Labor Contract

Minsk «01» November 2016
“Solarwinds MSP Technology™ LLC (hereinafter
referred to as “The Company™ or the “Employer™), in
the person of director Johan Jongsma acting on the
basis of Statutes, and Ms. Sidarenka Aliaksandra ,
(hereinafter referred to as “The Employee™), together
hereinafter referred to as the “Parties™, have agreed
the following:

1. EMPLOYMENT AND DURATION

1.1. The Company designates Ms. Sidarenka
Aliaksandra to a position of specialist of “Solarwinds
MSP Technology” LLC for a period from «01»
November 2016 to 31 December 2017.

1.2. The employment under this Contract is the
Employee’s primary employment.

1.3. The Employee’s probation period will last for 3
months from the commencement of the Contract.

2. OBLIGATIONS OF THE EMPLOYEE
Employee undertakes the following obligations:

2.1. to faithfully and skillfully fulfill designated
functions;

2.2, treat Employer’s property with care, use the
property solely for production purposes, in accordance
with the Contract and Employer’s instructions,
compliant with the legislation. To take measures for
preventing damage to the Employer’s property;

2.3. to fulfill the Employer’s instructions skillfully and
precisely and on time, as appointed by the manager.
To maintain professional skills sufficient for effective
work performance;

2.4. to observe daily routines, other documents
regulating labor discipline;

2.5. to observe the established quality requirements of
the developed products, assignments and services,
avoid defects and adhere to the technological
procedures;

Tpynaosoii KOHTpaKT

MuHck «01» Hos6ps 2016 r.
000 «Conapsunaz MCII Texnonomku» (aanee —
«ObwectBo», «Hanumatenn»), B 1Mue AupekTopa
Hoxana HMownrcma, ieiCTBYIOIIEr0 HA OCHOBAHMM
Veraga, u r-xa Cugopesko Anekcanapa Mropesna
(nanee — «PaboTHUKY), BMECTE HMEHYEMbIe
«CTopoHbD) 3aKIIFOUHIN HacToswmit KoHTpakr o
HWIKECTIEAYIOILEM:

1. IPUEM HA PABOTY M CPOK JIEHCTBHS
KOHTPAKTA

1.1. OBwecrBo npuHumMaeT r-)ky CuaopeHko
Anekcanapy Mropepny Ha JO/KHOCTb CRELMANMCTA
B OT/IEN MCC/IeA0BAaHUH U TEXHHUYECKUX pa3paboTok
000 «Conapsunaz MCII Texxonomwxkn» ¢ «01»
Hostopsa 2016r. no 31 aexabps 2017r.

1.2. PaGora no nactoswemy KonTpakTy sBjisercs
OCHOBHbBIM MecTOM paboTsl PaboTHuka.

1.3. PaboTHMKY yCTAHABIMBAETCS UCIbITATEIbHbIN
Cpok 3 mecsua.

2. OBAI3AHHOCTH PABOTHHKA

PaborHuk npuHuaMaeT Ha celsl cneyrolme
00s3aTenbeTBA:

2.1. noGpoCcOBECTHO W KBATH(HULIUPOBAHHO
BbIMOJIHATE PabOTy M AO/HKHOCTHBIE 00A3aHHOCTH;

2.2. GepesxHO OTHOCHTBCA K MMyllecTsy Hanumarens,
HCTIONB30BaTh 3TO UMYLIECTBO UCKIFOUHTEILHO A
BHIMOJIHEHKS pabOThI, MPEyCMOTPEHHOH HACTOAILUM
KoHTpakTom 1 B COOTBETCTBHH C YKa3aHUAMH
Hanuwmarens, He NpoOTHROpEYAILHMH
sakoHoaarenbeTBy. [IpuHuMaTe Mepbl K
npeaoTepauteHuto yuepda Umyuecrsy Hanumarens;

2.3. BbINONHATE 3ananusa Hanumarens
KBaJTM(DUIIHPOBAHHO U TOYHO B CPOK, HA3HAYEHHbIH
CBOUM HEMOCPE/ICTBEHHBIM PYKOBOIHTENIEM.
[oaaepknuBaTh KBATH(HUKALMIO, IOCTATOYHYIO Ul
3 PeKTHBHOrO BHIMOTHEHUS paboThI

2.4. cobnoaaTh npaBuia BHYTPEHHErO TPYAOBOro
pacriopsiiika, HHbIe JOKYMEHTBI, PErJIaMEHTHPYIOLLHE
BOTIPOCHI AMCLIMIUTHHBI TPYAA;

2.5. obecneunBars cOOMOAEHHUE YCTAHOBICHHbIX
TpeboBaHuii K KayecTBy pa3pabaTbiBacMOi
NPOAYKLMH, BBITOMHAEMBIX PabOT, OKa3bIBAEMbIX
ycayr, He ponyckats Opaka B pabore, codnoaats
TEXHOJOrMYECKYH JUCLUIIHHY;
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2.6. to observe labor protection regulations:

2.7. to keep his/her working place, equipment and
facilities clean and in working order;

2.8. to protect the Employer’s interests, not to carry on
any dependent or independent activity in case such
activity wittingly conflicts with the Employer’s
interests or can entail negative consequences on the
Employer;

2.9. not to take any rewards from persons and legal
entities and not to use rendered services or benefits to
suit the Employee’s own ends for fulfilling of work,
anticipated by the Contract;

2.10. in case of inability to work (as a result of illness,
accident at a work place or other valid reasons) to
inform the Employer immediately, explaining reasons
and assumed period of his/her absence;

2.11. to keep and not to divulgate any commercial
secret of the Employer without respective permission;

2.12. engage in business travel as may be required by
the Employer from time to time, including, without
limitation, international business trips.

