Employee Proprietary Information Agreement (Belarus)
CornaiueHue o KoHPUAeHLManbHON HopMauun (benapycsb)

As a condition of my employment with LLC SolarWinds
MSP Technology (the “Company"”), and in consideration of
my receipt of the confidential information of LLC
SolarWinds MSP Technology and its parents, subsidiaries,
affiliates, successors or assigns (individually and
collectively, the “Company Group”), continued
employment with the Company, and my receipt of the
compensation now and hereafter paid to me by
Company, | agree to the following terms and conditions
of this Employee Proprietary Information Agreement (the
“Agreement”), which shall be effective as of the date set
forthin the signature block (“"Effective Date"):

1. Confidential Information.

a. Company Information. In order to advance the
Company Group's interest in protecting its trade secrets
and business goodwill, | agree at all times during the
term of my employment and thereafter to hold in
strictest confidence, and not to use, except for the
benefit of the Company Group, any of the Company
Group's Confidential Information; or disclose to any
person, firm or corporation any of the Company Group's
Confidential Information except as authorized in writing
by the Company's Board of Directors or equivalent body
if Company does not have a Board of Directors or, if
expressly authorized by the Company’s management,
pursuant to a written non-disclosure agreement that
sufficiently protects the Confidential Information. |
understand that “Confidential Information” means any
information that relates to the Company Group's actual
or anticipated business or research and development,
technical data, trade secrets or know-how, including, but
not limited to, research, product plans or other
information regarding the Company Group's products or
services and markets therefor, customer lists and
customer information (including, but not limited to,
information related to the Company Group's customers
on whom | called or with whom | became acquainted
during the term of my employment), software,
developments, inventions, processes, formulas,
technology, designs, drawings, engineering, hardware
configuration information, marketing, finances or other
business information. | further understand that
Confidential Information does notinclude any of the
foregoing items that is or becornes publicly known
through no wrongful act or omission of mine or of others
who were under confidentiality obligations as to the item
or items involved or improvements or new versions
thereof. | agree that the Company is not obliged to notify
me on change or cancellation of the commercial secret
regime pursuant to art. 9 of the Law of the Republic of
Belarus of 5 January 2013 No. 16-Z "On Commercial
Secret.”

B kayecTee ycnosua Moeid pabotel B 000 "ConapeuHi3
MCI TexHonogxwu" ("OBLWeCTBO"), @ Takxke C Yy4YeToMm
nony4eHrst MHOW KOH(GUAEHUWaNEHOW WHPOpMaLMK
000 “ConapBuHgs MCM TexHonogxu” w  ero
yqpeauTenel,  AOYEpHUX  KOMMA3HWA,  Quinanos,
NPEEMHUKOB AKX MPaBONPeeMHUKOE (N0 OTAeNBHOCTH
n  BMecTe  umeHytoTca  ‘Tpynna  Obulectea"),
npoagomxkatowmx paboty B O6uiecTBe, U NOAYHEHWUA
MHOM  KOMMEeHCauuwu celdac WU B JanbHellwem,
seinnadvsaeMoil MHe ObulectBoM, 8 NPUHUMAK
cneaytolyme  ycnosus  Hactoawero CornawleHus ¢
COTPYAHWKOM 0O KOH@UAeHLWansHoll  uHbopMauum
("Cornawenwe"), koTopoe BCTYNaeT B Cuay C Aatel,
yKaszaHHoW B 6noke nognwcel ("fara BcTynneHua B
cuny”):
1. KoHjudeHyuonbHOA UHGOPMOLUA.
a.Wudopmauyma 06 Ob6wecrse. B uenax
npoaBukeHua wHTepecos Mpynnel O6ulecTea B 3aumTe
CBOVX KOMMEpUYEeckUx TaiiH 1 penyTauuun O6uiectsa #
cornawatocs B nofoe Bpems B TeYeHWEe CpoKa Moel
paboTel W B AansHellieMm JepxaTe B CTpoXalliem
CEKPETE W HE UCNONL30BaTh, 3a MCKNHeHUEM NONb3bl 4119

Fpynnsl  O6uwectsa, N0bylo  KOHOUABHUWANBHYHO
vHdopmauuio  Tpynnel  Ob6liectsa; WM packpbiBaTe
noGomy  audy, dupme wuanm  kopnopauwn  no6yo

KoHdUaeHUMansHy0 nHbopmauuio Mpynnel O6uiectsa, 3a
VCK/IOUEHWEM C/TYU3EB, PaspelleHHbIX B NUCbMEHHOM
suae CoseToM AupekTopos O6LWecTBa WK aHanorMyHbIM
opraxom, ecnn OBuiecTso He umeeT CoseTa AMPEKTODOB
WKW ecnu 3To B Npamoii bopmMe paspelleHo pyKoBoACTBOM
06UiecTBa B COOTBETCTBUM C NUCbMEHHBIM COTNaLLeHNeM
O HepasrnalleHuu, KOTopoe B JAOCTaTOMHOW Mepe
salMLaeT  KoHOWAEeHUMansHy  uHdopmauuio. A
noHumMaro, 4to "KoHbuaeHuuansHas wHbopmaums
o3HavaeT Mobyw  MHGOpMauwo, KoTopas  uMeeT
oTHOWeHWE K GaKTUUeCKoMY WKW OXVA3EMOMY BusHecy
WA UCCNEA0BaHUAM 1 pa3paboTtkaM, TeXHWYEeCKuM
AaHHbIM Tpynnsl OBLLECTBa, KOMMePYECKUM TaliHaM uiu
Hoy-xay, B TOM 4YUCAe, HO, He OrpaHWunBasachk 3TUM, K
vuccnefoBaHWaM, TOBapHLIM  NnaHam  WAn - Apyroi
vHbopMaLMK, Kacalwuledcs NpoAyKUuun uan yoayr un
pbiHKOB Tpynnbl OBLLECTBE B CBSA3W C BbILIEYNOMAHYThIM,
CMUCKOB KAWEHTOB U WHGOPMALWMK O KIWEHTEX (B TOM
yucne, HO, He OrpaHu4YvBanck 3Tk, WHbopMauuio,
CBA3aHHYIO € KNMeHTamu Mpynnbi OBuiecTsa, K KOTOPBIM A
o6pallanca Unu C KOTOPbIMW A NO3HAKOMWAICH B TedeHue
cpoka Moeii paboTsl), nporpammHoro obecnevexus,
pazpabotok, w306peTeHuit,  npoueccos,  dopmyn,
TEXHONOrWiA, NPOeKToB, YepTexel, TEXHUKI, MHpopMaL
0 KOHOUIYypauWW annapatHbix CPeicTB, MapKeTuHra,
duHaHcoB uan Apyroii genosoil uHopmaymnu. fl Takxe
MNOHUMAKD, 4YTO KOH(UAeHUWaNnbHas wuHpopmauus He
BKNOUaeT B cebs kakue-nubo U3 BblllenepedncieHHbIX
MYHKTOB,  KOTOpble — ABASETCA  WAM  CTaHOBATCH
0BLen3BECTHLIMU HE M0 MPpUYMHE NPOTUBONPaBHOTO
feiicTBUsA unn GesfeicTena ¢ Moell CTOPOHBI WKW o
CTOPOHLI  APYrux i, KoTopble  6biavM  CBA3aHbI
obazarenbcrBamu no cobnjeHuno
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b.Former Employer Information. | agree that | will
not, during my employment with the Company,
improperly use or disclose any proprietary information
or trade secrets of any former or concurrent employer or
other person or entity and that | will not bring onto the
premises of the Company Group any unpublished
document or proprietary information belonging to any
such employer, person or entity unless consented to in
writing by such employer, person orentity.

c. Third Party Information. | recognize that the
Company Group has received and in the future, will
receive from third parties their confidential or
proprietary information, subject to a duty on the
Company Group's part to maintain the confidentiality of
such information and to use it only for certain limited
purposes. | agree to hold all such confidential or
proprietary information in the strictest confidence and
not to disclose it to any person, firm or corporation or to
use it except as necessary in carrying out my work for the
Company consistent with the Company Group's
agreement with such third party.

d. Provision of Confidential Information. After
execution of this Agreement, the Company agrees to
provide me with certain Confidential iInformation
regarding the Company Group that will enable me to
optimize the performance of my duties to the Company.

2. Inventions.

a.Inventions Retained and Licensed. | have
inventions, utility models, industrial designs, topologies of
integrated circuits, original works of authorship,
developments, improvements and trade secrets that (i)
were made by me prior to my employment with the
Company, (ii) belong to me, (iii) relate to the Company
Group's proposed business, products or research and
development and (iv) are not assigned to the Company
hereunder (collectively, “Prior Inventions"); or, if no such
list is attached, | represent that there are no such Prior
Inventions. | agree that | will not incorporate, or permit to
be incorporated, any Prior Invention owned by me or in
which | have an interest into a Company Group product,

KOHPUAEHUMANEHOCTW B OTHOLLEHUW CODTBETCTBYHLWEro
npeaMeTa UM NPeaMeTos, UK UX YCoBepLUeHCTBOBaHMIA
WM HOBLIX Bepcuil, f cornawarcs, yro OBLecTBo He
06A3aHO yBEAOMAATE MeHA 06 W3MEHEHWW WKW OTMeHe
pexrmMa KOMMEepPYeckoW TaliHbl B COOTBETCTBAW €O CT. 9
3akoHa Pecnybavkn benapyce oT 5 aHeapst 2013 roga Ne
16-3 “O KoMMepUeckoid TaliHe".

6.Hpopmauma 6GbiBwero pabortogartensa. H
cornalarock, 4To A He 6yay BO BpemMs Moeid paboTtel B
ObuiecTee HeHagnexauuM 0bpasoM UCNONL30BaTL WK
packpLIBaTh Kaky-nmbo KOHQUAEHUMANLHYHO
MHbOPMaUUID  UAM  KOMMepYeckue  TalHbl  noboro
npeAwecTeyouiero paborojartens wnw pabotoaarens no
COBMECTUTENLCTBY  WAM  WMHOTO  GU3NYECKOTO  WUAK
FOPWAMYECKOro ML, U YTO § HE NPUHEeCY Ha TepPpUTopUIo
Mpynnel O6LiecTea M0G0 HeonyBAUKOBaHHBIA AOKYMEHT
WAK KoOHQUAEHUUANbHYK MHGOPMaUUID, MPUHaANeXaLLY0
nwoboMy Takomy paboTopatento, puanueckomy AW
IOPUANUECKOMY NIALLY, ECAKW HE NONYYKU Ha 3TO cornacue B
nuceMeHHoW  ¢opme  oT  Takoro  pabotogarens,
HUIMYECKOTD AW FOPUANYBCTKOTO LY,

B.MHdopMaLma TpeTbel CTOpoHbl. Al Npu3Haio,
yro Tpynna ObuiectBa nonyyana u B Byaywem byaet
nonyyaTe OT TPeTbuxX AWl KOHOUAEHLWANbHYH UK
cnyxebHy WHGOPMaUMK NpU yoioBuM CobnoAeHUs
06513aHHOCTY B 4acTi coxpaHeHwa pynnoi ObuwiecTea
KOHPUAEHUWANEHOCTH TAKOWA WHPOopMaL K 7]
MCMONb30BaHUA €€ TOAbKO AN OfpejeneHHbIX
orpaHuHeHHbIX Leneit. f cornawarcs XpaHuTe BCHO Takyo
KoHduaeHUMaNbHY0  UHpOpMauuio B CTpoxalillem
CeKpeTe W He packpbiBaTk ee nbomy nuuy, Gpupme Unm
Kopriopauui, WA WMCNoNb30BaTe €e, 33 WCKIYeHneM
c/ly4aes, KOr4a 310 Heo6X0AUMO NPU BRINOAHEHWA MOeiA
pabotel Ana O6ujectsa B cooTBETCTBUM ¢ CornawleHuem
Mpynnel O6LecTBa C Takol TpeTeel cTopoHoiA.

r.MpegocTasneHne KoH$puaeHUNanbHOR
uHpopmauumn. [ocne  NOANUCAHMS  HACTORLWEro
Cornawerus Ob6WecTBo 06A3yeTCA MPeAOCTaBUTE MHE
ONpejeneHHyo  KOHOUABHUMANLHYIO WHGOPMaLWIo o
Mpynne Obuecrea, KoTopas no3BOANUT MHe
ONTUMW3MPOBaTe 3PPEKTUBHOCTE BbIMONHEHUST CBOUX
obasaHHocTel neped O6LECTEOM.

2. Uzo6pemeHus.

a.ypepxuBaemsie U JINUEH3MPOBaHHbIe
w3obpeTeHuA. A Npuiara K HacTosweMy JOKYMEHTY B
kauecTee MpunoxeHuna A nepedeHs, ONUCLIBaOLWKUA BCe

nsoBpeTeHns, MoNesHble  MoAgeny, pPoMblLNeHHble
0bpazupl, Tononorun MHTEerpankHeIx CXEM,
opuruHanbHsie  aesTopckue  paboTel,  paspabotkuy,

YCOBEPLUEHCTEOBAHUA 1 KOMMEPUYeCKUE TaliHbl, KOTopbIe
(i) Bbinu caenaHsl MHoOW 40 Moeli paboTel B ObuecTse , (i)
npuHagnexar MHe, (iii) 0OTHOCATCA K busHecy, Npoaykuwvn
WA HayuHblM  UCCNeAOBaHMsM W paspaboTtkam,
npeanaraemsiM pynnoid O6ulectsa, W (iv) KoTopkie He
oTHeceHbl kK OBuectsy no HacToswemMy CorateHuto
(coBMECTHOD MMeHyeMble ‘MpejlecTeyiowme
uzobpeteHna”), wAM, eI  Takoid nepedeHb  He
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process or service without the Company’s prior written
consent. Nevertheless, if, in the course of my employment
with the Company, | incorporate into a Company Group
product, process or service a Prior Invention owned by me
or in which | have an interest, | hereby grant to the
Company Group a nonexclusive, royalty-free, fully paid-
up, irrevocable, perpetual, transferable, sublicensable,
worldwide license to reproduce, make derivative works of,
distribute, perform, display, import, make, have made,
modify, use, sell, offer to sell, and exploit in any other way
such Prior Invention as part of or in connection with such
product, process or service, and to practice any method
related thereto.

b. Assignment of Inventions. | agree that | will
promptly make full written disclosure to the Company, will
hold in trust for the sole right and benefit of the
Company, and hereby assign to the Company, or its
designee, all my right, title, and interestin and to any and
allinventions, utility models, industrial designs, topologies
of integrated circuits, original works of autharship,
developments, concepts, improvements, designs,
discoveries, ideas, trademarks or trade secrets, whether
or not patentable or registrable under copyright or similar
laws, which | may solely or jointly conceive or develop or
reduce to practice, or cause to be conceived or developed
or reduced to practice, during the period of time I amin the
employ of the Company (collectively, “Inventions”), except
as provided in Section 2(f) below. | further acknowledge
that all original works of authorship which are made by
me (solely or jointly with others) within the scope of and
during the period of my employment with the Company
and which are protectable by copyright are “works made
for hire” as that term is defined in the Law of the Republic
of Belarus of 17 May 2016 No. 262-Z "On Copyright and
Related Rights” and the Law of the Republic of Belarus of
16 December 2002 r. No. 160-Z “On Patents for Inventions,
Utility Models, Industrial Designs.” | understand and agree
that the decision whether or not to commercialize or
market any Invention is within the Company’s sole
discretion and for the Company's sole benefit and that no
royalty will be due to me as aresult of the Company’s
efforts to commercialize or market any such Invention,
except when payment is due under para. 3 of article 6 of
the Law of the Republic of Belarus of 16 December 2002 .
No. 160-Z “On Patents for Inventions, Utility Models,

