Labor Agreement

Minsk July 4, 2017
“Solarwinds MSP Technology” LLC (hereinafter referred to
as “The Company” or the “Employer”), in the person of
director Johan Jongsma acting on the basis of Statutes,
and Musikhin Aliaksandr, (hereinafter referred to as “The
Employee”), together hereinafter referred to as the
“Parties”, have agreed the following:

1. EMPLOYMENT AND DURATION

1.1. The Company designates Musikhin Aliaksandr to a
position of QA specialist of “Solarwinds MSP Technology”
LLC for a period from July 4, 2017 to 31 December 2017.

1.2. The employment under this Agreement is the
Employee’s primary employment.

1.3. The Employee’s probation period will last for 3
months from the commencement of the Agreement.

2. OBLIGATIONS OF THE EMPLOYEE

Employee undertakes the following obligations:

2.1. to faithfully and skillfully fulfill designated functions;

2.2. treat Employer's property with care, use the property
solely for production purposes, in accordance with the
Agreement and Employer's instructions, compliant with
the legislation. To take measures for preventing damage
to the Employer’s property;

2.3. to fulfill the Employer's instructions skillfully and
precisely and on time, as appointed by the manager. To
maintain professional skills sufficient for effective work
performance;

2.4. to observe internal labor regulations, other
documents regulating labor discipline;

2.5. to observe the established quality requirements of
the developed products, assighments and services, avoid
defects and adhere to the technological procedures;

2.6. to observe labor protection regulations and work
safety;

Tpyaosoii lorosop

MuHCK 4 nona 2017
000 «ConapsuHa3 MCI TexHonoaxu» (fanee -
«0bLiecTBo», «HaHnMaTenb»), B AnLe JupekTopa Moxana
MoHrcma, AeiicTByIoLero Ha OCHOBaHMM YCTaBa, U r-uH
MycuxuHa AnekcaHapa Anekceesnuya (ganee -
«PaboTHMK»), BMecTe uMeHyeMble «CTOPOHbI» 3aKAK4Ynan
HacToALwiA IoroBop 0 HUXeCeAyloLem:

1. MPUEM HA PABOTY U CPOK AIEMCTBUSA
[JOrOBOPA

1.1. O6LLecTBO NpUHUMAaET r-Ha MycuxuHa AnekcaHapa
AnekceeBun4a Ha AO/MKHOCTb CNELManinCT no
TECTUPOBaHUIO NporpammMHoro obecnevexHna 000
«ConapeuHa3 MCI TexHonoaxu» ¢ 4 uonsa 2017 no 31
Aekabps 2017r.

1.2. Pabota no HacToAlemy [loroBopy ABAAETCA
OCHOBHbLIM MecToM paboTel PaboTHuMKa.

1.3. PaboTHUKY YCTaHaBIVMBAETCA UCNbITaTebHbIA CPOK 3
mecsaua.

2. OBA3AHHOCTW PABOTHUKA

Pa6oTHUK NPUHUMAET Ha ce6a cneayrolme
obasatenbCcTBa:

2.1. 4o6pOCOBECTHO ¥ KBaAUGULIMPOBAHHO BbIMO/HATL
paboTy 1 JOMKHOCTHbIE 06A3aHHOCTY;

2.2. 6epexH0o OTHOCUTBCS K UMyLLlecTBY HaHumaTtens,
WCMONBL30BaTh 3TO MMYLLECTBO UCKAUNTENBHO ANS
BbIMNO/IHEHWS PaboThbl, NPeAyCMOTPEHHO HaCTOALLMM
JloroBOpOM W B COOTBETCTBUM C yKaszaHuaMKn HaHumaTtens,
He NpOoTUBOPEYALLMMM 3aKOHOAATeNbCTBY. MpUHMMaTL
Mepbl K NpejoTepalleHuio yulepba Umyuwiectey
HaHumarens;

2.3. BbINONHATE 3agaHmna HaHumaTtens
KBanMOULMPOBAHHO 1 TOYHO B CPOK, Ha3HaYeHHbIi
CBOWM HemnocpeACTBEHHbIM PYKOBOAUTENEM.
MoaaepxuBaTh KBaNUPUKaLMIO, LOCTAaTOUHYIO ANs
3¢$eKTUBHOrO BbiNOAHEHUSA paboThl;

2.4, cobnoaate NpaBuia BHYTPEHHEro TPyA0BOro
pacnopsiAKa, HbIE JOKYMEHThI, pernaMmeHTupyioLme
BOMPOCH! AUCUMNAVHBI TPYAA;

2.5. obecneurBaTh cobntogeHune YyCTaHOBNAEHHbIX
Tpe6oBaHUii K kayecTBy paspabaTkiBaemoit NPoAyKLMM,
BbINONHAEMbIX PaboT, OKa3blBaeMbIX YCNyr, HE A40MNYyCKaTk
6paka B paborte, c06110AaTb TEXHONOTUYECKYHO
ANCLUNIUHY;

2.6. cobnioaate TpeboBaHUs Mo oXpaHe prAaV



2.7. to keep his/her working place, equipment and
facilities clean and in working order;