3. RIGHTS OF THE EMPLOYEE
The Employee is entitled to:

3.1. receive salary for proper fulfilment designated
functions;

3.2. have daily and weekly rest, including rest during
official holidays, red-letter days stated and declared
by the President of the Republic of Belarus as legal
holidays, and leave for a period not less than period
stated by the labor legislation;

3.3. have social security, provision of pensions and
social guarantees in case of professional decease,
labor severe injury, disablement and loss of work:

3.4. non-interference in his/her private life and respect
of dignity;

3.5. have legal protection and other protection of
his/her labor rights.

2.6. cobumoath TpebOBaHHM 110 OXpaHe Tpy.aa:

2.7. nonaepxuBath cBoe pabouee MecTo,
000py/1I0BaHHE ¥ NMPUCNIOCOONTEHUA B UCTIPABHOM
COCTOSIHUM M YUCTOTE;

2.8. BcemepHO 3auuilaTe uHTepeckl Hanumaresns, He
3aHMMATbCs HUKAKOH CaMOCTOSITeIbHON WU
HECAMOCTOATE/IbHOH JAEATEIbHOCTBIO, €C/IM TaKas
LEATEIbHOCTh 3aBEIOMO NPOTHBOPEUHT HHTEPECaM
Hanumarens, nubo MOXKeT MOBJeYb HEraTHBHbIE
nocieacTeus a1 Hanumarens;

2.9. He NPUHUMATb BO3HArPAKACHHUSA OT IPaskaaH v
IOPHIMYECKHUX JIULI, @ TAKKE HE MONBE30BaThHCA
NpeI0CTaB/ISIeMbIMHA UMH YCITYTAMHU U JIbFOTAMH B
JIMYHBIX LEAX 33 BbINOJHEHHe padoT,
npeaycMoTpeHHbIX HacToswum KoHTpakTom;

2.10. B cny4yae HEBO3MOIKHOCTH BLITIOJTHEHUS CBOUX
TpyaoBbIX 00s3aHHOCTeH (BCaeAcTBUE O0Ne3HHN,
aBapuM Ha pabodeM MecTe WU 110 HHbIM MO00HBIM
YB@XKHUTEJIbHLIM [IPUHHHAM) HE3AMEJTUTENBHO
coobuiark 00 3ToM HaHumarenio ¢ ykazaHuem
MPUYHH W TIPEINONaraeMoro nepyo/ia HeBbINOJHEHHUs!
CBOMX TPY/0BbIX 00A3aHHOCTEH;

2.11. xpaHuTh U He pasrnamats 0e3
COOTBETCTBYIOLLErO pa3pellieHHs KOMMEPYECKYO
Taiiny Hanumarens:

2.12. coepiuath ciykebHble KOMaHIMPOBKH [0
HarnpasJaeHHKD HaHHMaTeﬂﬁ_. BKITHO4Yaf, B 4HaCTHOCTH,
3apyOelkHble KOMaHAUPOBKHU.

3. IIPABA PABOTHUKA

PaboTHHK HMEeT Npapo Ha:

3.1. nonyueHue 3apaboTHON NJaTkl 3a
100pOCcOBECTHOE BBIMOIHEHHE CBOUX 00S3aHHOCTEH;

3.2. esKeAHEBHbIH U eXKeHEe/bHBIN OT/IbIX, B TOM
YKCIe BO BPEMsi TOCYAapPCTBEHHBIX [1PA3HHKOB,
Npa3/iHMYHBIX 1HEH, YCTAHOBJICHHBIX M 00BABIEHHBIX
[Ipesunentom Pecnybimku Benapych Hepabounmu, u
OTIYCK MPOJAOIKHTENbHOCTBIO HE MEHEE
YCTAHOBNECHHOW 3aKOHOAATEILCTBOM O TPY/IE;

3.3. counasbHOE CTpaxoBaHue, NEHCHOHHOE
obecrieueHHe U COLMAIBLHbBIE FAPAHTHHU B Clly4ae
npogeccHoHanbHOro 3ab0neBaHus, TPYIA0BOTo
yBEUbS, HHBA/IMAHOCTH M NOTEpH paboThbl;

3.4. HeBMEUIATEIbCTBO B €r0 YACTHYHO XKHU3Hb U
YBOKEHHE JTMHHOIO I0CTOMHCTRA,

3.5. cy1e0HYIO W MHYIO 3alIIMTY TPYLOBBIX NpPaB:
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4. OBLIGATIONS OF THE EMPLOYER

The Employer shall comply with all duties and
obligations assigned to it by legislation and this
Contract, including:

4.1. to provide the Employee with the work as per the
position stipulated by the Contract;

4.2. to provide the Employee with labor conditions
necessary for execution of his/her duties under the
Contract, stipulated by the labor legislation;

4.3. to organize of official evaluation of the Employee
no less than once per three years;

4.4. to pay salary to the Employee in amount and in
terms stipulated by the Contract;

4.5. to ensure observance of other labor rights of the
Employee stipulated by the labor legislation and the
Contract.

5. THE EMPLOYER’S RIGHTS
The Company is entitled:

5.1. to terminate the Contract before the term on the
grounds determined by the labor legislation and the
Contract.

5.2. to decreased the vacation of the Employee in case
of absence or willful default without reasonable
excuse for more than 3 hours.

The Employee’s vacation can be decreased by the
days of absence or willful default. At the same time
the vacation cannot be less than 26 calendar days.

