. PaboTa no HacTosuwemy [oroeopy AsnseTcs
OCHOBHBLIM MecToM paboTbl PaboTHuKa,

1.3. PaboTHUKY yCTaHaBNUBaETCs UCMBITaTeNbHbLIA CPOK 3
mecsia.

2. OBA3AHHOCTU PABOTHUNKA

PaGOTHWUK NpUHUMaeT Ha cebsi cnegyrolme
obg3aTenbCTBa:

2.1. Ao6poCcoBeCTHO U KBaTUPULNPOBaHHO BbINONHATL
paboTy U AOMKHOCTHBIE 06s13aHHOCTY;

2.2. 6epexHo OTHOCUTLCA K UMyLLecTBy HaHuMaTens,
WCNONL30BaTh 3TO UMYLLECTBO UCKIHYUTENbHO ANS
BbINONHeHUs paboThl, NPeAyCMOTpeHHOW HACcTOALLNM
KoHTpakToM U B COOTBETCTBUN C YKasaHUAMM
HaHumaTtens, He NPOTUBOpeYaLllMMI 3aKOHOAaTeNbCTBRY.
MpuUHUMaTL Mepbl K NpeaoTBpalleHuo yuepba
WmyLiectBy HaHumatens. K uMyLlecTBy HaHUMaTeNs
OTHOCATCHA KOMMNbIOTEPL!, U Apyrie TeXHu4eckue
NpuBopbI, 31eKTPOHHas NouToBas c1cTemMa, ayano
cucTema, JoCTyn K MUHTepHeTy W Apyrue TexHu4eckue
cuMcTeMbl NpegocTaBneHHble PaboTHUKy HaHumarenem
A1 UCMIONHEHUsI CBOVX TPYAOBbIX 0683aHHOCTeN;

2.3. BbINOAHATE 3a4aHua HaHuMmaTtens
KBaAMGULMPOBAHHO U TOYHO B CPOK, Ha3HaYeHHbIV
CBOMM HernocpeAcTBEHHBIM PYKOBOAWTENEM.
MoAdepXVBaTe KBanuduUKauuo, A0CTaTOUHYIO ANs
3G deKTUBHOTO BbINONHEHNs paboTel;

2.4. cobnogaTth NpaBuna BHyTpeHHero TpyAoBOro
pacrnopsifka, UHble JOKyMeHTbl, pernaMeHTupytolue
BONPOCH! AUCLUUMAVHBE TPYAE;

2.5. obecneynBaTb cobntogeHne ycTaHOBAEHHbIX
Tpe6oBaHWi K Ka4yecTByY paspabaTkiBaeMoi
BLINOMHAGMbIX PaboT, oka3biBaeMbIX YCyr, He
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2.6. to observe labor protection regulations and work
safety;

2.7.to keep his/her working place, equipment and
facilities clean and in working order;

2.8. to protect the Employer's interests, not to carry on
any dependent or independent activity in case such
activity wittingly conflicts with the Employer's interests or
can entail negative consequences on the Employer;

2.9. not to take any rewards from persons and legal
entities and not to use rendered services or benefits to
suit the Employee’s own ends for fulfilling of work,
anticipated by the Agreement;

2.10. in case of inability to work (as a result of illness,
accident at a work place or other valid reasons) to inform
the Employer immediately, explaining reasons and
assumed period of his/her absence;

2.11. to keep and not to divulgate any commercial secret
of the Employer without respective permission;

2.12. to engage in business travel as may be required by
the Employer from time to time, including, without
limitation, international business trips;

2.13. to create IP, including but not limited to all
documentation, algorithms, program code, compilations,
inventions, ideas, designs, discoveries (IP). Exclusive right
to IP transfers to the Employer from the moment of its
creation. The Employee (its heirs) is not entitled to
authorship reimbursement for use of IP. Even if the
Employer does not use IP or does not transfer the
exclusive right to IP to another person/entity within five
years from the date of transfer of IP, the exclusive right
to IP vests with the Employer. The Employee allows the
Employer to use the IP without indication of the name of
the Employee (anonymously).

3. RIGHTS OF THE EMPLOYEE

The Employee is entitled:

3.1. to receive salary for proper fulfilment designated
functions;

6paka B paboTe, cObN0OAaTE TEXHONOMNYECKYHO
AWNCLUUANNUARY;

2.6. cobnogate TpeboBaHUA No oxpaHe TpyAa;

2.7. nogaepxuBsaTtk cBoe paboyee mecTto, obopyoBaHue
U NpucrocobieHns B UCNPaBHOM COCTOSHUU W YUCTOTE;

2.8. BceMepHo 3ali1uiaTh HTepecsl HaHumarens, He
3aHMMaTLCA HUKaKOW CaMOCTOATENLHOM unun
HeCamMoCToATeNbHOW AesTeNbHOCTLH, eC/Iv Takas
AeATelbHOCTL 3aBe40MO NMPOTUBOPEYUT MHTepecam
HaHumatens, Nbo MOXeT Nnoeneys HeraTuMeHble
nocneacTeus Ans HaHvmarens;

2.9. He NpUHWMaTE BO3HarpaXAeHWs oT rpaxaaH v
OPUANYECKIX MWL, @ TaKXe He No/L30BaTh A
npesocTaBafeMbiMy UMK YCAYraMi U NbroTaMmu B MY HBIX
Lenax 3a BeinoNHeHWe paboT, NpefycMoTpeHHbIX
HacToAWMM JoroBopomM;