2.8. to protect the Employer’s interests, not to carry on
any dependent or independent activity in case such
activity wittingly conflicts with the Employer’s interests or
can entail negative consequences on the Employer;

2.9. not to take any rewards from persons and legal
entities and not to use rendered services or benefits to
suit the Employee’s own ends for fulfilling of work,
anticipated by the Agreement;

2.10. in case of inability to work (as a result of iliness,
accident at a work place or other valid reasons) to inform
the Employer immediately, explaining reasons and
assumed period of his/her absence;

2.11. to keep and not to divulgate any commercial secret
of the Employer without respective permission;

2.12. engage in business travel as may be required by the
Employer from time to time, including, without limitation,
international business trips;

2.13. create IP, including but not limited to all
documentation, algorithms, program code, compilations,
inventions, ideas, designs, discoveries (IP). Exclusive right
to IP transfers to the Employer from the moment of its
creation. The Employee (its heirs) is not entitled to
authorship reimbursement for use of IP. Even if the
Employer does not use IP or does not transfer the
exclusive right to IP to another person/entity within five
years from the date of transfer of IP, the exclusive right
to IP vests with the Employer. The Employee allows the
Employer to use the IP without indication of the name of
the Employee (anonymously).

3. RIGHTS OF THE EMPLOYEE

The Employee is entitled to:

3.1. receive salary for proper fulfilment designated
functions;

3.2. have daily and weekly rest, including rest during
official holidays, red-letter days stated and declared by
the President of the Republic of Belarus as legal holidays,

2.7. noasepxuBatk cBoe paboyee mecTto, obopyaosaHue
1 NPUCNOCo6IeHNA B MCNPABHOM COCTOSIHUW N YNCTOTE;

2.8. BCEMEpPHO 3awMLLaTh UHTepecsl HaHuMarens, He
3aHMMAaTbLCA HUKAKOI CamMOCTOATeNbHOR nan
HeCamMOCTOATENIbHON AeATeNbHOCTLIO, eC/IN Takad
AeATeNbHOCTE 3aBe40MO NPOTUBOPEYNT MHTEpPeCcaM
HaHumaTensa, nmbo MOXeT NoeneYb HeraTUBHbIE
nocneacTema ans HaHuMartens;

2.9. He NPUHUMaTE BO3HArPaXxAeHus oT rpaxaaH v
HOpUANYecKnx 1, a Takxe He Nnonb30BaThCA
npeaocragnaemMbiMn UMK yenyramii N NLroTaMm B NN4YHbIX
Lensix 3a BbiNonHeHWe paboT, NpeaycMOTPeHHbIX
HacTosAwwmM JoroBopom,;

2.10. B cnyyae HEBO3MOXHOCTY BbINONHEHWS CBOUX
TPyAOBbIX 06s13aHHOCTel (BCheacTBUE BONe3HU, aBapun
Ha pabouemM MecTe UK Mo UHbIM NOA06HBIM
yBaXWUTE/IbHLIM NPUYMHAM) He3amMeaAnTeNbHO coobLiaTb
06 3ToM HaHuMaTento ¢ ykazaHMeMm NpuYmnH u
npeAnonaraemMoro Neproja HeBbINOIHEHUA CBOUX
TPYAOBbIX 0653aHHOCTEN;

2.11. XpaHuTb 1 He pasrnaliaTe 63 COOTBETCTBYIOLWErO
paspeLueHus KoMMmepyeckyto TaiiHy HaHumatens;

2.12. coBepLUaTh CNyXebHble KOMaHANPOBKK NO
HanpaBneHuo HaHumartens, BknoYas, B HacTHOCTH,
3apy6exHbie KOMaHAUPOBKK.

2.13. co3aaBaTh 06LEKTEI UHTENNEKTYaNbHOIA
COBCTBEHHOCTW, BK/IKOUAsA, HO HE OrPaHNYNBanCEL BCei
AOKYMeHTaLKeid, anroputmMamm, KOAOM Nporpammel,
KoMnuasumeli, UHHOBaUMSMU, UAEAMW, AU3aAHaMK,
o6HapyxeHusMu (O6vekTsl UC). UckntounTensHoe Npaso
Ha O6bekTbl MC € MOMEeHTa UX CO34aHNA NepexoauT K
HaHumaTtento. PaboTHUK (HacneaHukn PaboTHMKa) He
UMeeT NPaBo Ha NoJlyYeHne aBTOPCKOro BO3HarpaXaeHus
3a ucnonb3osaHue O6wekToB UC. laxe ecin
HaHumaTens B TEUEHWUE NSATU NeT CO AHS, KOrAa K HemMy
nepeLuno UckniunTenbHoe npaso Ha O6bekTel UC, He
HaYHeT UX NCNoNb30BaHWE N He nepejact
NCKNOUUTENBHOE NPaBo Ha HUX Apyromy nuny,
ncknouuTenbHoe npaeo Ha O6bekTsl MC coxpaHsaeTcd 3a
HaHumaTenem. PaboTHUK paspeluaet HaHnumarento
ucrnonb3oBatb 06bekThl MC 6e3 0603HauYeHnsa MMeHn
PaboTHMKa (aHOHUMHO).