6. PLACE OF EMPLOYMENT AND WORKING
CONDITIONS OF THE EMPLOYEE

6.1. The Company determines for the Employee five-
day working week with two days off.

6.2. The company determines flexi time according the
article 128 Labor Code. The working day should be 8
hours a day: the time of beginning of the working day
- 8:00-09:30; time of a break for rest and ingestion — |
hour.

6.3. Days off: Saturday, Sunday.
6.4. Rest during official holidays and red-letter days,

stated and declared by the President of the Republic of
Belarus to be non-working days.

4. OBA3AHHOCTH HAHUMATEJIA

Hanumaresib 00s13yeTcst HCMOAHATH 00S3aHHOCTH,
BO3NNOKEHHBIE HA HEro 3aKOHOAATE/ILCTBOM M
HacrosiM KOHTpakToM, B TOM HuCIe:

4.1. npenoctaBnatk Padothuky pabdory no
JIOHKHOCTH, 00YCIIOBIEHHOH HACTOALLMM
KoHTpakTom;

4.2. obecneunBath PaboTHHKY HEOOXOANMBIE 714
BBIMOJIHEHHS UM 00A3aHHOCTEH MO HAacTOALIEMY
KoHrpakT y ycinosus Tpyaa, NpeiycMOTPEHHbIE
3aKOHO/1AaTEIbCTBOM O TPYE;

4.3. npoBouTh arrectauuto PaborhHuka He pexe
OZIHOTO pa3a B TPH roa;

4.4. seinnaunBath PaboTHHKY 3apadoOTHYIO niaty B
pazmepax v B CPOKH, MPEJYCMOTPEHHbIE HACTOSLLLUM
KoHTpakTom;

4.5. obecnieuuBaTh cOOIOAEHHE UHBIX TPYAOBBIX Mpas
PaGoTHuka, npeaycMOTpeHHbIX 3aKOHOAATENLCTBOM O
Tpyae u HacTosALMM KoHTpakToMm.

5. ITIPABA HAHUMATEJIS

OG6uiecTBO MMEET MpaBo:

5.1. nocpouHo pactopruyte Konrpakr no
OCHOBAHHUAM, MPEAYCMOTPEHHBIM 3aKOHOAATE/ILCTBOM
o Tpyae u Hactoamum Kontpakrom;

5.2. B cinyuae nporyna UiH YMbILLIEHHOTO
HeucnolHeHus PaboTHUKOM CBOMX TPYAOBBIX
obsi3aHHOCTel Donee Tpex 4acos B TeueHue pabouero
NHsi 6e3 yBaykKHMTEebHBIX MPUUUH, YMEHbLIUTD
PaGoTHUKY OTMYCK B COOTBETCTBYIOLIEM IO/ly Ha
KOJIMYECTBO AHEH MPoryja Win yMbILIIEHHOrO
HEMCTIONHEHUS TPYI0BBIX 00s3anHOCTei. [Tpu aTom
OTMYCK He MOXeT ObITh MeHee 26 KaneHAapHbIX JAHEH.

6. MECTO PABOTHBI U YCJIOBHSI TPY JIA
PABOTHHUKA

6.1. OBLUECTRBO B COOTBETCTBHH C ACHCTBYIOLIIMM
3aKOHO/IaTeNILCTBOM ycTaHaBnuBaeT PaboTHuky
NATHAHEBHYIO pabouyIO HEENIO € BbIXOAHBIMU
JHSAMM B KOJMYECTBE ABYX AHEH.

6.2. O61ecTBO YCTaHABNHUBAET PEXKUM rHOKOro
pabouero epemenn cornacHo ¢1.128 TK Pb. PaGouuii
JeHb cocTapnget 8 uacos B aeHb. Bpems Hauasa
paboyero aus ¢ 08:00 go 09:30; Bpema nepepsbisa s
OTIBIXa U nuTaHus 1 vac.

6.3. BoixozHbie AHU: cy000TA, BOCKPECEHbE.

6.4. OtabiX BO BpeMsl rocyAapCTBEHHbIX 1Ppa3/iH

¥ Npa3zHUUHBIX JHEH, YCTAHOBIIEHHbIX H
ob6basnennsix [Npesunenrom Pecnybnuku benapych
Hepabouumu.
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6.5. The Employer shall provide the Employee with a
place for carrying out his/her work, to assign to the
Employee all equipment and materials which are
necessary for his/her work.

6.6. The Employee’s place of work shall be at the
Employer’s premises in the city of Minsk, Republic of
Belarus.

7. HOLIDAYS AND VACATION
ENTITLEMENT

7.1. The Employee shall be entitled to the normal days
off and public holidays in the Republic of Belarus and
to 26 (twenty-six) calendar days of paid vacation for
each year worked, including:

= principal vacation — 24 calendar days:

= additional encouraging vacation with retention of
salary - 2 calendar days in accordance with
paragraph 2, subparagraph 2.5 of Decree of the
President of the Republic of Belarus #29 of July
26, 1999.

7.2. The manager of Employee establishes the start
and end of vacation after consultation with Employee.

7.3. Employee shall apply for vacation one-month
prior the vacation start.

7.4. The average salary for the vacation period is to be
paid by the Company not later than 1 day prior to the
beginning of the vacation.

8. SALARY AND OTHER PAYMENTS

8.1. The Company determines the following
conditions of remuneration of labor to the Employee
with regard to the results of his/her work:

» Tariff salary is 696 rubles;

= [Increase in accordance with Decree of the
President of the Republic of Belarus #29 of July
26, 1999 — 50%;

=  Total brutto monthly salary is 1044 rubles.

Later on, the salary of the Employee can be changed
according with the legislation or upon Contract
between the parties.

