solarwinds

LLC “SolarWinds MSP Technology”
Minsk, Internatsionalnaya str, 36-2, 407

T10:
Date of birth: 13/6/1983
Address: Minsk, Gintovta street 18-73

Dear Siarhei,

We are pleased to offer you the position of System administrator with us here at
SolarWinds.
Your internal SolarWinds job title will be “System engineer”.

We hope you will enjoy your role and make a significant contribution to the
success of our company.

Your employment will commence on July 4, 2017

Position
You will be hired as a System engineer.
The roles and responsibilities of this position will be described separately.

Probationary Period

A three-month probationary period will apply to this role. During this time, you
will receive advice, training, and guidance to help you become familiar with, and
competent in, performing the work you will be appointed to do.

Remuneration

Your salary is at a rate of:

Net: 983 USD/month, 11,796 USD/year
Gross: 1,083 USD/month, 13,000 USD/year

The salary after probation period will be discussed separately.
Payment

Your salary will be paid in Belarusian Rubles on 10th of every month in arrears
according to the National Bank exchange rate on the date of payment.



Working hours

The general hours of business of SolarWinds are between 8.00-10.00 AM until
17.00-19 PM. It is expected that you will work an average of 40 hours per week
during general business hours.

Privacy

You are required to observe and uphold all the Company’s privacy policies and
procedures as implemented or varied from time to time.

The collection, storage, access to and dissemination of employee personal
information will be in accordance with the privacy legislation.

Company benefits
You will receive medical care at Lode medical center.

Vacation
You will receive 26 calendar days.

Siarhei, we would like to take this opportunity to welcome you to SolarWinds and
wish you a long and rewarding career with us.




Labor Agreement

Minsk July 4,2017
“Solarwinds MSP Technology” LLC (hereinafter referred to
as “The Company” or the “Employer”), in the person of
director Johan Jongsma acting on the basis of Statutes,
and Samuilik Siarhei, (hereinafter referred to as “The
Employee”), together hereinafter referred to as the
“Parties”, have agreed the following;

1. EMPLOYMENT AND DURATION

1.1. The Company designates Samuilik Siarhei to a
position of system administrator of “"Solarwinds MSP
Technology” LLC for a period from July 4, 2017 to 31
December 2017.

1.2. The employment under this Agreement is the
Employee’s primary employment.

1.3. The Employee’s probation period will last for 3
months from the commencement of the Agreement.

2. OBLIGATIONS OF THE EMPLOYEE

Employee undertakes the following obligations:

2.1. to faithfully and skillfully fulfill designated functions;

2.2. treat Employer’s property with care, use the property
solely for production purposes, in accordance with the
Agreement and Employer’s instructions, compliant with
the legislation. To take measures for preventing damage
to the Employer’s property;

2.3. to fulfill the Employer's instructions skillfully and
precisely and on time, as appointed by the manager. To
maintain professional skills sufficient for effective work
performance;

2.4. to observe internal labor regulations, other
documents regulating labor discipline;

2.5. to observe the established quality requirements of
the developed products, assignments and services, avoid
defects and adhere to the technological procedures;

2.6. to observe labor protection regulations and work
safety;

TpyaoBsoii ljorosop

MuHck 4 nona 2017
000 «ConapsuHas MCIN TexHonoaxu» (aanee -
«06LecTBOY, «HaHUMaTenb»), B iULe gupekTopa MoxaHa
MoHrcma, geiicTByiolero Ha OCHOBaHUMW YCTaBa, U r-WH
Camyinuka Cepres /leoHTbeBU4a (Janee - «<PaboTHUK»),
BMeCTe UMeHyeMble «CTOPOHbI» 3aKNKYNAN HACTOALLMIA
[loroBop 0 HUXecneyLem:

1. MPUEM HA PABOTY U CPOK AENCTBUSA
AOroBOPA

1.1. O6LecTBO NpUHUMaeT r-Ha Camyiinuka Cepres
NleoHTbeBUYA Ha AOMKHOCTL CUCTEMHOTO
aAMUHWUCTPaTOpa B OTAEN UCCNE/0BAHWNIA N TEXHNYECKNX
paspabotok Q00 «ConapsuHA3 MCI TexHonogxu» ¢ 4
uiona 2017 no 31 gekabpsa 2017r.

1.2, Pabota no HactosiLLemy /loroBopy ABNAETCA
OCHOBHbIM MecToM paboTkl PaboTHWKa.