2.10. B cy4ae HeEBO3MOXHOCTI BbINOAHEHWSA CBOUX
TPYAOBLIX 06A3aHHOCTel (BcneicTBYe BonesHw, aBapuu
Ha paboyem MecTe UAU MO UHBIM NOA0BHEIM
YBaXUTeNbHbLIM NpUYKHaM) Hesamel11TeNbHO coobLliaTb
06 3ToM HaHuMaTeno ¢ ykasaHmem npuymnH u
npeAaronaraeMoro nepuoja HeBeiNMoAHeHUs CBoUX
TPYAOBbLIX 06513aHHOCTElR;

2.11. XxpaHWTb U He pasrnaluaTk 6e3 coOTBETCTBYHLLEro
pa3speLueHus KoMMepYeckyr TaliHy HaHumaTtens;

2.12. copepulaTe cnyxebHble KOMaHAVPOBKU MO
HaripaeneHuo HaHuMaTens, BKAOYas, B 4acTHOCTH,
3apybexHble KoMaHAWPOBKUA.

2.13. co3aaBaTh 06LeKThl MHTeNNeKTYanLHOoM
cOBCTBEHHOCTU, BK/IOUAsH, HO HE OrpaHUUYMBasch BCeit
AoKyMeHTaLmell, anropuTMami, KOAOM NporpamMmbl,
KOMMUAALWUER, MHHOBaLUWAMK, WALSMW, n3aitHamu,
obHapyxeHusMK (O6bekTel UC). UckntounTensHoe Npaso
Ha O6kekThl MC c MOMEHTa UX Co3aHna NepexoaunT K
HaHumaTento. PaboTHWK (HacheAHUKW PaboTHUKa) He
VMeeT NPaBo Ha NoJjlydeHre aBTOPCKOro BO3HarpaxaeHus
3a ucnonb3osaHue ObbekToB VC. Jaxe ecnn
HaHumMaTtenb B Te4eHue NATy eT €O AHSA, KOTAa K HEMY
nepeLwno ucknounTensHoe npaeo Ha O6wekTsl UC, He
HayHeT Ux UcnonbL3oBaHWe U He Nepejact
WUCKNHYUTEeNBHOE MPaBo Ha HNX ApYromMy HnLy,
ucknoumnTensHoe npaso Ha ObbekThl MC coxpaHaeTcs 3a
HaHumartenem. PaboTHUK paspellaeT HaHMUmaresio
uernonb3oeats O6bekTsl MC be3 obo3HaveHUa UMeHK
PaboTHUKa (aHOHUMHO).

3. MPABA PABOTHUKA

PaboTHWK MMeeT Npaso Ha:

3.1. nonyyeHvie 3apaboTHOW NNaTkl 3a 40bpRLoBECTHOE
BbINO/IHEeHME CBOUX 0bA3aHHOCTel;
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3.2. to have daily and weekly rest, including rest during
official holidays, red-letter days stated and declared by
the President of the Republic of Belarus as legal holidays,
and leave for a period not less than period stated by the
labor legislation;

3.3. to have social security, provision of pensions and
social guarantees in case of professional decease, labor
severe injury, disablement and loss of work;

3.4. to non-interference in his/her private life and respect
of dignity;

3.5. to have legal protection and other protection of
his/her labor rights.

4. OBLIGATIONS OF THE EMPLOYER

The Employer shall comply with all duties and obligations
assigned to it by legislation and this Agreement,
including:

4.1, to provide the Employee with the work as per the
position stipulated by the Agreement;

4.2, to provide the Employee with labor conditions
necessary for execution of his/her duties under the
Agreement, stipulated by the labor legislation;

4.3. to organize of official evaluation of the Employee no
less than once per three years;

4.4, to pay salary to the Employee in amount and in
terms stipulated by the Agreement;

4.5. to ensure observance of other labor rights of the
Employee stipulated by the labor legislation and the
Agreement.

5. THE EMPLOYER'S RIGHTS

The Company is entitled:

5.1. to terminate the Agreement before the term on the
grounds determined by the labor legislation and the
Agreement;

5.2. to decreased the vacation of the Employee in case of
absence or willful default without reasonable excuse for
more than 3 hours.

The Employee’s vacation can be decreased by the days of
absence or willful default. At the same time the vacation
cannot be less than 24 calendar days;

3.2, exeHeBHbIN U exeHeleNbHbIA OTAbIX, B TOM Yucne
BO BPEeMs roCyAapCTBeHHbIX NPa3/iHUKOB, MPpasgHNYHbIX
AHel, ycTaHoBNEHHEIX W 06bABAEHHbIX Mpe3neHTom
Pecnybauku benapyck Hepaboummu, 1 oTIycK
NPOAOMIKUTENLHOCTLI He MeHee YCTaHOB/IeHHOM
38KOHOAaTENLCTBOM O TRYAE;

3.3. coumaneHoe cTpaxoBaHue, NeHcMoHHoe
obecneyeHune 1 couuanbHble rapaHTun B ciy4dae
npogeccroHansHoro 3abonesaHna, TPYA0BOro yeeubs,
WHBaNWAHOCTA 1 NoTepy paboTkl;

3.4. HeBMelaTeIbCTBO B €10 YacTHYH XWU3Hb U yBaxXeH e
NIMYHOTO AOCTOUHCTBA;

3.5. cyfebHyIo U UHYH 33Ty TPYAOBLIX Mpas.