6.5. INpenocraBure PaboTHuky pabouee mecro,
Heobxoumoe s paboThl 000pyI0BaHHE U
MaTepuanbl.

6.6. MecTo pabotsl PaboTHHKa HaXOAUTCS B
nometieHuax Hanvmarensa B ropoge MuHcke,
Pecnybnuka benapych.

7. [IPABO HA OTITYCK H BBIXO/IHBIE THH

7.1. PaboTHHUK UMEET MPaR0 HA YCTAHOBIEHHbIE B

PecnyGiiuke benapycs BoiXOHbIe jiHU, Hepabouue

npasAHUUHbIE HU K Ha OIUlauuBaeMbli OTIYCK

TIPOIOIDKHTENBHOCTBIO 26 (1BaALATD LIECTD)

KaJIEHIapHBIX JIHEl 3a KaK/blii pabouuii roj; B TOM

uMce:

®  OCHOBHOMW OTIYCK MPOAOIKHTENLHOCTBIO 24
KaJeHAapHBIX JIHS;

®  NONOJHWTENLHbIH NOOLIPHUTE/IbHbIH OTITYCK €
coXpaHeHHeM 3apaboTHOH MniaThl
NPOAOKHTENILHOCTBIO 2 KaJICHIaPHbIX JIHS B
COOTBETCTBHH C MOJANYHKTOM 2.5 MyHKTa 2
Jekperta Ilpe3unenta PecnyOnuku benapycs Ne29
ot 26 uona 1999r.

7.2. Hauasno u KOHeLl OTIYCKHOro nepuojia
YCTAHABJIMBACTCS HEMOCPEACTBEHHbBIM
pykoBoauTenem PaboTHUKA MO COrJIaCOBaHHIO C
PaGoTHuKOM.

7.3. PaboTrHuk 00s13aH NPel0CTaBUTh MHCbMEHHOE
3asiBJICHNE Ha MPEI0CTABJIEHUE OTITYCKa HE Mo3aHee
OJIHOTO MecsILia JI0 Havajla OTIyCKa.

7.4. Cpennuit 3apaboToK 3a BpeMs TPYI10BOIro
ornycka sbinnayuBaercs OOLLECTBOM HE MO3/HEE,
ueMm 3a OJIMH JIeHb J10 Hauajla OTIYCKa.

8. 3APABOTHAJSI IIJIATA U TTPOYHE
BBIIIJIATHI

8.1. OBuectBo ycranaenusaet PaboTHHKY ¢ yueTOM
pesy/ibTaTta ero paboTsl CledyHOlLHe YCI0BHUS OMIaThl
Tpyaa:

»  Tapudnbiii okiazn coctasaser 696 pyo;

=  [loBbILUIEHHE B CBA3M C 3aKIKOYEHHEM KOHTPAKTa
cornacHo [lekpera INpesuaenTa Pb ot
26.07.1999r Ne29 — 50%:

= MecsauHblii 10JDKHOCTHO#M OkJaz coctasiseT 1044

B nansHeliliem 3apaboTHas rniaTa u3MeHseTcs B
COOTBETCTBHH C 3aKOHOIATEJIBCTBOM HITH 1O
COrnameHH CTOPOH.
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8.2, The salary stipulated by art. 8.1, is to be paid to
the Employee by the Company on the 10th day of
each month. The salary is transferred to the
Employee’s card-account opened in Belswissbank. In
case of coincidence of the terms of salary payment
with rest-days or red-letter days salary payment is to
be made the day before these.

8.3. The Employer pays the Employee bonuses and
other payments of incentive character in accordance
with the Regulation on labor payment and material
stimulation in effect in the Company on the basis of
the director’s written Order.

8.4. The Employer shall reimburse the Employee for
reasonable business travel and other expenses within
and outside the Republic of Belarus, upon submission
by the Employee of expense reports and receipts, in
accordance with this Contract, and current legislation
on basis of written order of director.

8.5. The Employer shall pay the personal income tax,
as well as other payments due in accordance with the
current legislation. The Employer also shall be
responsible for withholding and remitting personal
income tax, as well as other payments from the
Employee’s salary, to the extent required under the
current legislation, in particular the Decree of the
President of the Republic of Belarus at 22.09.2005 N
12 *About High-Tech Park™.

8.6. The Employee shall be subject to the conditions
of social security established by the current
legislation, in particular the Decree of the President of
the Republic of Belarus at 22.09.2005 N 12 *About
High-Tech Park™.

8.7. The Company can give to the Employee
additional guarantees and compensations stipulated by
the labor legislation, collective Contract.

9. NON-DISCLOSURE

9.1. The Employee undertakes to keep secret all
information regarding the Company, its products,
activities, relationships with other companies etc. that
comes to his/her attention during the period of his/her
employment. The Employee will not divulge this
information to any third party whatsoever, nor will the
Employee make use of this information for any
purpose, except in the framework of his/her work in
the company and for the company’s benefit. The
Employee will also act in the manner specified in this
paragraph regarding any technological or professional
information acquired during the period of his/her

8.2. Bapabornas nnarta, npeaycmoTtpenHas n. 8.1,
BbirutaunBaercst O6mecrsom PabotHuky | pas B
mecsll - 10 yuena Kax10ro Mecana myTem
nepeyuciaeHus Ha KapT — cyeT, OTKpbIThli B 3A0
«benCsuccbanky». ITpu coBnazgeHuy CpoKOB BhINIATDI
3apabOTHOI NaThl ¢ BBIXOAHBIMU HITH
Npa3AHHYHbIMH JIHAMH BbITLIaTa 3apaboTHO# NIaThl
NPOM3BOMUTCS HAKAHYHE HX.

