Employee Proprietary Information Agreement (Belarus)
CornaleHue o KoHPuAeHUManbHo nHpopmaumm (benapycs)

As a condition of my employment with LLC SolarWinds
MSP Technology (the “Company”), and in consideration of
my receipt of the confidential information of LLC
Solarwinds MSP Technology and its parents, subsidiaries,

affiliates, successors or assigns (individually and
collectively, the “Company Group”), continued

employment with the Company, and my receipt of the
compensation now and hereafter paid to me by
Company, | agree to the following terms and conditions
of this Employee Proprietary Information Agreement (the
“Agreement”), which shall be effective as of the date set
forthin the signature block ("Effective Date"):

1. Confidential Information.

a. Company Information. In order to advance the
Company Group's interest in protecting its trade secrets
and business goodwill, | agree at all times during the
term of my employment and thereafter to hold in
strictest confidence, and not to use, except for the
benefit of the Company Group, any of the Company
Group's Confidential Information; or disclose to any
person, firm or corporation any of the Company Group’s
Confidential Information except as authorized in writing
by the Company's Board of Directors or equivalent body
if Company does not have a Board of Directors or, if
expressly authorized by the Company's management,
pursuant to a written non-disclosure agreement that
sufficiently protects the Confidential Information. |
understand that “Confidential Information” means any
information that relates to the Company Group's actual
or anticipated business or research and development,
technical data, trade secrets or know-how, including, but
not limited to, research, product plans or other
information regarding the Company Group's products or
services and markets therefor, customer lists and
customer information (including, but not limited to,
information related to the Company Group's customers
onwhom | called or with whom | became acquainted
during the term of my employment), software,
developments, inventions, processes, formulas,
technology, designs, drawings, engineering, hardware
configuration information, marketing, finances or other
business information. | further understand that
Confidential Information does notinclude any of the
foregoing items that is or becomes publicly known
through no wrongful act or omission of mine or of others
who were under confidentiality obligations as to the item
or items involved or improvements or new versions
thereof. | agree that the Company is not obliged to notify
me on change or cancellation of the commercial secret
regime pursuant to art. 9 of the Law of the Republic of
Belarus of 5 January 2013 No. 16-Z “On Commercial
Secret.”

B kavecTse ycnoBWs Moeid paboTel 8 000 "ConapsuHas
MCM TexHonoaxu” ("OBLecTBO"), @ Takke C Y4eTom
nofyyeHUs MHOM KoHduaeHUManbHol UHGopMayuu
000 “ConapsuHa3s  MCM  TexHonogxu" u  €ro
ydpeavTeneid, AoYepHUX  KOMMaHWi,  $unnanos,
NPEEMHWKOB 1AW NpaBonpeeMHUKoB (Mo 0TAeNBHOCTU
v BMecTe uMeHytoTcR  "Tpynna  Ofuwectea"),
npodonxawlyx paboty B O6llecTBe, U Nony4eHUs
MHO  KOMMeHcauuu ceiddac U B JanbHelwem,
BbinnaymBaemoli MHe O6LlecTBOM, 8 NPUHUMEHD
cnegyrolve ycnosus  HactosAwero CornaweHws ¢
COTPYAHUKOM O KOHOUAeHUMaNLHOR WHOOPMALUK
("CornaweHue"), KoTopoe BCTynaer B CWAy C A3Thl,
ykasaHHoi B Bnoke noagnucei (“Aara BCTyNneHws B
cnny"):
1. KoHgudeHyuansHaa UHGOPMayus.
a.MHdpopmayna o6 Ob6wectse. B uensx
NpoABuxeHuA uHTepecos Mpynnel ObuwecTsa B 3aujuTe
CBOWX KOMMepueckux TailH W penyTauuu Obulectea ¢
cornallatoce B Mi06oe BpeMA B TedeHUe cpoka Moeit
paboTel M B AanbHeidllem Aepxate B CTpOXaiilem
CeKpEeTe U He UCNONB30BaTk, 33 UCKIKYEHWEM NONk3L ANA

Mpynnel  Obuiectea, Nwbyw  KoHGUAeHUMANLHYIO
uHpopmauwio  Tpynnel  Obwectsa; wiv  packpbiBaTe
no6oMmy  nuudy, upmMe WA Kopriopauyuu  nobyio

KoHdUARHUMaNLHYO UHdopMaLuio Mpynnkl O6LUecTsa, 3a
WCKNOYEHWeM CyYaes, paspelleHHbIX B MWCbMeHHOM
Buae CoseToM AupekTopos O6LLecTBa UAW aHaNorUHHbLIM
opraHoM, eciv OBulecTBo He UMeeT CoBETa JUPEKTOPOE
WAK ecnK 3T0 B NpAMOIA dopmMe paspelleHo pyKoBOACTBOM
OfLecTBa B COOTBETCTBUM € MUCBMEHHBIM COrNalleHnem
0 HepasrnalleHud, KoTopoe B AOCTaToYHOA Mepe

saluaeT  KoHQuAeHUMansHylo  uHbopmauuio.  f
noHumaty, uTo "KoHduaeHumansHad uHdopMauma”
o3HauaeT byl  uWHpoOpMauwo, KoTopas  UMeeT

OTHOLLEHWE K GaKTUYECKOMY WIW OXxuaaeMoMy busHecy
wnK  vMcchedoBaHUAM W paapaGOTKaM, TeXHWYeCKIM
AaHHbIM Tpynnbl O6LLecTBa, KOMMEPYECcKUM TaiiHaMm nuin
Hoy-xay, B TOM YUCIe, HO, He OrpaHWuMBasce 3TUM, K
WCCNEAOB3HWMAM, TOBAapHbIM  NAaHaM WM Apyroid
WHpOPMaLWK, Kacalouleica Npodykumn wav ycnyr u
pbIHKOB [pynnbl OBLIecTBa B CBA3N C BbiLUEYNOMSHYTLIM,
CMWCKOB KAMEHTOB W MHGOpMaLMu o KAueHTax (B TOM
uncne, HO, He OrpaHUuYUMBascb 3TV, WHPOPMaLWHD,
cBA3aHHYIO ¢ KNeHTamu Mpynnel OBLLeCTBa, K KOTOpBIM A
06pallancs UAn ¢ KOTOpbIMU 51 MO3HAKOMWACA B TedeHKue
cpoka Moeli paboTbl), MporpamMMmHoro ofecneveHus,
paspa6oTok,  u306peTeHuid,  NpPoOUeccos,  GpopmMys,
TEXHO/IOMWiA, MPOeKTOB, YepTexeld, TEXHVKYW, UHGOopMaLK
0 KOHpUrypauuu annapaTHbIX CPeACTB, MapkKeTuHra,
(GUHaHCOB MK ApYroit Jenosoit wHbopMauuu. A Takke
noHWUMalo, YTo KOoHQUAEHUManeHas WHGOPMaLWA He
BKAtOYaeT B cebsi Kakme-nMbo 13 BolllenepedncieHHbIx
MYHKTOB,  KOTOpble — ABAAETCA WM CTAHOBATCA
06LLeN3BECTHBIMU He MO MPWYUHE NPOTUBONPaBHOrO
neiicTBus wnw BesgeficTBMA € MOER CTOPOHEl WU CO
CTOpPOHbI  APYrUX /WL,  KOTOpble  BbiIW - CBA3aHb
o6sA3aTensCcTBaMm no cobnrogeHno
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b.Former Employer Information. | agree that | will
not, during my employment with the Company,
improperly use or disclose any proprietary information
or trade secrets of any former or concurrent employer or
other person or entity and that | will not bring onto the
premises of the Company Group any unpublished
document or proprietary information belonging to any
such employer, person or entity unless consented to in
writing by such employer, person orentity.

c. Third Party Information. | recognize that the
Company Group has received and in the future, will
receive from third parties their confidential or
proprietary information, subject to a duty on the
Company Group's part to maintain the confidentiality of
such information and to use it only for certain limited
purposes. | agree to hold all such confidential or
proprietary information in the strictest confidence and
not to disclose it to any person, firm or corporation or to
use it except as necessary in carrying out my work for the
Company consistent with the Company Group's
agreement with such third party.

d. Provision of Confidential Information. After
execution of this Agreement, the Company agrees to
provide me with certain Confidential Information
regarding the Company Group that will enable me to
optimize the performance of my duties to the Company.

2. Inventions.

a.Inventions Retained and Licensed. | have
attached hereto as Exhibit A a list describing all
inventions, utility models, industrial designs, topologies of
integrated circuits, original works of authorship,
developments, improvements and trade secrets that (i)
were made by me prior to my employment with the
Company, (ii) belong to me, (iii) relate to the Company
Group's proposed business, products or research and
development and (iv) are not assigned to the Company
hereunder (collectively, “Prior Inventions”); or, if no such
list is attached, | represent that there are no such Prior
Inventions. | agree that | will not incorporate, or permit to
be incorporated, any Prior Invention owned by me or in
which | have an interest into a Company Group product,

KOHOWUAEHUNENEHOCT B OTHOLWEHWW COOTBETCTBYIOLLEro
rpeAMeTa UK NpeaMeToB, UK UX YCOBepPLIEHCTBOBaHMA
VAW HOBbIX Bepcuid. fi cornawatock, 4To O6ULecTBO He
06A33H0 YBEAOMNATE MeHA 06 M3MEHEHUW WK OTMeHe
pexMa KOMMEepUeckoid TaifHbl B COOTBETCTBMM CO CT. 9
3akoHa Pecnybnuku Benapycs oT 5 aHsaps 2013 roaa Ne
16-3 "0 KoMMepuecKoi TaliHe".

6.MHpopmauyusa GbiBwero pa6otogatens. A
cornalarce, 4to A He bydy Bo Bpemsa moeld paboTel B
OfujecTee HeHanexalmm obpasoM WCNoib3oBaTe WK
packpbiBaTh Kakyr-nbo KOHPUALHUMANEHYH
MHGOPMaLMI0  MAM  KOMMepueckue  TaliHel  nto6oro
npeAwecTeytollero pabotodatena wiv pabotodatens no
COBMECTUTENLCTBY  WAM  WHOTO  QU3MYecKoro  Wan
HOPWAVMYECKOrD ULA, W YTO 5 He NPUHECY Ha TeppuTopuio
Mpynnsl O6LecTBa Nt060A HeonyBAUKOBaHHBIA AOKYMEHT
UK KoHGUAEHUMaNEHY MHbopMaUnio, NpUHaanexallyo
nobomy TakoMmy paboTogaTento, QUIMYECKOMY MM
HOPUANYECKOMY NWLY, eCAK He NOJYYUA Ha 3TO cornacue 8
nMcbMeHHoW — dopMe  oT  Takoro  pabBoToAaTens,
HUMHECKOTD WKW PUAUYECKOTO AL,

B.MHbopMauma TpeTbeid CTOPOHLI. i NpUsHato,
uto pynna O6uwiecTBa Monyyana v B Gyaywem 6yaet
nony4aTe OT TPeTbMX AuY KOHOUAEHLWANBHYH  Wu
cnyxebHyl WHPOpMaLUKD Npu  YcnoBUW COBMOAEHNA
06s3aHHOCTM B YacTu coxpaHeHus Mpynnoil O6ulectBa
KOHGUAEHUWaNBHOCTH Takoh WHbOopMaLMA "
WCMONb30BaHWA ee  TONLKO  ANA  OnpejeneHHbIX
orpaHVyeHHbIX Lenei. f cornalace XpaHuTb BCH TaKyH
KOHOWAEHUMaNLHYIO  UHGOPMaLMio B CTpoXaillem
ceKpere U He packpeiBaTe ee NGOMY NULLY, dupme UK
Koprnopauuy, WK WUCMo/b30BaTh ee, 33 UCKYeHWUeMm
cnyyaes, Koraa 3To HeobXoAUMO NpW BLINONHEHWW MOeR
paboTkl AnsA O6UjecTBa B COOTBETCTBUM C CornaweHviem
Fpynnbi O6LiecTBa C TaKoli TpeTbei CTOPOHOIA.

r.MpegocTrasneHne KOHGUAEHUMANbHOK
unbopmauum. TMocne  NOANUCAHMA  HACTOALLEND
CornaweHua O6WecTBo 06A3yeTCA NPefocTaBUTe MHE
onpegeneHHylo  KoHGUAEHUMaNBHYIO uHpopMaymo o
pynne ObuecTsa, KoTopas No3BoAUT MHe
ONTUMU3NPOBATE 3PPEKTUBHOCTE BhINOAHEHWUA CBOWX
obszaHHoCTel nepes O6LLeCTBOM.

2. U3o06pemeHus.

a.Yaep>XuBaemele UM JINLEH3UPOBaHHLIE
uso6peTeHus. A Npunaraio K HacToALLeMy JOKYMEHTY B
kadecTse MpunoxeHua A nepeyeHs, oNUCLIBaOLLWIA Bce

nsobpeTeHun, NonesHble MOJeny, nNpoMbllNeHHbIe
obpasupl, TONoNOTAN NHTerpanbHbIX cxem,
opurMHanbHbele — asTopckue  paboTsl, pazpaboTku,

YCOBEPLUEHCTBOBAHUA 11 KOMMepUeckue TaifHbl, KoTopble
(i) 66111 cAenaHLl MHOI Ao Moeli paboTel B ObLuecTBe , (i)
npuHaanexart MHe, (iii) oTHocaTcA K BusHecy, NPoAyKLMU
WAM  HayuHbIM  UCCNeAoBaHUAM 1M paspaboTkam,
npeanaraeMsiM [pynnoit ObuwiecTsa, W (iv) KoTopeie He
oTHeceHsl K O6uiecTsy no Hacroswlemy CornalieHuto
(coBMecTHO nMeHyemMble “MpeallecTBytowme
uzobpeTeHus"); WK, eciu Takol nepedyeHb He
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process or service without the Company’s prior written
consent. Nevertheless, if, in the course of my employment
with the Company, | incorporate into a Company Group
product, process or service a Prior Invention owned by me
orin which | have an interest, | hereby grant to the
Company Group a nonexclusive, royalty-free, fully paid-
up, irrevocable, perpetual, transferable, sublicensable,
worldwide license to reproduce, make derivative works of,
distribute, perform, display, import, make, have made,
modify, use, sell, offer to sell, and exploit in any other way
such Prior Invention as part of or in connection with such
product, process or service, and to practice any method
related thereto.