3. NPABA PABOTHUKA

PaboTHMK MMeeT Npaso Ha:

3.1. nonyuexue 3apaboTHoOIA NnaThl 3a A06pocoBecTHOE
BbIMONHEHUE CBOUX 06s3aHHOCTel;

3.2. exeAHeBHbI 1 eXeHeAeNbHbIA 0TAbIX, B TOM Yncne
BO BpeMms rocyAapCTBEHHbIX MPa3AHVKOB, NPa3AHNYHBIX

[iHeli, ycTaHOB/eHHbIX 1 06bABeHHbIX [1pe3 M
Pecny6nvku Benapyce Hepabouvmu, 1 OTNYCK



and leave for a period not less than period stated by the
labor legislation;

3.3. have social security, provision of pensions and social
guarantees in case of professional decease, labor severe
injury, disablement and loss of work;

3.4. non-interference in his/her private life and respect of
dignity;

3.5. have legal protection and other protection of his/her
labor rights.

4, OBLIGATIONS OF THE EMPLOYER

The Employer shall comply with all duties and obligations
assigned to it by legislation and this Agreement,
including:

4.1. to provide the Employee with the work as per the
position stipulated by the Agreement;

4.2. to provide the Employee with labor conditions
necessary for execution of his/her duties under the
Agreement, stipulated by the labor legislation;

4.3. to organize of official evaluation of the Employee no
less than once per three years;

4.4. to pay salary to the Employee in amount and in
terms stipulated by the Agreement;

4.5. to ensure observance of other labor rights of the
Employee stipulated by the labor legislation and the
Agreement.

5. THE EMPLOYER'S RIGHTS
The Company is entitled:

5.1. to terminate the Agreement before the term on the
grounds determined by the labor legislation and the
Agreement.

5.2. to decreased the vacation of the Employee in case of
absence or willful default without reasonable excuse for
more than 3 hours.

The Employee’s vacation can be decreased by the days of
absence or willful default. At the same time the vacation
cannot be less than 24 calendar days.

6. PLACE OF EMPLOYMENT AND WORKING
CONDITIONS OF THE EMPLOYEE

6.1. The Company determines for the Employee five-day
working week with two days off.

NpPoAC/IKWUTENBHOCTEIO HE MEHEE yCTaHOBHEHHOﬁ
3aKOHOZAATeNbCTBOM O TPYAE;

3.3. coumnansHoe CTpaxoBaHue, NeHCMoHHoe
obecneyeHue 1 couuanbHble rapaHTUK B Cyyae
npodeccnoHanbHoOro 3abonesaHus, TPYA0BOTO yBeYbs,
WHBaNUAHOCTK K NoTepu paboTel;

3.4. HeBMeLWaTenbCTBO B ero YacTHY XW3Hb U yBaXeHne
JNINYHOro AOCTOUHCTBA;

3.5. cyebHYI0 U MHYIO 3alLUMTy TPYAOBbIX NPas.

4, ObA3AHHOCTU HAHUMATENA

HaHumartens 06s3yeTcs CNONHATL 06A3aHHOCTY,
BO3/I0KEHHbIE Ha HEro 3aKOHOAaTeNbCTBOM W HACTOALWMM
Jorosopom, B TOM uncne:

4.1. npegoctaBnaTe PaboTHUKY paboTy Nno 40MXHOCTK,
o0bycnoBneHHol HactoawmM [loroBopom;

4.2. obecrieunBats PaboTHUKY HEObX0AMMbIE ANs
BbINOJIHEHUS UM 06A3aHHOCTEN NO HacTosALEeMY
[oroBopy ycnoeus TpyAa, npeaycMoTpeHHbIe
3aKOHOAaTeNbCTBOM O TpyAe;

4.3, npoBoAWTb arTectauuto PaboTHKKa He pexe 0AHOro
pasa B Tpu roaa;

4.4. Binnaymeate PaboTHKUKY 3apaboTHyto naaty B
pa3smepax 1 B CpOKU, NpeAyCcMOTPEHHbBIE HAaCTOALLNM
AorosBopom;

4.5, obecrieunBaTh CO6N0AEHNE NHBIX TPYAO0BLIX NpaB
Pa6oTHUKa, NPeAyCMOTPEHHBIX 3aKOHOAATeIbCTBOM O
TpyAe v HacTosWwMM JoroBOpomM,

5. MPABA HAHUMATE/NA

O6LuUecTBO MMeeT Npaeo:

5.1. AOCPOYHO PacTOPrHyTL JOroBop Nno 0CHOBAHUAM,
npesycMOTPEeHHbIM 3aKOHOAATeIb(TBOM O TpyAe U1
HacTosawwmM loroBopom;

5.2. B cnyyae nporyna uav yMbILWIEHHOro HeUCNoaHeHWs
Pa6OTHUKOM CBOMX TPYAOBbLIX 06s3aHHOCTEN bosiee Tpex
Yacos B TeUueHue paboyero AHa 6e3 yBaxuntenbHbIX
MPUYMH, YMEHbLNTE PaBoTHYKY OTMyCK B
COOTBETCTBYIOLLIEM rOAY Ha KONMYECTBO AHel nporyna
VAW YMBILLIEHHOMO HeNCNoNHEeHWs TPYA0BbIX
o6si3aHHOCTeiA. MpK 3TOM OTNYCK He MOXeT 6bITk MeHee
24 KaneHAapHbIX AHel.

