Employee Proprietary Information Agreement (Belarus)
CornalueHue o KOHpUAeHUMansHo nHpopmauwn (Benapyce)

As a condition of my employment with LLC SolarWinds
MSP Technology (the "Company”), and in consideration of
my receipt of the confidential information of LLC
SolarWinds MSP Technology and its parents, subsidiaries,
affiliates, successors or assigns (individually and
collectively, the “Company Group"), continued
employment with the Company, and my receipt of the
compensation now and hereafter paid to me by
Company, | agree to the following terms and conditions
of this Employee Proprietary Information Agreement (the
“agreement”), which shall be effective as of the date set
forth in the signature block (“Effective Date"):

1. Confidential Information.

a.Company Information. In order to advance the
Company Group's interest in protecting its trade secrets
and business goodwill, | agree at all times during the
term of my employment and thereafter to hold in
strictest confidence, and not to use, except for the
benefit of the Company Group, any of the Company
Group's Confidential Information; or disclose to any
person, firm or corporation any of the Company Group’s
Confidential Information except as authorized in writing
by the Company's Board of Directors or equivalent body
if Company does not have a Board of Directors or, if
expressly authorized by the Company's management,
pursuant to a written non-disclosure agreement that
sufficiently protects the Confidential Information. |
understand that “Confidential Information” means any
information that relates to the Company Group's actual
or anticipated business or research and development,
technical data, trade secrets or know-how, including, but
not limited to, research, product plans or other
information regarding the Company Group’s products or
services and markets therefor, customer lists and
customer information (including, but not limited to,
information related to the Company Group's customers
on whom | called or with whom | became acquainted
during the term of my employment), software,
developments, inventions, processes, formulas,
technology, designs, drawings, engineering, hardware
configuration information, marketing, finances or other
business information. | further understand that
Confidential Information does notinclude any of the
foregoing items that is or becomes publicly known
through no wrongful act or omission of mine or of others
who were under confidentiality obligations as to the item
or items involved or improvements or new versions
thereof. | agree that the Company is not obliged to notify
me on change or cancellation of the commercial secret
regime pursuant to art. 9 of the Law of the Republic of
Belarus of 5 January 2013 No. 16-Z “On Commercial
Secret.”

B kauecTee ycnoeus Moeii paboTel 8 000 “ConapBuHA3
MCIN TexHonogxu" ("O6uiectBo"), a Takxe C y4HeToM
NONYYEHWS MHO KOHPUAEHLMANEHOW WMHGOPMaLWK
000 “ConapswHa3 MCM  TexHomogxu” w  €ro
yupeauTened,  AOYEPHUX  KOMMaHW, dunuanos,
NpeeMHWUKOB WAKW NMPaBoNPEEeMHUKOB (N0 OTAENBHOCTA
MW  BMmecte UMeHyloTca  "[pynna  O6wectsa”),
npogomxatowwx paboty & Obujectse, W noay4eHUs
MHOIl KOMMEHCauWu Cceidyac W B JaibHeillem,
pLinfauneaemMoii MHe O6ulectsoM, 8 MNPUHUMAED
cnegyrolme yonosws  Hactosllero  CornaileHus
COTPYAHUKOM © KOHUAEHUUANBHOR uHGOpMaLUu
("CornaweHwe"), KoTopoe BCTynaetr B cuay C Aatel,
ykaszaHHOW B Bnoke noanuceid ("[lata BCTYNNeHUA B
cuny"):
1. KoH¢udeHyuanbHaA UHGOPMAyUs.
a.Mupopmauus o6 Obulectse. B Ueasx
NPOABUMXKEHWUA WHTEPEecoB Fpynnel ObulectBa B 3alute
CBOMX KOMMepuYeckux TailH u penytauuu Obuiectsa a
cornawaiock B nio6oe BpeMa B TeUYeHMe CPOKa MOei
pa6oTsl W B AaNbHEllUeM AepxaTe B CTPOXaiieM
CeKpeTe U He UCMONb30BaTh, 33 UCKKHEHUEM NoNb3LI ANS

fpynnel  O6ujectea,  Mobyto KOHOUAEHLMANbHYK
undopmaumio  Mpynnel  OBulecTBa; WAW  PacKpeIBaTe
no6omy  Audy,  GUpME  WUAKM  KOpnopauuu nrobyo

KOHpUAEHUMaNEHYO MHPopMauuto Mpynnel O6uwecrsa, 3a
WCKNIOYEHWEM CNy4aes, paspelleHHblX B MUCEMEHHOM
Buge CoBeTOM AvpeKTopoE OBLeCTBa WK aHaN0rUYHLIM
opraHoM, eci O6ulecTso He UmeeT CoseTa AUPEKTOpPOs
WAK eCAK 3TO B NPAMOW GpopMe paspelleHo PykoBoACTEOM
06LLecTea B COOTEETCTBUM C MUCbMEHHLIM COTNALLIEHUEM
0 HepasrnaweHuu, KoTopoe B NOCTaTO4HOW Mepe

3awMilaeT  KOHGUAEHUWANbHYH uHdopmayuio. A
foHuMato, uTo "KoHpuaeHuuansHas uHGopMauus”
o3HauaeT byl WHPOpMauuto, KOTOpas  WMMeeT

OTHOLIEHWE K GaKTUYECKoMy UM oxuaaemomy GusHecy
WAW  UCCNejoBaHMAM WM pa3paboTkam, TexHWHeckuMm
AaHHbIM Mpynnbl OBuiecTBa, KOMMEPYECKUM TalHaM unu
HOy-Xay, B TOM UMC/ie, HO, HE OTpPaHU4WBaRnCe 3TWM, K
WCCNeAOoBaHUAM, TOBapHBIM  MAaHaMm  Uan Apyroi
MHPOPMauWK, Kacalolledcs MPOAyKUWM WA yoiyr M
pbIHKOB MpynMbl O6LLeCcTBa B CBA3N C BLILIEYNOMAHYTBIM,
CAWUCKOB KIVEHTOB W WHGOPMauuK O KAWeHTaX (B TOM
UMCNe, HO, He OrpaHMuMBaACE 3TW, UHGOPMaUWID,
cBA3aHHYHO ¢ KAueHTamu Fpynns: OBLiecTBa, K KOTOPbIM 4
06pallancs UAW C KOTOPLIMA A MO3HaKOMUACA B TEYEHUE
cpoka Mmoeit paboTel), MporpaMMHoOro obecneyeHus,
pa3paboTok, n306peTeHnii,  Mpoueccos,  Gopmyn,
TexXHONOruiA, NPOEKTOB, HePTeXei, TEXHUKM, uHpopMaummn
0 KOHUrypauuu annapatHeix CPeACTB, MapKeTuHra,
bUHAHCOB UMK ApYroi Aenosoit MHbopMauuu. i TaKxke
NOHWUMa, 4To KoHbWABHUMANeEHas WHPOPMauMs He
gKnoYaeT B cebs Kakue-nubo 13 BbillenepeyucneHHbIx
MYHKTOB, ~ KOTOpble  ABJSETCA  WAM  CTAHOBATCA
06LIeN3BECTHEIMM He MO MpU4WHe NPOTUBOMPaBHOro
AeiictBua unn GesgeircTeus MOEi CTOpPOHBI wiu Co
CTOPOHBI  APYrWX AWL, KOTOpbIE 6blnn  CBA3AHLI
06A3aTeNLCTBAMU no cobnwg, 10
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b. Former Employer Information. | agree that | will
not, during my employment with the Company,
improperly use or disclose any proprietary information
or trade secrets of any former or concurrent employer or
other person or entity and that | will not bring onto the
premises of the Company Group any unpublished
document or proprietary information belonging to any
such employer, person or entity unless consented to in
writing by such employer, person orentity.

c. Third Party Information. | recognize that the
Company Group has received and in the future, will
receive from third parties their confidential or
proprietary information, subject to a duty on the
Company Group’s part to maintain the confidentiality of
such information and to use it only for certain limited
purposes. | agree to hold all such confidential or
proprietary information in the strictest confidence and
not to disclose it to any person, firm or corporation or to
use it except as necessary in carrying out my work for the
Company consistent with the Company Group's
agreement with such third party.

d. Provision of Confidential Information. After
execution of this Agreement, the Company agrees to
provide me with certain Confidential Information
regarding the Company Group that will enable me to
optimize the performance of my duties to the Company.

2. Inventions.

a. Inventions Retained and Licensed. | have
attached hereto as Exhibit A a list describing all
inventions, utility models, industrial designs, topologies of
integrated circuits, original works of authorship,
developments, improvements and trade secrets that (i)
were made by me prior to my employment with the
Company, (i) belong to me, (iii) relate to the Company
Group's proposed business, products or research and
development and (iv) are not assigned to the Company
hereunder (collectively, “Prior Inventions™; or, if no such
list is attached, | represent that there are no such Prior
Inventions. | agree that | will not incorporate, or permit to
be incorporated, any Prior Invention owned by me or in
which | have an interest into a Company Group product,

KOHUASHUMANEHOCTW B OTHOLLEHWW COOTBETCTBYHOLEND
npeaMeTa Wau NPeAMETOB, UK UX YCOBEepLIEHCTBOBaHUA
WAW HOBBIX BEpcwiA. A COrNawarcb, 410 06wecTso He
06A33HO YBEAOMNATE MeHA 06 M3MEHeHWW uan oTMeHe
pexumMa KOMMEpYeckoid TalHbl B COOTBETCTBUM CO CT. 9
3akoHa Pecnybauku Benapyce oT 5 aHBaps 2013 rojaa Ne
16-3 "0 KOMMepUecKoii TaiiHe",

6.Mupopmauus 6biBwero paboTogarens. A
cornalwalck, 4to 8 He Bydy BO Bpema Moei paboTel B
O6UlecTBe HeHaanexalM o6pasoM WCMonsL30BaTe WK
packpbiBaTh Kakyr-nubo KOHGUABHUMANEHYIO
UHOOPMALMIO WUAU  KOMMEpYECKMe  TalHbl nwboro
npejlecTeyiollero paborogatens uam pabotogatens no
COBMECTUTENLCTBY  WAM  MHOTO  GU3UYeckoro  Win
I-OpHJJ.I.-‘INECKGFO nuua, v 4To A He anHecy Ha 'reppwropmm
rpynnsl O6wecTsa M0G0 HeonyBAUKOBaHHBIA AOKYMEHT
MW KoHPUAEHLMANbHYIO MHGOPMELIID, NPUHALNEXELLYD
nobomy Takomy pa6oTopaTento, dusMueckomy  uwau
HOPUANYECKOMY WL, ECAN HE NOAYYUA Ha 3TO cornacve B
NWCLMEHHO  gopmMe  OT  Takoro  paboTojatens,
$GU3NYECKOro UKW HPUANYECKOTO nLL.

B.MHpopMaLMa TpeTbei CTOPOHLL. f NPU3HaH0,
yto Tpynna O6wecTsa nony4ana w & Byayulem bGyzet
nony4ate OT TpeTeux nAuy KDHQJHAEHLIMBHE-H}‘!O wnu
caykebHylo WHOOpMauWio npu ycnosuu cobmiogeHus
0653aHHOCT B YacTu coxpaHeHus Mpynnoé O6uiecTsa
KOHDUABHLMANBHOCTI Takoi wHpOpMaLMK 7]
MCNONL30BaHWA €ee TONbKO ANA  OnpejeneHHbIX
OrpaHWUeHHBIX Lieneit. i Cornalakce XpaHnuTe BCHO Takyto
KOHPUAEHUMaNsHyo uHGOpMaUMK B CTPOXaMLLEM
cekpeTe W He packpbiBaTk ee Arbomy auuy, bupme unm
KOpMopauuu, MAW UCNONL30BaTb €€, 33 UCKMHEHWEM
cnyuaes, KOrAa 3T0 He06X0AMMO NpU BLINONHEHUN Moeid
pa6oThl Ans O6uwectsa B cootseTcTBuu ¢ CornaleHuem
Ipynnbl O6LIecTBa C Takol TPeTbei CTOPOHOIA.

r.NpegocTaBneHune KoHbUAEHLMANLHOW
vHbopmauum. lMocne  NOANUCEHMS  HACTOALLErO
Cornawenua 0O6lecTBo 0b6A3yeTCA NpejoCTaBUTs MHE
ONpeAeneHHyi0 KOHOUZEHUMANBHYIO uHdOpMaumMo 0
Mpynne ObuecTsa, KoTOpas no3BoAUT MHe
ONTUMU3UPOBaTL 3PHEKTUBHOCTE BBIMONHEHUA CBOMX
o6asaHHocTel Nneped OBLWECTBOM.

2. N306pemeHus.

a.ypepXuBaeMble U NALUEH3MpOBaHHbIE
n3o6peTeHUs. 5l NPUNEral K HACTORLLEMY AOKYMEHTY B
kauecTee [punoxeHus A nepeyeHs, onNUCLIBAKLLWA BCE
v3o6peTeHus, MonesHole MOAENW, MPOMBILNEHHBIE
o6pasusl, TONoAOrUK WHTEerpansHeix cxXem,
OpUriHanbHele — asTopckue  paboTel, pa3paboTku,
YCOBEPLLIEHCTBOBAHUA U KOMMEPYECKUe TakHbl, KOTOpsIe
(i) 6blnM caenaHsl MHON A0 MOEHR pa6oTel B O6uiectee,, (ii)
npuHagnexar mHe, (i) 0oTHOCATCA K 6uM3Hecy, NpoAyKLuMK
WAM  HAYYHbIM  WCCNEADBAHUAM 1 pazpaboTtkam,
npeanaraembiM pynnoit O6LuecTsa, 1 (iv) koTopele He
oTHeceHbl K OfLiectsy no Hactoauwemy CornaleHuio
(coBMECTHO UMeHyeMble ‘MpeawecTsylowue
nzobpeteHmna”), WM, edu Takoil nepeue He
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process or service without the Company’s prior written
consent. Nevertheless, if, in the course of my employment
with the Company, | incorporate into a Company Group
product, process or service a Prior Invention owned by me
or in which | have an interest, | hereby grant to the
Company Group a nonexclusive, royalty-free, fully paid-
up, irrevocable, perpetual, transferable, sublicensable,
worldwide license to reproduce, make derivative works of,
distribute, perform, display, import, make, have made,
modify, use, sell, offer to sell, and exploit in any other way
such Prior Invention as part of or in connection with such
product, process or service, and to practice any method
related thereto.

b. Assignment of Inventions. | agree that | will
promptly make full written disclosure to the Company, will
hold in trust for the sole right and benefit of the
Company, and hereby assign to the Company, or its
designee, all my right, title, and interest in and to any and
allinventions, utility models, industrial designs, topologies
ofintegrated circuits, original works of authorship,
developments, concepts, improvements, designs,
discoveries, ideas, trademarks or trade secrets, whether
or not patentable or registrable under copyright or similar
laws, which | may solely or jointly conceive or develop or
reduce to practice, or cause to be conceived or developed
or reduced to practice, during the period of time | am in the
employ of the Company (collectively, “Inventions”), except
as provided in Section 2(f) below. | further acknowledge
that all original works of authorship which are made by
me (solely or jointly with others) within the scope of and
during the period of my employment with the Company
and which are protectable by copyright are “works made
for hire” as that term is defined in the Law of the Republic
of Belarus of 17 May 2016 No. 262-Z “On Copyright and
Related Rights” and the Law of the Republic of Belarus of
16 December 2002 r. No. 160-Z “On Patents for Inventions,
Utility Models, Industrial Designs.” | understand and agree
that the decision whether or not to commercialize or
market any Invention is within the Company’s sole
discretion and for the Company's sole benefit and that no
royalty will be due to me as a result of the Company’s
efforts to commercialize or market any such Invention,
except when payment is due under para. 3 of article 6 of
the Law of the Republic of Belarus of 16 December 2002 1.
No. 160-Z “On Patents for Inventions, Utility Models,

NpuUnaraeTcs, A 338B/AK0, UTO Takux MPeALecTBYFOLIMX
v306peTeHniA HeT. §i cornawalce He BKAYaTE WK
paspewats BkaueHue /i06bix  NpeALIECTEYOWNX
n3o6peTeHuii, NPUHAANEXALUMX MHE, B KOTOPbIX f UMED
MaTepuanbHyld  3aWHTEpeCOBaHHOCTL, B MPOAYKT,
npouecc wau  ycayry  pynnel Obwecrsa 6es
npeABapuUTeNbHOro MUCBMEHHOrD COrnacus ObulecTsa.
TeM He MeHee, ecnu B xoje Moeli paboTel 8 ObuiecTse 7
BKAIOMAI0 B MPOAYKT, mpouecc wau ycnyry [pynnsl
ObuwecTea npejlwecreyrouiee n3obpereHue,
npuHagnexaljee MHe WAM B KOTOPOM A WUMEH
MaTepuanbHyld 33aUHTEPecOBAHHOCTb, A TeM CaMblM
npegocTaensio Fpynne OBLIECTBA HEWCKNKUATENBHYHO,
He TpeBylolyto BeIMAaTLl  aBTOPCKOro  roHopapa,
NOAHOCTBIO OMnadeHHylo, 6e30T3kIBHY, GeccpoyYHyio,
nepeaaBaemyo, noAnexaulyo nepejaqe no
cybnuLeH3NK rnobansHyl NULEH3UI0 Ha
BOCMPOU3BEAEHUE, BbINONHEHUE MPOU3BOAHBIX pabor,
pacnpocTpaHeHue, WUcnonHeHue, AEMOHCTPaLuio,
WMNOpPTUPOBaHUE, NPOU3BOACTEO, n3MeHeHue,
MCMoNb30BaHKWe, NPOAAXY, NPeANOXeHUE ANA NPOAaXU U
ucnonb3oBaHue 06bIM - Apyrium  obpasom  Takoro
npeAWecTBYIOLIEro U306peTEHs B paMKax Unu B CBASM C
WUCNONL30BaHWEM Takoro U3Aenus, NpoLUecca uan yoryr4,
a TakXe Ha OCYLLECTBNEHWE Ha NPaKkTUKe N60ro MeToAs,
CBA3aHHOTO C HUMU.