NpUNaraeTcd, 5 33ABNAID, YTO TakuX MpeaLecTBy LM
vzobpeteHwid HeT, A cornawamwce He BKNKYaTeE WK
paspewate BKAOYeHUe Nbbix  NpeiecTBYoLnX
n306peTeHni, NpUHagNexawux MHe, B KOTOPbIX 8 UMEHD
MaTepuanbHyro  3aVHTEepecoBaHHOCTb, B MPOAYKT,
npoudecc wunu  ycayry  Tpynnel  O6ujectsa  6es
npeABapuTeNsHOTO NUCbMeHHOro cornacus O6LuecTsa.
Tem He meHee, el B Xo4e Moeit paboTel B ObulecTse 5
BK/IKOHYAK B NPOAYKT, npouecc wan yonyry [pynrib
Obuiectsa npeawlecreyouiee vsobpeTteHue,
NpUHagNexallee MHE WIM B KOTOPOM §  WUMED
MaTepuankHyr 3avuHTEpecoBaHHOCTb, A TeM CaMbiM
npegoctasnao Mpynne OBujecTBa HEUCKNOUUTENBHYHO,
He Tpefylollyro BbINAaThl aBTOPCKOrO  roHOPapa,
NONHOCTBH ONAa4veHHy, Be30T3bIBHYI, BeccpouHy,
nepejasaemyio, noanexaiyro nepegaye no
CybAMUBH3NI rnobansHy NULEH3WIO Ha
BOCMPON3BEAEHUE, BbINONHEHUE MPOU3BOAHLIX paborT,
pacnpocTpaHeHue, ncnoiHeHue, AEMOHCTPaLno,
VMMopTUpoBaHue, NpPOu3BOACTBO, M3MEHeHWe,
WCNoNbL30BaHue, NPOAAKY, NPeoXeHue And NPpogaxu 1
vcnonk3osaHue mobbiM - Apyrum  0bpasomM  Takoro
npejLiecTeytoliero usobpeteHus B pamkax unu B CBA3N C
WCMONL30BaHUEM TaKOro U3AeNUA, NPOLecca WK yenyris,
a Takxe Ha ocyllecTeneHue Ha npakTuke nloboro MeToAa,
CBA33HHOTO C HUMMK,

6.MepeycTynka mnsobpeTeHwnia. A cornawaroce
HEeMeNeHHO CAENaTb MOAHOE MUCbMEHHOE PackpbiTUe
Obuwecrsy, BAajgeTb Ha Hadanax LOBEPUTENBHOIA
COBCTBEHHOCTI ANA UCKAKYMTENBHONO MPasa U B Nonb3y
O6LiecTsa, U HacToALWMM nepeyctynato O6LecTsy waK
HasHauaemomy WM MUy BCE MOWM  Npaea, npasa
COBCTBEHHOCTY W MaTepuanbHyo 3anHTepecoBaHHoCTL B
OoTHOWIEeHWW MoBLIX W Bcex uzobpeTeHWid, MOe3HbIX
Mogeneil, nNpoMblluieHHbIX  06pasuUoB,  TOMOMOTWA
VHTErpanbHBIX MUKPOCXEM, OPUITUHANBHBIX aBTOPCKUX
paboT, pa3paboToK, KOHLENUUEA, YCOBePLIEHCTBOBaHWA,
KOHCTPYKUWIA, OTKPLITWA, Mael, TOBApHBLIX 3H3KOB UAW
KOMMEPUECKIX TaiH, He3aBuCUMO OT TOrO, MOTYT OHW
BbiTh  3aMaTeHToBaHbl  WAWM  3aperucTpupoBaHbl B
COOTBETCTBUM € aBTOPCKWM MPaBOM WAW aHANOMMYHBIMA
3aKOHaMW WAKM HeT, KOTopkle s MOTY €AUHONUYHO UK
COBMECTHO 3a3fyMaTt WA paspaboTathk Wan NpuMeHnTs
Ha npakTuke, WAW CNocoBCTBOBaTL WX TMOABNEHWIO,
pa3spaboTke Uan NPUMEHEHWUIO Ha NPaKTUKe, B MEpUoj, B
TeyeHWe KOTOPOro @ Haxoxyce B wrate O6ujecTea
(coBMECTHO UMEHYITCA "U306peTeHuns”), 3a
WCKAKOUEHeM CiyUYaes, NPeaycMOoTpeHHbIX B pasaene 2
(e) Huxe. Kpome TOro, sl MPpU3HALD, YTO BCE OPUTUHENbHBIE
aBTopckue  paboThl, KOTOpbIE  BbIMNOAHEHbB  MHO
(EAMHONMUHO WU COBMECTHO C APYrUMU) B pamkax v B
nepuwoa Moeld pabotel B O6UIECTBE, U KOTOPbIE MOFYT
BLiTe  3alyMuieHbl  aBTOPCKUM  NPaBoM, ABAAKTCA
"paboTamn No Haiimy", KaK 370T TepMuH ONpeaeneH B
3akonHe Pecny6aukn Benapycs oT 17 Mas 2016 Ne 262-T
"O6 aBTOPCKOM Npase U CMeXHbIX MpasBax’ u 3akoHe
Pecry6nuku Benapycs oT 16 gekabpa 2002 1. Ne 160-3 "0
nateHtTax Ha u306peTeHWs, rosesHbie  MOAENW,



Employee Proprietary Information Agreement (Belarus)
CornatueHve o KoHouaeHUMansHou nHdopmauum (benapyco)

Industrial Designs.” In this case the Company pays me for
creation and, if applicable, for use of an invention, utility
model or industrial design. The payment shall be the same
as the minimum as established by the legislation of the
Republic of Belarus as of the date of creation of an
invention, utility model or industrialdesign,

c. Inventions Assigned to the United States. | agree
to assign to the United States government all my right,
title, and interest in and to any and all Inventions
whenever such full title is required to be in the United
States by a contract between the Company Group and the
United States or any of itsagencies.

d. Maintenance of Records. | agree tokeep and
rnaintain adequate and current written records of all
Inventions during the term of my employment with the
Company. The records will be in the form of notes,
sketches, drawings and any other format that may be
specified by the Company. The records will be available to
and remain the Company's sole property at alltimes.

e. Patent and Copyright Registrations. | agree (o
assist the Company, or its designee, at the Company's
expense, in every proper way to secure the Company’s
rights in any Inventions and any copyrights, patents, mask
work rights or other intellectual property rights relating
thereto in any and all countries, including, but not limited
to, the disclosure to the Company of all pertinent
information and data with respect thereto, the execution
of all applications, specifications, oaths, assignments and
all other instruments that the Company deems necessary
in order to apply for and obtain such rights and in order to
assign and convey to the Company, its successors, assigns,
and nominees the sole and exclusive rights, title and
interest in and to such Inventions, and any copyrights,
patents, mask work rights or other intellectual property
rights relating thereto. | further agree that my obligation to
execute or cause to be executed, whenitis in my power to
do so, any such instrument or papers shall continue after
the termination of this Agreement. If the Company is
unable because of my mental or physical incapacity or for
any other reason to secure my sighature to apply for or to

NpoMbllAeHHBle 06pa3Lbl”, A NOHUMAK W COrNaLlakcs ¢
Tem, urTo peweHwe 06 opraHMsayMu  CepuitHoro
NpOM3BOACTBA W Npojaxe Ha poiHke  aoboro
M306peTeHWA HaXOAWTCA Ha TMOMHOM  YCMOTPEHUN
O6LLecTBa U UCKIOUUTENLHO B UHTepecax ObuwecTsa, 1
4TO MHE He NoNaratTCs HUKaKue asTopcKue roHopape! 8
pesynsTate younumidi  ObulecTea B OpraHusauun
CEePUIAHOro NPOWU3BOACTBA 1 MPOAaX Ha pbiHKe itoboro
Takoro M3zoBpeTeHus, Kpome CAy4aes, Korja onnarta
aBTOPCKOro rOHOPapa NPOU3BOAWTCA B COOTBETCTBUM C M.
3 cTaTby 6 3akoHa Pecny6nuku Benapyce o1 16 aekabps
2002 r. Ne 160-3 "O nateHTax Ha u3obpeTeHus, nonesHole
MOZeny, npomsiluneHHbie obpasubl”. B 3TOM Cnyyae
O6wWecTBo M1aTUT MHEe 33 CO3jaHve W, e 370
NPUMEHUMO, 33 UCMONB30BAHUE U306peTeHUS, Mone3Ho
MOAENU UNKu NpoMblluneHHoro obpasya, Onnara Ao/mkHa
BbiTb  TaKoW XK€, Kak MUHUMYM, YCTaHOBNEHHbIA
3aKOHOAATENbCTBOM  Pecrnybiukn Benapyce  no
COCTOAHUID Ha AaTy co3aaHus u3obpeTeHws, NnonesHoi
MOAENW WK NpoMblLLAeHHoro obpasua.

B. N306peTeHns, nepeycrynaemeoie
CoepuHeHHbIM WTaTtam. A cornawatoce NepeycTyniTe
npasutenscrey CoeguHerHbix LLTatoB Bce moe npaso,
npaso COBCTBEHHOCTH u MatepuanbHyo
3aUHTEPECOBAaHHOCTE B OTHOWeHUU Mobbix W BCex
n306peTeHuit, eciv Takoe NoaHoe Npaso cobCTBEHHOCTH
TpebyeTca B CoeguHerHbix LLTatax no gorosopy mexay
Mpynnoi O6uwecrea v CoeanHeHHbIMK LUTaTamMu um
NBBIM KX yupexaeHem.

r. BegeHue 3anuceid. § cornawatock Aenate U
BECTW COOTBETCTBYIOLIME W TeKylwue 3anucu no Beem
u306peTeHWaM B TeyeHue cpoka Moeid pabotel B
Obuiectee. ITW 3anucy 6yayT BbINOAHATLECA B BUAE
3aMeTOK, 3CKM30B, pUCYHKOB U nioboro Apyroro popmara,
KoTopbil MoxeT BbiTe onpeaeneH OBulecTBOM. 3anucu
6y4yT AOCTYyNHBl WM OCTAKTCA UCKNOUUTENBHO
cobcTBeHHOCTLI0 O6LLecTBa Ha NOCTOAHHOW OCHOBE.

A.PerucTpalvsa naTeHTa v asTOPCKOro npasa.
9 cornawatock nomorate  ObulectBy waM - ero
yroAHOMouYeHHoMy auly 3a cder Obujectsa no6bIM
HaA/exaLM obpasom B obecnedeHuu npas ObujecTsa
Ha nobble wuzobpereHua w nobble asTopckue Mpaea,
npaBa Ha MaTeHTbl, NpombineHHsle obpasubl uan
Apyrue Mpaga  UHTENNeKTyanbHol  cobCTBEHHOCTH,
€BA3aHHLIE C HAMUK, B NH0BLIX 1 BCEX (TPaHax, BKNHOYas,
HO, HE OrPaHWYUBAsACHL 3TUM, packpeiTue OBulecTBy BCell
OTHOCALLeHcA K Aeny WHQOpMaulun 1 AaHHBIX 10
OTHOLWEeHWH K BbPL!JeyT'IOMFIHyTDMY, BbiNONHEHWE BleX
3aABOK, creunduKalmnii, sanenequii, 3afjaHnin 1 Bcex
APYrUX  AOKYMEHTOB, koTopele O6ujecTBo  cyuTaet
HEeoBX0AMMBIMU A5 TOFO, 4TO6LI 0BPaTUTELA U NOAYHUTE
Takue npaga, a Takke Ana Toro, 4Tofbl HazHauUTL U
nepeaaTb ObuecTsy, ero npeeMHuKam,
fPaBONPEEMHMKaM 1 YNOJHOMOUYEHHBIM eANHCTBEHHOE
W UCKNKHMTENSHOE NPaBo, NpaBo COBCTBEHHOCTU U
MaTepuanbHY 3alHTepecoBaHHOCTe B OTHOLWEHWK
Takux nsobpeTeHiald, a Takxe nobble aBTopckUe npasa,
fpasa Ha naTeHTbl, MPOMbILLNIEHHbIE oBpasubl  Wam
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pursue any application for any Belarus or foreign patents
or copyright registrations covering any Inventions or
original works of authorship assigned to the Company as
above, then | hereby irrevocably designate and appoint
the Company and its duly authorized officers and agents
as my agent and attorney in fact, to act for and in my
behalf and stead to execute and file any such applications
and to do all other lawfully permitted acts to further the
prosecution and issuance of letters patent or copyright
registrations thereon with the same legal force and effect
as if executed by me.

f. Exception to Assignments. | understand that the
provisions of this Agreement requiring assignment of
Inventions to the Company do not apply to any Invention
that | have developed entirely on my own time without
using the Company's equipment, supplies, facilities, trade
secret information or Confidential Information (an "Other
Invention”) except for those Other Inventions that either
(i) relate at the time of conception or reduction to practice
of such Other Invention to the Company's business, or
actual or demonstrably anticipated research or
development of the Company or (ii) result from any work
that | performed for the Company. | will advise the
Company promptly in writing of any Invention that |
believe constitutes an Other Invention and is not
otherwise disclosed on Exhibit A. | agree that I will not
incorporate, or permit to be incorporated, any Other
Invention owned by me or in which | have an interest into
a Company Group product, process or service without the
Company's prior written consent. Notwithstanding the
foregoing sentence, if, in the course of my employment
with the Company, | incorporate into a Company Group
product, process or service an Other Invention owned by
me or in which | have an interest, | hereby grant to the
Company Group a nonexclusive, royalty-free, fully paid-
up, irrevocable, perpetual, transferable, sublicensable,
worldwide license to reproduce, make derivative works of,
distribute, perform, display, import, make, have made,
modify, use, sell, offer to sell, and exploit in any other way
such Other Invention as part of or in connection with such
product, process or service, and to practice any method
related thereto.

Apyrve npaBa  WUHTeNneKkTyansHoW  cobcTBeHHOCTY,
CBA3aHHLIE ¢ HUMK, A Takxe cornawiawck, Y10 Moe
06A3aTeNBCTBO MO COCTaBAGHWD  WAM  NOMOWW B
COCTaBNAeHWW, eciid 3To B MOWX Cuaax, n1oboro Takoro
JOKYMeHTa UAW LOKYMEHTOB A0/XHO OCTABATLCA B CUle U
nocne npekpaleHus AeRcTeua HacTosLlera
Cornawenus, Ecav OBLLECTBO HE B COCTOAHMMW U3-33 MOBIA
YMCTEBEHHOM 1AM HU3KNIecKoil HeaeecnocoBHOCTY UK Na
N06OV APYroi APUUKHE MOAYHUTE MO NOANMUCH, 4TOOLI
oBpaTUTLCA C 3agBNeHWEM WAW paccMoTpeTb sroboe
3asBNeHre B OTHOLWEHWUW Nobbix Benopycckux win
3apybexHbIX NAaTeHTOB WX PerucTpaliin  aBTOpPCKUX
npae, oxBaTblBawoWMX niobele  u30bpeTeHWa WK
opuruHanbHble  asropckue  pabotel,  nepeaaHHbix
O6uUlecTBY, Kak ykasaHo Bbillie, TO 5 HaCTOAWMUM
£e3803BpATHO YNONIHOMOYWUBAK W Ha3HaYa 0bLecTeo
M ero YNoNHOMOYEHHBIX NPeACTaBUTENEA U areHToB B
KauecTBe MOEro areHTa U AOBEePeHHOro 1uLa, 4Tobbl oHK
[AEACTBOBa/M BMECTO MeHs 1 0T MOEro WMeHW B
COCTaBNeHWM W mogade Mobbix  Takux 339B0K W
BBINONHAAN N0ObIE  WHbIE pa3pelieHHble  33KOHOM
AeficTBug AN8 AanbHellero pacCMOTPEHUS U BbiAaqn
NaTeHTHBIX FPaMOT WK 3BTOPCKUX PerucTpaLnii B ceasu
€ BbILLEYMOMSAHYTHIM, MEIOLMX TaKyto XKe ropUANHECKyo
cuny U AelicTeue, Kak eci Bbl OHW BbIK BbIMDAHEHSI
MHOIA,