4. OBA3AHHOCTU HAHUMATE/A

HaHumMaTtens 06s3yeTca UCNONHATE 06A3aHHOCTHK,
BO3/I0KEHHbIE Ha Hero 3aKoHoAaTeNIbCTBOM 1 HacToR LM
JloroBopom, B TOM YWCE:

4.1. npegocTaBnate PaboTHUKy paboTy no Ao/mKHOCTY,
06ycnoBNeHHOW HacToAWwnM JoroBopom;

4.2, obecneymsatt PaboTHUKY HeobxoAuMble Ans
BLINOMHEHWS UM 06A3aHHOCTEN Mo HacTosALemMy
Lorosopy ycnosus Tpyaa, NpeaycMoTpeHHbIe
3aKOHOAaTENLCTBOM O TPYAE;

4.3. NpoBOAUTL aTTecTauuo PaboTHUKa He pexe 04HOTo
pasa B Tpu roja;

4.4, BuiNnaynsats PaboTHUKY 3apaboTHYyHo nnaty B
pasmepax U B CPOKW, NpelycMOTPpeHHbIe HacTOALLIM
Jorosopom;

4.5. obecneunsaTth cobaogeHe UHLIX TPYAOBLIX Npas
PaboTHWKa, NpejycMOTpeHHbIX 3aKOHOAaTeIbCTBOM O
TpyAe U HacTosiuM Jorosopom.

5. MPABA HAHUMATENA

O6LecTeo UMeeT Npaso:

5.1. AOCPOYHO pacToprHyTL l0roBop No 0CHOBaHWAM,
npesAycMOTPEHHbBIM 3aKOHOAaTeNLCTBOM O TPYAE U
HacTosM JoroBopom;

5.2. B Ciydae nporyna uan yMbllAeHHOTO HEUCNOoNHEHUA
PaBboTHUKOM CBOUX TPYA0BLIX 0693aHHOCTel 6onee Tpex
YacoB B TeyeHWe paboyero AHs 6e3 yBaxuTeNbHbIX
NpUYKUH, yMeHbLINTL PaboTHUKY OTRYCK B
COOTBETCTBYIOWEM FOAY Ha KONWUeCTBO AHell nporyna
WAV YMBILLIEHHOMO HEUCNONHEHNS TPYAOBbIX
obszaHHOCTe. MpK 3TOM OTNYCK He MOXeT bbiTk MeHee
24 KaJleHAdPHbIX AHER;
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5.3. to monitor the use of the Employer’s property by the
Employee, including access, monitor, review, inspect,
copy, and delete any of the information sent through the
Internet, any Employer's computer or any other
Employer's technology system. Employee should be
aware that the Employer has software and systems in
place that are capable of monitoring and recording
employee activity, including network traffic to and from
any computer or device that employees may use. To the
maximum extent permissible by the applicable law, the
Employer reserves the right to access, monitor, review,
inspect, copy, and delete any of the information, data,
files, messages, or content accessed, through the
Internet, any Employer’s computer, network, or any other
Employer's technology system with or without notice to
the employee and/or in the employee’s absence.

6. PLACE OF EMPLOYMENT AND WORKING
CONDITIONS OF THE EMPLOYEE

6.1. The Company determines for the Employee five-day
working week with two days off.

6.2. The company determines flexi time according the
article 128 Labor Code. The working day should be 8
hours a day: the time of beginning of the working day -
8:00-09:30; time of a break for rest and ingestion - 1
hour.

6.3. Days off: Saturday, Sunday.

6.4, Rest during official holidays and red-letter days,
stated and declared by the President of the Republic of
Belarus to be non-working days.

6.5. The Employer shall provide the Employee with a
place for carrying out his/her work, to assign to the
Employee all equipment and materials which are
necessary for his/her work.

6.6. The Employee’s place of work shall be at the
Employer's premises in the city of Minsk, Republic of
Belarus.

7. HOLIDAYS AND VACATION ENTITLEMENT

7.1. The Employee shall be entitled to the normal days off
and public holidays in the Republic of Belarus and to 26
(twenty-six) calendar days of paid vacation for each year
worked, including:

-principal vacation - 24 calendar days;

5.3, KOHTPOIMPOBaTL UCMONB30BaHWE paboTHUKOM
060pyAOBaHWA U JPYrNX TEXHNUYECKUX CPEACTB,
ABAANOLLMXCA COBCTBEHHOCTLIO HAHUMAaTENs, B TOM Yucne
MoNb30BaThLCA AOCTYNOM, MPOBEPATL, KONUPOBaThL U
yAanaTe MHGOPMaLMIO, NOCNAHHYHO C UCMONIL30BaHUEM
VIHTepHeTa, KoMNbloTepa 1 APYruX TeXHUYecknx CpeacTs
HaHWMaTens. HaHuMaTeNb pacnonaraer nporpaMmmMHeIM
obecnedyeHUEM U TEXHUYECKUMW CPeACTBaMN, 1
CUCTEMaMU, KOTOPble MOTYT KOHTPOAUPOBAaTh,
3anucsLIBaTh AeATeNbHOCTE paboTHUKa BKAOYas
WHTepHeT-TpagGuk Ha KOMMLIOTEPE 1AM UHOM Mpubope,
KOTOpbI paboTHUK UCnonb3yeT. HaHuMaTtenk MoXeT
KOHTPONWMPOBAaTh, 3aMMCLIBaTh, MPOBEPATE, KONUPOBaTL
WK yaanste nobyo HGopmauunio, JaHHble, MUCLMa,
nocnaHHble ¢ UCronbL30BaHWeM UHTEpPHeTa, CUCTEM,
KOMNbIOTEPA W APYrX TeXHUYeCKNX CPEACTB HaHWMmaTens
6e3 AoNoNHWTENLHOro yBeAoMIeHNs paboTHUKa B ero
MPUCYTCTBIAK, @ Tak XKe B ero OTCyTCTBUE B B Npejenax u
COOTBETCTBUM C 3aKOHOAATENLCTEBOM Pecny6nmnku
Benapyce.