6.MepeycTynka uzobpeTeHuid. 8 cornawance
HeMeANeHHO CAeNaTk MonHoe NUCEMEHHOE packpeITUe
ObuiecTsy, BnajeTs Ha Ha4danax AOBEpUTENLHOMR
COBCTBEHHOCTU ANS UCKNIOUYUTENLHOMD NPaBa U B NONb3Y
O6uiecTBa, U HacToawmMm nepeycrynaio Obulectsy uau
Ha3Ha4yaemMoMy WM WLy BCE MOW Npasa, npasa
COBCTBEHHOCTU M MaTEPUaNkHYHO 33UHTEPecoBaHHOCTE B
OTHOLWEHUM NHOBLIX U Brex W306peTeHnid, NonesHsIX
Mogenei, NpOMsilNeHHEIX 06pasuoe, ToMoNOrUiA
WHTErpanbHbIX MUKPOCXEM, OPUMMHANBLHbIX 3BTOPCKUX
pabot, pa3paboTok, KOHLENLWA, YCoBepLIEHCTBOBaHUA,
KOHCTPYKUMIA, OTKPBITUIA, uAel, TOBaPHbLIX 3H3KOB WAW
KOMMepUeckux TaliH, He3aBUCUMO OT TOro, MOTYT OHU
6bITL 3anaTeHTOBaHbl WAM  33perucTpupoBaHbl B
COOTBETCTBUM C aBTOPCKUM NPaBoM UK aHanormuHbIMI
33KOHaMW WAW HET, KOTOpblE A MOTYy EAWHOAWYHO unun
COBMECTHO 3aAyMaTk Wan pa3paboTate MAuU NPUMERWUTL
Ha MpaKkTUKe, WAW CNOCO6CTBOBATL MX MOABAEHWIO,
pa3pa6oTKe unu NpUMeHeHUIo Ha NPakTUke, B NEPUOA, B
TeueHWe KOTOPOro f Haxoxyck B WTaTe Obuecrsa
(coBMeCcTHO UMEHYHOTCA “U3obpeTeHunsa”), 33
MCKNIOYEHWEM CNydaes, NpeAycMOTPEHHBIX B pasjene 2
(e) HUxe. KpoMe TOro, S MPU3HAK, 4TO BCe OPUTHHANBHEIR
aeTopckue paboThl, KOTOpbIe  BIMOAHEHS! MHOM
(EAMHOAWYHO AU COBMECTHO C APYrUMU) B PaMKax U B
nepuoa Moeit paGotel 8 O6ulecTee, U KOTOPbIE MOTYT
6biTb 3alUMlieHbl 3BTOpCKMM  MP3BoM, ABASKTCA
"pafoTamu Mo Halimy", KaK 3TOT TEPMUH ONpeAeneH 8
3akoHe Pecny6auku Benapyck oT 17 mas 2016 Ne 262-T
"O6 aBTOPCKOM MpaBe U CMEXHbIX npasax” u 3akoHe
Pecny6auku Benapyce 0T 16 Aexkabps 2002 1. Ne 160-3 "0
naTeHTax Ha u306pereHus, MOAE3HLIE enu,
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Industrial Designs.” In this case the Company pays me for
creation and, if applicable, for use of an invention, utility
model or industrial design. The payment shall be the same
as the minimum as established by the legislation of the
Republic of Belarus as of the date of creation of an
invention, utility model or industrial design.

c. Inventions Assigned to the United States. |agree
to assign to the United States government all my right,
title, and interest in and to any and all Inventions
whenever such full title is required to be in the United
States by a contract between the Company Group and the
United States or any of itsagencies.

d. Maintenance of Records. |agreetokeep and
maintain adequate and currentwritten records of all
Inventions during the term of my employment with the
Company. The records will be in the form of notes,
sketches, drawings and any other format that may be
specified by the Company. The records will be available to
and remain the Company’s sole property at alltimes.

e. Patent and Copyright Registrations. | agree to
assist the Company, or its designee, at the Company’s
expense, in every proper way to secure the Company’s
rights in any Inventions and any copyrights, patents, mask
work rights or other intellectual property rights relating
thereto in any and all countries, including, but not limited
to, the disclosure to the Company of all pertinent
information and data with respect thereto, the execution
of all applications, specifications, oaths, assignments and
all other instruments that the Company deems necessary
in order to apply for and obtain such rights and in order to
assign and convey to the Company, its successors, assigns,
and nominees the sole and exclusive rights, title and
interest in and to such Inventions, and any copyrights,
patents, mask work rights or other intellectual property
rights relating thereto. | further agree that my obligation to
execute or cause to be executed, whenitis in my power to
do so, any such instrument or papers shall continue after
the termination of this Agreement. If the Company is
unable because of my mental or physical incapacity or for
any other reason to secure my signature to apply for or to

npoMbilieHHbIe 0bpasupl”. § NOHWMAI0 U CorNallats ¢

TeM, uTO pelleHue 06 OpraHW3auuu CepuiiHoro
Npow3BOACTBA UM poAdxe Ha peiHke Ato6oro
1306peTeHU HAXOAWTCA Ha MOMHOM  YCMOTPEHUU

O6LecTBa U UCKNOUUTENBHO B UHTepecax ObLecTea, v
YTO MHE He NONarakTCA HUKaKWe aBTopCKkWe roHopape! B
pesynsTate  youawidi  ObwectBa B OpraHWsalunu
CepWItHOro NPOU3BOACTBA U MPOAAXM Ha pbiHKe Ntoboro
Takoro W3o6peTeHus, Kpome CNy4aes, koraa onnara
aBTOPCKOro roHopapa NPoM3BOANTCA B COOTBETCTBUM C M.
3 cTaTbu 6 3aKoHa Pecny6auku Benapyck oT 16 Aekabps
2002 r. Ne 160-3 "O narteHTax Ha u3obpeTeHus, NonesHbIe
MOAENW, MPOMbILLAEHHBIE obpasuysl”. B 3TOM Caydae
O6llecTBO NAaTUT MHE 33 C034aHue W, e 370
NPUMEHNMA, 33 UCNOAB30BaHMUeE U306PeTeHUs, NONE3HO
MoJAeny unu nNpomeilneHHoro obpasua. Onnarta AoaxHa
6bITb TaKo Ke, KaK MWUHUMYM, YCTaHOBAEHHBINA
sakoHogatenoctBoM  Pecny6nukw  Benapyce Mo
COCTOSHMIO Ha JaTy CO3AaHusA 1306peTeHus, rnonesHown
MOAEeNu UAKn NpoMelneHHoro obpasua.

B. so6peTeHuns, nepeycrynaemsbie
CoegMHeHHbIM LUTaTam. A cornawarcs Nepeycryniie
npaeuTenscTey CoeanHeHHbIX LLiTaToe Bce moe Npaso,
npaeso COBCTBEHHOCTU " MaTepuanbHyHw
3aMHTepecoBaHHOCTb B OTHOLWeHuW Abeix W BCex
u306peTeHuii, eCIW Takoe NOAHOE NPaBo COBCTBEHHOCTH
Tpe6yeTcs B CoeAuHeHHbIX LLITaTax no A0rosopy MEXAy
Mpynnoit O6wectBa v CoeAnHEHHBIMIK LlUtatamMm uaun
NHBLIM KX YUPEXAEHUEM.

r. BegeHue 3anvceid. S cornaliaince Aenats u
BECTW COOTBETCTBYHLIME W TEKyllue 3anucd no BCem
nzobpeTeHusaM B Te4yeHWe CpOKa moeii paboTel B
O6uectee. 3T 3anuck ByAyT BBINOAHATLCA B BUAE
3aMeTOK, 3CKU30B, PUCYHKOB 1 Nto6oro Apyroro gopmara,
KOTOpbLIA MOXeT 6biTe onpeaeneH O6uwecrsoM. 3anucu
6yayT  AOCTYMHbI W OCTaAKOTCH UCKNHOYUTENBHOM
COBCTREHHOCTEH OBLLEeCTBa Ha NOCTOAHHOI OCHOBE.

A.PervcTpauusa naTeHTa v aBTOpCcKoro npasa.
fl  cornawatock = nomorate Obuwectey waud  €ro
YNONHOMOYEHHOMY Nl 33 c4eT O6ujectea NK6LIM
Hagnexawum obpasom B obecneyerHny npas Obwecrea
Ha nobble usobpeTeHus u Nwb6bie aBTOPCKWE Npasa,
npaBa Ha NaTeHTbl, NPOMbiWAEHHbIE o6pasusl UK
ApYyrMe npaBa - WHTEANeKTyansHo#d  CobCTBeHHOCTY,
CBA3aHHbIE C HUMW, B N06LIX 1 BCeX CTPaHaX, BKAOYaA,
HO, He OrpaHUYMBaACE 3TUM, packpeiTue O6wecTay BCen
oTHocAWlelica Kk Aeny uHpopmauuu W A3HHBIX N0
OTHOLEHWH K BbilieyNOMAHYTOMY, BbINOAHEHWE BCEX
3aABOK, cneuupukauuii, 3asBneHwi, 33A3HUA U BCex
APYTUX AOKyMeHTOB, koTopble O6uwecteo cuuTaet
HEeoBX0AUMBIMMK ANS TOTO, 4TOBL! 0BPATUTLCA M NOAYHUTE
Takue Npasa, a TakKe Ans TOrO, YTOObI Ha3Ha4YUTE W
nepeaate O6uiecTsy, ero npeeMHUKaM,
npaBonpeemMHUKaM W YNoNHOMOYEeHHbLIM EAUHCTBEHHOR
W UCKNYUTENbHOE Mpaso, Npaso COBCTBEHHOCTW W
MaTepuanbHyld 33MHTEPECOBAHHOCTL B OTHOWEHWW
Takux W306peTeHwii, a Takke Ntobble aBTOPCKUE Npass,
npasa Ha naTeHTbl, NPOMLILAEHHBIE o6paz "
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pursue any application for any Belarus or foreign patents
ar copyright registrations covering any Inventions or
original works of authorship assigned to the Company as
above, then | hereby irrevocably designate and appoint
the Company and its duly authorized officers and agents
as my agent and attorney in fact, to act for and in my
behalf and stead to execute and file any such applications
and to do all other lawfully permitted acts to further the
prosecution and issuance of letters patent or copyright
registrations thereon with the same legal force and effect
as if executed by me.

f. Exception to Assignments. | understand that the
provisions of this Agreement requiring assignment of
Inventions to the Company do not apply to any Invention
that | have developed entirely on my own time without
using the Company's equipment, supplies, facilities, trade
secret information or Confidential Information (an "Other
Invention”) except for those Other Inventions that either
(i) relate at the time of conception or reduction to practice
of such Other Invention to the Company's business, or
actual or demonstrably anticipated research or
development of the Company or (ii) result from any work
that | performed for the Company. | will advise the
Company promptly in writing of any Invention that |
believe constitutes an Other Invention and is not
otherwise disclosed on Exhibit A. | agree that | will not
incorporate, or permit to be incorporated, any Other
Invention owned by me or in which | have an interest into
a Company Group product, process or service without the
Company’s prior written consent. Notwithstanding the
foregoing sentence, if, in the course of my employment
with the Company, | incorporate into a Company Group
product, process or service an Other Invention owned by
me or in which | have an interest, | hereby grant to the
Company Group a nonexclusive, royalty-free, fully paid-
up, irrevocable, perpetual, transferable, sublicensable,
worldwide license to reproduce, make derivative works of,
distribute, perform, display, import, make, have made,
modify, use, sell, offer to sell, and exploit in any other way
such Other Invention as part of or in connection with such
product, process or service, and to practice any method
related thereto.

Apyrue npaga MHTeNnnekTyansHoi  CoBCTBEHHOCTK,
CBA33HHbIe C HUMW. §l TaKKe COrnawarce, HYT0 MOe
0683aTeNbCTBO MO COCTABAEHUD WAM  NoMOWM B
cocCTaBneHwy, ecni 3T0 B MOUX cunax, moboro Takoro
AOKYMEHTa UM JOKYMEHTOB AOMIXHO 0CTaBaTbCs B Chne n
nocne npexpatieHnsa aecTeua HacToAwero
Cornawenus. Ecnv O6LLecTBo He B COCTOAHUK 1U3-33 Moeit
YMCTBEHHOU MU UIUUECKON HeaeecnocobHOCTM UAK Mo
060 Apyroli NpUHUHE NONYYNTE MO MOAMWCE, YTO6b
obpaTuTbCs € 3asBNEHWEM WKW paccMOTPeTb noboe
33aABNeHWe B OTHOWeHWW nobbix Benopycckux unu
3apybexHblx MaTteHTOB WM PerucTpaunu asTopCKux
npae, OXBaTbIBAOLIUX nobele  u3obpereHus WU
opurMHanbHele  aptopckue  paboTel,  NepeAaHHbIX
O6uiecTBy, Kak YKa3saHo Bbille, TO A HaCToALMM
6e3B03BPATHO YNONHOMOYMUBAID M Ha3HAH3K0 ObuecTso
W ero ynonHoMOUeHHbIX MPeACTaBuTeNeld 1 3reHTos 8
KauecTBE MOEro areHTa 1 JOBepeHHOro nLa, YTobb! OHY
[eficTBOBanM BMECTO MeHA W 0T MOero WMeHu B
cocTagneHun W nojade NObIX Takux 3aABOK W
BLINONHANK NtoBLle  WHble paspelieHHble  33KOHOM
[eACTBUA ANA AanbHeilero paccMoTpeHns W, BeIA3HW
NaTeHTHBLIX FPaMOT UM 3BTOPCKUX PErMCTPALMIA B CBA3W
C BLILIEYNOMAHYTHLIM, UMEIOLLIUX TAKYH0 Xe IPUAUYECKYI0
cuny u AeCTBKUE, KaK ecnn 66l OHW BbINK BEINONHEHLI
MHOIA.