1.3. PabOTHWKY yCTaHaBAMBAeTCA UCNbITaTeNbHbIA CPOK 3
mecsua.

2. OBA3SAHHOCTWU PABOTHUKA

Pa6oTHWK NpUHUMaeT Ha cebs cregyowme
obsasarenscrea:

2.1. 406POCOBECTHO U KBaAUGULMPOBaHHO BbIMOHATL
paboTy 1 AOMKHOCTHBIE 0653aHHOCTK,;

2.2. 6epexHOo OTHOCUTBLCS K UMyLLiecTBY HaHumaTtens,
WNCMNO/b30BaTh 3TO UMYLLECTBO UCKAKYUTENBbHO ANA
BbINOAHEHWA PaboTbl, NPeAYCMOTPEHHOM HaCTOALLUM
[loroBOpOM 1 B COOTBETCTBUM C YKa3aHUAMKU HaHumarens,
He NPOTUBOpeYaLLMMK 3aKoHoAaTeNbCTBY. MNpuHUMaTs
Mepbl K NpeAoTBpaLLeHuIo yillepba UMyLuecTBy
HaHumarens;

2.3. BLINONHATL 3a4aHua HaHnMaTtens
KBanUGULUMPOBAHHO U TOYHO B CPOK, Ha3HaYeHHbIA
CBOWUM HernocpeACTBEHHbLIM PYKOBOAUTENEM.
MoaaepkuBaTh KBanupukaumio, LOCTaToOHHYH AN
3¢ HEKTUBHOrO BbINONHEHWUS paboTsl;

2.4. cobnogaTs Npasuna BHYTPEHHEro TpyA0BOro
pacnopsAka, UHble JOKyMeHTbl, pernaMmeHTupyowme
BOMPOCH! AUCUMMNIVHEI TPYAQ;

2.5. obecneumBaTk cobNOAEHME YCTAaHOBNEHHBIX
TpeboBaHUii K ka4ecTBy paspabaTbiBaemoin NPOAYKLUM,
BbINOMHAEMbIX PaboT, OKa3biBaeMbIX YCAYr, He AonycKkaTb
6paka B paboTe, cobnofaTh TEXHONOMMYECKYHO
AUCLANAUHY;

2.6. cobnoaath TpeboBaHMA NO OXpaHe TpyAaa;
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2.7. to keep his/her working place, equipment and
facilities clean and in working order;

2.8. to protect the Employer’s interests, not to carry on
any dependent or independent activity in case such
activity wittingly conflicts with the Employer’s interests or
can entail negative consequences on the Employer;

2.9. not to take any rewards from persons and legal
entities and not to use rendered services or benefits to
suit the Employee’s own ends for fulfilling of work,
anticipated by the Agreement;

2.10. in case of inability to work (as a result of illness,
accident at a work place or other valid reasons) to inform
the Employer immediately, explaining reasons and
assumed period of his/her absence;

2.11. to keep and not to divulgate any commercial secret
of the Employer without respective permission;

2.12. engage in business travel as may be required by the
Employer from time to time, including, without limitation,
international business trips;

2.13. create IP, including but not limited to all
documentation, algorithms, program code, compilations,
inventions, ideas, designs, discoveries (IP). Exclusive right
to IP transfers to the Employer from the moment of its
creation. The Employee (its heirs) is not entitled to
authorship reimbursement for use of IP. Even if the
Employer does not use IP or does not transfer the
exclusive right to IP to another person/entity within five
years from the date of transfer of IP, the exclusive right
to IP vests with the Employer. The Employee allows the
Employer to use the IP without indication of the name of
the Employee (anonymously).

3. RIGHTS OF THE EMPLOYEE

The Employee is entitled to:

3.1. receive salary for proper fulfilment designated
functions;

3.2. have daily and weekly rest, including rest during
official holidays, red-letter days stated and declared by
the President of the Republic of Belarus as legal holidays,

2.7. noAAepxuMBaTs CBoe pabouee MecTo, 060pyAoBaHue
1 NPUCNoco6aeHns B UCNPABHOM COCTOSIHAW U YACTOTE;

2.8. BCeMepHO 3alumiaTh MHTepeckl HaHUMarens, He
3aHUMATLCA HUKaKO CaMOCTOSTeNbHOR K
HEC&MOCTOﬂTeﬂbHOIﬁ AeATeNbHOCTLID, eCN TakadA
AEATeNbHOCTb 3aBefOMO NPOTUBOPEUUT UHTEepecam
HaHMMaTEHFt, NMbo MOXET NOBNEYL HEraTUBHLIE
nocneacTens agna HaHumarens;

2.9. He NpUHMMaTb BO3HArpaxaeHus ot rpaxaaH 1
npUaANYecKux nnu, a TaKXXe He No/Ib30BaThCA
npegocTaBnaemMbiMy UMW yCnyraMmu v brotamMu B IM4HbIX
Lensix 3a BbINoAHeHWe pabort, npegycMoTPeHHbIX
HacTosLWwmMM [loroBopom;

2.10. B cnyyae HEBO3MOXHOCTU BbIMO/IHEHWNS CBOUX
TPYAOBLIX 06A3aHHOCTEN (BCneAcTBUE BONe3HK, aBapun
Ha pabo4em MecTe UK NO UHBIM NOAO6HLIM
YBaXKUTENBbHBIM I'IPMHIAH&M) He3lamMejnuTenbHO COOﬁU.I,aTb
06 3TOM HaHMMaTento € ykasaHnem npuymH v
npeanonaraemMoro nepuoja HeBbINONHEHNA CBOUX
TPYAOBbIX 0653aHHOCTER;

2.11. XpaHWTL 1 He pa3srnawaTe 6e3 cooTBeTCTBYIOLLero
paspeLueHus KoMMepUeckyto TailHy HaHumaTtens;

2.12. coepuwaTthk cnyxebHble KOMaHAMPOBKW MO
HanpasneHunw HaHumaTtens, BkaKYas, B 4acTHOCTH,
3apybexHble KOMaHAUPOBKU.