6. MECTO PABOTbI 1 YCITOBUA TPYJA
PABOTHUKA

6.1. O6LLECTBO B COOTBETCTBUN C AEACTBYHOLNM
3aKOHO/AaTeNbCTBOM YCTaHaBnuBaeT PaboTHUKY
NATUAHEBHYI paboyyto Hegento C BbIXOAHLIMUN AHSIMU B
KONWUYecTBe ABYX AHEN.

6.2. O6ULeCcTBO ycTaHaBAMBaeT pexumM rubkoro paboyero
BpemMeHu cornacHo cT.128 TK PE. Pabouuii AeHb
cocTaBnseT 8 Yacos B AeHb. Bpems Hauana paboyero gns
c 08:00 ao 09:30; Bpems NepepbiBa ANA OTALIXA U NTaHWA
1 vac.

6.3. BbixogHble gHW: cy6b0Ta, BOCKpeceHke,

6.4. OTAbIX BO Bpems rocy/japCTBeHHbIX NPasaHWUKOB 1
NpasgHUYHLIX AHeR, YCTaHoBABHHbBIX U 06bABNEHHBIX
Mpe3unaeHToM Pecriybavkv benapycek Hepabounmu.

6.5. MpeaoctaBuiTs PaboTHUKY pabodee MecCTo,
HeobxoAuMoe 4ns paboTel obopyaoBaHMe U MaTepuans..

6.6. MecTo paboTel PaboTHMKA HAXOAUTCA B NOMELWEHNX
HarumaTens B ropoge MuHcke, Pecnybnuka benapyck.

7. MPABO HA OTMYCK U BbIXOAHBIE AHU

7.1, PaBoTHWK MMeeT NMpaeo Ha yCTaHOB/IeHHbIE B
Pecny6nuke benapyck BoIXOAHBIE AHW, Hepabouue
npasaHuYHbIe AHV 1 Ha onia4mBaemslin OTMYCK
NpoAoMKUTENEHOCTHIO 26 (ABaALaTE wecTs)
KaneHAapHbIX AHA 33 KaX/Ablii pabounii rog, B TOM Yucse:
-OCHOBHOM OTNYCK NPUACTIKUTENBHOCTLIO 24
KaneHAapHbIX AHSA;
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-additional encouraging vacation for the complexity and
intensity of the work with retention of salary -2 calendar
days in accordance with the article 160 of the Labor Code
of Republic of Belarus.

7.2. Annual paid vacations shall be scheduled by the
Employer.

7.3. Avacation schedule shall be compiled for each
calendar year not later than on 1 February, and shall be
brought to the attention of the Employee.

7.4. The average salary for the vacation period is to be
paid by the Company not later than 2 days prior to the
beginning of the vacation unless otherwise applied by the
Employee.

7.5. When preparing the vacation schedule, the Employer
shall take into account staffing requirements to ensure
its normal operations, and, to the extent possible, the
Employee's interests.

7.6. The Employee has the right to divide the vacation
period maximum in three parts where one of the parts
shall not be less than 14 calendar days and another part
shall not be less than 6 calendar days.

8. SALARY AND OTHER PAYMENTS

8.1. The Company determines the following conditions of
remuneration of labor to the Employee with regard to
the results of his/her work:

= Total gross monthly salary is 3305 USD according to
the exchange rate set in the Remuneration Orders.

Later on, the salary of the Employee can be changed
according with the legislation or upon contract between
the parties.

The salary shall be paid in Belorussian Rubles.

The exchange rate USD to Belorussian ruble for the
payroll and payment of wages is set by the National Bank
of the Republic of Belarus on the day of payment.

8.2. The salary stipulated by art. 8.1, is to be paid to the
Employee by the Company on the 10th day of each
month. The salary is transferred to the Employee’s card-
account opened in Priorbank. In case of coincidence of
the terms of salary payment with rest-days or red-letter
days, salary payment is to he made the day before these.

-A0ONONHNTE/IbHBIV NOOLPUTENLHbIN OTMYCK 33
CNOXHOCTL U HanpsaXeHHOCTh paboTsl C COXpaHeHWeM
3apaboTHOM NNaTkl NPOACIXUTENLHOCTHIO 2
KaneHAapHbIX AHA B cOOTBeTCTBMM co cT. 160 Tpyaosoro
Koaekca Pecnybnukin benapychb.

7.2. OuepeHOCTb NMPEACCTABNEHNUA eXEroAHbIX
onnayrMBaemMbIX TPYAOBbIX OTMNYCKOB yCTaHaBAMBaETCA
HaHumaTtenem B rpaduke oTMycKoB.

7.3. [paduK TPYAOBLIX OTMYCKOB COCTaB/IARTCA Ha KaxX bl
KaneHaapHelid rog He nosgHee 1 pespans 1 AOBOAUTCH AC
cBegeHus PaboTHuKa.

7.4. CpeaHwii 3apaboTok 3a Bpems TpyA0BOro oTnycka
Bbinnayusaercs ObLLeCTBOM He No3jHee, Yem 3a ABa AHA
/10 Havana oTnycka ecn PaboTHWKOM He 3anB/ieHo no-
APYromy B NUCbMEHHOM BUAE.

7.5. Tpaduk oTNYCKOB COCTaBsieTcs C y4eTom
HeobxoAMMOCTY obecnedeHWs HOPManbHOro xoaa
AesTeNbHOCTU HaHuMaTens u, Mo BO3MOXHOCTH, € y4eToM
vHTepecos PaboTHuKa.