e. MickniouyeHue K nepeycTynkam. 5 nNoHUMaH,
uTo MonoxeHus Hactoswero CornauieHus, Tpebytoume
nepeyctynku usobpeTeHuii B8 aapec Obuwectea, He
npUMeHUMsl K Nio6oMy u3obpeTeHuio, KoTopoe A
paspaboTan NonHOCTeH B CBOE ceoboaHoe Bpema 6es
WCNONBL30BaHUA 060pYAOBAHUA, PacxoaHbIX
MaTepuanos, O6GBLEKTOB, KOMMEDHYECKO TailHbl WUnn
KOH®UASHUMANEHON nHbOpMaLuy Obuwectsa ("MNpoyee
W3obpeTteHune”), 338 WCKIHOYEHWEM  TEX Mpouunx
WN306peTeHnid, koTopsie (i) Ha MOMEHT 33AyMKW uan
NpUMeHeHWs Ha NpakTuke Takoro Mpoyero W306peTerun
OTHOCUIMUCL K Bu3Hecy OBLEeCTBa, UK K PaKTUYeckuM
MM [4OKA3yeMo OXWA3EMbIM  UCCNEA0BaHUAM UK
paspaboTkam O6uiecTBa Uu (i) ABNAOTCA pe3ynbTaToM
nto60oit paboTel, KOTOPYHO # BbINOAHUA Ana O6LecTsa. A
Gyay coobwate Obuwectsy HesaMeaAnuTensHo B
riMcLMeHHOI dopme 0 Nto6oM U306peTeHum, KOTOPOE, No
MOEMY  MHEeHW, NpeAcTaenser coboit Mpouee
M3o6peTeHue U UHbIM 06pasoM HE PaCKpbIBAETCA B
Mpunoxenuu A. f COTNALLAKCH, HTO A HE ByAy BKNKOYATL
WAW A3BaTe PpaspelieHue Ha  BKIKYEHUE noboro
MNpouero A306peTeHns, KOTOPOE MPUHAANEXUT MHE MW
B KOTOPOM 5 UMEI) MaTepUaEHYI0 3aUHTEPECOBaHHOCTE,
B MPOAYKT, NpoLecc uiau yenyry Fpynnsi O6buwecrea be3
npeABapuTENLHOMO NUCLMEHHOMO cornacus O6uecTea.
HecMoTps Ha BHILLEM3NIOKEHHOE NPEANOXEHNE, eCin B
xoae Moeid paboTel B OBuiecTBE 5 BKAKOUY B MPOAYKT,
npouecc wauM  yoyry rpynnsi  ObulecTsa Mpouee
W306peTeHne, NPUHaANEXallee MHe, WU B KOTOPOM ¥
MeHs eCTb MaTepuanbHas 3auHTepecoBaHHOCTb, 5 TEM
CaMbIM nNpeAoCTaBnAw Tpynne O6uwecrea
HEUCKNIOUMTENbHYI,  He  Tpebyioulyio
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3. Loyalty.

| agree that, during the term of my employment with the
Company, | will be loyal to the Company and its interests.
Specifically, during the term of myemployment:

a.l will disclose to the Company all corporate
opportunities known to me related to the business of the
Company Group;

b.l will not engage in any other employment,
occupation or consulting-related to the business in which
the Company Group is now involved or becomes invalved
during the term of my employment; and

c. | will not undertake the planning of any business to
compete with the Company Group or any solicitation of the
Company Group's clients or employees for any purpose
that would harm the Company's interests.

4. Solicitation of Employees.

| agree that for a period of one (1) year immediately
following the voluntary or involuntary termination of my
relationship with the Company, | will not, either directly
or indirectly, solicit, induce, recruit or encourage any of the
Company Group's employees to leave their employment,
or hire or take away such employees, or attempt to solicit,
induce, recruit, encourage, hire or take away employees of
the Company Group, either for myself or for any other
person orentity.

5, Interference.

| agree that during the course of my employment and for
a period of one (1) year immediately following the
voluntary or involuntary termination of my relationship
with the Company, | will not, either directly or indirectly,
interfere with the Company Group's customer
relationships, including those customers with whom | had
contact or knowledge and including any other customers
that were customers of the Company Group during my
employment. During the same period | agree that 1 will
not disparage or in any way criticize the Company Group
and/or its supervisors, employees, directors, investors,

aBTopcKoro roHopapa, NOAHOCTEHD onnadvyeHHyH,
6e30T3LIBHYH, BeccpouHyto, nepeaasaeMmyto,
noanexalulyio nepeaade no cybnuuenHsun rno6aneHyo
NWLEH3WI0  Ha  BOCMpoM3BejeHWE,  BbINOAHEHWE
NpouM3BoOAHbIX paboT, pacnpocTpaHeHue, WUCNoNHEeHUE,
AEMOHCTPauuilo,  MMNOPTUPOBaHWe,  MPOU3BOACTBO,
W3MEHEHWE, WCNONL30BaHWe, MPOA3Xy, MPeAnoxXeHue
ANA Npojaxu W UCNoNb30BaHue nobeiM - APYrUM
o6pasom Takoro Mpoyero M3obpeTeHus B pamkax uni &
CBA3U C UCMONE30BaHUEM TaKoro U3AenUA, NpoLecca uau
YCAyru, a Takxe Ha OCYLeCTBNEHUE Ha NPaKTUKE nwboro
METOA3, CBA3aHHOM0 C HAMMW.

3. MpedaHHoCMb.

fl cornawamce, YTo B TEYeHUe CpoKa Moel paboThl B
O6LiecTBe 7 6yay npejaH OBLIECTBY ¥ ero MHTEpPECam.
B 4acTHOCTU, B TeYeHKe CpoKa Moeit paboTsl:

a. f packporo O6uiecTey BCe KOpMopaTvBHbIE
BOZMOXHOCTW, W3BECTHLIE MHe, C(BfA3aHHbIE C
6usHecom Mpynnel O6LLecTBa;

6. 9 He 6yay 3aHumaTbCs no6oi Apyroi TpyAOBOMA
AEATENBHOCTLIO, npodeccueit wnu
KOHCYNbTUPOBAHUEM, CBA3aHHbIMU C 6usHecom, 8
koTopom Tpynna ObLuecTea y4acTByeT B HacTosllee
spems unu ByJeT y4acTBOBaTh B TeHEHUE Cpoka Moei
paboThl; a TaKxe

B. # He Byay 3aHUMaTLCA NA3HWPOBaHUEM nwboro
GusHeca, uToBbl  KOHKypUpoBaTe ¢  [pynnoi
O6uecTsa, WM ~ arUTUPOBaTe  KAWMEHTOB MW
COTPYAHWKOB [pynnbi O6uecTea Ana NHO6LIX Uenen,
KoTopele 6 HaHeu yulep6 uHTepecam O6uiecrsa.

4.Azumayua CompydHUKOS.

fl cornallarck, YTo B TedeHne ogHoro (1) roaa,
HEeMnoCpPeACTBEHHO CNefyroLLero 3a 406p0Bo/bHEIM UK
NPUHYAUTENEHBIM NPEKPaLLEHeM MOUX OTHOLUEHWI C
O6LecTsoM, A He Byay HenocpeacTseHHo 160
KOCBEHHO, aruTMPoBaTk, NoBYXAaTb, NPU3bIBaTE UK
NPOBOLMPOBaTE Kakux-1n60 COTPYAHUKOE Mpynmbl
O6uUiecTBa 0CTaBUTE CBOK pPaboTy, AW HaHUMATE UNK
YBOAUTL TaKUX COTPYAHUKOB, AU NbITATLCA arUTUPOBaTE,
NoByxAaTk, NPWU3kIBaTh, MPOBOLMPOBATE, HAHUMATE UNK
yBOAUTL COTPYAHUKOB Mpynnsl ObuiecTea Ans ceba unu
ANs N060oro APYroro GU3UNUECKOro Unm pUa4eckoro
nMua.

5. Mewarowjue deiicmeus.
A COrnallakck, YTO BO BpPeMs Moeit paboTel 1 B TeHeHue
ogHoro (1) roja, HenoCpejCTBEHHO cheayollero 3a
AO6POBONLHBIM WU NPUHYAUTENEHBIM NPEKPALLEHUEM
MOMX OTHOWeHwiA ¢ OblecteoM, # He 6yay
HEMOCPeACTBEHHO NKU60 KOCBEHHO MELIETh OTHOLWEHWAM
¢ knveHTamu Mpynnbl OBliecTBa, B TOM YUCAE C TEMK
KAWMEeHTaMK, C KOTOPbIMW Y MeHs Bblid KOHTaKTsl UM
3H3KOMCTBA, W NO6LIMU APYTUMKM KNMEHTaMK, KOTOpbIE
6L KAMeHTamu [pynnbl OBujecTea BO Bpems Moei
paBoTl. Ha 3T0T Xe NepuoA A COrNaLakch, HTO HE 6y,
NpUHKXaTE UK KaKkum-1M60 06pasoM KRWTIROE;
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products, services, or technology. Nothing in this
Agreement prohibits me from reporting possible
violations of law or regulation to any governmental
agency or entity, or making other disclosures that are
protected bylaw.

6. Covenant Not to Compete.

a.| agree that during the course of my employment
and for a period of one (1) year immediately following the
voluntary or involuntary termination of my relationship
with the Company, | will not, either directly or indirectly, (i)
serve as an advisor, agent, consultant, director, employee,
officer, partner, proprietor or otherwise of, (i) have any
ownership interest in (except for passive ownership of one
percent (1%) or less of any entity that is publicly traded or
(iii) participate in the organization, financing, operation,
management or control of, any business that competes
with the Company's business as conducted by SolarWinds
N-able and LogicNow during or before the course of my
employment with the Company (“Competing Business”).
For the avoidance of doubt, Competing Business shall
include, without limitation, the design, development,
marketing, selling and support of ITSM solutions
(regardless of the delivery of such solutions) designed for
remote management and monitoring, professional
services automation, risk intelligence and backup &
disaster recovery. The foregoing covenant shall cover my
activities in every part of the Territory. “Territory” shall
mean (i) the city in which the office where | primarily
worked is located, (ii) the region in which | worked; (iii) all
other parts of Belarus and (iv) all other countries of the
waorld; provided that, with respect to clauses (iii) and (iv),
the Company Group maintains non-trivial operations,
facilities, or customers in such geographic area prior to the
date of the termination of my relationship with the
Company.

b.1 acknowledge that my fulfillment of the obligations
contained in this Agreement, including, but not limited to,
my obligation neither to use, except for the benefit of the
Company, or to disclose the Company Group's
Confidential Information and my obligation not to
compete contained in subsection 6 above, is necessary to
protect the Company Group’s Confidential Information
and to preserve the Company Group’s value and goodwill.
| further acknowledge the time, geographic and scope
limitations of my obligations under subsection 6 above
are reasonable, especially in light of the Company Group’s
desire to protectits Confidential Information, and that Twill
not be precluded from gainful employment if lam

Fpynny O6buwectea u / uan ee pyKoBOAWTENEN,
COTPYAHWKOB, AMPEKTOPOB, WHBECTOPOB, TOBAPS!, YCIyIK
unn TexHonoruu. HWuTo B HactosweM CornaweHun He
3anpelyaeT MHe coobllaTe 0 BOSMOXHBIX HapyLIEHMAX
33KOHa WAW NocTaHoBAeHUA NBoMY rocyAapcTBEHHOMY
opraHy wiu OpUAKYECKOMY NdLYy, Win AenaTb Apyrue
pazobnadeHns, KOTOpbIE OXPaHAIOTCA 33KOHOM.

6. 06A30menbcmeo He y4yacmeoeams 8 KOHKYypeHyuu.

a. fl cornawaroch, YTo BO BpemMA Moei paboTel U B
TeueHue ogHoro (1) roaa, HEMOCPEACTBEHHO CNEAYHOLLETO
33 A06pOBONLHBIM wunu NPUHYAUTENbHLIM
NpekpaLieHnemM MOouX oTHoweHWit ¢ ObuiecTBOM, A He
6yay HerocpeacTBeHHO nnbo KoCBEHHO (i) CAYXUTb B
KauyecTBe COBETHWKA, areHTa, KOHCYbTaHTa, AMpeKkTopa,
COTPYAHUKa, CNyXallero, NapTHepa, Bnajensua wuiu, e
NpoTWBHOM ciyqae, (i) UMeTe Kakyto-nubo aonto B (kpome
NaccMBHOMO NpaBsa coBCTBEHHOCTH Ha 0AWH MPOLEHT (1%)
WM MeHblle B KakoM-nubo npeanpuaTuu, KoTopoe
ABNAETCA aKUMOHEPHBIM 06LECTEOM OTKPEITOrO TWUNa Uik
(iii) yvacTBoBaTe B OpraHW3auuu, $PUHaHCMPOBaHUMK,
paboTe, ynpaeneHWU unv KOHTpone nmoboro busHeca,
KOTOPbIA KOHKYPUPYET C AEATENEHOCTLH ObulecTea,
Hanpumep, 6W3HEC  KoMnNaHWiA “ConapBuwHa3"™ w
“NoaxwkHay” BO BpemMa WAu A0 Hadana nepuois MoeiA
pabotel B Obuiectee ("KoHkypupyrowmii_BusHec"). Bo
u3bexaHue CoMHeHWil, KOHKypupyrouwid  BusHec
gkntodaeT B cebs, 663 orpaHWYeHus, NPOeKTUPOBaHUE,
pa3paboTky, MapKeTWHr, NPOAaXW W COMpOBOXAEHWE
peweHuidA B Chepe  ynpaeneHus WT-ycnyramu
(He3aBuCUMO OT MPeAOCTaBNeHVA  Takux peLueHuit),
npejHa3HaueHHble AR  YAANeHHOro YMpasneHws W
MOHWTOPUHTA, npodeccuoHanbHoM  aBTOMaTU3auuu
ycnyr, passedblBaTenbHas UHGOpMaLma AnA YnpaeneHus
pUCKaMi W pe3eps W aBapuiiHee BOCCTAHOBAEHUE.
Bollen3noxeHHoe 06A3aTeNbCTE0 OXBaTBIB3ET MO0
AeaTensHOCTL B M0G0 4acTu TeppuTopum. "Tepputopus”
o3HauyaerT (i) ropoa, B KOTOPOM HaxoAWTCs oduc, rae s
pa6otan nepsoHadansHo, (i) obnacts, 8 KoTOpOiA %
pa6otan; (iii) Bce oCTanbHLIE HacTw Benapycu u (iv) BCe
Apyriie CTPaHbl MUPa; MpW YCUIOBUM, YTO B OTHOLIEHUM
nywkToB (iii) w (iv) Tpynna O6uwecTea CoOXpaHser
HeTpMBMaNbHbie orepauui, 06LEeKTbl WU KAWEHTOB B
Takoii reorpadguUyeckoii 3o0He A0 AaTkl NPEKPELUEHUA MOUX
oTHolweHWi ¢ OBwecTsoMm.

6. fl NPU3HAI0, YTO MOE UCTONHeHWe 0BA3aTeNLCTE,
COAEPHALUMXCA B HACTOALLEM CornawleHuu, B TOM Yuone,
HO, He OrpaHUuMBasch 3TUM, Moe 0673aTenLCTBO He
MCMOAb30BaTh, 3a WCKNHYEHWEM KpOMe WHTEepecos
O6wWecTBa, WM He PacKpeiBaTk KOHQMAEHUMANEHYH
undopmaumio  pynnel  Obulectsa, a Takxe Moe
0693aTeNbCTBO  HE  Y4acTBOBaTe B KOHKypEHUMWW,
cogepxalleecs B NyHKTe 6 Boile, HeobxoAMmMo ANnA
33WMUTEl  KOHUAEHLMANBHOR UHGOPMaLMK Tpynnbl
O6llecTBa W COXpaHeHWs AOCTOMHCTBE W AenoBoi
penyTaumm pynnei O6ujecTsa. Al Takxke 0CO3H3K, 4TD
BpeMEeHHBIE, reorpaduueckue  OrpaHUYEHWs "
orpaHuueHus MacwTtaba  Moux obsazar 8
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obligated not to compete with the Company Group during
the period and within the Territory as describedabove.