b. Assignment of Inventions. | agree that | will
promptly make full written disclosure to the Company, will
hold in trust for the sole right and benefit of the
Company, and hereby assign to the Company, or its
designee, all myright, title, and interest in and to any and
allinventions, utility models, industrial designs, topologies
of integrated circuits, original works of authorship,
developments, concepts, improvements, designs,
discoveries, ideas, trademarks or trade secrets, whether
or not patentable or registrable under copyright or similar
laws, which | may solely or jointly conceive or develop or
reduce to practice, or cause to be conceived or developed
or reduced to practice, during the period of time | amin the
employ of the Company (collectively, “Inventions”), except
as provided in Section 2(f) below. | further acknowledge
that all original works of authorship which are made by
me (solely or jointly with others) within the scope of and
during the period of my employment with the Company
and which are protectable by copyright are “works made
for hire" as that term is defined in the Law of the Republic
of Belarus of 17 May 2016 No. 262-Z “On Copyright and
Related Rights” and the Law of the Republic of Belarus of
16 December 2002 r. No. 160-Z “On Patents for Inventions,
Utility Models, Industrial Designs.” | understand and agree
that the decision whether or not to commercialize or
market any Invention is within the Company's sole
discretion and for the Company’s sole benefit and that no
royalty will be due to me as a result of the Company's
efforts to commercialize or market any such Invention,
except when payment is due under para. 3 of article 6 of
the Law of the Republic of Belarus of 16 December 2002 .
No. 160-Z “On Patents for Inventions, Utility Models,

npunaraeTcs, A 3aABNSAH, YTO TakuxX MpejLlecTBytoLIX
nM30bpeTeHuit HeT. A cornaliaioce He BKNOYaTk WM
paspeluaTtk BKAOYeHWe J0BbiX  NpeALlecTBYIOWNX
1M306peTeHnii, NpUHaANexXalux MHE, B KOTOPLIX f UMeto
MaTepuansHylo  3alHTepecoBaHHOCTb, B NPOAYKT,
npouecc wau  yenyry  Tpynnel  Ofujectsa  6es
npeABapuTeNsLHOMO NUCEMeHHOTo cornacua ObuiecTBa.
TeM He MeHee, eciu B XoAe Moeld paboTel B ObluecTee A
BKNOYAKD B MpPOAYKT, npouecc uauW ycayry [pynnel
Obuecrsa npejlwecTeyioliee n3obpeteHue,
npuHagnexallee MHe WAW B KOTOPOM A  WUMeK
MaTepuansHyH 3auHTepecoBaHHOCTb, A TeM CambiM
npegoctasnsio [pynne OB6LLECTBE HEUCKNHYUTENLHYHD,
He Tpebylwllylo BbiNnatel aBTOPCKOro roHopapa,
NOAHOCTLH OMAaYeHHY, Be30T3bIBHYH, BeccpoYHyo,
nepeaasaemyto, noAnexallyo nepepade no
cyBAnUeH3Nn rno6aneHyo NUUEH3NHD Ha
BOCMpOKM3BefeH1e, BbINOMHEHWE MNPOU3BOAHBIX pabor,
pacnpocTpaHeHue, WcnonHeHue, AEMOHCTpauuio,
MMNOPTUPOBaHWE, NPoOU3BOACTBO, U3MeHeHWe,
ncnonb3oBaHue, NPoAAXY, NpeancxXeHe Ana NpoAaxu U
vcnonb3oBaHWe NiobbiM - ApyruMm  obpasom  Takoro
npeALecTeytollero n3obpeTeHns B paMKax unu B ceasi
WCMNONL30BaHWEM TAaKOro W3AeNuns, NPOLECca MAK YTnyri,
a TaioKe Ha OCyLLecTBAEHWE Ha NpaKTUKe NoBoro MeToAa,
CBA3aHHONo CHUMU,

6.MNepeycTynka uso6peTeHunid. 5l cornawarce
HeMme/leHHo cgenaTe NonHoe NUcbMeHHoe packpkIiThe
O6LiecTBy, BnageTs Ha Havanax AoBepuTensHOW
COBCTBEHHOCTI 4NA UCKNYMTENBEHOMo NPaga U B NoJk3y
O6LiecTBa, U HacToAWMM nepeycTynaio ObuiecTsy Mau
HasHayaemMoMy WM NuUUy Bce MOW npasa, Mpasa
COBCTBEHHOCTW U MaTepuanbHyH 3aUHTepecoBaHHoCTE B
OTHOLWEHWW NoBkIX WU BCex W30bpeTeHwnid, nonesHkix
Mofeneld, MpoMbllWNeHHBIX — 06pasyos, TOnonornii
WHTErpanbHeIX MWKPOCXEM, OPUrMHaNbHbIX aBTOPCKMX
pa6oT, paspaboTok, KoHUenuuia, yCOBepLIEHCTBOBaHW,
KOHCTPYKUMWIA, OTKPLITUI, WAER, TOBApHBLIX 3HaKoB WU
KOMMepUeckux TaidH, HeaBucMMOo OT Toro, MoryT OHW
6bITb  3anaTeHTOBaHel WAW  3aperucTpupoBaHel B
COOTBETCTBMM C aBTOPCKMM MPaBoM WK aHanoryHbIMU
3aKOHaMW WAK HeT, KOTopble A MOry eAvHOAUYHO WUan
COBMECTHO 33AyMaTk unu pa3paboTaTe WAK NPUMEHUTE
Ha npakTuke, WX CNocobCTBOBaTE WX NOABNEHWIO,
pa3spaboTke WAW NPUMEHEHWO Ha NpaKTuke, B NepUoA, B
TedeHWe KOTOPOro @ Haxoxyce B LWrate O6liecTsa
(coBmecTHO WMeHYHTCA "W306peTeHua”), 3a
MCKNKOUEHMEM Cnyuaes, NpefycMOTPeHHbIX B pasjene 2
() Huke. Kpome TOro, A NPU3HAk0, YT BCe OpUrMHaNbHBIE
agTopckve  paboTkl, KOTOpble  BbiMonHeHb! MHOW
(eAMHOAWYHO WA COBMECTHO C ApYruMu) B pamkax v B
nepuod Moeit pa6oTel B ObllecTee, W KOTOpbIE MOTYT
BbITe  3alUMLEeHbl  aBTOPCKAM  MpaBoM, ABNAKTCA
"paboTamu Mo HaiiMy", Kak 3TOT TepMuH onpejeneH B
3akoHe Pecny6nuku Benapyce ot 17 mas 2016 Ne 262-T
"O6 aBTOPCKOM MpaBe W CMexHbIX Npasax’ W 3akoHe
Pecny6nuku Benapyck oT 16 gekabpsa 2002 1. Ne 160-3 "0
nateHTax Ha W306peTeHWs, NoONe3Hble  MOAENW,
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Industrial Designs.” In this case the Company pays me for
creation and, if applicable, for use of an invention, utility
model or industrial design. The payment shall be the same
as the minimum as established by the legislation of the
Republic of Belarus as of the date of creation of an
invention, utility model or industrialdesign.

c. Inventions Assigned to the United States. |agree
to assign to the United States government all my right,
title, and interest in and to any and all Inventions
whenever such full title is required to be in the United
States by a contract between the Company Group and the
United States or any of itsagencies.

d. Maintenance of Records. | agree to keep and
maintain adequate and currentwritten records of all
Inventions during the term of my employment with the
Company. The records will be in the form of notes,
sketches, drawings and any other format that may be
specified by the Company. The records will be available to
and remain the Company’s sole property at all times.

e. Patent and Copyright Registrations. | agree to
assist the Company, or its designee, at the Company's
expense, in every proper way to secure the Company's
rights in any Inventions and any copyrights, patents, mask
work rights or other intellectual property rights relating
thereto in any and all countries, including, but not limited
to, the disclosure to the Company of all pertinent
information and data with respect thereto, the execution
of all applications, specifications, oaths, assignments and
all other instruments that the Company deems necessary
in order to apply for and obtain such rights and in order to
assign and convey to the Company, its successors, assigns,
and nominees the sole and exclusive rights, title and
interest in and to such Inventions, and any copyrights,
patents, mask work rights or other intellectual property
rights relating thereto. | further agree that my obligation to
execute or cause to be executed, when itis in my power to
do so, any such instrument or papers shall continue after
the termination of this Agreement. If the Company is
unable because of my mental or physical incapacity or for
any other reason to secure my signature to apply for or to

NpoMbllLneHHbIe 0bpasubl’. A NOHUMar 1 cornalliakcs ¢
Tem, 4TO pelleHve 06 oOpraHM3auum cepuiHoro
NpoOM3BOACTBA WM Mpojaxe Ha pbiHke nw6oro
1306peTeHNs  HaxoAWMTca Ha MOAHOM  YCMOTpeHUU
OBLecTBa W UCKIKUUTENBHO B MHTepecax ObliecTsa, v
YTO MHe He MNoNarakTca HUKaKue aBTopCKWe roHopapel B
pesynbTaTe ycunuii  ObljecTBa B OpraHuW3aumu
cepuiiHoro NpoW3BOACTEa U NPOAAXM Ha pbiHKe Ntoboro
Takoro WMsobpeTeHws, kpome ciy4yaes, Korga onnata
aBTOPCKOro roHopapa NPoU3BOAWTCA B COOTBETCTBUM C 1.
3 cTateK 6 3akoHa Pecny6nukv Benapyce oT 16 gekabps
2002 r. Ne 160-3 "O naTeHTax Ha usobpeTeHUs, NofesHble
MoZenu, npombilwneHHele obpasybl”. B 3ToM cnydae
ObllecTeo NAATUT MHe 3a co3jlaHve W, eciu 3To
NPUMEHMMO, 33 UCNONB30BaHWe 306peTeHNs, NoNEe3HOMR
MOAENW WNK NPOMBILLNEHHOTO 0Bpasua. Onnara Ao/Ha
BbITs  Takol e, Kak MWHWUMYM, YCTaHOBNEHHbIA
3aKoHOjaTenscTBoM  PecnyBauku  benapyce Mo
COCTOSIHUIO Ha AaTy co3AaHws usobpeTeHus, nonesHoi
MOZENK U NPOMBILLNeHHOro obpasua.

B. N306peTeHus, nepeycrynaemsie
CoeguHeHHbIM LLiTaTam. 5 cornallaics NepeycrynuTs
npaewTenscTey CoeanHeHHbIX LLITaToB Bce Moe Npaso,
npaeso cobcTBEHHOCTU ] MaTepuaneHyo
33aWHTEpPECOBaHHOCTE B oTHOLWeHWK n6bIX W Bcex
v306peTeHUiA, eI Takoe NosHoe Npaso cobcTBeHHOCTA
Tpebyetca B CoeanHerHblx LLITaTax No Aorosopy Mexay
Tpynnoii Obwectea v CoeguHeHHbIMU LUTaTaMu UK
N06LIM WX YHpeXAeH1em.

r. BegeHue 3anuceid. 4 cornawarock genate U
BECTW COOTBETCTEYIOLME W Tekyliue 3anucn no Beem
M306peTeHUAM B TedeHWe cpoka Mmoed pa6oTel B
OBuwectse. 3TW 3anucy ByayT BeIMONHATECA B BUAE
3aMETOK, 3CKM30B, PUCYHKOB 1 NtoBoro Apyroro ¢opmMarta,
KoTopbIii MoxeT BbiTe onpejeneH O6LecTBOM. 3anucut
ByayT  AOCTYNHBLI W OCTaKOTCH UCKNDUNTENBHOR
cobcTBeHHOCTRI0 O6LLIeCTBa Ha NOCTORHHOM OCHOBE.

A.PerucTpaums naTeHTa U aBTOpCKOro npasa.
A cornawatoce nomoraTe  Obuwectsy Wi ero
ynoAHoMoYeHHoMy nully 3a cueT Obujectsa /0BeIM
HaanexaluM obpasoMm B obecreyeHun Npase O6ulecTea
Ha nobble usobpeTeHWs u Nobble aBTOpPCKWe Npasa,
NpaBa Ha naTeHThl, MPOMbIW/EHHblE 06pasubl WK
Apyrve nNpaBa WHTENNeKTyanbHOW  COBCTBEHHOCTH,
CBA3aHHbIE C HUMWK, B NOBLIX K BCeX CTPaHaX, BKAoYas,
HO, HE OrpaHNUMBARACE 3TUM, packpbiTue ObLlecTsy BCel
oTHocALWelca Kk geny wHbopMauyud W AaHHbIX N0
OTHOLUEHWH K BbiLUEYNOMAHYTOMY, BbiMONHEHWE BCEX
33ABOK, cneuudUKaumni, 3aABAeHWiA, 3afaHuil U BCex
APYrMX  AOKYMEHTOB, KOTopble O6lWecTBo  CYMTaET
HeOBXOAUMBIMU 415 TOTO, 4TOBLI 0BPaTUTLCA U NONYHUTE
Takie MpaBa, a Takxke ANA Toro, YTOBbl HasHauWUTh W
nepejate OBLLecTBY, ero npeeMHuUKam,
npagonpeemMHKaM 1 yNoNHOMOYeHHbIM efuHCTBEHHOE
W UCKIIOYWTeNbHOE MPaBo, Npaso CoBCTBEHHOCTW W
MaTepuaibHyl0 3aWHTepecoBaHHOCTE B OTHOLIEHWW
Takux u3obpeTeHUid, a Takxe Miobble asTopckue Npaea,
fpaga Ha naTeHTbl, MPOMbIWNeHHbIE obpa3ublau
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pursue any application for any Belarus or foreign patents
or copyright registrations covering any Inventions or
original works of authorship assigned to the Company as
above, then | hereby irrevocably designate and appoint
the Company and its duly authorized officers and agents
as my agent and attorney in fact, to act for and in my
behalf and stead to execute and file any such applications
and to do all other lawfully permitted acts to further the
prosecution and issuance of letters patent or copyright
registrations thereon with the same legal force and effect
as if executed by me.

f. Exception to Assignments. | understand that the
provisions of this Agreement requiring assignment of
Inventions to the Company do not apply to any Invention
that | have developed entirely on my own time without
using the Company's equipment, supplies, facilities, trade
secret information or Confidential Information (an “Other
Invention”) except for those Other Inventions that either
(i) relate at the time of conception or reduction to practice
of such Other Invention to the Company's business, or
actual or demonstrably anticipated research or
development of the Company or (ii) result from any work
that | performed for the Company. | will advise the
Company promptly in writing of any Invention that |
believe constitutes an Other Invention and is not
otherwise disclosed on Exhibit A. | agree that | will not
incorporate, or permit to be incorporated, any Other
Invention owned by me or in which | have an interest into
a Company Group product, process or service without the
Company's prior written consent. Notwithstanding the
foregoing sentence, if, in the course of my employment
with the Company, | incorporate into a Company Group
product, process or service an Other Invention owned by
me or in which | have an interest, | hereby grant to the
Company Group a nonexclusive, royalty-free, fully paid-
up, irrevocable, perpetual, transferable, sublicensable,
worldwide license to reproduce, make derivative works of,
distribute, perform, display, import, make, have made,
madify, use, sell, offer to sell, and exploit in any other way
such Other Invention as part of or in connection with such
product, process or service, and to practice any method
related thereto.

Apyrue npasa WMHTeNNekTyanbHol  COBCTBEHHOCTK,
CBA3aHHbLIE C HUMK. A Takke cornawawce, 4To Moe
obA3aTeNbCTBO MO COCTaBNEeHWH WAW  MOMOWM B
COCTaBAEHWM, eci 3TO B MOWX cunax, nwboro Takoro
AOKYMEHTA WK JOKYMEHTOB JO/IKHO OCTaBaTbCA B CUNe W
nocne npekpaLleHuns AencTens HacTosLlero
CornalweHus. Ecaun OBLLECTBO He B COCTOAHWMK W3-3a Moeil
YMCTBEHHOI U dU3KMHeckoli HejeecnocoBHOCTU UK NO
N060iA ApYroit NPULKHE NONYYUTE MOK NOANKCE, YTOBI
06paTWThCA € 3asBNeHWeM WM paccMoTpeTb Ntoboe
3aABNeHWe B OTHOWeHWW NbbIX 6enopycckux  Wuau
3apyGexHbIX MaTeHToB WU perucrpauuMu  aBTopCcKuX
npae, oxBaTbiBawlymx Nobele  W30BpeTeHUA  uan
OpUrMHanbHele  aBTopckue  paboTel,  nepefaHHBIX
ObuiecTy, Kak YykasaHo Bbllle, TO § HaCTOALMUM
fe3B803BpaTHO YNONHOMOHMBaD U HazHauao ObLlecTBO
W ero YNoNHOMOYEHHLIX NpeAcTaBiTeNeil 1 areHToB B
Ka4yecTBe MOEero areHTa v AOBEPEHHOFD nuvua, uTOBEI OHU
JAeiicTBOBanM BMeCTo MeHs W OT Moero UMeHu B
cocTaBieHun W nopade Nobeix Takux 3a8BOK U
BLINONHANK NHOBLIE WHBlE paspelleHHble  3aKOHOM
AeicTBUA AnA AanbHelillero paccMoOTPeHuA U BblAaun
NaTeHTHLIX FPaMoT WK aBTOPCKUX PerucTpaunid B ceAsu
€ BbILLEYNOMSHYTEIM, UMEHLLMX TaKYH Xe HpUANYecKyo
cuny U AelAcTBUE, Kak ecii 6bl OHW BbiNv BbINOAHEHE
MHOIA.