e. UcknoveHne K nepeyctynkam. fi MoHUMa,
UTO NoNoXeHUs Hactoaulero CornalieHus, Tpebyrolime
nepeyctynku usobpeteHuit B agpec Ofwecrsa, He
npuMeHUMBbl K nio6oMy M306peTeHwro, KoTopoe A
pa3pa6oTan NoNHOCTLIO B CBoe cBOGOAHOE Bpema 6e3
UCMoNb30BaHWA o6GopyaoBaHua, PacxXoaHbIX
MaTepuanoe, OBLEKTOB, KOMMEPYECKOW TaitHbl  uu
KoHbUAeHUMaNEHOH uHbopMauuy ObliecTsa ("Mpouee
M3obpeTteHune”), 3@  WUCKIHOYEHWEM  Tex Mpounx
M3o6peTeHuid, koTopsle (i) H3 MOMEHT 3afymku Uan
npUMeHeHUs Ha NpakTuke Takoro Mpoyero MsobpeTeHns
oTHOCUAWCL K BusHecy OBuecTBa, UaK K GakTUHECKUM
WAW  AOKA3YEMO OXWAAEMbIM  UCCNEAOBaHWAM 1N
pa3pabotkam ObuiecTsa Uan (il) ABNAKOTCA Pe3yNbTaToMm
noboit paBoTsl, KOTOPYIo A BbinonHun Ana Obuiectsa. A
6yay coobuiate ObulecTBy He3ameaqnuTenbHo B
nUcbMeHHo GopMe o nloGoM 13o6peTeHni, KOTopoe, No
MOEMY  MHeHWH, nNpejcTasnser cobori  [pouee
MsobpeTeHe U WUHbIM 06pa3oM He packpblBaeTcs B
MNpunoxeHun A. § cornalarnce, 4To A He Byay BKAKOHATE
WAM A3BaTh pa3spelleHWe Ha BkauveHue moboro
Mpouero W3oBpeTeHus, KOTOPOE NPUHAANEXIT MHE UK
B KOTOPOM A IMEH MaTepuanbHyHo 3auHTepecoBaHHOCTb,
B MPOAYKT, npouecc wim yeayry Mpynnsl ObuiecTea 6es
npeABapuTENbHOTO NUCBMEHHOMO Cornacus O6uwecrea.
HecmoTpa Ha BbILUEW3NOKEHHOE MPeANoXeHWe, ecn B
xone moeld paboTel B Obulectse f BKAOYY B NMPOAYKT,
npouecc wau  ycnyry pynnel  O6uiectsa Mpovee
M30bpeTeHne, NpuHagnexailee MHe, Wi B KOTOPOM y
MEHs ecTb MaTepuainsHas 3avHTepecoBaHHOCTb, A TEM
cambim npejocTasnat Mpynne Obuecrsa
HeUCKANYUTENbHYID,  He  Tpebylulylo  BbIfaThl
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3. Loyalty.

| agree that, during the term of my employment with the
Company, | will be loyal to the Company and its interests.
Specifically, during the term of myemployment:

a.l will disclose to the Company all corporate
opportunities known to me related to the business of the
Company Group;

b.l will not engage in any other employment,
occupation or consulting-related to the business in which
the Company Group is now involved or becomes involved
during the term of my employment; and

c. | will not undertake the planning of any business to
compete with the Company Group or any solicitation of the
Company Group's clients or employees for any purpose
that would harm the Company’s interests.

4. Solicitation of Employees.

| agree that for a period of one (1) year immediately
following the voluntary or involuntary termination of my
relationship with the Company, | will not, either directly
or indirectly, solicit, induce, recruit or encourage any of the
Company Group's employees to leave their employment,
or hire or take away such employees, or attempt to solicit,
induce, recruit, encourage, hire or take away employees of
the Company Group, either for myself or for any other
person orentity.

5. Interference.

| agree that during the course of my employment and for
a period of one (1) year immediately following the
voluntary or involuntary termination of my relationship
with the Company, | will not, either directly or indirectly,
interfere with the Company Group's customer
relationships, including those customers with whom | had
contact or knowledge and including any other customers
that were customers of the Company Group during my
employment. During the same period | agree that I will
not disparage or in any way criticize the Company Group
and/or its supervisors, employees, directors, investors,

aBTOPCKOrO  rOHOpapa, MNOAHOCTBHD  ONJaYeHHYo,
Be30T3bIBHYIO, Beccpo4Hyo, nepejasaemyt,
nognexallyo nepejade no cybavueHsnn rnobansHyo
NMUEH3MKD  Ha  BOCNpOU3BEAEHMe,  BbiNOHeHWe
Npov3BoAHbIX paboT, pacnpocTpaHeHne, WCNojiiHeHWe,
AEMOHCTPaUMIO,  MMMNOPTUPOBaHWe,  NPOU3BOACTEO,
M3MeHeHWe, WCNONL30BaHWe, NPOAaXY, NpejnoxeHve
OAA MNPoAaXu W Wcnonk3osaHue  NobbiM  ApYrum
obpazom Takoro Mpodvero M3obpeTerua B pamkax unv s
CBA3N € UCMONLI0BAHWEM TAKOT0 M34eNud, Npouecca uin
YCAyTW, 8 TAKKE Ha OCYLLeCTBNEHWE Ha NpakTuke noboro
MeT0Aa3, CBA3aHHOMD C HAMW,

3. MpedarHocms.

1 cornalarck, YTo B TEHEHWE Cpoka Moei paboTel B
ObuecTse 4 6yay npejan ObuiecTsy 1 ero UHTEpeCcaMm.
B 4acTHOCTK, B TeYeHue cpoka Moei paboTsl:

a. A packporo O6ujectey BCe KOPMopaTWBHble
BO3MOXHOCTY, W3BECTHbIE MHE, C(BA3aHHbIE C
Buarecom Mpynnsl ObulecTsa;

6. A He Byay 3aHUMaTbCS NGO APYroi TpYACBOIA
AeATENBHOCTLHID, npodeccueit nau
KOHCYNbTUPOBAHUEM, CBA3aHHBIMU C BusHECOM, B
koTopoM pynna ObliecTBa y4acTeyeT B HacTosAuee
BPEMS WK GYAEeT y4acTBOBaTh B TEYeHWe CpoKa Moel
paboTbl; a Takxe

8. A He Gyay 3aHUMaThCA NAaHKpoBaHuem siraboro
Bu3zHeca, 4ToBbl  KOHKypUpoBaTe €  [pynnoi
Obwectsa, WM  aruTUpoBaTb  KAWEHTOB  wawn
coTpyaHukos [pynnel Obllectea Ana nobbix Lenei,
KoTopele Bbl HaHecn yiiepb uHTepecam Ob6LLeCTBA.

4.Azumayus CompydHUKOS.

] cornallarocek, YTo B TeueHue ogHoro (1) roaa,
HenocpeACTEEHHO CeayioLlero 3a A06pOBOAbHLIM UK
NPUHYANTENLHBIM MPEKPaLLEHUEM MOUX OTHOLLIEHNI
06uiecTBOM, #t He Byay HenocpeacTeeHHo N1bo
KOCBEHHO, aruTMpoBaTh, NobyXAaTh, MPU3LIBaTL UK
NPOBOUMPOBaTEL Kakux-n1Bo COTPYAHUKOB [pynrkl
O6LecTBa OCTaBKUTh cBoto paboTy, UK HaHUMaTe U
YBOAUTL TAKUX COTPYAHWUKOB, UK NbITATECA arUTUPOBATE,
no6yx/aars, NPU3bIBaTe, NPOBOUUPOBATL, HAHUMaTE WU
YBOAUTE COTPYAHUKEB Mpynnsl O6ujecTea Ans ceba nn
Ans NH60ro ApYroro GU3MYEecKoro WA puaNHeckoro
nuya.

5 Mewarujue deiicmeus.

§ cornalarcs, UTo Bo BpemMs Moell paboTel U B TeHeHue
oaHoro (1) roja, HenocpeACTBEHHO CNEAyHLIero 3a
AOBPOBOALHEIM UMK NPUHYAUTENIEHBIM MpeKpalleHem
MouX OTHolweHwA ¢ ObuwectsoM, A He byay
HenocpeACTBEHHO NGO KOCBEHHO MellaTh OTHOLWEHWAM
¢ kivenTamu Mpynnel OBuiecTea, B TOM Yucae C Temu
KAMEHTaMK, € KOTOPLIMU Y MeHs Bbla KOHTaKTbl WK
3IHAKOMCTBA, W MoBbIMWM APYTUMKU KNWUEHTaMU, KOTOpbLIE
6biAn KnueHTamu Tpynnbl O6UiecTBa BO BpeEMS MOeW
paboTel. Ha 3T0T e Nepuoj A Cornawlatocs, YTo He Byay
NPUHWXATE UK KakuM-11bo 0B6pa3oM  KPWUTUKOBATb
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products, services, or technology. Nothing in this
Agreement prohibits me from reporting possible
violations of law or regulation to any governmental
agency or entity, or making other disclosures that are
protected bylaw.

6. Covenant Not to Compete.

a.| agree that during the course of my employment
and for a period of one (1) year immediately following the
voluntary or involuntary termination of my relationship
with the Company, | will not, either directly or indirectly, (i)
serve as an advisor, agent, consultant, director, employee,
officer, partner, proprietor or otherwise of, (i) have any
ownership interest in (except for passive ownership of one
percent (1%) or less of any entity that is publicly traded or
(i) participate in the organization, financing, operation,
management or control of, any business that competes
with the Company's business as conducted by SolarWinds
N-able and LogicNow during or before the course of my
employment with the Company ("Competing Business”).
For the avoidance of doubt, Competing Business shall
include, without limitation, the design, development,
marketing, selling and support of ITSM selutions
(regardless of the delivery of such solutions) designed for
remote management and monitoring, professional
services automation, risk intelligence and backup &
disaster recovery. The foregoing covenant shall cover my
activities in every part of the Territory. "Territory” shall
mean (i) the city in which the office where | primarily
worked is located, (i) the region in which | worked; (iii) all
other parts of Belarus and (iv) all other countries of the
world; provided that, with respect to clauses (i) and (iv),
the Company Group maintains non-trivial operations,
facilities, or customers in such geographic area prior to the
date of the termination of my relationship with the
Company.

b.| acknowledge that my fulfillment of the obligations
contained in this Agreement, including, but not limited to,
my obligation neither to use, except for the benefit of the
Company, or to disclose the Company Group's
Confidential Information and my obligation not to
compete contained in subsection & above, is necessary to
protect the Company Group's Confidential Information
and to preserve the Company Group’s value and goodwill.
| further acknowledge the time, geographic and scope
limitations of my obligations under subsection 6 above
are reasonable, especially in light of the Company Group's
desire to protect its Confidential Information, and that | will
not be precluded from gainful employment if | am

Fpynny O6uwectea W / wav  ee  pPYKOBOAWUTENEN,
COTPYAHWKOB, AUPEKTOPOR, MHBECTOPOB, TOBapbl, yCyru
Wi TeXHoNorMu, Huuto B HacTosiwem CornalleHuu He
3anpelaer MHe cooblarte o BO3MOXHbLIX HapyLIEHWAX
3aK0Ha WAKW NOCTAaHOBAEHWUA NBOMY rocylapcTBEHHOMY
opraHy WauM HpUANYeckoMy AWLy, WK Aenatk Apyrue
pa3ob/adeHus, KOTOpbie OXPaHAOTCS 38KOHOM.

6. 06730MeNbLCME0 He yYacmeosams 6 KOHKypeHyuu,

a. 9 cornawarock, 4To Bo Bpems Moelt paboTel 1 B
TeyeHue ogHoro (1) roaa, HeNoCpPeACTBEHHO CIeAYIOLLEero
33 [0BPOBOMLHBLIM wnm NPUHYAUTENBHBIM
npekpalieHemM MomMx oTHolleHuid ¢ ObliecTBoM, A He
6yay HenocpeacTeeHHo nubo kocBeHHo (i) CayXwTe B
KauecTBe COBETHWKA, areHTa, KOHCY/NbTaHTa, AMPEKTOPa,
COTPYAHWKA, CNYXaWero, napTHepa, snajensua wan, B
NpoTUBHOM caiydae, (i) MMeTe kakyo-n1ubo Jonio B (kpome
NaccyvBHOro Npaea coBCTBeHHOCTY Ha OAUH NpoLueHT (1%)
WMAM MeHblle B Kakom-nnbo npeanpuaTAM, KoTopoe
ABNALTCH aKLWOHEPHbIM 0BLLEECTBOM OTKPBITOrQ TWUNa naw
(i) y4acTeoBaTe B opraHusayuy, QGUHaAHCUPOBAaHWW,
pabote, ynpasneHuy WU koHTpone moboro 6usHeca,
KOTOPLIA  KOHKYpUpYeT ¢ JesTelbHocTelo O6liectea,
Hanpumep, b6usHec  komnaHuid  "ConapBuHaz" u
“fNlopkukHay” 80 BpeMs WM A0 Hauana nepuoaa Moei
pabothl B8 ObulecTee (“KoHkypupyroumii busHec"). Bo
n3bexaHwe  CoMHeHWd,  KOHKypupylownid  BusHec
BKNOYaeT B cebqa, 683 orpaHuyeHuns, NPoeKTMpoBaHue,
pa3paboTky, MapKeTuHr, MpoAaXU U CONpoBoXAeHMe
pelweHud B chepe  ynpasneHus  UT-ycnyramu
(HE33BUCKMMO OT MPejoCTaBNeHUA Takux peLlernii),
npeAHasHa4YeHHbie AR YAANEHHOTO  YNpasBaeHwa v
MOHWTOpUHIa, NpodeccoHansHoll  aBToMatusauuu
yonyr, passejbiBate/ibHan MHGOPMauMa AN yrpasneHus
puckamu UM peseps W asapuiiHee BOCCTaHoB/EHUE,
BhillensnoxeHHoe 0083aTeALCTBO  OXBaTbiBAeT MO
AesTeNbHOCTb B No6oi uactu TeppuTopun. "Tepputopua"
o3HauaeT (i) ropos, B KOTOPOM HaxoauTtcs oduc, rae s
pabotan nepeoHadansHo, (i) obnacts, B KoTOpOW f
paGotan; (iii) Bce ocTanbHble YacTu Benapycu 1 (iv) Bee
ApYTUe CTpaHbli MUpa; Npu ycnoBuKW, UTO B OTHOLUEHWN
nyHktos (i) w (iv) Tpynna OblwecTBa COXpaHAeT
HeTpuBMasbHble orepauuii, 06beKTbl UKW KIWEHTOB B
Takoli reorpadryeckoi 30He 40 AaThl NPEKPaLLEHNA MOUX
OTHOLWeHWA ¢ OBLLIeCTBOM.

6. $ NpuUsHao, YTO MOE UCToNHeHue 06A3aTensCTs,
copepXaluxca B HacToswem Corialienuu, B TaMm sucie,
HO, HE OrpaHUYMBasCL 3TUM, Moe obA3aTeNbCTBO He
MCMONB30BaTh, 3a WCKMHOYEHWEM KpoMe WHTepecos
ObLecTBa, WAM He PackpbiBaTe KOHGUAEHLWANbHYHO
uHdpopmauuto  pynnel  O6uiectsa, a Takke Moe
0653aTeNbCTBO  HE  y4YarTBOBaTe B KOHKypeHUuun,
cojepxalieecs B ryHKTe 6 Bbille, HEOBXOAUMO ANS
33WUTLE  KOHDMAeRHUWaNbHOW  vHdopmauun  pynnel
O6lecTBa W COXpaHeHus AOCTOMHCTBA W  AeNoBoi
penytauun Mpynnel O6ujecTBa, A Takke OCO3Ha0, 41O
BpeMeHHbIe, reorpapuyeckue orpaHnyeHus n
orpaHudeHss  mMacwtaba  Moux  06A3aTeNbC(TB B
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obligated not to compete with the Company Group during
the period and within the Territory as describedabaove.

c. This Agreement is understood to be clear and
enforceable as written and is executed by both parties on
that basis. However, should | later challenge any provision
as unclear, unenforceable, or inapplicable to any
competitive activity that | intend to engage in, | will first
notify the Company in writing and meet with a Company
representative and a neutral mediator (if the Company
elects to retain one at its expense) to discuss resolution of
any disputes hetween the parties. | will provide this
notification at least fourteen (14) days before | engage in
any activity on behalf of a competitor of the Company Group
or engage in other activity that could foreseeably fall within
a questioned restriction. The failure to comply with this
requirement shall waive my right to challenge the
reasonable scope, clarity, applicability, or enforceability of
the Agreement and its restrictions at a later time. All rights
of both parties will be preserved if this requirement is
complied with even if no agreement is reached in the
conference. | further agree that during the term of the
Company in writing of the identity of any new employer or
client and a description of any services to be rendered to
that party, and will communicate my obligations under this
Agreement to such party, which shall include providing
such party with a copy of this Agreement.