8.3. Hanumarens BeiriaunBaet PaboTHUKY npemMuH,
Ha/0ABKK M MHbIE BbIMLIAThI CTUMYJIUPYIOUIETO
Xapaktepa B coorseTcTBHH ¢ [lonokennem 0d onnare
TPY/la U MaTepHalbHOM CTUMYJIMPOBaHHH,
nercTByoLKM B OOLIeCTBE Ha OCHOBAHHM
nucbmeHHoro [Ipukasa nupexropa.

8.4. Hanumaresns 00s3yeTcs Bo3Meniath PaboTHuky
000CHOBAHHbIC KOMAHAHPOBOYHBIE U MPOYHE
pacxoasbl Ha Teppuropuu Pecnybnuku benapyce u 3a
€€ npeaejiaMu no npeacTaBjicHi OTHETOB O
MNPOH3BCICHHBIX pacxolax v JOKYMEHTOB, HX
NOATBEPIKAAIOLLMX, B COOTBETCTBUM C HACTOALIIMM
KOoHTpaKTOM H JIEHCTBYIOLIMM 3aKOHOATEILCTBOM.

8.5. Hanumartenb 00s3yeTcs NpoM3BOAUTL YIIATY
NOIOXO/IHOI0 HAJIOTA, @ TAKKE WHbIE MIATEHKH B
COOTBETCTBHH C ICHCTBYIOLLHM 3aKOHOATE/ILCTBOM.
Hanumarenb Tak)Ke HeceT OTBETCTBEHHOCTD 3a
yAepiKaHWe U NnepeyurcieHHe oJ0X0AHOro Hanora, a
TAK)KE HHBIX TIaTeXKeH B OTHOLIGHHH 3apaboTHOM
1nj1arThbl # UHLIX BbIMJIAT Pa60'rum{y B COOTBETCTBHH C
,ﬂeﬁC'I'BYIOlLlHM 3aKOHOAATEC/ILCTBOM, B HaCTHOCTH
Jlexperom [Npesuaenra Pecnybnuku benapycs ot
22.09.2005 N 12 “O I'lapke BEICOKHX TEXHOJOTHA™.

8.6. K PaGoTHHMKY NMPUMEHSIIOTCS BU/Ibl M YC/IOBHSA
COLMAILHOTO CTPAXOBAHUS, YCTAHOBICHHbIE
sakoHoaatenscTeoM. K PaGoTHuky npumMeHstoTes
BHJIbI W YCJIOBUS COLIMATTBHOIO CTPAXOBaHMS,
YCTaHOBJIEHHbIE 3aKOHOATENBCTBOM, B YACTHOCTH
Jlekpetom Tlpezunenta Pecnybauku benapycs ot

wsan

22.09.2005 N 12 “O Ilapke BbICOKHX TEXHOJOIHH .

8.7. OBuwecteo MoxeT npeaoctabiaTh PaboTHuky
JIOMOJHUTENTbHBIE TAPAHTHH W KOMIIEHCALIMH,
MPEeAYCMOTPEHHBIE 3aKOHOIATEILCTBOM O TPY/IE,
KoJIeKTHBHBIM KoHTpakTom.

9. HEPA3IJIAINEHUE UH®OPMAIIUH.

9.1. PaGoTHuk 00s13yeTcs AepiKaTh B CEKPETE BCIO
uHpopmaumio 06 OO1LecTBE, NPOAYKTAX,
JIeATENILHOCTH, OTHOUIEHHH C APYrUMH KOMITAHHUSAMH W
T./. B Te4EHHE CPoKa ero Haiima. PabotHuk obsasyercs
He pasrialarb 3Ty HHHOPMAaLMIO MOOBIM TPETHHM
auuaMm, Taioke PaborHuk o0g3yeTcs He HCMob30BaTh
31y uHdopMaurio 11 Mo0bIX Leliel, Kpome Kak s
ueneit O6wmectsa u yis nonb3bl OOwecTsa. PadboTHuk
JIOJIKEH MOCTYINATh COTACHO JIAHHOMY MYHKTY 10
OTHOLLEHUIO K JIIOOOH TeXHUHECKON HilH
npodeccHOHANBLHOH HH(POPMALKMH, NOJIYHEHHON B
nepuon ero padotsi B O61ecTse, u He OyzeT

Pages/|9



employment by the Company, and will make no use
whatsoever of this information, which is the sole and
exclusive property of the Company. The Employee’s
obligations under this paragraph are not limited by
time or to any specific territory and will continue to
apply in Belarus and abroad even after this Contract is
terminated for any reason whatsoever, or if for
whatever reason the Employee ceases to be employed
by the Company.

10. EMPLOYER’S PROPERTY

10.1. All items, including written documents,
computer files and data carriers, obtained by the
Employee from or on behalf of the Employer or an
enterprise affiliated with the Employer during the
period that the Employment Contract is in effect, are
and shall remain the property of the Employer or the
affiliated enterprise, respectively.

10.2. The Employee shall return such items to the
Employer at first request or, in the absence of such a
request, no later than the day on which the
Employment Contract terminates, and the Employee
shall not withhold any copy thereof or therefrom.

11. CHANGES AND TERMINATION

11.1. The terms of the Contract can be alternated till
the expiry of its validity upon Contract between the
Employee and the Company. The Contract can be
alternated in unilateral order in case of changes of the
legislation in accordance to which the Contract should
be changed.

11.2. The Contract ends due to its termination. The
Company and the Employee shall give one month
written notice about the intention to continue or
terminate the employment relationship.