¢. This Agreement is understood to be clear and
enforceable as written and is executed by both parties on
that basis. However, should | later challenge any provision
as unclear, unenforceable, or inapplicable to any
competitive activity that | intend to engage in, | will first
notify the Company in writing and meet with a Company
representative and a neutral mediator (if the Company
elects to retain one at its expense) to discuss resolution of
any disputes between the parties. | will provide this
notification at least fourteen (14) days before | engage in
any activity on behalf of a competitor of the Company Group
or engage in other activity that could foreseeably fall within
a questioned restriction. The failure to comply with this
requirement shall waive my right to challenge the
reasonable scope, clarity, applicability, or enforceability of
the Agreement and its restrictions at a later time. All rights
of both parties will be preserved if this requirement is
complied with even if no agreement is reached in the
conference. | further agree that during the term of the
restrictions in this Section 6, | shall promptly inform the
Company in writing of the identity of any new employer or
client and a description of any services to be rendered to
that party, and will communicate my obligations under this
Agreement to such party, which shall include providing
such party with a copy of this Agreement.

7. Returning Company Documents, etc.

| agree that, at the time of leaving the employ of the
Company, | will deliver to the Company (and will not keep in
my possession, recreate or deliver to anyone else) any and
all devices, records, data, notes, reports, proposals, lists,
correspondence (including emails), specifications,
drawings, blueprints, sketches, materials, equipment,
other documents or property, or reproductions of any
aforementioned items developed by me pursuant to my
employment with the Company or atherwise belonging to
the Company Group, its successors or assigns, including,
but not limited to, those records maintained pursuant to
Section 2(d). In the event of the termination of my
employment, | agree to sign and deliver the “Termination
Certification” attached hereto as ExhibitB.

COOTBETCTBUM € naparpa¢oM 6 Bbille SABASHOTCR
pasyMHbIMM, OCO6EHHO B CcBeTe XenaHws [pynnel
OfllecTBa  3alMLLETE  CBOKW  KOHOUAEHUMENBHYHO
UHbOPMaLMIO, U YTO MHe He ByayT MelwaTs B paboTe 3a
BO3HarpaxjeHue, ecn A 06a3aH He Y4acTBOBaTb B
KOHKypeHuuu c Tpynnoii ObuiectBa B MEpUoA WU B
npegenax TeppuTopuin, Kak ONUCaHO BhIWE.

B. Hacrogwee CornaweHue MOHUMEETCA  Kak
OTYETNIMBOE W NoANEexalliee MCNOAHEHWID, K3K HanucaHo,
W UCTIONHAETCA 06erMI CTOPOHaMK Ha 3Tol ocHoBe. Tem
He MeHee, eciW B AanbHellleM S AOMXKEH OCNopwuTe
noboe nonoxeHwe, Kak HEOTYETNMBOE, HE UMelollee
3aKOHHO CUABI  WAM  HEenpuMeHWMoe K Nio6oK
AEATENLHOCTM  KOHKYPeHTOB, KOTOpoil # cobuparock
33HUMaTLCR, # CHadana ysegomnio Obulectso 8
nuceMeHHoW dopme W BCTpedycs C NpeAcTaBUTENEMm
O6uiecTBa W HelTpanbHbIM  MOCPeAHMKOM  (ecau
O6LecTBO peLIMT YAepXMBaTb TAKOro 3a CBOW CueT),
4yTo6bl 06CYauTH paspelleHue Mobbix CNOPOB MEXAy
cTopoHamu. f NpejocTasilo Takoe yseAoMmneHue, no
KpaiiHeii Mepe, 33 YeTbIpHaAUaTh (14) AHel, npexie Hem
A 33iiMycs KakoW-nubo AEATENbHOCTEI0 0T UMEHM
KoHKypeHTa [pynnbl O6ujectsa wunu 3aliMycs ApYrow
AEATENLHOCTEID, KOTOpas Morna 66l Npeackasyemo
nonacte Noj OrpaHW4YeHWe, ABNAKOLLEECH NpPeAMeTOM
cnopa. HessinonHeHue 3Toro TpeboOBaHWA aHHynWpyer
MOe NpaBo OCNapuBaTb PasyMHbie Npejensl, ACHOCTH,
NPMMEHUMOCTE  WAM  NpUBEAEHUA B  UCMONHEHue
CornalweHuws W ero orpaHu4eHus B AanbHeiwem. Bce
npasa obeux CTOpPOH BGyAyT COXpaHeHsl, eciu 370
Tpe6oBaHue COBMOAIETCA, AaXe ecnu npu BCTpede He
6yAeT AOCTWrHyTa AOrOBOPeHHOCT. Kpowme TOro, A
cornawakck, 4YTO B TeYeHue cpoka AeicTeus
orpaHuyeHuii B 3Tom Pasjene 6 8 He3amMeAnNUTeNsHO
npeaoctasnio  Obulectsy B MUCEMEHHOIA  Qopme
peKBM3nTLI N060ro HOBOTo PaboToAaTENA UK KTUEHTE U
OnucaHue NBLIX YCNyr, 0Ka3biBaeMbIX TaKo# CTOpPOHE, a
Takke NPOMH(GOPMUPYIO Takyld CTOpOHY O CBOWX
oBszaTenbcTBax No Hacroawemy CornaieHuio, KOTopbie
AO/KHbI BKMKOYaTL NpPEeAOCTaBNeHWe Takoid CTopoHe
konuu HacToAwero CornateHus.

7. Bozepam dokymeHmoe O6ujecmsa u m.d.

Al COrNallaKch, YTO H3 MOMEHT YEONBHEHWUSA U3
O6uectea A nepegam ObuecTsy (1 He Byay UMeT B
CBOEM PacnopsXeHun, BOCCO34aBaTk UV NPeAOCTaBNATE
KoMy-nu6o ellie) Nobble U Bce YCTPOCTEAE, 3anuck,
JaHHbIe, 3aMeTKU, OTHETh!, NPEANOXEHUS, CNUCKY,
nepenucky (Bknto4as coobLueHus no 3NEKTPOHHOM
nouTe), creyrdukaluy, YepTexu, CBETOKONUM, 3CKU3BI,
MaTepuansl, 060pyA0BaHWE, ADYTUE JOKYMEHTbI UK
MIMYLLIECTBO, MU KONWUK N06bIX BLILLEYNOMAHYTEIX
3N1eMeHTOB, pa3paboTaHHbIX MHOM B COOTBETCTBMM C
ycnoBuAMY Moeli pa6oTel B OBIecTse UK UHBIM
obpa3om npuHaanexaljue Mpynne O6ulecTea, ee
npeemMHUKaM WX NPaBonpeeMHUkaM, B TOM Y1CNe, Ho,
He OrpaHUUMBanCh ITUM, TE 33NUCK, KOTOpLIe BEAYTCA B
COOTBETCTBWM € pa3aenom 2 (r). B aiydyae yso



Employee Proprietary Information Agreement (Belarus)
CornalueHue o KOHGUAEHLUNANLHOK nHopmauvv (Benapycn)

8. Further Assurances; No Conflict.

| agree to execute any proper oath or verify any proper
document required to carry out the terms of this
Agreement. | represent that my performance of all the
terms of this Agreement and my employment with the
Company does not and will not breach any agreement
between me and any other employer, customer, person or
entity. | have not entered into, and | agree I will not enter
into, any oral or written agreement in conflict herewith.

9. Technology Audit Rights.

The technology audit rights set forth in this Section are in
addition to any generally applicable policies of the
Company and apply to the extent the Company has
provided me access to Company Group-owned technology
and services in the course of my engagement, and notto
any technology, services, or data that are my sole
property (“Personal Property”) and not used for Company
Group purposes; provided that with respect to Personal
Property used by me in the course of performing services
for the Company, the Company shall have audit rights,
but (i) such audit rights shall apply only to applications
and information that are related to the Company Group's
operations, and (ii) | will be entitled to reasonable notice
and the right to be physically present during any review of
such PersonalProperty.

a.Company Ownership of Technology, Data. |
acknowledge that | have no reasonable expectation of
privacy in any computer, technology system, email,
handheld device, phone, voicemail, or documents that are
used to conduct the business of the Company Group. All
information, data, and messages created, received, sent, or
stored in these systems are, at all times, the property of the
Company. As such, the Company has the right to audit and
search all such items and systems, without further notice
to me, to ensure that the Company Group is licensed to use
the software on the Company Group's devices in
compliance with the Company Group's software licensing
policies, to ensure compliance with the Company's policies,
and for any other business-related purposes in the
Company Group's sole discretion. | understand that | am
not permitted to add any unlicensed, unauthorized, or
non-compliant applications to the Company Group’s
technology systems, including, without limitation, open
source or free software not authorized by the Company
Group, and that | shall refrain from copying unlicensed

COrNallarch NOANUCATE U NPejoCTaBUTE
"CeuAeTensCTE0 06 yBoALHeHUK", NpUNaraeMblii HUXE B

NpunoxexHuun B.

8. flansHeliwue 308epeHUA.

fl cOrnallaock BuINOAHATL N060E COOTBETCTBYHLLEE
3aBAEHUe WU NPOBEpATL N0 COOTBETCTBYHLWIA
JLOKYMEHT, HEOEXOAMMBIA ANA BEIMONHEHUA yCnoBuia
HacToswero CornawexHus. 5l 3aaBNsk0, 4To Moe
WcnonHeHWe Bcex YCnoBWiA HacToswlero CornaweHus u
Mos paboTa B O6LleCTBE He HapylatT 1 He eyayT
HapyLaTh HUKaKYHo A0r0BOPEHHOCTE MEXAY MHOW U
N06bIM ApYrUM paboTojaTenem, KNMeHTOM, GU3NHECcKIM
VAW OPUANYECKUM TMLIOM. A HE 3aKNK4an W cornalaice
HE 3aKN0YaTh NH0BbIE YCTHBIE AW NUCEMEHHbIE
cornalleHus, NPoTUBOPEYALLME HACToALLLEMY
CornaweHuo.

9.Mpaea Ha mexHonozuyeckuil aydum.

MpaBa Ha TEXHONOTUYECKWIA 3YAUT, U3N0XEHHEIE B
HACTOALLEM pasaene, ABAAIOTCS AOMOAHEHUEM K Nto6oi
06LLenpUMeEHUMOiA NonuTuKe OBLLeCTBS U
NPUMEHSAIOTCA B TO Mepe, B KoTopol O6LecTe0
npejocrasuno MHe 4oCTyn K TEXHONOMMAM U yCayram,
npuHaanexauum Mpynne ObuiecTsa & xoae Moei
AATENLHOCTH, 8 He K Kakoi-nubo TexHonoruu, yenyram
1 A3HHbIM, KOTOpbIE SBNAKTCH MOeR COBCTBEHHOCTEI0
("NMunuHas CobCTBEHHOCTL") U HE UCNONB3YIOTCA ANA
uenein Mpynnel ObulecTBa; Npy ycnosnK, 410 B
oTHOLWeHUK JTn4HOo COBCTBEHHOCTH, UCNONB3YEMOH
MHOIO B XOZ€ BbiNofHeHus yonyr ana ObuiecTsa,
O6LLeCcTBO MMEET Npaea Ha ayAuT, HO (i) Takue npaBsa Ha
ayauT AOMKHEI NPUMEHATLCA TONBKO K MPUAOKEHUAM 1
WUHPOPMALMK, KOTOPLIE CBA33HBI C AEATENBHOCTEH
Fpynni O6ulecTsa, u (i) 7 6yay umeTb NPaBo Ha
yBeAoM/eHUe B pasyMHble CPOKU U NPaBo Ha
du3MUecKoe NPUCYTCTBME NPy NHBOM PaccMOTPEHNH
Takoi NluuHow CoBCTBEHHOCTY.

a. Mpaso COBCTBEHHOCTH Obujectea Ha
TeXHONOrMKW, AaHHbie. fi NpU3Ha, YTO Y MeHA HeT
HWKaKo  pasyMHOW  Hajexasl Ha  AWYHOE
NPOCTPaHCTEO B OTHOLWEHWW N60ro KOMMLITEPa,
CUCTEMbl  TEXHONOTWIA,  3NEKTPOHHOMA no4Thl,
MOPTaTUBHOTO YCTPOIiCTB3, TenegoHa, ronocoBoi
NouThl UMW AOKYMEHTOB, KOTOPLIE UCNONB3YHOTCR AN
oCyllecTeneHUs JesTensHocTu pynns Obuwectsa.
Bca uHdopmMauus, AaHHele U cooblUeHWR, CO34aHHbIE,
nony4eHHbIe, 0TNpaBAeHHbIE, UMK XPHALLIMECS B 3TUX
cucTeMax, npy Nio6bix 0BCTOATENBCTBAX ABARKTCA
cobcTBEHHOCTBID  OBuiectsa.  Takum  06pasom,
O6LlecTB0 MMeeT MpaBo Ha MpOBeAEHUE 3yAWTa U
NOMCK BCeX Takux 3neMeHToB U cuctem, 6e3
AOMONHUTENLHOrO YBEAOMNEHUA B MOW 3ApeC, yTobbI
rapaHTupoeate, u4to [pynna O6wectea uMeeT
AVUEH3UIO Ha  UCMONL30BaHWe  NPOrpaMmHOro
o6ecneyerus Ha obopyaosaHuu Fpynnsi Obuwectea 8
COOTBETCTBMM € MOMUTWMKOA  NULEH3UPOBaHUA
nporpaMmMHoOro obecrieyenua Mpynnut O B
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software onto the Company Group's technology systems or
using non-licensed software or websites. | understand that
it is my responsibility to comply with the Company’s
policies governing use of the Company Group's documents
and the internet, email, telephone, and technology systems
to which | will have access in connection with my
employment.

b. Right to Review. | am aware that the Company has or
may acquire software and systems that are capable of
monitoring and recording all network traffic to and from
any computer | may use. The Company reserves the right to
access, review, copy, and delete any of the information,
data, or messages accessed through these systems with or
without notice to me and/or in my absence. This includes,
but is not limited to, all e-mail messages sent or received,
all website visits, all chat sessions, all news group and social
media activity (including groups visited, messages read, and
postings by me), and all file transfers into and out of the
Company’s internal networks and storage media. The
Company further reserves the right to retrieve previously
deleted messages from e-mail or voicemail and monitor
usage of the Internet, including websites visited and any
information | have downloaded. In addition, the Company
may review Internet and technology systems activity and
analyze usage patterns, and may choose to publicize this
data for any reason.

10. Notification to New Employer.

In the event that | leave the employ of the Company, |
hereby grant consent to notification by the Company to
my new employer about my rights and obligations under
this Agreement.

uenax  obecnedeHusa  cobnloAeHUs  NOAUTUKM
O6ulecTea, a Takke ANA NK6LIX APYrMX Uenei,
CBA33HHLIX € 6usHecoM no  CoBCTBEHHOMY
ycuoTpenuto Mpynnel O6LecTsa. i NOHUMat0, HTO MHe
He  paspelwaeTcd  AoBaBnNATL  Kakue- nubo
HeNWULIEH3UOHHbIE,  HEeCaHKUMOHWPOBaHHbIE WK
HEeCcoOoTBeTCTBRYHLUE MPUNOXEHWUA Ans
TexHonorvveckux cucrem Mpynnel ObuiecTea, B TOM
yucne, 6e3 OrpaHuyeHus, nporpamMmMHoe
oBecneyeHue ¢ OTKPLITEIMKA KOAaMK Uau BecnnaTHoe
nporpamMmHoe  ofecreuyeHue, He paspellieHHoe
Mpynnoit OBLLECTBa, U YTO A AO/IKEH BO3ZEPXMBATECA
OT KONUPOBAHUA HENULIEH3WOHHOTO NpOrpaMMHOro
oBecneueHna Ha TexHonoruueckne cuctemst Mpynnel
O6bLiecTBa UAWM UCNONBL30BaHUA Henwuehauoaﬂoro
nporpammHoro  obecneveHus unu Beb-caiitos. Al
MOHUMa, YTO MoOeid 06A3aHHOCTEHD ABAAETCA
cobnioaeHue noauTuku OBLIEeCTBa, Perynupyrouled
WCNonb3oBaHWe  AOKYMEHTOB W WHTEepHeTa,
5NeKTPOHHOW MoYThl, TenedoHa U TeXHONOrMYeckux
cuctem Mpynnel O61LecTsa, k KOTOpsIM A Byay UMeTs
AOCTYMN B CBA3MN C MOEA AEATENLHOCTLIO.