7. Returning Company Documents, etc.

| agree that, at the time of leaving the employ of the
Company, lwill deliver to the Company (and will not keep in
my possession, recreate or deliver to anyone else) any and
all devices, records, data, notes, reports, proposals, lists,
correspondence (including emails), specifications,
drawings, blueprints, sketches, materials, equipment,
other documents or property, or reproductions of any
afarementioned items developed by me pursuant to my
employment with the Company or otherwise belonging to
the Company Group, its successors or assigns, including,
but not limited to, those records maintained pursuant to
Section 2(d). In the event of the termination of my
employment, | agree to sign and deliver the "Termination
Certification” attached hereto as ExhibitB.

COOTBETCTBUMM € naparpadom 6 Bbille ABAAKTCA
pasymHbiMK, 0cobeHHO B cBeTe kenaHwusa [pynnbl
ObluecTBa  3aWMLATE  CBOKW  KOHQUAEHUMANBHY

MHGOPMaLIUIO, 1 UTO MHe He ByayT MewaTs B paborte 3a
BO3HarpaxgeHuwe, ecnn s o06a3aH He y4acTBOBaTb B
KOHKypeHuuin ¢ pynnoit O6ulectsa B nepuoj U B
npegenax TeppUTOpPUN, KaK OnicaHo Bbile,

B. Hactosulee CornaweHwe  nNOHWMaeTcd  Kak
OTUYETNINBOE W NOLNEXALLEE UCMONHEHWUID, KaK HarnucaHo,
W UCNOAHABTCA 0BeUMMU CTOPOHAMUK Ha 3TOI OCHOBe, Tem
He MeHee, eCiM B AalbHeliluem A JOMKEH OCNopuTh
moboe NONOXEHWe, Kak HeOTYETIUBOE, HEe WMeulee
3aKOHHOW  CU/Ibl WAWM  HenpumMeHumoe K N0bo
LNEATENbHOCTU  KOHKYPEHTOB, KOTOpo# s cobupaiocs
3aHUMaTtecd, §  cHavana ysegomnto  Obulecteo B
nuceMeHHol dopmMe 1 BCTpeYyCs € MNPeacTaBuTeNnem
ObwectBa W HeliTpankHeiM - NOCpeAHUKOM  (ecin
OBLIECTBO PEeWNT YAEPXUBaTe Takoro 3a CBOW cuyer),
yTobel 06cyauTE paspelweHne ABbIX CNOPOE MexXAay
cTopoHamu. A npejocTaenio Takoe yBejomneHue, Mo
KpaiHei Mepe, 3a YeTeipHaauaTh (14) aHei, npexae vem
A4 33liMycb KakoW-nMbo AeATenbHOCTBH 0T UMEeHW
KoHKypeHTa Tpynnel OB6ljecTsa unu 3aliMych Apyrow
JenTensHOCTBO, KoTopas morna 6bl npeackasyemo
nonacte Moj orpaHudeHue, ABNAIOLIEECH NPESMETOM
cnopa. HeebinonHeHwe 3toro TpeboBaHUA aHHyANpYyeT
MOE MPaso 0CNapuBaTk PasyMHble Mpejenbl, ACHOCTb,
NPpUMEHUMOCTL WKW NpUBeAeHUs B UCNOJHeHue
CornawieHua W ero orpaHuyveHusa B gankHeiwem, Bce
npasa obewx CTOpoOH 6yAyT COXpaHeHsl, ecin 3To
TpeboBaHue cobNOAaRTCA, AaXe eciu npu BCTpeye He
6yAeT pocTUrHyTa AOrOBOPEHHOCTb. Kpowme Toro, s
cornallance, UYTO B TedeHWe Cpoka  AecTeus
orpaHudeHuii B 3ToMm Pa3zfene 6 A HelaMmeanuTeNbHO
npeaoctaento  O6WEecTBY B nuceMeHHolR  dopme
pekBu3UTEl Nto6oro Hosoro paboToAaTens Unn kaneHTa u
onucaHue MoBbix yonyr, OkasbiBaeMblX Takoi CTOPOHE, a
Takke NPOUHPOPMUPYIO Takylo CTOPOHY O CBOWX
obazaTenbcreax no Hactoslemy CornalleHuto, KoTopble
JOMKHB! BKNIOYaTk MpejoCTasneHue Takoll CTopoHe
konuu HacToAwero CornatieHus.

7. Bozapam dokymeHmos O6ujecmed u m.o.

f cornallatck, YTo Ha MOMEHT YBOJIEHEHUWA U3
O6wecTBa A nepeaam O6uiectsy (1 He Byly UMETH B
CBOEM pacnopsixeHni, BOCCO34aBaTh MW NPeAoCTaBATh
komy-nuBo ele) Ntobble U BCe YCTPOWUCTBA, 3anucn,
[AAHHBIE, 3aMeTKW, OTUETI, NMPeNOXEHURA, CNUCKK,
nepenucky (BkaYan cooBLLEHUS MO 3NeKTPOHHOM
nouTe), creyudUKaL M, YepTexu, CBETOKOMUM, ICKU3bI,
maTepuansl, 060pyAoBaHue, Apyrue AOKYMEHTLI UK
MMYLLIECTEO, WM KOMW NH06bIX BEILLIEYNOMAHYTbIX
3NeMeHTOoB, pa3paboTaHHbiX MHOI B COOTBETCTBUN C
yoAoBUAMK Moeld paboTbl B O6ULeCcTBE UAM UHBIM
o6pasomM npuHaanexauve Fpynne Obluecrea, ee
NpeemMHuKam Uiy NpasonpeeMHIKan, B TOM YUCIe, Ho,
He orpaHWuNBasCh ITVM, Te 3aM1CK, KOTopble BeAyTCH B
COOTBETCTBM € pasgenom 2 (r). B cnyyae yBoNbHEHUA A
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8. Further Assurances; No Conflict.

| agree to execute any proper oath or verify any proper
document required to carry out the terms of this
Agreement. | represent that my performance of all the
terms of this Agreement and my employment with the
Company does not and will not breach any agreement
between me and any other employer, customer, person or
entity. | have not entered into, and l agree | will not enter
into, any oral or written agreement in conflict herewith.

9. Technology Audit Rights.

The technology audit rights set forth in this Section are in
addition to any generally applicable policies of the
Company and apply to the extent the Company has
provided me access to Company Group-owned technology
and services in the course of my engagement, and not to
any technology, services, or data that are my sole
property (“Personal Property”) and not used for Company
Group purposes; provided that with respect to Personal
Property used by me in the course of performing services
for the Company, the Company shall have audit rights,
but (i) such audit rights shall apply only to applications
and information that are related to the Company Group's
operations, and (i) | will be entitled to reasonable notice
and the right ta be physically present during any review of
such Personal Property.

a.Company Ownership of Technology, Data. |
acknowledge that | have no reasonable expectation of
privacy in any computer, technology system, email,
handheld device, phone, voicemail, or documents that are
used to conduct the business of the Company Group. All
information, data, and messages created, received, sent, or
stored in these systems are, at all times, the property of the
Company. As such, the Company has the right to audit and
search all such items and systems, without further notice
to me, to ensure that the Company Group is licensed to use
the software on the Company Group's devices in
compliance with the Company Group’s software licensing
policies, to ensure compliance with the Company’s policies,
and for any other business-related purposes in the
Company Group's sole discretion. | understand that | am
not permitted to add any unlicensed, unauthorized, or
non-compliant applications to the Company Group's
technology systems, including, without limitation, open
source or free software not authorized by the Company
Group, and that | shall refrain from copying unlicensed

cornaarce NoANUCaTL 1 NPejocTasnTh
"CBnAeTensCTBO 06 YBONbHEHU", NpUAaraemsiil Hke B
Npwnoxeruu B.

8. flaneHeliwue 3a08epeHus.

Al cornallialocs BbINONHATE N0O0e CODTEETCTBYIOLLEE
3asB1eHNE MAW NPOBepPATL NIBOK COOTBETCTBYOLLMIA
AOKYMEHT, HEOBXOAUMBIF ANS BEINONHEHUs YCI0BIIA
HacToauwlero CornaweHws. § 3aaBas0, 4To MOe
vcrnonHeHue Beex ycnoBult HacToswero CornaweHuns
Mon paboTa B ObLiecTBe He HapyluaT u He ByayT
HapyLLaTh HAKAKYH AOTOBOPEHHOCTE MEXAY MHOM 1
NoBbIM ApyrM paboTogatenes, KAMeHToM, GU3ndeckum
WAV IOPUANHECKUM AULOM. § He 3aK1Yan ¥ Cornawancs
He 3aKNKYaTh NH6bIE YCTHLIE UAK MMCEMEHHbIE
cornalieHus, NpoTUBopeYalive HacToALWEeMY
CornalleHuo.

9.Mpaea Ha mexHonozu4eckuil aydum.

Mpasa Ha TeXHONOrNHecKnii ayanT, U30KeHHbIE B
HacToALLeM pasAene, ABNAKTCA A0N0HeHeM k noboi
obLenpumMeHuMoii noautike ObulecTsa U
NpUMeHAOTCA B Toli Mepe, B koTopoid OBLecTBo
NpeaocTaBuno MHe A0CTYN K TEXHONOTUAM W YCIyram,
npuHagnexatum Fpynne OBLLECTEa B XOAE MOEIA
JNeATeNLHOCTU, 38 He K KaKol-nMbo TeXHONOrnu, YCIyram
W A3HHBLIM, KOTOPLIE ABNAIDTCA MO COBCTBEHHOCTRIO
("NnuHan CoBCTBEHHOCTR") U HE UCNOAB3YIOTCA AN5
uened Mpynnel O6WecTEa; NPU YCNOBUA, 4TO B
oTHOWeHUK NuuHoli COBCTBEHHDCTI, UCNDNbL3YEMOI
MHO B XOA€ BbINONHEHUsA ycayr ans O6LecTsa,
O6LecTBO UMEET MpaBa Ha ay4uT, Ho (i) Takue nNpasa Ha
ayAnT AOXKHBI MPUMEHATLCR TOMBKO K NPUNOXEHUAM U
WHMOPMAaLIAW, KOTOPbIE CBA3aHBI C AEATENBHOCTEID
Ipynnel O6uectea, v (i) A Byay uMeTe Npaso Ha
yBEAOMNEHNE B Pa3yMHble CPOKW W NpaBo Ha
duranteckoe NPUCYTCTBUE NPK NH60M PacCMOTPEHUI
Takoi lnuHoi CobcTBEHHOCTH.

a. Mpaeo COBCTBEHHOCTH Obulectsa Ha
TEXHOMOMMW, AaHHBIE. i NPW3HAaD, UTO Y MEHHA HeT
HUKaKol  pasyMHOR  Hagexibl  Ha  in4HOe
NpOCTPaHCTBO B OTHOWeHWKU atofioro koMnboTepa,
CUCTEMBI  TEXHONOMWIA,  INEKTPOHHOW  MOYTH,
MOPTaTUBHOrO YCTPOIACTBA, TenegoHa, roNoCoBow
noYThl UM AOKYMEHTOB, KOTOPbIE UCNO/L3YIOTCA ANA
OCYWEeCTBNEHWA AeATeNbLHOCTH [pynnbl O6ecrsa.
Bca uHbopmauus, AaHHbIE U coobBuleHWs, Co34aHHbIE,
NONYUYEHHbIE, OTNPABAEHHbIE, U XPAHALLMECA B3TUX
cuctemax, npy NoBeiX 0BCTOATENLCTBAX ABNAOTCA
cofcTBeHHOCTEIO  Obwectsa.  Takum  obpasom,
OB6LecTBO UMERT NPaBO Ha MpPOBejeHWe ayauTa u
MOMCK BCeX TakuWx 3NeMEeHTOB W cucTem, Ges
ZOMOMHUTENBHOTO YBEAOMAEHUS B MOY agpec, 4Tobel
rapaHTupoBatk, 4to [pynna O6ulectBa UMeeT
NULEH3NIO  Ha  WUCNOAb30BaHWE  MpOrpammMHOro
obecneyeHus Ha obopyaosaHu Tpynnel Obulecrsa B
COOTBETCTBAM € NOAUTMKOR  AWUEH3UPOBaHWA
nporpammHoro obecneyenus pynnel Obuwectsa B
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software onto the Company Group's technology systems or
using non-licensed software or websites. | understand that
it is my responsibility to comply with the Company’s
policies governing use of the Company Group’s documents
and the internet, email, telephone, and technology systems
to which | will have access in connection with my
employment.

b. Right to Review. | am aware that the Company has or
may acquire software and systems that are capable of
monitoring and recording all network traffic to and from
any computer | may use, The Company reserves the right to
access, review, copy, and delete any of the information,
data, or messages accessed through these systems with or
without notice to me and/or in my absence. This includes,
but is not limited to, all e-mail messages sent or received,
all website visits, all chat sessions, all news group and social
media activity (including groups visited, messages read, and
postings by me), and all file transfers into and out of the
Company’s internal networks and storage media. The
Company further reserves the right to retrieve previously
deleted messages from e-mail or voicemail and monitor
usage of the Internet, including websites visited and any
information | have downloaded. In addition, the Company
may review Internet and technology systems activity and
analyze usage patterns, and may choose to publicize this
data for any reason.

10. Notification to New Employer.

In the event that | leave the employ of the Company, |
hereby grant consent to notification by the Company to
my new employer about my rights and obligations under
this Agreement.

uenax  obecneyeHus  cobngeHWa  NOAUTAKA
O6liecTBa, a Takke A8 AOBBIX ApYrux Lenei,
€BA3aHHbIX € 6BusHecom no  coBCTBEHHOMY
yemoTpeHuio [pynnel O6Liectsa. i NOHUMAalD, YTO MHe

He  pa3spewaerca  jobasnate  Kakwe-  mbo
HENWLEH3UOHHbIE,  HECAHKUMOHMPOBaHHbLIE WU
HEeCOOTBETCTBYHOLME MPUAOKEHUS Ans

TEXHONOTMYECKUX cucTem pynnel OBLecTEa, B TOM
yucne, 6e3 orpaHuyeHus, nporpammHoe
obecneyveHune ¢ OTKPBITEIMK KoAamu uan BecnnatHoe
nporpaMmHoe  obecneveHue, He  paspelleHHoe
Tpynnoit O6LecTsa, U 4TO A AO/KEeH BO3AEPKRUBATLLA
OT KOMWPOBaHUA HEAWUEH3NOHHOMO MPOTPaMMHOro
ofiecniedeHua Ha TEXHONOrMYeckne cuctemsl Mpynne
ObuwecTsa UM MCNONL30BaHWA HENULEH3WOHHOro
nporpammHoro ofecneverus uau Beb-caidtoB. A
noHWMalo, 4YTo Moeid 0bBR3aHHOCTLI0  ABNAETCA
cobniogeHune nonuTuku O6LLECTBa, perynupylollelt
WCNONb30BaHMe  AOKYMEHTOB W WHTEpHEeTa,
3/1eKTPOHHOW NoYThl, TenedoHa 1 TEXHONOTUYECKUX
cucTem Mpynnel O6LLECTBE, K KOTOPbIM A Byay UMeTb
JOCTYM B CBA3U C MOE AeATeNbHOCTHIO.