2.13. co3aaBaTb 06bEKThbl UHTENNEKTYaNkbHOIA
COﬁCTBEHHOCTM, BK/HOYas, HO He OrpaHU4mBanchb BCel
AOKYMEHTauuelr, anroputmamu, KoJoM NporpaMmbi,
KOMNUASLWEN, NHHOBaLUAMU, WAEAMU, AU3aliHamu,
o6HapyxeHuamu (O6bekTbl NC). UckntounTensHoe Npaso
Ha O6bekThl VIC € MOMEHTa MX CO34aHNA NepexoaunT K
Hanumarento. PaboTHUK (HachegHuky PaboTHuka) He
MMeeT Npaeo Ha nony4eHne asTOpPCcKoro BO3HarpaxaeHua
3a ucnonb3oBaHue O6bekToe VC. axe ecnm
HaHumMmaTenb B TeUeHWe NATK NeT CO AHA, KOrAa K Hemy
nepeLuno UckNunTensHoe npaeo Ha O6bekTsl UC, He
HauyHeT WX UCMoNb3oBaHWe 1 He nepejact
WCKNIOYUTENBHOE NPAB0 Ha HUX APYTOMY ALY,
ncknrunTensHoe npaso Ha O6bekTbl UC coxpaHseTcs 3a
HaHumatenem. PaboTHWK pa3pellaet HaHumarento
ncnonb3osate O6bekThl UC 6e3 0bo3HaueHUs MMeHn
PaboTHuka (aHOHUMHO).

3. MPABA PABOTHUKA

PaboTHWK MMeeT Npaeo Ha:

3.1. noayyeHue 3apaboTHOIA NnaThbl 3a 406pOCOBECTHOE
BbINOAHEHWE CBOUX 0BA3aHHOCTER;

3.2. eXKeJHEBHbIA 1 eXeHeeNbHbI OTAbIX, B TOM Yncne
BO BpeMs rocyAapcTBeHHbIX MNPa3AHKOB, NPasAHUYHbIX
AHeli, ycTaHOBNEHHBIX M 06bABNEHHBIX [pe3
Pecny6auku Benapycs Hepabouumum, 1 OTNYCK
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and leave for a period not less than period stated by the
labor legislation;

3.3. have social security, provision of pensions and social
guarantees in case of professional decease, labor severe
injury, disablement and loss of work;

3.4. non-interference in his/her private life and respect of
dignity;

3.5. have legal protection and other protection of his/her
labor rights.

4. OBLIGATIONS OF THE EMPLOYER

The Employer shall comply with all duties and obligations
assigned to it by legislation and this Agreement,
including:

4.1, to provide the Employee with the work as per the
position stipulated by the Agreement;

4.2. to provide the Employee with labor conditions
necessary for execution of his/her duties under the
Agreement, stipulated by the labor legislation;

4.3. to organize of official evaluation of the Employee no
less than once per three years;

4.4. to pay salary to the Employee in amount and in
terms stipulated by the Agreement;

4.5. to ensure observance of other labor rights of the
Employee stipulated by the labor legislation and the
Agreement.

5. THE EMPLOYER'S RIGHTS
The Company is entitled:

5.1. to terminate the Agreement before the term on the
grounds determined by the labor legislation and the
Agreement.

5.2. to decreased the vacation of the Employee in case of
absence or willful default without reasonable excuse for
more than 3 hours.

The Employee’s vacation can be decreased by the days of
absence or willful default. At the same time the vacation
cannot be less than 24 calendar days.

6. PLACE OF EMPLOYMENT AND WORKING
CONDITIONS OF THE EMPLOYEE

6.1. The Company determines for the Employee five-day
working week with two days off.

NPOAC/XUTENLHOCTEIO HE MEHEee YCTaHOBNEeHHOM
3aKOHOJAaTeNLCTBOM O TPYAE;

3.3. coymaneHoe cTpaxoBaHue, NeHCUoHHoe
obecneyeHne 1 coumanbHble rapaHTun B ciy4vae
npodeccnoHaneHoOro 3abonesaHus, TPYAOBOIo yBeubs,
WHBaNUAHOCTL 1 NOTepu paboThl;

3.4, HeBMeLlaTeNbCTBO B €r0 YacTHYH XU3Hb U yBaXeHWe
ANYHOro 4OCTOUHCTEA;

3.5. cyebHyI0 1 VHYI0 3aLnTy TPYAOBbIX Npas.