6. MECTO PABOTbI 1 YC/TOBWA TPYJA
PABOTHWKA

6.1. O6LLECTBO B COOTBETCTBUM C AeACTBYIOLLUM

3aKOHO/AATENbCTBOM yCTaHaBAUBaeT PaGDrmoV



6.2. The company determines flexi time according the
article 128 Labor Code. The working day should be 8
hours a day: the time of beginning of the working day -
8:00-09:30; time of a break for rest and ingestion - 1
hour,

6.3. Days off: Saturday, Sunday.

6.4. Rest during official holidays and red-letter days,
stated and declared by the President of the Republic of
Belarus to be non-working days.

6.5. The Employer shall provide the Employee with a
place for carrying out his/her work, to assign to the
Employee all equipment and materials which are
necessary for his/her work,

6.6. The Employee’s place of work shall be at the
Employer's premises in the city of Minsk, Republic of
Belarus.

7. HOLIDAYS AND VACATION ENTITLEMENT

7.1. The Employee shall be entitled to the normal days off
and public holidays in the Republic of Belarus and to 24
(twenty-four) calendar days of paid vacation for each year
worked.

7.2. The manager of Employee establishes the start and
end of vacation after consultation with Employee.

7.3. Employee shall apply for vacation one-month prior
the vacation start.

7.4. The average salary for the vacation period is to be
paid by the Company not later than 1 day prior to the
beginning of the vacation.

8. SALARY AND OTHER PAYMENTS

8.1. The Company determines the following conditions of
remuneration of labor to the Employee with regard to
the results of his/her work:

= Total gross monthly salary is 852 rubles.

Later on, the salary of the Employee can be changed
according with the legislation or upon agreement
between the parties.

8.2. The salary stipulated by art. 8.1, is to be paid to the
Employee by the Company on the 10th day of each
month. The salary is transferred to the Employee’s card-
account opened in Belswissbank. In case of coincidence
of the terms of salary payment with rest-days or red-

NATUAHEBHYIO pabouyko HeAento € BLIXOAHBIMU AHAMU B
KOnu4ecTee ABYX AHEN.

6.2. O6LLecTBO yCTaHaBAMBaEeT pexum rubkoro paboyero
BpeMeHU cornacHo c1.128 TK Pb. Pabounii aeHb
cocTtaenser 8 4acoe B AeHb. Bpems Havana paboyero gHs
€ 08:00 go 09:30; Bpems nepepbiBa A5 OTAbIXa U MATAHWA
1 vac.

6.3. BuixogHble gHK: cybboTa, BOCKpeceHbe.

6.4. OTAbIX BO BPeMs rocylapCTBeHHbIX NPa3gHMKOB U
npasgHU4YHbIX ,quFI, YCTaHOBNEHHbIX U 06BABNEHHbIX
Mpe3uaeHTom Pecnybnvikun Benapycb Hepaboumumu.

6.5. MNpegoctaBuTb PaboTHUKY paboyee mecTo,
Heobxoanmoe Ans paboTel 060pyA0BaHME U MaTepuansl.

6.6. Mecto paboTbl PaboTHMKa HaxXoANTCA B NOMELLIEHWAX
HaHnumartens B ropoge MuHcke, Pecnybnuka benapyce.

7. MPABO HA OTNYCK W BbIXOAHbIE AHA

7.1. PaboTHWK MMeeT nNpaBo Ha YCTaHOBNEHHbIE B
Pecny6nuke Benapycb BbIXOAHbIE AHW, Hepaboune
NpasgHUYHbIE AHW U Ha ONNaYMBaeMblid OTMyCK
MPOACIXKNTENBHOCTBIO 24 (ABaALATE YeTbIpe)
KaneHAapHbIX AHS 3a Kaxblih pabounii roa.

7.2. Ha4ano v KoHey, OTNyCcKHOro neproja
yCTaHaBNWNBAETCA HEeNOCPEeACTBEHHLIM PYKOBOANTE1IEM
PaboTHWKa Mo cornacoBaHuio ¢ PaboTHMKOM.

7.3. PaboTHMK 06513aH NpejocTaBuUTh NMMCbMEHHOE
3anBNeHWe Ha NpejocTaBNeHne oTnycka He nosjHee
OAHOro MecsiLia A0 Hayana oTrnycka.

7.4. CpegHwii 3apaboTokK 3a Bpema TPYAOBOro OTnycka
Bbinnaymeaerca O6LWECTBOM He No3jHee, Yem 3a o4nH
AeHb A0 Ha4vana oTnycka.

8. 3APABOTHASA MNMATA 1 NMPOYUME BbIMNATHI

8.1. O6uyecTBO ycTaHaBnuBaeT PaboTHUKY C yYeTom
pesynbTaTa ero paboThbl cneayloLivie yCnoBys onnatbl

Tpyaa:

= MecsAuHbIA AOMKHOCTHORN OKNag coctasnseT 852 py6.