e. UcknoueHve K nepeyctynkam. A NoHUmato,
4TO MonoxeHus HactToswlero CornalieHus, Tpebytouine
nepeycTynka usobpeTeHuii B agpec O6ulectsa, He
npuUMeHWMBl K Nobomy w3obpeTeHuto, KoTopoe A
paspa6oTan nonHocTblo B (Boe cBob6oAHOe BpeMs 6es
WMCnoNbL30BaHWs obopyAcBaHUA, PaCXoAHbIX
MaTepuanos, O6LEKTOB, KOMMepHeckol TaliHbel Wau
KoHbuAeHUMaNEHoR nHbopmaumn O6uiectBa ("Mpoyee
M3o6peTeHue”), 3a  wckaodeHwenm  Tex  pouunx
W3obpeTeHuid, KoTopekle (i) Ha MOMEHT 3afyMKn WU
NpUMeHeHWA Ha NpakTuke Takoro Mpoyero M306peTeHns
OTHOCWAMUCE K B13Hecy OBLLeCTBa, WAK K GakTUYecknm
VAW AOKa3yeMo OXWA3EMbIM  WCCNEAOBAHMAM  MAK
paspaboTkam O6uiectsa wnn (i) ABNAKTCA pe3yNbTaToM
no6old paboThl, KOTOPYH A BeINOAHWUA ANS ObuwecTea. A
Gyay coobuwate O6ujectBy He3aMeandTeNkHO B
nucsMeHHol popme o n6BoM n3obpeTeHuy, KoTopoe, No
MoeMy MHeHwlo, npeActasnser  coboit  lpoyee
WMso6peTeHne W WHbIM 06pa3soM He packpbiBaeTcs B
Npunoxeruu A. A cornatatock, HTo A He Byay BKNHOYaTh
WAW  JaBaTb paspelleHWe Ha BKAYeHWe Noboro
MNpoyero V306peTeHns, KOTOPOE NPUHAANEXUT MHE W
B KOTOPOM 5t UMet0 MaTepualibHYH 3aMHTepecoBaHHoCTb,
B NPOAYKT, Npouecc uam yenyry Fpynnel O6uwectsa Ges
npeABapUTensHOro McbMeHHOro cornacus OfulecTsa.
HecmoTpA Ha BhllLensnoxerHHoe nNpeanoxeHue, ecin B
xofe Moeii paboTel B ObulecTBe A BKAKYY B MPOAYKT,
npouecc wwm ycayry [pynnel  O6liectea [podee
306peTeHue, NpUHaANexallee MHe, UAU B KOTOPOM Y
MeHS eCTb MaTepuanbHas 3auHTepecOBaHHOCTL, A TeM
CamblM npejocTaBnaAw Mpynne OfuwecTea
HeWCKUUTeNbHYD,  He  Tpebyrllyl  BbiNAaTsl
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3. Loyalty.

| agree that, during the term of my employment with the
Company, | will be loyal to the Company and its interests.
Specifically, during the term of myemployment:

a.l will disclose to the Company all corporate
opportunities known to me related to the business of the
Company Group;

b.l will not engage in any other employment,
occupation or consulting-related to the business in which
the Company Group is now involved or becomes involved
during the term of my employment; and

c. | will not undertake the planning of any business to
compete with the Company Group or any solicitation of the
Company Group's clients or employees for any purpose
that would harm the Company's interests.

4. Solicitation of Employees.

| agree that for a period of one (1) year immediately
following the voluntary or involuntary termination of my
relationship with the Company, | will not, either directly
or indirectly, solicit, induce, recruit or encourage any of the
Company Group’s employees to leave their employment,
or hire or take away such employees, or attempt to solicit,
induce, recruit, encourage, hire or take away employees of
the Company Group, either for myself or for any other
person orentity.

5. Interference.

| agree that during the course of my employment and for
a period of one (1) year immediately following the
voluntary or involuntary termination of my relationship
with the Company, | will not, either directly or indirectly,
interfere with the Company Group's customer
relationships, including those customers with whom | had
contact or knowledge and including any other customers
that were customers of the Company Group during my
employment. During the same period | agree that | will
not disparage or in any way criticize the Company Group
and/or its supervisors, employees, directors, investors,

aBTOpPCKOTO  roHOpapa, MNOMHOCTEH  OfNayeHHyH,
6e30T3bIBHYIO, beccpoyHyto, nepejasaemMyto,
noAnexallyo nepegave no cybnuueHsuy rnobansHy
NULEH3WI0  Ha  BOCNpOW3BejeHWE,  BbINONHEHUe
NpOV3BOAHLIX paboT, pacnpocTpaHeHWe, WCNoiHeHue,
AeMOHCTRaUuIo, UMnopTUpoBaHWe, Npou3BOACTBO,
M3IMEHEHWE, WCNONb30BaHWe, NpPoAaxy, NpesnoxeHwe
ANA TMPOAaxu W WUCNofib3oBaHWe  MobbiIM - APYTAM
obpazom Takoro MNpoyero MaobpeTeHns B pamkax WK B
CBA3W C MCNONB30BaHWEM TaKoro U3Aenuna, Npouecca unu
YCNyriA, @ TakKe Ha oCyLecTBAEHWE Ha NpakTuke nboro
MeT0Aa, CBA3aHHOMo C HUMU.

3. MpedaHHOCM®.

fl cornaliarck, YTo B TeHeHWe cpoka Moeid paboTel B
O6wecTee 8 6yay npedaH OBLIECTBY W ero UHTepecaM.
B 4acTHOCTW, B Te4eHUe CpoKa Moeid paboThl:

a. f packporo ObulecTBy BCe KopriopatWBHble
BO3MOXHOCTK, W3BECTHBIE MHe, CBA3aHHble C
BuzHecom Mpynnel ObuiecTsa;

6. # He Gyay 3aHUMaTLCA Nto6ol Apyroit TpyaoBoi
AEATENBHOCTELD, npogeccmein wnu
KOHCYNLTUPOBAHUEM, CBA33HHLIMKW C 6U3HecoM, B
koTopom [pynna ObuiecTBa y4YacTByeT B HacToAllee
Bpema WK ByAeT yUacTBOBaTk B TedeHWe Cpoka Moei
paboTkl; a Takxke

B. # He By4y 3aHUMaTLCA NNaHUpoBaHueM Ntoboro
fusHeca, u4ToBbl KOHKypupoBaTe ¢ [pynnoi
O6blwecrsa, WKW arUTUPOBaTe  KAMEHTOB WK
coTpyaHukos [pynnel ObLiecTsa Ans Nobbix Ueneid,
KoTopble bl HaHeoW yulep6 uHTepecaM ObLecTsa.

4.Azumayua CompydHUKo8.

51 cornaluakck, 4To B TedeHue ogHoro (1) roaa,
HenocpeAcTBeHHO CleayroLLero 3a A06poBO/bHEIM UK
NPUHYAUTENEHBIM NPeKpalleHem Moux OTHOLIEeHW ¢
06LecTBOM, A He Byay HenocpeACTBeHHo Nbo
KOCBEHHO, arMTMPOoBaThk, No6YXAaTk, NPU3LIBaTE UK
NPOBOLMPOBaTL KaKUX-MMB0 COTPYAHUKOB pynnk
O6LLecTBa OCTABUTE CBOK PaboTy, UNK HaHWMaTb WK
YBOAWTL TaKWX COTPYAHUKOB, WK NbITaTbCA aruTUpoBaTh,
noBy¥AaTh, NPU3bIBaTh, NPOBOLMPOBaTE, HAHUMaTE UK
YBOAUTE COTPYAHUKOB Mpynnel O6LecTsa Ana ceba unu
AnA No6oro Apyroro GU3MYeckoro UAK KpUANYeckoro
nvua.

5. Mewarwue delicmeus.

1 cornalwarck, YTo BO Bpema Moell paboTel 1 B TeveHue
ogHoro (1) roja, HenocpeACTBEHHO C/ledytowero 3a
A06POBOMILHEIM WKW MPUHYAUTENEHEIM NpekpallieHuem
MOMX OTHoweHwiA ¢ O6lectBom, # He 6yay
HernocpeacTBeHHO B0 KOCBEHHO MeLLaTk OTHOLLEHWAM
¢ KnveHTamu Mpynnel O6LUlecTBa, B TOM Yucie C TeMW
KNWEeHTaMU, € KOTOPBIMK Yy MeHs BblIN KOHTaKTbl Uan
3HAKOMCTBa, U NHBLIMKU APYTMMKA KNWEHTaMK, KOTOpble
6L KAMeHTamMu [pynnsl ObllecTBa Bo BpeMa Moeld
paboTel. Ha 3TOT e Nepuoj A corialwatcs, YTo He Gyay
NpUHMKaTE WAW  Kakum-nnBo  obpasom Kpu BaTb
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products, services, or technology. Nothing in this
Agreement prohibits me from reporting possible
violations of law or regulation to any governmental
agency or entity, or making other disclosures that are
protected bylaw.

6. Covenant Not to Compete.

a.l agree that during the course of my employment
and for a period of one (1) year immediately following the
voluntary or involuntary termination of my relationship
with the Company, | will not, either directly or indirectly, (i)
serve as an advisor, agent, consultant, director, employee,
officer, partner, proprietor or otherwise of, (i) have any
ownership interestin (except for passive ownership of one
percent(1%) or less of any entity that is publicly traded or
(iii) participate in the organization, financing, operation,
management or control of, any business that competes
with the Company's business as conducted by SolarWinds
N-able and LogicNow during or before the course of my
employment with the Company ("Competing Business”).
For the avoidance of doubt, Competing Business shall
include, without limitation, the design, development,
marketing, selling and support of ITSM solutions
(regardless of the delivery of such solutions) designed for
remote management and monitoring, professional
services automation, risk intelligence and backup &
disaster recovery. The foregoing covenant shall cover my
activities in every part of the Territory. “Territory” shall
mean (i) the city in which the office where | primarily
worked is located, (ii) the region in which | worked; (iii) all
other parts of Belarus and (iv) all other countries of the
waorld; provided that, with respect to clauses (iii) and (iv),
the Company Group maintains non-trivial operations,
facilities, or customers in such geographic area prior to the
date of the termination of my relationship with the
Company.

b. | acknowledge that my fulfillment of the obligations
contained in this Agreement, including, but not limited to,
my obligation neither to use, except for the benefit of the
Company, or to disclose the Company Group's
Confidential Information and my obligation not to
compete contained in subsection 6 above, is necessary to
protect the Company Group's Confidential Information
and to preserve the Company Group's value and goodwill.
| further acknowledge the time, geographic and scope
limitations of my obligations under subsection 6 above
are reasonable, especially in light of the Company Group’s
desire to protectits Confidential Information, and that | will
not be precluded from gainful employment if lam

Mpynny Ofwectea W [/ WM ee pykoBoAuTefel,
COTPYAHWKOB, JUPEKTOPOB, MHBECTOPOB, TOBapbl, YCNyry
WM TexHoNorMu. HW4To B HacToAlwem CornaleHnn He
zanpelyaeT MHe coobllaTe O BO3MOXHbIX HapyLleHWAX
3aKkoHa WNW NOCTaHOBNeHUs NH60oMY rocyaapcTBeHHOMY
opraHy WAW pUAKHeckoMy ULy, WAW Jenatb Jpyrue
pasobnadveHns, KOTOPbIE OXPAHAIITCSA 3aKOHOM.

6. 06A30MenLCMEo He y4acmeosams 8 KOHKypeHyuu.

a. f cornawaiock, 4To BO Bpems Moeid paboTel v B
TeyeHWe oaHoro (1) roga, HenocpeACcTBEHHO CNeAyoWero
3a L06pOBONEHEIM unu NPUHYAUTENEHBIM
npekpalieHreM MouX OTHOWeHWA ¢ OBLIecTBOM, A He
6yy HerocpeAcTBEHHO nMBo KocBeHHo (i) CNyXWTe B
KauecTBe COBETHWKA, areHTa, KOHCYbTaHTa, AUPeKTopa,
COTPYAHWKA, cnyxaliero, nNapTHepa, Bhajensua wnuv, B
NpoTUBHOM cnydae, (i) UmeTb Kakyr-n1éo fonto B (Kpome
NaccUBHOro Npasa cobCTBEHHOCTW Ha 04WH NpoLeHT (1%)
WM MeHbLWe B KakomMm-nubo I'Ipe,ﬂ,I'IpMFITMM, KoTopoe
ABNARTCA aKUMOHEPHBIM 06LLEeCTBOM OTKPbLITOro TUMNa uam
(iii) ydacTBOBaTE B OpraHuzauuW, GUHaHCUPOBaHWUM,
pa6oTe, ynNpaBneHUN WM KoHTpone foboro 6usHeca,
KOTOpBIA KOHKYpUpYeT ¢ JAesTenbHocTelo O6LecTBa,
Hanpumep, 6W3Hec  komnaHuid  “ConapBuHaz"  w
“MofkukHay" Bo BpeMs WK Ao Hayana nepvioAa Moed
pa6othl B OblecTee ('KoHkypupyolinii BusHec"). Bo
n3bexaHve  COMHeHWR,  KoHkypupylowmia  BuaHec
BrAtoHaeT B cebsl, 6e3 OrpaHWYeHuUs, NpoekTUpoBaHue,
pa3paboTKy, MapKeTWHr, MPOAaXK W COMNpoBOXAEHWE
peweruii B8 chepe  ynpasnedun  WT-ycnyramu
(He3aBMCUMO OT NPeAoCTaBNeHUs Takux peweHui),
npegHasHayeHHble AR YAANeHHOro ynpasneHus u
MOHWUTOpPWHra,  NpodeccMoHansHoW  aBToOMaTUsauuu
yoiyr, passefslBaTensHas wHGopMaLuus A8 ynpasneHusa
puckamu U peseps W asapuiiHee BOCCTaHOB/EHE,
BbllWeWn3noxeHHoe o0653aTenbCTBO  OXBaThIBAET MO
[leATeNBHOCTL B N06oit uacTv TeppuTopun. "Tepputopus”
o3Ha4daeT (i) ropod, B KOTOPOM HaxoAuTca oduc, rie A
paboTan nepBoHayaneHo, (i) obnacte, B KoTopoid A
pa6oTan; (iii) Bce ocTanbHele yacTu Benapycu u (iv) Bce
ApYrie cTpaHel MWpa; Npu YUI0BWW, YTO B OTHOWEHUM
nyHktos (i) wu (iv) Tpynna O6uwecTBa coxpaHser
HeTpWBMANLHLIE onepauu, 06LeKTbl WK KIMeHTOR B
TaKoi reorpapuyeckoii 3oHe A0 AdTbl NPeKpaLieHna Monx
oTHOLWeHWA ¢ OBLLeCTBOM.

6. 5 npu3Halw, 4To Moe ucnofHeHWe 06A3aTeNnsCTs,
CoAepXalluxca B HacToAweM CornateHuu, B Tom HKcne,
HO, He OorpaHW4MBasck 3TWM, Moe 00A33aTeNb(TBO He
WCNONb30BaTh, 3a WCKIHYeHWEeM KpoMe WHTepecoB
O6LecTBa, WM He packpelBaTe KOHGUAEHLWaNbHYIO
vHpopmaumio  Tpynnel  ObllecTBa, a Takxe Moe
06A3aTenbCTBO  He  y4acTBOBaTk B KOHKYpeHUWW,
cofepxalleeca B MyHkTe 6 BbilE, HeobxoAumo ANA
3aWuTel  KOHGUAEHUWaNbHOR uHbopMauuu  Tpynne
OBllecTBa WM COXpaHeHWs AOCTOWHCTBA W AenoBoi
penyTauun pynnel ObwecTea. A Takxe 0CO3Hal, 4TO
BpemMeHHble, reorpapmyeckve orpaHuyeHus "
orpaHWueHus  Maclwtaba  MouMx 0653 B
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obligated not to compete with the Company Group during
the period and within the Territory as describedabove.

c. This Agreement is understood to be clear and
enforceable as written and is executed by both parties on
that basis. However, should | later challenge any provision
as unclear, unenforceable, or inapplicable to any
competitive activity that | intend to engage in, [ will first
notify the Company in writing and meet with a Company
representative and a neutral mediator (if the Company
elects to retain one at its expense) to discuss resolution of
any disputes between the parties. | will provide this
notification at least fourteen (14) days before lengage in
any activity on behalf of a competitor of the Company Group
or engage in other activity that could foreseeably fall within
a questioned restriction. The failure to comply with this
requirement shall waive my right to challenge the
reasonable scope, clarity, applicability, or enforceability of
the Agreement and its restrictions at a later time. All rights
of both parties will be preserved if this requirement is
complied with even if no agreement is reached in the
conference. | further agree that during the term of the
restrictions in this Section 6, | shall promptly inform the
Company in writing of the identity of any new employer or
client and a description of any services to be rendered to
that party, and will communicate my obligations under this
Agreement to such party, which shall include providing
such party with a copy of this Agreement.

