solarwinds

Janaury 24, 2018
LLC “SolarWinds MSP Technology”
Minsk, Internatsionalnaya str, 36-2, 407

Ta:

Shalukhin Kuzma

Date of birth: 29/3/1993

Address: Vitebsk region, Town Krasnoe utro, 48
Phone number: +375 (29) 5721947

Dear Kuzma,

We are pleased to offer you the position of QA specialist with us here at SolarWinds.
Your internal SolarWinds job title will be “Test Engineer”.

We hope you will enjoy your role and make a significant contribution to the success
of our company.

Your employment will commence on March 1, 2018

Position
You will be hired as a Test Engineer, reporting to Denis Savitski.
The roles and responsibilities of this position will be described separately.

Probationary Period

A three-month probationary period will apply to this role. During this time, you will
receive advice, training, and guidance to help you become familiar with, and
competent in, performing the work you will be appointed to do.

Remuneration
Your salary is at a rate of:
Gross: 1,800 USD/month, 21,600 USD/year

The salary after probation period will be discussed separately.

Payment
Your salary will be paid in Belarusian Rubles on 10th of every month in areas.



The exchange rate USD to Belarusian ruble for the payroll and payment of wages is
set by the National Bank of the Republic of Belarus on the day of payment.

Privacy

You are required to observe and uphold all the Company’s privacy policies and
procedures as implemented or varied from time to time.

The collection, storage, access to and dissemination of employee personal
information will be in accordance with the privacy legislation.

Company benefits
You will receive medical care at Lode Medical Center.

Vacation
You will receive 26 calendar days.

Kuzma, we would like to take this opportunity to welcome you to SolarWinds and
wish you a long and rewarding career with us.




Labor Agreement

Minsk March 1, 2018
LLC "SolarWinds MSP Technology” (hereinafter referred
to as “The Company” or the “Employer”), in the person of
director Johan Jongsma acting on the basis of Statutes,
and Shalukhin Kuzma, (hereinafter referred to as “The
Employee”), together hereinafter referred to as the
“Parties”, have agreed the following:

1. EMPLOYMENT AND DURATION

1.1. The Company designates Shalukhin Kuzma to a
position of QA specialist of LLC “SolarWinds MSP
Technology” for a period from March 1, 2018 to 31
December 2018.

1.2. The employment under this Agreement is the
Employee's primary employment.

1.3. The Employee’s probation period will last for 3
months from the commencement of the Agreement.

2. OBLIGATIONS OF THE EMPLOYEE

Employee undertakes the following obligations:

2.1. to faithfully and skillfully fulfill designated functions;

2.2. to treat Employer's property with care, use the
property solely for Employer's business purposes, in
accordance with the Agreement and Employer’s
instructions, compliant with the legislation. To take
measures for preventing damage to the Employer's
property. Employer’s property incudes computers,
devices, an email system, voicemail system, and access to
the Internet and other technology systems provided to
the Employee to assist him in conducting Employer's
business;

2.3. to fulfill the Employer’s instructions skillfully and
precisely and on time, as appointed by the manager. To
maintain professional skills sufficient for effective work
performance;

2.4. to observe internal labor regulations, other
documents regulating labor discipline;

2.5. to observe the established quality requirements of
the developed products, assignments and services, avoid
defects and adhere to the technological procedures;

Tpyaosoii floroeop

MuHCK 1 MmapTta 2018 .
000 «ConapsuHas MCI TexHonofxu» (Aanee -
«ObuecTBo», «HaHUMaTeNb»), B 11Le AUPeKTopa MoxaHa
l?lomcma, AEI?ICTBYIOUJ,EFO Ha ocHOBaHWUW yCTaea, W r-mH
LWenyxuH Kysbma Anekceesud (ganee — «<PaboTHUK»),
BMECTe MMeHYyeMble «CTODOHH» 3aKNHYUnn HaCTORL.LI,Ia’IIﬁ
JoroBop o HUXeCeAyoLem:

1. MTIPUEM HA PABOTY U CPOK ,EI,EI?ICTBMH
NOTOBOPA

1.1. O6uwecTBo NpuHumMaeT r-Ha LWenyxuHa K.A Ha
AOMKHOCTL Ccneymannucta no Tectuposaduto MO 000
«ConapsuHas MCM TexHonoaxu» ¢ 1 mapta 2018r. no 31
Aexabps 2018r.

1.2. Pabota no HacTosAwemy lorosopy AenAeTcs
OCHOBHBIM MecToM paboTkl PaboTHUKa.

1.3. PaboTHUKY yCTaHaBAMBAaeTCa UCNbITaTeNbHLIA cpok 3
MecaLa.

2. OBA3AHHOCTW PABOTHUKA

PaboTHUK MPUHMMAaET Ha cebsa cneayrolue
obAzaTenLCTBa:

2.1. A06POCOBECTHO U KBAINPULIMPOBAHHO BbINMONHATL
paboTy U JO/MKHOCTHbIe 06A3aHHOCTH;

2.2. 6epexHo OTHOCUTLCA K UMyLLecTBy HaHumaTens,
MCNONBb30BaTh 3TO UMYLLLECTBO NCKNHOYUTENBHO ANd
BbINoNHeHWs paboTkl, NPeAyCMOTPEHHOM HaCTOALLUM
KOHTpakToM U B COOTBETCTBUU C YKasaHUAMK
HaHumMmaTens, He NpoTUBopeYaLlMMiy 3aKOH0AATENbCTBY.
MpuUHUMaTE Mepbl K NpeaoTBpalleHuio yulepba
Wmyuectey HaHumatens. K UMyLLecTBy HaHUMaTens
OTHOCATCS KOMMLIOTEPLI, U Apyrie TexHU4Yeckue
NprBopbLI, INEKTPOHHaA NoYTOoBas CUCcTema, ayano
cucTeMa, AoCTyn K MHTEPHETY 1 gpyrue TexHu4eckune
CUCTeMbI NMpeaocTaBNeHHble PaboTHUKY HaHumarenem
JNA UCMONHEeHNs CBOMX TPYAOBbIX 06A3aHHOCTE;

2.3. BLINONHATL 334aHKns HaHumaTena
KBanMPUUMPOBAHHO U TOMHO B CPOK, Ha3HaYeHHbIRA
CBOWM HenocpeAcTBeHHbIM PYKOBOAUTENEM.
MogjepXkunBaTh KBanupukauuio, 4o0CTaTouHY ans
3P HeKTUBHOIO BBIMONHeHWA paboTsl;

2.4. cobnogaTe Npasuaa BHYTPEHHero TPYAOBOro
pacrnopsaka, UHble JOKYMeHTbI, periaMmeHTrpytolime
BOMPOCH AUCUMUMANHBI TPYAA;

2.5. obecneunBaTth cobtojeHmne yCTaHOBNeHHbBIX

TpebosaHUi kK kKauecTsy paspabaTbiBaemMol NPoayk
BbINOMHAEMbIX paboT, okasbiBaeMbIX YCIyr, He AOMYCKATE
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2.6. to observe labor protection regulations and work
safety;

2.7. to keep his/her working place, equipment and
facilities clean and in working order;

2.8. to protect the Employer's interests, not to carry on
any dependent or independent activity in case such
activity wittingly conflicts with the Employer's interests or
can entail negative consequences on the Employer;

2.9. not to take any rewards from persons and legal
entities and not to use rendered services or benefits to
suit the Employee’s own ends for fulfilling of work,
anticipated by the Agreement;

2.10. in case of inability to work (as a result of iliness,
accident at a work place or other valid reasons) to inform
the Employer immediately, explaining reasons and
assumed period of his/her absence;

2.11. to keep and not to divulgate any commercial secret
of the Employer without respective permission;

2.12.to engage in business travel as may be required by
the Employer from time to time, including, without
limitation, international business trips;

2.13. to create IP, including but not limited to all
documentation, algorithms, program code, compilations,
inventions, ideas, designs, discoveries (IP). Exclusive right
to IP transfers to the Employer from the moment of its
creation, The Employee (its heirs) is not entitled to
authorship reimbursement for use of IP. Even if the
Employer does not use IP or does not transfer the
exclusive right to IP to another person/entity within five
years from the date of transfer of IP, the exclusive right
to IP vests with the Employer. The Employee allows the
Employer to use the IP without indication of the name of
the Employee (anonymously).

3. RIGHTS OF THE EMPLOYEE
The Employee is entitled:

3.1. to receive salary for proper fulfilment designated
functions;

6paka B paboTe, cobntogats TeXHONOTUYECKYH
AVCUUNNURY;

2.6. cobniogath TpeboBaHWs Mo oxpaHe TpyAd;

2.7. nogAepxuneats cBoe paboyee mecTo, obopyaosaHue
1 NpucnocobieHns B UCNPaBHOM COCTOAHUM U YUCTOTE;

2.8. BceMepHO 3all1laTe UHTepeckl HaHuMaTend, He
3aHUMAaThLCA HUKaKoW CaMoCTOATENBHOM UK
HECaMOCTDHTEﬂbHOF‘i AeATeNbHOCTRH, eCNU Takas
JlesTeNbHOCTL 3aBef,OMO NPOTUBOPEUUT NHTepecam
HaHwumaTend, Nnbo MOXeT Noeneds HeraTMBHbIe
rnocneAcTeua Ana Hanumarens;

2.9. He NPUHWUMaTE BO3HarpaxX/AeHuns oT rpaxaar 1
HOPUANYECKUX NWL, @ TAKKe He No/b30BaThCH
NpeAcCTaBNAEMbIMA UMW YCIYTaMi U NbroTamy B INUHBIX
Liensx 3a BbirloNHeHue paboT, NpeAycMOTpeHHbIX
HacToALM /1oroBopoM;

2.10. B chyvae HeBO3MOXHOCTY BbIMOAHEHWS CBOUX
TpYA0BbLIX 06A3aHHOCTE (BcieAcTBYe BonesHu, asapum
Ha paboyem MecTe WA Mo UHBIM NOACBHLIM
yBaXuTebHbIM NMpUYMHaM) He3ameAnuTe/IbHO cooblaTh
06 3ToM HaHumaTento ¢ ykasaHueM npuyuH v
npeAnonaraemMoro nepvoAa HeebINoAHeHUs CBOUX
TPYAOBbIX 0bs3aHHOCTE;

2.11. XpaHWUTb W He pasrnawaTe 6e3 cooTBeTCTBYIoLero
paspelleHuns KoMMepYecKyro TailHy HaHuMartens;

2.12. coBepllaTk cnyxebHble KOMaHAMPOBKK Mo
HanpasneHuo HaHuMaTens, BKYas, B HacTHOCTA,
3apybexHble KOMaHAUPOBKUA.

2.13. co3aaBaTh 06 BEKTLI UHTENNeKTYaNbHON
cOBCTBEHHOCTW, BK/IHOYas, HO HEe OrpaHuYuBanch Bce
AoKyMeHTauueid, anroputMamu, KoAom NporpaMmeit,
KOMAWNALMENR, VHHOBALMAMK, UAEAMU, An3aliHaMu,
o6HapyxeHuamu (ObwekTel UC). UckntouuTensHoe Npago
Ha ObbekThl MC ¢ MOMEHTa UX CO34aHusA NnepexognT K
HaHumaTento. PaboTHUK (HacneaHWkn PaboTHWKa) He
UmeeT Npaso Ha NonyveHne aBTOPCKOTO BO3HarpaxieHua
3a ucnonb3osaHue O6tekTos VC. laxe ecnun
HaHumaTeNb B TedeHWe NATK feT Co [JHSA, KOrja K Hemy
repeLLo uckauuTensHoe Npaeo Ha O6bekTsl UC, He
HauyHeT WX UCNonb30BaHue 1 He Nepejact
UCKNHOYUTEIBHOE NMPaBo Ha HUX APYromy nuuy,
ncKtoUnTensHoe Npaso Ha O6bekThl UC coxpaHaeTca 3a
HaHnumaTtenem. PaboTHUK paspewiaer HaHumMarento
ncnonb3osate O6kekTsl UC Bes obo3HadyeHUs UMeHN
PaBoTHUKa (aHOHUMHO).

3. MPABA PABOTHUKA

PaboTHUK UMeeT Npaso Ha:

3.1. nonyyeHue 3apaboTHOM Nnartel 3a JobpocosecT
BLINONHeHWe CBOWX 06A3aHHOCTe;



3.2. to have daily and weekly rest, including rest during
official holidays, red-letter days stated and declared by
the President of the Republic of Belarus as legal holidays,
and leave for a period not less than period stated by the
labor legislation;

3.3. to have social security, provision of pensions and
social guarantees in case of professional decease, labor
severe injury, disablement and loss of work;

3.4, to non-interference in his/her private life and respect
of dignity;

3.5. to have legal protection and other protection of
his/her labor rights.

4. OBLIGATIONS OF THE EMPLOYER

The Employer shall comply with all duties and obligations
assigned to it by legislation and this Agreement,
including:

4.1, to provide the Employee with the work as per the
position stipulated by the Agreement;

4.2, to provide the Employee with labor conditions
necessary for execution of his/her duties under the
Agreement, stipulated by the labor legislation;

4.3. to organize of official evaluation of the Employee no
less than once per three years;

4.4, to pay salary to the Employee in amount and in
terms stipulated by the Agreement;

4.5. to ensure observance of other labor rights of the
Employee stipulated by the labor legislation and the
Agreement.

5. THE EMPLOYER’S RIGHTS
The Company is entitled:

5.1. to terminate the Agreement before the term on the
grounds determined by the labor legislation and the
Agreement;

5.2. to decreased the vacation of the Employee in case of
absence or willful default without reasonable excuse for
more than 3 hours.

The Employee’s vacation can be decreased by the days of
absence or willful default. At the same time the vacation
cannot be less than 24 calendar days,

3.2. exeHeBHbIN U exXeHelebHbIA OTALIX, B TOM Yncie
B0 BPeMs rocyapCcTBEHHbIX NMPa3AAHUKOB, NMPasgHUYHBIX
AHel, yCTaHoBNeHHbBIX U 06baABAEHHLIX Mpe3neHToM
Pecny6nuki Benapyck Hepabouumu, 1 OTAYCK
NPOACIKXUTENLHOCTBIO He MeHee YCTaHOBNeHHO
3aKOHOAaTeNLCTBOM O TPYAe;

3.3. colransHoe cTpaxoBaHue, NeHcnoHHoe
obecneueHme U coumanbHble rapaHTu B cnyyae
npodeccuoHanbHoro 3abonesaHuns, TPYAOBOTO yBeubs,
UHBaNUAHOCTU U NoTepu paboThl;

3.4. HeBMeLLaTe/ILCTBO B €r0 YacTHYIO XU3Hb U yBaxeHue
NINYHOrO AOCTOUHCTES;

3.5. cyaebHyo 1 UHYH 3aLMTy TPYAOBbIX Npas.

4. OBA3SAHHOCTU HAHUMATENA

HaHumMaTtenb 06A3yeTcs UCNONHATL 06A3aHHOCTI,
BO3/10XeHHbIe Ha Hero 3akoHOAaTeNbCTBOM U HacToALUM
JorosopoMm, B TOM Yuche:

4.1, npegoctaBnaTe PaboTHUKY paboTy Mo JOMKHOCTH,
o6ycnoBneHHOW HacToawmUM loroBopom;

4.2. obecneunBaTtk PaboTHUKY HeobXxoAUMbIe ANA
BhLINOAHEHWA UM 0B6A3aHHOCTEN Mo HacToALeMy
Jlorosopy ycnoBus TpyAa, NnpegycMoTpeHHblie
3aKOHOAATEeNLCTBOM O TPYAE,;

4.3. npoBoAUTL arTecTauuio PaboTHMKa He pexe o0AHoro
pasa B TpW roaa;

4.4. Beinnadneate PaboTHWKY 3apaboTHyto nnaty B
pasmepax U B CPOKW, NpeAyCMOTPEHHLIE HAaCTOALUM
JloroBopom;

4.5. obecrneunBath cobtogeHne NHbIX TPYAOBLIX NpaBs
PaboTHUKA, NPpeycMoTpeHHbIX 3aKoHOAaTelbCTBOM O
TpyAe v HacToawmuM JorosBopom.