7.6. PaboTHVK UMeeT NpaBo pasfennTe CBOW TPyA0BON
OTMYCK MakCVMyM Ha TP UacTut 0AHa 13 KOTOPbIX 10/KHa
6bITE He MeHblle 14 KaneHgapHbIX AHei 1 gpyras 4acTk
J0/MKHa BLITh He MeHee b KaneHaapHbIX Hei.

8. 3APAGOTHAS MJIATA U NPOYUE BbIMNJIATHI

8.1. O6LuecTBo ycTaHaBnveaeT PaboTHWKY ¢ y4eToM
pesynbTaTta ero paboTsl ciefytoliMe yoiosus onnatbl

TpyAa:

" MecauHblli AOIKHOCTHOWN OKNa/ CoCTaBaseT
3305 fAonnapos CLUA no kypcy, ycTaHOBN@HHOMY B
MonoxeHwuun ob oniare Tpyaa.

B gantHeliwem 3apaboTHas nnata UsMeHAeTCH B
COOTBETCTBUI C 3aKOHOAATEeNLCTBOM UK NO cornalleHito
CTOPOH.

3apaboTHas nNnata BbINIa4MBaeTCA B AEH@XHBIX
eAuHULEax Pecnybavku benapyce.

Mpu pacueTe W BeINAaTe 3apaboTHOM NnaTbl NpUMeEHAETCS
odpuLmranbHbI Kypc aonnapa CLUA k 6enopycckomy
py6nto, ycTaHoBNeHHbIA HalMoHanbHbIM baHKkoM
Pecny6aukn benapyck Ha AeHb BbINaaThbl 3apaboTHOMU
nnathl.

8.2. 3apaboTHas nnarta, npeaycMotperHas n. 8.1,
guinaaunsaeTca O6uiecTBoM PaboTHuKY 1 pas B Mecal -
10 uKCNa Kaxoro Mecaya nyTem nepevyrncneHns Ha kapt
- cyeT, oTKpbIThIA B OAQ «[Mpropbatk». MNpu coBnageHuut
CPOKOB BbINNaTkl 33paboTHOW NNaThl C BEIXOAHEIMU U
NPasAHWYHBLIMUA AHAMU BbINNaTa 3apaboTHOW Njatkl
NPOU3BOAUTCA HaKaHyHEe WX.
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8.3. The Employer pays the Employee bonuses and other
payments of incentive character in accordance with the
Regulation on labor payment and material stimulation in
effect in the Company on the basis of the director's
written Order.

8.4. The Employer shall reimburse the Employee for
reasonable business travel and other expenses within
and outside the Republic of Belarus, upon submission by
the Employee of expense reports and receipts, in
accordance with this Agreement, and current legislation
on basis of written order of director.

8.5. The Employer shall pay the personal income tax, as
well as other payments due in accordance with the
current legislation. The Employer also shall be
responsible for withholding and remitting personal
income tax, as well as other payments from the
Employee’s salary, to the extent required under the
current legislation, in particular the Decree of the
President of the Republic of Belarus at 22.09.2005 N 12
"About High-Tech Park”.

8.6. The Employee shall be subject to the conditions of
social security established by the current legislation, in
particular the Decree of the President of the Republic of
Belarus at 22.09.2005 N 12 “About High-Tech Park”.

8.7. The Company can give to the Employee additional
guarantees and compensations stipulated by the labor
legislation, collective agreement.

9. NON-DISCLOSURE

9.1, The Employee undertakes to keep secret all
information regarding the Company, its products,
activities, relationships with other companies etc. that
comes to his/her attention during the period of his/her
employment. The Employee will not divulge this
information to any third party whatsoever, nor will the
Employee make use of this information for any purpose,
except in the framework of his/her work in the company
and for the company's benefit. The Employee will also act
in the manner specified in this paragraph regarding any
technological or professional information acquired
during the period of his/her employment by the
Company, and will make no use whatsoever of this
information, which is the sole and exclusive property of
the Company. The Employee's obligations under this
paragraph are not limited by time or to any specific
territory and will continue to apply in Belarus and abroad
even after this Agreement is terminated for any reason
whatsoever, or if for whatever reason the Employee
ceases to be employed by the Company.

8.3. HaHuUMaTens BuinnaumveaeT PaboTHUKY NpeMuy,
HaabaBKy U UHble BbINAaThl CTUMYIWUPYHOLLErO XapakTepa
B COOTBETCTBUU ¢ MonoxeHneM 06 onnate Tpyda 1
MaTepuansHoM CTUMYIVPOBaHUWY, AeNCTBYIOWIMM B
O6lLecTBe Ha OCHOBaHWKN NUCbMeHHoro lNpukasa
AupekTopa.

8.4. HaHWMmaTens 0653yeTcA Bo3mellaT PaboTHuky
obocHoBaHHble KOMaHAWPOBO4YHbIE 1 NMPpOoYUMe pacxolbl
Ha TeppuTopum Pecnybnuku benapyce 1 3a ee npejenaMu
no npeAcTasieHuy OTUETOB O NPOU3BEAEHHbIX pacxoAax
U AOKYMEHTOB, UX NOATBEPXAAIOWNX, B COOTBETCTBUN C
HacToALWM JOroBOpOM U AelcTBYIoLLUM
3aKOHOAaTeILCTBOM.