4, OBA3AHHOCTU HAHNMATENA

HaHumatenb 0683yeTca MCNONHATE 00583aHHOCTHY,
BO3N0XEHHbIE Ha HEero 3aKoHOAaTeNbCTBOM W HaCTOALLM
[loroBopomMm, B TOM Yucne:

4.1. npezgocTaBnATL PaboTHUKY paboTy No AONKHOCTH,
06yCNoBNEHHOI HacToALMM [loroBopom;

4.2, o6ecneymeatb PaboTHUKY HeobxoguMble 4ns
BbINOAHEHUS KM 0653aHHOCTEW N0 HAaCTOALLEMY
[Jorosopy ycnosus TpyAa, NpedycMOTPEHHbIE
3aKOHOAATeNLCTBOM O TPYAE;

4.3. NpoBoAWTh aTTecTauuio PaboTHUKa He pedxe 04Horo
pasa B Tpu roaa;

4.4, Boinnauneatb PaboTHUKY 3apaboTHyto nnaty B
pa3smMepax 1 B CPOKW, NpeyCcMOTPEHHbIE HAaCTOALWLUM
[Jorosopom;

4.5. obecneynBatb cobnogeHmne NHbIX TPYA0BbIX NpaB
PaboTHUKa, NpeaycMOTPEeHHbIX 3aKOHOAATENLCTEBOM O
TpyAe 1 HacToaLm [loroBopom.

5. MPABA HAHVMATE/A

O6LLecTBO MMeeT NPaBo:

5.1. AOCPOYHO pacToprHyTe JoroBop no oCHOBaHWUAM,
rnpeAycMOTpeHHbIM 3aKOHOAaTeIbCTBOM O TPYAE U
HacToAwwmM JoroBopom,

5.2. B Cny4ae nporyna Win yMblLlNEeHHOro HeNCNOoNMHeHNs
PaboTHUKOM CBOWX TPYA0BbIX 0653aHHOCTEl bonee Tpex
4acoB B TeyeHue pabouero gHA 6e3 yBaxutenbHbIX
MPUYNH, YMEHbLINTL PaboTHUKY OTNYCK B
COOTBETCTBYIOLLIEM FOAY Ha KONWYECTBO AHelW nporyna
MNW yMbILWIEHHOro HeucnonHeHWAa TpYAO0BbIX
obazaHHOCTeiA. Mpy 3TOM OTMNYCK He MOXeT bbiTb MeHee
24 KaneHAapHbIX AHeiA.

6. MECTO PABOTbI 1 YCNOBUA TPYJA
PABOTHUKA

6.1. O6LLECTEBO B COOTBETCTBUM C eliCTBYHOLLIMM
3aKOHOAATeNLCTBOM ycTaHagnmeaet PaboTHUKY
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6.2. The company determines flexi time according the
article 128 Labor Code. The working day should be 8
hours a day: the time of beginning of the working day -
8:00-09:30; time of a break for rest and ingestion - 1
hour.

6.3. Days off: Saturday, Sunday.

6.4. Rest during official holidays and red-letter days,
stated and declared by the President of the Republic of
Belarus to be non-working days.

6.5. The Employer shall provide the Employee with a
place for carrying out his/her work, to assign to the
Employee all equipment and materials which are
necessary for his/her work.

6.6. The Employee’s place of work shall be at the
Employer's premises in the city of Minsk, Republic of
Belarus.

7. HOLIDAYS AND VACATION ENTITLEMENT

7.1. The Employee shall be entitled to the normal days off
and public holidays in the Republic of Belarus and to 24
(twenty-four) calendar days of paid vacation for each year
worked.

7.2. The manager of Employee establishes the start and
end of vacation after consultation with Employee.

7.3. Employee shall apply for vacation one-month prior
the vacation start.

7.4. The average salary for the vacation period is to be
paid by the Company not later than 1 day prior to the
beginning of the vacation.

8. SALARY AND OTHER PAYMENTS

8.1. The Company determines the following conditions of
remuneration of labor to the Employee with regard to
the results of his/her work:

= Total gross monthly salary is 852 rubles.

Later on, the salary of the Employee can be changed
according with the legislation or upon agreement
between the parties.

8.2. The salary stipulated by art. 8.1, is to be paid to the
Employee by the Company on the 10th day of each
month. The salary is transferred to the Employee’s card-
account opened in Belswissbank. In case of coincidence
of the terms of salary payment with rest-days or red-

NATUAHEBHYIO PaBboUyo HEAENIO C BBIXOAHLIMU AHAMN B
KONMYecTBe ABYX AHEl.

6.2. O6LLIeCTBO YCTaHaBIVBaeT pexum rubkoro pabavero
BpemMeHwu cornacHo cr.128 TK PB. Pabounii geHb
coctaensaeT 8 yacos B AeHb. Bpema Havana paboyero gHs
¢ 08:00 po 09:30; BpemMs nepepbiBa ANA OTAbIXa U MUTaHUA
1 vac.

6.3. BoixogHble gHW: cy660Ta, BOCKpECeHbe.,

6.4. OTAbIX BO BpeMA rocyAapCTBeHHbIX NPa3AgHUKOB K
npasaHUYHLIX AHENR, YCTaHOBNEHHBIX U 06 bABNEHHbIX
Mpe3uaeHTom Pecnybnukin benapyck Hepabouumu,

6.5. MpegocTaBuTh PaboTHUKY paboyee MecTo,
Heobxoaumoe anst paboTbl 06opyAOBaHUE U MaTepuant.

6.6. MecTo paboTbl PaboTHMKa HaxoAMTCA B MOMELLIEHUAX
Hanumatens B ropoge MuHcke, Pecnybnuka benapyce.

7. NMPABO HA OTNYCK W BbIXOAHBIE AHW

7.1. PaboTHWK MeeT NpaBo Ha yCTaHOB/IEHHbIE B
Pecny6nuke benapycb BbIXOAHbIE AHUW, Hepaboune
npasgHUYHbIE AHW W Ha onnadyuBaeMblil OTNYyCK
NPOAOMXNTENBHOCTBIO 24 (ABajLaTk HeTbipe)
KaneHAapHbIX AHA 3a Kax/AbliA pabounii roa.