5. MPABA HAHVUMATENA

O6LiecTBO MMEeT Mpaso;

5.1. AOCPOYHO pacToprHyTe AoroBop No oCHOBaHWAM,
npeaycMOTPeHHbLIM 3aKOHOAaTeNbCTBOM O TPYAE U
HacToAwmumM JoroBopom;

5.2. B cAydae Nporyna Ui ymbilLIeHHOro HeMCnoAHeH!s
PaBOTHUKOM CBOUX TPYAOBbLIX 06si3aHHOCTel Bonee Tpex
YacoB B TeueHue paboyero AHA 6e3 yBaxuTeNbHbIX
NPUYNH, yMeHbLUTL PaboTHIKY OTYCK B
COOTBETCTBYIOLIEM FOAY Ha KONUYECTBO AHelt nporyna
WY YMBILLEHHOTO HEUCMONHEHUA TRYAOBBIX
o6s3aHHOCTE. pU 3TOM OTAYCK He MOXeT BbITk MeHee
24 kaneHAapHbIX gHel;




5.3. to monitor the use of the Employer's property by the
Employee, including access, monitor, review, inspect,
copy, and delete any of the information sent through the
Internet, any Employer's computer or any other
Employer’s technology system. Employee should be
aware that the Employer has software and systems in
place that are capable of monitoring and recording
employee activity, including network traffic to and from
any computer or device that employees may use. To the
maximum extent permissible by the applicable law, the
Employer reserves the right to access, monitor, review,
inspect, copy, and delete any of the information, data,
files, messages, or content accessed, through the
Internet, any Employer's computer, network, or any other
Employer’s technology system with or without notice to
the employee and/or in the employee’s absence.

6. PLACE OF EMPLOYMENT AND WORKING
CONDITIONS OF THE EMPLOYEE

6.1. The Company determines for the Employee five-day
working week with two days off.

6.2. The company determines flexi time according the
article 128 Labor Code. The working day should be 8
hours a day: the time of beginning of the working day -
8:00-09:30; time of a break for rest and ingestion - 1
hour.

6.3. Days off: Saturday, Sunday.

6.4. Rest during official holidays and red-letter days,
stated and declared by the President of the Republic of
Belarus to be non-working days.

6.5. The Employer shall provide the Employee with a
place for carrying out his/her work, to assign to the
Employee all equipment and materials which are
necessary for his/her work.

6.6. The Employee’s place of work shall be at the
Employer's premises in the city of Minsk, Republic of
Belarus.

7. HOLIDAYS AND VACATION ENTITLEMENT

7.1. The Employee shall be entitled to the normal days off
and public holidays in the Republic of Belarus and to 26
(twenty-six) calendar days of paid vacation for each year
worked, including:

-principal vacation - 24 calendar days;

5.3. KOHTPOAUPOBATE UCMONEL30BaHNE PaboTHUKOM
060opyA0BaHUA 1 APYrUX TEXHUYECKNX CPeACTB,
ABNAMLMNXCA COBCTBEHHOCTLIO HAHUMaTeNs, B TOM Yucie
No/Ib30BaTLCA AOCTYMNOM, MPOBEPATE, KOMUPOBaTL U
yAanaTb MHGOpMaLUio, NOCIaHHYH C UCMo/ib30BaHUEM
UHTEpHeTa, KOMMLITEPa U APYTUX TEXHUYECKX CPEACTB
HaHuMaTens. HaHvMaTtenb pacnojaraeT NporpamMHbIM
obecneyeHeM U TEXHUYECKUMU CpeacTBaMK, U
CUCTEMAMU, KOTOPblE MOTYT KOHTPOAUpPOBaTh,
3anunceLiBaTh AeaTeNbHOCTL paboTHUKa BKOYas
UHTEpHeT-TpadGUK Ha KoMMbIOTEPe UK UHOM Npubope,
KOTOpLIA paboTHUK UCMoNb3yeT. HaHumaTe/lb MOXeT
KOHTPONMPOBaTh, 3aMWChiBaTh, MPOBEPATL, KONMUPOBaThL
WNW yAansaTh N6y MHGOPMAaLNI, AaHHbIe, NNCbMa,
MocnaHHble C UCNOoNL30BaHUeM UHTEPHETa, CUCTEM,
KOMMbIOTEPA U APYrUX TeXHUYECKNX CPEeACTB HaHUMaTens
6e3 IONOAHUTENBHOTO YBeAOMNeHNA paboTHUKa B ero
MPUCYTCTBIAK, @ TaK Xe B ero oTCcyTCTBUE B B Npejenax v
COOTBETCTBUU C 3aKOHOAATENBCTBOM Pecnybnuku
Benapyck.

6. MECTO PABOTbI U YCNNOBUA TPYA
PABOTHUKA

6.1. O6LLeCTBO B COOTBETCTBUW C AeACTBYOWIUM
3aKOHOAaTeNLCTBOM ycTaHaBuBaeT PaboTHUKY
NATUAHEBHYHO paﬁouylo HeAento C BeIXOAHBIMW AHAMU B
KONu4ecTse ABYX JHe.

6.2. O6LLECTBO YCTaHaBNUBAET pexuM riubkoro pabouero
BpemMeHu cornacHo ct.128 TK Pb. Pabouunii geHb
cocTasnsAer 8 Yacos B AeHb. Bpems Hadana paboyero AHA
¢ 08:00 go 09:30; BpemMA NepepkiBa AN1A OTAbIXa U NUTAHWUS
1 yac.

6.3. BuixogHble gHW; cybboTa, BOCKpECEHbE.

6.4. OTAbIX BO BpeMsi rocyAapCTBeHHbIX NPasjHUKoB 1
NpasAHWYHLIX AHE, YCTaHOBNeHHbIX 1 06 bABIEHHBIX
MNpe3uaeHToM Pecny6auki Benapycs Hepabouumu,

6.5. NpeaocTaBuTL PaboTHWKY pabouee MecTo,
Heobxogumoe Ansa pabotel obopyAoBaHWe U MaTepuant.

6.6. MecTo paboTbl PaboTHUKa HaxoAUTCA B MOMELLeHUAX
HaHumMmaTens B ropoge MuHcke, Pecnybnuka benapyce.

7. MPABO HA OTIMYCK W BbIXOAHbIE AHW

7.1. PaboTHWK MMeeT NpaBo Ha yCTaHOoB/NeHHbIe B
Pecny6nuke Benapych BuIXOAHbIE AHY, Hepabouue
NPasAHUYHbBIE AHU W Ha ONNaYMBaEMbIN OTRYCK
MPOAOIXUTENLHOCTLIO 26 (ABaALATE LWeCTb)
KaneHAapHbIX AHSA 3a KaXAblA pabounii roa, B Tom yncne:
-OCHOBHOI OTNYCK NPOAOMKUTENLHOCTLI0 24
KaneHAapHbIX AHS;
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-additional encouraging vacation for the complexity and
intensity of the work with retention of salary -2 calendar
days in accordance with the article 160 of the Labor Code
of Republic of Belarus.

7.2. Annual paid vacations shall be scheduled by the
Employer.

7.3. A vacation schedule shall be compiled for each
calendar year not later than on 1 February, and shall be
brought to the attention of the Employee.

7.4. The average salary for the vacation period is to be
paid by the Company not later than 2 days prior to the
beginning of the vacation unless otherwise applied by the
Employee,

7.5. When preparing the vacation schedule, the Employer
shall take into account staffing requirements to ensure
its normal operations, and, to the extent possible, the
Employee's interests.

7.6. The Employee has the right to divide the vacation
period maximum in three parts where one of the parts
shall not be less than 14 calendar days and another part
shall not be less than 6 calendar days.

8. SALARY AND OTHER PAYMENTS

8.1. The Company determines the following conditions of
remuneration of labor to the Employee with regard to
the results of his/her work:

= Total gross monthly salary is 1800 USD according to
the exchange rate set in the Remuneration Orders.

Later on, the salary of the Employee can be changed
according with the legislation or upon contract between
the parties.

The salary shall be paid in Belorussian Rubles.

The exchange rate USD to Belorussian ruble for the
payroll and payment of wages is set by the National Bank
of the Republic of Belarus on the day of payment.

8.2. The salary stipulated by art. 8.1, is to be paid to the
Employee by the Company on the 10th day of each
month. The salary is transferred to the Employee’s card-
account opened in Priorbank. In case of coincidence of
the terms of salary payment with rest-days or red-letter
days, salary payment is to be made the day before these.

-1OMONHUTENBHbIA MooLpUTeNbHbIA OTMYCK 38
CNOXHOCTB U HaNpsXeHHOCTb paboTel ¢ coxpaHeHeM
3apaboTHOW NNaThl MPOACIKUTENbHOCTLIO 2
KaneHAapHeIx AHA B cooTBETCTBUM co cT. 160 TpyaoBoro
Kopaekca Pecnybnuku Benapyce.

7.2. OyepeHOCTL NPeAOCTABNEHWNA eXerofHblX
onfavynBaemMbiX TPYAOBLIX OTMYCKOB YCTaHABNMNBaEeTCA
HaHumaTenem B rpaduke OTNYCKOB.

7.3. FpaduK TPYAOBbIX OTNYCKOB COCTaBARETCH Ha KaXAbIA
KaneHAapHbIl ros He nosgHee 1 gespans U JOBOAWTCS A0
cBejeHus PaboTHUKa,

7.4. CpeaHuii 3apaboTok 3a BpeMs TPYZ0BOro oTrycka
Bhinadnsaetca O6LLecTBOM He No3jHee, UeM 3a ABa AHS
A0 Hayana oTrnycka ecn PaboTHUKOM He 3aaB/IeHO Mo-
APYromy B NMCbMeHHOM BUAe.

7.5. Tpaduk OTNYCKOB COCTaBNARTCA C yHETOM
HeobxoaumMocTn obecnedeHna HOpMaibHOMo Xoda
AeaTensHocT HaHuMaTensa 1, No BO3MOXHOCTH, C y4eToM
MHTepecoB PaboTHWKa.

7.6. PaboTHUK MMeeT NpaBo pa3fenuTs CBOM TpyA0BOi
OTMYCK MaKCUMYM Ha TPU YacT 04Ha U3 KOTOPbIX AOIKHa
6bITh He MeHblue 14 KaneHAapHbIX AHel 1 Apyras 4acTe
0MKHa 6bITh He MeHee 6 KaneHAapHbIX AHei.

8. SAPABOTHAS MJIATA W NMPOYME BbIMNJIATHI

8.1. O6ulecTBO ycTaHaBAMBaeT PaboTHUKY C ydeToM
pesynsTaTta ero paboTsl CaejytoLne yCnoBusa onnatkl

Tpy4a:

s MeCAuYHbIA A0KHOCTHON OK/1aj cocTaBnaeT
1800 Jonnapoe CLUA no Kypcy, ycTaHoBNeHHOMY B
MonoxeHWW 06 onnate TpyAa.

B gankHeiilweM 3apaboTHas nnata M3MeHseTcs B
COOTBETCTBMM € 3aKOHOAATRNECTEOM WK NO cornaweHno
CTOPOH.

3apaboTHas NnaTta BbiNNa4ynBaeTcs B JeHexXHbIX
eAvHULax Pecnybnunku benapycs.

Mpw pacyeTe 1 BbinnaTe 3apaboTHOV NNaThl NPUMEHAETCA
opuuManbHbIi kypc gonnapa CLUA k 6enopycckomy
py6nio, yCTaHOBNEHHbIA HalWoHaNbHBIM baHKoM
Pecny6nukin benapyce Ha AeHb BbiNNaThl 3apaboTHOi
nnatel.

8.2. 3apaboTHas nnaTa, npeaycMoTpeHHas n. 8.1,
BhinaadmeaeTca OblwecTsom PaboTHWKY 1 pas B mecsl -
10 YKcna KaxAoro MecaLa nyTem rnepedncieHns Ha kapT
- cyerT, oTKpbIThIN B OAO «MpuopbaHk». MNpu coBnageHnut
CPOKOB BbiMNaTkl 3apaboTHOM NAaTkl C BIXOAHBIMI MNU
NpasgHUYHBIMU AHAMUW BbINAaTa 3apaboTHON Nnatkl
MpoU3BOAUTCA HaKaHyHe UX.



8.3. The Employer pays the Employee bonuses and other
payments of incentive character in accordance with the
Regulation on labor payment and material stimulation in
effect in the Company on the basis of the director’s
written Order.

8.4. The Employer shall reimburse the Employee for
reasonable business travel and other expenses within
and outside the Republic of Belarus, upon submission by
the Employee of expense reports and receipts, in
accordance with this Agreement, and current legislation
on basis of written order of director.

8.5. The Employer shall pay the personal income tax, as
well as other payments due in accordance with the
current legislation. The Employer also shall be
responsible for withholding and remitting personal
income tax, as well as other payments from the
Employee's salary, to the extent required under the
current legislation, in particular the Decree of the
President of the Republic of Belarus at 22.09.2005 N 12
“About High-Tech Park".

8.6. The Employee shall be subject to the conditions of
social security established by the current legislation, in
particular the Decree of the President of the Republic of
Belarus at 22.09.2005 N 12 “About High-Tech Park”.

8.7. The Company can give to the Employee additional
guarantees and compensations stipulated by the labor
legislation, collective agreement.

9. NON-DISCLOSURE

9.1. The Employee undertakes to keep secret all
information regarding the Company, its products,
activities, relationships with other companies etc. that
comes to his/her attention during the period of his/her
employment. The Employee will not divulge this
information to any third party whatsoever, nor will the
Employee make use of this information for any purpose,
except in the framework of his/her work in the company
and for the company's benefit. The Employee will also act
in the manner specified in this paragraph regarding any
technological or professional information acquired
during the period of his/her employment by the
Company, and will make no use whatsoever of this
information, which is the sole and exclusive property of
the Company. The Employee’s obligations under this
paragraph are not limited by time or to any specific
territory and will continue to apply in Belarus and abroad
even after this Agreement is terminated for any reason
whatsoever, or if for whatever reason the Employee
ceases to be employed by the Company.

8.3. HaHumaTenb sbinnavusaeT PaboTHUKY Npeminn,
HaabaBkW 1 UHblE BbiNAaTsl CTUMYAUPYIOLLEro XapakTepa
B cooTBeTCTBUU C MonoxeHuem ob onnate TpyAa U
MaTepuansHOM CTUMYIUPOBAHUY, AACTBYHOLIMM B
O6LiecTBe Ha OCHOBaHWUK NceMeHHoTo MNpukasa
AvpexTopa.

8.4. HaHuMmaTens o6s3yeTca Bo3Mel aTe PaboTHUKY
060CHOBaHHbIe KOMaHAWpOBO4HbIE U NpO4Yne Pacxobl
Ha TeppuTopuin Pecnybauku benapyck 1 3a ee npegenamu
no npeAcTasBieHu OTHETOB O NPOU3BEEHHbIX pacxojax
U AOKYMEHTOB, UX MOATBEPXAAIOLWNX, B COOTBETCTBIN C
HacToALWMM JoroBopoM 1 AeACTBYOLWUM
3aKOHOAaTEeNbLCTBOM,

8.5. HanumMmatene 06s3yeTca NpousBoAWTL yNnarty
NOAOXOAHOro Hanora, a Takxe UHbIE NNaTexu B
COOTBETCTBUM C ACTBYHLINM 3aKOHOAATENLCTBOM,
HaHumaTenb Takxe HeceT OTBETCTBEHHOCTb 34
yAepXaHue 1 nepeduncneHune NnogoxoaHoro Hanora, a
TakXe UHLIX NiaTexeii B oTHOLeHWW 3apaboTHOR NaaTkl
1 WHBIX BbINAaT PaBoTHWKY B COOTBETCTBUN C
AeMCTBYIOLLMM 38KOHOAATENLCTBOM, B YacTHOCTU
JexpeTtom Mpe3ngeHTa Pecnybaviku benapyce ot
22.09.2005 N 12 “Q Mapke BLICOKAX TEXHONOTUA",

8.6. K PaboTHUKY NPUMEHAIOTCA BUALI U YCI0BWA
COUMaNLHOro CTpaxosaHusa, yCTaHoBNEHHbIE
3akoHoAaTenbcTBoM. K PaBOTHUKY NPUMEHRAIDTCH BUABI U
YCNI0BWA COUManbHOMo CTPAaXoBaHus, YCTaHOBARHHbIE
3aKOHOAaTeNLCTBOM, B HacTHoCTY JekpeTom [pesnieHTa
Pecny6nunku Benapyck oT 22.09.2005 N 12 “O MNapke
BbICOKWX TEXHONOTURA".