8.5. HaHumMmatent obasyeTca NPou3BoAUTE YNnaty
NoAOXo4HOrro Hanora, a Takxke UHble nnartexu B
COOTBETCTBUU C AEACTBYIOLLVM 3aKOHOAaTENbCTBOM,
HaHumaTens Takxke HeceT OTBETCTBEHHOCTL 34
yaepXaHuie U nepeyncheHune nojoxogHoro Hanora, a
TakKe WHbIX NaaTexeit B oTHOLWeHUW 3apaboTHOl NaaTel
W UHBIX BLINAAT PaboTHUKY B COOTBETCTBUAW C
AeACTBYIOLWNM 3aKOHOAATEIbCTBOM, B HacTHOCTK
[ekpetom MNpesngeHTa Pecnybauku benapyck ot

=

22.09.2005 N 12 O MNapKe BbLICOKAX TEXHONOTIW".

8.6. K PaboTHUKY NPpUMeEHAIOTCA BUALI U YCI0BUA
COLWManLHOro cTpaxosaHua, YyCTaHoBNeHHbIe
3aKoHoAaTeNbcTBoM. K PaboTHUKY MPUMEHSOTCA BUAbLI U
YCNOBUA COLMaNLHOTO CTPaxoBaHua, yCTaHoBNEHHbIe
3aKoHOAaTeNbLCTBOM, B YacTHocTu JdekpeTom MpesujeHTa
Pecny6nuvku Benapycs ot 22.09.2005 N 12 “O MNapke
BLICOKUX TEXHONOTUIA",

8.7. O6LLECTBO MOXET NPeAoCTaBNATL PaboTHUKY
LOMONHUTENbHbLIE rapaHTUK 1 KoMNeHcaymu,
npejycMoTpeHHbIe 3aKOHOAaTeIbCTBOM O TPY/AE,
KOANEeKTUBHLIM AOrOBOPOM.

9. HEPA3ITALLEHWE MH®OPMALUW.

9.1. PaboTHUK 06A3YETCA AepXaTb B cekpeTe BCHO
nHpopmaLuto 06 ObLecTBe, NPOAYKTAX, AeATeNbHOCTH,
OTHOLLIEHWIA C APYTMU KOMNaHWAMU 1 T.A. B TeHeHUe
cpoka ero Haiima. PaboTHuk 06a3yeTca He pasrnawats
3Ty UHGOPMaLMto N0BLIM TPeTLAM NNLAM, Takxe
PaboTHUK 06s13yeTcs He UCMOoNL30BaTh 3Ty MHGoPMaLUio
Ans nobbix Leneil, kpoMe Kak Ans Leneii Obuiectea n ans
nonk3kl O6LlecTBa. PaBOTHUK A0/DKEH NOCTYNaTh
COFNACHO AaHHOMY NYHKTY MO OTHOLLEHWH K N1toboi
TexHUUEeCKoR UK NpodeccuoHansHol nHGopmayuy,
nonyueHHoi B nepuod ero pabotel B ObulecTse, 1 He
GyaeT UcnobL30BaTh 3Ty UHGOPMAaLUIO, ABAAIOLLYIOCH
NCKNIOYNTENBHOM U 3KCKTHO3UBHOW COBCTBEHHOCTEIO
O6ulecTBa. O6a3aTenbcTBa PaboTHWKA Mo 3TOMY MYHKTY
He OrpaHUUMBAIOTCA BPEMEHEM VN TeppuTopuei v
npuMeHVMbI B Benapyci 1 3a py6exom Aaxe nocne
OKOHYaHVA AaHHoro Tpygosoro Jorosopa v nocne
npekpatieHus paboTel B ObulecTse.
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10. EMPLOYER'S PROPERTY

10.1. All items, including written documents, computer
files and data carriers, obtained by the Employee from or
on behalf of the Employer or an enterprise affiliated with
the Employer during the period that the Employment
Agreement is in effect, are and shall remain the property
of the Employer or the affiliated enterprise, respectively.

10.2. The Employee shall return such items to the
Employer at first request or, in the absence of such a
request, no later than the day on which the Employment
Agreement terminates, and the Employee shall not
withhold any copy thereof or therefrom,

11. CHANGES AND TERMINATION

11.1. The terms of the Agreement can be alternated till
the expiry of its validity upon agreement between the
Employee and the Company. The Agreement can be
alternated in unilateral order in case of changes of the
legislation in accordance to which the Agreement should
be changed.

11.2. The Agreement shall terminate:

s onthe grounds determined in the articles 35, 38
of Labor Code of the Republic of Belarus;

* on additional grounds with certain categories of
employees (article 47 of Labor Code of the
Republic of Belarus).

11.3. Upon termination of the Agreement, the Company

pays the Employee compensation in the cases and in the
amount stipulated by the Labor Code of the Republic of

Belarus and other legislative acts.

12. LIABILITY OF THE EMPLOYEE

12.1. The Employee can be called to disciplinary account,
management responsibility and liability for breach as per
valid legislation for unlawful actions, non-execution or
improper execution of his/her duties stipulated by the
Agreement.

12.2. The Employee bears complete material liability for
the damage caused for the Company through the fault of
the Employee.

12.3. The damage shall be calculated and recovered in
accordance with the effective legislation of the Republic
of Belarus.

12.4. If the Employee transfers information being a
commercial secret of the Employer to third parties, the

10. COBCTBEHHOCTb HAHUMATE/A

10.1. Bce NUCEMeHHbIe A0KYMEHTbI, 31EKTPOHHBIE Galinbl,
W AOKYMEHTbI Ha WHLIX 31eKTPOHHbIX HOCUTEeNSAX,
nonyyeHHble PaboTHUKOM OT HaHuMaTens unv Tpetei
CTOPOHBI, Koraa PaboTHUK ieiicTBOBaN OT UMeHW
HaHumaTens, 1 Bo Bpems AelcTeuUA AaHHoro Jorosopa,
ABNAKTCA COBCTBEHHOCTLIO HaHumaTens.