B ganbHeiliwem 3apaboTHas NnaTa U3MeHseTCA B
COOTBETCTBUK C 3aKOHOAATENbCTBOM W/ MO COrNaleHunto
CTOPOH.

8.2. 3apaboTHas nnata, npegycMoTpeHHas n. 8.1,
BbinnaumBaeTcd O6lecteomM PaboTHUKY 1 pas B MecsL -
10 yncna Kaxaoro mecsiLia NyTemM nepeymucieHmns Ha kapt

- cYyeT, OTKpbITLIA B 3A0 «benCeuccbaHk», 1
COBMajeHu CPOKOB BbiMnaThl 3apaboTHON Naayyf



letter days salary payment is to be made the day before
these.

8.3. The Employer pays the Employee bonuses and other
payments of incentive character in accordance with the
Regulation on labor payment and material stimulation in
effect in the Company on the basis of the director’s
written Order.

8.4. The Employer shall reimburse the Employee for
reasonable business travel and other expenses within
and outside the Republic of Belarus, upon submission by
the Employee of expense reports and receipts, in
accordance with this Agreement, and current legislation
on basis of written order of director.

8.5. The Employer shall pay the personal income tax, as
well as other payments due in accordance with the
current legislation. The Employer also shall be
responsible for withholding and remitting personal
income tax, as well as other payments from the
Employee’s salary, to the extent required under the
current legislation, in particular the Decree of the
President of the Republic of Belarus at 22.09.2005 N 12
“About High-Tech Park".

8.6. The Employee shall be subject to the conditions of
social security established by the current legislation, in
particular the Decree of the President of the Republic of
Belarus at 22.09.2005 N 12 “About High-Tech Park”.

8.7. The Company can give to the Employee additional
guarantees and compensations stipulated by the labor
legislation, collective agreement.

9. NON-DISCLOSURE

9.1. The Employee undertakes to keep secret all
information regarding the Company, its products,
activities, relationships with other companies etc. that
comes to his/her attention during the period of his/her
employment. The Employee will not divulge this
information to any third party whatsoever, nor will the
Employee make use of this information for any purpose,
except in the framework of his/her work in the company
and for the company’s benefit. The Employee will also act
in the manner specified in this paragraph regarding any
technological or professional information acquired
during the period of his/her employment by the
Company, and will make no use whatsoever of this
information, which is the sole and exclusive property of
the Company. The Employee's obligations under this
paragraph are not limited by time or to any specific
territory and will continue to apply in Belarus and abroad

BbIXOAHBIMW AW NMPa3aHUYHBIMKU AHAMUW BbilnaTta
3apaboTHON NNaThl NPOU3BOANTCS HaKaHyHe UX.

8.3. HanuMarens Beinnaynsaet PaboTHWKY npemunin,
HazbaBKK 1 ViHbIe BbINAaThl CTUMYNMPYIOLLEro Xapakrepa
B COOTBETCTBWM C [TonoxeHuem o6 onnate Tpyaa un
MatepuanbHOM CTUMYAVPOBAHWK, AEVCTBYIOWIWM B
O6LecTBe Ha OCHOBaHWUU NUcbMeHHoro Mpukasa
AuvpekTopa.

8.4. HaHvmarens 0653yeTca Bo3melatb PaboTHuMKY
060CHOBaHHBIE KOMaHAUPOBOUHbIE K NMPOUYKNE Pacxobl
Ha TeppuTopuK Pecnybnuku benapyce 1 3a ee npejenamm
No NpeACTaBNeHUN OTYETOB O NPOU3BEAEHHBLIX PACXOAAX
N JOKYMEHTOB, UX NOATBEPXAAIOLLNX, B COOTBETCTBUN C
HaCToALLWM [loroBOPOM U e ACTBYIOLLIMM
3aKOHOAATeNbCTBOM.

8.5. HaHnmartenb 0bs3yeTcs Npon3BoAUTb ynnarty
NOAOXOAHOMO HaNora, a TaKXe UHLIE NNaTexXu B
COOTBETCTBMM C AENCTBYIOLMM 3aKOHOAATENLCTBOM.
HaHumaTenb Takxe HeceT OTBETCTBEHHOCTb 3a
yAEpXaHue u nepeyncieHue NoAOXoAHOro Hanora, a
TakXe WHbIX naaTexeii B OTHOLIEeHWM 3apaboTHOI Nnarte
1 MHbIX BbINNat PaboTHUKY B COOTBETCTBUN C
AENCTBYIOLMM 3aKOHOAATENBCTBOM, B HacTHOCTK
Aekpetom Mpe3unaeHTa Pecny6nvikmn benapyck ot
22.09.2005 N 12 “O MNapke BbICOKNX TEXHONOTMIA",

8.6. K PaboTHMKY NPUMEHSIFOTCH BU/ABI 1 YCNOBUS
COLManbHOro CTpaxoBaHus, YyCTaHOBNEHHbIE
3aKkoHoAaTenbCTBOM, K PaboTHUKY NPUMEHAIOTCA BUAbI U
YCNOBUA COUMANLHOMO CTPaxoBaHWs, yCTaHOB/EHHbIE
3aKoHO/aTenbLCTBOM, B YacTHocTy [lekpeTtom lNpe3njeHTa
Pecny6nuvku Benapyce ot 22.09.2005 N 12 "0 MNapke
BbICOKUX TEXHONOrMiA".