8.7. O6LLEeCcTBO MOXET MpefocTaBnsaTs PaboTHUKY
JONONHWUTENbHBIE TapaHTUM KU KOMMEeHcauuu,
npeAycMOTpeHHbIe 3aKoHOAaTeNLCTBOM O TPYAE,
KONNEeKTUBHbLIM JOrOBOPOM,

9. HEPA3ITALLEHUE NH®OPMALIMA.

9.1. PaboTHWK 0basyeTca AepXaTb B CEKpeTe BCHO
vHpopmauuio 06 ObllecTee, NPOAYKTax, AEATENLHOCTH,
OTHOLLEHWA C APYTUMI KOMNEHWUAMU U T.4. B TeHeHue
cpoKa ero HaliMma, PaboTHUK 06s3yeTcs He pasrialarb
3Ty UHGOPMaLWIo NoBbIM TPETEUM NMLAM, Takxe
PaBoTHUK 0653yeTcs He UCMoNb30BaTk 3Ty MHGOPMALIUIO
And nio6bix Uenel, Kpome Kak ans uenei Obuiectsa v Ang
nonk3kl OblecTsa. PaboTHWK AoNXKeEH NOCTYNaTh
COrNacHo AaHHOMY NYHKTY Mo OTHOLLEHWIo K Noboi
TexHuYeckolh un npodeccoHansHoi uHdopmaumn,
nony4eHHol B nepuog ero pabotel B ObLecTBe, U He
6yAeT UCNoNb30BaTh 3Ty UHGOPMaLWIO, ABNAIOLLYIOCA
UCKNHOUNTEALHOM 1 3KCKNH03UBHON COBCTBEHHOCTBIO
O6uwecTsa. O6sazatenscTBa PaboTHUKE N0 STOMY MYHKTY
He OrpaHNMuMBalOTCs BpeMeHeM AW TeppUTopuei n
npumeHuMbl B Benapycu 1 3a pybexom aaxe nocie
OKOHYaHMA AaHHoro Tpygosoro Jorosopa uawn nocne
npekpallieHus paboTel B ObuiecTBe.

)
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10. EMPLOYER’S PROPERTY

10.1. All items, including written documents, computer
files and data carriers, obtained by the Employee from or
on behalf of the Employer or an enterprise affiliated with
the Employer during the period that the Employment
Agreement is in effect, are and shall remain the property
of the Employer or the affiliated enterprise, respectively.

10.2. The Employee shall return such items to the
Employer at first request or, in the absence of such a
request, no later than the day on which the Employment
Agreement terminates, and the Employee shall not
withhold any copy thereof or therefrom.

11. CHANGES AND TERMINATION

11.1. The terms of the Agreement can be alternated till
the expiry of its validity upon agreement between the
Employee and the Company. The Agreement can be
alternated in unilateral order in case of changes of the
legislation in accordance to which the Agreement should
be changed.

11.2. The Agreement shall terminate:

e on the grounds determined in the articles 35, 38
of Labor Code of the Republic of Belarus;

= on additional grounds with certain categories of
employees (article 47 of Labor Code of the
Republic of Belarus).

11.3. Upon termination of the Agreement, the Company

pays the Employee compensation in the cases and in the
amount stipulated by the Labor Code of the Republic of

Belarus and other legislative acts.

12. LIABILITY OF THE EMPLOYEE

12.1. The Employee can be called to disciplinary account,
management responsibility and liability for breach as per
valid legislation for unlawful actions, non-execution or
improper execution of his/her duties stipulated by the
Agreement.

12.2. The Employee bears complete material liability for
the damage caused for the Company through the fault of
the Employee.

12.3. The damage shall be calculated and recovered in
accordance with the effective legislation of the Republic
of Belarus.

12.4. If the Employee transfers information being a
commercial secret of the Employer to third parties, the

10. COBCTBEHHOCTb HAHUMATENSA

10.1. Bce NUCbMeHHbIE LOKYMeHThI, 3N1eKTpoHHbIe daiins,
W AOKYMEHThl Ha MHBIX 3/TEKTPOHHBIX HOCTeNndx,
nonydeHHsle PaboTHVKoM 0T HaHuMmaTens unm Tpetei
CTOPOHbI, Koraa PaboTHUK gelicTBOBan 0T UMeHU
HaHumarens, 1 Bo Bpems jeicTBus gaHHoro fJoroeopa,
ABNAKTCA COBCTBEHHOCTEIO HaHuMaTensa.

10.2. PaboTHWK AONXeH BEpHYTL BCe OPUTMHaNb! U KON,
ykasaHHbix 8 M.10.1. AoKyMEHTOB M0 nNepsoMy
TpeboBaHWo HaHuMaTens n1bo B eHb pacTopxeHns
Jorosopa.

11. USMEHEHWE U PACTOPXXEHWE AOTOBOPA

11.1. Ao ncTeveHns cpoka aeincrtena Jorosopa ero
YCNOBWS MOTYT BbITh U3MeHeHb! NO COrNalleHno Mexay
PaboTHMKoM v ObLecTBoM, IO B OAHOCTOPOHHEM
NopajKe, B Clyyae M3MeHeHUs 3aKoH0/laTe/lbCTBa, B
COOTBETCTBUW C KOTOPLIM TpebyeTca BHeceHne
U3MeHeHWA UNKu 4oNoNHeHWlH B loroBop.

11.2. felicTee HacToALlero TpyA0BOro JorosBopa
npexkpauiaerca:
e 10 OCHOBaHWAM, NpegycMoTPeHHbLIM
cTaTeaMM 35, 38 TpyaoBoro Kogekca Pecnybnukm
benapycek;

L] no AoONoAHWTEeNbLHLIM OCHOBaHWAM C
HEKOTOPbLIMU KaTeropuamu paboTHUKOB (CTaTba
47 Tpyaosoro kojekca Pecnybnuku benapycs).

11.3. MNpw npekpalleHnn TpyAoBOro jorosopa
HaHumaTtens BoinnayrsaeT PaboTHUKY BbiXoAHOE
nocobue B cnyyae 1 pasmepe, onpejeneHHsix TpyAoBbIM
KoAekcoM Pecriybnvkun benapyck U MHbIMUK aKTamu
3aKoHOAaTeNbCTBa.

12. OTBETCTBEHHOCTb PAEOTHWKA

12.1. 3a npoTuBonpasHoe, BUHOBHOE HelCnoaHeHWe nan
HeHaanexallee ucnonHeHue PaboTHUKOM CBOUX
06si3aHHOCTEN, NpefyCcMOTPEHHbIX HACTOALLUM
JloroBopom, PaBoTHUK MOXET bbITe NpuUBneYeH K
AVCUANAVHAPHOM, 8AMUHUCTPaTUBHON U MaTepuanHoli
OTBETCTBEHHOCTW B COOTBETCTBUM C 3aKOHOA3TENECTBOM.

12.2. PaboTHWK HeceT NoNHYH MaTtepuansHyH
OTBETCTBEHHOCTh 3a yuieph, NpuynHeHHbIA ObwecTsy NMo
BuHe PaboTHUKa.

12.3. Pasmep NpUUMHEHHOTO yilepba 1 Nopaaok
B3bICKaHWsA yllepba ocyLeCTBNATCA B COOTBETCTBUAN C

JeicTeylolM 3aKOHOAaTeNLCTBOM Pecnybauku
benapychb.

12.4. MNepeaaya PaboOTHUKOM UHOPMALAW, ABASAIOLLENCA
KOMMepUeckoi TaliHOM, TPeTLUM NMLamM BneYeT 3a Qb
YCTaHOB/NEHHYIO 3aKOHOAATEeIbCTBOM aAMUHNCTPaTUBH
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Employee may be subject to administrative or criminal
liability. If the Employee divulgates commercial secrets
and causes damage to the Employer, he/she will
indemnify such damage in full.

13. SETTLEMENT OF LABOR DISPUTES

13.1. The Parties shall undertake to use their best
endeavors to settle any labor disputes arising from this
Agreement through negotiating.

13.2. If it proves impossible to resolve a dispute through
negotiations, it shall be settled in accordance with
Belarusian legislation.

14. MISCELLANEOUS

14.1. This Agreement, together with the annexes thereto
and the Employee Proprietary Information Agreement
(Belarus) signed by the Employee on March 1, 2018
(EPIA), contain the entire agreement between the
Employee and the Employer with respect to the subject
matter hereof, superseding any previous oral or written
agreements with the Employer or any officer or
representative thereof. In the event of any inconsistency
between this Agreement together with the annexes
thereto and EPIA on the one side and any other contract
between the Employee and the Employer on the other
side, the provisions of this Agreement together with the
annexes thereto and EPIA shall prevail.

14.2. This Agreement may not be modified or
supplemented, nor may any obligations hereunder be
waived, except by written instrument signed by both
parties.

14.3. All other matters that go beyond the scope of this
Agreement shall be governed by legislation of the
Russian Federation.

14.4. Agreement and the amendments signed and sent
by fax or email have legal force until they are replaced
with originals.

W11 YTONIOBHYO OTBETCTBEHHOCTL, PaboTHUK,
pasrnacuBLLKNIA KOMMepPYeckyto TailHy U TeM cambim
MPUYMHUBLLMIA yiLlep6 HaHuMaTeno, Bo3mell,aeT Takol
yulep6 B NofHOM obbLemMe.

13. PASPELLEHME TPYAOBLIX CMTOPOB

13.1. CtopoHbl 065A3YI0TCA NpUNaraTe BCe yCUNus ana
paspelleHns kakux bbl To HK 66110 TPYOBbIX CMOPOB,
BO3HMKaMLWWX B CBA3W B HacToaLWwKm loroBopom, nytem
neperosBopos.

13.2. B chyyae HeBO3MOXHOCTU yperynmposaHus cnopa
nyTem NeperoBopoB, OH MNOANEXUT paspeLleHito B
COOTBETCTBUM C BenopycckumM 3aKoHOAaTeIbCTBOM,

14. NMPOYME NMNOJTOXEHWNSA

14.1. Hactoawwit Jorosop BMecTe € NPUIoXeHUaMu K
Hemy 1 CornaweHuwem o MNpasax PaboTHuKa (Benapyce)
(Employee Proprietary Information Agreement (Belarus)),
noAnucaHHsiM PaboTHukom 1 mapta 2018 (CIP),
cofepxart B cebe NosHoe cornalieHne mexay
PaboTHUKOM W HaHvmaTenem ro ero npejmMery, 3aMeHss
coboii Bce NpejblayLie YCTHbIE UKW MUCBMEHHbIE
JAorosopeHHocTy ¢ HaHuMarenem, 1066iM ero
JIOMKHOCTHBIM IALLOM WUNW NpejcTaBuTeneM. B cnyvae
npoTUBOpeYus Mexay HacTosuwumM JoroeopoM BmecTe ¢
npuAoXeHUaMU K Hemy 1 CTIUP ¢ ogHOM CTOPOHBI, 1
NobBbIM APYrUM AOTOBOPOM MeX Ay PabOTHUKOM 1
HaHuMaTenem ¢ Apyroii CTopoHsl, AACTBYHOT MONOXEeHWA
HacTosLero JoroBopa BMecTe ¢ NpUAOXKeHUAMU K HeMy U
cne.

14,2, HacTosLuii JloroBop He MOXeT BblTk U3MeHeH Uan
AOMONHEH, U HX OAHO 0bR3aTe/IbCTBO MO HEMY HE MOXET
BbiTh aHHYIMPOBaHO, KPOME Kak NocpeACcTBOM
opopMNEHUs MUCbMEHHOTO JOKYMeHTa, MOANMCaHHOro
obelMK CTOPOHEMMU.

14.3. Bonpockl, He NpeayCcMOTPeHHbIe HacToALLNM
TPYAOBbIM JOrOBOPOM, PEryANPYTCA
3aKoHOAaTeNbCTBOM O TpyAe Pecnybnvkn benapyce.

14.4. Jorosop, NPUNCXKEHWUSA, U3MEHEHWA WU AONOAHEHNH K
Hemy, NoANUcaHHble 1 nepejaHHbie NOCPecTEOM
GaKCUMUIBHOW 1 MHBIX CPeACTB CBA3K, UMeT
FOpPUAMYECKYIO CUNY A0 3aMeHBI X Ha OPUTUHATEL.
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14.5 This Agreement is signed in two original bilingual
counterparts, containing English and Russian texts, which
have equal force,

The Agreement becomes valid from the date of signing.

The Employer / HaHumaTtens

LLC “SolarWinds MSP Technology”

000 «ConapeuHA3 MCI TexHonogxu»
Internatsionalnaya st, 36-2 office 407

Minsk 220030

220030 r.MuHck, yn. MHTepHauuoHanbHas, 36-2, opuc
407.

J.Jongsma

14.5. HacToswuin Jorosop noAnucaH B ABYX MOANMHHBIX
ABYA3bLIYHBIX IK3EMNAPax, UMEeLWUX OAUHaKoBYH CUNy.

JAoroBop BCTynaeT B cUNy ¢ MOMEHTa NoANVcaHuns.

The Employee / PaboTHuK

Shalukhin Kuzma / WenyxuH K.A

personal No./ nu4Helil Ne 3290393E026PB1
passport / nacnopt BM2137138

issued 15.08.2013 by Ministry of internal affairs
BblaaH 15.08.2013 YawHukckum POBJ, Butebekoi
obnacti

WenyxuH K.A
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Employee Proprietary Information Agreement (Belarus)
CornalweHune o KoHGUAeHUManbHo nHPopmMauun (benapycs)

As a condition of my employment with LLC SolarWinds
MSP Technology (the “Company”), and in consideration of
my receipt of the confidential information of LLC
SolarWinds M5P Technology and its parents, subsidiaries,
affiliates, successors or assigns (individually and
collectively, the “Company Group”), continued
employment with the Company, and my receipt of the
compensation now and hereafter paid to me by
Company, | agree to the following terms and conditions
of this Employee Proprietary Information Agreement (the
“"Agreement”), which shall be effective as of the date set
forthin the signature block (“Effective Date"):

1. Confidential Information.

a. Company Information. In order to advance the
Company Group's interest in protecting its trade secrets
and business goodwill, | agree at all times during the
term of my employment and thereafter to hold in
strictest confidence, and not to use, except for the
benefit of the Company Group, any of the Company
Group's Confidential Information; or disclose to any
person, firm or corporation any of the Company Group's
Confidential Information except as authorized in writing
by the Company's Board of Directors or equivalent body
if Company does not have a Board of Directors or, if
expressly authorized by the Company’s management,
pursuant to a written non-disclosure agreement that
sufficiently protects the Confidential Information. |
understand that "Confidential Information” means any
information that relates to the Company Group's actual
or anticipated business or research and development,
technical data, trade secrets or know-how, including, but
notlimited to, research, product plans or other
information regarding the Company Group's products or
services and markets therefor, customer lists and
customer information (including, but notlimited to,
information related to the Company Group's customers
on whom | called or with whom | became acquainted
during the term of my employment), software,
developments, inventions, processes, formulas,
technology, designs, drawings, engineering, hardware
configuration information, marketing, finances or other
business information. | further understand that
Confidential Information does not include any of the
foregoing items that is or becomes publicly known
through no wrongful act or omission of mine or of others
who were under confidentiality obligations as to the item
or items involved or improvements or new versions
thereof. | agree that the Company is not obliged to notify
me on change or cancellation of the commercial secret
regime pursuant to art. 9 of the Law of the Republic of
Belarus of 5 January 2013 No, 16-Z "On Commercial
Secret.”