6. MpaBo Ha npocMoTp. A 3Haiw, uto O6ulecTso
uMeeT “nu MOXeT npuobpectu NporpaMmHoe
ofecnedeHWe U CACTEMbI, KOTOpbie  CNOCO6HE!
KOHTPOAMPOBATL U 33aNUCLIBaTE BECH CETEBOM Tpaduk
Ha W C noBOro KOMMNLKTEPa, KOTOpbiA A Mory
Ucnons3oBath. OBLLECTBO OCTaBnAeT 3a coboi nNpaso
Ha AOCTyn, MPOCMOTP, KOMUpOBaHWE W YyAaneHue
noboi uHboOpMaLMK, AaHHBLIX WK COOBLWEHWA, K
KOTOpLIM MMEeTcs AOCTyNn Yepes 3Tv CUCTeMsl, C
yBefoMneHuem unu 6e3 yBeoMNeHUs B MO aapec u
/ uAM B MOe OTCYTCTBME. 3TO BKNKOUAET B CebA 6e3
orpaHuyeHus Bce Coo6LUEHUs 3NEKTPOHHOW MouTH,
OTNpasneHHsIe UNM MOMy4YeHHble, BCE MOCELEHWA
Be6-CaiiToB, BCE CEaHCLI 4aTa, BCe rPYNNbl HOBOCTEA U
AEATeNLHOCTE  COUManbHbIX  CPEACTE MaccoBoii
vUHGOpMauuMu (B TOM 4Yucne rpynnel noceTuTenew,
Npo4UTaHHbIe 1 oNyBAUKOBaHHbIE MHOIA cooBLLeHuA),
n Bce nepegaun GaiAnoB B U U3 BHYTPEHHWX CceTeid
O6ulecTBa W HocuTeneid WHGOpPMaLMK. ObuwecTso
Takxe oOCTasnaeT 3a coboli npaso nony4aTs paHee
yAaneHHsle COOBIIEHUA 3NEKTPOHHOW NOYTHl wAw
rONOCOBYH MNOYTY U KOHTPONUPOBATE UCMO/B30BaHNE
MHTepHeTa, B TOM Yucie nocellaemix 8e6-caiTos v
noboii uHdopMaumK, KoTopyl A ckauusan. Kpome
Toro, OBLLECTED MOXeT NMpoCMOTpeTe AeaTeneHOCTE
WHTepHeTa U  TeXHOMOTMYeCKUX — cucTeM ¥
NpoaHaNW3NpPoBaTe MaTTEPH UCMO/NL30BAHNA, 3 TaKXe
MOXET pelluTb onybnuKoBaTe 3TU AaHHLIE MO KaKou-
nu6o npuymnHe.

10. YeedomneHue Hoeozo pabomodamens.

B ToM cnyuae, ecnu A yBONEHAKCE U3 ObuiectBa,
HaCTOALWMM f 43I0 COrnacue Ha yeejoMaeHue
O6LecTBOM MOEro HoBOro paboTojaTento 0 MouX
npasax v 0643aHHOCTAX B COOTBETCTBUM C HACTOALNM
CornaiwieHuem.

10
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11. Dispute Resolution and Equitable Relief.

a. Dispute Resolution. Except as provided in
subsection (b) below, the Company and | agree that any
dispute, claim or controversy concerning my employment
or the termination of my employment or any dispute, claim
or controversy arising out of or relating to any
interpretation, construction, performance or breach of this
Agreement, shall be settled in the courts of Belarus.

b. Equitable Remedies. | agree that it would be
impossible or inadequate to measure and calculate the
Company Group's damages from my breach of Sections 1,
2,3,4,5,6,and 7 of this Agreement. Accordingly, | agree
thatifl breach any such Section, the Company will have
available, in addition to any other right or remedy
available, the right to obtain an injunction from a court of
competent jurisdiction restraining such breach or
threatened breach and to specific performance of any such
provision of this Agreement. | further agree that no bond
or other security shall be required in obtaining such
equitable relief and | hereby consent to the issuance of
such injunction and to the ordering of specific
performance.

12. General Provisions.

a.Governing Law. THIS AGREEMENT WILL BE
GOVERNED BY THE LAWS OFTHE REPUBLIC OF BELARUS
WITHOUT REGARD FOR CONFLICTS OF LAWSPRINCIPLES.

b. Entire Agreement. Other than with respect to any
stockholder or other written agreement to which | am a
party, which contains independent and concurrent
obligations, and my employment agreement, this
Agreement sets forth the entire agreement and
understanding between the Company and me relating to
the subject matter herein and supersedes all prior
discussions or representations between us, including, but
not limited to, any representations made during my
interview(s) or relocation negotiations, whether written or
oral, and any previously executed proprietary information
agreements. No modification of or amendment to this
Agreement, nor any waiver of any rights under this
Agreement, will be effective unless in writing signed by an
authorized representative of the Company and me. Any
subsequent change or changes in my duties, salary or
compensation will not affect the validity or scope of this
Agreement.

11. PaspeweHue cnopoe U cnpasednusoe cpedcmeso
npaeoeoli 3aujumsl.
a. PaspeweHue cnopoB. 33 WCKAKYEHWEM

cnyuaes, NpesycMOTPEHHBIX B NyHKTe (6) Huxe, ObLecTeo
W A AOrOBapMBaeMcs, 4To No6OIA cnop, NpeTeHsud uiu
pasHornacue no MoBojy MoOero TPyAOYCTPOWCTBa Wiu
npekpatieHus Moelt paboTel unu N6 cnop, NpeTeHsuu
WM pa3HOrnacue, BO3HWKAIOLLWE U3 UAN B CBA3MW C KaKoii-
n1Bo MHTeprpeTauueid, TONKoBaHUEM, UCNONHEHUEM WU

HapylleHWeM Hactosulero CornaweHws, noAnexar
paspelueHuio B cyaax Benapycu.
6. CnpaBegnuBsble cpeacTBa npaeoBoiA

3aWmThl. A COMNALWAKCL, YTO BEIN0 Bbl HEBO3MOXHO UAK
HEeAOCTaTOUHO U3MEPATL U PACCYUTLIBATL YBBITKU Fpynnbl
O6uiecTsa B pesy/bTaTe HapylleHua MHOR pasgenos 1,2,
3,4,5,6 u 7 Hactoawero Cornawexdus. COOTBETCTBEHHO, A
COrNalanck, UTo, ecu 8 HapyLato noboli Tako pasaen,
Obuwectso 6yAeT WMETb B CBOEM pacNopsXeHuu, B
AononHeHwe k nwbomy Apyromy npasy wuau CpeacTsy
NpasoBoOiA 3almTel, NPaBO Ha Moay4eHue cyaAebHoro
3anpeta OT CyAa KOMMETEHTHOW  HOPUCAMKLWM,
npecekawllero Takoe  HapylweHue Wau  yrposy
HapyleHusa, 1 I'IOTpEﬁOBaTb KOHKpEeTHOoro MCNoAHeHWA
noBoro Takoro nonoxenua Hactoswero Cornawexus. A
TaKXe COrNallach, YTO HUKAKOI 3a010r U HUKaKas Apyras
rapaHtua  He TpebyioTcA NpW  MNOAYYEHWM Takoro
CNpaBeAnVBOrO CPEACTBA NPABOBOWA 33lMTHI, U TeM
CaMbIM COTNALLAKCE Ha Bbifady Takoro NPUCYKAEBHWA K
WcnonHeHWo 06a3aHHOCTY B HaType.

12. O6wjue NoAOHCEHUA.

a. Perynupymlowuii 3akod. 3TO COTJIALLEHVE
BYAET PEMYIMPOBATHLCA 3AKOHAMW PECTYB/IUKMK
BENAPYCh BE3 YYETA MPUHUMNOB KOANMU3INOHHOIO
MPABA.

6. MonHoTa Cornawenus. 33 UCKNO4eHKen noboro
aKuMoHepa WAW WHOTO NWCBMEHHOTO COrNalleHus, B
KOTOPOM 8 SBAAKCH Y4acTsylUleid CTOPOHOW, KoTopoe

cojepxuT He3aBUCUMbIe " 0AHOBpPEMEHHBIE
obAzaTensCTea, W MOEro TPYAOBOro A0rOBOpa, HacToALLee
CornaiwueHue ycTaHaenuBaeTt nonHoe cornacue ]

noHUMaHWe Mexzy O6LiecTBoM U MHOW, OTHOCSALLEeCa K
npeameTy HacTosLero Cornawenus, u 3aMenseT coboii sce
npeasidyLive o6CyXAeHUA UKW 3aABNEHUA MEXTY HaMmu, B
TOM YUCAE, HO, HE OFPaHUYMBAACE ITUM, NK0BLIE 3aABNEHUS,
CA\eNaHHble BO BPEMA MoOeW AEnoBoil BCTpeuwn (AenoBbix
BCTpeY) WAM  Bble3gHLIX neperoeopos, 6yas TO B
NUCLMEHHOM WK YCTHOR dopMe, a Takxe niobsie paHee
BLINONHEHHLIE  COTNAleHus 0  KOHOWAEHUM3NbHOM
wHpopMaLMK. HWK3KMe W3MEHEHWA WAKM MNOMPaBku K
HacToswemy CornalleHuo, HAKakoi 0Tkas oT kakux-nubo
npas B COOTBETCTBMM C Hactoswum CornaweHuem He
BCTYMUT B CWNY, eCiM OH He BbINONHEH B NMUCbEMEeHHOMA
¢dopMe 33 MOANMCLIO YNOAHOMOYEHHOTO MpeACTasuTens
Obuwiectea ¥ Moeid noanuceio. fliobuie nocnepyioume
M3MEeHEeHUs UAW NONPaBkK B MOMX 06A33HHOCTAX, 33pnaaTe
WUAKM KOMMNEHCaUMKM He NOBAWAKT Ha CPOK ASACTEMA Wan

11
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c. Severability. | understand and agree that this
Agreement is to be enforced to the fullest extent
permitted by law. Accordingly, if a court of competent
jurisdiction determines that the scope and/or operation of
any section of this Agreement, including but not limited to
Sections 4, 5, and 6 above, is too broad to be enforced as
written, the Company and lintend that the courtshould
reform such provision to such narrower scope and/or
operation as it determines to be enforceable, provided,
however, that such reformation applies only with respect
to the operation of such provision in the particular
jurisdiction with respect to which such determination was
made. If, however, any section of this Agreement,
including but not limited to Sections 4, 5, and 6 above, is
held to be illegal, invalid, or unenforceable under present
or future law, and not subject to reformation, then (i) such
provision shall be fully severable, (i) this Agreement shall
be construed and enforced as if such provision was never
a part of this Agreement, and (iii) the remaining provisions
of this Agreement shall remain in full force and effect and
shall not be affected by the illegal, invalid, or
unenforceable provision or by its severance.

d. Successors and Assigns. This Agreement will be
" binding upon my heirs, executors, administrators and
other legal representatives and will be for the benefit of
the Company, its successors and its assigns. The Company
may assign this Agreement in its discretion, including all
licenses granted to the Company hereunder.

e. Construction. The language used in this
Agreement will be deemed to be the language chosen by
the parties to express their mutual intent and no rules of
strict construction will be applied against either party.

f. Counterparts. This Agreement may be executed in
any number of counterparts, each of which shall be
enforceable, and all of which together shall constitute one
agreement.

npeameT CornaeHus.

B. [enumocTb. A NOHUMAK W COTAELLIaHCE, HTO 3T0
CornalieHue A0MXHO OblITe WUCNONHEHO B NONHOW Mepe,
paspellerHoil 3akoHoM. COOTBETCTBEHHO, ecnu CyA
KOMMNeTeHTHOI HPUCAMKLUK ONpejenseT, YTo NPpeaAMET U /
vAW  topuaudeckas cvuna nwoboi  4acT  HacToALLEro
CornawieHus, B TOM 4ucie, HO, HE OrpaHU4UBanCch,
pasaenoe 4,5 v 6 Bbille, CIMLIKOM WWPOKH, yT06bl BbITE
npuBedeHHBIMN B UCMONHEHUWE, KaK HarnWcaxo, Obuectso U
7 Npeanonaraem, YTo CyA AOMXEH pedopMupoBaTk Takoe
nonoxeHue f0 Takoro Y3KOro npeaMeta v/ uam
IOPUANYECKOR CWNbI, KOTOPbIE, MO €ro OMNpeAeneHunio,
NoANexaT WCMONHEHWHD, NP YCNOBWW, 0AHAKO, YTO Takoe
pedopMUpOBaHWE NPUMEHAETCA TONBKO B OTHOLLEHUW
HOPUANYECKOR CUNbl TaKoro MONOXEHWA B KOHKPETHOW
IOPUCAMKLMM, B OTHOLLEHWU KOTOPOV 6bin cAeNaHo Takoe
onpejeneHue. Ecin, oAHako, nobol pasfen HacToAllero
CornaleHus, B TOM 4YMUCNe, HO HE OTpaHWYUBasch, Da3iensl
4, 5 n 6 Bblwe, 6yayT NpW3HaHbl HE3aKOHHBIMW,
HeAelCTEUTENbHLIMU UK He MMEeoLLUMI 3aKOHHO CUNLI B
COOTBETCTBMM C HACTOALWMM UK ByaywuM 33KOHOM W He
nognexar pepopMupoBaHwio, To (i) Takoe nonoxeHue
AOMKHD 6bITe MOAHOCTEH OTAENEHO, (i) HacToAulee
CornawieHwe AOMKHO TONKOBATLCA U NPUMEHATECH TAKHUM
06pa3oM, Kak eciv Bl TAKOE MONOXKEHNE HUKOTAS He 6uino
yacTblo Hactoswero Cornawedus, u (i) ocTanbHbE
nonoxeHus Hactosiilero CornalieHua OCTAK0TCA B CUNE U HE
AOMKHEI 6eiTb 3aTpPOHYThI HE3AKOHHbIM,
HEeAeMCTBUTENLHBLIM UM HE WMEIOLWMM 33KOHHOW Uikl
NONOKEHUEM UK Er0 OTAENEHUEM.

r. MpeeMHUKU WM NpasonpeeMHMKW. HacToslee
CornaweHue 6yser  obssaTencHeIM  ANA MOMX
HaCNeAHWKOE, cnonHWTenell, agMUHNCTPaToOPOBE U ApYTiX
33aKOHHLIX nNpeacTaBuTeneid v 6yAeT WCTONHATECR B

wHTepecax O6ulectBa, ero NPEEMHUKOB W €ro
npasonpeeMHuKoB. OBLLECTBO MOXET MepeycTynuTe
HacToswee CorfaweHue MO CBOEMY YCMOTPEHMIO,

BKNOUYARA BCE NULIEH3UM, NpeaocTaBneHH e O6uiecTsy No
HacToAlemy CornalleHuio.

A. TonkoBaHwe.  A3bIKOM,  MCNOMb3yeMeiM B
HacToauwem CornaweHun, 6yger c4MTaTeCA  A3BIK,
BuI6paHHbI CTOPOHaMK, YTO6bI BEIPa3UTE CEOE B3aNMHOE
HamepeHue, W  HWKakue npasuna ByKBaNLHOro
TONKOBaHWA He 6YAyT MPUMEHSTBCR NPOTME N60A 13
CTOPOH.

e. Konww. Hactosuiee CornaweHve MoxeT BbiTe
opopmneHo B Ni06oM KONWYECTBE 3K3EMNNAPOE, Kax bl
13 KOTOPbIX MOANEXWUT WCNONHEHWUIO, U BCE OHW BMecTe
cocTasnaoT ogHo CornalleHue.

12
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13. | acknowledge and agree to each of the following
items:
a.l am executing this Agreement voluntarily and
without any duress or undue influence by the Company or
anyone else; and

b.| have carefully read this Agreement. | have asked
any questions needed for me to understand the terms,
consequences and binding effect of this Agreement and
fully understandthem;

c. | sought the advice of an attorney of my choice if |
wanted to before signing this Agreement; and

d. If my employment with the Company commenced
prior to the Effective Date, Sections 1 and 2 apply from
the first date | began providing services to the Company.

IN WITNESS WHEREOF, the parties have executed this
Agreement to be effective as of the Effective Date.