6. Mpaso Ha npocmoTp. A 3Hato, 470 O6uecTBo
uMeeT  wuaM  MoxeT npuobpecT nporpammHoe
ofecrniedeHmne W CUCTEMBI, KOTOpble  CNOCoBHbI
KOHTPONMPOBAThL U 3aMUCkIBaTh BECh CETEBON Tpaduk
Ha W ¢ noboro KoMMbLHTepPa, KOTOPbLIA A Mory
vcnonb3osate. OBLLEcTBO OCTaBnsAeT 3a coboil Npaso
Ha JAOCTyn, NPOCMOTP, KONWpOBaHwe W yAaneHwe
A060R MHDOPMAaLMY, A3HHBIX WAM cooblleHni, «
KOTOPBIM UMEETCs AOCTYN Yepes 3TU cucTemsl, C
yBeAOMAEHUEM UMK 6E3 YBEAOMABHWA B MO aapec U
/ Wi B Moe oTcyTCTBME. 3To BkModaeT B ceba Ges
orpaHuyeHUst Be COOBLIEHUA 3N1EKTPOHHOR MNoYThI,
OTNPasfeHHbIE WA NOAYYEHHbIE, BCe TMOCeLeHns
Be6-calATOB, BCE ceaHChl 4arTa, BCe rpynrbl HOBOCTeN 1
LEATENBHOCTE  COUManbHbLIX  CPeACTE  MaccoBOi
uHGopMaLUW (B TOM uducae Tpynnel nocetuienei,
NPoYUTaHHBIE 1 ONYBANKOBaHHbBIE MHOU coobuieHNA),
U BCe nepeAaqu GaiiNoB B U U3 BHYTPEHHUX CeTei
O6lectea W HocuTenell wHpopmauuu. ObulecTso
Takke ocTasngeT 3a coboil NpasBo nNony4ate paHee
yAaneHHsle COOBLIEHUS 3NEKTPOHHOW MOYThI 1AW
FONOCOBYIO MOUTY ¥ KOHTPONUPOBATE UCMO/L308aHWe
WHTepHeTa, B TOM YuC/e Moceliaemsix Be6-caiiTos u
noboli uHpopMayuy, KoTopyl A ckaudusan. Kpowme
Toro, OBLECTEO MOXET NPOCMOTPETb AEATeNLEHOCTE
WHTepHeTa W TeXHONOTWYECKWX  CUCTeM W
NpoaHanu3upoBaTh NaTTepH UCMONB30BaHWA, 8 Takke
MOXET peLlnTh onyBAMKoBaTh 3T AaHHbIE M0 Kakoi-
nubo npu4inHe,

10. Yesedomaenue Hoeozo pabomodamena.

B ToM cayuae, eCIu g YBOLHAKCH 13 ObllecTsa,
HACTORLLUMM 51 AaK COrnacue Ha yBeaomieHune
O6LLecTEOM MOEr0 HOBOTO paboToAaTENo O MOWX
npaeax ¥ 0643aHHOCTAX B COOTBETCTBAU C HACTOALLAM
CornatieHunem,

10
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11. Dispute Resolution and Equitable Relief.

a. Dispute Resolution. Except as provided in
subsection (b) below, the Company and | agree that any
dispute, claim or controversy concerning my employment
or the termination of my employment or any dispute, claim
or controversy arising out of or relating to any
interpretation, construction, performance or breach of this
Agreement, shall be settled in the courts of Belarus.

b. Equitable Remedies. | agree that it would be
impossible or inadequate to measure and calculate the
Company Group's damages from my breach of Sections 1,
2,3,4,5,6,and 7 of this Agreement. Accordingly, | agree
that if | breach any such Section, the Company will have
available, in addition to any other right or remedy
available, the right to obtain an injunction from a court of
competent jurisdiction restraining such breach or
threatened breach and to specific performance of any such
provision of this Agreement, |further agree that no bond
or other security shall be required in obtaining such
equitable relief and | hereby consent to the issuance of
such injunction and to the ordering of specific
performance.

12. General Provisions.

a.Governing Law. THIS AGREEMENT WILL BE
GOVERNED BY THE LAWS OFTHE REPUBLIC OF BELARUS
WITHOUT REGARD FOR CONFLICTS OF LAWSPRINCIPLES.

b. Entire Agreement. Other than with respect to any
stockholder or other written agreement to which | am a

party, which contains independent and concurrent
obligations, and my employment agreement, this
Agreement sets forth the entire agreement and

understanding between the Company and me relating to
the subject matter herein and supersedes all prior
discussions or representations between us, including, but
not limited to, any representations made during my
interview(s) or relocation negotiations, whether written or
oral, and any previously executed proprietary information
agreements. No modification of or amendment to this
Agreement, nor any waiver of any rights under this
Agreement, will be effective unless in writing signed by an
authorized representative of the Company and me. Any
subsequent change or changes in my duties, salary or
compensation will not affect the validity or scope of this
Agreement.

11. Paspewekte cnopoe u cnpogednusoe cpedcmeo
npaeosoil 3aujumesl.

a. PaspeweHue CcMOpoB. 3a UCKNHOYEHUEM
C/ly4aeB, MPeAyCcMOTPeHHBIX B NyHKTe (6) Huke, OBLLecTBO
W A goroBapusaemcs, 4To noboll cnop, NpeTeHsun unu
pa3Horiacve no rosojgy MOero TPYAOYCTPOWCTBA WK
npekpalleHua Moeit pabotel unu A6oii cnop, NpeTeHsnn
WAU Pa3HOTNacUe, BO3HUKAHLLWE U3 UNU B CBA3U C KaKOW-
NBo uHTepnpeTayuei, ToNKoBaHWEM, UCNONHEHWEM WK

HapyleHuem Hactoswero Cornalleduns, noAnexar
pa3peLueHnio B cysax benapycu.
6. CnpasepninBbie cpeacTea npasoBoiA

3aWMTbL A COrNawarcs, Y4To 6e110 Bbl HEBO3MOXHO UK
HEeAOCTATOUHO U3MEPATE U PAcCUnTLIBaTE YBbITKM [pYNnGl
O6LecTBa B pesynbTate HapyLIeHUs MHOM pasaenocs 1,2,
3,4,5,6 v 7 Hacroauero Cornawenns. CoOTBETCTBEHHO, A
COMNallaroch, 4T, ecAn A HapyLwaro nobol Takol pasaen,
Obuwecreo byaeT WMMeTe B CBOEM pacnopAXeH W, B
AonosHeHue Kk NwBoMy Apyromy npasy wau cpeacTsy
MpaBoBOl 3aluuThl, MPaBo Ha nonyyeHue cyaebHoro
3anpeta OT CyA2  KOMMETEHTHOW  HOpPUCAUKLIAY,
npeceKawulero  Takoe — HapylweHue — wunw - Yrposy
HapylieHus, 1 noTpeboBaTh KOHKPETHOrO WCMOAHEHUA
noboro Takoro noaoxeHus Hactosuwero Cornawenva, A
Takke COrNallarck, YTo HUK3KoW 3anor U HUKakas Apyras
rapaHTusi He TpeByroTcA MNpWM  NofyyYeHwun Takoro
cnpaseAAvMBoOro CpPeAcTBa NpasoBOl 3aujuTel, U Tem
CamMbiM COMNaLLANCE HA BbIAAYY Takoro npuoyXieHus K
UCNONHEHWIO 0BA33HHOCTY B HaType.

12. O6wjue noNoMceHuA.

a. Perynupywowmii 3akoH. 3TO COMNALIEHUE
EVAET PEMYJIMPOBATLCA 3AKOHAMMK  PECMYBIWKN
BENAPYCh BE3 YYETA NMPUHLWNOB KONUINOHHOIO
MPABA

6. MonHoTa CornawieHus. 3a UckaueHnem nwoboro
akUMoHepa WAM WHOTO MWCLMEHHOro CoraleHus, B
KOTOPOM # ABNAKCH Yy4acTByloLLel CTOpOHOWA, KoTopoe

COAEepXT He3aBucMbIE I OfHOBpEMEHHbBIE
06a3aTeNsLCTBa, U MOEro TPYAOBOro AOTOBOPAE, HacToAuee
CornatueHune yCTaHaBnweaet noaHoe cornacue w

noHuMaHue Mexay OBLiecTBoM W MHOUW, OTHOCALLeECs K
rpeameTy Hactoaulero CornawleHns, U 3aMeHsaeT coboii sce
npeablayliue 06CyKAEHUN UNU 3arBIEHNA MEXAY Hamu, B
TOM YUCIE, HO, HE OFPaHNYUBaRCE ITUM, NH06bIe 3aABNEHNS,
cAenaHHble BO BPEMs MOeid [enoBoli BCTpeuu (Aenoebix
BCTpEY) VAW BbIE3jHbLIX [eperosopos, 6yae TO B
AUCHEMEHHONR MAK yCTHO dopme, a Takxke nobele paHee
BLIMO/IHEHHbIE  COTA@WEHUA O  KOHOWAEHLM3NLHOM
MHDOpPMaUUK, Hukakue W3MEHEHUWA WAK NOMNpaskn K
HacToswemy COrnaleHunio, HUKako oTkas oT Kaknx-n1bo
npas & COOTBETCTBAM C HacTosAwwmm CornalieHueM He
BCTYNUT B CUAY, BCAW OH HE BbINONHEH 8 MUCLMEHHOIA
dopMe 323 NOANWUCHIO YNONHOMOYEHHOrO MPeACTaBuTens
O6wectBa 1 MOein MNOANNCHIO. Mo6ble nocnepyouine
M3MEeHEHIS UK NONPaBki B Moux 06A3aHHOCTAX, 3apniaTte
WAK KOMMEHCAUMA He NMOBAUSIOT Ha CPOK AGWCTBMSA WAW

Tl
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¢. Severability. | understand and agree that this
Agreement is to be enforced to the fullest extent
permitted by law, Accordingly, if a court of competent
jurisdiction determines that the scope and/or operation of
any section of this Agreement, including but notlimited to
Sections 4, 5, and 6 above, is too broad to be enforced as
written, the Company and lintend that the court should
reform such provision to such narrower scope and/or
operation as it determines to be enforceable, provided,
however, that such reformation applies only with respect
to the operation of such provision in the particular
jurisdiction with respect to which such determination was
made. If, however, any section of this Agreement,
including but not limited to Sections 4, 5, and 6 above, is
held to be illegal, invalid, or unenforceable under present
or future law, and not subject to reformation, then (i) such
provision shall be fully severable, (ii) this Agreement shall
be construed and enforced as if such provision was never
a part of this Agreement, and (iii) the remaining provisions
of this Agreement shall remain in full force and effect and
shall not be affected by the illegal, invalid, or
unenforceable provision or by its severance.,

d. Successors and Assigns. This Agreement will be
binding upon my heirs, executors, administrators and
other legal representatives and will be for the benefit of
the Company, its successors and its assigns. The Company
may assign this Agreement in its discretion, including all
licenses granted to the Company hereunder,

e. Construction. The language used in this
Agreement will be deemed to be the language chosen by
the parties to express their mutual intent and no rules of
strict construction will be applied against either party,

f. Counterparts. This Agreement may be executed in
any number of counterparts, each of which shall be
enforceable, and all of which together shall constitute one
agreement,

npeameT CornateHus,

B. JennmocTk. 5 MOHUMAK W COTNaWarch, 4YTo 370
CornaweHue AoAxHo BbITk WCMONHEHO B MOAHOW Mepe,
paspelueHHold 3akoHoM. COOTBETCTBEHHO, eciu  Cyj
KOMTMETEHTHOW HPUCAMKLMAW ONPEAeNseT, UTo NpeaMer 1 /
WAK  opuandeckas  cuna  nboid  YacTK  HAcToALLero
Cornalledus, B8 TOM 4WCie, HO, He OrpaHuduBasch,
pasnenoe 4,5 v 6 Bbille, CAULLIKOM LUMPOKW, YTOBLI BbiTh
npUBefeHHLIMY B UCNONHEHUE, Kak HanucaHo, ObLiectso 1
A npeanonaraem, YTo cyj AomkeH pepopMupoBaTh Takoe
MONOXEHWE A0 Takoro Y3Koro npegmera W /[ uam
HOPUAMYECKOA CWUAbl, KOTOpbIE, NO €ro OonpejeneHuio,
MOANEXKAT UCNONHEHWIO, NPU YCIO0BUK, OAHEKO, YTO Takoe
pehopMUPOBaHNE MPUMEHAETCA TONLKO B OTHOLIEHWM
HOPYANYECKOW CUNBI TAaKoTO MOMOXEHWs B KOHKPETHOW
HOPUCAMKLWK, B OTHOLIEHWW KOTOPOK Bbin clienaHo Takoe
onpejeneHue. Ecnv, ogHako, noboii pasgen HacTosullero
CornallexHus, B TOM YUCIe, HO He OrPaHWYMBasCh, pasfensi
4, 5 u 6 Boiwe, ByayT nNpusHaHbl HE33KOHHbIMU,
HeAeRCTBUTENbHBIMI UK HE UMEHLLUMI 33KOHHOW CUnbl B
COOTBETCTBUAM C HACTOALMM WK BYAYLLAM 33KOHOM U He
nognexar pedbopMUpoBaHWio, To (i) Takoe nonoxeHue
NOMKHO BBITE NODAHOCTLH  oTgenedo, (i) HacTosuwlee
CornawleHue Ao/mxHO TOAKOBATBCS W NPUMEHATHCA Takum
06pa3oM, Kak ecnu bbl Takoe NONOKEeHWE HUKOrAa He B0
yacTblo Hactoswero Cornawenus, u (i) ocraneHble
nonoXeHus HacToawero CornalleHns OcTakoTcs B CUle U He
BOMKHbI BbiTh 3aTPOHYTHI HE3AKOHHbLIM,
HeaeliCTBUTENbHBIM WK HE WMEIOWMM 3aKOHHOW CUAbl
MONOXEHUEM UMK BTO OTAENEHUEM,

r. MpeeMHUKU 1 npasonpeemMHUKuU. Hacrosulee
Cornawenue  BypeT  obAsatesibHbiM - AR MOUX
HACNEAHWKOB, NCNONHWTENeN, aAMUHUCTPETOPOE W APYTUX
3aKOHHBIX NpeacTasuTeneil wu GyAeT WCNOAHATBLA B

WHTepecax O6uwecrea, ero TMPeeMHUMKOB U ero
npasonpeemHukos. 0B6WecTBO MOXET NepeycTynuTh
HacToawee CornaweHwe Mo CBOEMY YCMOTPEHUIO,

BKJIIOUAS BCE NULIEH3UK, NpejocTaBneHHble O6LlecTsy No
HacTosawemMy CornatieHu.

O. TonkoBaHwe.  fA3bIKOM,  WUCNONb3YEMbIM B
HacToswem CornawenHuy, OyaeT cuuTatbes  A3bIK,
BbIGpaHHbIA CTOpOHaMK, HTO6L! BbIPa3UTL CBOR B3aUMHOE
HaMmepeHwe, W  HWKakue npasuna  ByksanbHoro
TONKOBaHUS He BYAyT NPUMEHSITLCA NPOTUE Noboi 13
CTOPOH.

e. Konuw. Hactosujee CornawieHue moxeT ObiTh
obopmieHo B N060M KoNWYeCTBe 3K3EMNASPOB, Kax bl
W3 KOTOPbIX MOANEXUT UCMONHEHWIO, U BCE OHW BMeCTe
coctasnawT ogHo CornalieHue,

12
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13. | acknowledge and agree to each of the following

items:

a.l am executing this Agreement voluntarily and
without any duress or undue influence by the Company or
anyone else; and

b.| have carefully read this Agreement. | have asked
any questions needed for me to understand the terms,
consequences and binding effect of this Agreement and
fully understandthem;

c. | sought the advice of an attorney of my choice if |
wanted to before signing this Agreement; and

d. If my employment with the Company commenced
prior to the Effective Date, Sections 1 and 2 apply from
the first date | began providing services to theCompany.