7. Returning Company Documents, etc.

| agree that, at the time of leaving the employ of the
Company, | will deliver to the Company (and will not keep in
my possession, recreate or deliver to anyone else) any and
all devices, records, data, notes, reports, proposals, lists,
correspondence (including emails), specifications,
drawings, blueprints, sketches, materials, equipment,
other documents or property, or reproductions of any
aforementioned items developed by me pursuant to my
employment with the Company or otherwise belonging to
the Company Group, its successors or assigns, including,
but not limited to, those records maintained pursuant to
Section 2(d). In the event of the termination of my
employment, | agree to sign and deliver the “Termination
Certification” attached hereto as ExhibitB.

COOTBETCTBUM € Naparpajom 6 Bhllie ABNAKTCA
pasymHbIMU, 0COBEHHO B CBeTe >KenaHus [pynnel
O6bllecTBa  3aWUWaTe CBOK  KOHOWAEHUWANEHYHO

WHpOpPMaLM, KU YTO MHe He ByayT MellaTb B paboTe 3a
BO3HarpaxaeHve, ecnv A 06s3aH He y4acTBOBaTh B
KOHKypeHUuM c [pynnoi O6uectea B nNepuoj U B
npegenax TeppUToOpUK, Kak ONUCAHO Bbille.

B. Hactoswee CornaweHwe NOHWMaeTCA  Kak
OTHETNWBOE W Nojgnexaliee WCNoOAHEHWHD, Kak HanucaHo,
W UCMoNHAeTCA 06eUMIK CTOPOHaMIK Ha 3Told ocHoBe. Tem
He MeHee, eCIM B JanbHelilemM § AOMKEH OCNopuTs
nwboe MONOXEeHWe, Kak HeoTYeTIMBoe, He WMellliee
33KOHHOW  CUNbl  WAK  HenpuMeHumoe K Ntoboid
AeATeNbHOCTU  KOHKYPEHTOB, KOTOpOW A cobupatock
3aHMMaThLCR, §  cHauana ysefomnw  ObujecTBo B
NUCLMEHHOW $opMe W BCTPeYyck C MpeAcTaBuTenem
O6lWecTBa WM HeWTpaikHLIM - NocpegHWkoM  (ecnn
O6LecTBO pelnT YAepXuBaTe Takoro 3a CBOW cu4er),
uTobbl 0BCYAVTE paspelleHWe NOGLIX CNOPOB MeEXAY
CTOpOHaMW. # NpejoCTaBil0 Takoe YBeAOMAeHwe, no
KpaiiHeid Mepe, 3a YeTeipHaaUaTh (14) gHeld, npexe Yem
A 3alMyCb KakoW-nW6o AeATeNbHOCTEH 0T  UMEeHW
KOHKypeHTa Tpynnbl ObljecTBa wAW 3aiiMyce Apyroi
AeATeNBHOCTEH, KOTOpas Morfa 6Obl  npeackasyemo
nonacte MNof orpaHWYeHWe, ABNAIOLLEECA MPeaMeToM
criopa. HesbiNonHeHne 3Toro TpeboBaHWa aHHynupyet
MOe npaso ocMapwuBaTb pasymHble npejefbl, ACHOCTb,
NpUMeHUMOCTE  WAK  NpUBefeHuA B  WCMONHeHWe
COrNalleHnsl U ero orpaHWdeHus B janbHeliwem. Bce
npaea obewx cTOpoH BYAYyT COXpaHeHbl, ecnd 37O
TpebosaHWe COBMOAEETCH, AdXe ecii Npy BCTpeye He
6ygeT AOCTUrHyTa JAorosopeHHocTe. Kpowme Toro, £
cornawakce, 4YTO B TedyeHue cpoka AEﬁCTBHH
orpaHuYeHnid B 3Tom Pasgene 6 A HesameanUTeNbHO
npeaoctaBnio  OBLecTBY B  MUCbMeHHORA  dopMe
pekBU3UTLI NBoro HoBoro paboToAaTens UK KnueHTa u
onucaHue NoBbIX YCNyr, OKa3biBaeMblx Takoli cTopoHe, a
Takke MpoMHGOPMMPYHD Takylo CTOPOHY O CBOWX
o6A3aTensCTBax No Hactoswemy CornalleHuo, KoTopble
JOMKHB BKAKOHATL NpejocTaBneHne Takol CTOpoHe
Konuu HacToswero CornalieHuA.

7. Bosepam dokymermoe O6ujecmad u m.d.

fl cornalarnck, YTo Ha MOMEHT YBONbHEHWUA W3
O6LLiecTBa A nepedaM ObLLecTBy (M He Byay UMeTb B
CBOEM pacnopsixeHuu, BoCco3jaBaTk UK NpejocTaBiaTL
KOMY-N160 ellie) Nobkle U BCe YCTPOACTBa, 3aNucH,
JAHHBIE, 3aMETKW, OTHETLI, MPEANOXKEHWA, CTIACKM,
nepeniucky (BkIOYan cooBLIeHUA NO 3/1eKTPOHHOIA
nouTte), cneyuduKaLm, HepTexu, CBETOKOMNMK, 3CKU3HI,
MaTepuarsl, obopyaoBaHue, ApYrie JOKYMEHTbI UK
WUMYLLECTBO, WK KON NH0ObIX BbILEYNOMAHYTbIX
3NeMeHTOB, pa3paboTaHHbIX MHOA B COOTBETCTBUW C
yeNoBMAMK Moeid paboTsl B ObLIeCcTBe UK MHBIM
o6pasom npuHagnexalue Fpynne ObulecTsa, ee
npeemMHUKaM VAW NpaBonpeemMHuKam, B ToM YMcne, Ho,
He OrpaHNYMBanch 3TUM, Te 3aMncK, KOTopkle BeayTcA B
COOTBETCTBUMW ¢ pasgenom 2 (r). B ciydae yBi Higa A
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8. Further Assurances; No Conflict.

| agree to execute any proper oath or verify any proper
document required to carry out the terms of this
Agreement. | represent that my performance of all the
terms of this Agreement and my employment with the
Company does not and will not breach any agreement
between me and any other employer, customer, person or
entity. | have not entered into, and | agree | will not enter
into, any oral or written agreement in conflictherewith.

9. Technology Audit Rights.

The technology audit rights set forth in this Section are in
addition to any generally applicable policies of the
Company and apply to the extent the Company has
provided me access to Company Group-owned technology
and services in the course of my engagement, and not to
any technology, services, or data that are my sole
property (“Personal Property”) and not used for Company
Group purposes; provided that with respect to Personal
Property used by me in the course of performing services
for the Company, the Company shall have audit rights,
but (i) such audit rights shall apply only to applications
and information that are related to the Company Group's
operations, and (ii) | will be entitled to reasonable notice
and the right to be physically present during any review of
such Personal Property.

a.Company Ownership of Technology, Data. |
acknowledge that | have no reasonable expectation of
privacy in any computer, technology system, email,
handheld device, phone, voicemail, or documents that are
used to conduct the business of the Company Group. All
information, data, and messages created, received, sent, or
stored in these systems are, at all times, the property of the
Company. As such, the Company has the right to audit and
search all such items and systems, without further notice
to me, to ensure that the Company Group is licensed to use
the software on the Company Group's devices in
compliance with the Company Group's software licensing
policies, to ensure compliance with the Company's policies,
and for any other business-related purposes in the
Company Group's sole discretion. | understand that | am
not permitted to add any unlicensed, unauthorized, or
non-compliant applications to the Company Group's
technology systems, including, without limitation, open
source or free software not authorized by the Company
Group, and that | shall refrain from copying unlicensed

COrNalarcs NoANUCaTL U NPeAoCTaBUTL
"CBueTensCTBO 06 yBONLHEHUW", MpUNaraeMslia HUXe B
NpunoxeHun B.

8. fansHeiiwue 308epexus.

51 cornalwarck BLINONHATE Ji6oe COOTBETCTRYUee
3anBNeHIe WK NPOBepATL NoBOoA COOTBETCTBYHOLLMIA
AOKYMEHT, He0BX0AVMBIN ANA BLINOAHEHUA YCNOBUI
HacTosAuwero CornatleHuns. 5l 3aABNRAL0, YTO Moe
MCNoNHeHWe Bcex YCNOBWIA HacToslero CornalieHna u
Mosl paboTa B O6LLECTBE He HapyLLaoT 1 He ByayT
HapyLWaTk HUKaKYH A0r0BOPEHHOCTE MeXAY MHOM 1
No6bIM ApYriM paboToaaTenem, KIMeHToM, GU3UUYecKuM
WKW PUAWYECKUM NULOM. fl He 3ak4an U cornalakce
He 3aKNnio4aTh NHbkle YCTHLIe UK MUCEMEHHBIE
cornaweHus, NpoTUBOpedallve HacTosLemy
CornaweHunio.

9.Mpaea Ho mexHoAozuveckuii aydum.

Mpaea Ha TeXHONOTUYeCKWiA ayANT, N3NI0KEHHbIE B
HaCToALLEM pasjene, ABNKIOTCA AONONHEHWEM K Noboi
obLienprMeHumMolt noauTuke Obulectea u
NPUMEHAKTCA B TOI Mepe, B koTopoit OblecTso
NpesoCcTaBuAO MHe AOCTYN K TEXHONOTUAM W YCIyram,
npuHagnexalimm Mpynne O6LUecTBa B Xode Moei
AeATeNEHOCTH, a He K Kakoi-nnbo TexXHONoruK, ycnyram
W A@HHbIM, KOTOPLIE AB/RIOTCA MOEA COBCTBEHHOCTLIO
("NMnyHan CobcTBEHHOCTL") U HE MCMONbL3YOTCA ANA
ueneit Fpynnel O6LLecTBa; NpUW YCI0BUKW, YTO B
OTHOLLeHWK NTuHO COBCTBEHHOCTY, UCNONL3YeMOiA
MHOIO B XOJE BbINOAHEHWA ycnyr Ans ObuiecTea,
O6LLecTBO UMeeT NpaBa Ha ayauT, Ho (i) Takve Npaea Ha
ayANT AO/MKHBI NPUMEHATECA TONBKO K NPUNOXEHUAM 1
Ia‘IHqJOpMaU,Ir"IIa‘!, KOTOpBle CBA3aHbl C AeATeNbHOCTEHD
Tpynnel O6LecTsa, U (i) s 6yay UMeTb NPaBo Ha
yBeAOMNEHWE B pa3yMHbIe CPOKMW 1 NPpaBo Ha
dUsnUecKoe NPUCYTCTBME NPU NHOBOM paccMOTpeHUn
Takoi inuHoi Co6cTBEHHOCTA.

a. lMpaeo coBCTBEHHOCTH Obuectea Ha
TEXHONOTMK, AaHHble. A NPU3Hato, 4Y4TO Y MeHs HeT
HWKaKoW  pasyMHOW  Hajexasl Ha  /MyHoe
NPOCTPAHCTEO B OTHOLWEHWM Mboro KoMNbtoTepa,
cUCTeMbl  TEXHONOTWA,  3NEKTPOHHOW  MOMThI,
NopTaTUBHOTO YCTPOICTBE, TenegoHa, roN0coBom
NoYThl AW AOKYMEHTOB, KOTOPbIe UCNONL3YITCH Ans
ocylLlecTBAeHUA JdedTensHocTu Mpynnel OB6uiecTBa.
Bcs MHbOpMaumWs, JaHHble W cooblieHWn, Co3jaHHble,
NoNyYeHHbLIE, OTNPABNEHHBIE, U XPaHALMECs B ITUX
cucTeMax, npw NbebiX 0BCTOATENLCTBAX ABNAITCA
cobcTBEHHOCTEO  ObujecTea.  Takum  obpasom,
O6LlecTBo MMeeT NpaBo Ha npoeefieHWe ayauta u
NoMck Bcex Takux 3NeMeHTOB W cucTem, 6es
AONOAHUTENEHOMO YBEAOMIEHUA B MO aapec, YTobbI
rapaHTupoBate, uto [pynna O6llectBa UMeeT
NWLEH3WID  Ha  UWCNoNb3oBaHWe  NporpaMMHoOro
o6ecneyenvs Ha o6opygosaHun Fpynnel ObLlecTea B
COOTBETCTBUM € MOAMTUKORA  NMUEH3UPOBaKHWA
nporpaMmHoro ofecrniedeHus [pynnel ecTBa B
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software onto the Company Group's technology systems or
using non-licensed software or websites. | understand that
it is my responsibility to comply with the Company's
policies governing use of the Company Group’s documents
and the internet, email, telephone, and technology systems
to which | will have access in connection with my
employment.

b. Right to Review. | am aware that the Company has or
may acquire software and systems that are capable of
monitoring and recording all network traffic to and from
any computer | may use. The Company reserves the right to
access, review, copy, and delete any of the information,
data, or messages accessed through these systems with or
without notice to me and/or in my absence. This includes,
but is not limited to, all e-mail messages sent or received,
all website visits, all chat sessions, all news group and social
media activity (including groups visited, messages read, and
postings by me), and all file transfers into and out of the
Company's internal networks and storage media. The
Company further reserves the right to retrieve previously
deleted messages from e-mail or voicemail and monitor
usage of the Internet, including websites visited and any
information | have downloaded. In addition, the Company
may review Internet and technology systems activity and
analyze usage patterns, and may choose to publicize this
data for any reason.

10. Notification to New Employer.

In the event that | leave the employ of the Company, |
hereby grant consent to notification by the Company to
my new employer about my rights and obligations under
this Agreement.

uensx obecneyeHunA cobnraeHus NONUTUKIA
ObulecTBa, a Takke ANA N06bIX Apyrux uenei,
CBA3aHHbIX ¢ 6W3HecoM no  coBcTBEHHOMY
ycMoTpeHuto Mpynnel O6LLecTBa. A NOHUMAK, YTO MHE

He  paspeluaeTca  Ao6aBnaTb  Kakue-  nubo
HENULEH3UOHHbIE,  HECAHKUMOHWPOBaHHbIE MK
HeCoOTBeTCTBYIOWME npunoxeHus Ans

TexHonordeckux cuctem Mpynnel O6LWecTBa, B ToM
quche, bes orpaHuyeHns, nporpammMHoe
obecrneyeHWe C OTKPLITEIMU KoAaMKU UK BecnnatHoe
nporpammHoe ofecnevyeHune, He paspelleHHoe
Ipynnoi OBLLecTBa, W 4TD A A0/KEH BO3epXMBaTLCA
OT KOMWPOBaHWsA HeNWLEH3WOHHOTO MPorpamMmmHoro
obecnedveHna Ha TexHoNorM4eckue cuctemst Fpynnel
ObulecTBa WA UCNONBLIOBAHUA HENWUEH3IUOHHOTO
nporpamMmMHoro obecriedyeHus unn Beb-caidTos. 5
MNoHWMak, 4YTOo Moeid  0BA3aHHOCTBEHD  ABNAETCA
cobrogeHre NoAUTKKKM OBLLecTBa, perynvpytouien
MCMONL30BaHWE  JOKYMEHTOE W WHTepHeTa,
BHEKTDOHHOE NoUThI, Tene¢0Ha U TexHonorn4eckux
cucteM Mpynnkl OBLLEeCTBa, K KOTOPLIM 8 byay UMeTb
JOCTYN B CBA3W C MOEIA 1eATeNbHOCTLIO.