13. MpusHak U co2ndceH ¢ KoxAbIM U3 caedyrouwux
nyHKmos:

a f WCNONHAK HacToALee CornalueHue
pobposonsHo u 6e3 Kakoro-nubo NpUHYXAEHUA UK
HeHaANexallero BAUAHUA CO CTOPOHBI Obuiectea UNKn
KOro-nubo eLle; a Takxe

6. § BHUMAaTEeNBHO npo4nTan HacTosLlee
Cornawenuve. § 3ajan Bce BOMPOCkH, Heo6xoAUMbIE ANA
MEHA, YTobbI NOHATE ycnosusa, nocneacTeiAs n
obs3biBalollee AelicTBue HactodAwero Cornaledus, 1 B
NONHOI Mepe NOHUMAH UX;

B. A 06paTuncA 33 KOHCynbTauueh ajeokara Mo
cBOeMy BbiBOpy, ecnu A XoTen 3T0ro, A0 NOANWCaHMS
HacToswero CornaleHun; a Takxe

r. Ecnu mos paboTa B ObujecTse HavaTel 40 JaThl
BCTYNAEHMA B CUNY, pasgensl 1 1 2 NPUMEHSARTCA C
Nepeoro AHs, KOr4a s Hauyan npejocTaenaTs ObwecTsy
yCAyri.

B YAOCTOBEPEHWE YEIO CTOpOHBI 33KNKO4UNK
HacTosee CornalieHne, KOTOpoe BCTyNaer B cuny C
ﬂaTbI BCTYNNEHWA B cuny.

Effective date/flaTa BcTynneHus B cuny: May 14, 2018/14 man 2018

LLC “Solarwinds MSP Technology”

000 «ConapenHas MCT TexHoNoAxM»
Director: Johan Jongsma

Jupextop: MoxaH WoHrema

Employee: Sialitskaya Ulyana
CoTpyaHuk: Cenuikas YnbsHa BanepeeeHa

Signature/ Mognuce
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Labor Agreement

Minsk May 14, 2018
LLC "SolarWinds MSP Technology” (hereinafter referred
to as “The Company” or the “Employer”), in the person of
director Johan Jongsma acting on the basis of Statutes,
and Sialitskaya Ulyana, (hereinafter referred to as “The
Employee”), together hereinafter referred to as the
“Parties”, have agreed the following:

1. EMPLOYMENT AND DURATION

1.1. The Company designates Sialitskaya Ulyana to a
position of HR manager of LLC "SolarWinds MSP
Technology” for a period from May 14, 2018 to November
14, 2018.

1.2. The employment under this Agreement is the
Employee's primary employment.

1.3. The Employee's probation period will last for 3
months from the commencement of the Agreement.

2. OBLIGATIONS OF THE EMPLOYEE

Employee undertakes the following obligations:

2.1. to faithfully and skillfully fulfill designated functions;

2.2. to treat Employer's property with care, use the
property solely for Employer’s business purposes, in
accordance with the Agreement and Employer’s
instructions, compliant with the legislation. To take
measures for preventing damage to the Employer's
property. Employer’'s property incudes computers,
devices, an email system, voicemail system, and access to
the Internet and other technology systems provided to
the Employee to assist him in conducting Employer’s
business;

2.3. to fulfill the Employer’s instructions skillfully and
precisely and on time, as appointed by the manager. To
maintain professional skills sufficient for effective work
performance;

2.4. to observe internal labor regulations, other
documents regulating labor discipline;

2.5. to observe the established quality requirements of
the developed products, assignments and services, avoid
defects and adhere to the technological procedures;

Tpyacpoit Jorooop

MuHCK 14 man 2018
000 «ConapewHa3 MCI TexHonogxu» (Aanee -
«06LecTeo», «HaHWMaTeNb»), B N4LE AUpeKTopa MoxaHa
MoHrcma, AeiicTByOLLErO Ha OCHOBaHWM YCTaBa, U r-Xa
Cenuukas YnesHa BanepbeBHa (aanee - «PaboTHUK»),
BMecTe uMeHyemble «CTOPOHbI» 3aKNKUMAK HACTOALLMA
Joroeop 0 HUXecneayrLwem:

1. MPVEM HA PABOTY U CPOK AEACTBUSA
[lOTOBOPA

1,1, O6LLeCcTBO NpUHUMAET r-Xy Cenuukyr YnbaHy
BanepbeBHY Ha AO/IKHOCTL MEHE/KEPA NO NepcoHany
000 «ConapevHA3 MCI TexHonogxu» ¢ 14 masa 2018r. no
14 HosGpa 2018r.

1.2. PaBoTa no HacTosLeMy [lorosopy senseTcs
OCHOBHEIM MecToM paboTbl PaboTHUKa.

1.3, PaBOTHMKY YCTaHABNMBAETCA UCNbLITaTeNbHBIA CPOK 3
MecsLa.

2. OBA3AHHOCTW PABOTHUKA

PaboTHWK NPUHUMaeT Ha ceba ciegyouive
obAzaTenkCTBa:

2.1. 406pPOCOBECTHO U KBaNMGULMPOBAHHO BbINONHATE
paboTy U AOMKHOCTHbIE 06A33HHOCTY;

2.2. 6epexHo OTHOCUTLCA K UMyLLecTBy HaHumaTens,
MCNONL30BaTh 3TO UMYLLLECTBO UCKNHYUTENLHO ANA
BLINONHEHWUA paboThl, NpeAycMOTPeHHOR HacTOALLUM
KOHTPaKTOM 1 B COOTBETCTBUM C yKazaHUAMUN
HaHumaTens, He NpoTUBOpeYalMMK 33KOHOA3TENBCTBY.
MpuHUMaTL Mepbl K NpeAcTBpaLLeHnio yulep6a
Wmywectey HaHumatens. K MMyLLecTey HaHUMaTens
OTHOCATCA KOMMBIOTEpL!, U Apyrue TEXHUYEeCKne
npuBopbIl, 3NeKTPOHHAR NOYTOBas CUCTeMa, ayauo
cUCTeMa, JOCTYN K UHTEPHETY U ApYrue TexHu4yeckue
cucTeMbl NpeAocTaBneHHble PaboTHUKY HaHuMmarenem
ANS UCMONHEHUA CBOWX TPYAOBbIX 06A3aHHOCTEN;

2.3. BLINOAHATE 3a4aHua Hanumartens
KBanMbULUMPOBaHHO U TOYHO B CPOK, Ha3Ha4eHHbIN
CBOWM HenocpeacTBeHHbIM DYKOBOAUTENEM.
MojgAepXWBaTh KBanUOUKaLuio, AOCTATOHHYH ANS
3¢ deKTUBHOrO BeINONHEHWUA paboTsl;

2.4. cobnoAaTs Npasuna BHYTPEHHero TpYAOBOro
pacropsaKa, nHble JOKYMEHTbI, PeriaMeHTUpyrouve
BONPOCHI AUCUNNANHEI TPYAS;

2.5. obecneunBaTe CObNOAEHUE YCTaHOBNEHHBIX
Tpe6oBsaHwii kK kKa4yecTey pa3pabaTsiBaeMoi NPOAYKLMUY,
BbINONHAEMBIX PaDOT, OKa3biBAEMEIX yLIYT, HE A0y



2.6. to observe labor protection regulations and work
safety;

2.7. 1o keep his/her working place, equipment and
facilities clean and in working order;

2.8. to protect the Employer's interests, not to carry on
any dependent or independent activity in case such
activity wittingly conflicts with the Employer’s interests or
can entail negative consequences on the Employer;

2.9. not to take any rewards from persons and legal
entities and not to use rendered services or benefits to
suit the Employee’s own ends for fulfilling of work,
anticipated by the Agreement;

2.10. in case of inability to work (as a result of illness,
accident at a work place or other valid reasons) to inform
the Employer immediately, explaining reasons and
assumed period of his/her absence;

2.11. to keep and not to divulgate any commercial secret
of the Employer without respective permission;

2.12.to engage in business travel as may be required by
the Employer from time to time, including, without
limitation, international business trips;

2.13. to create IP, including but not limited to all
documentation, algorithms, program code, compilations,
inventions, ideas, designs, discoveries (IP). Exclusive right
to IP transfers to the Employer from the moment of its
creation. The Employee (its heirs) is not entitled to
authorship reimbursement for use of IP. Even if the
Employer does not use IP or does not transfer the
exclusive right to IP to another person/entity within five
years from the date of transfer of IP, the exclusive right
to IP vests with the Employer. The Employee allows the
Employer to use the IP without indication of the name of
the Employee (anonymously).

3. RIGHTS OF THE EMPLOYEE

The Employee is entitled:

3.1. to receive salary for proper fulfilment designated
functions;

6paka B paboTe, COBNOASTE TEXHONOTUHECKYO
ANCUNTIIVHY;

2.6. cobnoAaTe TpeboBaHWUA MO OXpaHe TPyAa;

2.7. noAAepxuBaTh C80e paboyee MecTo, 060pyAoBaHue
¥ NPUCNOCOBAEHUS B UCNPABHOM COCTOAHUN U YUCTOTE;

2.8. BCeMepHO 3aluiaTb uHTepecel HaHumaTens, He
3aHUMAaTLCA HUKaKoW CaMOL'TOFlTERbHOI:l nmnu
HEeCcaMOoCTOATENbHOM AeATebHOCTEI0, eCNW Takas
AeATenbHOCTL 3aBe0MO NPOTUBOPEYUT MHTEPECaM
HaHuMmaTens, NMb0o MOXeT NoBNeYb HeraTueHbIE
nocneacTeus Ana HaHUMaTens;

2.9. He NpUHWMaTL BO3HArpaXAeHua oT rpaxjan u
HPpUAUYECKX AL, a8 TakxXe He NoNbL30BaThCA
npeAocTaBNAEMbIMU UMK YCAYTaMU W IbrOTaMI B IMHHBIX
Llensix 3a BeinonHeHWe paboT, NpeAycMOTPeHHBIX
HacTosLWwmm JloroBopom;

2.10. B cny4ae HEBO3MOXHOCTU BbINONHEHUA CBOUX
TPyAOBbLIX 0653aHHOCTEN (BcneacTBue GonesHu, asapuu
Ha pa6oyeM MecTe Uau No UHsIM NoA06HBLIM
yBaXuTeNbHBIM NPUYMHAM) HESAMEANUTeNBHO coobwate
06 3TOM HaHWUMaTent ¢ yKasaHuemM npuymnH u
npeanonaraeMoro NepuoAa HeBbINONHEHWS CBOUX
TPYAOBbIX 0683aHHOCTENA;

2.11. XxpaHUTk U HEe pa3rnawarte 6e3 COOTBETCTBYHOLWEro
pa3pelueHusi KOMMep4eckyH TaliHy HaHumaTens;

2.12. coBepLuaTk cnyxebHble KOMaHAVPOBKU NO
HanpasneHuo HaHuMmarens, Bknkoyas, B 4aCTHOCTH,
3apy6exHsle KOMaHAVPOBKM.

2.13. co3jaBatk 06LEeKThI VHTENNEeKTYanbHON
COBCTBEHHOCTY, BKKOUARA, HO He OTPaHNYMBasCE Brel
ACKYMeHTalueld, anroputMamu, KOAOM Nporpammel,
KOMAUAAUUen, MHHOBaUUAMM, NAEAMU, AU3aviHaMK,
o6HapyxeHuamu (06BbexTel UC). UckniouutensHoe Npaso
Ha 06bekTsl UC C MOMEHTa UX CO3/laHWA NEPEXOAUT K
HaHumaTento. PaBoTHUK (HacneAHUKU PaboTHUKA) He
MMEET NPaBo Ha Noay4eHue asTOPCKOro BO3HarpaXaeHus
33 ucnonb3oBaHue O6tekTos UC. [laxe ecnu
HaHWMaTens B TEYEHWUE NATU NeT CO AHRA, KOTAa K HEMY
nepeLuno UCKNYUTENEHOE NPaBo Ha ObsexTel UC, He
HauyHeT UX UCnoNs30BaHUe U He NepeaacT
WNCKNHYUTENEHOE NPaB0o Ha HWX ADYroMy Ny,
uckNuUTeNLHOoe Npaeo Ha 06bLekTsl MC coxpaHAaeTcs 3a
Hauumatenem. PaBoTHuUK paspeluaeT HaHumaTento
ncnone3osaTe O6LekTsl MC 6e3 0603Ha4eHNA UMeHU
Pa6oTHWKa (GHOHWMHO).

3. MPABA PABOTHUKA

PaboTHWK UMEET NPaBo Ha:

3.1. nony4Yenve sapaboTHOWM NAaTsl 33 Ao6pocoeecTH
BbINONHEHUE CBOUX 0BA3aHHOCTE;
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3.2. to have daily and weekly rest, including rest during
official holidays, red-letter days stated and declared by
the President of the Republic of Belarus as legal holidays,
and leave for a period not less than period stated by the
labor legislation;

3.3, to have social security, provision of pensions and
social guarantees in case of professional decease, labor
severe injury, disablement and loss of work;

3.4. to non-interference in his/her private life and respect
of dignity;

3.5. to have legal protection and other protection of
his/her labor rights.

4. OBLIGATIONS OF THE EMPLOYER

The Employer shall comply with all duties and obligations
assigned to it by legislation and this Agreement,
including:

4.1. to provide the Employee with the work as per the
position stipulated by the Agreement;

4.2. to provide the Employee with labor conditions
necessary for execution of his/her duties under the
Agreement, stipulated by the labor legislation;

4.3. to organize of official evaluation of the Employee no
less than once per three years;

4.4. to pay salary to the Employee in amount and in
terms stipulated by the Agreement;

4.5. to ensure observance of other labor rights of the
Employee stipulated by the labor legislation and the
Agreement.

5. THE EMPLOYER'S RIGHTS

The Company is entitled:

5.1. to terminate the Agreement before the term on the
grounds determined by the labor legislation and the
Agreement;

5.2. to decreased the vacation of the Employee in case of
absence or willful default without reasonable excuse for
more than 3 hours.

The Employee's vacation can be decreased by the days of
absence or willful default. At the same time the vacation
cannot be less than 24 calendar days;

3.2. eXelHEBHbLIA 1 EXEHEAR/IBHBIV OTABIX, B TOM mnoac
BO BPEMS FOCYAaPCTBEHHbIX MPa3AHWUKOE, NMPa3AHMHHbIX
AHel, yCTaHOBNEHHbBIX 1 06BLABNEHHBIX [1DE3UAEHTOM
Pecnybnuku benapyce Hepabo4umu, U OTNYCK
NPOAOMKUTENBHOCTEIO HE MEHEE yCTaHOBNEHHOM
3aKOHOAATeNLCTBOM O TPYAE;

3.3. coynanbHoe cTpaxoBaHue, NeHCMoHHoe
obecrnedeHue U couMansHbIe rapaHTuin B Cnydae
npogeccoHanbHoOro 3360n1eBaHus, TPYA0BOTO yBe4Ybs,
WHBaNWAHOCTW 1 NoTepy paboTel;

3.4. HeBMeLUaTeNbLCTBO B Mo YacTHYH XU3Hb 1 yBaxXeHne
NNYHOTO AOCTOUHCTES;

3.5. cyAe6HYH U UHYHO 3aLuuTy TPYAOBLIX Npas.

4. OBABAHHOCTU HAHUMATEA

HanumaTtenb 0653yeTca UCMNOHATL 06933HHOCTY,
BO3NOXEHHbIE HAa HEro 3aKOHOAaTeNbCTEOM W HACTOALMUM
JloroBopom, B TOM YUCNE:

4.1, npepocTaensTe PaBboTHWKY paboTy No AOMKHOCTH,
06ycnoBAEeHHOM HacToAWMM [OrOBOPOM;

4.2. o6ecneunBaTe PaboTHUKY Heobxogumble Ana
8LINONHEHWUA UM 0683aHHOCTEN No HacTosALLEMY
JloroBopy ycnoBua TPYA3, NpeAycMOTpeHHbIE
3aKOHOAATeNLCTBOM O TPYAE;

4.3. NnpoBOAWTEL aTTecTaunio PaboTHWKa HE pexe 04HOro
pasa B Tpu roaa;

4.4. BeiNNa4uBaTh PaboTHUKY 3apaboTHYHO NNaTy B
pasMepax W B CPOKU, MPeAyCMOTPEHHbIE HAaCTOALLMM
doroeopom;

4.5. o6ecneunBaTk CO6NH0AEHWE UHBIX TPYAOBLIX NpaB
PabOTHMKA, NPEeAYCMOTPEHHbIX 33aKOHOA3TENBCTBOM O
TpyA€e 1 HacToAWMM [loroBOpOM.