IN WITNESS WHEREOF, the parties have executed this
Agreement to be effective as of the Effective Date.

13. MpusHalo U co2noceH ¢ KOWOLIM U3 cnedyoujux

nNyHKMO8:

a A WCMONHARK HacTosLee Cornawexue
f0bpoBoNBHO W B3 Kakoro-nubo nNpuHYxAeHWs niu
HEHaANeXallero BAWAHWA CO CTOpoHbl Obulectea wWan
Koro-nubo eue; a Takxe

6. A BHUMAaTeNbHO npoynTan HacToslee
Cornawerue, 8 3ajan Bce BONPoCchl, HEOBXOAWMEIE AnA
MEHs, 4TOBbl MOHATL  YCNOBWUA, TNOCAEACTBUA W
obasbiBalollee AeicTBUe HacToslwero CornalleHus, u s
MOJHOK Mepe NoHUMAaK 1x;

B. 7 06patunca 3a KoHCyAbTaLWeRd ansokata o
cBoemy Bolfopy, eciv A XoTen 3TOro, AC MOAMUCaHWA
HacToawero CornalieHus; a Takxe

r. Ecnan mos pabota B ObulectBe HavaTel Ao [athl
BCTYNNEHWS B Cuny, pasfenst 1 u 2 MPUMEHAIOTCA
Nepsoro AHdA, Korga a4 Havan npegocrasnate Obwecrey
yCyri.

B YAOCTOBEPEHUME YETO cTopoHEl 3aKAH0HUAN
HacTosawlee CornalleHue, KOTOPOE BCTYNaeT B cuy ¢
AaTbl BCTYNASHWA B CWNY.

Effective date/flaTa Bctynnenusa B cuny: February 19, 2018

LLC “Solarwinds MSP Technology”

000 «ConapsuHa3z MCM TexHoNompxuns
Director: Johan Jongsma

[uvpexTop: VioxaH WoHrcma

oANUCE

Employee: Humerava Aliya
CotpyaHuk: Tymeposa Anusl CanasatoBHa

Signature/ NoAnNucs
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Labor Agreement

Minsk February 19, 2018
LLC “SolarWinds MSP Technology” (hereinafter referred
to as "The Company” or the “Employer”), in the person of
director Johan Jongsma acting on the basis of Statutes,
and Humerava Aliya, (hereinafter referred to as “The
Employee"), together hereinafter referred to as the
“Parties”, have agreed the following:

1. EMPLOYMENT AND DURATION

1.1. The Company designates Humerava Aliya to a
position of QA specialist of LLC “SolarWinds MSP
Technology” for a period from February 19, 2018 to 31
December 2018.

1.2. The employment under this Agreement is the
Employee’s primary employment.

1.3. The Employee's probation period will last for 3
months from the commencement of the Agreement.

2. OBLIGATIONS OF THE EMPLOYEE

Employee undertakes the following obligations:

2.1. to faithfully and skillfully fulfill designated functions;

2.2. to treat Employer's property with care, use the
property solely for Employer's business purposes, in
accordance with the Agreement and Employer’s
instructions, compliant with the legislation. To take
measures for preventing damage to the Employer's
property. Employer’'s property incudes computers,
devices, an email system, voicemail system, and access to
the Internet and other technology systems provided to
the Employee to assist him in conducting Employer’s
business;

2.3. to fulfill the Employer’s instructions skillfully and
precisely and on time, as appointed by the manager. To
maintain professional skills sufficient for effective work
performance;

2.4. to observe internal labor regulations, other
documents regulating labor discipline;

2.5. to observe the established quality requirements of
the developed praducts, assignments and services, avoid
defects and adhere to the technological procedures;

Tpyaosoii [lorosop

MWHCK 19 pespans 2018 T.
000 «ConapeuHas MCIN TexHonogxw» (ganee -
«O6LLeCTBOY, «HaHUMaTeNb»), B nuLe AUpekTopa MoxaHa
MoHrcma, AeiicTBytoLero Ha OCHOBaHUK yCTaBga, U r-Xa
rymepoBa Anusi CanaeaToBHa (4anee - «PaboTHMK»),
BMecTe UMeHyeMbie «CTOPOHbBI» 3aKNHYUAN HACTOSALLNIA
[0roBop 0 HUXecedyoLem:

1. MTPUEM HA PABOTY U CPOK JECTBUS
[JOrOBOPA

1.1. O6wecteo NpuHUMaeT r-xy Nymeposy A.C Ha
AOMKHOCTE CheyunanncTa no tectuposaHuto Mo 000
«ConapeuHas MCIN TexHonogxu» ¢ 19 pespans 2018r. no
31 pekabps 2018r.

1.2. PaboTa no HacToslemMy lorosopy ABNAETCS
OCHOBHbLIM MecToM paboTsl PaboTHUKa.

1.3. PaboTHUKY YCTaHaBNUBAETCS UCTbITaTeNbHbIA CPoK 3
Mecaua.

2. OBA3AHHOCTU PABOTHUKA

PaboTHUK NpUHUMAaET Ha cebna cneaylouine
obAzaTenscTea:

2.1. 406pOCOBECTHO W KBaNUGUUMPOBaAHHO BbINONHATE
paboTy U AOMKHOCTHLIE 0693aHHOCTH;

2.2. 6epexHo 0THOCUTLCA K UMylliecTBy HaHumarens,
MCrOAbL30BaTh 3TO MMYLLIECTBO UCKIOYUTENEHO ANs
BbINONHeHUs paboTsl, MPeAyCMOTPEeHHON HaCcTOALLUM
KOHTpakToM U B COOTBETCTBUM C yKasaHuamu
HaHumaTens, He NpoTUBoOPeYaLlUMK 3aKOHOAaTeNbCTBY.
MpuHUMaTL Mepbl K NpejoTapalyeHuio yiiepba
Wmywectey HaHumatens. K uMyLLecTBY HaHUMaTens
OTHOCATCA KOMMBIOTEPb!, U APYyrie TexHu4ecke
nNpubopskl, 3NEKTPOHHaA NoYToBasA cMcTeMa, ayavo
cucTema, AoCTYMN K MHTepHeTY 1 gpyrue TexHuyeckne
CUCTeMbl NpeaocTaeneHHble PaboTHuky HaHumatenem
ANS UCNONHEeHUS CBOUX TPYAOBbIX 06si3aHHOCTe;

2.3. BLINONHATL 3afaHns HaHumaTens
KBaNUGULMPOBAHHO U TOYHO B CPOK, Ha3HaYeHHbIN
CBOWMM HEMOCPEACTBEHHbIM PYKOBOAUTENEM.
MoaAepXMBaTb KBanUPUKaLnio, JoCTaTouHYo 45
3G PeKTUBHOrOo BeINONHeHUA paboTsl;

2.4. cobnoAaTh Npasuia BHYTPeHHero Tpy4080ro
pacnopsjka, ViHbie AOKYMeHTbI, pernameHTupyroLine
BONPOCH! ANCUUMAWHBI TPYAA;

2.5. obecneunBath cobniojeHue ycraHoBNeHHbIX

Tpe6oBaHUll K kayecTsy paspabarsiBaeMoii np W,
BLINONHAEMbIX paboT, okasbiBaeMbiX yCyr, He gonyckaTte
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2.6. to observe labor protection regulations and work
safety;

2.7.to keep his/her working place, equipment and
facilities clean and in working order;

2.8. to protect the Employer's interests, not to carry on
any dependent or independent activity in case such
activity wittingly conflicts with the Employer's interests or
can entail negative consequences on the Employer;

2.9. not to take any rewards from persons and legal
entities and not to use rendered services or benefits to
suit the Employee’s own ends for fulfilling of work,
anticipated by the Agreement;

2.10. in case of inability to work (as a result of illness,
accident at a work place or other valid reasons) to inform
the Employer immediately, explaining reasons and
assumed period of his/her absence;

2.11.to keep and not to divulgate any commercial secret
of the Employer without respective permission;

2.12.to engage in business travel as may be required by
the Employer from time to time, including, without
limitation, international business trips;

2.13. to create IP, including but not limited to all
documentation, algorithms, program code, compilations,
inventions, ideas, designs, discoveries (IP). Exclusive right
to IP transfers to the Employer from the moment of its
creation. The Employee (its heirs) is not entitled to
authorship reimbursement for use of IP. Even if the
Employer does not use IP or does not transfer the
exclusive right to IP to another person/entity within five
years from the date of transfer of IP, the exclusive right
to IP vests with the Employer. The Employee allows the
Employer to use the IP without indication of the name of
the Employee (anonymously).

3. RIGHTS OF THE EMPLOYEE

The Employee is entitled:

3.1. to receive salary for proper fulfilment designated
functions;

bpaka B paboTe, cobNoAaTE TEXHONOMMYeCKYH
AUCUWNANHY;

2.6. cobntogjate TpeboBaHuA Mo oxpaHe Tpyaa;

2.7. noaaepxueatk ceoe paboyee MecTo, o6opygoBaHue
W npucnocobieHns B UCNPaBHOM COCTOAHUM U YACTOTE;

2.8. BcemepHoO 3allMLLaTh UHTepeckl HaHumaTtens, He
3aHUMAaTLCA HKaKoM caMOoCTOATeNBHOM UK
HecamocToATeNLHON AeATensHOCTLHD, ek Takas
AeATeNbHOCTE 3aBe40MO NPOTUBOPEYUT NHTEpeCaM
HaHumaTens, nbo MoXeT Noe/eYks HeraTMBHbIe
nocneacTBuA Ana HaHuMaTens;

2.9. He NpUHWMaTEL BO3HArpaxaeHus oT rpaxgaH u
HPUANYECKUX JIUL, 8 TakXKe He NoNb30BaThCs
npeAocTaBNAEMbBIMY UMW YCAYraMit U IbroTamMin B INYHIX
Lensx 3a BeifoNHeHe paboT, NpeaycMoTpeHHbIX
HacTosAWmumM Jorosopom;

2.10. B cnydyae HEBO3IMOXHOCTU BLINOIHEHWA CBOUX
TPYAOBLIX 0653aHHOCTEN (BCAeAcTBUe bonesHU, asapuu
Ha pabouem MecTe UK Mo UHBLIM NOA06HbLIM
YBaXUTENBHLIM MPUYMHAM) He3aMeAnnTeNbHO coobllats
06 3ToM HaHvMaTento C yKkasaHuem NpuymnH u
npeAnonaraeMoro Nepuoja HeBbINoNHEeHUA CBOWX
TPYAOBbIX 0bA3aHHOCTe;

2.11. XxpaHWUTb U He pasrnallaTe 6e3 cooTBeTCTBYIOLLEro
paspeLueHus KoMMepUeckyto TaiHy HaHumartens;

2.12. coBepLuatk cnyxebHole KOMaHAMPOBKW NO
HanpasneHuo HaHuMaTens, BkaoYas, B 4acTHoOCTY,
3apybexHbie KOMaHAUPOBKHA.

2.13. co3jaBaTb 06bEKTEl MHTeNNeKTyaNlbHOU
cOBCTBEHHOCTH, BKNIOYasA, HO HE OrpaHUinBancs BCei
JAOKyMeHTauMeid, anroputMamu, KoAoM NporpamMMel,
KOMMWUAALMENR, UHHOBaLMSMKU, MALAMU, AV3aliHaMK,
o6HapyxeHuaMMn (O6BekTsl MC). UckntounTteneHoe npaso
Ha O6bekThl MC c MOMEHTa UX Co3flaHna NepexoinT K
HaHumaTtento, PaboTHUK (HacnegHuk PaboTHukKa) He
WMeeT NMpaBo Ha NoJly4YeHne aBTOPCKOro BO3HAarpaXAeHUA
3a ucnonbioBaHue O6kekToB VC. Jaxe ecan
HaHuMmaTeNlk B TeYeHWe NATK 1IeT €O AHA, KOTAa K Hemy
nepeluno uckaoUKTeNbHOe Npaso Ha O6bekTel UC, He
HauyHeT WX MCNoNbL30BaHWe 1 He Nepejact
NCKNKUMTENBHOE MPaBo Ha HUX APYromy nuLly,
UcKNoumuTenbHoe npaso Ha O6bekTel MC coxpaHsaeTcs 3a
HaHumartenem. PaboTHWK paspellaeT HaHUMaTeno
ncnonb3osaTh O6bekThl MC Be3 obo3HaqdeHUa UMeHU
Pa6oTHUKa (AHOHUMHO).

3. MPABA PABOTHUKA

PaboTHUK MMEeT Npaso Ha:

3.1. nonyyeHue 3apaboTHOI NnaTkl 3a JobpocoBecThbe
BbINOAHeHWe cBOMX 06A3aHHOCTEl;
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3.2. to have daily and weekly rest, including rest during
official holidays, red-letter days stated and declared by
the President of the Republic of Belarus as legal holidays,
and leave for a period not less than period stated by the
labor legislation;

3.3. to have social security, provision of pensions and
social guarantees in case of professional decease, labor
severe injury, disablement and loss of work;

3.4. to non-interference in his/her private life and respect
of dignity;

3.5. to have legal protection and other protection of
his/her labor rights.

4. OBLIGATIONS OF THE EMPLOYER

The Employer shall comply with all duties and obligations
assigned to it by legislation and this Agreement,
including:

4.1. to provide the Employee with the work as per the
position stipulated by the Agreement;

4.2. to provide the Employee with labor conditions
necessary for execution of his/her duties under the
Agreement, stipulated by the labor legislation;

4.3. to organize of official evaluation of the Employee no
less than once per three years;

4.4. to pay salary to the Employee in amount and in
terms stipulated by the Agreement;

4.5. to ensure observance of other labor rights of the
Employee stipulated by the labor legislation and the
Agreement.

5. THE EMPLOYER'S RIGHTS

The Company is entitled:

5.1. to terminate the Agreement before the term on the
grounds determined by the labor legislation and the
Agreement;

5.2. to decreased the vacation of the Employee in case of
absence or willful default without reasonable excuse for
more than 3 hours.

The Employee’s vacation can be decreased by the days of
absence or willful default. At the same time the vacation
cannot be less than 24 calendar days;

3.2. eXXeJJHeBHbI W eXeHefeNbHbIA 0TAbIX, B TOM Yucne
BO BPEMSA roCyAapCcTBeHHbIX NPasAHUKOB, NMpasiHUYHbIX
AHel, ycTaHoBNeHHbIX U 06bAB/IEHHLIX pe3ngeHToM
Pecnybaukin benapyck Hepabounmu, 1 oTNYCK
NPOAOTKNTENEHOCTEIO HE MEeHee ytTaHOBﬂeHHOﬁ
3aKoHoAaTeNbLCTBOM O TpyAe,

3.3. coumanbHoe cTpaxoBaHWe, MEHCUOHHOe
obecriedeHne 1 colyanbHble rapaHTun B cydae
npodeccuoHansHoro 3abonesaHns, TpYA0BOro yeeybs,
WHBANWMAHOCTW 1 NoTepu paboTsl;

3.4. HEBMELLaTe/IbCTBO B ero YacTHYH XU3Hb W yBaXeHue
NUYHOro JOCTOUHCTBA;

3.5. cyAebHYI0 1 UHYHO 3aLLUTY TPY/0BbIX MPas.

4. OBA3AHHOCTIN HAHUMATE/TA

HaHumMaTens 06a3yeTcs UCNONHATE 0683aHHOCTL,
BO3/10KeHHBIE Ha HEro 3aKoHO4aTeIbCTBOM U HaCTOALLMM
JoroBopom, B TOM YUCNE;

4.1, npeaocTaenaTe PaboTHUKY paboTy No AOMKHOCTY,
obycnosneHHoW HacTosAWMM [loroBopoM;

4.2, obecrneyuBatb PaboTHWKY HeobxoAnMble Ans
BbiNOAHEeHUA UM 06513aHHOCTe Mo HacToALeMy
JoroBopy ycioBUs TPYAE, NMPeaycMoTpeHHbie
3aKOHOAaTeNbLCTBOM O TRYAE!