7.2. Havano n KoHew, OTNyCKHOrc neproaa
yCTaHaBAUBaETCs HEMoCpeACTBeHHbIM PYKOBOANTENEM
Pa6oTHWKa No cornacoBaHuio ¢ PaboTHMKOM.

7.3. PaboTHuK 0693aH NpejocTaBuTb MMCbMEHHOE
3asiB/IeHNe Ha NpejoCTaBeHne OTnycka He no3aHee
OAHOro MecaLa A0 Ha4vana oTnycka.

7.4. CpegHuiA 3apaboTok 3a Bpems TpYA0BOro OTMycKa
ebiniadmnsaeTtca O6LECTBOM He No3jHee, 4em 3a OANH
AEeHb A0 Hayana oTnycka,

8. 3SAPABOTHAS NNATA 1 NMPOYNXE BbINIATDI

8.1. O6ulecTBO ycTaHaBnueaeT PaboTHUKY C yUeTom
pesynbTata ero paboTkl CeayroLme yCNoBus onnartel

Tpyaa:
= MecsauHbIli O/DKHOCTHOI oknaj coctaenset 852 py6.

B ganbHelilwem 3apaboTHas nnaTta N3MeHseTcsa B
COOTBETCTBUM C 3aKOHOAATENLCTBOM WX MO COrNaLleHunto

CTOPOH.

8.2. 3apaboTtHas nnara, npeaycMoTpeHHas n. 8.1,
Bbinnavvsaetca O6uiecteoM PaboTHuky 1 pas B Mecal -
10 uncna KaxAaoro Mecsua nyTem nepeyncieHns Ha KapT
- cyeT, oTKpbIThIv B 3A0 «benCeuccbaHk». MNpur
COBMajeHV CPOKOB BbiMNnaTkl 3apaboTHoli naat
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letter days salary payment is to be made the day before
these.

8.3. The Employer pays the Employee bonuses and other
payments of incentive character in accordance with the
Regulation on labor payment and material stimulation in
effect in the Company on the basis of the director’s
written Order,

8.4. The Employer shall reimburse the Employee for
reasonable business travel and other expenses within
and outside the Republic of Belarus, upon submission by
the Employee of expense reports and receipts, in
accordance with this Agreement, and current legislation
on basis of written order of director.

8.5. The Employer shall pay the personal income tax, as
well as other payments due in accordance with the
current legislation. The Employer also shall be
responsible for withholding and remitting personal
income tax, as well as other payments from the
Employee’s salary, to the extent required under the
current legislation, in particular the Decree of the
President of the Republic of Belarus at 22.09.2005 N 12
“About High-Tech Park”.

8.6. The Employee shall be subject to the conditions of
social security established by the current legislation, in
particular the Decree of the President of the Republic of
Belarus at 22.09.2005 N 12 “About High-Tech Park”.

8.7. The Company can give to the Employee additional
guarantees and compensations stipulated by the labor
legislation, collective agreement.

9. NON-DISCLOSURE

9.1. The Employee undertakes to keep secret all
information regarding the Company, its products,
activities, relationships with other companies etc. that
comes to his/her attention during the period of his/her
employment. The Employee will not divulge this
information to any third party whatsoever, nor will the
Employee make use of this information for any purpose,
except in the framework of his/her work in the company
and for the company’s benefit. The Employee will also act
in the manner specified in this paragraph regarding any
technological or professional information acquired
during the period of his/her employment by the
Company, and will make no use whatsoever of this
information, which is the sole and exclusive property of
the Company. The Employee’s obligations under this
paragraph are not limited by time or to any specific
territory and will continue to apply in Belarus and abroad

BbIXOAHEIMKW UK NPasjHVYHBIMKW AHAMK BbINNATa
3apabOoTHOI NNaTkl NPOVU3BOAUTCS HaKaHyHe UX.

8.3. HaHumarensb BbinnayuBaeT PaboTHUKY npemuu,
HaAbaBkK 1 MHbIE BbIMNIaTbl CTUMYNMPYIOLLEro Xapakrepa
B cooTBeTCcTBUIK C MonoxeHwem ob onnarte Tpyda un
MaTepuanbHOM CTUMYAMPOBaHUK, AeACTBYIOLNM B
ObLiecTBe Ha OCHOBaHWKM NUCbMEHHOro MNpukasa
AvpekTopa.