B kauecTBe ycnoBus Moeid pabotel 8 000 "ConapsBuHas
MCI TexHonogxu” ("OBUeCTBO"), 3 Takke C y4eTom
nony4YeHns MHOW KoHpuaeHUMansHoW wHpopmMalmm
000 “ConapsuHas  MCM  TexHonogxu" K ero
yupeguTeneid,  AOYEpHMX  KOMNaHWwi,  Gpuananos,
NpeeMHUKOB WAW NPaBONPEEMHUKOB (N0 OTAENBHOCTH
v BmecTe  umeHyloTca  "Tpynna  O6uectsa"),
npogonxkatowux pabotry B O6uiectBe, » nonyyeHus
MHOW  KOMMeHCauuu ceiyac u B Aa’bHellwem,
BbiNnauMsaemMo mMHe ObwecTBoM, A MNPUHUMEK
cregyrolime  yonoBua  HactoAwero  Cornawedmns ¢
COTPYAHWKOM O KOHOUAEHUMaNLHOW WHQopMauun
("Cornawenne”), koTopoe BCTYNEET B CWAy C A3Thl,
ykazaHHoi B Bnoke nognuceid ("flata BCTynneHus B
cuny"):
1. KoxgudeHyuansHoa uHGopMayus.
a.Wnpopmauyma o6 Obwecrse. B uenax
NpoABMXeHUA uHTepecos Mpynnel ObliecTBa B 3aliuTe
CBOUX KOMMEpPYEeCKUX TaikH U penyTtauun Ob6liecTea A
cornawaick B noboe Bpema B TEUYEHWE CPOKa MOEi
paboTel W B AanbHellem AepxaTe B CTpoXaiiuiem
cekpeTe 1 He UCNOoNL30BaTh, 3@ UCKNIYEHWEM NONL3LI ANA

lpynnel  O6uwectea, w06yl KoHpUAEHUWANLHYO
vHpopmaumio  Tpynnel  Ob6wecTBa; WAK  packpbiBaTe
noboMy  nuuy,  dupme  waM  koprnopauun  nobyio

KoHGUASHUMaNsHYO UHbopMaumio Fpynnel ObulecTsa, 3a
WCK/TIOYEHWUEM CYUYEes, paspelueHHbIX B MUCbMEHHOM
Buae CoBeToM AupekTopos O6LecTsa U aHanornyHLIM
opraHoM, ecan O6wecTBo He umeeT CoseTa AMPEKTOPOB
WAK ECAK 3TO B NPAMON opMe paspeLleHo PYKOBOACTEOM
06UecTBa B COOTBETCTBUMN € NUCBMEHHBIM CornalleHuem
O HepasrnalleHuM, KOoTopoe B AOCTaTOYHOW Mepe

3aluMulaeT  KoHQuAeHuuanbHyw  UHdopmauwio. A
noHumaro, uto "KoHdugeHumansHan uHdopmMauma”
o3HaudaeT Mobylo  uHbopMauulo, koTopas  UMmeer

OTHOWeHWe K pakTUHecKoMy Uan oxuiaemomy BusHecy
WAK  UCCnefoBaHuAM W pa3paboTkam, TexHUYecknm
AaHHbIM Tpynnel O6LLecTBa, KOMMepYeckimM TailtHamM uim
HOy-Xay, B TOM YWCae, HO, He OrpaHu4vBasck 3TUM, K
VCCnefoBaHuAM, TOBapHeIM  MNnadaMm  uav  ApYroi
vHbopMaumMy, Kacalwehca npoayKUMY uan yoyr W
pbiHKOB Mpynnbl OBLLECTBa B CBA3M C BbiUEYNOMAHYThIM,
CMWCKOB KIWEHTOB W WMHHOPMaLuK o KaueHTax (B TOM
Yyucne, HO, He oOrpaHudMBasck 31w, WHhOPMaLMIO,
CBAZaHHYIO C knveHTamu Tpynnbl O6ulecTsa, K KOTOPBIM A
o6palancs UK C KOTOpbiMW A MO3HAKOMWACA B TeYeHue
cpoka Moeit paboTel), nporpaMmHoro obecneveHus,
paspaboTok,  w3o6peTeHwi, npoueccos,  Gopmyn,
TEXHONOT Wi, NPOEKTOB, YEPTEXE, TEXHUKK, UHDOpMaLIK
0 KOH(UrypauuMwm annapatHbiX CPejcTs, MapKeTuHra,
dUHAHCOB WNW APYroi AenoBoi WHpopmauum. f Takxe
NoHWMalD, 4To KOH(WAeHUManbHas uHdopmauus He
BKAIOYaeT B ceba kKakue-nbo w3 BblllenepeYrcieHHbIxX
MYHKTOB,  KOTOpble  HBNAETCA  WAK  CT3BHOBATCH
OBLUEU3BECTHBIMWA HE N0 MpUYUMHE MPOTUBOMPAaBHOIO
AeicTBMR uAn Be3feilcTBIa € MOEA CTOPOHBLI WKW €O
CTOPOHLI  APYrAX /UL,  KoTopble  6binv  CBA3aHbI
obA3aTenLCTEAMU no cobntog



Employee Proprietary Information Agreement (Belarus)
CornaweHue o KOHuAeHUManbHoOM Hopmaumu (benapychb)

b. Former Employer Information. | agree that | will
not, during my employment with the Company,
improperly use or disclose any proprietary information
or trade secrets of any former or concurrent employer or
other person or entity and that | will not bring onto the
premises of the Company Group any unpublished
document or proprietary information belonging to any
such employer, person or entity unless consented to in
writing by such employer, person orentity.

c. Third Party Information. | recognize that the
Company Group has received and in the future, will
receive from third parties their confidential or
proprietary information, subject to a duty on the
Company Group's part to maintain the confidentiality of
such information and to use it only for certain limited
purposes. | agree to hold all such confidential or
proprietary information in the strictest confidence and
not to disclose it to any person, firm or corporation or to
use it except as necessary in carrying out my work for the
Company consistent with the Company Group's
agreement with such third party.

d. Provision of Confidential Information. After
execution of this Agreement, the Company agrees to
provide me with certain Confidential Information
regarding the Company Group that will enable me to
optimize the performance of my duties to the Company.

2. Inventions.

a. Inventions Retained and Licensed. | have
attached hereto as Exhibit A a list describing all
inventions, utility models, industrial designs, topologies of
integrated circuits, original works of authorship,
developments, improvements and trade secrets that (i)
were made by me prior to my employment with the
Company, (i) belong to me, (iii) relate to the Company
Group’s proposed business, products or research and
development and (iv) are not assigned to the Company
hereunder (collectively, “Prior Inventions”); or, if no such
list is attached, | represent that there are no such Prior
Inventions, | agree that | will not incorporate, or permit to
be incorporated, any Prior Invention owned by me or in
which | have an interest into a Company Group product,

KOHOWASHUMANEHOCTY B OTHOLIEHWUW COOTBETCTBYHLLETD
npeaMeTa Unn NpeameTos, Uin UX YyCOBEPLLEHCTBOBAHWIA
VAW HOBLIX Bepcuii. § cornawarck, Yto O6LecTso He
06A3aH0 YBEAOMNATE MEHA 06 W3MeHeHUW UNK oTMeHe
pexuMMa KOMMep4eckolt TalHbl B COOTBETCTBUK CO CT, 9
3akoHa Pecnybnukn benapyck ot 5 aHeapa 2013 roaa Ne
16-3 “O KoMMepYecKoii TaliHe",

6.MHdopmaums 6GeiBwero pabotogaTensa. H
COTNallarck, YTO A He Byay BO Bpems moeil paboTel B
ObulecTee HeHagnexawmM obpasoM WCNoNb30BaTh WK
packpbiBaTh Kakyto-nubo KOHOUABHLMANBHYHO
vHGopMaUMID  WAKM  KoMMepYeckue  TaliHbl  Jsitoboro
npeallecTeytollero pabotogatens wiv paboTtoaatens no
COBMECTUTENLCTBY  WAM  WMHOTO  QU3MYECKOro  Wan
HOPUANYECKOrO INLA, 1 YTO A He MPUHECY Ha TePPUTOPUID
Ipynnsl ObuectBa M0G0 HeonyBAMKOBAHHLIA AOKYMEHT
VAW KOHOUABHLMANEHYIO UHPOPMALNED, NPUHAaANeXaLlyo
noboMy  TakoMmy paboTojaTtentd,  GuUIMYecKkomy  uUau
HOPUANHECKOMY NLLY, ECAM HE NOJYYWUA Ha 3T0 cornacue B
nucbMeHHol  GopMe  oT  Takoro  paboToaartens,
PUINHECKOrO MW HOPUANYECKOTO L.

B.MH$opMaLua TpeTkeil CTOPOHLL. A NpusHaio,
yto Tpynna O6uwectBa nonydana w B Byaywem 6yaet
nony4ats OT TPeTbUX NUL KOHQUAEHUUANBHYIO WUNK
cnyxeBHY0 MHGOpMauWio fpu yonosuw cobniogeHun
0653aHHOCTU B 4acTu coxpadeHus [pynnoi Obuiectsa
KOHPUAEHUUANBLHOCTH Takoi vHpopMaLn ]
WCNONBL30BaHWA  ee  TONbKO  ANA  OMpeAeneHHbIX
OrpaHMyeHHbIX Lenelt. i Cornallarce XpaHuTb BCH Takyo
KOHQUAEHUMENBHYIO  WHGOpMaUWKD B CTpOXaliliem
CEKPETE U He PacKpbIBaTk ee Mobomy nuly, dupme unm
KOpriopayuy, UaM WCnonb30BaTb e, 33 WUCKAKYeHUeM
cAyyaes, KOrAa 370 HEOBXOAUMO NPW BbINONHEHUU MOEIA
pabotsl gna O6uiecTea B cooTBeTcTBUM ¢ CornalleHuem
Mpynnsl OBULECTBa € Takoi TpeTkell CTOPOHON.

r.MpepocTaBnedmne KoH$UAeHUNaNnLHOK
undopmaumn. Tlocne  NOAAUCAHWA  HacTosuiero
Cornallerks ObulecTBo 0b6s3yeTca MNpeaocTaBuTb MHe
OnpeaeneHHy  KoHpUaeHUMaNbHY0 UHGOPMaLWK o
lpynne Obuwecrsa, koTopas No3B0NMT MHe
OATUMU3UPOBaTL 3IQPEKTUBHOCTE BbINONHEHUA CBOUX
obsizaHHoCTeR nepes O6WecTBOM.

2. N306pemenus,

a.YpepxuBaemble W NMLEH3NPOBaHHbIE
m3o6peTeHUs. 1 Npunaraw K HacToALLEMY [AOKYMEHTY B
kauecTee [puaoxeHus A NepeyeHnb, ONKUCkIBaOLWNIA BCe

nsobperTeHus, MonesHble MOAENM, TPOMBILLNEHHbIE
obpasubl, TOMONOr K WNHTErpanbHbIX CXeM,
opurMHanbHele  astopckue  paboTel,  paspaboTku,

YCOBEpLIEHCTBOBaHUSA U KOMMepUYeckue TaliHbl, KoTopsie
(i) BbiNK caenaHbl MHOR 4o Moeid paboTel B O6LwecTse,, (ii)
npuHagnexat me, (iii) OTHOCATCH K 6u3Hecy, Npoaykumnm
WAW  HayuHBIM  MCCIEAOBaHusSM 1 paspaboTkam,
npeanaraeMbiM pynnoid O6ulectsa, 1 (iv) koTopbie He
oTHeceHs! k Obuwectey no Hactosuenmy CoriallieHito
(COBMECTHOD UMeHyeMble "MpeaLlecTeyioLLMe
uzobpeteHns”), WAW, eI Takoii  nepeudeHb H
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process or service without the Company's prior written
consent. Nevertheless, if, in the course of my employment
with the Company, | incorporate into a Company Group
product, process or service a Prior Invention owned by me
or in which | have an interest, | hereby grant to the
Company Group a nonexclusive, royalty-free, fully paid-
up, irrevocable, perpetual, transferable, sublicensable,
worldwide license to reproduce, make derivative works of,
distribute, perform, display, import, make, have made,
maodify, use, sell, offer to sell, and exploit in any other way
such Prior Invention as part of or in connection with such
praduct, process or service, and to practice any method
related thereto.

b. Assignment of Inventions, | agree that | will
promptly make full written disclosure to the Company, will
hold in trust for the sole right and benefit of the
Company, and hereby assign to the Company, or its
designee, all my right, title, and interest in and to any and
all inventions, utility models, industrial designs, topologies
of integrated circuits, original works of authorship,
developments, concepts, improvements, designs,
discoveries, ideas, trademarks or trade secrets, whether
or not patentable or registrable under copyright or similar
laws, which | may solely or jointly conceive or develop or
reduce to practice, or cause to be conceived or developed
or reduced to practice, during the period of time | am in the
employ of the Company (collectively, “Inventions"), except
as provided in Section 2(f) below. | further acknowledge
that all original works of authorship which are made by
me (solely or jointly with others) within the scope of and
during the period of my employment with the Company
and which are protectable by copyright are “works made
for hire” as that term is defined in the Law of the Republic
of Belarus of 17 May 2016 No. 262-Z "On Copyright and
Related Rights” and the Law of the Republic of Belarus of
16 December 2002 r. No. 160-Z “On Patents for Inventions,
Utility Models, Industrial Designs.” | understand and agree
that the decision whether or not to commercialize or
market any Invention is within the Company’s sole
discretion and for the Company's sole benefit and that no
royalty will be due to me as a result of the Company’s
efforts to commercialize or market any such Invention,
except when payment is due under para. 3 of article 6 of

the Law of the Republic of Belarus of 16 December 2002 .