6. Mpaso Ha npocMoTp. § 3Haw, uTo O6LiecTBo
uMmeer mnu MOXET NpUoBpecTn nporpaMmmHoe
obecriedeHWe U CUCTEMBI, KOTOpble  CMOCOBHLI
KOHTPONMPOBaTh U 3aMWCLIBATL Bech ceTeBold TpaduK
Ha W C Moboro KOMMNblOTepa, KOTOpLIA s MOry
Wcnonb3oBaTe. O6LecTBo ocTaBnaeT 3a coboil npaso
Ha AOCTYn, MpoCMOTP, KOoNWpoBaHwe W yaaneHue
noBoit MHPOpPMaLMK, A3HHLIX WAWM COOGLUEHMA, K
KOTOPbLIM WMEETCA AOCTYM 4Yepe3 3TW CUCTEMBI, C
yBeAoMAeHUeM UNK 6e3 yeeoMAeHIs B MO ajpec 1
/ WNM B MOe oTCyTCTBMe. 3To BKAloYaeT B ceba Bes
orpaHuueHUs Bce Co0BLUEHWA 3NeKTPOHHOW MNOYTE,
OTMpaBneHHble WAK Nony4YeHHble, BCe MOCELLEeHUA
Be6-caifToB, Be ceaHcsl 4aTta, Bce rpynnkl HOBOCTeW U
LeATeNbHOCTE  COUMaNkHLIX  CPeACTB  MaccoBol
vHbOpPMaUMK (B TOM 4WCAe rpynnel noceTuTened,
fPOYUTaHHbIE W ONYBNMKOBaHHbIE MHOI cO06LLEHUA),
W Bce nepefadn Gaiinos B WU W3 BHYTPEHHUX CeTeid
OfujecTBa W HocuTeneit WHopmauuu. OBLLecTBO
Takxe ocTaenaer 3a coboil NpasBo Noay4aTb paHee
yAaneHHsle cooblueHus 3N1eKTPOHHOW MoYTel UM
FO/IOCOBYIO MOUTY W KOHTPOAMPOBATE UCNONb30BaHWE
iHTepHeTa, B TOM Yucie noceljaemblx Be6-calToB U
nroBoii UHboOpMaLuMK, KoTopyl A ckauusan. Kpome
Toro, O6LECcTBO MOXET MPOCMOTPeTL AeATe/IEHOCTE
WHTepHeTa W TeXHONOTUYECKWX — CUcTeM W
NpoaHanu3upoBaTk NaTTepH MCNONB30BaHWUS, a Takxe
MOXET pPeLlnTb onyBANKOBaTE 3TW AaHHble Mo Kakoii-
NMBo NpUynHe.

-1 aga

10. YeedomneHue o paGom
B Tom ciyuae, eciu f yBoNbHAKCL 13 OBLLecTsa,
HaCTOALLMM 5 Adt0 cOrnacue Ha yBeAoMeHe
O6LecTEOM MOEro HoBoro paboToAaTento 0 MouX
npaeax 1 06833HHOCTAX B COOTBETCTBIW C Ha M
CornaweHuem.

10
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11. Dispute Resolution and Equitable Relief.

a. Dispute Resolution. Except as provided in
subsection (b) below, the Company and | agree that any
dispute, claim or controversy concerning my employment
or the termination of my employment or any dispute, claim
or controversy arising out of or relating to any
interpretation, construction, performance or breach of this
Agreement, shall be settled in the courts of Belarus.

b. Equitable Remedies. | agree that it would be
impossible or inadequate to measure and calculate the
Company Group's damages from my breach of Sections 1,
2,3,4,5,6,and 7 of this Agreement, Accordingly, | agree
thatifl breach any such Section, the Company will have
available, in addition to any other right or remedy
available, the right to obtain an injunction from a court of
competent jurisdiction restraining such breach or
threatened breach and to specific performance of any such
provision of this Agreement. | further agree that no bond
or other security shall be required in obtaining such
equitable relief and | hereby consent to the issuance of
such injunction and to the ordering of specific
performance.

12. General Provisions.

a.Governing Law. THIS AGREEMENT WILL BE
GOVERNED BY THE LAWS OFTHE REPUBLIC OF BELARUS
WITHOUT REGARD FOR CONFLICTS OF LAWSPRINCIPLES.

b. Entire Agreement. Other than with respect to any
stockholder or other written agreement to which | am a
party, which contains independent and concurrent
obligations, and my employment agreement, this
Agreement sets forth the entire agreement and
understanding between the Company and me relating to
the subject matter herein and supersedes all prior
discussions or representations between us, including, but
not limited to, any representations made during my
interview(s) or relocation negotiations, whether written or
oral, and any previously executed proprietary information
agreements. No modification of or amendment to this
Agreement, nor any waiver of any rights under this
Agreement, will be effective unless in writing signed by an
authorized representative of the Company and me. Any
subsequent change or changes in my duties, salary or
compensation will not affect the validity or scope of this
Agreement.

11. Paspewenue cnopos u cnpasednusoe cpedcmeo
npaeosoii 3awumel.

a. PaspewleHue cnopoB. 3a WCKIH4YeHUEM
cny4aes, NpeaycMoTpeHHbIX B NyHkTe (6) Hixe, O6LLeCTBO
W A JoroBapuvBaemMcs, YTo Noboil cnop, NpeTeHsud uum
pasHornacue no nNoBojy Moero TpYAOYCTPOWCTBa Wau
npekpalieHns moeli paboTel UK NGO CNop, NpeTeH3uK
WNK1 pasHornacue, BO3HWKaHLWWe M3 WK B CBA3N C KaKoli-
Nn1ubo UHTepnpeTauueid, TONKoBaHWEM, UCNONHEHWUEM WK

Hapyweruem Hactoawero CornaweHws, noAnexar
pa3pelleHWio B cyaax benapycu.
6. CnpaBegnvsble cpepcTBa npasoBoi

3aWnTel. A COrNawWwakcs, YTo 6eino 6bl HEBOSMOXHO UK
He/JoCTaToO4HO M3MEPATE W PACCUUTLIBATE YOLITKW Mpynnsl
O6LiecTea B pe3yNLTaTe HapyLeHWA MHOIA pasaenos 1,2,
3,4,5,6 u 7 HacToawero CornaweHus. COOTBETCTBEHHO, A
COrNaLarce, 4To, eC/iM A Hapyluato Nboid Takol pasaen,
O6uwecTeo 6yaeT uMeTb B CBOEM PpacnopsiXeHwW, B
AononHeHuWe K NwoboMy ApyroMmy npaey WnuM cpeactsey
NpaBoBOA 3alliMThl, MPaBo Ha nonyyeHue cyaebHoro
3anpeta OT CyA3d  KOMMETEHTHOW  OPUCAVKLWM,
npecekalollero  Takoe  HapylleHue WM yrposy
HapylweHua, U noTpeboBaTk KOHKPETHOTO WUCMONHEHWA
noBoro Takoro NofoxeHWa Hactoswero CornawleHus. A
Takxe cornawakchk, 41O HWKaKolA 3anor U HUKaKas Apyras
rapaHTUAa He TpeByloTcA nNpW  MOAyYeHUW Takoro
cNpaBeAnWBOro cpeacTsa NPaBoBOKM 3alUUThl, U TeM
CambiM COMNAlLaCck Ha BbiAady Takoro NMPpUCYKAEHWA K
MCNONHEHWK 06A3aHHOCTH B HaType.

12, O6ujue NONONCEHUA.

a. Perynupylowmii 3akoH. 3TO COMJIALIEHUE
BY/JIET PETY/IMPOBATLCS 3AKOHAMU PECMYB/IUKIA
BENTAPYCb BE3 YYETA NPUHUMNOB KONNU3UMOHHOIO
MPABA

6. MonHoTa Cornawenusn. 3a uckioueHnem nboro
akuMoHepa WAW WHOrO NWCEMEHHOrD  cornalleHus, B
KOTOpPOM § ABASAKCE YYacTBylolWell CTOpoHOW, koTopoe

COAepxunT HesaBUuCUMBIE 4} ojHOBpeMeHHble
obA3arenscTBa, U MOero TpyAoBoro jorosopa, HacTosAllee
CornaweHue ycraHasnuMeaet nonHoe cornacue 1]

NnoHWMaHue Mexay OBLLecTBOM W MHOW, OTHOCALIeecs K
npegmeTy HacTosuero CornalleHns, U 3aMmeHserT coboii Bee
npeasiayliye o6CyXAeHUA UK 3aABNEHUA MEXAY HaMu, B
TOM UMCAe, HO, He OrpaHUYNBanCk 3TUM, Niobble 33ABNEHUS,
cAenaHHble Bo BpeMs Moeil AenoBOW BCTpeuywn (aenoBbix
BCTped) WAM  BblesgHblx neperosopo, 6yas TO B
nUCEMeHHOM WNK YCTHOWM GopMe, a Takke Niobble paHee
BbINONHEHHble  COFNAlleHUs 0  KOHGUAeHUWaNbHON
MHpopMauuK. Hukakme W3MEHeHWA WaW monpaeku K
HacToALeMy CornaleHuto, HUKakoli 0Tkas oT Kakux-nn6o
npae B COOTBETCTBWW C HacToswmvm CornawieHuenm He
BCTYNWT B CUANY, €ciM OH He BbiNoSHeH B nucsMeHHoR
bopme 3a NOAMUCLI0 YNONHOMOYEHHOro NpeAcTaBuTens
ObljecTsa W Moed nognuceto. Jliobkle nocnegyloupe
W3MEeHeHIs UK NOMNPaBKku B MoWX 0B6A3aHHOCTAX, 3apnnaTe
WA KOMMeHcauny He MOBAUSoT Ha CPoK AeUCTBUAg UK

11
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c. Severability. | understand and agree that this
Agreement is to be enforced to the fullest extent
permitted by law. Accordingly, if a court of competent
jurisdiction determines that the scope and/or operation of
any section of this Agreement, including but not limited to
Sections 4, 5, and 6 above, is too broad to be enforced as
written, the Company and lintend that the court should
reform such provision to such narrower scope and/or
operation as it determines to be enforceable, provided,
however, that such reformation applies only with respect
to the operation of such provision in the particular
jurisdiction with respect to which such determination was
made. If, however, any section of this Agreement,
including but not limited to Sections 4, 5, and 6 above, is
held to be illegal, invalid, or unenforceable under present
or future law, and not subject to reformation, then (i) such
provision shall be fully severable, (i) this Agreement shall
be construed and enforced as if such provision was never
a part of this Agreement, and (iii) the remaining provisions
of this Agreement shall remain in full force and effect and
shall not be affected by the illegal, invalid, or
unenforceable provision or by its severance.

d. Successors and Assigns. This Agreement will be
binding upon my heirs, executors, administrators and
other legal representatives and will be for the benefit of
the Company, its successors and its assigns. The Company
may assign this Agreement in its discretion, including all
licenses granted to the Company hereunder.

e. Construction, The language used in this
Agreement will be deemed to be the language chosen by
the parties to express their mutual intent and no rules of
strict construction will be applied against either party.

f. Counterparts. This Agreement may be executed in
any number of counterparts, each of which shall be
enforceable, and all of which together shall constitute one
agreement.

npeameT CornaweHus.

B. [AenuMocTb. 5l NOHUMaK WU COMNalalwcs, YTo 310
CornaleHve AOMKHO 6biTe WCMONHEHO B NOAHOR Mepe,
paspeweHHol  3akoHom. COOTBETCTBEHHO, eCiM  CyA
KOMMETEHTHOW HPUCAUKLWW onpedenseT, 4To npegmMet u /
vAK  puandeckan  cuna  noboid  YacTK  HacTosllero
CornalleHns, B TOM uYUCNe, HO, He OrpaHuynBasichk,
pasgenoe 4,5 U 6 Bblle, CIVWKOM LWWPOKM, YTOBLI BbITh
npuBeAeHHLIMU B UCNONHEHWE, Kak HanucaHo, OBLLecTBo U
A npednonaraem, 4To cyA Ao/XeH pedopmMupoBaTk Takoe
nonoXeHWe A0 TaKOro y3koro npeaMetra u / wau
HOPUAMYECKOR CWABI, KOTOpbIe, MO ero onpejeneHuo,
nNoANexar UCNoAHeHW, NpK YCnoBuK, 04Hako, YTo Takoe
pepopMUpoBaHNE NPUMEHABTCA TONLKO B OTHOLWeHWU
IOpUAMYECKO CWALI TAKOTO MNONOXEHUS B KOHKPeTHOI
HOPUCAMKLMYW, B OTHOLWEHWM KOTOPOoiA BbiN cAenaHo Takoe
onpegenerune. Ecnn, oaHako, nobolt paspen HacTosiero
CornaweHus, B TOM Y1cie, HO He OrpaHU41Banch, pasfenl
4, 5 W 6 Bbllwe, 6yayT MpuW3HaHbl HE3aKOHHLIMU,
HeAeNCTBATENEHEIMUA UAK HE MMEKLLIMMI 33KOHHOI CUbI B
COOTBETCTBUWM C HACTOALMM WK ByayLIMM 33KOHOM W He
noAnexart peboOpMUpPOBaHWIO, To (i) Takoe nonoxeHue
AoMkHO BbITe MONHOCTBH OTAeneHo, (i) HacToswee
CornaleHie A0MKHO TOAKOBaTLCA W NPUMEHATLCA TakuM
06pasoM, Kak ecnn bbl Takoe NoNoXeHWe HUKorAa He Beino
yacTelo Hactoswero CornaweHus, KW (i) ocTanbHble
NONOXEHWA HACTOALLEro CornalleHunsa ocTakTesd B clMNe U He
AO/TKHEI 6bITE 3aTPOHYTEI He3aKoHHbIM,
HeAelCTBUTENLHBIM WA HEe WMEHLMM 3aKOHHOW CUilbl
nonoxeHWeM MnNK ero oTgeneHem.

r. TMpeemMHUKKU W NpasonpeeMHWUKW. HacTosulee
CornaweHvie  6yaeT  obAsaTelbHbIM - ANF  MOWX
HacneJHUKOB, NCNOAHWUTENeR, aAMUHUCTPATOPOR W ApYTUX
33KOHHBIX NpeacTaBuTeneid WU Byder WCNONHATBCA B
WHTepecax ObwectBa, ero nNpeeMHWKOB W ero
npasonpeeMHWKoB. O6LIECTBO  MOXET nNepeycTynuTb
HacToswee CornalleHne Mo CBOEMY YCMOTPEHWH,
BKNIOYAs BCe WLEH3WKW, NpeaocTasneHHble ObuiecTey No
HacTosuemy CornatleHn.

A. TonkoBauue. f3bIKOM,  UCNO/b3YeMbIM B
HacToAweM CornaweHuy, ByaeT cuMTaTeeA  A3bIK,
BbIGPaHHLIA CTOPOHaMK, YTOBLI BLIPa3WUTEL CBOE B3aUMHOE
HamepeHWe, W  HWKakwe npaeuna  ByKBankHoro
TONKOBaHUA He BYAYT MPUMEHATLCA NPOTUB N06OR U3
CTOPOH.

e. Konuw. Hactoswee CornaweHuwe moxeT GbiTb
ohopMAEHO B Nt06OM KONMYECTBE 3KIEMMNAPOB, KaXAbi
13 KCITpr!X noanexuTt WCNOMHEeHWID, 1 BCe OHW BMecTe
cocTaBnAT ogHo CornalleHue.

12
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13. | acknowledge and agree to each of the following
items:
a.l am executing this Agreement voluntarily and
without any duress or undue influence by the Company or
anyone else; and

b.! have carefully read this Agreement. | have asked
any questions needed for me to understand the terms,
consequences and binding effect of this Agreement and
fully understandthem;

c. | sought the advice of an attorney of my choice if |
wanted to before signing this Agreement; and

d. If my employment with the Company commenced
prior to the Effective Date, Sections 1 and 2 apply from
the first date | began providing services to the Company.

IN WITNESS WHEREOF, the parties have executed this
Agreement to be effective as of the Effective Date.