11.3. The Contract can be terminated prior its
expiration date on the grounds, determined by labor
legislation, including:

11.3.1. by the Employer:
= for repeated gross violation of labor obligations;

= infliction of harm to state, legal entities and (or)
individuals due to the fulfillment of labor
obligations. Such infliction of harm has to be
determined by court decision or decision on
administrative liability;

MCTI0/1b30BaTh 3TY MH(OPMALIHIO, SBISIOLLYIOCS
MCKJTIOYMTEIBHOM M IKCKITIO3UBHOM COBCTBEHHOCTBIO
O6uecrsa. O0si3aTenbeTBa PaboTHHKa 110 3TOMY
MYHKTY HE OTPaHW4HBAIOTCS BPEMEHEM WK
TeppuTOpHei U npumeHnMbl B bestapycu v 3a
pyOeKOM Jake NOcae OKOHUaHUs JAHHOIO TPY/10BOrO
KonTpakTa wiu rnociie npexkpaiuenus pabotsl B
OGuecTee.

10. COBCTBEHHOCTH HAHUMATEJIS

10.1. Bce nucbMeHHbIE JOKYMEHTbI, 2J1EKTPOHHBIC
(aiinbl, U IOKYMEHTBI Ha MHbIX 3JIEKTPOHHBIX
HOCHTEAX, MosyyeHHble PaboTHHKOM OT
Hanumarens wiu Tpeteii ctopoHsl, koraa Padoruuk
JeiicTBOBas OT MMeHu Hanumarens, u BO Bpemst
JercTBus nanHoro Kontpakra, sBasioTcs
cobeTBeHHoCThIO Hanumarels.

10.2. PaboOTHHMK JJOJ3KEH BEPHYTh BCE OPUIHHAJIbI U
KONuH, yKazaHHbiX B n.10.1. 10KYMEHTOB N0 NepBOMY
TpeGosaHuio Hanumarens aMb0 B A€Hb PaCTOPHKEHHs
KonTtpakra.

11. I3MEHEHHWE U PACTOPXEHUE
KOHTPAKTA

11.1. JIo ncreuenns cpoka aeiictsua Konrpakra ero
YCIIOBHSI MOTYT ObITh H3MEHEHbI 110 COTTIALIEHHUIO
mexay PaGoraHukom u ObuiectBom, 1ubo B
OAHOCTOPOHHEM nopsaake, B ciiy4dac HU3MECHCHHA
3aKOHO/IATEILCTBA, B COOTBETCTBUH C KOTOPBIM
TpedyeTcs BHECCHHE W3MEHEHHH WIlH I0NOTHEHUH B
Kontpakr .

11.2. JleMicTeue Hactosuero Konrpakra
npeKpauaeTcs B CBA3M ¢ UCTeueHHEM ero cpoka. [pu
srom Ob1iecTBo U PaboTHHK HE M03HEE 4eM 32 O[IMH
MecsLl 10 ucTeueHus cpoka aeicreus Konrpakra,
MUCBMEHHO MpeayTpexIatoT APYr Apyra O pelieHHH
NPOAOJKHTE WITH TIPEKPATHTL TPYAOBbIE OTHOHICHHS.

11.3. Konrtpakt MoxeT ObITb pacTOPrHyT 10
UCTEUEHH CPOKA B MOPAIKE U 10 OCHOBAHUAM,
IPEyCMOTPEHHOM 3aKOHOIATEIBLCTBOM O TPYJE, a
TaKKe:

11.3.1. no unuiMaTuse Hanumarens 3a:

*  HeoJHOKpaTHOe rpydoe HapyleHHe TPYAOBbIX
o0g3aHHOCTEH:

*  [IPUYMHEHHE B CBA3M C UCTIOIHEHUEM TPYJ0BBIX
06s3aHHOCTEN rOCY/1apCTRY, IOPUAHYECKHM U
(nnu) GU3NYECKUM JTHLIAM UMYLIECTBEHHOTO
yuiep0a, yCTaHOBJICHHOrO BCTYNUBLINAM B
3aKOHHYIO CHITY PELIEHHUEM CY/Ia MIIH PELICHHEM O
[PHBJICYEHUN K aIMMHUCTPATUBHOM
OTBETCTBEHHOCTH, IPUHATEIM HHBIM
YHOJHOMOUYEHHbIM FOCY1apCTBEHHBIM OPraHoOM
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= repeated (two and more times during 6 months)
submission to the state authorities non-complete
or inadequate information;

* non-provision of labor discipline of employees,
non-disclosure of violations of labor discipline or
non-bringing to account of guilty individuals for
such violations;

= consumption of alcohol and drugs during working
hours or at the workplace;

» violation of rules of labor protection and safety
measures entailed mutilation or death of other
employee;

= pon-taking of measures within the term
determined by legal orders of state authorities
aimed at elimination of violations, compensation
of damage caused to state as a result of violation
of current legislation;

» violation of order and terms of salary, pensions
and (or) allowances payment without reasonable
grounds;

» repeated violation of the order of citizens’
applications examination;

= illegal charging of individuals and legal entities;

= pon-taking of measures for in-time receiving of
income under export Contracts or paid goods
under import and barter Contracts.

11.3.2. by the Employee in case of non-performance,
improper execution of the terms of the Contract
through the fault of the Company. In this case the
Company should pay him/her the minimum
compensation in amount of three average monthly
salaries.

11.3.3. party’s mutual Contract.

12. LIABILITY OF THE EMPLOYEE

12.1. The Employee can be called to disciplinary
account, management responsibility and liability for
breach as per valid legislation for unlawful actions,
non-execution or improper execution of his/her duties
stipulated by the Contract.