5. MPABA HAHUMATE/A

0O6LWecTBO MMEET Npaso:

5.1. ADCPOYHO PacTOprHyTs Jorosop NO 0CHOBaHUAM,
npeaycMOTPeHHBIM 33KOHOAATENBLCTBOM O TPYAE U
HacTosWwwmM loroBopoM;

5.2. B CAydyae Nporyna Unu yMelleHHOro HeUCNoAHEHUs
Pa6OTHUKOM CBOUX TRPYAOBLIX 06a3aHHOCTel 6onee Tpex
4acoB B TeyeHue pabouero gHs Hes yBaxuTeNbHbIX
NPUYKUH, yMEHbLWUTE PaboTHUKY OTNYCK B
COOTBETCTBYIOLLEM FOAY Ha KONMYECTBO AHel nporyna
WU YMbILLEHHOTO HEMCNONHEHWA TPYAOBLIX
06a3aHHOCTeA. MpU 3TOM OTMYCK HE MOXET 6biTe MeHee
24 KaneHAapHbIX AHEel;
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5.3. to monitor the use of the Employer's property by the
Employee, including access, monitor, review, inspect,
copy, and delete any of the information sent through the
Internet, any Employer’s computer or any other
Employer’s technology system. Employee should be
aware that the Employer has software and systems in
place that are capable of monitoring and recording
employee activity, including network traffic to and from
any computer or device that employees may use. To the
maximum extent permissible by the applicable law, the
Employer reserves the right to access, monitor, review,
inspect, copy, and delete any of the information, data,
files, messages, or content accessed, through the
Internet, any Employer's computer, network, or any other
Employer’s technology system with or without notice to
the employee and/or in the employee's absence.

6. PLACE OF EMPLOYMENT AND WORKING
CONDITIONS OF THE EMPLOYEE

6.1. The Company determines for the Employee five-day
working week with two days off.

6.2. The company determines flexi time according the
article 128 Labor Code. The working day should be 8
hours a day: the time of beginning of the working day -
8:00-09:30; time of a break for rest and ingestion - 1
hour.

6.3. Days off: Saturday, Sunday. .

6.4. Rest during official holidays and red-letter days,
stated and declared by the President of the Republic of
Belarus to be non-working days.

6.5. The Employer shall provide the Employee with a
place for carrying out his/her work, to assign to the
Employee all equipment and materials which are
necessary for his/her work.

6.6. The Employee’s place of work shall be at the
Employer’s premises in the city of Minsk, Republic of
Belarus.

7. HOLIDAYS AND VACATION ENTITLEMENT

7.1. The Employee shall be entitled to the normal days off
and public holidays in the Republic of Belarus and to 26
(twenty-six) calendar days of paid vacation for each year
worked, including:

-principal vacation - 24 calendar days;

5.3. KOHTPONMPOBaTb UCMNOAB30BaHWUE paboTHUKOM
UOUPYLAUBSArVIN Vi 4RY1vIA TCAM 1Sy SpemeTe,
ABNAKLMXCA COBCTBEHHOCTLI HaHUMaTens, B TOM Yucne
noNb30BaThCsA AOCTYNOM, NPOBEPATE, KONUPOBaTE U
yaansTs UHGOpPMaLMo, MOCNAHHYIO C UCMONB30BaHEM
WHTEpHEeTa, KOMMNbLIOTEPa U APYrUX TEXHUYECKWUX CPEACTE
HaHuWMaTens. HaHuMaTtenks pacnonaraeT NporpaMMHBIM
obecneqyeHuem U TeXxHUHeCckMMIN CpeACTBaMK, U
CMCTeMami, KOTopble MOTYT KOHTPO/IMPOBaTh,
3anucbiBaTh AeATENBHOCTE paboTHUKA BKNOYaR
WHTepHeT-TpahpdUK Ha KOMNbIOTEPE UK NHOM npubope,
KOTOPbIi Pa6OTHMK UCMONB3YeT. HaHUMaTeNb MOXET
KOHTPOAWUPOBaTk, 3aNWCbIBaTb, MPOBEPATH, KONUPOBaThL
UAW YAANSTE MOBYH0 MHOOPMaLKIO, AGHHBIE, NUCEMS,
NoCNaHHbIe C UCNONBL30BaHWEM UHTEPHETA, CUCTEM,
KoMNLIOTEPA U APYriAX TEXHUYECKNX CPEACTB HaHUMATENS
bes LONONHWTENEHOMO yeeaomMneHnsa paGOTHMKa B ero
NPUCYTCTBIM, @ TaK Xe B ero oTCyTCTBUE B B Npejenax u
COOTBETCTBUM C 3aKOHOAATeNbCTBOM Pecnybnuku
benapycb.

6. MECTO PABOTbI 1 YCNTOBUA TPYAA
PABOTHUKA

6.1. O6LLECTBO B COOTBETCTBUAM C ASACTBYHOLLIUM
3aKOHOAATENLCTBOM YCTaHaBNMBaeT PaboTHUKY
NATUAHEBHYIO pabouyro HEAENHO C BbIXOAHBIMU AHAMU B
KONu4ecTBe AByX AHEeW.

6.2. O6LLECTBO YCTaHABAMEBaeT pexum rubkoro padoyero
BpemeHu cornacHo ct.128 TK PB. Pabouuii AeHb
COCTaBNsieT 8 YacoB B AeHb. Bpema Havana paboyero AHs
¢ 08:00 go 09:30; Bpems nepepbiBa AN OTALIXa U NUTaHUA
1 yac.

6.3. BuIXoAHble gHU: cy660Ta, BOCKPECeHbE.

6.4. OTALIX BO BpEMA roCyAapCTBEHHbBIX NPa3AHUKOE U
npa3AHUYHbIX AHERA, YCTaHOBNEHHBIX U 06 BABNEHHBIX
MpesugeHToM Pecny6avku benapycs HepaboYuMu.

6.5. NpeaocTaeutb PaboTHUKy paboyee MeCTo,
Heobxoaumoe ana paboTel 06opyAoBaHUe U MaTepuansl.

6.6. MecTo pa6oTsl PaBOTHNKE HaX0AWUTCS B MOMELLEHNAX
HaHumaTens B ropoae MuHcke, Pecny6nnka benapyce.

7. MPABO HA OTMYCK W BbIXOAHBIE AHWU

7.1. PaBOTHWK UMEEeT Npaso Ha YCTaHOB/NEHHEIE B
Pecnybnvke benapycs BbIXOAHBIE AHW, Hepabouue
npasAHUYHLIE AHU U Ha ONA3YMBAEMbIA OTMYCK
MNPOACIXUTENBHOCTBIO 26 (ABaALaTh LWeCTb)
KaneHAapHbIX AHA 33 KaX bl pabou4uii rog, B TOM Yucne:
-OCHOBHOI OTNYCK NPOAOIKUTENLHOCTEIO 24
KaneHgapHeIX AHA;
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-additional encouraging vacation for the complexity and
intensity of the work with retention of salary -2 calendar
days in accordance with the article 160 of the Labor Code
of Republic of Belarus.

7.2. Annual paid vacations shall be scheduled by the
Employer.

7.3. A vacation schedule shall be compiled for each
calendar year not later than on 1 February, and shall be
brought to the attention of the Employee.

7.4. The average salary for the vacation period is to be
paid by the Company not later than 2 days prior to the
beginning of the vacation unless otherwise applied by the
Employee.

7.5. When preparing the vacation schedule, the Employer
shall take into account staffing requirements to ensure
its normal operations, and, to the extent possible, the
Employee’s interests.

7.6. The Employee has the right to divide the vacation
period maximum in three parts where one of the parts
shall not be less than 14 calendar days and another part
shall not be less than 6 calendar days.

8. SALARY AND OTHER PAYMENTS

8.1. The Company determines the following conditions of
remuneration of labor to the Employee with regard to
the results of his/her work:

= Total gross monthly salary is 2300 USD according to
the exchange rate set in the Remuneration Orders.

Later on, the salary of the Employee can be changed
according with the legislation or upon contract between
the parties.

The salary shall be paid in Belorussian Rubles.

The exchange rate USD to Belorussian ruble for the
payroll and payment of wages is set by the National Bank
of the Republic of Belarus on the day of payment.

8.2. The salary stipulated by art. 8.1, is to be paid to the
Employee by the Company on the 10th day of each
month. The salary is transferred to the Employee's card-
account opened in Priorbank. In case of coincidence of
the terms of salary payment with rest-days or red-letter
days, salary payment is to be made the day before these.

-A0NONHUTENbHBIN NooLLpUTENEHbIA OTNYCK 33
IUARoCTE W IIOHPH)I(CIHIOETL P:IQOTLl L= f'ﬁ\lr\:ll-lﬂublﬂkl
3apaboTHOI NNaTkl MPOAC/IKUTENEHOCTEIO 2
KaneHAapHbIX AHA B COOTBETCTBMM CO CT. 160 TpyAoBoro
Kogekca Pecnybnuku benapyce.

7.2. OuepeAHOCTEL NPEAOCTABNEHNA EXEroAHbBIX
onNaynBaeMblX TPYAOBLIX OTMYCKOB YCTaHaBAMBAETCA
HaHwMmaTenem B rpapuKe OTMYyCKOB.

7.3. TpaduK TPYAOBLIX OTMNYCKOB COCTABNAETCA Ha Kaxablin
kaneHaapHbIii roa He nosaHee 1 ¢despana 1 4OBOAWTCA A0
ceefieHUs PaboTHUKa.

7.4, CpegHuii 3apaboTokK 3a BpeMa TPYAOBOr0 OTMyCka
BbinNaynBaetca OBLLECTBOM He Mo34Hee, Yem 3a 4Ba AHA
A0 Hadana oTnycka ecan PaboTHUKOM He 3aaBNEHO No-
Apyromy B nMceMeHHOM BUAE.

7.5. Tpaduk OTNYCKOB COCTaBNAGTCA C YHETOM
Heo6XoAuMMOoCTH 06ecneyeHa HOpMansHOro xoaa
LesTensHoCTY HaHuMaTens 1, No BO3MOXHOCTH, C yHETOM
uHTepecos PaboTHUKaE.

7.6. PaBOTHUK MMeeT NPaso pasjenuTs CBoi TPYAOBO#
OTMYCK MaKCUMYM Ha TPW 4acTu OAHa U3 KOTOPLIX A0/XHA
BbiTh HE MeHblue 14 KaneHAapHbIX AHel 1 Apyras YacTb
LAOMKHa BbITE He MeHee 6 KaneHAapHbBIX AHelR.

8. SAPABOTHAS MNJIATA U NMPOYME BbIMJIATbI

8.1. O61ecTBO ycTaHaBAUBaeT PaboTHUKY C yHETOM
pesynkTaTa ero paboTsl CieAyloLe yoiosus onnarel

TpyAa:

= MecsuHblii 4ONKHOCTHOI oknag coctaenset 2300
Jlonnapos CLUA no kypcy, yCTaHOBNEHHOMY B
MNonoxeHnn ob onnate Tpyaa.

B ganbHelilem 3apaboTHas NaaTa U3MeHAETCS B
COOTBETCTBUM C 33aKOHOAATENBCTBOM UAW MO COTN3LWEHUIO

CTOPOH.

3apaboTHas nnata BbiNNa4MBaeTcs B AEHEXHBIX
eanHKULax Pecnybnuki benapyces.

Mpw pacyeTe v BeinaaTe 3apaboTHOW NnaTel NPUMEHRETCA
oduLMantHeii Kype Agonnapa CLUA « benopycckoMy
py6/t0, YCTaHOBAEHHBIN HauMoHaNBHbBIM BaHKOM
Pecny6nuku benapycs Ha AeHb BINAATHI 3apaboTHOM
nnatsl.

8.2. 3apaboTHas nnarta, NpeAycMOTpEHHas M. &1,
BbInnayueaerca O6uiecTeom PaboTHuUKY 1 pas B Mecsl -
10 YKUCNA KAXAOro MecsLa NyTem nepe4ncieHns Ha KapT
- CYeT, OTKPbITLIA B OAO «[lpuop6aHk». Mpu coBnageHum
CPOKOB BbINAATLI 3apabOTHOM NN3THI C BaIXOAHBIMMU UK
Npa3sAHWYHBIMUA AHAMU BEINIATA 3apa6oTHOW NAaTel
NPOW3BOAUTCA HaKaHyHe nx.
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8.3. The Employer pays the Employee bonuses and other
payments of incentive character in accordance with the
Regulation on labor payment and material stimulation in
effect in the Company on the basis of the director’s
written Order.

8.4. The Employer shall reimburse the Employee for
reasonable business travel and other expenses within
and outside the Republic of Belarus, upon submission by
the Employee of expense reports and receipts, in
accordance with this Agreement, and current legislation
on basis of written order of director.

8.5. The Employer shall pay the personal income tax, as
well as other payments due in accordance with the
current legislation. The Employer also shall be
responsible for withholding and remitting personal
income tax, as well as other payments from the
Employee’s salary, to the extent required under the
current legislation, in particular the Decree of the
President of the Republic of Belarus at 22.09.2005 N 12
“About High-Tech Park".

8.6. The Employee shall be subject to the conditions of
social security established by the current legislation, in
particular the Decree of the President of the Republic of
Belarus at 22.09.2005 N 12 “About High-Tech Park”.

8.7. The Company can give to the Employee additional
guarantees and compensations stipulated by the labor
legislation, collective agreement.

9. NON-DISCLOSURE

9.1. The Employee undertakes to keep secret all
information regarding the Company, its products,
activities, relationships with other companies etc. that
comes to his/her attention during the period of his/her
employment. The Employee will not divulge this
information to any third party whatsoever, nor will the
Employee make use of this information for any purpose,
except in the framework of his/her work in the company
and for the company’s benefit. The Employee will also act
in the manner specified in this paragraph regarding any
technological or professional information acquired
during the period of his/her employment by the
Company, and will make no use whatsoever of this
information, which is the sole and exclusive property of
the Company. The Employee’s obligations under this
paragraph are not limited by time or to any specific
territory and will continue to apply in Belarus and abroad

even after this Agreement is terminated for any reason
whatsoever, or if for whatever reason the Employee

ceases to be employed by the Company.

8.3. HaHumaTens BeiNnayvMeaer PaboTHUKY NPEMUM,
HazbaBKu M UHBIE BbINAAThI CTUMYNVPYIOWETD Xapart cpa
B cooTBETCTEMM ¢ MonoxeHuem o6 onnare Tpyaa U
MaTepuansHOM CTUMYNNPOBaHUU, AEHCTBYHOLVM B
O6LecTBe Ha OCHOBaHUK NCbMeHHOro lNpukasza
AVpekTopa.

8.4. HaHuMaTens 06a3yeTca BO3Mel|aTs PaboTHUKY
060CHOBaHHbIE KOMaHANPOBOYHLIE 1 MPOYME PACXOAB!
Ha TeppuTopumn Pecnybnunku benapyce 1 3a ee Npeaenamu
0 NpeACTaBNeHUW OTHETOB O NPOU3BeAeHHbIX pacxodax
N AOKYMEHTOB, UX NOATEEPXAAOLLAX, B COOTBETCTBIAM C
HacTosALWMM [lOroBOPOM U AEACTBYHOLUM
3aKOHOAATeNbCTBOM.

8.5. HaHumaTenb 0653yeTca NpOU3BOAUTE ynnaty
MO/JOXOAHOI0 Hanora, a Takxe WHble NnaTexu B
COOTBETCTBUM C ALUCTBYOLWUM 3aKOHOAATENLCTBOM.
HaHWMaTenb TakxXe HeceT OTBETCTBEHHOCTb 33
yAepXaHWe 1 nepeyucieHine NoAoxo4HOro Hanors, a
TaKKe WHbIX NaTexei B OTHOLWEHWW 3apaboTHOW NnaTsl
1 MHbIX BbINAaT PaBOTHWUKY B COOTBETCTBUM C
AeiCTBYIOLMM 3aKOHOAATENLCTBOM, B HaCTHOCTH
NekpeTom Mpe3suaeHTa Pecny6auku benapycs OT
22.09.2005 N 12 “O Mapke BbICOKUX TEXHONOTWIA".