No. 160-Z “On Patents for Inventions, Utility Models,

npunaraeTcs, A 3afBNAK0, HTO TakuxX MpeaLecTByoWnX
n3obpeTeHuid HeT. § cornalarocb He BKAKYATL WK
paspelats BKIKYEHWE  M06bIX  NPeAWecTBYHLMX
n306peTeHnit, NpUHafNexallx MHE, B KOTOPbIX § UMEHD
MatepuanbHyl  3aVWHTEPecOBaHHOCTL, B MPOAYKT,
npouecc unw  ycayry  Tpynnel  Obujectsa  6es
npeasapuUTenLHOro NceMeHHoro cornacus ObLiecTea.
Tem He MeHee, ec/li B Xo4e Moell paboTel B ObuiecTee
BKAOYAKD B NPOAYKT, Mpouecc wuav yanyry [pynnel
Obuiectsa npeaulecreyrollee wnsobpeTeHue,
npuHagnexailiee MHe WAM B KOTOPOM S WUME
MaTepuanbHyr 3auHTEPeCOBaHHOCTb, A TeM CambiM
npegoctasna Mpynne O6WECTBa HEUCKNIOHUTENBHYHO,
He TpeBylollyl BbINA3Thl  3BTOPCKOTO  TOHOPapa,
NONHOCTLID ONAaYeHHy, Be30T3eIBHY, BeccpoUHy,
nepejagaemyto, NoANEX3LLYH nepejade no
cybAnLEH3UK rnoGansHyko nULeH3N0 Ha
BOCTIPOU3BEAEHWE, BbIMOAHEHWe NPOU3BOAHEIX paborT,
pacnpocTpaHeHue, ncnonHeHue, AEMOHCTPaLno,
UMMOPTUPOBaHUeE, MpOV3BOACTBO, V3MeHeHue,
WCNONB30BaHWE, MPOAEXY, NPeANoXeHue AN MPOAEXN 1
ucnone3osadue nobbiM - Apyrum  obpasom  Takoro
NPEALLECTBYIOLLEr0 M306peTEHWS B PAMKAX UK B CBA3W C
UCN0oAb30BaHWEM TAKOTrO U3AENUA, NMPOLECTa UK YOIy,
a Takke Ha ocyulecTBNeHWe Ha npakTuke noboro MeToaa,
CBA33HHOTO C HUMMK,

6.MepeycTynka v3obpeTennia. A cornallaincs
HeMeAneHHo CA8NaTh NOMHOE NMUCLMEHHOE packpbiThe
O6LlecTBY, BNafeTs Ha Hauyanax AoBepUTeNbHOA
COBCTEBEHHOCTI ANA UCKNKOYUTENBHOO NPaBa i B MNoNbL3y
O6LecTBa, W HAcToALWMM nepeycTynato ObulecTBy unn
HasHavyaemMoMy WM WUy BCce MOW Npasa, npasa
COBCTBEHHOCTI U MaTepManbHYyo 3aUHTEPECOBAHHOCTL B
OTHOWIEHUWK NOBBIX W BCeX W306peTeHunid, NonesHbix
Mogenell, npoMslluneHHsx  06pasuos,  TONoO/Orki
WHTerpanbHelX MWKPOCXEM, OPUrMHANLHBIX aBTOPCKUX
paboT, pa3paboTok, KOHLENUMiA, yCoBepLIEHCTBOBaHW,
KOHCTPYKUMIA, OTKPBITUA, WAEl, TOBApHbIX 3HAKOB uau
KOMMEPUYECKWX TaliH, He3aBUCMMO OT TOro, MOTYT OHM
GbiTh  3anaTeHToBaHbl WA 3aperucTpupoBaHbl B
COOTBETCTBUM C aBTOPCKUM NPaBOM WKW aHANOrUYHBIMK
33aKoHaMW UNK HET, KOTOpbIe A MOTY eAWHONNYHO Wuax
COBMECTHO 3aiyMaTk Wan pa3paboTate Wi NPUMEHUTE
Ha npakTWke, UAW CcnocobCTBOBaTE UX MNOSBAEHWID,
paspaboTKe UNu NPYMEHeHWIO Ha NPakTuke, B NEPUOY, B
TeyeHWe KOTOPOro § Haxoxyck B Wrate Obujectsa
(coBMEeCTHO MMeHyHTCH “N306peTeHus”), 3a
UCKIIIOUEHUEM CIyUaeB, MPegycMoTpeHHbIX B pasiene 2
(e) Huxe. Kpome Toro, s NpU3Ha, 4To BCE OPUTUHaNbLHbIE
asropcke  paboTbl, KOTOPbIE  BbINOAHEHb MHOIA
(EAVHOAMYHO WK COBMECTHO C APYTUMU) B pamkax U B
nepuoa moell pabotel 8 O6uiecTse, ¥ KOTOPbIE MOTYT
BbiTh  3alUMleHbl  aBTOPCKWMM  MPaBoM,  ABAAOTCA
"paBoTamMu No Haiimy", kak 3TOT TepMuH OnpejeneH B
3akoHe PecnyGauky Benapycs of 17 mas 2016 Ne 262-T
"O6 aBTOPCKOM MpaBe W CMEXHbIX npasax’ u 3akoHe
Pecrny6nukn benapycs oT 16 pekabps 2002 . Ne 160-3 "0
nareHTax Ha u3obpereHus, NONe3Hble  MO4
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Industrial Designs.” In this case the Company pays me for
creation and, if applicable, for use of an invention, utility
model or industrial design. The payment shall be the same
as the minimum as established by the legislation of the
Republic of Belarus as of the date of creation of an
invention, utility model or industrial design.

c. Inventions Assigned to the United States. | agree
to assign to the United States government all my right,
title, and interest in and to any and all Inventions
whenever such full title is required to be in the United
States by a contract between the Company Group and the
United States or any of itsagencies,

d.Maintenance of Records. | agree to keepand
maintain adequate and current written records of all
Inventions during the term of my employment with the
Company. The records will be in the form of notes,
sketches, drawings and any other format that may be
specified by the Company. The records will be available to
and remain the Company's sole property at alltimes.

e.Patent and Copyright Registrations. | agree to
assist the Company, or its designee, at the Company’'s
expense, in every proper way to secure the Company’s
rights in any Inventions and any copyrights, patents, mask
work rights or ather intellectual property rights relating
thereto in any and all countries, including, but not limited
to, the disclosure to the Company of all pertinent
information and data with respect thereto, the execution
of all applications, specifications, oaths, assignments and
all other instruments that the Company deems necessary
in order to apply for and obtain such rights and in order to
assign and convey to the Company, its successors, assigns,
and nominees the sole and exclusive rights, title and
interest in and to such Inventions, and any copyrights,
patents, mask work rights or other intellectual property
rights relating thereto. | further agree that my obligation to
execute or cause to be executed, whenitisin my power to
doso, any such instrument or papers shall continue after
the termination of this Agreement. If the Company is
unable because of my mental or physical incapacity or for
any other reason to secure my signature to apply for or to

NPoMBILLAeHHBIE 06pasLpl”. A NOHUMAHD U COrNaLIancs C
Tem, UuTo pelleHue 06 opraHusauuui  cepuitHoro
MpouW3BOACTBE W NpoAaxe Ha poiHke awoboro
WM306peTeHNs  HaxoAMTCR Ha MOAHOM  YCMOTPEHWM
0fLLecTEa U UCKIYUTENLHO B MHTepecax O6uecTea, 1
YTO MHE HE NONararTca HUKakue asTopckie roHopapsi B
pesynbTate younuid  ObujectBa B OpraHu3auun
CepWItHOro NPoM3BOACTBa U NPOAaXM Ha pbiHke ntaboro
Takoro M3obpeTeHns, Kpome C/lyvaes, Korjga onnata
aBTOPCKOro roHopapa NPoW3BoANTCA B COOTBETCTBUN C M.
3 cTaTbu 6 3akoHa Pecny6nnkn Benapych o1 16 Aekabps
2002 r. N2 160-3 "0 nateHTax Ha u3obpeTeHvs, Nofesxbie
MOAENM, MpoMbiLNeHHble obpasubl’. B 3ToM ciyvae
ObulecTBO NNaTUT MHE 3a C03jaHue W, ecin 370
NPYMEHUMO, 38 UCNONB30BaHUE U306PETeHUR, MONR3HOM
MOZenw WnKu NpomMbilneHHoro obpasuya. Onnara AomxHa
BbiTe  Takol e, Kak MWUHUMYM, YCTaHOBAEHHbIN
3aKOHOATENLCTEOM Pecny6aunku Benapyce no
COCTOAHWIO Ha AaTy Co3laHus w306peTeHus, nonesHon
MOZEeNn unun npoMelluneHHoro obpasua.

B.M306peTeHuns, nepeycrynaembie
CoeguHeHHsim WTaTam. A cornawaloce NepeycTynute
npasuTenscTey CoefuHeHHbix LLTatoB Bce moe Npaso,
npaso cobCTBEHHOCTU 1% MaTtepuansHy
3aWHTEPECOBAHHOCTE B OTHOWEHWW Nbbix 1 BCeX
1306peTEHWIA, eCNW TAKOE NONHOe NPaso co6CTBEHHOCTA
Tpebyerca B CoequHeHHbIx LUTatax no Aorosopy mexay
Fpynnoii O6uiectea W CoeguHerHbiMi LLTaTamu unu
NoBEIM WX yHpexXaeHVeM.

r. BegeHuie 3anuceid. {1 cornawaincs AeAate U
BECTW COOTBETCTBYHOLLME WU Tekyliue 3anucu Mo Bcem
uzobpeTeHuaM B TedeHue cpoka Moeid pabotel B
Obuwectee, 3T 3anuck ByayT BbINONHATECA B BUAe
3aMeTOK, ICKW308, PUCYHKOB U Mtoboro apyroro Gopmara,
KOTOpBIA MoxeT BbiTe onpeaeneH O6LiecTBOM, 3anwucy
Byayr  AOCTYNHBI U OCTAKOTCHA WCKNIOUUTENEHOIA
coBcTReHHOCTEH OBLLECTBa HA NOCTORHHOM OCHOBE.

A.PervcTpauua naTeHTa v aBTOPCKoro npasa.
A cornawawcs nomorats  OBwecTsy  waM  ero
yronHoMoueHHOMy Auuy 3a cueT Obuwectsa no6biM
Haanexauum obpasoM B obecriedeHny npas ObuecTsa
Ha nobble W3obpeTeHua U nobole aBToprkWe npasa,
npasa Ha naTeHTbl, NPoOMbIWAeHHbIE 06pasusl uu
Apyrve npaBa  UHTENNeKTyanbHOW  Co6CTBEHHOCTH,
CBA3AHHBIE T HUMKW, B NHOBLIX 1 BCEX CTPaHax, BKAKYas,
HO, HE OrpaHUYNBasCh 3TUM, packpeiTue OBLiecTBy Brel
oTHoCAWelcs Kk Aeny wHpopmMauuu W A3HHbIX MO
OTHOLIEHWIO K BILEYNOMAHYTOMY, BbINONHEHWE BCeX
3asB0K, creduduKaumnii, 3aasneHunii, 3afaHuii U Brex
Apyrux AOKYMeHTOB, koTopeie O6liectso cuutaer
HeoBX0AUMBIMK ANA TOTO, YTobEI 06PATUTLCA U MONYHUTE
Takve mpasa, a Takke AN TOro, YToBbl HasHaUNTL U
nepeaatk O6uecTsy, ero npeemMHUKam,
fpaBonNpeeMHIKamM 1 YNoNHOMOYEHHbIM eAVHCTBEHHOE
W UCKAKYUTENbHOE Mpaso, MpaBo CoBCTBEHHOCTU W
MaTepUanbHY 3aWHTEpPEeCOBaHHO(TE B OTHOLIEHWUN
Takux v3oBpeTeHuit, a Takxe Nnobblie asTopckue Npasa,
npasa Ha MaTeHThl, TPOMbILNEHHbIE 06pasLibl
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pursue any application for any Belarus or foreign patents
or copyright registrations covering any Inventions or
original works of authorship assigned to the Company as
above, then | hereby irrevocably designate and appoint
the Company and its duly authorized officers and agents
as my agent and attorney in fact, to act for and in my
behalf and stead to execute and file any such applications
and to do all other lawfully permitted acts to further the
prosecution and issuance of letters patent or copyright
registrations thereon with the same legal force and effect
as if executed by me.

f. Exception to Assignments. | understand that the
provisions of this Agreement requiring assignment of
Inventions to the Company do not apply to any Invention
that | have developed entirely on my own time without
using the Company’s equipment, supplies, facilities, trade
secret information or Confidential Information (an "Other
Invention") except for those Other Inventions that either
(i) relate at the time of conception or reduction to practice
of such Other Invention to the Company's business, or
actual or demonstrably anticipated research or
development of the Company or (i) result from any work
that | performed for the Company. | will advise the
Company promptly in writing of any Invention that |
believe constitutes an Other Invention and is not
otherwise disclosed on Exhibit A, | agree that | will not
incorporate, or permit to be incorporated, any Other
Invention owned by me or in which | have an interest into
a Company Group product, process or service without the
Company’s prior written consent. Notwithstanding the
foregoing sentence, if, in the course of my employment
with the Company, | incorporate into a Company Group
product, process or service an Other Invention owned by
me or in which | have an interest, | hereby grant to the
Company Group a nonexclusive, royalty-free, fully paid-
up, irrevocable, perpetual, transferable, sublicensable,
worldwide license to reproduce, make derivative works of,
distribute, perform, display, import, make, have made,
modify, use, sell, offer to sell, and exploit in any other way
such Other Invention as part of or in connection with such
product, process or service, and to practice any method
related thereto,

Apyrue npaea  MHTenekTyanbHol  cobcreeHHoCTY,
CBA3ZaHHBlE C HumKU. S Taloke cornaliawck, 410 Moe
06513aTeNLCTBO N0 COCTABNEHMID  WAK  MOMOWK B
COCTaBNeHWW, eCcAu 370 B MOWX cunax, nwboro Takoro
AOKYMEHTa N1 AOKYMEHTOB AOMKHO OCTABATLCA B CUNE U
nocne npekpaleHns AelicTeung HacTosAllera
Cornalwenus. Ecnn OBLLECTBO HE B COCTOAHM 13-3a MOel
YMCTBEHHOU MK hU3MUeckoil HegeecrnocoBHOCTY WA No
nto6oii apyrolt NpUYKMHE NONYHUTE MO NOANNCE, 47106k
06paTuThCs C 3adBNeHueM WAKW paccMoTPpeTh noboe
3afeAeHe B OTHOWEHWW Nrobkix Benopycckux  wim
3apyBeXHLIX MareHTos WKW perucrpauun  asTopCKix
npae, OXBaThIBaOLLMX nobble  u3obpereHuds  waK
opuruHanbHble  asTopckue  paboTel,  nepedaHHbIX
O6ulecTBy, Kak YKasaHo Bbllig, TO A H3CTORLWUM
6e3803BpaTHO YNOAHOMOYNBAK U Ha3Hauaw ObuwecTso
W ero ynonHoMOYeHHbIX MpeAcTasuTeneil 1 areHTos 6
KauecTBe MOero areHTa v A0BepeHHROoro N1ia, YTobel oHK
JeiicTBoBaNM BMeCTO MeHs W oT MOEero WMeHW B
COCTaBNeHUM W nojade N0bbIX Takux 33ABOK U
BLINONHANM Mio6Gble  VHbIE pa3pelleHHble  3aKOoHOM
AeicTBuA AnA AansHelillero paccMOTpeHWs W Bbijaun
naTeHTHBIX FPamMoT WA aBTOPCKUX PervcTpauuii B Ceasn
C BbILLEYMOMSHYTHIM, UMEIOLLMX TaKyH Xe HpUAUHeckyto
cuny 1 peicTeue, kak ecnv 6bi OHU BLINKM BoINONHEHI
MHO.

e. UcknoveHue K nepeyctynkam. A noHumMato,
4to nonoxeHus Hactosawero CornaweHus, Tpebyouine
nepeycTynku usobpetennii B agpec Obiectsa, He
NpUMeHUMBl K AtoBoMy W30BpeTeHuio, KoTopoe A
paspaboTan nonHoCTeO B cBoe cBoBoaHOe Bpems 6e3
UCMONB30BaHUA obopyAoBaHna, DacXOAHBIX
Marepuanos, OBLEKTOB, KOMMERYECKOW TaiHel un
KoHGUAeHUMansHOW uHGopmauuu Obuiectsa ("poyee
W3obpetenune”), 3a  UCKAOHEHWEM  TEX Mpo4nx
M3oBpereHnii, koTopele (i) Ha MOMEHT 3afyMKu Wi
npUMeHeHWsa Ha NpakTike Takoro Mpoyero U3o6peTeHns
oTHOCUANCL K GuaHecy O6Lliectsa, Uan K GakTU4Yeckum
UKW AOKA3yEMO OXUAAEMbIM  UCCNEAOBAHUAM  UAN
paspabotkam ObuiecTBa Unu (i) ABAAIOTCA PE3YNLTATOM
nio60i paboTl, KOTOPYIO # BhINOAHWA Ans Obuwectsa. A
Gyay coobwate Obulectsy He3amejNMTeNLHO B
nucsMeHHol dopme o NtoboM n3oBpeTeHni, KOTopoe, Nno
MoemMy  MHeHut, npeactasnser  coboit  lpodee
WsobpeTteHue W WHbIM 0BpasoM He packpbiBaeTcs B
Mpunoxerun A. A cornawarce, 4To 5 He Gyay BkAOYaTE
WAW AaBaTh pa3spelleHue Ha BKAYeHne nwboro
Mpouero M306peTeHns, KOTOPOE NMPUHAANEXUT MHE uu
B KOTOPOM 4 UMEH MaTepuanbHyH 3aMHTepECOBaHHOCTE,
B MPOAYKT, Npouecc wau yeayry Mpynnsl O6uiecTsa be3
npeABapuTenLHOro NUcsMeHHoro cornacus ObujecTea.
HecmoTps Ha BbILLEW3NOXEHHOE MPeANoXeHue, eum 8
xoge Moeid pa6oTel B Obujectse g BKAKOYY B NPOAYKT,
npouecc wau  yoayry Tpynnel  Obujectea Mpouee
M3oBpeTeHue, NpyHaanexaujee MHe, AW B KOTOPOM Y
MeHsl eCTb MaTepualbHas 3aUHTEepPECOBaHHOCTh, A TEM
CambiM rnpejocTagnsato Mpynne ObuecTea
HeucknouuTensHyto,  He  Tpebyioulylo  Bbl I
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3. Loyalty.

| agree that, during the term of my employment with the
Company, | will be loyal to the Company and its interests.
Specifically, during the term of myemployment:

a.l will disclose to the Company all corporate
opportunities known to me related to the business of the
Company Group;

b.! will not engage in any other employment,
occupation or consulting-related to the business in which
the Company Group is now involved or becomes involved
during the term of my employment; and

c. | will not undertake the planning of any business to
compete with the Company Group or any solicitation of the
Company Group's clients or employees for any purpose
that would harm the Company's interests.