(1OJIBKHOCTHBIM JIULIOM );

*  geoaHOKpaTHOe (ABa M Oosiee pasa B TeueHue 6
MeCSILIeB) NPEeACTaBIEHHE B YIIOJTHOMOYEHHbBIE
OpraHbl HeMojHbIX JIMOO HEOCTOBEPHBIX
CBEJICHHI;

= HeobecrieyeHUe HajIeKaLLEH TPYAOBOH
JMCUHIJIMHBI MOYMHEHHBIX, @ PABHO COKPLITHE
(haKTOB HapylLEHWs UMH TPYIOBOH H
HCTIONTHUTEIIBCKOH AMCUMTIIMHbI TM60
HerpHuBeUeHHe 03 YBaKHUTENbHbIX NPUUUH
BHHOBHbIX JIUIL K YCTAHOBJIEHHON
3aKOHOATEeIbCTBOM OTBETCTBEHHOCTH 3a TaKHe
HapyLUeHHs;

®  pacnuTHE CNUPTHBIX HAMUTKOB, ynoTpebnenue
HapPKOTHYECKUX WIIH TOKCHYECKHX CPE/CTB B
paGouee Bpems WM 110 MECTY paboThi;

" HapyUIeHHE NPaBHI MO OXpaHe TPy/Ja U TEXHUKE
0e3011acHOCTH, MOBAEKLIEee YBEUbE HIH CMEPTh
Apyroro padoOTHHKa;

"  HenpuHATHe 0e3 YBAKWUTEIbHbIX IPUHHH B CPOK,
yCTaHOBJ'IeHI-ll:»lﬁ 3aKOHHbIMH NpeaAnHcaHuaMH
HpaBOOXpaHHTEJ’!beIX HJITH KOHTPOJIbHbIX
OpraHoB, Mep 10 YCTPAHEHHIO BbISBICHHbBIX
HapyLIEeHHWH, 8 TAKIKE 110 BO3MELIEHHIO
MaTepHaIbLHOTO yiiepba, NPUUHHEHHOTO
rOCY/1apCTBY B pe3yJ/ibTaTe HapylICHHs
}:[e}":]CTB}'I{)[LlCI"O 3AKOHO1AaTe/TECTRA.

* gapyuleHue 0e3 yBaKUTEIbHbIX NIPHUYUH MOPsi/IKa
W CPOKOB BbITIIaThi 3apaboTHOM MuiaThl, NEHCHH W
(unu) nocoduii;

®  HEOJHOKpAaTHOE HapyLIEHWE yCTAHOBJIEHHOTO
3aKOHOAATENILCTBOM [OPAKA PACCMOTPEHHE
oOpalleHnH rpakiaH;

" HE3aKOHHOE MPHUBIEYEHHE K OTBETCTBEHHOCTH
rpakiaH v IOPUIUHECKHX JIULL

" HENpPUHATHE HEOOXOAMMBIX Mep s
CBOEBPEMEHHOTO MOIYYEHHS BHIPYUKH 110
aKcnopTHbIM KOHTpakTam Wik OriaueHHoro
TOBapa M0 UMIOPTHBIM U OapTepHBIM
Kontpakram.

11.3.2. no unuumnatuse PaborHuka B ciyyae
HEBbIMOJHEHHUS UM HEHAUIEKALLETO BBITIOJIHEHHS MO
BuHe Hanumarens ycnosuit Kontpakra, a Taiske B
ciydae Hapyluenus Hanumarenem 3aKoHOaTebCTBa
o Tpyae. B stom ciydae O6iiecTBo 0053aHO YIaTuTh
pabOTHUKY MUHHMAJILHYIO KOMIEHCALIMIO B pazmepe
TpeX CpeHeMeCAUHbIX 3apabOTHBIX NIAT.

11.3.3. no cornatieHMIo CTOPOH.

12. OTBETCTBEHHOCTb PABOTHHKA

12.1. 3a npoTuBONpaBHOE, BHHOBHOE HEHCTIONHEHHUE
WIK HEeHaUIekKalee uenoaHenue PaboTHrkom CBOHX
00s3aHHOCTEH, MPENYCMOTPEHHBIX HACTOSLLIHM
KontpakTom, PaboTHHK MOXET ObITH PHUBIICUEH K
JIMCLIMILIHHAPHOIA, a/IMMHUCTPATHBHON U
MaTepHaibHOH OTBETCTBEHHOCTH B COOTBETCTBHH C
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12.2. The Employee bears complete material liability
for the damage caused for the Company through the
fault of the Employee, including for the damage for
the Company through the fault of the Employee
caused by superfluous monetary payments (excluding
for cases of clerical error), by incorrect calculation
and storage of material and monetary values, their
theft and destruction.

12.3. The damage shall be calculated and recovered in
accordance with the effective legislation of the
Republic of Belarus.

12.4. If the Employee transfers information being a
commercial secret of the Employer to third parties, the
Employee may be subject to administrative or
criminal liability. If the Employee divulgates
commercial secrets and causes damage to the
Employer, he/she will indemnify such damage in full.

13. SETTLEMENT OF LABOR DISPUTES

13.1. The Parties shall undertake to use their best
endeavors to settle any labor disputes arising from this
Contract through negotiating.

13.2. If it proves impossible to resolve a dispute
through negotiations, it shall be settled in accordance
with Belarusian legislation.

14. MISCELLANEOUS

14.1. This Contract, together with the annexes thereto,
contains the entire Contract between the Employee
and the Employer with respect to the subject matter
hereof, superseding any previous oral or written
Contracts with the Employer or any officer or
representative thereof. In the event of any
inconsistency between this Contract and any other
Contract between the Employee and the Employer, the
provisions of this Contract shall prevail.