8.7. O6LLECTBO MOXET NPeAoCTaBNsATe PaboTHNKY
JONOAHUTEbHBIE rapaHTUM 1 KOMMNeHcaunm,
npeaycMoTpeHHbIe 3aKOHOAaTeNbCTBOM O TPpy/e,
KONNeKTUBHBLIM JOr0BOPOM.

9. HEPA3IJTALLEHVE NH®OPMALINA.

9.1. PaboTHWK 0bsA3yeTcs AepXaTb B CEKpeTe BCIO
uHbopmaumio o6 ObLecTBe, NPOAYKTaXx, AeATeNbHOCTH,
OTHOLUEeHWIA € APYrMMU KOMNAHWAMA 1 T.4. B Te4eHne
cpoka ero Haiima. PaboTHUK 06A3yeTcs He pasrnawaTe
3TY UHGOPMaLMIKO 1106kIM TPETBUM NMLIAM, Takxe
PabOTHUK 0653yeTCa He UCMOoNb30BaTh 3Ty UHGOPMALUIO
ANs nobbix Lenei, KpoMe Kak ans uenei Obuectsa u Ans
nonb3bl ObulecTBa. PaboTHWK A0MIXEH NOCTYMNaTb
COrNacHoO AAHHOMY MyHKTY M0 OTHOLLEHMIO K N1060¥
TeXHU4ecKol unm NpodeccUoHaNbHOM MHPopMaLUK,
nony4yeHHol B nepuog ero pabotsl B O6LiecTee, U He
6yAeT 1CnoNb30oBaTk 3Ty MHGOPMAaLWIO, SB/SAIOLLYHOCS
VCKNIOUYUATENBHOM 1 3KCKNHO3UBHOM COBCTBEHHOCTHIO
O6uiecTsa. ObsizaTenscTBa PaboTHMKA NO 3TOMY NYHKTY
He OrpaHUUNBAaIOTCA BPEMEHEM VK TeppUTOpUei v
npumeHUMbI B Benapycu v 3a pybexom Aaxe‘r‘f’j



even after this Agreement is terminated for any reason
whatsoever, or if for whatever reason the Employee
ceases to be employed by the Company.

10. EMPLOYER'S PROPERTY

10.1. All items, including written documents, computer
files and data carriers, obtained by the Employee from or
on behalf of the Employer or an enterprise affiliated with
the Employer during the period that the Employment
Agreement is in effect, are and shall remain the property
of the Employer or the affiliated enterprise, respectively.

10.2. The Employee shall return such items to the
Employer at first request or, in the absence of such a
request, no later than the day on which the Employment
Agreement terminates, and the Employee shall not
withhold any copy thereof or therefrom.

11. CHANGES AND TERMINATION

11.1. The terms of the Agreement can be alternated till
the expiry of its validity upon agreement between the
Employee and the Company. The Agreement can be
alternated in unilateral order in case of changes of the
legislation in accordance to which the Agreement should
be changed.

11.2. The Agreement shall terminate:

e onthe grounds determined in the articles 35, 38
of Labor Code of the Republic of Belarus;

« on additional grounds with certain categories of
employees (article 47 of Labor Code of the
Republic of Belarus).

11.3. Upon termination of the Agreement, the Company
pays the Employee compensation in the cases and in the
amount stipulated by the Labor Code of the Republic of
Belarus and other legislative acts.

12. LIABILITY OF THE EMPLOYEE

12.1. The Employee can be called to disciplinary account,
management responsibility and liability for breach as per
valid legislation for unlawful actions, non-execution or
improper execution of his/her duties stipulated by the
Agreement.

12.2. The Employee bears complete material liability for
the damage caused for the Company through the fault of
the Employee.

OKOHYaHWA AaHHOro Tpy40B0ro ,ﬂ,orosopa nnn nocne
npekpateHus pabotel B ObLiecTee.

10. COBCTBEHHOCTb HAHUMATENA

10.1. Bce NUCbMEHHbBIE 0KYMEHTI, 31eKTPOHHbIe daiinbl,
N AOKYMEHTBI Ha UHbIX 31EKTPOHHbLIX HOCUTENSX,
roay4eHHble PaGoTHWKOM OT HaHumaTens unu TpeTel
CTOPOHBI, KOoraa PaboTHUK AeiCTBOBAN OT MEHY
HaHumaTens, 1 Bo Bpems AecTBus AaHHoro [lorosopa,
SABNAKOTCA COBCTBEHHOCTLIO HaHUMaTens.

10.2. PaboTHWK A0MXeH BEPHYTE BCE OPUTMHanbl 1 KOMWK,
yka3aHHbIx B 1.10.7. JOKYMEHTOB Mo NepeoMy
Tpe6oBaHWO HaHumaTens Nnbo B AeHb PAaCTOPXEHUS
Jorosopa.