4. Solicitation of Employees.

| agree that for a period of one (1) year immediately
following the voluntary or involuntary termination of my
relationship with the Company, | will not, either directly
or indirectly, solicit, induce, recruit or encourage any of the
Company Group’s employees to leave their employment,
or hire or take away such employees, or attempt to solicit,
induce, recruit, encourage, hire or take away employees of
the Company Group, either for myself or for any other
person orentity.

5. Interference.

I agree that during the course of my employment and for
a period of one (1) year immediately following the
voluntary or involuntary termination of my relationship
with the Company, | will not, either directly or indirectly,
interfere with the Company Group'’s customer
relationships, including those customers with whom | had
contact or knowledge and including any other customers
that were customers of the Company Group during my
employment. During the same period | agree that | will
not disparage or in any way criticize the Company Group
and/or its supervisors, employees, directors, investors,

aBTOPCKOr0  FOHOpapa, MONHOCTBH  OMMAYeHHYH,
6e30T3bIBHYD, GeccpouHyto, nepejasaemyio,
noAnexailylo nepeaade mno cybauLeHsun rnobansHyo
JMUEH3WKD Ha BOCNpown3segeHune, BbiNOnNHeHWE
npow3soAHex paboT, pacnpocTpaHeHune, WCNoJHeHWe,
LEMOHCTP3LUWIO,  WMMNOPTUPOBaHWe,  MPOW3BOACTBO,
W3MBHEHWE, WUCNONb30BaHWe, npogaxy, NpejloxeHwe
Ana npogaxuy u nnonb3oBaHWe nobbim APRYTrm
o6pasom Takoro Mpoyero M3obpeTteHus B paMkax unv B
CBA3W C UCNONG30BaHKMeM TAKOro n3aenus, npouecca Ui
yCayru, a Takxke Ha ocyLecTsneHve Ha npaktuke noboro
MEeTO/Ad, CBA3aHHOMO C HUMMK,

3. MpedanHocme.,

Sl cornalwarce, 4To B TeMeHWe cpoka Moei paboTel B
O6uwectse 4 Byay npegaH OBLIeCTBY U €ro MHTepecam.
B 4acTHOCTY, B TEYEHMEe CPOKa Moeld paboThl:

a. A packpow O6bulectsy BCE KOPNOpPaTWEHblE
BO3MOXHOCTW, W3BECTHblE MHe, (BA3aHHbie C
6uzHecom Mpynnel O6LLeCcTBa;

6. 5 He 6yay 3aHUMaTbCa NGO Apyroil TpYAoBOIN
AEATENBHOCTBHD, npogeccueit nnu
KOHCYALTUPOBAHWEM, CBA3aHHLIMKU C 6u3HecoM, B
koTopoM [pynna ObujecTsa y4acTeyeT B HacTodAllee
Bpems unu ByaeT y4acTeoBaTh B TEHEHWE CPOKa MOEN
paboThbl; a Takxe

B. f He Byay 3aHWMaTLCA NAaHUpoBaHem moboro
6uzHeca, 4ToBbl  KOHKypupoBaTtb ¢ [pynnoi
Obuwectsa, WAWM  aruTUpoBaTb  KAWEHTOB WU
coTpyaHukos Ipynnbl O6uwectea Ana NoBbIX Lene,
KoTopbie 6kl HAHeC 1 yuepb nHTepecam ObLLecTBa.

4.Azumayus CompydHuKos.

1 cornaluaroch, 4YTo B TeveHwe ogHoro (1) roga,
HEnocpeACTBEHHO Ce/ylollero 3a 406poBoALHbIM WK
MPUHYAUTEABHLIM MPEKPALLEHUEM MOWUX OTHOLLEHW ¢
OBLLecTBOM, A HE Bydy HEeNocpesCTBEHHO NMbo
KOCBEHHO, aruTUPOBaTh, NobyXAaTk, NPU3kIBATL UK
NpOBOUMPOBaTE Kakux-1bo coTpyAHWKOB [pynrbl
O6liecTsa 0CTaBUTL cBOK paboTy, UAKW HaHUMAaTE WK
YBOAWTE TAKMX COTPYAHUKOB, UN MbITATECA arnTUpoBaTh,
nobyxaars, NPU3bIBaTh, MPOBOUMPOBATh, HAHUMAETE UK
YBOAUTL COTPYAHUKOB Mpynis ObujecTsa Ana ceba unu
Ans noboro Apyroro GU3MYeckoro Uin pUANYeCcKoro
nuua.

5. Mewarowjue deiicmaus.

1 cornallarck, YTo Bo BpeMs Moeid paboTskl 1 B TeueHue
oaHoro (1) roja, HenocpeacTeeHHO Chegyroulero 3a
A0BPOBONLHBIM WK MPUHYAUTENBHBEIM NpeKpalleHuem
MOUX OTHoweHuid ¢ Obwectsom, A He Byay
HEeNoCpeACTBeHHD AMB0 KOCBEHHO MellaTb OTHOLLEeHWUAM
¢ kaveHTamu Mpynnel OBujectBa, B TOM Yucie C TeMU
KNMEeHTaMK, C KOTOPbIMK Y MeHsA Bbiin KOHTaKTel Unu
3HaKoMCTBa, W N6BLIMW APYTUMKA KNWEHTaMK, KOTOpbie
BLiM kAueHTamu pynnbl O6LiecTBa BO BpeMa Moed
paboThl. Ha 3T0T xe Nnepuoj A cornawaocs, 4to He byay
NpUHWKaTE UAK  Kakum-nubo  obpasom  KpuT
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products, services, or technology. Nothing in this
Agreement prohibits me from reporting possible
violations of law or regulation to any governmental
agency or entity, or making other disclosures that are
protected bylaw.

6. Covenant Not to Compete.

a.| agree that during the course of my employment
and for a period of one (1) year immediately following the
voluntary or involuntary termination of my relationship
with the Company, | will not, either directly or indirectly, (i)
serve as an advisor, agent, consultant, director, employee,
officer, partner, proprietor or otherwise of, (i) have any
ownership interestin (except for passive ownership of one
percent (1%) or less of any entity that is publicly traded or
(iii) participate in the organization, financing, operation,
management or control of, any business that competes
with the Company's business as conducted by SolarWinds
N-able and LogicNow during or before the course of my
employment with the Company (“Competing Business").
For the avoidance of doubt, Competing Business shall
include, without limitation, the design, development,
marketing, selling and support of ITSM solutions
(regardless of the delivery of such solutions) designed for
remote management and monitoring, professional
services automation, risk intelligence and backup &
disaster recovery. The foregoing covenantshall cover my
activities in every part of the Territory. “Territory” shall
mean (i) the city in which the office where | primarily
worked is located, (i) the region in which | worked; (iii) all
other parts of Belarus and (iv) all other countries of the
world; provided that, with respect to clauses (jii) and (iv),
the Company Group maintains non-trivial operations,
facilities, or customers in such geographic area prior to the
date of the termination of my relationship with the
Company.

b.| acknowledge that my fulfillment of the obligations
contained in this Agreement, including, but not limited to,
my obligation neither to use, except for the benefit of the
Company, or to disclose the Company Group's
Confidential Information and my obligation not to
compete contained in subsection 6 above, is necessary to
protect the Company Group's Confidential Information
and to preserve the Company Group's value and goodwill.
| further acknowledge the time, geographic and scope
limitations of my obligations under subsection 6 above
are reasonable, especially in light of the Company Group's
desire to protect its Confidential Information, and that | will
not be precluded from gainful employment if 1am

Fpynny O6ulectea w / UMM ee  PyKOBOAUTENEH,
COTPYAHWKOB, AUPEKTOPOB, WHBECTOPOB, TOBAPbLI, yCnyru
wiKn TexHonoruw, Huuto B HacTtosiwem CornawieHuu He
3anpeliaetT MHe coobLaTh O BO3MOXHBLIX HapylUeHUAxX
33K0Ha WUAW NOCTAHOBAEHUS N0BOMY rOCYAapCTBEHHOMY
oprady WnW HOpPUANYecKOMY WLy, WKW [enate Apyrue
pa3obnaqeHmns, KOTOPbIE OXPaHATCA 33KOHOM.

6. 06A30mMenLCME0 He y4acmeoeame 8 KOHKypeHyuu.

a. § cornawanck, Y4To BO Bpems Moel paboTsl U B
TeyeHue oaHoro (1) roaa, HenocpeacTEeHHO CNefytoulero
3a L0BPOBONBHBIM wunu NPUHYAUTENEHBIM
npekpaLleHmeM Moux OTHoWweHwi ¢ ObulecTBoMm, A He
6yay HenocpeacTeBeHHo nubo kocBeHHO (i) cayxute B
KayecTBe COBETHWMKA, areHTa, KOHCYIbTaHTa, AMPEeKTopa,
COTPYAHWKA, chyxallero, napTHepa, Bnajenbla wau, B
NPOTUBHOM cnyJae, (i) UMeTb Kakyo-11bo Aonto B (kpome
NaccyuBHOro Npaea coBCTBEHHOCTU Ha OAWMH NPOLEHT (1%)
UAK MeHblle B KakomM-nubo npeanpuaTtui, KoTopoe
ABMAETCH 3KLUWOHEPHBIM 0BLLECTEOM OTKPLITOrO TUMa UK
(i) ydyacTeoBaTe B opraHusayuy, GUHaHCUPOBaHWUM,
paBoTe, ynpagneHunt uau KoHTpone nwboro 6usHeca,
KOTOpPBIA  KOHKYpUpYeT ¢ JAesTenbHocTeio O6LlecTBa,
Hanpumep, 6usHec  komnauwii  "ConapBuHaz"  wn
“NopxukHay" Bo Bpema WAK A0 Hadana nepuoda Mmoen
pabotel B OblwecTse ("KoHkypupyowmid busHec"). Bo
wsbexaHue  coMHeHwl,  KoHkypupywowmid  BusHec
BrOYaeT B cebq, Bel orpaHuyeHns, NPoeKTUpoBaHue,
pa3paboTky, MapKeTUHT, NPOAAXW U CONPOBOXAEHUE
pewiednii B  chepe  ynpaenedun  UT-ycnyramu
(HE3aBUCUMO 0T NPeAOCTaBNEHUA TakUx pelueHuit),
npegHasHaveHHble ANA  YAANEeHHOro  yrpasneHus W
MOHWUTOPUHIA,  MPOdEccMoHanbHON  aBTOMaTK3aLuK
yCyr, paseefpiBatenbHas MHGOPMAaLMA ANA ynpasneHus
puckamu U pe3epe W asapuiiHee BOCCTaHOBNEHWE.
BuilensnoxeHHoe 0653aTe/bCTBO OXBaThiBaeT MO
AesTensHOCTL B Nio6oli uactu Tepputopuin. "Teppuropua”
03HayaeT (i) ropod, B KOTOPOM HaxoAWTca oduc, rae A
paboTtan nepsoHa4ansHo, (i) obnacte, B KOTOpOA A
pa6otan; (iii) Bce ocTansHbie uacTy Benapycu u (iv) sce
Apyrue CTPaHbl MUpa; Npu YooBuuM, YTO B OTHOLIEHWA
nyHkros (i) u (iv) Tpynna O6uiectea coxpaHser
HeTpusUanbHsle orepaunn, o6bekTbl Wi KIWeHTOB B
Takoi reorpaduHeckoil 3o0He A0 AaThl MPeKPaLeHNA MOMX
OTHOLWEHWIR ¢ OBLIeCTBOM.

6. 5 Npu3Ha, Y4To MOE UCMNONHEHWE 0Ba3aTeNLCTE,
copepXalyunxcs B Hactoswem CornalleHuu, B ToM yucne,
HO, He OrpaHW4YuMBascb 3TUM, Moe 06A3aTeNb(TBO He
WCMONB30BaTh, 33 WCKNKYEHWEM KPOMe WHTEpeCcoR
O6LlecTsa, WM HEe PaCKpbiBaTb KOHPUAEHLMANLHYO
mHpopMauumio  pynnel  ObujectBa, a Takke Moe
0fA3aTenbCTBO  He  y4acTBOBaTk B KOHKYpeHLWW,
copepxallieeca B NyHkTe 6 Bbilie, HeoBxogumo Ans
3alUThl  KoHdugeHUMansHoli  uHdopmMayuu  Tpynnb
ObuecTBa W COXpaHeHWs AOCTOMHCTBa W AenoBoi
penytauuu Fpynnel O6ulectBa. i Takxe OCO3HAal, 4TO
BpemeHHble, reorpaduyeckme orpaHuYeHua “
orpaHvdenus  Macwrtaba  mowx  06A3aTenbCTe
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obligated not to compete with the Company Group during
the period and within the Territory as describedabove.

c. This Agreement is understood to be clear and
enforceable as written and is executed by both parties on
that basis. However, should | later challenge any provision
as unclear, unenforceable, or inapplicable to any
competitive activity that | intend to engage in, I will first
notify the Company in writing and meet with a Company
representative and a neutral mediator (if the Company
elects to retain one at its expense) to discuss resolution of
any disputes between the parties. | will provide this
notification at least fourteen (14) days before | engage in
any activity on behalf of a competitor of the Company Group
or engage in other activity that could foreseeably fall within
a questioned restriction. The failure to comply with this
requirement shall waive my right to challenge the
reasonable scope, clarity, applicability, or enforceability of
the Agreement and its restrictions at a later time. All rights
of both parties will be preserved if this requirement is
complied with even if no agreement is reached in the
conference. | further agree that during the term of the
restrictions in this Section 6, | shall promptly inform the
Company in writing of the identity of any new employer or
client and a description of any services to be rendered to
that party, and will communicate my obligations under this
Agreement to such party, which shall include providing
such party with a copy of this Agreement.

7. Returning Company Documents, etc.

| agree that, at the time of leaving the employ of the
Company, | will deliver to the Company (and will not keep in
my possession, recreate or deliver to anyone else) any and
all devices, records, data, notes, reports, proposals, lists,
correspondence (including emails), specifications,
drawings, blueprints, sketches, materials, equipment,
other documents or property, or reproductions of any
aforementioned items developed by me pursuant to my
employment with the Company or otherwise belonging to
the Company Group, its successors or assigns, including,
but not limited to, those records maintained pursuant to
Section 2(d). Inthe event of the termination of my
employment, | agree to sign and deliver the "Termination
Certification” attached hereto as ExhibitB.

cooTBeTCTEBMM ¢ naparpadoM 6 Bhbille ABNAKOTCA
pasyMHLIMY, OCOBEHHO B (CBeTe XenaHus [pynnsl
O6ujecTBa  3alyMilaTe  CBOKW  KOHQUAGHUMANbHYHO

UHGOPMALIMIO, U UTO MHe He ByayT MelaTe B paboTe 3a
Bo3HarpaxjeHune, ecny s 06A3aH He y4acTsoBaTbL B
KoHKypeHuui ¢ Tpynnoit O6ulectBa B nepuoj W B
npeaenax Tepputopui, Kak ONUCaHO Beille.