8.4, HaHumaTenb 06s3yeTcsa Bo3mewaTh PaboTHUKY
060CHOBaHHbIE KOMaHAVPOBOUHbIE U NPOoYMne Pacxobl
Ha TeppuTopuu Pecnybnuku benapyck 1 3a ee npeaenamu
no npeAcTaBneHn OTHETOB O NPOM3BEAEHHbIX PACX04ax
M AOKYMEHTOB, MX NOATBEPXAAKOLINX, B COOTBETCTBUM C
HacTosALWwMM JoroBOPOM 1 AeACTBYHOLWUM
3aKOHOAaTeNbLCTBOM.

8.5. HaHumarenb 06a3yeTca Npon3BoAUTb yrnnaTy
NnoAOXOAHOro Hanora, a TakXxe MHble NaaTexu B
COOTBEeTCTBMWK C AEﬁCTBY}OUJ,MM 3aKOHOAaTENBCTBOM.
HaHumarenb Takxe HeceT OTBETCTBEHHOCTb 3a
yAepXaHue 1 nepeyncieHune NoJoXoAHOro Hanora, a
TaKXe VHbIX nnaTexeit B OTHOLIEHUW 3apaboTHON NNaThl
1 NHBIX BbINNaT PaboTHWKY B COOTBETCTBUN C
AE‘?!CTBYI-OU.MM 3aKoHOAaTeNLCTBOM, B HaCTHOCTK
[AexpeTtom lNpe3ugeHta Pecnybnnku benapyce ot

=

22.09.2005 N 12 "O lMNapke BbICOKUX TEXHONOTWIA",

8.6. K PaboTHUKY NPUMEHRAIOTCHA BWAbI U YCNOBUSA
couWanbHOro CcTpaxoBaHwA, yC‘!’aHOBﬂP.HHbie
3akoHogaTenscteoM. K PaboTHUKY NPUMEHSAIOTCA BUAbI U
YCNOBWSA COLMANbLHOrO CTPaxoBaHWs, YCTaHOB/IEHHblIEe
3aKOHOAaTeNbCTBOM, B YacTHocTw JekpeTtom lMNpesuaeHTa
Pecny6nuku benapyce ot 22.09.2005 N 12 "0 Mapke
BbICOKMX TEXHONOTWA".

8.7. O6LLecTBO MOXET NpeaocTaBNATb PaboTHuUKY
[ONOAHUTENBHBIE FTaPaHTUK WU KOMNEeHcauumm,
npegycMoTpeHHble 3aK0oHOAaTensCTeoM O TpyAe,
KONINEKTUBHBIM AOTOBOPOM.

9. HEPA3IMMALIEHME NH®OPMALNI.

9.1. PaboTHKK 0653yeTCA AepaTb B CEKpeTe BCO
nHdopmMaLmio 06 ObuiecTse, NPOAYKTaX, AeATENbHOCTH,
OTHOLLEHWIA C APYrMMIU KOMNAHWAMW U T.4. B TEYeHKe
Cpoka ero Halima. PaboTHUK 06A3yeTcs He pasrnaware
3Ty MHPOPMaLVIO NOBLIM TPETBUM NIMLAM, TakxXe
Pa6oTHUK 065A3yeTcs He UCMoNb30BaTh 3Ty MHOPMaLMIO
ANS No6bIX Leneid, Kpome Kak ana ueneii Obuiectsa v Ans
nonb3sl O6wecTea. PaboTHWK AOXKEH NOCTYNaTh
COrNacHo AaHHOMY MyHKTY NO OTHOLLEHWIO K 06 0iA
TexHUUeckow nunu npodeccuoHanbHon nHGopMauuu,
nony4yeHHol B nepuog ero pabotsl B Obulectse, v He
6yAeT UCnonb30BaTh 3Ty UHGOPMaLMIO, ABNSAIOLLYHOCSA
WCKNIOUYATENbHOM 1 3KCKNHO3VBHOW COBCTBEHHOCTBIO
O6uiectBa. O6a3aTtenscTea PaboTHKMKA MO 3TOMY MYHKTY
He OrpaHUUVBalOTCS BpEMEHEM 1N TeppuTopurei n
npumeHnmMel B benapycn v 3a pybexom Aaxe nocne
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even after this Agreement is terminated for any reason
whatsoever, or if for whatever reason the Employee
ceases to be employed by the Company.

10. EMPLOYER'S PROPERTY

10.1. All items, including written documents, computer
files and data carriers, obtained by the Employee from or
on behalf of the Employer or an enterprise affiliated with
the Employer during the period that the Employment
Agreement is in effect, are and shall remain the property
of the Employer or the affiliated enterprise, respectively.

10.2. The Employee shall return such items to the
Employer at first request or, in the absence of such a
request, no later than the day on which the Employment
Agreement terminates, and the Employee shall not
withhold any copy thereof or therefrom.

11. CHANGES AND TERMINATION

11.1. The terms of the Agreement can be alternated till
the expiry of its validity upon agreement between the
Employee and the Company. The Agreement can be
alternated in unilateral order in case of changes of the
legislation in accordance to which the Agreement should
be changed.

11.2. The Agreement shall terminate:

¢ onthe grounds determined in the articles 35, 38
of Labor Code of the Republic of Belarus;

s on additional grounds with certain categories of
employees (article 47 of Labor Code of the
Republic of Belarus).