4.3. NpoBoAUTL aTTecTayuio PaboTHMKa He pexe oAHOoro
pasa B TpW roga;

4.4. BeiNnaynBaTe PaboTHUKY 3apaboTHyo nnary B
pasMepax 1 B CPOKM, NpeAycMOTPeHHbIE HaCTORALLMM
Jorosopom;

4.5. obecneunBaTk cobogeHUe MHbIX TPYAOBLIX Mpas
PaboTHUKA, MPeaycMOTpeHHbBIX 3aKOHOAaTelbCTBOM O
TPYAE W HacToALWMM JoroBopom.

5. MPABA HAHUMATE/A

ObLecTBo UMeeT Npago:

5.1. AOCPOYHO PacToprHyTe loroBop Mo 0CHOBaHUAM,
npesycMoTPeHHbIM 3aKoHOAaTeILCTBOM O TpyAe U
HacToAwmM JoroBopom;

5.2. B clydae rMporyna un ymbllAeHHOTo HercnonHeHus
PaBoTHUKOM CBOMX TPYAOBbIX 0BA3aHHoCTel Gonee Tpex
YacoB B TeueHue paboyero AHa 6e3 yBaxuTeNbHbIX
NpUUUH, YMeHbLWTE PaBOTHWUKY OTMYCK B
COOTBETCTBYIOLEM FOAY Ha KONUYEeCTBO AHel nporyna
VAW YMLILLIEHHOMO HEUCMONHEHNS TPYA0BbIX
o6s3aHHOCTeA. MpK 3TOM OTNYCK He MOXET bbiThb

24 KaneHaapHbIx gHER,
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5.3. to monitor the use of the Employer's property by the
Employee, including access, monitor, review, inspect,
copy, and delete any of the information sent through the
Internet, any Employer's computer or any other
Employer's technology system. Employee should be
aware that the Employer has software and systems in
place that are capable of monitoring and recording
employee activity, including network traffic to and from
any computer or device that employees may use. To the
maximum extent permissible by the applicable law, the
Employer reserves the right to access, monitor, review,
inspect, copy, and delete any of the information, data,
files, messages, or content accessed, through the
Internet, any Employer's computer, network, or any other
Employer’s technology system with or without notice to
the employee and/or in the employee’s absence.

6. PLACE OF EMPLOYMENT AND WORKING
CONDITIONS OF THE EMPLOYEE

6.1. The Company determines for the Employee five-day
working week with two days off.

6.2. The company determines flexi time according the
article 128 Labor Code. The working day should be 8
hours a day: the time of beginning of the working day -
8:00-09:30; time of a break for rest and ingestion - 1
hour.

6.3. Days off: Saturday, Sunday.

6.4. Rest during official holidays and red-letter days,
stated and declared by the President of the Republic of
Belarus to be non-working days.

6.5. The Employer shall provide the Employee with a
place for carrying out his/her work, to assign to the
Employee all equipment and materials which are
necessary for his/her work.

6.6. The Employee’s place of work shall be at the
Employer's premises in the city of Minsk, Republic of
Belarus.

7. HOLIDAYS AND VACATION ENTITLEMENT

7.1. The Employee shall be entitled to the normal days off
and public holidays in the Republic of Belarus and to 26
(twenty-six) calendar days of paid vacation for each year
worked, including:

-principal vacation - 24 calendar days;

5.3. KOHTPO/NMpOBaTh UCNONb30BaHWe paboTHUKOM
obopyAoBaHNS W APYrUX TEXHUYECKX CPeACTB,
ABNAKOLLMXCA COBCTBEHHOCTLIO HaHUMaTeNs, B TOM Yncie
Moib30BaTkLCA AOCTYNOM, MPOBEpPATh, KONUPOBaTL U
YAANATE UHGOPMaLUI, MOCNEHHYIO C UCMONb30BaHUEM
UHTepHeTa, KOMNbLITEPa W APYrUX TEXHUYECKUX CPeACTB
HaHuMaTtens, HaHvMareb pacnojaraert NporpaMMHbIM
obecneyeHnem 1 TeXHUYECKUMW CpeACTBaMUY, U
cMcTeMami, KoTopble MOTYT KOHTPO/IMpOBaTh,
3anuncelBaTh AeaTeNbHOCTh paboTHWKa BKIoYan
UHTEpHeT-TpadbUK Ha KoMNkloTepe Unu Hom npubope,
KOTOPbIA paboTHMK Ucnofb3yeT. HaHuMaTenb MOXET
KOHTPONUPOBaTh, 3aNWCkIBaTh, MPOBEPATEL, KONUPOBATE
WA YAaNAaTE Nobyo MHGopMaLUIo, daHHble, NMCEMa,
MOCNaHHbLIE C UCNOAB30BaHUEeM UHTEPHETA, CUCTEM,
KOMMNbOTEPE W APYTUX TEXHUYECKUX CPEACTB HaHUMaTens
6e3 10NONHUTENEHOTO YBeAoMAeHUs paboTHYKa B ero
NPUCYTCTBUAK, @ TaK Ke B ero OTCYTCTBYE B B Npejenax u
COOTBETCTBUW C 38KOHOAATENLCTBOM Pecrybnumku
benapyck.

6. MECTO PABOTbI M YC/IOBWA TPYAA
PABOTHUKA

6.7. O6LLECTBO B COOTBETCTBUN C AeNCTBYOLIUM
3aKkoHO/aTeNLCTBOM ycTaHasnueaer PaboTHUKY
nAaTKMAHEBHYH pabouyo HeAento ¢ BeIXOAHLIMW AHAMU B
KONWYecTBe ABYX AHER.

6.2. O6LLECTBO YCTaHaBNUBAET pexuM rubkoro paboyero
BpemMeHm cornacHo c1.128 TK Pb. Pabounii geHb
cocTaenser 8 Yacos B AeHb. Bpems Havana paboyero gxs
¢ 08:00 no 09:30; Bpems rnepepbiBa ANA OTAblXa U NNTaHWA
1 yac.

6.3, BbixogHble AHW: cyb6boTa, BocKpeceHse.

6.4, OTAbIX BO BpemMs rocylapcTBeHHbIX MPasgHUKOB U
NpasAHUYHBIX AHEN, YCTAHOBNEHHBIX 1 06 bABNEHHbIX
Mpe3naeHToM Pecnybnaukv benapyck Hepabouumu.

6.5. NpegocTaBuTe PaboTHUKY paboyee MecTo,
HeobxoaumMoe ANns paboTel cbopyjoBaHWe U MaTepuans.

6.6. MecTo paboTkl PaboTHUKa HaxoAnTCs B NOMeLLLeHAX
HaHumaTens B ropoge MuHcke, Pecnybnuka benapyce.

7. MPABO HA OTNYCK W BbIXOAHbIE 4AHWN

7.1. PaboTHWK MMeeT rNpaBo Ha yCTaHOB/IeHHbIe B
Pecny6nuke Benapyck BbIXOAHbIE AHY, Hepaboune
npasgHUYHble AHW U Ha onaaYnBaemblil OTMyCK
NpoAOIKUTeNbHOCTLIO 26 (ABajLaTh wecTb)
KaneHAapHbIX AHS 33 KaXAbliA paboumnii rof, B 10 e:
-OCHOBHOM OTIYCK MPOAOKNTENBHOCTEIO 24
KaneHaapHbiX AHS;
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-additional encouraging vacation for the complexity and
intensity of the work with retention of salary -2 calendar
days in accordance with the article 160 of the Labor Code
of Republic of Belarus.

7.2. Annual paid vacations shall be scheduled by the
Employer.

7.3. Avacation schedule shall be compiled for each
calendar year not later than on 1 February, and shall be
brought to the attention of the Employee.

7.4, The average salary for the vacation period is to be
paid by the Company not later than 2 days prior to the
beginning of the vacation unless otherwise applied by the
Employee,

7.5. When preparing the vacation schedule, the Employer
shall take into account staffing requirements to ensure
its normal operations, and, to the extent possible, the
Employee’s interests.

7.6. The Employee has the right to divide the vacation
period maximum in three parts where one of the parts
shall not be less than 14 calendar days and another part
shall not be less than 6 calendar days.

8. SALARY AND OTHER PAYMENTS

8.1. The Company determines the following conditions of
remuneration of labor to the Employee with regard to
the results of his/her work:

s Total gross monthly salary is 1433 USD according to
the exchange rate set in the Remuneration Orders.

Later on, the salary of the Employee can be changed
according with the legislation or upon contract between
the parties.

The salary shall be paid in Belorussian Rubles.

The exchange rate USD to Belorussian ruble for the
payroll and payment of wages is set by the National Bank
of the Republic of Belarus on the day of payment.

8.2. The salary stipulated by art. 8.1, is to be paid to the
Employee by the Company on the 10th day of each
month. The salary is transferred to the Employee’s card-
account opened in Priorbank. In case of coincidence of
the terms of salary payment with rest-days or red-letter
days, salary payment is to be made the day before these.

-JOMONHNTENbHBIA MOOLPUTENLHBIN OTMYCK 3a
CNOXHOCTE U HanNpPAXeHHOCTb PaboTel C cOXpaHeHnem
3apaboTHO NNaThl NPOACIXUTENIbHOCTLIO 2
KaneHAapHbIX AHs B COOTBETCTBUM co cT. 160 Tpyaosoro
Koagekca Pecnybnnku benapychs.

7.2. OyepeAHOCTL NpeAOCTaB/leHNA eXeroHbIx
onnaynBaemMslx TPYAOBLIX OTMYCKOB yCTaHaBNMBaeTcs
HaHumaTtenem B rpaguke oTnycKos.

7.3. Tpaduk TPYAOBLIX OTNYCKOB COCTaBAAETCA Ha KaxXAbli
KaneHAapHsili rog He nosgHee 1 gespans n AOBOAUTCH 40
cBefeHUs PaboTHUKa.

7.4, CpeaHuii 3apaboToK 33 Bpems TPYAOBOro oTrnycka
BbinnavmeaeTcs ObujecTBOM He No3jHee, Yem 3a 4Ba AHA
Jl0 Hauana oTnycka eciu PaboTHWKOM He 3aaBNeHo Nno-
ApYyromy B NuCbMeHHOM BUAeE.

7.5. Tpaduk OTNYCKOB COCTAaBNAETCH C y4ETOM
HeobxoAnMMocTu obecnedeHs HOPMaNLHONO X0A3
AeATeNbHOCTU HaHuMaTens 1, No BO3MOXHOCTK, C yHeToM
uHTepecos PaboTHuKKa.

7.6. PabOTHUK UMeeT NpaBo pasAeniTh CBOW TPYAOBCH
OTMYCK MaKCUMYM Ha TPU HacTt 04Ha 13 KOTOPbIX A0/KHa
6bITb He MeHblUe 14 KaneHAapHbIX AHel 1 gpyras 4acTb
AOMKHA BbITh He MeHee 6 KaneHAapHbIx AHel.

8. 3APABOTHAS MJIATA U MPOYUE BbIMJIAThI

8.1. O6uecTBO YcTaHaBAuBaeT PaboTHIKY € y4eToM
pesynsTtaTta ero paboTkl cneaytolune ycaosusa onnaThl

TpyAa:

= MecauHbli 4OMKHOCTHOR OKnaj cocTasnsier
1433 Jonnapos CLUA no Kypcy, ycTaHoBleHHOMY B
MonoxeHwn o6 onnarte Tpyaa.

B gaibHeilem 3apaboTHas niata UsMeHseTcs B
COOTBETCTBUM C 3aKOHOZATENLCTBOM UK MO COrNalleHnto
CTOPOH.

3apaboTHaa Nnata BbINA34YMBaeTca B JeHeXHbIX
eavHMLax Pecnybnuku benapycs.

Mpw pacyeTe 1 BuinnaTe 3apaboTHOW NNaTkl NPUMeEHSeTCs
oduuMansHeii kypc gonnapa CLIA k Genopycckomy
py6/to, yCTaHOBNEHHbI HayuoHanbHbiM baHkom
Pecny6auvki Benapyce Ha AeHb BbiNnaThl 3apaboTHon
nnatsl.

8.2. 3apaboTHas nnata, NpedycMoTpeHHas n. 8.1,
BbinaunsaeTca ObulectBoM PaboTHUKY 1 pas B mecal, -
10 ymcna Kaxaoro Mecala nytemM nepevyncieduns Ha kapt
- cyeT, oTKpbIThIA B OAO «Mpropbaxk». MNpu coBnajeHnn
CPOKOB BbINNaThl 3apaboTHOM NNaThl € BLIXOAHLIMI UK
ApasAHUYHEIMY AHAMU BbiNNaTa 3apaboTHol nnate
NpoU3BOAUTCA HakaHyHe UX.
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8.3. The Employer pays the Employee bonuses and other
payments of incentive character in accordance with the
Regulation on labor payment and material stimulation in
effect in the Company on the basis of the director’s
written Order.

8.4. The Employer shall reimburse the Employee for
reasonable business travel and other expenses within
and outside the Republic of Belarus, upon submission by
the Employee of expense reports and receipts, in
accordance with this Agreement, and current legislation
on basis of written order of director.

8.5. The Employer shall pay the personal income tax, as
well as other payments due in accordance with the
current legislation. The Employer also shall be
responsible for withholding and remitting personal
income tax, as well as other payments from the
Employee's salary, to the extent required under the
current legislation, in particular the Decree of the
President of the Republic of Belarus at 22.09.2005 N 12
“About High-Tech Park”.

8.6. The Employee shall be subject to the conditions of
social security established by the current legislation, in
particular the Decree of the President of the Republic of
Belarus at 22.09.2005 N 12 “About High-Tech Park”.

8.7. The Company can give to the Employee additional
guarantees and compensations stipulated by the labor
legislation, collective agreement.

9. NON-DISCLOSURE

9.1. The Employee undertakes to keep secret all
information regarding the Company, its products,
activities, relationships with other companies etc. that
comes to his/her attention during the period of his/her
employment. The Employee will not divulge this
information to any third party whatsoever, nor will the
Employee make use of this information for any purpose,
except in the framework of his/her work in the company
and for the company's benefit. The Employee will also act
in the manner specified in this paragraph regarding any
technological or professional information acquired
during the period of his/her employment by the
Company, and will make no use whatsoever of this
information, which is the sole and exclusive property of
the Company. The Employee’s obligations under this
paragraph are not limited by time or to any specific
territory and will continue to apply in Belarus and abroad
even after this Agreement is terminated for any reason
whatsoever, or if for whatever reason the Employee
ceases to be employed by the Company.

8.3. HaHumartent BeinnavyusaeT PaboTHUKY npemMuu,
HaA6aBKW U UHLIE BEINAATLI CTUMYUPYIOLLEro XapakTepa
B COOTBETCTBUM ¢ MonoxeHuem ob onnarte Tpyaa u
MaTepvansEHOM CTUMYAVPOBaHUA, AeliCTBYIOWUM B
O6lecTee Ha OCHOBaHWW NCbMeHHoTo MNpuKasa
AupekTopa.

8.4. HaHumMmaTens 06a3yeTcs Bo3MelllaTk PaboTHUKY
060CHOBaHHbIE KOMaHAWPOBOYHbIE U NMPOYUe PACXOb
Ha TeppuTopun Pecnybauku Benapyck W 3a ee npejenamu
Mo NpeACcTaBneHUK OTHETOB 0 NPOV3BeAeHHbIX pacxoiax
1 JOKYMEHTOB, UX MOATBEPXAatoLnX, B COOTBETCTBUK C
HaCTOALWWM JloroBOPOM 1 AeliCTBYOLLIAM
33KOHOAaTeNbCTBOM,

8.5. HaHumatenb o6s3yeTcs NpoU3BOAUTE ynaaty
MOAOXOAHOTO Hanora, a TakxKe WHbIe Niarexun B
COOTBETCTBUM C AeCTBYIOWMM 3aKOHOAaTENBCTBOM.
HaHuMaTe b Takke HeceT OTBeTCTBEHHOCTL 33
yAepxaHue 1 nepedyuncieHne NoJOX0AHOro Hanora, a
TaKXe UHbIX NaaTexei B 0OTHOLEeHY 3apaboTHO Naate!
U UHBIX BbINnat PaboTHWUKY B COOTBETCTBUMK C
AeViCTBYIOLLMM 38KOHOAATeNLCTBOM, B 4aCTHOCTY
Aexkpetom MNpesugenta Pecnybavkuy benapycs ot
22.09.2005 N 12 "O Mapke BLICOKWX TEXHONOIMRA".