8. Hactosiwee CornawedHue  MNOHWMEETCA  Kak
OTYETNNBOE U NoJJIexallee NCNOAHEHWH, KaK HanucaHo,
WU UCMIOAHAETCH 0BeMMIA CTOPOHaMUK Ha 3Toll ocHoBe, Tem
HE MeHee, ecii B AaNbHelileM s J0/XKeH 0CnopuTe
N0B0E MONOXKEHWEe, Kak HeoTUYETNIMBOE, HE WMelliee
33KOHHOW  cuAbl  WAKM  HenpumeHwmoe K mo6oit
JIeSTENLHOCT  KOHKYPeHTOB, KoTopoli # cobupancs
3aHMMaTecs, A cHadana yeejommo  O6uiecteBo B
nucbMeHHol dopme U BCTpeYyCsk € NpejcTasuTenem
ObuiecTea W HeWTpanbHbIM  MNOCPEAHUKOM  (ecnu
OBLWECTBO pelnT YAepXWBaTh TakKoro 3a CBOW c4eT),
uTobbl 0BCYANTE paspelueHune Jiobbix CNopos Mexay
cropoHamu. fl NpejocTaBMio Takoe yBefomeHue, Mo
KpaliHell mepe, 3a YeTbipHaalaTe (14) aHeld, npexje Yem
A 3alMycs Kakoi-nubo AeaTeNbHOCTEID 0T  WUMEHW
KoHKypeHTa [pynnbl O6liecTBa uaKM 3aliMycs ApPYron
[eATeNbHOCTL, KOoTopas wmorna Gel  npeAckasyemo
nonacte Moj OrpaHuueHue, ABNAOLEecd MNpeaMeToM
criopa. HeebinonHeHve 3toro TpeboBaHWsA aHHyAnpyet
MOE Mpaso OCnNapwuBathe pasymHble Npejenbl, ACHOCTL,
NPUMEHUMOCTL  WAW  NPUBEJEHWA B WCNOAHEHWe
CornalieHus W ero orpaHuyeHus B ganbHeinluem. Bce
npasa o6eux CcTOPoH 6yAyT COXpaHeHbl, ecid 370
TpeboBaHre coBNOAARTCA, AaXe ecn Npu BCTpede He
6yaeT AOCTUIHYTa AOrosopeHHocTb., Kpowme Toro, s
cornawawck, 4To B TeuyeHue cpoka  AelcTBuA
orpaHudeHuii B 3TomM Pasgene 6 # HesaMeanuTenbHo
npegoctasnio  O6ujectsy B NUCbMEHHOR  popme
peKBuU3UTLI NH060ro HoBOro paboToAaTens UK kKaueHTa 1
onucaHue N06bIX YCNyT, 0Ka3biBaeMbIX Takol CTOpoHe, a
Takke npouHbOpMUPYD Takyl CTOPOHY O CBOWX
obazarenbcreax no Hactoswemy CornaleHuo, KoTopslie
JAONMKHLI  BKAKOYaTh TpejocTasieHve Takol CTopoHe
konuk Hactoswero CornatueHua.

7. Bozepam dokymermos O6ujecmea u m.d.

fl cornalarck, YTO Ha MOMEHT YBO/IbHEHUA U3
O6uiecTea 7 nepedam O6uecTsy (1 He Byay UMETL B
CBOEM PacrNopsHxeHWK, BOCCO3AaBaTb UK NPejocTaBnaTh
koMy-n16o elle) Noble U BCe YCTPORCTBA, 3anucy,
AaHHbIe, 3aMeTKI, OTHEThI, MPeANOXEeHIUs, CIUCKY,
nepenucky (Bk0YAn COOBLIEHUA MO 3BKTPOHHO
fouTe), cneuudukalm, HepTexu, CBETOKONWK, 3CKU3L,
MmaTepuansl, 06opyAoBaHIne, ApYrie AOKyMEHTLI Uau
UMYLLECTBO, WK KON N0BbIX BbILLIEYTIOMAHYTHIX
3MeMeHTOB, pa3paboTakHbIX MHOW B COOTBETCTBUN C
ycnoeuamMu Moeid paboTel B O6LIecTse MK NHBIM
o6pazomM npuHaanexauye Fpynne O6uecTea, ee
npeemMHUKamM UKW NpasorpeeMHUKanm, B TOM Yucne, Ho,
He OrpaHuYMBanCh 3TUM, Te 3anucy, KoTopble BeAyTCA B
COOTBETCTBUM ¢ pasgenom 2 (r). B cnydae yBoabHEH
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8. Further Assurances; No Conflict.

lagree to execute any proper oath or verify any proper
document required to carry out the terms of this
Agreement. | represent that my performance of all the
terms of this Agreement and my employment with the
Company does not and will not breach any agreement
between me and any other employer, customer, person or
entity. | have not entered into, and | agree | will not enter
into, any oral or written agreement in conflictherewith.

9. Technology Audit Rights.

The technology audit rights set forth in this Section are in
addition to any generally applicable policies of the
Company and apply to the extent the Company has
provided me access to Company Group-owned technology
and services in the course of my engagement, and not to
any technology, services, or data that are my sole
property ("Personal Property”) and not used for Company
Group purposes; provided that with respect to Personal
Property used by me in the course of performing services
for the Company, the Company shall have audit rights,
but (i) such audit rights shall apply only to applications
and information that are related to the Company Group's
operations, and (ii) | will be entitled to reasonable notice
and the right to be physically present during any review of
such Personal Property.

a.Company Ownership of Technology, Data. |
acknowledge that | have no reasonable expectation of
privacy in any computer, technology system, email,
handheld device, phone, voicemail, or documents that are
used to conduct the business of the Company Group. All
information, data, and messages created, received, sent, or
stored in these systems are, at all times, the property of the
Company. As suich, the Company has the right to audit and
search all such items and systems, without further notice
to me, to ensure that the Company Group is licensed to use
the software on the Company Group's devices in
compliance with the Company Group's software licensing
policies, to ensure compliance with the Company's policies,
and for any other business-related purposes in the
Company Group's sole discretion. | understand that | am
not permitted to add any unlicensed, unauthorized, or
non-compliant applications to the Company Group's
technology systems, including, without limitation, open
source or free software not authorized by the Company
Group, and that | shall refrain from copying unlicensed

COrNawakocs NoANMcaTe Y NPejocTasnTs
"CBUAETENLCTBO 06 YBONBHEHWI", NpUAaraeMblil Hxe B
NpunoxexHun B,

8. flanvHeliwue 308epeHUA.

Al cornawarcs BeINONHATE NH60E COOTBETCTBYHWER
3asBNeHUE N NPOBEPATE M0G0 CODTBETCTBYOWKNA
[OKYMEHT, He0BXOAUMbIIA ANst BeINONHEHWS YCN0BWiA
Hacrodwero CornalleHus. A 3aaBnaw, UTo Moe
VCROAHEHWE BCEX YCNOBWIA HacToawero CornatleHus u
Mon pabora B O6LLecTBe He HapyluaT 1 He ByayT
HapyLLaTh HUKaKYH AOTOBOPEHHOCTE MEXAY MHOW 11
MoBbIM ApYTMM paboToaatenem, KIMeHToM, QU3nIeckum
WA HOPVANYECKUM NALOM. A He 33KH0Yan 1 CorNatlakce
He 3aKNoYaTh NHBLIE YCTHBIE UKW MUCLMEHHBIE
COTNALLeHUs, NPOTUBOpeYaLL e HACTOALLEMY
CornalleHuo.

9./pasa Ha mexHono2u4eckuil aydum.

Mpasa Ha TeXHONOTUYECKAIA ayAnT, U3NOKEHHBIE B
HacTosILeM pasaene, ABNAITCS AONONHEHUeM K 1060
obuienpumMeHnMoil nonnTuke ObujecTsa 1
NpUMEHAKTCS B TO Mepe, B koTopoit O6LiecTso
NpeAoCTABAN0 MHE AOCTY K TEXHONOTUAM W YCIYTram,
npuHagnexawiam Mpynne OBLIECTEE B XOAe MOeR
NEeATENLHOCTI, @ HE K Kakoi-nnbo TexHonoruw, ycnyram
W A@HHBLIM, KOTOPLIE ABASHTCA MO COBCTBEHHOCTBIO
("NnyHaa CoBCTBEHHOCTE") U HE UCNONB3YIOTCA AN
uenei Mpynnel OBLLeCTBa; NPW YCNOBUK, YTO B
oTHoWeH UK NuuHoi CoBCTBEHHOCTH, MCNOAB3YEMOIR
MHO B X0 BuinonHeHus ycayr gna Obulecrsa,
06ulecTBO UMEET Npaga Ha ayauT, Ho (i) Takue npasa Ha
YAUT AOAKHBI TPUMEHATLCR TONBKO K NPUNOKEHUAM W
WHGOPMAaLIMK, KOTOPBIE CBA3aHb! € 4eATEIbHOCTEIO
Mpynnel O6uiecTsa, U (i) A 6yay MMETL NpaBo Ha
YBEAOM/IEHWNE B Pa3yMHbIe CDOKU W NPaeo Ha
HUIMUYECKOE NPUCYTCTBUE NPU NI0BOM paccMoTpeHum
Takoi SlnuHol CobcTBEHHOCTI.

a. [lpaso cobCcTBEHHOCTH ObuwecTtBa Ha
TeXHOAOMMW, AaHHbIE, A NPU3HAI0, YTO Y MEeHs HeT
HUKaKoR  pasyMHOW  Hajexasl  Ha  fU4Hoe
MPOCTPaHCTBO B OTHOWEHUW Ntoboro KomnbioTepa,
cucTeMbl  TeXHOMoruiA,  3INeKTPOHHOW  MOYTh,
NOPTaTUBHOrO YCTPOiACTBa, TenedoHa, roNOCoBOM
MNOYTHl UAK AOKYMEHTOB, KOTOPLIE UCMONB3YHTCA ANA
ocywjecTeneHna AeatensHoct Mpynnel ObulecTea.
Bcs vHbopMaLus, JaHHbsle 1 coobuieHuns, co3fiaHHble,
nonyyeHHble, OTrPasneHHbIe, WK XPaHALLMECTs B 3TUX
cucTemax, npu N0bbix 0BCTOATENBCTBAX ABAAKTA
cobcTBeHHOCTEH — Obulectea.  Takum  ofipazom,
06uiecTB0 MMEET NpaBo Ha NpoBejeHue ayAuta u
NoWcK BCEX TakMx 3N1eMeHToB U  cucTem, be3
ACAONHUTENLHOTO YBEAOMAEHUS B MOIA agpec, HTobel
rapaHTvpoBats, uto [pynna O6ujectea uMeer
AVUEH3UKD  Ha  WUCNOAb30BaHuWe  NporpammHoro
obecneuenus Ha obopygosaHum Mpynnel O6ulecTsa B
COOTBETCTBUM € NOAWTWKOW  NULEH3MPOBaHWA
nporpaMmHoro ofecneveHus Tpynnbl OBLLeCTES
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software onto the Company Group’s technology systems or
using non-licensed software or websites. | understand that
it is my responsibility to comply with the Company's
policies governing use of the Company Group's documents
and the internet, email, telephone, and technology systems
to which | will have access in connection with my
employment.

b. Right to Review. | am aware that the Company has or
may acquire software and systems that are capable of
monitoring and recording all network traffic to and from
any computer | may use. The Company reserves the right to
access, review, copy, and delete any of the information,
data, or messages accessed through these systemns with or
without notice to me and/or in my absence. This includes,
but is not limited to, all e-mail messages sent or received,
all website visits, all chat sessions, all news group and social
media activity (including groups visited, messages read, and
postings by me), and all file transfers into and out of the
Company’s internal networks and storage media. The
Company further reserves the right to retrieve previously
deleted messages from e-mail or voicemail and monitor
usage of the Internet, including websites visited and any
information | have downloaded. In addition, the Company
may review Internet and technology systems activity and
analyze usage patterns, and may choose to publicize this
data for any reason.

10. Notification to New Employer.

In the event that | leave the employ of the Company, |
hereby grant consent to notification by the Company to
my new employer about my rights and obligations under
this Agreement.

uensx  obecnedeHus  cobnoAeHUA  NOAUTUKIA
Obutectea, a Takxke Ans N0ObIX APYrUX Lene,
CBA3aHHbIX € BuU3HecoM nNo  COBCTBEHHOMY
ycmoTperuto Tpynnbl O6uiecTsa. A NOHUMAt, YTO MHe
He  pa3pewaercd  AobasnATe  kakve-  aubo
HENWLEHIWOHHbIE,  HEeCaHKUWMOHWPOBaHHbIE WK
HeCoOTBETCTBYIOLME NpUACKeHWUa Ans
TexHonoruueckux cucrem pynnsi O6ujectsa, B ToM
yuncne, bes orpaHuueHus, nporpammHoe
obecneueHue ¢ OTKPLITBIMIA KOAaGMK 1au GecnnatHoe
nporpammHoe obecneveHue, He paspelleHHoe
Mpynnoit O6LiecTsa, W UTD A AOMKEH BO3AEPKUBATLCH
OT KOMNWPOBaHUA HENULEH3MOHHOMO NPorpamMMHoro
obecneYyeHns Ha TeXHONOTUYeCKMe cucTembl Mpynnel
O6LecTsa UM UCNONL30BaHUA HENULEH3NOHHOTO
nporpammHoro obecneveHus wnu  Beb-caittos. A
NOHWUMaH, uTo Moell 0BA3aHHOCThID ABNAETCH
cobnogenvie noautky OB6LLeCTBE, Peryanpyroulei
WCMNOAb20BaHWE  AOKYMEHTOB W MHTEpHeTa,
SNEKTPOHHOW MOYTHI, TenedoHa 1 TEXHONOMMYEeCKUX
cuctem Mpynnesl OBulecTBa, k KOTOPBIM 8 Byay UMETH
AOCTYN B CBA3WN C MOE AeATeNbHOCTEHO,

6. TMpaso Ha npocmoTp. A 3Haw, 4to O6WecTBo
UMEEeT WA MOXeT npuobpecty nporpaMmmHoe
obecrieyeHe W CUCTEMBI, KOTOpkIE  CNOCOBHGI
KOHTPOAWPOBATE W 3aNMWChIBaTh BECh CETEBOW Tpapuk
Ha u ¢ NBOTO KOMMbKTepa, KoTopbili A Mory
ucnons3oeats. 06WecTBO ocTaBnaeT 3a coboii Npaso
Ha AOCTyM, MPOCMOTP, KOMWpOBaHwe W yAaneHue
6ot uHbopMauun, AanHbix uan coobuieHnid, K
KOTOPbLIM WMMEETCA AOCTYN 4Yepe3 3TW CUCTEMBI, C
yseaoMaeHUeM UnK 6e3 yBegomMieHst B MOIA aApec 1
/ uAn B Moe oTcyTcTBUe, JTo BkAO4aeT B cebs Bes
orpaHuueHus Bce cooBLIEHVS 3NeKTPOHHOW MouYThl,
OTNPaBNeHHbIE WA NOAYHEHHbIE, BCE MOCELEHNH
Be6-CaATOB, BCe CeaHChl 4aTa, BCe rpynnbl HOBOCTER U
ANEeATeNbHOCTE  COLMAnbHLIX  CPeACTB  MaccoBofi
uHGOpMaLMK (B TOM YUCNe TPYNnbl NoCeTUTenei,
NPOYUTaHHBIE W OMYBNMKOBaHHbBIE MHOK COOBLLEHNA),
v Bce nepegaun GaliNoB B U W3 BHYTPEHHUX CeTei
O6LecTea v Hocuteneid wuupopmaumn. ObujecTBo
Taloke ocTasnseT 3a cobol npaso Nony4aTe paHee
yAaneHHble COOBLLUEHWs 3NeKTPOHHON MouTLl 1w
rONOCOBYIO MOYTY W KOHTPONWPOBATE UCNONB30BaHNe
WHTepHeTa, B TOM Yucie noceljaemsix 8e6-caTos v
noboii uHbopmaymm, KoTopyl s ckaqusan. Kpome
Toro, OBLIECTEBO MOXET MPOCMOTPETL AEATe/lbHOCTL
WHTepHeTa W TEXHONOTWMYECKWX  CUCTEM 1A
NpoaHanU3upoBaTh NaTtTepH UCNOoNL30BaHWA, a TAKXKe
MOXeT pelluTh ony6auKoBaTe 3TV AaHHBIE MO KakKo-
nnbo npu4uHe.