13. MMpusHalo U coznaceH ¢ KaydelM U3 cnedyroujux
nyHKmMoe:

a ncnonHsw HacTosulee CornaweHue
J06poBoONLHO W 6e3 Kakoro-nubo NpUHYKAEHUS WK
HeHajnexallero BAWAHWA CO CTOPOHBI OGIJ..LECTEI& W
Koro-nnbo eLlie; a Takxe

6. A BHUMaTeNlbHO npo4uTan HacTosllee
CornaweHue. A 3ajan Bce BONPOCk, HeobXoAWMble ANA
MEHS, 4TOBbl MNOHATE  YCNOBWA, MNOCIEACTEWMA U
obA3bIBatollee AeicTEWe HacToslero CornalleHus, U B
NOAHOW MEPE NOHUMA UX;

B. fl 06paTunca 3a KOHCyNbTauueld ajBokata no
cBoeMy Bolbopy, eciv A xoTen 370ro, A0 NOANWUCAHWA
HacToswero CornalweHus; a Takxe

r. Ecau mos paborta B O6llecTBe HadaTel 4o [laTel
BCTYNAeHWs B cuny, pasgensl 1 W 2 NpUMeHATA C
nepeoro AHs, Korjaa 8 Hadan npegocTaenate Obujectsy
YCnyru.,

B ¥IOCTOBEPEHWE YErO cTopoHbI 3aKNH4YUAK
HacTtoAwee CornaweHune, KOTOpPoe BCTyNaeT B cuny C
[aTbl BCTYNNEHUA B ClNy.

Effective date/flaTa BcTynaeHwa B cuny: June 1, 2018/1 nions 2018

LLC "Solarwinds MSP Technology”
000 «ConapeuHaz MCIN TexHonoaxu»
Director: Johan Jongsma

AupekTop: MoxaH MoHrcma

Employee: Pekar Aliaksei
Cotpyarvik: TMekapk Anekceid AnekcaHapoBuy

Signature/ MoAnuce
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Labor Agreement

Minsk June 1, 2018
LLC “SolarWinds MSP Technology” (hereinafter referred
to as “The Company” or the "Employer”), in the person of
director Johan Jongsma acting on the basis of Statutes,
and Pekar Aliaksei, (hereinafter referred to as "The
Employee"), together hereinafter referred to as the
“Parties”, have agreed the following:

1. EMPLOYMENT AND DURATION

1.1. The Company designates Pekar Aliaksel to a position
of Software Engineer of LLC "SolarWinds MSP
Technology" for a period from June 1, 2018 to 31
December 2018.

1.2. The employment under this Agreement is the
Employee's primary employment.

1.3. The Employee's probation period will last for 3
months from the commencement of the Agreement.

2. OBLIGATIONS OF THE EMPLOYEE

Employee undertakes the following obligations:

2.1. to faithfully and skillfully fulfill designated functions;

2.2. to treat Employer's property with care, use the
property solely for Employer's business purposes, in
accordance with the Agreement and Employer’s
instructions, compliant with the legislation. To take
measures for preventing damage to the Employer's
property. Employer’s property incudes computers,
devices, an email system, voicemail system, and access to
the Internet and other technology systems provided to
the Employee to assist him in conducting Employer’s
business;

2.3. to fulfill the Employer’s instructions skillfully and
precisely and on time, as appointed by the manager. To
maintain professional skills sufficient for effective work
performance;

2.4. to observe internal labor regulations, other
documents regulating labor discipline;

2.5. to observe the established quality requirements of
the developed products, assignments and services, avoid
defects and adhere ta the technological procedures;

Tpynoeoii lorosop

MUHCK 1 nroHA 2018
000 «Conapeung3 MCI TexHonogxu» (aanee -
«06LlecTBo», «HaHuMaTenb»), B I1Le gupekTopa MoxaHa
MoHrcma, geiicTByrOLLEro HAa OCHOBaHWK YCTaBa, U r-uH
Mekapb Anekceit AnekcaHaposuy (aanee — «PaboTHUK»),
BMecTe UMeHyemMble «CTOPOHbI» 3aKN0YUAN HACTOALWWIA
[oroBop 0 HUxecnegyoLem:

1. MPVEM HA PABOTY 1 CPOK JEEVNCTBUSA
AOroBOPA

1.1. O6wecTBo NpUHKMMaeT r-Ha MNekapa Anekces
AnekcaHApPOBWYa Ha AONKHOCTE UHXeHepa-
nporpammucta 000 «Conapeura3 MCI TexHonoAxm» ¢ 1
nroHa 2018r. no 31 pekabpsa 2018r.

1.2. PaboTa no HacTosulemy [loroBopy ABaseTca
OCHOBHbIM MecToM paboTel PaboTHUKa.

1.3. PaBOTHWKY yCTaHaBIWBaeTCa UCMbITaTeNbHbIN Cpok 3
Mecsaua.

2. OBA3BAHHOCTW PABOTHUKA

PaboTHUK NpUHUMaeT Ha ceba cnegytoline
obAzaTensCTBa:

2.1. 406pOCOBECTHO U KBANUGULMPOBAHHO BLINONHATD
paboTy 1 AOMKHOCTHBbIE 06A3aHHOCTY;

2.2. 6epexHo OTHOCUTLCA K UMyLLecTBY HaHumaTens,
WCMONBL30BaTh 3TO MMYLLECTBO UCKNHOYNTENbHO AN
BbINONHEHWA PaboTel, NPeAyCMOTPEHHOIR HACTOALLUM
KOHTPaKTOM 11 B COOTBETCTBMM C yKasaHUAMU
HaHumMaTens, He NPOTUBOPeYaLUMK 3aKOHOAATENLCTRY.
MpUHUMaTE Mepbl K NpeaoTepalleHuto yepba
WmyuiectBy HaHumaTens. K MMyLecTey HaHUMaTens
OTHOCATCHA KOMMLKOTEPDI, U ApYrue TeXHu4eckne
Np1BopbI, 3N1EKTPOHHAasA NOYTOBAA CMCTeMa, ayaAno
c1cTeMa, 4OCTYN K UHTEPHETY U Apyrue TexHu4eckue
cUcTeMbl NpegocTaBneHHele PaboTHUKy HaHumaTenem
ANA UCMDIHeHWA CBOWX TPYA0BBIX o6sA3aHHOCTel;

2.3. BLINONMHATE 3a4aHsa HaHuMaTena
KBaNMGUUMPOBAHHO 1 TOYHO B CPOK, HasHauYeHHbIl
CBOWM HEMoCPeACTBeHHbIM PYKOBOAUTENEM.
MNogAepX1BaTe KBaAUGUKALMIO, AOCTAaTOUHYO ANA
3 $eKTMBHOro BLINOAHEHUA PaboTsl;

2.4. cobnoaaTe Npasuna BHyTPeHHero TPyAoBOro
pacnopajka, Hble AOKYMEHTLI, periameHTupytoLve
BOMPOCHI AUCUMNAUHBI TPYAS;

2.5. obecrneuuBsaTb CobNoAeHNE yCTaHOBIEHHBIX
Tpe6oBaHuii K kadecTsy paspabaTbiBaemoil NpoAyKuuMM,
BbINONHAEMbIX paboT, OKa3blBaeMbIX YCIYT, onygkaTtb
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2.6. to observe labor protection regulations and work
safety;

2.7. to keep his/her working place, equipment and
facilities clean and in working order;

2.8. to protect the Employer’s interests, not to carry on
any dependent or independent activity in case such
activity wittingly conflicts with the Employer’s interests or
can entail negative consequences on the Employer;

2.9. not to take any rewards from persons and legal
entities and not to use rendered services or benefits to
suit the Employee’s own ends for fulfilling of work,
anticipated by the Agreement;

2.10. in case of inability to work (as a result of illness,
accident at a work place or other valid reasons) to inform
the Employer immediately, explaining reasons and
assumed period of his/her absence;

2.11. to keep and not to divulgate any commercial secret
of the Employer without respective permission;

2.12. to engage in business travel as may be required by
the Employer from time to time, including, without
limitation, international business trips;

2.13. to create IP, including but not limited to all
documentation, algorithms, program code, compilations,
inventions, ideas, designs, discoveries (IP). Exclusive right
to IP transfers to the Employer from the moment of its
creation. The Employee (its heirs) is not entitled to
authorship reimbursement for use of IP. Even if the
Employer does not use IP or does not transfer the
exclusive right to IP to another person/entity within five
years from the date of transfer of IP, the exclusive right
to IP vests with the Employer. The Employee allows the
Employer to use the IP without indication of the name of
the Employee (anonymously).

3. RIGHTS OF THE EMPLOYEE

The Employee is entitled:

3.1. to receive salary for proper fulfilment designated
functions;

bpaka B paboTe, cobnoaTe TEXHONOMMYECKYHO
AVCUMNNNHY;

2.6. cobntofate TpeboBaHUA NO OXpaHe TPyAa;

2.7. NoaAepxunBaTh cBoe pabodee mecTo, obopyaoBaHne
1 NPUCNoco6aeHs B UCNPaBHOM COCTOSHUU U YACTOTE;

2.8. BCemMepHO 3aWMLaTe MHTepeckl HaHuMaTens, He
3aHUMaTbCA HUKAKOW CaMOCTOATENBHON UK
HecaMocToATeNbHOM AeATEeNbLHOCTBHD, eCNKW TakKas
AEATENBHOCTE 33BEA0MO NPOTUBOPEUUT MHTEPECaM
HaHwumaTtens, nnbo MoxXeT NoBNeYb HeraTuBHbIe
nocneacTeBuA ana HaHumarens;

2.9. He NpUHUMATL BO3HAarpaxaeHns OT rpaxaaH u
HOPUANYECKNX NALL, @ TAKXKe He N0/b30BaTbCA
npeAccTaBNAeMbIMU UMK YCAYTraMi U NbroTaMu B INHHBIX
Lensx 3a BbiNonHeHWe paboT, NpesycMOTPeHHbIX
HacTosALWMM [loroBopomM;

2.10. B Cly4ae HEBO3MOXHOCTU BbINONHEHWA CBOUX
TPYAOBLIX 06A3aHHOCTeR (BcheacTBUE BonesHu, agapuu
Ha pabouem MecTe UK NO UHLIM NOACBHbIM
yBaXuUTeNbHLIM MPUYUHAM) He3aMeANTeNbHO coobate
06 3ToM HaHWMaTeno c ykasaHuem npuymnH m
npeagnonaraeMoro nepuroja HeBbINONHEHWA CBOWX
TPYAOBbIX 0683aHHOCTEN;

2.11. XpaHWTb 1 He pasrnawaTe 6e3 cOOTBETCTBYOLEro
pazpeLleHus KoMMep4yeckyto TailHy HaHumarens;

2.12. coBepwathk cnyebHble KOMaHAWPOBKYU NO
HanpasneHuto HaHumarens, BKIKUYas, B 4acTHOCTW,
3apyb6exHble KOMaHANPOBKK.

2.13. co34aBaTb 06BLEKThl UHTENNeKTyaNbHOIA
cOB6CTBEHHOCTH, BKJIIOYas, HO HE CrpaHNYMBanch Bel
AOKYMEHTaLWER, anropuTMamu, KOAOM NMporpammel,
KOMAUASLMEN, UHHOBaLMAMU, UABSMU, An3aliHaMU,
o6HapyxeHusmMu (06bekTsl UC). MckntounTtensHoe Npaso
Ha O6bekThl MC c MOMeHTa 1X CO34aHNA NepexoanT K
HaHumartento. PaboTHUK (HacneaHk PaboTHUKa) He
MMeeT NPaBa Ha Nony4YeHne aBTOPCKOro BO3HarpaxjeHus
33 ucnonek3soeaHue Ob6skektoe UC. faxe ecan
HaHumaTenb B TeYeHUE NATU NeT CO AHSA, KOrAa K Hemy
nepewino UCKNUUTeNbHoe Npaso Ha O6beKT WG, He
HayHeT 1UX UCMONb30BaHWe U He nepejact
WCKAKOUYNTENBHOE NPaBo Ha HUX APYroMy Ly,
UCKNYUTENLHOE NpaBo Ha O6bekTsl MC coxpaHnaeTcs 3a
HaHumaTenem. PaboTHUK paspeluaeTt HaHUMaTento
ncnonb3oBate O6bekTol VC 6e3 0603HaUeHUA UMEHN
Pa6oTHWKa (AHOHWUMHO).

3. MPABA PABOTHUKA

PaboTHUK MMeeT NpaBo Ha:

3.1. nonyuenHue 3apaboTHoli nNnatbl 3a pgobpocosecTHoe
BbiNonHeHue cBoux obRzaHHoCTel;
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3.2. to have daily and weekly rest, including rest during
official holidays, red-letter days stated and declared by
the President of the Republic of Belarus as legal holidays,
and leave for a period not less than period stated by the
labor legislation;

3.3. to have social security, provision of pensions and
social guarantees in case of professional decease, labor
severe injury, disablement and loss of work;

3.4. to non-interference in his/her private life and respect
of dignity;

3.5. to have legal protection and other protection of
his/her labor rights.

4. OBLIGATIONS OF THE EMPLOYER

The Employer shall comply with all duties and obligations
assigned to it by legislation and this Agreement,
including:

4.1. to provide the Employee with the work as per the
position stipulated by the Agreement;

4.2. to provide the Employee with labor conditions
necessary for execution of his/her duties under the
Agreement, stipulated by the labor legislation;

4.3. to organize of official evaluation of the Employee no
less than once per three years;

4.4. to pay salary to the Employee in amount and in
terms stipulated by the Agreement;

4.5. to ensure observance of other labor rights of the
Employee stipulated by the labor legislation and the
Agreement,

5. THE EMPLOYER'S RIGHTS
The Company is entitled:

5.1. to terminate the Agreement before the term on the
grounds determined by the labor legislation and the
Agreement;

5.2. to decreased the vacation of the Employee in case of
absence or willful default without reasonable excuse for
more than 3 hours.

The Employee’s vacation can be decreased by the days of
absence or willful default. At the same time the vacation
cannot be less than 24 calendar days;

3.2. eXeHEeBHbIN 1 exeHeAeNbHbIA 0TABIX, B TOM Yucne
BO BPEMSA roCyAapCTBEHHBIX NPAa3AHUKOB, NPa3gHUYHbIX
AHElA, YCTaHOBNEHHbIX U 06bsABNEHHbLIX [pe3naeHTom
Pecny6nuku Benapyce Hepabodumu, U oTnyck
NPOAC/IKUTENBHOCTBH HE MeHee YCTaHOBNeHHO !
33KOHOAATEeNLCTBOM O TPYAE;

3.3. coumansHoe cTpaxoBaHWe, NeHCUoHHoe
obecneyeHune W coyManbHbIe rapaHTUK B Ciydae
npodeccmoHaneHoro 3abonesaHus, TPYA0BOro yBeubs,
WHBaAUAHOCTU U NoTepu paboTsl;

3.4. HEBMELLATEeNbCTBO B €ro YacTHYH XWU3Hb U YyBaXeHWe
NWYHOrO AOCTOUHCTBA;

3.5. cyaebHyo 1 MHYO 3alUWUTY TPYAOBbIX NPas.

4. OBA3AHHOCTM HAHUMATENA

HaHuMaTens 06a3yeTca MCNONHATL 06A3aHHOCTY,
BO3M0XEHHbLIE Ha HEro 3aKOHOAATeNLCTBOM U HaCTOALLMM
JloroBopom, B TOM YuUCNe:

4.1. npepocTaenate PaboTHuky paboTy no 4o/kHoCTY,
obycnoBneHHol HacToALMM /loroBOPOM;

4.2. obecneumsats PaboTHUKY HeobxoanMble Ans
BLINOAHEHWUA UM 06A3aHHOCTER NO HaCTOALLEMY
JoroBopy ycnosus Tpyaa, NpesycMoTpeHHble
33aKOHOAATeNbCTBOM O TPYAE;

4.3, NpoBOAWTL aTTectauuo PaboTHUKa He pexe oAHOro
pasa B TpW roaa;

4.4, BbinnadyusaTte PaboTHUKy 3apaboTHyto nnaty 8
pasmMepax 1 B CPOKW, NpeAycMOTpeHHbIE HacTOALLUM
Jorosopom;

4.5, obecneunBaTk cobnogeHne MHbIX TPYAOBLIX Npae
PaboTHWKa, NpeAyCMOTPeHHbIX 3aKOHOAaTeNLCTBOM O
TPyAE 1 HacToALMM [,oroBopoM.