11.3. Upon termination of the Agreement, the Company

pays the Employee compensation in the cases and in the
amount stipulated by the Labor Code of the Republic of

Belarus and other legislative acts.

12. LIABILITY OF THE EMPLOYEE

12.1. The Employee can be called to disciplinary account,
management responsibility and liability for breach as per
valid legislation for unlawful actions, non-execution or
impraper execution of his/her duties stipulated by the
Agreement.

12.2. The Employee bears complete material liability for
the damage caused for the Company through the fault of
the Employee.

OKOH4YaHWsa gaHHOro Tpygosoro Jlorosopa nawn nocne
npekpawieHus paboTbl B O6LLecTBE,

10. COBCTBEHHOCTb HAHUMATENA

10.1. Bce nMCbMeHHbIe JOKYMEHTbI, 3NeKTPOHHbIe dalins,
1 JOKYMEHTbI Ha WHbIX 3/1eKTPOHHbIX HOCUTENSX,
nonyyeHHwle PaboTHUKOM OT HaHuMaTens uau TpeTei
CTOPOHbI, kKorga PaboTHWK AeiCcTBOBaN OT UMEHM
HaHumatens, 1 Bo Bpems geicTBus gaHHoro Joroeopa,
ABNAOTCA COBCTBEHHOCTLIO HaHuMaTens.

10.2. PaboTHUK JO/IXKEH BEPHYTh BCE OpUTrMHankl U KONUK,
yKasaHHbIX B M.10.1. JOKYyMEHTOB MO NepBoMy
TpeboBaHwto HaHuMaTens NMbo B ieHb PacTOPXKEeHNR
[Joroeopa.

11. USMEHEHWE 1 PACTOPXKEHWE AOTOBOPA

11.1. o UcTeveHuns cpoka gelicTena Jorosopa ero
YCNOBUWA MOTYT BbITb M3MEHeHbI M0 CornalleHunto Mexay
PaboTHUKOM 1 O6LiecTBOM, MMB0 B OAHOCTOPOHHEM
nopsiake, B ciy4yae M3mMeHeHWs 3aKOHOAaTeNbCTBa, B
COOTBETCTBUW C KOTOPLIM TpebyeTca BHeceHWe
W3MeHeHW nnu gononHeHnia 8 florosop.

11.2. [lelicTBME HACTOALLErO TPYAOBOro A0roBopa
npekpatiaercs:
e 0 OCHOBaHWAM, NpeAyCMOTPEHHbIM
ctateamn 35, 38 Tpyaosoro kogekca Pecnybnukun
benapyce;

e MO AOMNOAHUTENbHBLIM OCHOBaHWAM C
HEKOTOPbIMU KaTeropuamu paboTHUKOB (CTaTbs
47 TpyaoBoro kogekca Pecnybnukmn benapych).

11.3. MNpu npekpaLLeHn TpyaoBoro 40roeopa
HaHumartent Beinnadmueaet PaboTHUKY BbIXOAHOE
rnocobue B cnyvae 1 pasmepe, onpejeneHHsix TpyAoBbIM
koaekcom Pecnybnukmn benapycb v HbIMK akTamu
3akoHojaTenbCTBa.

12. OTBETCTBEHHOCTb PABOTHWKA

12.1. 3a NpOTVBOMNpPaBHOE, BUHOBHOE HEUCMONHEHWE UK
HeHaanexallee 1ucnonHeHve PaboTHUKOM CBOMX
06a3aHHOCTEN, NpeAyCMOTPEHHbIX HaCTOALMM
[Jorosopom, PaboTHUK MOXET 6bITb NPUB/EYeH K
AVCUMNAVHAPHON, 3AMUHUCTPaTUBHOMN 1 MaTtepuansHoi
OTBETCTBEHHOCTU B COOTBETCTBUM C 3aKOHOAATENLCTBOM.,

12.2. PabOTHUK HeceT MosiHyt MaTepuanbHyo
OTBeTCTBEHHOCTb 3a yLlep6, NpuynHeHHbIl ObuiecTBy no
BuHe PaboTHMKa.




12.3. The damage shall be calculated and recovered in
accordance with the effective legislation of the Republic
of Belarus.

12.4. If the Employee transfers information being a
commercial secret of the Employer to third parties, the
Employee may be subject to administrative or criminal
liability. If the Employee divulgates commercial secrets
and causes damage to the Employer, he/she will
indemnify such damage in full.

13. SETTLEMENT OF LABOR DISPUTES

13.1. The Parties shall undertake to use their best
endeavors to settle any labor disputes arising from this
Agreement through negotiating.

13.2. If it proves impossible to resolve a dispute through
negotiations, it shall be settled in accordance with
Belarusian legislation.

14. MISCELLANEOUS

14.1. This Agreement, together with the annexes thereto,
contains the entire agreement between the Employee
and the Employer with respect to the subject matter
hereof, superseding any previous oral or written
agreements with the Employer or any officer or
representative thereof. In the event of any inconsistency
between this Agreement and any other Agreement
between the Employee and the Employer, the provisions
of this Agreement shall prevail.