10. YeedomneHue Hogoz0 paGomodamens.

B TOM cyuae, ecau A yBonbHsCk 13 ObulecTea,
HaCTOALWMM A A3k Cornacue Ha yBejomneHue
06LecTsoM Moera Hoesoro paboTogartento o Moux
npaeax v 0683aHHOCTAX B COOTBETCTBIWN C HacToA
CornawieHuem.
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CornalueHune o koHpugeHUmansHo nHpopmaumu (benapychb)

11. Dispute Resolution and Equitable Relief.

a. Dispute Resolution. Except as provided in
subsection (b) below, the Company and | agree that any
dispute, claim or controversy concerning my employment
or the termination of my employment or any dispute, claim
or controversy arising out of or relating to any
interpretation, construction, performance or breach of this
Agreement, shall be settled in the courts of Belarus.

b. Equitable Remedies. | agree that it would be
impossible or inadequate to measure and calculate the
Company Group's damages from my breach of Sections 1,
2,3,4,5, 6, and 7 of this Agreement. Accordingly, | agree
that if I breach any such Section, the Company will have
available, in addition to any other right or remedy
available, the right to obtain an injunction from a court of
competent jurisdiction restraining such breach or
threatened breach and to specific performance of any such
provision of this Agreement. |further agree that no bond
or other security shall be required in obtaining such
equitable relief and | hereby consent to the issuance of
such injunction and to the ordering of specific
performance.

12. General Provisions.

a.Governing Law. THIS AGREEMENT WILL BE
GOVERNED BY THE LAWS OFTHE REPUBLIC OF BELARUS
WITHOUT REGARD FOR CONFLICTS OF LAWSPRINCIPLES,

b. Entire Agreement. Other than with respect to any
stockholder or other written agreement to which | am a

party, which contains independent and concurrent
obligations, and my employment agreement, this
Agreement sets forth the entire agreement and

understanding between the Company and me relating to
the subject matter herein and supersedes all prior
discussions or representations between us, including, but
not limited to, any representations made during my
interview(s) or relocation negotiations, whether written or
oral, and any previously executed proprietary information
agreements. No modification of or amendment to this
Agreement, nar any waiver of any rights under this
Agreement, will be effective unless in writing signed by an
authorized representative of the Company and me. Any
subsequent change or changes in my duties, salary or
compensation will not affect the validity or scope of this
Agreement.

11. Paszpewenue cnopos U cnpasednuece cpedcmeo
npoeosoil 3aujumel.

a. PaspeiwleHuMe CcnNopoB. 3a UCKIHOYEHWEM
CyuaeB, NPeAycMOTPEHHbIX B MyHKTe (6) Huke, O6LLECTBO
W A AOTOBapyvBaeMmcs, YTo NH6oW cnop, NpeTeHsui unu
pasHornacke nNo NOBOAY MOEro TPYAOYCTPOWCTBA wUnn
npekpaLLeHus Moei paboTel unu ninboi cnop, NpeTeH3umn
VAW pasHornacue, BO3HUKAOUME U3 UNW B CBA3U C KAKOW-
nbo MHTeprnpeTauune, TONKoBaHWeM, UCMONHEHWUEM UK

HapyleHnenM  Hactosuwero  CornawleHus,  nognexat
pazpeLueHuto B cyaax benapycu.
6. CnpaBegnuBbie cpepacTBa npasoBoiA

3aWKTLI. f COrNaWakce, Y1o B0 Bl HEBO3MOXHO Wik
HEe0CTaTOYHO M3MEDHATE W PACCHMTEIBATE yOBITKN [pynnb
O6buiecTBa B pesyNbTaTe HapylleHus MHoR pazaencs 1,2,
3,4,5,6 1 7 Hactoswero CornaweHus. COOTBETCTBEHHO, A
COrNalarck, YTo, ecnn A Hapywaw nwboit Takol pasaen,
O6uiectBo GyaeT WMeTbL B CBOEM PacnopsxeHuu, B
AonondeHuwe k aobomy Apyromy npasy uau CpeacTey
NpaBoBoii 3alMTel, MPaBo Ha nofydeHve cyaebHoro
3anpeta 0T CyA3a  KOMMETEHTHOW  HOPUCAWMKUWW,
nMpecekarllero  Takoe  HapylieHue  uUan  yrposy
HapylieHus, U noTpeboBaTe KOHKPETHOro WCNONHEHWS
NbBoro Takoro nonoxeHusa Hactosuiero CornaweHus. A
TaK¥e Corfallakcs, YTo HUKaKOoIA 3a10r U HUKaKanA Apyras
rapaHtus  He TpebBywoTcd  Npd NOAydeHWW  Takore
CNpaBeAgIvMBOro CpeicTBa MNpPaBoBoW 3auwuTel, WU TeM
caMbiM COMIalack Ha BbiAavy Takoro NMpUoyxjeHuna K
ucrnofiHeHMn 06a3aHHOCTY B HaType.

12. O6ujue noNOH(EHUA.

a. Perynupywowmia 3akoH. 3TO COMIALUEHWE
EYAET PEMY/IMPOBATLCSA 3AKOHAMIK  PECTYB/IMKUA
BENAPYCE BE3 YYETA MPUHLUMMOB KOANWU3WOHHOIO
MPABA

6. MonkxoTta CornaweHus. 3a ucknYeHuem nboro
akyMoHepa WM UHOTO NUCBMEHHOrO COorialleHus, B
KOTOPOM fi ABAAKCH YYACTBYIOLWEW CTOPOHOR, KOTOpoe

cofepXUT He3aBUCMbIE " ofHOBpEMEHHbIe
obAzaTeNLCTEa, U MOETo TPYAOBOTO AOrOBOpa, HacToALlee
CornalleHue  ycraHasiWBaer nojHoe  cornacve  u

fioHUMaHue Mexzy OBLEeCTBOM W MHOW, OTHOCALLeecs K
npeamMeTy Hactoswero CornalleHns, U 3ameHsaeT co6oii sce
npeabiayluve oBCYXKAEHUA WK 33ABNEHUS MEXAY Hamu, B
TOM 4YMCAne, HO, HE OFPaHUUKNBanCE 3TUM, Ntobbie 3aaBeHUA,
cenaHHbIe BO Bpems Moell AenoBoi BCTpeuun (Aenosbix
BCTPEY) WM BblE3AHLIX  NEPEroBopos, 6yab TO B
NUCHMEHHOM UK ycTHO GopmMe, a Takxe Nobbie paHee
BbLINOAHEHHbLIE  corfalleHuss o KoH$uAeHUMansHoi
MHYOPMaLMK, Hukakue W3MEHEHWA WAW TNOMNPaBKK K
HacTosaltemy COrnalieHnio, HUKakol oTkas ot kaknx-nubo
npae B COOTBETCTBMM C HacToswum CornalleHuem He
BCTYNUT B CUAY, €CAW OH He BbifofHeH B MAUCLMEHHOR
dopMe 33 MOANUCHID YNONHOMOYEHHOTO NpejCTaBuTeNs
O6uwectBa W Moeid noanucsi. Jliobbie nocnepyoline
M3MEHEHUs UAW MOMNPaBKK B MOMX 06A3aHHOCTAX, 3apniare
WK KOMMAEHCALWIA He NOBMUAKT Ha CPOK Aei Il
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c. Severability. | understand and agree that this
Agreement is to be enforced to the fullest extent
permitted by law. Accordingly, if a court of competent
jurisdiction determines that the scope and/or operation of
any section of this Agreement, including but not limited to
Sections 4, 5, and 6 above, is too broad to be enforced as
written, the Company and | intend that the courtshould
reform such provision to such narrower scope and/or
operation as it determines to be enforceable, provided,
however, that such reformation applies only with respect
to the operation of such provision in the particular
jurisdiction with respect to which such determination was
made. If, however, any section of this Agreement,
including but not limited to Sections 4, 5, and 6 above, is
held to be illegal, invalid, or unenforceable under present
or future law, and not subject to reformation, then (i) such
provision shall be fully severable, (ii) this Agreement shall
be construed and enforced as if such provision was never
a part of this Agreement, and (iii) the remaining provisions
of this Agreement shall remain in full force and effect and
shall not be affected by the illegal, invalid, or
unenforceable provision or by its severance.

d. Successors and Assigns. This Agreement will be
binding upon my heirs, executors, administrators and
other legal representatives and will be for the benefit of
the Company, its successors and its assigns. The Company
may assign this Agreement in its discretion, including all
licenses granted to the Company hereunder.

e. Construction. The language used in this
Agreement will be deemed to be the language chosen by
the parties to express their mutual intent and no rules of
strict construction will be applied against either party.

f. Counterparts. This Agreement may be executed in
any number of counterparts, each of which shall be
enfarceable, and all of which together shall constitute one
agreement.

npeameT CornawieHuns.

B. fAenumocTs. fl NOHUMAK W COFNallach, YTO 3TO
CornatueHue AomkHO BbiTs WMCNONHEHO B MOAHOW mepe,
paspelweHHol 3akoHoM. CoOTBETCTEEHHO, €Ay Cyj
KOMMETEHTHOW HpUCAMKLNN onpejensieT, Uto npeaMer u /
unuv  lopuaudeckans  cuna  nbolt YacTu  HacToswero
CornalleHus, B TOM 4YWCIe, HO, He OrpaHu4uBasiChb,
pazgenos 4,5 W 6 Bbllle, CAULWIKOM LWMPOKY, YT06bl BbiTh
NpUBEAEHHBIMU B UCMONHEHWE, Kak HanucaHo, O6wecTso 1
A npegnonaraem, 4To cyj AoaxeH pedpopMUpoBaTh Takoe
MoNOXeHue A0 Takoro Yy3koro npegmera u /[ WUan
FOPUANYECKOW CWMbl, KOTOPbIE, MO €ro  ofpejeneHuio,
NOANEXaT UCMONHEHWMID, NPW YCNOBUKW, OAHAKO, YTO Takoe
pebopMUpOBaHWE MPUMEHRAETCA TONLKO B OTHOLWIEHWW
FOPUANYECKOW CAMLI Takoro MNONOXEeHWs B KOHKPETHOR
HOPUCAVKLWK, B OTHOLLEHUW KOTOPOW BbiN cAenaHo Takoe
onpejenedue. Ecnn, ogHako, ntoboli pasaen HactosAuwero
CornateHus, B TOM YK1cne, Ho He OrpaHnYUBanAck, Pa3ieb
4, 5 w 6 Bbllle, BYyAyT TNPWU3HaHBI HE33KOHHBIMMW,
HeAeRCTBUTENbHBIMW MW HE UMEIOLLUMN 3aKOHHOW CUAbI B
COOTBETCTBUM € HACTOALMM UK BYAYLIM 3aKOHOM U He
nognexar pedpopMuposaHuto, To (i) Takoe nonoxedHue
JomkHo BeiTe NOAHOCTEH  oTAeneHo, (i) HacTosulee
CornalleHmne AOMKHO TONKOBATLCA U NPUMEHATBCA TakuM
0bpaszoM, Kak ecnn Bhi TAKOe MoNoXeHUe HUKOrA4a He Bbi1o
yacteto Hactoswero Cornawenws, W  (iii) ocranbHble
MNoAOXeHWA HacTOARLWEro CornaweHima oCcTaroTcs B cune U He
AOMKHB ObITh 3aTPOHYTEI HE3aKOHHbIM,
HeLeRCTBUTENbHBIM WM HE VUMEKLIUM 33KOHHOW Cuibl
NoNoOXKEHUEM UAW ero OTAENEHUEM.

r. flNpeemMHUMKW U nNpaBonpeeMHUKK. HacTodulee
Cornawerve  Byaer  obAzatenbHbIiM - ANA MOWX
HacaegHWUKOB, UCNONHWTeRel, 3AMUHUCTPATOPOB W APYTiX
3aKoHHbIX MpeAcTaBuTenell v ByaeT UCNONHATBLCA B

mHTepecax OB6LlecTBa, €ro MNPEeMHWKOB U1 Ero
npasonpeeMHUKoB. OB6LIECTEO  MOXET MEpeycTynuTh
HacToswee CornalieHne Mo CBOEMY YCMOTPEHWH,

BKAIOYEA BCe NULEH3WW, npejocTaBneHHbie ObulecTsy no
HacTosAwemMy CornalleHuo,

A. TonkoBaHwe, HA3bIKOM,  WCNO/Mb3YEMBIM B
Hactoduwlem CornaweHuy, Byaet cuuTaThca  A3bIK,
BbIGpaHHbIl CTOPOHaMWK, HTOBLI BLIPa3WTL CBOE B3aUMHOE
HamepeHue, W HUKakve fpaeuna  GykeanbHoro
TONKOBaHWA He ByayT NMpUMEHATLCA NpoTus Noboil u3
CTOPOH.

e. Konmw. Hactosijee CornaweHuve MoxeT 6biTb
ohopMAEHD B N0BOM KONNYECTBE KIEMNAAPOB, KaxXAbii
W3 KOTOPLIX NOANEXWUT WCMONHEHWH, W BCE OHW BMecTe
cocTasnaloT ogHo CornalleHue.
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13. I acknowledge and ogree to each of the following

items:

a.l am executing this Agreement voluntarily and
without any duress or undue influence by the Company or
anyone else; and

b.1 have carefully read this Agreement. | have asked
any questions needed for me to understand the terms,
consequences and binding effect of this Agreement and
fully understandthem:;

c. | sought the advice of an attorney of my choice if |
wanted to before signing this Agreement; and

d. If my employment with the Company commenced
prior to the Effective Date, Sections 1 and 2 apply from
the first date | began providing services to theCompany.

IN WITNESS WHEREOF, the parties have executed this
Agreement to be effective as of the Effective Date.

13. MpusHow u co2ndced ¢ Ko OeIM U3 meaymuwx

nyHKmos:

a. A NCNOAHAKD HacTofAuee CornaweHue
A0BpOBOABHO W 63 Kakoro-nubo MNpPUHYKAEHWS WK
HEHAANEXALLEero BAMAHWA CO CTOpoHLI ObuecTea wau
KOro-nubo elle; aTakxe

6. A BHUMaTeNbHO npouutan HacTosllee
CornaweHue. 8 3a4an Bce BONPoOCHl, HeoBXoAWMbIe Ans
MeHs, uT0Bbl NOHATL  YCI0BWS, MNOCNEACTBUA W
obs3biBaowee gelcTene Hactoauero CornatleHus, U B
NOAHOK Mepe NoOHUMALD KUX;

B. f o0bpaTunca 3a KOHCyNbTauuel ajeokata no
ceoemMy BulBopy, ecan A XOTen 3Toro, A0 NoAnucaHus
HacToswero CornateHns; a TaKkxke

r. Echu mos pabota 8 Obulecree Hadatbl 40 datsl
BCTYMEHUR B Cuny, pazgenst 1 1 2 NPUMEHATCH
Nepeoro AHA, KOrAa 8 Hadan npejgocraenate Obuiectay
YCAyT.

B YAOCTOBEPEHWME YEIO cTopoHbLl 3akA04UIN
HacToswee CoralleHne, KoTopoe BCTynaet B cuny ¢
Jatel BCTYNAEHUA B CUny.

Effective date/[laTa BctynneHus B cuny: March 1, 201829.03.1993

LLC "Solarwinds MSP Technology”

000 «Conapsuras MCMN TexHonoaxum»
Director; Johan Jongsma

Aupektop: WoxaH MoHrcuma

Employee: Shalukhin Kuzma
CoTpyaHuk: LenyxuH Ky3bMa AnekceeBmy

Signature/ MNoanuce
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