5. MPABA HAHUMATESA

06LecTBO UMeeT Npago:

5.1. AOCPOYHO pacToprHyTe JoroBop no 0CHOBaHWUAM,
npeAycMOTPeHHBIM 3aKOHOAATENBCTBOM O TRYAE U
HacToawum JoroBopom,

5.2. B clyyae Nporyna uav yMeILAeHHOro HeMcnoaHeHus
PaBOTHUKOM CBOMX TPYAOBLIX 0Bs3aHHOCTel 6onee Tpex
4acoB B TeueHWe paboyero AHs 6e3 yBaxuTenbHbIX
NPUYUH, YMEHbLIWUTE PaBoTHUKY OTNYCK B
COOTBETCTBYIOLLEM rOAy Ha KONMYECTBO AHEel npory/a
WAU YMBILLNEHHOTO HEUCNONHEHWUS TPYAOBbIX
o6azaHHOCTel. NPy 3TOM OTMNYCK He MOXeT bbiTb MeHee
24 kaneHAapHbIx AHel;
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5.3. to monitor the use of the Employer’s property by the
Employee, including access, monitor, review, inspect,
copy, and delete any of the information sent through the
Internet, any Employer's computer or any other
Employer’s technology system. Employee should be
aware that the Employer has software and systems in
place that are capable of monitoring and recording
employee activity, including network traffic to and from
any computer or device that employees may use. To the
maximum extent permissible by the applicable law, the
Employer reserves the right to access, monitor, review,
inspect, copy, and delete any of the information, data,
files, messages, or content accessed, through the
Internet, any Employer's computer, network, or any other
Employer's technology system with or without notice to
the employee and/or in the employee’s absence.

6. PLACE OF EMPLOYMENT AND WORKING
CONDITIONS OF THE EMPLOYEE

6.1. The Company determines for the Employee five-day
working week with two days off.

6.2. The company determines flexi time according the
article 128 Labor Code. The working day should be 8
hours a day: the time of beginning of the working day -
8:00-09:30; time of a break for rest and ingestion - 1
hour.

6.3. Days off: Saturday, Sunday.

6.4. Rest during official holidays and red-letter days,
stated and declared by the President of the Republic of
Belarus to be non-working days.

6.5. The Employer shall provide the Employee with a
place for carrying out his/her work, to assign to the
Employee all equipment and materials which are
necessary for his/her work.

6.6. The Employee’s place of work shall be at the
Employer’s premises in the city of Minsk, Republic of
Belarus.

7. HOLIDAYS AND VACATION ENTITLEMENT

7.1. The Employee shall be entitled to the normal days off
and public holidays in the Republic of Belarus and to 26
(twenty-six) calendar days of paid vacation for each year
worked, including;

-principal vacation - 24 calendar days;

5.3. KOHTPONUPOBATL UCMNONL30BaHKe paboTHUKOM
060pYA0BaHNA U APYTUX TEXHUYECKUX CPEACTB,
ABNAKLMXCA COBCTBEHHOCTLIO HAHUMATENA, B TOM YMCe
NoNb30BaThCsA 4OCTYNOM, NPOBEPATL, KONUPOBAaTE U
YAANATE MHGOPMaLMIO, NOCNaHHYIO C UCMONL30BaHUEM
MHTEPHETA, KOMMbITEPa 1 APYrux TeXHUYECKUX CPEACTB
HaHumMmaTena. HaHumartens pacnonaraeT NporpaMMHbIM
obecneyeHMemM 1 TEXHUYECKUMUK CPeACTBaMMN, 1
CUCTEMamMu, KOTOPbIE MOTYT KOHTPOIMPOBaTh,
3anuckiBaTh AeATeNbHOCTL paboTHKKA BKAKOYaA
VHTepHeT-TpadGUK Ha KOMMbIOTepe Uy uHom npubope,
KOTOPbIA paBoTHUK UCNONb3YyeT. HaHUMaTelb MOXeT
KOHTPONMPOBATL, 3aNUCLIBaTh, NPOBEPATH, KONMPOBaThL
UK YAanaTe N6y UHGopMaLuto, AaHHbIe, NUCbMA,
nocnaHHble C UCNoNb30BaHWeM UHTEPHETa, CUCTEM,
KOMMNBKOTEPa U APYruX TEXHUHeCKUX CPEACTB HaHMMaTeNs
6e3 A0NONHUTENBEHOrO YBej0MAeHWA paboTHUKa B ero
NPUCYTCTBUMK, @ TaK Xe B ero OTCYTCTBYE B B Npejenax n
COOTBETCTBUM C 3aKOHoAaTeNLCTBOM Pecnybaunku
Benapycs.

6. MECTO PABOTbI U YCNOBUA TPYJA
PABOTHWKA

6.1. 06LLeCTBO B COOTBETCTEBMM C AeiCTBYHOLAM
3aKoHOAaTeNnLCTBOM ycTaHaBnusaeT PaboTHUKY
AATUAHEBHYH pabouyto HeAeNto € BeIXOAHBIMU AHSMU B
KONWUYEeCTBe ABYX AHe.

6.2. O6LLEeCTBO YCTaHaBNUBAET pexKum rubkoro paboyero
BpemMeHu cornacHo c1.128 TK Pb. Pabouuii geHb
cocTaBnAeT 8 4acos B AeHb. Bpems Ha4dana pabouyero AHA
¢ 08:00 go 09:30; BpemMA nepepbiBa ANA OTAbIXa WU NUTaHUA
1 vac.

6.3. BeixoaHble AHK: cy660Ta, BOCKpeCceHbe,

6.4. OTAbIX BO BpeMA rocyAapCcTBeHHbIX NpasjHUKOB 1
npasgHUYHLIX [Hel, yCTaHOBNEHHbIX 1 06 BABNEHHBIX
MNpe3ugeHTom Pecnybaukv benapycs Hepabounmu.

6.5. MpegocTaeuTk PaboTHUKY pabodee MecTo,
Heo6xoanMoe 4ns paboTel obopyaoBaHWe U MaTepuansl.

6.6. MecTo pa6oTbl PaboTHMKa HAXOANTCS B MOMELLEHUAX
HaHumatens s ropoge MuHcke, Pecny6nvka benapyce.

7. MPABO HA OTMNYCK U BbIXOAHbIE AHWU

7.1. PaBOTHUK MMeeT NPaBo Ha yCTaHOBNEHHbIE B
Pecny6uke Benapych BbIXOAHbIE AHW, Hepabouve
npasAHUYHbIE AHU U Ha ONNa4MBaeMblid OTNYCK
NPoACIKUTENEHOCTLIO 26 (ABaALaTL wecTsb)
KaneHAapHbIX AHS 33 Kax/blii pabounii rog, 8 TOM Uncne:
-OCHOBHOI OTMYCK MPOAOIXMTENLHOCTEI0 24
KaneHjapHbIX AHS;
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-additional encouraging vacation for the complexity and
intensity of the work with retention of salary -2 calendar
days in accordance with the article 160 of the Labor Code
of Republic of Belarus.

7.2. Annual paid vacations shall be scheduled by the
Employer.

7.3. A vacation schedule shall be compiled for each
calendar year not later than on 1 February, and shall be
brought to the attention of the Employee.

7.4. The average salary for the vacation period is to be
paid by the Company not later than 2 days prior to the
beginning of the vacation unless otherwise applied by the
Employee.

7.5. When preparing the vacation schedule, the Employer
shall take into account staffing requirements to ensure
its normal operations, and, to the extent possible, the
Employee’s interests.

7.6. The Employee has the right to divide the vacation
period maximum in three parts where one of the parts
shall not be less than 14 calendar days and another part
shall not be less than 6 calendar days.

8. SALARY AND OTHER PAYMENTS

8.1. The Company determines the following conditions of
remuneration of labor to the Employee with regard to
the results of his/her work:

=  Total gross monthly salary is 2422 USD according to
the exchange rate set in the Remuneration Orders.

Later on, the salary of the Employee can be changed
according with the legislation or upon contract between
the parties.

The salary shall be paid in Belorussian Rubles.

The exchange rate USD to Belorussian ruble for the
payroll and payment of wages is set by the National Bank
of the Republic of Belarus on the day of payment.

8.2. The salary stipulated by art. 8.1, is to be paid to the
Employee by the Company on the 10th day of each
month. The salary is transferred to the Employee's card-
account opened in Priorbank. In case of coincidence of
the terms of salary payment with rest-days or red-letter
days, salary payment is to be made the day before these.

-AONONHUTENbHbIA NOOLPUTENEHBIA OTMYCK 38
CNOXHOCTE W HaNPAXeHHOCTL paboTkl ¢ COXpaHeHWeM
3apaboTHOM NiaTel NPOAOMKUTENBHOCTEIO 2
KaneHAapHbIX AHS B COOTBETCTBUM co cT. 160 Tpygosoro
Kopekca Pecnybavkun benapych.

7.2. OQuepedHOCTE NPeAOCTaBNEHUA EXEr04HbIX
onnadvnBaemMelx TPYAOBLIX OTNYCKOB YCTaHABNIMBAETCA
HaHwmaTenem B rpaduke oTMycKoB.

7.3. Tpaduk TPYAOBbLIX OTNYCKOB COCTABNAGTCA Ha KaXAbIW
KaneHAapHbIi rod He nosaHee 1 pespansa U AOBOAUTCS A0
cBeaeHun PaboTHuka.

7.4. CpeagHuii 3apaboTok 3a BpeMs TpYA0BOMo 0TMYCKa
Bbinnauneaetcs O6WecTBOM He No3jHee, YeM 33 ABa AHA
A0 Hayana oTtnycka ecnu PaboTHMKOM He 3aABNEeHO Mno-
APYroMy B NUCbMEHHOM BUAE.

7.5. [paguKk OTNYCKOB COCTaBNAETCA C yHeTOM
HeobxoguMocTK obecneyeHnss HOPManbHOro Xo4Aa
[eATenbHOCTU HaHUMaTens 1, No BO3MOXHOCTU, C y4eTOM
nHTepecos PaboTHuKa.

7.6. PabOTHUK UMEET NPaso pasjenuTs CBOl TPYA0BOIA
OTMYCK MakcMMyM Ha TPU 4acTu 0/Ha U3 KOTOPLIX A0NTXKHa
BbITh He MeHblUe 14 KaneHAapHbIX AHel 1 Apyras 4acTe
LOJTXKHA 6bITb He MeHee 6 KaneHAapHbIX JAHel.

8. 3BAPABOTHASA MNJIATA U MPOYME BbIMJATHI

8.1. O6wecTBO ycTaHaBnMBaeT PaboTHUKY C y4HeToM
pesynkTara ero paboThl Cleayrolue yC10BIWA onnatel

TpyAa:

= MecAuHbLIN AOMIKHOCTHOW oknag coctasnaer
2422 Jonnapos CLUA no kypcy, ycTaHOBNEHHOMY B
MonoxeHWK 0b onnare TpyAa.

B ganeHelilueM 3apaboTHas niarta U3MeHseTcs B
COOTBETCTBIN C 3aKOHOAATEeNLCTBOM WK MO COrNalleHuno
CTOPOH.

3apaboTHas NnaTta BbINAa4MBAETCA B AEHEXHbIX
eauHMLax Pecnybauku benapyce.

Mpu pacyeTe 1 BeINAaTe 3apaboTHOM NAATbl NPUMEHARTCA
oduuMansHeIli Kype gonnapa CLLUA k 6enopycckomy
py6Ato, YCTaHOBNEHHbIV HaumoHansHbiM baHkom
Pecnybnukin benapycs Ha AeHb BbINAaThI 3apaboTHolA
nnatsl.

8.2. 3apa6oTHaa nnata, npesycmoTpeHHas n. 8.7,
BbiNnadmMeaeTtcs ObuiectsomM PaboTHuKy 1 pas B mecsl, -
10 uMCna Kaxgoro Mecsua nyTeM nepedncieHns Ha kapT
- cyeT, oTkpbIThIA B OAO «puop6akrk». Npu coBNageHnm
CPOKOB BbINAaThl 3apaboTHOM NNaThl C BEIXOAHBIMU AW
NpasgHUYHBIMKA AHAMW BbiNAaTa 3apaboTHol Nnatel

NPOV3BOAUTCA HaKaHyHe WX.
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8.3. The Employer pays the Employee bonuses and other
payments of incentive character in accordance with the
Regulation on labor payment and material stimulation in
effect in the Company on the basis of the director's
written Order.

8.4. The Employer shall reimburse the Employee for
reasonable business travel and other expenses within
and outside the Republic of Belarus, upon submission by
the Employee of expense reports and receipts, in
accordance with this Agreement, and current legislation
on basis of written order of director.

8.5. The Employer shall pay the personal income tax, as
well as other payments due in accordance with the
current legislation. The Employer also shall be
responsible for withholding and remitting personal
income tax, as well as other payments from the
Employee's salary, to the extent required under the
current legislation, in particular the Decree of the
President of the Republic of Belarus at 22.09.2005 N 12
“About High-Tech Park”.

8.6. The Employee shall be subject to the conditions of
social security established by the current legislation, in
particular the Decree of the President of the Republic of
Belarus at 22.09.2005 N 12 “About High-Tech Park”.

8.7. The Company can give to the Employee additional
guarantees and compensations stipulated by the labor
legislation, collective agreement.

9. NON-DISCLOSURE

9.1. The Employee undertakes to keep secret all
information regarding the Company, its products,
activities, relationships with other companies etc. that
comes to his/her attention during the period of his/her
employment. The Employee will not divulge this
information to any third party whatsoever, nor will the
Employee make use of this information for any purpose,
except in the framework of his/her work in the company
and for the company’s benefit. The Employee will also act
in the manner specified in this paragraph regarding any
technological or professional information acquired
during the period of his/her employment by the
Company, and will make no use whatsoever of this
information, which is the sole and exclusive property of
the Company. The Employee's obligations under this
paragraph are not limited by time or to any specific
territory and will continue to apply in Belarus and abroad
even after this Agreement is terminated for any reason
whatsoever, or if for whatever reason the Employee
ceases Lo be employed by the Company.

8.3. HaHumMaTens Beinna4nsaet PaboTHuKy npemuu,
HajgbaBKu WU UHbIE BbINAaTbl CTUMYNUPYIOWEro XapakTepa
B cooTBeTcTBUY C NonoxeHuem ob onnate Tpyaa u
MaTepuanbHOM CTUMYNNPOBaHUK, AelCTBYHOWUM B
O6LecTBe Ha OCHOBaHWK NUCEMeHHoro MNpukasa
AvpekTopa.

8.4. HaHumaTens o6asyetca Bo3meLLate PaboTHUKY
0B60CHOBaHHbLIE KOMaHAMPOBOUHbLIE W MPOYKNE PACXOAL
Ha Tepputopuu Pecnybauku benapyce v 3a ee npegenamu
no NpeACcTaBNeHun 0THETOB O NPOU3BeAeHHbIX PAaCXogax
1 LOKYMEHTOB, X NOATBEPXASHWMX, B COOTBETCTBUM C
HacToALWMM JOroBOPOM W AeNCTBYHOLLIMM
33KOHOAaTeNLCTBOM.