11. NSMEHEHWE 1 PACTOPXXEHWE AOTOBOPA

11.1. Ao ncTedeHust cpoka Aelcrena lorosopa ero
YCNOBUA MOTYT 6bITb U3MEHEHbI MO COr/IalleHo Mexay
Pa6oTHUKOM 1 ObLiecTBOM, N1M60 B OAHOCTOPOHHEM
nopsAke, B C/ly4Yae N3MeHeHNA 3aKOHOAaTeNbCTBa, B
COOTBETCTBUU C KOTOPbIM TpebyeTcs BHECEHME
WU3MEHEeHWIA UK 1oNoNHEHWIA B Jorosop.

11.2. JelicTBre HaCcTOALLEro TRYAQBOMo AorosBopa
npekpatlaercs:
e [0 OCHOBaHWAM, NPeAyCMOTPEHHbIM
cratbsamMin 35, 38 Tpyaosoro kogekca Pecnybnuku
benapycs;

e 0 AONONHUTENIbHBIM OCHOBaHWUAM C
HEeKOTOPbIMY KaTeropusmMu paboTHUKOB (CTaTba
47 Tpygsosoro kogekca Pecnybnviku Benapyce).

11.3. Npwn npekpaLleHnn Tpy40BOro Aorosopa
HaHumaTens Beinnadvsaer PaboTHUKY BbIXOAHOE
nocobue B cnyyae u pasmepe, onpejeneHHbix TpyA0BbIM
Koaekcom Pecny6anku Benapycb 1 MHBIMUW aKkTamu
3akoHogaTenbCTBa.

12. OTBETCTBEHHOCTb PABOTHUKA

12.1. 3a NpOTUBOMNPaBHOE, BUHOBHOE HEUCNONHEHWE NN
HeHajnexatlee ucnonHeHue PaboTHMKOM CBOMX
0653aHHOCTel, NPeAyCMOTPEHHBIX HACTOALLMM
Joroeopom, PaBOTHUK MOXET 6bITh NPUBAEYEH K
AVCLMNANHAPHO, aAMUHUCTPATUBHOM 1 MaTepranbHON
OTBETCTBEHHOCTM B COOTBETCTBUM C 3aKOHOAATE/IbCTBOM.

12.2. PaboTHWK HeCceT NOMHYH MaTepuanbHyro
OTBETCTBEHHOCTb 3a yLepb, NpuurnHeHHbIi ObLiecTsy nNo

B1He PaboTHuKa.



12.3. The damage shall be calculated and recovered in
accordance with the effective legislation of the Republic
of Belarus.

12.4. If the Employee transfers information being a
commercial secret of the Employer to third parties, the
Employee may be subject to administrative or criminal
liability. If the Employee divulgates commercial secrets
and causes damage to the Employer, he/she will
indemnify such damage in full.

13. SETTLEMENT OF LABOR DISPUTES

13.1. The Parties shall undertake to use their best
endeavors to settle any labor disputes arising from this
Agreement through negotiating.

13.2. If it proves impossible to resolve a dispute through
negotiations, it shall be settled in accordance with
Belarusian legislation.

14. MISCELLANEOUS

14.1. This Agreement, together with the annexes thereto,
contains the entire agreement between the Employee
and the Employer with respect to the subject matter
hereof, superseding any previous oral or written
agreements with the Employer or any officer or
representative thereof. In the event of any inconsistency
between this Agreement and any other Agreement
between the Employee and the Employer, the provisions
of this Agreement shall prevail.

14.2. This Agreement may not be modified or
supplemented, nor may any obligations hereunder be
waived, except by written instrument signed by both
parties.

14.3. All other matters that go beyond the scope of this
Agreement shall be governed by legislation of the
Russian Federation.

14.4, Agreement and the amendments signed and sent
by fax or email have legal force until they are replaced
with originals.

14.5 This Agreement is signed in two original bilingual
counterparts, containing English and Russian texts, which
have equal force.

The Agreement becomes valid from the date of signing.

12.3. Paamep npu4uHeHHOro yuiepba v nopsaaok
B3bICKaHWA yu.w.pﬁa OCYLLEeCTBNAKTCA B COOTBETCTBUW C
AEACTBYIOLLMM 3aKOHOaTeNbCTBOM Pecny6imku
Benapycs.

12.4. Nepegaya PaboTHUKOM MHbOPMaLK, ABNAIOLLEACA
KOMMepPUYeCKO TallHOW, TPeTbUM InLam BneyeT 3a coboi
YCTaHOBNEHHYH 3aKOHOAaTeNbCTBOM aAMWHUCTPATUEBHYHD
WA YrONOBHYIO OTBETCTBEHHOCTbL. PaboTHWK,
pasrnacyBLUNIA KOMMEPUYECKYIO TalkHy 1 TeM CambiM
NPUYUHUBLIWIA yLepb HaHuMaTento, BO3MeLLaeT Takoi
yuiep6 B NoNHOM obbeme.