8.6. K PaBboTHWUKY NPUMEHAKNTCA BUAbl 1 YCNOBUA
couMansLHOro CTPaxoBaHus, yCTaHOBNEHHbBIE
3aKoHOAaTENLCTEOM, K PaBoTHMKY NPUMEHRIOTCA BUABI U
YCNOBUA COLMaNBLHOro CTPaxoBaHua, yCTaHOBAEHHEIE
3aKOHOAaTENLCTBOM, B YaCTHOCTU [ekpeTom MNpesunienTa
Pecny6nuku benapyce oT 22.09.2005 N 12 “0O Napke
BbICOKWX TEXHONOrMA".

8.7. O6LeCTBO MOXeET npeAocTaenaTe PaboTHuKY
AOMNONHUTENEHBIE TAPaHTMK U KOMNEHC ALK,
NpeAycMOTPeHHbIe 33aKOHOA3TENBLCTBOM O TRYAE,
KONNEKTUBHbLIM JOrOBOPOM.

9. HEPA3I/TIALLEHWUE MH®OPMALIUW.

9.1. Pa6oTHUK 0653yeTCs JepXaTb B CEKpEeTe BCHO
undopmauyio 06 O6uiecTse, NPOAYKTaX, AEATENBHOCTH,
OTHOLLIEHWIA C APYTMMIW KOMN3HWAMW W T.4. B TEHEHUE
cpoka ero Haiima. PaboTHUK 0653yeTcs He pasrnallate
3Ty UHGOPMaLWIo NHOBEIM TPETBUM UM, TAKXKE
PaBOTHUK 06A3YeTCA He UCN0NL30BaTh 3Ty MHGOPMaLUIO
ANs No6bIX Ueneii, KpoMe Kak Ans uened O6uwecTea u ANA
nonb3el ObuiecTsa. PaboTHUK A0MKEH NOCTyNaTe
COFNacHO AaHHOMY MyHKTY M0 OTHOLUEHWIO K Nto6oi
TeXHUYECcKoii nan NpodeccoHansHoli uHdopMauuu,
nony4eHHoI B Nepuoj ero pabotsl B ObuiecTee, U He
6yAeT UCNONB30BaTh 3TY UHPOPMaLIUIO, ABARIOLLYHOCA
NCKNIOUMTENBHOM U 3KCKNK3UBHO COBCTBEHHOCTE
O6uiectea. O6s3aTenscTea PaboTHIKa NO 3TOMY NYHKTY
He 0rpaHUuYMBaKOTCA BPEMEHEM UK TeppuTOpUEd 1
npuUMeHUMEl B benapycu 1 3a py6exom gaxe nocne
OKOHYaHWA A3HHOro TpyAosoro floroBopa unu nocne
npexpaluexus paboTel B ObulecTse.
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10. EMPLOYER'S PROPERTY

10.1. All items, including written documents, computer
files and data carriers, obtained by the Employee from or
on behalf of the Employer or an enterprise affiliated with
the Employer during the period that the Employment
Agreement is in effect, are and shall remain the property
of the Employer or the affiliated enterprise, respectively.

10.2. The Employee shall return such items to the
Employer at first request or, in the absence of such a
request, no later than the day on which the Employment
Agreement terminates, and the Employee shall not
withhold any copy thereof or therefrom.

11. CHANGES AND TERMINATION

11.1. The terms of the Agreement can be alternated till
the expiry of its validity upon agreement between the
Employee and the Company. The Agreement can be
alternated in unilateral order in case of changes of the
legislation in accordance to which the Agreement should
be changed.

11.2. The Agreement shall terminate:

« onthe grounds determined in the articles 35, 38
of Labor Code of the Republic of Belarus;

« on additional grounds with certain categories of
employees (article 47 of Labor Code of the
Republic of Belarus).

11.3. Upon termination of the Agreement, the Company
pays the Employee compensation in the cases and in the
amount stipulated by the Labor Code of the Republic of

Belarus and other legislative acts.

12. LIABILITY OF THE EMPLOYEE

12.1. The Employee can be called to disciplinary account,
management responsibility and liability for breach as per
valid legislation for unlawful actions, non-execution or
improper execution of his/her duties stipulated by the
Agreement.

12.2. The Employee bears complete material liability for
the damage caused for the Company through the fault of
the Employee.

12.3. The damage shall be calculated and recovered in
accordance with the effective legislation of the Republic
of Belarus.

12.4. If the Employee transfers information being a
commercial secret of the Employer to third parties, the

10. COBCTBEHHOCTb HAHHUMATEAA

10.1. Bce NUCbMEHHBIE AOKYMEHTbI, 3NeKTPoHHbIe daiinsl,
1 JOKYMEHTbI Ha MHbIX 3N1EKTPOHHLIX HOCUTENAX,
nonyyeHHble PaBoTHWKOM OT HaHuMaTens unu TpeTei
€TOPOHBI, Korja PaboTHUK AeCTBOBaN 0T UMEHU
HaHuMaTens, 1 B0 BpeMs AeiAcTBus AaHHoro [lorosopa,
ABNAITCA COBCTBEHHOCTEIO HaHuMaTens.

10.2. PabOTHUK 40NXeH BepHYTb BCE OPUTUHabl U KOMWUK,
yKa3aHHbIx B n.10.1. AOKYMEHTOB N0O NepBoMy
Tpe6oBsaHuio HaHuMaTens 6o B AeHb PacTOPXeHUs
Joroeopa.

11. UBMEHEHUE N PACTOPXEHME JOTOBOPA

11.1. o uctedeHus cpoka AelictBus [lorosopa ero
YCNOBWA MOTYT 6bITh U3MEHEHbI MO COrNaLLEHNI0 MeXAY
PaboTHWKOM 1 O6LLecTBOM, 160 B OAHOCTOPOHHEM
nopsAke, B CyYae USMeHeHWs 3aK0HOAaTeNbCTEa, B
COOTBETCTBUM C KOTOPLIM TpebyeTca BHeCeHUe
WU3MEHEeHWA an AononHeHni B lorosop.

11.2. JeiicTBKMe HACTOSALLEro TPYAOBOro AOroBOPpa
npekpalwjaeTca:
e 0 OCHOBaHWAM, MPeAyCcMOTPEeHHbBIM
cTaTeaMU 35, 38 TpyaoBoro Kogekca Pecny6aunku
benapyck;

. no AoNoONHUTENBHBIM OCHOBaHWAM C
HEKOTOPLIMU KaTeropuamut paboTHUKOB (CTaTeA
47 TpyaoBoro kojekca Pecnybnuiku Benapycs).

11.3. Mpu npekpaLleHnt TPyAOBOro A0roBopa
HaHuMaTenb seinnavvueaeT PaboTHUKY BeIXOAHOE
nocobue B ciy4ae U pasMmepe, onpejeneHHbIX TpyAoBeIM
KoAekcoM Pecny6aukmn benapyck ¥ UHLIMU aKTaMu
3aKOHOA3TeNbLCTBa.

12. OTBETCTBEHHOCTb PABOTHUKA

12.1. 3a NpoTWBONpPaBHOE, BUHOBHOE HENCMONHEHWE UK
HeHaanexallee UCNoHeHne PaboTHUKOM CBOMX
06A3aHHOCTER, NPeAyCMOTPEHHBIX HACTOALLIUM
JlorosopoM, PaBoTHUK MOXET BbiTk NpUBAEYEH K
AUCUMNAUHAPHOIR, aAMWHUCTPATUBHOM U MaTepuansHon
OTBETCTEEHHOCTU B COOTBETCTBUM C 33KOHOA3TeNLCTEOM.

12.2. PaBOTHUK HECET NONHYH MaTeplanbHyo
OTBETCTBEHHOCTL 3a yllep6, Npu4MHeHHbIA ObliecTsy no
BuHe PaboTHuKa.

12.3. Pasmep npuumHerHoro yuepba 1 nopaaok
B3blCKaHWA yuiep6a OCyLIecTBNAKTCA B COOTBETCTBIM C
AeVCTBYIOLM 33KOHOAATENLCTBOM Pecnysmnku

bBenapyce.

12.4. Mepeaaya PaboTHUKOM MHGOPMaLAK, ABNAOLLEACS
KOMMEPYECKOR TaliHO#, TRCTENM MULSM BASHS o6oti
yYCTaHOBNEHHYH 3aKOHOAATENBCTBOM aAMUHUCTDATVEHYIO
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Employee may be subject to administrative or criminal
liability. If the Employee divulgates commercial secrets
and causes damage to the Employer, he/she will
indemnify such damage in full.

13. SETTLEMENT OF LABOR DISPUTES

13.1. The Parties shall undertake to use their best
endeavors to settle any labor disputes arising from this
Agreement through negotiating.

13.2. If it proves impossible to resolve a dispute through
negotiations, it shall be settled in accordance with
Belarusian legislation.

14. MISCELLANEOUS

14.1. This Agreement, together with the annexes thereto
and the Employee Proprietary Information Agreement
(Belarus) signed by the Employee on May 14, 2018 (EPIA),
contain the entire agreement between the Employee and
the Employer with respect to the subject matter hereof,
superseding any previous oral or written agreements
with the Employer or any officer or representative
thereof. In the event of any inconsistency between this
Agreement together with the annexes thereto and EPIA
on the one side and any other contract between the
Employee and the Employer on the other side, the
provisions of this Agreement together with the annexes
thereto and EPIA shall prevail.

14.2. This Agreement may not be madified or
supplemented, nor may any obligations hereunder be
waived, except by written instrument signed by both
parties.

14.3. All other matters that go beyond the scope of this
Agreement shall be governed by legislation of the
Russian Federation.

14.4. Agreement and the amendments signed and sent
by fax or email have legal force until they are replaced
with originals.

WA YroNOBHYH OTBETCTBEHHOCTE. PaboTHUK,
pasrnacmBLLUNA KOMMEPHYECKYH Taiiny v 1cm Camoim
NPUYMHUBLLWIA yulep6 HaHuMaTento, BoSMeLLaeT Takou
yuwiep6 B nonHom obnbeme.

13. PA3PELUEHME TPYA0BbIX CNOPOB

13.1. CTOpOHbl 0BA3YHTCA NpUnaraTe BCE yCUAWA ANd
paspeLueHus kakux 6bl TO HU 6L1N0 TPYAOBLIX CMNOPOB,
BO3HMKaIOLWMX B CBA3MU B HACTOSALLMM [0rOBOPOM, MyTeM
neperoBOpPOB.

13.2. B cnydyae HEeBO3MOXHOCTU YperyivpoBaHua cnopa
nyTem NeperoBopos, OH NOANEXUT Pa3PELLEHUIO B
COOTBETCTBUM C 68N0PYCCKUM 3aKOHOAATENECTEOM.

14. NPOYUE NONOXEHWA

14.1. HacToswWwu A JoroBop BMeCTe C MPUAOXEHUAMA K
Hemy u CornaweHuem o MNpasax PaboTHKKa (Benapycs)
(Employee Proprietary Information Agreement (Belarus)),
noAnucaHHbIM Pa6oTHUKOM 14 Mas 2018 (CMNP), cogepxat
B ce6e NoNHOe cornatueHue Mexay PaboTHUKOM 1
HaHuMaTeNeM No ero NpeaMeTy, 3ameHss coboi Bce
npeablAyline YCTHBIE UNU NUCEMEHHbIE J0TOBOPEHHOCTH
¢ HaHuMaTtenem, NobbiM ero AoMKHOCTHEIM TMLOM UK
npeactasuTenem. B cnyuae NpoTMBOpeHUa Mexay
HacToswuM [loroBOpOM BMECTE C MPUNOXKEHUAMU K HEMY
v CTAP ¢ 04HOIA CTOPOHEI, W N06BIM APYTMM AOTOBOPOM
mex Ay PaboTHukom 1 HaHuMaTenem ¢ ApYroii CTOpOHBI,
AeVCTBYIOT NONOXEHWA HacTosLero 1oroBopa BMeCTe C
npunoxeHuamu K Hemy u CMNP.

14.2. Hactoswwuii lorosop He MOXeT 6biTs U3MeHeH Unu
LOMOAHEH, W HX 0AHO 0683aTENLCTEO M0 HEMY HE MOXET
6LITb aHHYIMPOBaHO, KPOME Kak NOCPEACTBOM
0pOpPMAEHUS MUCEMEHHOTO A0KYMEHT3, NOANUCaHHOro
o6euMu CTOPOHaMW.

14.3. Bonpockl, He NpeAyCcMOTPeHHbIe HaCTOALLMM
TPYAOBLIM AOTOBOPOM, PeryivupyrTcs
3aKOHOAaTeNsLCTBOM 0 TpYAe Pecny6iuku benapyce.

14.4. lorosop, NPUNOXEHUs, U3MeHeHWs U AOMONHEHUS K
HeMy, MoANUCaHHbIE U NepejaHHbIe MOCPEACTEOM
GaKkCUMUNEHO U UHBIX CPEACTE CBASW, UMEIDT
FOPUAUYECKYIO CUNY A0 3aMeHbl UX Ha OpUrnHansl.

ge 8|9



14.5 This Agreement is signed in two original bilingual
counterparts, containing English and Russian texts, wnicn
have equal force.

The Agreement becomes valid from the date of signing.

The Employer / HaHumaTens

LLC “SolarWinds MSP Technology”

000 «Conapeuras MCI TexHonoAxmu»
Internatsionalnaya st, 36-2 office 407

Minsk 220030

r.MuHCK, yn. UHTepHauuoHansHas, 36-2, obuc 407,

J.Jongsma

14,5, Hactoswuii lorosop noanucad B ABYX NOANMHHBIX

ABYASBIYHbBIX IKSCMIINpan, PRSI S L S A LR aELIA S

JloroBOp BCTYNAeT B CUAy C MOMEHTa NOANUCaHUA.

The Employee / PaboTHUK

Sialitskaya Ulyana / Cenvukas ¥.B

personal No./ inuHbiii Ne 4270283A069PB7
passport / nacnopt MP4039311

issued 21.07.2017 by Ministry of Internal Affairs
BbigaH 21.07.2017 ®pyH3eHckum PYB/ r.MuHcka

Cenuukas ¥Y.B
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solarwinds ©

3-May-18
LLC “SolarWinds MSP Technology”
Minsk, Internatsionalnaya str, 36-2, 407

To:

Sialitskaya Ulyana

Date of birth: 27/02/1983

Address: Minsk, Suharevskaya str, 70 - 49
Phone number: 375 (29) 394 80 94

Dear Ulyana,

We are pleased to offer you the position of HR manager with us here at SolarWinds.
Your internal SolarWinds job title will be “Senior HR Business Partner”.

We hope you will enjoy your role and make a significant contribution to the success
of our company.

Your employment will commence on 14-May-18

Position
You will be hired as a Senior HR Business Partner, reporting to Melissa Garza.
The roles and responsibilities of this position will be described separately.

Probationary Period

A three-month probationary period will apply to this role. During this time, you will
receive advice, training, and guidance to help you become familiar with, and
competent in, performing the work you will be appointed to do.

Remuneration
Your salary is at a rate of:
Gross: 2, 300 USD/month, 13, 800 USD/year

The salary after probation period will be discussed separately.

Payment
Your salary will be paid in Belarusian Rubles on 10th of every month in areas.

JJongsma Sialitskaya Ulyana




The exchange rate USD to Belarusian ruble for the payroll and pavment of wages is
set by the National Bank of the Republic of Belarus on the day of payment.

Privacy

You are required to observe and uphold all the Company's privacy policies and
procedures as implemented or varied from time to time.

The collection, storage, access to and dissemination of employee personal
information will be in accordance with the privacy legislation.

Company benefits
You will receive medical care at Lode Medical Center.

Vacation
You will receive 26 calendar days.

Ulyana, we would like to take this opportunity to welcome you to SolarWinds and
wish you a long and rewarding career with us.

Sialitskaya Ulyana