8.5. HaHuMaTenb 06a3yeTcs NPOU3BOAUTL YNiaTy
NOAOXOAHOr0 Hanora, a Takxke MHbIE NNaTexun B
COOTBETCTBUM C 4eACTBYHOLLIUM 3aKOHOAaTENLCTBOM.
HaHuMmMaTenk Takke HeceT OTBETCTBEHHOCTL 32
yAepKaHWe 1 nepeyricneHne NoAOXoAHOIo Hanora, a
Takke WHbIX NnaTexeli B OTHOLEHWUW 3apaboTHON niaTel
W UHbIX BbINNaT PaBoTHUKY B COOTBETCTBUM C
AelCTBYHOLLMM 33aKOHOAaTeIbCTBOM, B YacTHOCTH
Jexpetom MNpesngeHTa Pecnybnnkn Benapycs oT

il

22.09.2005 N 12 "O lMNapke BbICOKMX TEXHONOTUI".

8.6. K PaboTHWMKY NPUMEHATCA BUALI U YyCNOBUA
COUManeLHOro CTpaxoBaHWA, YyCTaHOBNEHHLIE
3akoHoAaTenscTeoM. K PaboTHMKY NpUMEHAITCS BUABI U
ycnosuAa CoUuManbLHOro CTpaxoeaHWA, yCTaHOBJ"IeHHbIE
3aKoHoAaTenbLCTBOM, B YacTHocTu JekpetoM MpesnieHTa
Pecny6avku benapyck oT 22.09.2005 N 12 “O MNapke
BLICOKMX TEXHONOTWIA".

8.7. OBLLEeCcTBO MOXET NPeAocTaBATL PaboTHMKY
[AOMONHWUTENBHbBIE FapaHTUK 1 KOMMeHcaunm,
npesycMOTpeHHbIE 3aKOHOAATeNbCTBOM O TRYAE,
KONNeKTUBHbLIM JOrOBOPOM.

9. HEPA3ITALLEHWE MH®OPMALUW.

9.1. PaboTHUK 06A3yeTCA AepXaTb B CEKpeTe BCHO
nHbopMaLuio 06 O6LLecTEe, NPOAYKTAX, AEATENIbHOCTH,
OTHOLLEHWIA C APYrMMW KOMMAHWUAMU W T.4. B Te4eHune
CPOKa ero HaliMa. PaBboTHUK 06s3yeTcs He pasrnawate
3Ty UHGOpPMaLMIO NO6LIM TPETEUM INLAM, TaKxe
PaboTHUK 06A3yeTca He UCMNONL30BaTkL 3Ty UHGOopMaLWto
ANA NoBbIX Lenei, KpoMme Kak Ana uenei O6uiecTea n Ans
nonb3bl O6wecTsa. PaboTHUK AOMXKeH NoCTynaTe
COrNacHo AaHHOMY NYHKTY M0 OTHOWeHWH K 11060
TexHUYeckol nnu npodeccoHansHoi MHGopmMaLuu,
nonyyYeHHo B nepuog ero paboTsl B ObLLecTse, U He
6yAeT NCNoNbL30BaTh 3Ty MHGOPMaLWIO, ABNALLYIOCA
WNCKIHOUUTENBHOM W 3KCKAIO3UBHOMN COBCTBEHHOCTHIO
O6ulectea. O6a3aTenbcTea PaboTHUKA N0 3TOMY NYHKTY
He OrpaHNuMBaloTCs BPEMEHEM UK TeppuTopued 1
npumeHumel B benapycu n 3a py6exom aaxe nocne
OKOHUYaHMa gaHHoro Tpygosoro [lorosopa uau nocne
npekpalierus paboTel B ObLuecTBe.
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10. EMPLOYER'S PROPERTY

10.1. All items, including written documents, computer
files and data carriers, obtained by the Employee from or
on behalf of the Employer or an enterprise affiliated with
the Employer during the period that the Employment
Agreement is in effect, are and shall remain the property
of the Employer or the affiliated enterprise, respectively.

10.2. The Employee shall return such items to the
Employer at first request or, in the absence of such a
request, no later than the day on which the Employment
Agreement terminates, and the Employee shall not
withhold any copy thereof or therefrom.

11. CHANGES AND TERMINATION

11.1. The terms of the Agreement can be alternated till
the expiry of its validity upon agreement between the
Employee and the Company. The Agreement can be
alternated in unilateral order in case of changes of the
legislation in accordance to which the Agreement should
be changed.

11.2. The Agreement shall terminate:

« onthe grounds determined in the articles 35, 38
of Labor Code of the Republic of Belarus;

e on additional grounds with certain categories of
employees (article 47 of Labor Code of the
Republic of Belarus).

11.3. Upon termination of the Agreement, the Company

pays the Employee compensation in the cases and in the
amount stipulated by the Labor Code of the Republic of

Belarus and other legislative acts.

12. LIABILITY OF THE EMPLOYEE

12.1. The Employee can be called to disciplinary account,
management responsibility and liability for breach as per
valid legislation for unlawful actions, non-execution or
improper execution of his/her duties stipulated by the
Agreement.

12.2. The Employee bears complete material liability for
the damage caused for the Company through the fault of
the Employee.

12.3. The damage shall be calculated and recovered in
accordance with the effective legislation of the Republic
of Belarus.

12.4. If the Employee transfers information being a
commercial secret of the Employer to third parties, the

10. COBCTBEHHOCTb HAHUMATENA

10.1. Bce nUcbMeHHbIE AOKYMEHTEI, 31eKTPOHHbIe daiinel,
M AOKYMEHTEI Ha MHBIX 3NEKTPOHHBIX HOCUTENAX,
nonyyeHHble PaboTHUKOM 0T HaHUMaTens v Tpetei
CTOPOHEI, Korga PaboTHUK AelicTBOBaN OT MMEHM
HaHuMaTens, 1 BO BpeMs AeicTena jaHHoro Joroeopa,
ABNAKTCA COBCTBEHHOCTLIO HaHUMaTens.

10.2. PaboTHUK A0MKEeH BEPHYTL BCe OPUrMHankl U KONUK,
ykasaHHbIx B N.10.1. AJOKYMEHTOB No nepeomy
Tpe6oBaHWto HaHuMaTens nnbo B AeHb PacTOpPXeHus
forosopa.

11. UBMEHEHWUE U PACTOP>XEHWE AOTOBOPA

11.1. [lo ucteueHus cpoka geiictens Jlorosopa ero
ycnoeua MO:’YT 6bin M3MeHeHbl NO cornaweHuo ME)KAy
PaboTHuKoM 1 ObuwecTeomM, NMH0 B O4HOCTOPOHHEM
nopsajke, B cnywae M3IMEHEHWMA 3aKoHOAaTeNe(TBa, B
COOTBETCTBUW C KOTOpLIM TpebyeTcA BHeCeHue
M3MeHeHWi unn gonoaHeHuin B Jorosop.

11.2. leiicTBME HacTOALLErD TPYAOBOTO 40r0BOPA
npekpawjaercs.
® 10 OCHOBaHWAM, NPeAyCcMOTPEeHHbIM
cTatbamu 35, 38 Tpyaosoro kogekca Pecnybnavnkn
benapycs;

- no AonNoNHWTENbHBIM OCHOBaHMAM C
HeKoTOPbIMMK KaTeropusaMiu paboTHUKOB (CTaTbA
47 TpyaoBsoro Koaekca Pecnybauku benapyce).

11.3. MNpw NpekpauieHn TpyA0BOro Aorosopa
HaHumaTens BoinnadnsaeT PaboTHUKY BbIXOAHOE
noco6ue B cnyyae v pasmepe, onpejesieHHsix TpyAoBsIM
Koaekcom Pecnybnviku benapyce U UHLIMU aKTaMu
3akoHOAaTeNnbLCTBa.

12. OTBETCTBEHHOCTb PABOTHUKA

12.1. 3a npoTMBONpaBHOe, BUHOBHOE HEWUCMOAHEeHWe Un
HeHaanexatiee UcnoaHeHne PaboTHMKOM CBOWX
o06A3aHHOCTER, NPesyCMOTPEHHbIX HACTOALLNM
JlorosopoM, PaBoTHWK MOXET BbiTe NPUBAEYEH K
AUCUANAVNHAPHOM, 3aAMUHUCTPATUBHOM 1 MaTepuansHoA
OTBETCTBEHHOCTW B COOTBETCTBUU C 3aKOHOAATENLCTEOM.

12.2. PaBOTHWK HeCeT MoJIHYH MaTepranbHyH
OTBETCTBEHHOCTL 3a yulep6, NpuynHeHHbI ObuiecTsy no
BUHe PaboTHMKa.

12.3. Pa3amep npuuuHeHHoro yulep6a v nopsaok
B3blCKaHWA yllepba ocyLeCcTBNSAOTCA B COOTBETCTBUM C
LeCTBYIOLMM 3aKoHOoAaTeNLCTBOM Pecnybauku
benapycs.

12.4. Nepepaaua PaboTHUKOM UHBOpMALUY, asngaoLLeics
KOMMepUYecKoii TaliHOW, TpeTbUM NLaM BAEH
YCTAHOBNEHHYIO 3aK0OHOAATENBCTROM aAMMHMC? WBHYH




Employee may be subject to administrative or criminal
liability. If the Employee divulgates commercial secrets
and causes damage to the Employer, he/she will
indemnify such damage in full.

13. SETTLEMENT OF LABOR DISPUTES

13.1. The Parties shall undertake to use their best
endeavors to settle any labor disputes arising from this
Agreement through negotiating.

13.2. If it proves impossible to resolve a dispute through
negotiations, it shall be settled in accordance with
Belarusian legislation.

14. MISCELLANEOUS

14.1. This Agreement, together with the annexes thereto
and the Employee Proprietary Information Agreement
(Belarus) signed by the Employee on June 1, 2018 (EPIA),
contain the entire agreement between the Employee and
the Employer with respect to the subject matter hereof,
superseding any previous oral or written agreements
with the Employer or any officer or representative
thereof. In the event of any inconsistency between this
Agreement together with the annexes thereto and EPIA
on the one side and any other contract between the
Employee and the Employer on the other side, the
provisions of this Agreement together with the annexes
thereto and EPIA shall prevail.

14.2. This Agreement may not be modified or
supplemented, nor may any obligations hereunder be
waived, except by written instrument signed by both
parties.

14.3. All other matters that go beyond the scope of this
Agreement shall be governed by legislation of the
Russian Federation.

14.4. Agreement and the amendments signed and sent
by fax or email have legal force until they are replaced
with originals.

WU YTONOBHYK OTBETCTBEHHOCTb. PaboTHUK,
pasrnacuBLUKNA KOMMepPYeCKyto TaliHy U Tem cambiM
NpUYNHUBLLINEA yulepb HaHvmartento, Bo3mellaeT Takoun
yuiepb B nonHom obweme,

13. PASPELLEHWE TPYAOBLIX CMTOPOB

13.1. CTopoHbI 06A3yt0TCA NpUaaraTe BCe YCUNUA 4Na
paspeLueHus Kakux bl TO HU BbINO TPYAOBLIX CMOPOB,
BO3HUKAKOLWUX B CBA3WM B HacToAWwMM [oroBopomM, nyTem
neperosopos.

13.2. B cny4ae HeBO3MOXHOCTW YperynmpoBaHus cnopa
nyTeM NeperoBopoB, OH NOANEXUT PaspelleHuio B
COOTBEeTCTBWK C ﬁe}lopy’CCKHM 3dKOHO4aTEeNbLCTBOM.

14. MPOYUE NONOXEHWA

14.1. Hactoswwid Jloroeop BMecTe ¢ NpUAOKeHUAMU K
Hemy 1 CornaweHvem o Mpasax PaboTHuka (Benapyck)
(Employee Proprietary Information Agreement (Belarus)),
noanucaHHeiM PaboTHukom 1 uioHsa 2018 (CIP), cogepxaTt
B cebe NonHoe cornaweHue mexay PaboTHUKOM U
HaHumaTeneM no ero npegmeTy, 3ameHss coboli Bce
npeAsbliayLLue ycTHeIe UAKU MUCbM@HHbIE 40r0BOPEHHOCTU
¢ HaHumMaTenem, NtobkIM ero JOMKHOCTHBIM INLOM UK
npeactaBuTenem. B cnydae npotrsopeyns Mexay
HacToAWMM JoroBopomM BMecCTe C NPUAoKEHUAMKU K HEMY
1 CNWP ¢ oaHol cTOpOHBI, 1 NHBLIM APYrM AOrOBOPOM
Mexay PaboTHUKOM U HaHUMaTenem ¢ Apyroid CTOPOHSI,
[eNCTBYHOT MonoxeHWs Hactoawero lorosopa BMecTe ¢
npunoxeHnamu Kk Hemy u CrP.

14.2. HactoAwmiA loroBop He MOXeT BbiTe U3MEHEH UK
[IOMNO/IHEH, W HW OAHO 0653aTeNbCTBO N0 HEMY He MOXeT
6bITb aHHYNMPOBAHO, KPOME KaK NMoCcpesCcTBOM
ohopMAEHNA MUCEMEHHOTO AOKYMEHTa, MOANMCcaHHoro
obenmum cTopoHamu.

14.3. Bonpockl, He NpeaycMOTpeHHbIe HacTOALLUM
TPYAOBbIM AOFOBOPOM, PErYANPYHOTCA
3aKoHoAaTeNLCTBOM o Tpyde Pecny6nuku Benapychb.

14.4. Jlorosop, NPUIOXEHWUA, U3IMEHEHWA WU AONONHEHWA K
Hemy, nognucaHHele U nepejaHHble NocpeacTBOM
$aKCUMUNBHOR U UHBIX CPEACTB CBA3KW, UMELT
HOPUAUYECKYHO CUNY A0 3aMeHbI X Ha OpUriHankel.

Plajge 819



14,5 This Agreement is signed in two original bilingual
counterparts, containing English and Russian texts, which
have equal force.

The Agreement becomes valid from the date of signing.

The Employer / HaHumarenb

LLC “SolarWinds MSP Technology”

000 «ConapsuHa3 MCI TexHONOAXKMN»
Internatsionalnaya st, 36-2 office 407

Minsk 220030

r.MuHck, yn. IHTepHauoHansHas, 36-2, opuc 407.

J. Jongsma

14.5. Hactoawmia loroBop nognucad B ABYX NOANUHHbIX
[BYA3bIYHBIX 3K3eMMAApax, UMeroLUX 0AUHaKOBYHO c1ny.

JloroBop BCTYNaeT B cuy C MOMEHTa NoAnucaHua,

The Employee / PaboTHKK

Pekar Aliaksei / Nekapb AA.

personal No./ nuyHblit Ne 3080493A001PB6
passport / nacnopt MP4137199

issued 22.03.2018 by Ministry of Internal Affairs
BbigaH 22.03.2018

Mekapb A.A.
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solarwinds *

April 23,2018
LLC “SolarWinds MSP Technology”
Minsk, Internatsionalnaya str, 36-2, 407

To:

Aliaksei Pekar

Date of birth: 8/4/1993

Address: Minsk, Vostochnaya str, 56-49
Phone number: 375 (29) 1199619.

Dear Aliaksei,

We are pleased to offer you the position of Software enginner with us here at
SolarWinds.

Your internal SolarWinds job title will be “Developer”.

We hope you will enjoy your role and make a significant contribution to the success
of our company.

Your employment will commence on june 1, 2018

Position
You will be hired as a Developer, reporting to Sergey Shaminko.
The roles and responsibilities of this position will be described separately.

Probationary Period

A three-month probationary period will apply to this role. During this time, you will
receive advice, training, and guidance to help you become familiar with, and
competent in, performing the work you will be appointed to do.

Remuneration
Your salary is at a rate of:
Gross: 2,422 USD/month, 29,064 USD/year

The salary after probation period will be discussed separately.

Payment
Yo ry will be paid in Belarusian Rubles on 10th of every month in areas.

%

].Jongsma Aliaksei Pekar




The exchange rate USD to Belarusian ruble for the payroll and payment of wages is
set by the National Bank of the Republic of Belarus on the day of payment.

Privacy

You are required to observe and uphold all the Company’s privacy policies and
procedures as implemented or varied from time to time.

The collection, storage, access to and dissemination of employee personal
information will be in accordance with the privacy legislation.

Company benefits
You will receive medical care at Lode Medical Center.

Vacation
You will receive 26 calendar days.

Aliaksei, we would like to take this opportunity to welcome you to SolarWinds and
wish you a long and rewarding career with us.

Yours sincerely,

Johan Jongsma

Director

LLC “SolarWinds MSP Technology”

Aliaksei Pekar

(&