10.2. PaboTHUK A0/KeH BEpPHYTL BCe OpUriHanbl ik Konuu,
ykasaHHbIx B 1.10.1, AOKYMEHTOB M0 NepBoMy
TpeboBaHuo HaHumaTens n1ubo B AeHb PacTopXKeHns
JoroBopa.

11. UBMEHEHUWE N PACTOP)XEHWE AOrOBOPA

11.1. flo ucTeueHus cpoka Aelicteus [orosopa ero
YCNOBUA MOTYT BbITh U3MeHEHbI MO CorNalleHnio Mexay
PaboTHUKoM 1 O6uiecTBOM, 1MBO B OAHOCTOPOHHEM
nopsAke, B CiyYae UsMeHeHVA 3aKOHOAATENLCTEa, B
COOTBETCTBUM C KOTOPLIM TpebyeTcs BHeceHue
U3MeHeHU unu gononHeHwi s loroeop.

11.2. AelicTBMe HacToALLero TPyA0BOro Aorosopa
npekpatlaercs:
e 10 OCHOBaHWaAM, NpejycMoTpeHHbIM
cTaTbaMu 35, 38 TpyaoBsoro Kogekca Pecny6nivku
Benapyck;

. no gonoNHUTeNbHbIM OCHOBaHWAM C
HeKOTOPbLIMY KaTeropusiMn paboTHUKOB (CTaTkA
47 Tpyaosoro kogekca Pecnybnuky benapyce).

11.3. Mpu npekpatleHn TpyA0BOro JoroBopa
HaHumaTenb BbinadyusaeT PaboTHUKY BbIXOAHDE
nocobue B cnyyae U pasmepe, onpeeneHHblx TpyAoBbIM
Koaekcom Pecnybnunkum Benapycb W MHLIMW akTamMu
3aKkoHoAaTenbLCTBa.

12. OTBETCTBEHHOCTb PABOTHUKA

12.1. 3a NpoTUBONpPaBHoE, BUHOBHOE HeUCnoaHeHue nnu
HeHaAnexallee UcronHeHue PaboTHKOM CBOMX
06a3aHHOCTeR, NpeAyCMOTPEHHBIX HaCTOALLUM
JorosopoM, PaboTHUK MOXeT BbiTb NMpuBAeYeH K
AVCLMNAVHAPHOM, aAMUHUCTPATUBHOMR 1 MaTepuaniiHo
OTBETCTBEHHOCTU B COOTBETCTEBUU C 3aKOHOAATe/IbCTBOM.

12.2. PaboTHMK HeceT MoNHyto MaTepuansHyto
OTBEeTCTBEHHOCTh 33 yllep6, NpyuynHeHHbld ObLiecTBy MO
BUHe PaboTHUKa.

12.3. Pasmep NpuumuHeHHoro yujepba n nopaaok
B3bickaHus yllep6a ocyULeCTBIAIOTCA B COOTBETCTBUN €
AeCTBYHOLWLUM 3aKOHOAaTeNIbCTBOM Pecnybnuku
bBenapycs.

12.4. Nepeaaua PaboTHUKOM UHbOPMALUW, ABNAOLLeRcs

KoMMepUYecko TalHoMW, TpeTeUM uLiamM T 3a co6ol
YCTaHOB/IEHHYIO 3aKOHOAaTe/IbCTBOM aAMUBNCTPATUBHYIO
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Employee may be subject to administrative or criminal
liability. If the Employee divulgates commercial secrets
and causes damage to the Employer, he/she will
indemnify such damage in full.

13. SETTLEMENT OF LABOR DISPUTES

13.1. The Parties shall undertake to use their best
endeavors to settle any labor disputes arising from this
Agreement through negotiating.

13.2. If it proves impassible to resolve a dispute through
negotiations, it shall be settled in accordance with
Belarusian legislation.

14. MISCELLANEOQOUS

14.1. This Agreement, together with the annexes thereto
and the Employee Proprietary Information Agreement
(Belarus) signed by the Employee on February 26, 2018
(EPIA), contain the entire agreement between the
Employee and the Employer with respect to the subject
matter hereof, superseding any previous oral or written
agreements with the Employer or any officer or
representative thereof. In the event of any inconsistency
between this Agreement together with the annexes
thereto and EPIA on the one side and any other contract
between the Employee and the Employer on the other
side, the provisions of this Agreement together with the
annexes thereto and EPIA shall prevail.

14.2. This Agreement may not be modified or
supplemented, nor may any obligations hereunder be
waived, except by written instrument signed by both
parties,

14.3. All other matters that go beyond the scope of this
Agreement shall be governed by legislation of the
Russian Federation.

14.4. Agreement and the amendments signed and sent
by fax or email have legal force until they are replaced
with originals.

VAW YTONIOBHYH OTBETCTBEHHOCTh. PaboTHUK,
pasrnacuBLIUG KOMMepPYecKyo TalHy 1 TeM CaMbIM
NPUUVHUBLUKIA Yulep6 HaHuMaTento, Bo3MeLLaeT Takow
ylwep6 B noaHoM obbeme.

13. PASPELLUEHWE TPYAOBbIX CITOPOB

13.1. CTopoHbl 06A3yt0TCA NpUNaraTe BCe ycununs Ana
paspeLueHus Kakux bel To HU BbI1O TPYAOBbIX CNOPOB,
BO3HUKAaIOLLMUX B CBA3W B HAcToSALWMM JloroBopomM, rnytem
neperoBopos.