14.2. This Contract may not be modified or
supplemented, nor may any obligations hereunder be
waived, except by written instrument signed by both
parties.

14.3. Contract and the amendments signed and sent by
fax or email have legal force until they are replaced
with originals.

3aKOHOAATE/ILCTBOM.

12.2. PaGoTHHK HeceT MONHYIO MaTEPHAJIbHYIO
OTBETCTBEHHOCTD 32 yiepd, MPUUMHEHHbIH
ObiecTy no BuHe PaboTHUKA, B TOM YMCTIE 3a
yiepO, NPHYUHEHHBIH HAHUMATETIO 110 BUHE
paboTHUKA U3TMILHUMH ICHEKHBIMH BbIILIATaMH (3a
MCKJIFOYEHHEM CJIY4aeB CUETHOM OLIMOKH),
HEMpPaBH/IbHBIM YYETOM W XPaHEHUEM MaTepHanbHbIX
WK JEHEXKHBIX LIEHHOCTEH, UX XUIEHHEM,
YHHUTOKEHUEM.

12.3. Pazmep npuuuHeHHOro yuiepba U nopsaaok
B3bICKaHHA ylepOa OCyLUECTBAAIOTCS B COOTBETCTBHH
¢ AeHCTBYIOIMM 3aK0HOAATebCTBOM Pecnybiinku
benapyce.

12.4. Tlepenaua PaGoTHrkoM HHpOPMALIHK,
ABJIAIOLIEHCS KOMMEPUYECKOH TaltHOM, TPEeThUM JMLam
BIIEUET 3a CO0O0 yCTAHOBIEHHYIO 3aKOHOAATENBCTBOM
AIMUHHUCTPATHBHYHO WU YTOJIOBHYIO
OTBETCTBEHHOCTb. PabOTHUK, pa3riacHBLIWI
KOMMEPYECKYIO TaliHy K TEM CaMbiM MPUYUHUBLINH
yiep6 Hanumarenio, Bo3mellaeT Takoi yuepd B
OJIHOM 00BeMe.

13. PASPEIIEHHME TPYJOBBIX CIIOPOB

13.1. CTopoHbl 00A3YIOTCA NMpHJIAraTh BCE YCHANS A3
paspelueHns Kakux Obl TO HH ObLIO TPY/I0BBIX CHIOPOB,
BO3HMKAIOIIMX B CBA3U B HacToAIMM KoHTpakTom,
[yTeM TNepEeroBopos,

13.2. B ciiyuae HERO3MOKHOCTH YPEryJHPOBaHus
cropa fyTem 1eperoBopos, OH MOIEKHT
paspeieHuio B COOTBETCTBHH ¢ OEJIOPYCCKUM
3aKOHOIATENbLCTBOM.

14. TPOYUE MMOJIOKEHUS

14.1. Hacrosuuiit KonTpakr BMmecTe C
NPHIOIKEHUAMH K HEMY COAEPIKMT B cebe nonHoe
cornamenue mexay PaborHukom u Hanumarenem no
€ro npeamMerTy, 3aMeHss coboi Bce npeablayiiue
YCTHBIE UM [TUCBMEHHBIE IOTOBOPEHHOCTH C
Hanumarenem, mo0biM €ro JOKHOCTHBIM JIHLIOM WIIH
npeacrapuTesnem. B ciiyyae mpoTHBOPeUHa MEHKLY
HacTosammum KoHTpakToM H IF00BIM APy THM
Konrpaktom mexkay PaborHukom v Hanumaresem
NeHCTBYIOT nonokeHus HacTodawero Konrtpakra.

14.2. Hactosiuuii KoHTpakT He MOKeT ObiTh H3MEHEH
WTH JOMOJTHEH, ¥ HU OJHO 003aTE/ILCTBO MO HEMY HE
MOKET ObITh aHHYJMPOBAHO, KPOME KaK MOCPEICTBOM
o(hopmiIeHHs MHCbMEHHOTO IOKYMEHTA,
NOANMUCAHHOTO 00EUMH CTOPOHAMM.

14.3. KOHTpaKT , NPUAOKEHHMSA, H3MCHEHHS H
JIONMOJTHECHHWA K HEMY, noanuvcaHHeIC U nepeﬂa:-n-me
nocpeacTBoM (haKCHMHIILHON M HHBIX CPEJICTR CBA3
HMEIOT lopuuuqecr{ym CHITY 10O 3aMEHbLI UX Ha
OpPHIHHAJIbIL.




14.4 This Contract is signed in two original bilingual
counterparts, containing English and Russian texts,
which have equal force.

The Contract becomes valid from the date of signing.

The Employer / Hanumarens

“Solarwinds MSP Technology™ LLC

000 «Conapeunaz MCIT TexHonopxu»
Internatsionalnaya st, 36-2 office 407

Minsk 220030

220030 r.MuHck, yi. UnTepHaumoHaibHas, 36-2,
ouc 407.

J. Jongsma

O

14.4 Hacrosmumii KoHTpakT nojanucad B AByX
NOATKHHBIX ABYA3bIYHbIX 3K3EMIUIAPAX, UMEIOLLUX
OJIMHAKOBYIO CUITY.

KOHTpaKT BCTYNacT B CHJIY € MOMCHTA NOANUCAHHA,

The Employee / PaGotHuk

Ms. Sidarenka Aliaksandra

Cunopenko Asekcanapa MropesHa

personal No./ nuanbiid Ned101194H0T1PBI
passport / nacropt HB2275513

issued 131082010

by Ministry of Internal Affairs

poinan 1310812010 Coserckum POBJI r. 'omens

A.H. Cupopenko
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