8.6. K PaBoTHWKY NpUMeEHARTCS BUALI U YC10BUA
colMansHOro CTpaxoBaHWs, yCTaHOBNEHHbIe
3akoHoAaTenscTBoM. K PaboTHUKY NMpUMeEHAIOTCS BUABI
YCNOBUA COLMaNnbLHOTO CTPaxoBaHWe, ycTaHOBNeHHbIe
3akoHOAaTeIbCTBOM, B YacTHocTU Aekpetom lMNpesunjeHTa
Pecry6nvku Benapyce ot 22.09.2005 N 12 “O Mapke
BEICOKMX TEXHONOrMA",

8.7. O6LLEecTBO MOXET NPeoCcTaBnATe PaboTHUKY
JONONHNTENbHBIE TapaHTUKN 1 KoMMeHcauuu,
npeAycMOTPEHHbIE 3aKOHOAaTeILCTBOM 0 TPYAE,
KONNEKTUBHbBIM AOrOBOPOM.

9. HEPA3INTALLEHUE WMH®OPMALNWA.

9.1. PaboTHUK 0bA3yeTCA AePXKaTb B ceKpeTe BC
nHpopmauuio 06 ObLLecTBe, NPOAYKTaX, AeATensLHOCTH,
OTHOLLIEHWIA C APYTVUMK KOMMaHWAMU U T.4. B TeYeHune
cpoka ero Haiima. PaboTHUK 0ba3yeTca He pasriaware
3Ty uHbOpMaLio NobbIM TPETEUM NULAaM, TaKXe
PaBoTHUK 06513yeTcs He UCNONb30BaTh 3TY UHGOPMAaLINIO
Ana Nobbix Leneid, Kpome Kak ans ueneir Obulectea 1 ANA
nonbk3bl ObuWecTBa. PaboTHUK J0/DKEH NOCTYNaTk
COTNAacHo AaHHOMY NMYHKTY MO OTHOLLEHMIO K 11060
TexHuueckol U npodeccoHanbHoM uHdopmarmy,
nonyyeHHoi B nepuoa ero pabotel B ObLlecTse, 1 He
6yAeT UCMob30BaTh 3Ty MHGOPMALUIO, ABNAIOLLYIOCH
UCKIFOUUTENLHO U 3KCKNH3UBHON COBCTBEHHOCTEIO
O6uiectsa, O6s3aTenscTBa PaboTHMKa NO 3TOMY MYHKTY
He OrpaHNUMBaloTCs BpeMeHeM UK TeppuUTopueit
npumMeHuUMbl B Benapycu 1 3a py6exom gaxe nocne
oKOHYaHusa AaHHoro Tpyaosoro Jorosopa unuv nocjie
npekpallieHuns paboTkl B ObLecTBe.
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10. EMPLOYER'S PROPERTY

10.1. All items, including written documents, computer
files and data carriers, obtained by the Employee from or
on behalf of the Employer or an enterprise affiliated with
the Employer during the period that the Employment
Agreement is in effect, are and shall remain the property
of the Employer or the affiliated enterprise, respectively.

10.2. The Employee shall return such items to the
Employer at first request or, in the absence of such a
request, no later than the day on which the Employment
Agreement terminates, and the Employee shall not
withhold any copy thereof or therefrom.

11. CHANGES AND TERMINATION

11.1. The terms of the Agreement can be alternated till
the expiry of its validity upon agreement between the
Employee and the Company. The Agreement can be
alternated in unilateral order in case of changes of the
legislation in accordance to which the Agreement should
be changed.

11.2. The Agreement shall terminate:

= onthe grounds determined in the articles 35, 38
of Labor Code of the Republic of Belarus;

¢ on additional grounds with certain categories of
employees (article 47 of Labor Code of the
Republic of Belarus).

11.3. Upon termination of the Agreement, the Company

pays the Employee compensation in the cases and in the
amount stipulated by the Labor Code of the Republic of

Belarus and other legislative acts.

12. LIABILITY OF THE EMPLOYEE

12.1. The Employee can be called to disciplinary account,
management responsibility and liability for breach as per
valid legislation for unlawful actions, non-execution or
improper execution of his/her duties stipulated by the
Agreement.

12.2. The Employee bears complete material liability for
the damage caused for the Company through the fault of
the Employee.

12.3. The damage shall be calculated and recovered in
accordance with the effective legislation of the Republic
of Belarus.

12.4. If the Employee transfers information being a
commercial secret of the Employer to third parties, the

10. COBCTBEHHOCTb HAHUMATE/IA

10.1. Bce NUCbMEHHbIE JOKYMEHTbI, 31eKTPOHHbIE daiinbl,
W JOKYMEHTBI Ha UHbLIX 3/1eKTPOHHbIX HOCUTENSAX,
nonydeHHbie PaBoTHWKOM OT HaHuMaTena unu Tpetei
CTOPOHGI, Korga PaboTHUK AeACTBOBaN OT UMEHU
HaHumarens, 1 Bo Bpems jelicTeBua faHHoro Joroeopa,
ABNAKTCH COBCTBEHHOCTLIO HaHuMaTens.

10.2. PaboTHWK AofXeH BepHYTL BCE OpUriHansl U Konuu,
yKasaHHbIx B M.10.1. AJOKYMEHTOB o nepsomy
Tpe6oBaHuto HaHumarens nmbo B AeHb PacTopXkeHus
forosopa.

11. USMEHEHUE U PACTOPXEHWE 1IOrOBOPA

11.1. Ao ucTedeHus cpoka geicteuna Jlorosopa ero
YCNOBUS MOTYT BbITh U3MEHEHbI MO COFNaleHInio Mexay
PaboTHUKoM ¥ O6LLecTBOM, NMBO B OA4HOCTOPOHHEM
nops/ke, B clydae W3MeHeHUs 3aKOHOAaTeNbCTBa, B
COOTBETCTBUN C KOTOPLIM TpebyeTcs BHeCeHue
M3MeHeHUl nnu gononHeHWi B Jlorosop.

11.2. fleficTBME HacToALLEro TPYA0BOro JoroBopa
npexkpatlaercs:
e 10 OCHOBaHUAM, NpeaycMOTPEeHHbBIM
cTaTbaMK 35, 38 TpyaoBoro kogekca Pecnybaukin
benapyck,;

e M0 AONONHUTENLHbIM OCHOBAHWAM C
HeKoTOpbIMIKA KaTeropuamiu paboTHUKOB (CTaTbA
47 TpypoBoro koaekca Pecny6nuku benapycs).

11.3. Mpwv npekpatleHun TPYA0BOro gorosopa
HaHuMaTenb BbinnaunBaeT PaboTHKKY BbIXOAHOE
noco6ue B ciydae 1 pasmepe, onpejeneHHsix TpyAoBbIM
kogekcom Pecnybnuku benapyce W MHLIMKW akTaMi
3aKOoHOAaTenbCTBa.

12. OTBETCTBEHHOCTb PABOTHUKA

12.1. 3a NpoTueonpaeHoe, BUHOBHOE HelcnonHeHne uin
HeHaanexallee ucrnonHeHue PaboTHUKOM CBOUX
obs3aHHOCTER, NPpelycMOTPeHHbIX HacTOAWNM
Jorosopom, PaBoTHUK MoXeT bbITk NpUBeYeH K
AUCUMNAVHAPHOW, 3AMUHNCTPaTUBHOM 1 MaTepmansHali
OTBETCTBEHHOCTW B COOTBETCTEUM C 3aKOHOAATE/IbCTEOM.

12.2. PaboTHUWK HeceT NofiHy MatepranbHyto
OTBETCTBEHHOCTE 33 Ylleph, NpuynHeHHbIA O6LwecTBy No
BUHe PaboTHuKa.

12.3. Pasmep NpuUu4uHeHHoro yuep6a v nopaaok
B3blckaHus ylepba oCyLLeCTBASIOTCA B COOTBETCTBUN C
AelicTBYIOWMM 3aKoHOAaTeNLCTBOM Pecnybanku
Benapycs.

12.4. Nepeaaya PaboTHUKOM MHpOpMaLAK, mcs
KOMMepYecKoii TalHOM, TPETLUM ULaM BieYdT 33060
yCTaHOBNeHHYIO 3aKOHOAaTe/lbCTBOM aAMUHWNC] FaTUBHY0
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Employee may be subject to administrative or criminal
liability. If the Employee divulgates commercial secrets
and causes damage to the Employer, he/she will
indemnify such damage in full.

13. SETTLEMENT OF LABOR DISPUTES

13.1. The Parties shall undertake to use their best
endeavors to settle any labor disputes arising from this
Agreement through negotiating,

13.2. If it proves impossible to resolve a dispute through
negotiations, it shall be settled in accordance with
Belarusian legislation.

14. MISCELLANEOUS

14.1. This Agreement, together with the annexes thereto
and the Employee Proprietary Information Agreement
(Belarus) signed by the Employee on February 19, 2018
(EPIA), contain the entire agreement between the
Employee and the Employer with respect to the subject
matter hereof, superseding any previous oral or written
agreements with the Employer or any officer or
representative thereof. In the event of any inconsistency
between this Agreement together with the annexes
thereto and EPIA on the one side and any other contract
between the Employee and the Employer on the other
side, the provisions of this Agreement together with the
annexes thereto and EPIA shall prevail.

14.2. This Agreement may not be modified or
supplemented, nor may any obligations hereunder be
waived, except by written instrument signed by both
parties,

14.3. All other matters that go beyond the scope of this
Agreement shall be governed by legislation of the
Russian Federation.

14.4, Agreement and the amendments signed and sent
by fax or email have legal force until they are replaced
with originals.

WK YIrONOBHYH OTBETCTBEHHOCTL, PaboTHUK,
pasrnacuBLLKiA KOMMePYECKYHo TaliHy U Tem cambim
NPUYUHUBLLKIA yLiep6 HaHUMaTento, Bo3MelllaeT Takoi
yilepb B nonHoM obbeme,

13. PASPELLEHWE TPYA0BbLIX C[TOPOB

13.1. CropoHsl 0653yI0TCA NpUnaraTe BCe ycunua ans
paspeLleHuns Kaknx bbl To HU 6bIN0 TPYAOBbIX CNIOPOE,
BO3HWKAOLWWX B CBA3M B HacToalWWM JoroBopom, NyTem
NeperoBopos.

13.2. B chyyae HeBO3MOXHOCTU YperyivpoBaHus cropa
nyTeM reperoBopos, OH MOANEXUT pa3peLleHiio B
COOTBETCTBUW C 6e10PYCCKMM 3aKOHOAaTeNLCTBOM.

14. NMPOYME NONTOXXEHWA

14.1. HacToawwmia JoroBop BMecTe € NPUNoXeHUAMI K
Hemy u CornaweHuem o MNpasax PaboTHUKa (benapyck)
(Employee Proprietary Information Agreement (Belarus)),
noAnucaHHeiM PaboTHukom 19 dpespana 2018 (CTIP),
copepxat B cebe nosHoe cornalieHue mexay
PaboTHUKoM 1 HaHumMmaTenem no ero NpejaMery, 3ameHsas
coboii BCe npejblaylive ycTHbIe AW MUCBMEHHbIE
AOroBopeHHoCTH ¢ HaHuMatenem, 1tobbiM ero
AOMKHOCTHBIM NALLOM WK NpejcTaBuTenem. B cnydae
npoTUBOpeYns MexXay Hactoalum AoroBopom BmecTe ¢
npuaoXeHUamMu K Hemy 1 CMAP ¢ o4HOW CTOPOHEI, U
NobLIM APYrUM 4OroBOpOM MexXay PaboTHUKOM 1
HaHuMaTenem ¢ Apyroi CToOpoHbI, AeACTBYHT NONOXKEHUA
HacTosALwero Jlorogopa BMecTe C NprioXeHaMY K Hemy U
cne.

14.2. HacToawuii JoroBop He MoxeT BbiTb M3MeHeH UK
[JOMONMHEH, U HX 0AHO 06A3aTeNbCTBO NO HEMY HE MOXeT
6bITb aHHYNMPOBaHO, KPOMeE Kak MocpeacTBoOM
odhopMAEHUA NUCbMEHHOTO AOKYMEHTa, MOAMUCaHHOTO
obenmn cTopoHaMu.

14.3. Bonpocel, He NpesycMOTPeHHbIe HacTOALWNM
TPYAOBLIM AOrOBOPOM, PeryinpyroTca
3aKoHOAaTeNLCTBOM 0 Tpyae Pecnybavku benapychb.,

14.4, loroBop, NPUIOXKeHWA, N3MEHEHWS W AONOAHEHUS K
HemMy, MoAnNucaHHsIe U NepeaHHble NocpeACcTBOM
GaKCUMUNBHOM U UHBIX CPEACTB CBA3W, UMEDT
FOPUAUHECKYIO CUAY Ao 3aMEHbI UX Ha OpUrHans!.
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14.5 This Agreement is signed in two original bilingual
counterparts, containing English and Russian texts, which
have equal force,

The Agreement becomes valid from the date of signing.

The Employer / HaHumaTens

LLC “SolarWinds MSP Technology”

000 «ConapeuHas MCIT TexHonogxu»
Internatsionalnaya st, 36-2 office 407

Minsk 220030

r.MuHck, yn. UHTepHaunoHaneHas, 36-2, odpuc 407.

J. Jongsma

14.5, Hactoawwii JoroBop NoAnncaH B ABYX NMOANNHHLIX
ABYA3bIYHbIX 3K3eMNAPAX, UMEIOLLINX OAWHAKOBYH Chny.

[lorosop BCTYMaeT B CMy C MOMEHTA NOANUCaHNA.

The Employee / PaboTHuK

Humerava Aliya / l'ymeposa A.C

personal No./ nuuHbiit Ne 4220883H011PB2

passport / nacnopt MC1935230

issued 23.06.2008 by Ministry of Internal Affairs
BbigaH 23.06.2008 Munckum PYBA MuHckol obnactu

rymeposa A.C
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solarwinds *

February 13, 2018
LLC “SolarWinds MSP Technology”
Minsk, Internatsionalnaya str, 36-2, 407

To:

Humerava Aliya

Date of birth: 22/8/1983

Address: Minsk, Shirokaya str, 24 - 59
Phone number: 375 (29) 6363118

Dear Aliya,

We are pleased to offer you the position of QA specialist with us here at SolarWinds.
Your internal SolarWinds job title will be “Test Engineer”.

We hope you will enjoy your role and make a significant contribution to the success
of our company.

Your employment will commence on February 19, 2018

Position
You will be hired as a Test Engineer, reporting to Tatyana Shakirova.
The roles and responsibilities of this position will be described separately.

Probationary Period

A three-month probationary period will apply to this role. During this time, you will
receive advice, training, and guidance to help you become familiar with, and
competent in, performing the work you will be appointed to do.

Remuneration
Your salary is at a rate of:

Gross: 1,433 USD/month, 17,196 USD/year

The salary after probation period will be discussed separately.

Payment
Your salary will be paid in Belarusian Rubles on 10th of every month in areas.

J.Jongsma Humerava Aliya



The exchange rate USD to Belarusian ruble for the payroll and payment of wages is
set by the National Bank of the Republic of Belarus on the day of payment.

Privacy

You are required to observe and uphold all the Company’s privacy policies and
procedures as implemented or varied from time to time.

The collection, storage, access to and dissemination of employee personal
information will be in accordance with the privacy legislation.

Company benefits
You will receive medical care at Lode Medical Center.

Vacation
You will receive 26 calendar days.

Aliya, we would like to take this opportunity to welcome you to SolarWinds and wish
you a long and rewarding career with us.

Humerava Aliya