14.2. This Agreement may not be modified or
supplemented, nor may any obligations hereunder be
waived, except by written instrument signed by both
parties.

14.3. All other matters that go beyond the scope of this
Agreement shall be governed by legislation of the
Russian Federation.

14.4. Agreement and the amendments signed and sent
by fax or email have legal force until they are replaced
with originals.

12.3. Pa3Mep npuyMHeHHOro yuiepba 1 nopagok
B3blCKaHWs yliepba OCyLLeCTBAAKTCS B COOTBETCTBUM C
AENCTBYIOLLMM 3aKOHOAATeIbCTBOM Pecnybnunku
benapyce.

12.4. Nepepada PaboTHUKOM MHGOPMaLMK, ABNSIOLLIEIACA
KOMMep4YecKoi TaiiHOR, TPeTbUM 1LjaMm BNeYeT 3a cobon
YCTAaHOBNEHHYIO 3aKOHOAATeNbCTBOM aAMUHUCTPATUBHYHO
WA YrONOBHYIO OTBETCTBEHHOCTL, PaboTHNK,
pasrnacuBLUUA KOMMEpPYeCKyo TaliHy U TeM CambiM
NPUYNHUBLLWIA yuep6 HaHuMaTento, Bo3MmelLaeT Takol
yuiep6 B nonHom obweme,

13. PASPELLEHWE TPYAOBbLIX C[TOPOB

13.1. CTOpoHbI 0653yHOTCA NpUnaraTe BCE yCUAUA ANA
pa3spelleHns Kakux 6kl TO HU BbINO TPYAOBbLIX CMOPOB,
BO3HUKAOLWMX B CBA3M B HacToAWwMM JoroBopom, nytem
neperoBopos.

13.2. B cnyyae HEBO3MOXHOCTU YpPeryamposaHusa cnopa
nyTem NeperoBopoB, OH NOANEXWUT paspeLleHnto B
COOTBETCTBMM C 6eN0pPYCCKUM 3aKOHOAATeNbCTBOM,

14. MPOYME NONOXEHWUA

14.1. Hactosiwwii Jlorosop BMecTe C NMpUIoxXeHUaMn K
HeMmy CoAepXUT B cebe NosIHoe CornalleHne Mexay
PaboTHMKOM 1 HaHWMaTenemM no ero npegmerty, 3aMeHss
coboii Bce npeablaywive ycTHble WA NNCeMEHHbIE
AOroOBOPEeHHOCTK C HaHumatenem, nobeIM ero
AONXKHOCTHBIM NNLIOM UK NpeacTaBUTeNneM. B cnhy4dae
NpoTUBOpPEeYna Mexay HacToALNM ,ﬂ,OFOBOpOM 1 NbbIM
apyrum Jlorosopom mexay PaboTHukom 1 HaHumartenem
AENCTBYIOT NONOXEHWUA HacTosLero /loroBopa.

14.2. Hactoswwii /loroBop He MOXeT BbITb U3MEHeH 1uan
[OMONHEH, N HX OAHO 06A3aTeNLCTBO MO HEMY HE MOXEeT
6bITb aHHYIMPOBaHO, KPOME Kak NoCpesCTBOM
odopmneHns NUCbMEHHOMO AOKYMEHTa, MOANUCaHHOro
obenmu CTOpOHaMW.

14.3. Bonpockl, He NpeAycMOTPEHHbIE HAaCTOALMM
TPYAOBLIM JOTOBOPOM, PETYINPYIOTCS
3aKoHOZaTenbCTBOM 0 TpyAe Pecnybnuvkn benapyce.

14.4. Jorosop, NPUNOXEHWS, NU3AMEHEHWA W AONONHEHWA K
HeMy, NoANUCaHHLIe U NepejaHHble NOCPeACTBOM
$aKCMMUNBHOR 1 NHBIX CPEACTB CBA3M, MEKT
HPUANYECKYIO CLUNY A0 3aMeHbl UX Ha OPUrnHanbl.




14.5 This Agreement is signed in two original bilingual
counterparts, containing English and Russian texts, which

have equal force.

The Agreement becomes valid from the date of signing.

The Employer / HaHumarenb

LLC “Solarwinds MSP Technology”
000 « ConapBuHg3s MCI TexHoNOAKU»
Internatsionalnaya st, 36-2 office 407

Minsk 220030

220030 r.MuHck, yn. UHTepHaumoHanebHas, 36-2, opuc

407.

J.Jongsma

14.5. Hactoswwii JloroBop nognucaH B ABYX MNOAVHHBIX
[BYA3kIYHbIX 3K3EMMNIAPAX, UMEIOLLIMX OAMHAKOBYIO CUIY.

ﬂ,OFOBOp BCTYyNaeT B CklNy C MOMEHTa NoAgncaHua.

The Employee / PaboTHuk

Samuilik Siarhei

Camyiinuk Cepreii leoHTbeBUY

personal No./ nu4HbliA Ne 3130683C062PB0
passport / nacnopt MP3217261

01.02.2013 by Ministry of Internal Affairs
01.02.2013 MepBomaiickum PYB/ r.MuHcka

C.N. Camyiinuk
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