13.2. B cnyyae HeBO3MOXHOCTU yperyivuposaxus cnopa
ryTem NeperoBopos, OH NOANEXUT paspeLleHnio B
COOTBETCTBUN € BENOPYCCKUM 38KOHOABTEIbCTBOM.

14. IPOYME NOSTOXEHWA

14.1. Hactoswwia JloroBop BMeCTe C MPpUAoKeHUAMU K
Hemy 1 CornauwleHuem o MNpasax PaboTHuika (Benapyck)
(Employee Proprietary Information Agreement (Belarus)),
noanucaHHbIM PaboTHukoM 26 gespans 2018 (CMP),
coflepxaT B cebe NoHoe cornaleHue Mexay
PaboTHUKOM W HaHuMaTenem no ero nNpeamerty, 3aMmeHnas
coboii Bce npeAblayLiune YCTHBIE UAn NUCbMeHHbIe
JOroBOPEHHOCTU ¢ HaHumarenem, tobeim ero
JODKHOCTHBIM IMUOM WU NpeAcTaBuTenem. B cnydae
NpoTUBOpEYNs MeXxay HacToALMM [JoroBOpOM BMecTe C
npunoxeHusMu K Hemy 1 CIMAP ¢ OAHOW CTOPOHKI, 1
No6LIM APYTMM J0rOBOPOM MexXy PaboTHUKoM v
HaHuMaTenem ¢ Apyroi CTOpoHk!, A@ACTBYHOT NONOXKEeHUS
HacToslero loroBopa BMecTe C MPUAOKEHUAMU K HeMy U
cnp.

14.2. HacToswuii loroeop He MOXeT BbiTk M3MeHeH UaK
AONONAHEH, U HKX 04HO 0683aTeNLCTBO MO HemMmy He MOXeT
6biTh aHHYIMPOBaHO, KpoMe Kak NocpeAcTBOM
0hOpMIEHWA MMCBMEHHOTO AOKyMeHTa, NOANNCaHHOoro
obenMK CTOPOHaMMU.

14.3. Bonpockl, He npejycMoTpeHHbIe HacToALWUM
TPYAOBbIM AOrOBOPOM, PETYNINPYOTCS
33KOHOAATENLCTBOM 0 TpyAe Pecnybauku Benapyce.

14.4. loroBop, NpUIOXKeHWs, M3MeHEHWUA U AONONHEHWNA K
HeMy, MoAnvcaHHbIe U NepejaHHble NOCPeACTBOM
bakCUMUNBLHOR 1 UHBIX CPEACTB CBA3W, UMELoT
FOPUANYECKYID CUATY AO 3aMeHbl X Ha OpUTHANLL.
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14.5 This Agreement is signed in two original bilingual
counterparts, containing English and Russian texts, which
have equal force.

The Agreement becomes valid from the date of signing.

The Employer / HaHumaTeNb

LLC "SolarWinds MSP Technology”

000 «ConapenHas MCI TexHonoaKu»
Internatsionalnaya st, 36-2 office 407

Minsk 220030

r.MuHck, yn. UHTepHauMoHansHas, 36-2, oduc 407.

J. Jongsma

14.5, Hactoawwmia Jorosop nognucad B ABYX NOATUHHBIX
ABYA3bIYHBIX 3K3@MMNAPaX, UMeOLLIVX OAMHAKOBYIO CUATY.

JloroBop BCTYNAeT B CUNY € MOMEHTa NoAnucaHus.

The Employee / PaboTHuK

Bezuglyy Vitaliy / besyrneid B.A

passport / nacnopt 4510119957

issued 20.02.2009 by 770-085

BhigaH 20.02.2009 OtgeneHuvem no paoHy OTpagHoe
OY®MC Pocecum no rop. Mockse

Besyrnblii B.M
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solarwinds

February 13, 2018
LLC “SolarWinds MSP Technology”
Minsk, Internatsionalnaya str, 36-2, 407

To:

Bezuglyy Vitaliy

Date of birth: 21/6/1975

Address: Minsk, Yanki Mavra str, 20-19
Phone number: 375 33 302 39 26

Dear Vitaliy,

We are pleased to offer you the position of Software enginner with us here at
SolarWinds.

Your internal SolarWinds job title will be “Senior Developer”.

We hope you will enjoy your role and make a significant contribution to the success

of our company.
Your employment will commence on February 26, 2018

Position
You will be hired as a Senior Developer, reporting to Denis Savitski.
The roles and responsibilities of this position will be described separately.

Probationary Period

A three-month probationary period will apply to this role. During this time, you will
receive advice, training, and guidance to help you become familiar with, and
competent in, performing the work you will be appointed to do.

Remuneration
Your salary is at a rate of:
Gross: 3,305 USD/month, 39,660 USD/year

The salary after probation period will be discussed separately.

Payment
Your salary will be paid in Belarusian Rubles on 10th of every month in areas.

] JJongsma Bezuglyy Vitaliy

()




The exchange rate USD to Belarusian ruble for the payroll and payment of wages is
set by the National Bank of the Republic of Belarus on the day of payment.

Privacy

You are required to observe and uphold all the Company’s privacy policies and
procedures as implemented or varied from time to time.

The collection, storage, access to and dissemination of employee personal
information will be in accordance with the privacy legislation.

Company benefits
You will receive medical care at Lode Medical Center.

Vacation
You will receive 26 calendar days.

Vitaliy, we would like to take this opportunity to welcome you to SolarWinds and
wish you a long and rewarding career with us.

Bezuglyy Vitaliy