13. PASPELLEHWE TPYAOBLIX CNOPOB

13.1. CTopoHbl 0653y10TCA NpUNararte BCe yCuana Ans
pa3spelleHns Kakux 6bl To HU 66110 TPYA0BbIX CNOPOE,
BO3HUKAIOLLMX B CBA3W B HacTosWUM [loroBOpOM, NyTem
neperoBopoB.

13.2. B cnyyae HeBO3MOXHOCTU YPEryIMpoBaHns cnopa
nyTemM NeperoBopoB, OH NOA/IEXMNT PaspeLleHunio B
COOTBETCTBUW C 68N0PYCCKUM 3aKOHOAATE/IbCTBOM.

14. NPOYME NMONOXXEHNA

14.1. HacTosiwmia [loroBop BMeCTe ¢ NPUNOKEHUAMU K
HeMY COAepXMUT B cebe NoaHoe cornalleHvie Mexay
PaboTHWKOM W HaHuMaTenem no ero npeamery, 3aMmeHsas
coboii Bce npegbigyLyne ycTHble U NMMCbMeHHbIe
JIOrOBOPEHHOCTU ¢ HaHvMaTenem, Nobeim ero
AOMKHOCTHBIM NULIOM AW NpeACcTaBUTENEM. B chy4yae
NpoTUBOPEeYMNA MeXy HacTOALNM ,ﬂ,OI“OBDpOM 1 No6bIM
Apyrum floroBopom mexay PaboTHukom 1 HaHumatenem
JlefcTBYIOT NONOXeHUs HacToswero Joroeopa.

14.2. HacToswmia IoroBop He MOXeT 6bITb U3MEHEH 1nn
JIONOJIHEH, U HW 0AHO 06A3aTeNbCTBO MO HEMY He MOXeT
6bITb aHHYIMPOBAHO, KPOME Kak NoCpeacTBOM
odopmneHVs NUCbMEHHOMO AOKYMEHTA, NOANNCAHHOTO
obenMKn CTOpoHaMmu,

14.3. Bonpockl, He NpejycMOTPeHHbIe HAaCTOALLUM
TPYZAOBLIM AOrOBOPOM, PErynpyoTCcs
3aKOHO/AATeNLCTBOM O Tpyae Pecnybnuku benapyce.

14.4. JoroBop, NPUI0XEHUA, N3MEHEHWNS N AONONHEHNA K
HeMy, NoAnNucaHHbIe U NepeaaHHble NOCPeACTBOM
bakCcMMWNBHOM U NHBIX CPEACTB CBA3W, UMEKT
HOPUANHECKYIO CUNY A0 3aMeHbl MX Ha OPUTVHAaNLI.

14,5, Hactosawwin JloroBop nognucaH B ABYX NOANNHHBIX
ABYA3bIUHBIX IK3EMNIAPaX, UMeKLLX OAUHaKOBYIO CUY.

[loroBop BCTYMaeT B CUy C MOMEHTa NoANUCaHUS.




The Employer / HaHnmatens

LLC “Solarwinds MSP Technology”

000 «ConapsuHas MCIM TexHonogxm»
Internatsionalnaya st, 36-2 office 407

Minsk 220030

220030 r.MuHck, yn. UHTepHaumoHanbHas, 36-2, opuc
407.

.Jongsma

The Employee / PaboTHuk

Musikhin Aliaksandr

MycuxuH AnekcaHp Anekceesuy

personal No./ an4yHblid Ne 3270584E000PB9

passport / nacnopt BM1707496

13.03.2009 by Ministry of Internal Affairs

13.03.2009 Hosononoukum FOBJ Butebckoii obnactu

AA. MychxuH
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May 22, 2017
LLC “Solarwinds MSP Technology”
Minsk, Internatsionalnaya str, 36-2, 407

To:

Musikhin Aleksandr

Date of birth: 27/05/1984

Address: Minsk city, str. Molodezhanya 51-3.

Dear Aleksandr,

We are pleased to offer you the position of QA specialist with us here at
SolarWinds.

Your internal SolarWinds job title will be “Senior test engineer”.

We hope you will enjoy your role and make a significant contribution to the
success of our company.

Your employment will commence on July 4, 2017

Position
You will be hired as an Senior test engineer, reporting to Tatyana Shakirova.
The roles and responsibilities of this position will be described separately.

Probationary Period

A three-month probationary period will apply to this role. During this time, you
will receive advice, training, and guidance to help you become familiar with, and
competent in, performing the work you will be appointed to do.

Remuneration

Your salary is at a rate of:

Net: 1,500 USD/month, 18,000 USD/year
Gross: 1,649 USD/month, 19,789 USD/year

The salary after probation period will be discussed separately.
Payment

Your salary will be paid in Belarusian Rubles on 10th of every month in arrears
according to the National Bank exchange rate on the date of payment.



Privacy

You are required to observe and uphold all the Company’s privacy policies and
procedures as implemented or varied from time to time.

The collection, storage, access to and dissemination of employee personal
information will be in accordance with the privacy legislation.

Company benefits
You will receive medical care at Lode medical center.

Vacation
You will receive 24 calendar days.

Aleksandr, we would like to take this opportunity to welcome you to SolarWinds
and wish you.a long and rewarding career with us.




