Additional Agreement Ne 3
to the Labor Contract
dated 1.12.2017
Sokolov Alexandr

Minsk February 1, 2018

“SolarWinds MSP Technology” LLC (hereinafter
referred to as “The Company"” or the
“Employer”), "), in the person of the Director
Mr. Johan Jongsma, acting on the basis of the
Charter, and Mr./Ms. Sokolov Alexandr,
(hereinafter referred to as “The Employee”),
together hereinafter referred to as the
“Parties”, have concluded the actual
agreement about the following:

1. Paragraph 8.1. to be included into the
following revision:

8.1. The Company determines the
following conditions of remuneration of
labor to the Employee with regard to the
results of his/her work:

Salary is 1064.5 USD.

Increase in accordance with Decree of the
President of the Republic of Belarus Ne 29
of 26 Jule 1999 -50%.

Total gross monthly salary is 1597 USD
according to the exchange rate setin the
Remuneration Orders.

Later on, the salary of the Employee can
be changed according with the legislation
or upon contract between the parties.

The salary shall be paid in Belorussian
Rubles.

The exchange rate USD to Belarusian ruble
for the payroll and payment of wages is set
by the National Bank of the Republic of
Belarus on the day of payment.

JononHuTtensHoe cornaweHue Ne 3
K TPYAOBOMY KOHTPAKTY
oT 1.12.2017
CokonoB AnekcaHap BnagumupoBuy

MuHCK 1 deBpans 2018r.

000 «ConapseuHas MCIM TexHonoAXu» (fanee -
«06uiecTBo», «HaHUMaTenb»), B AKLe AupexTopa
loxaHa VloHrcMa, AeiicTByroLLero Ha ocHoBaHUU
YcTaea, v r-H/r-xa (aanee — «<PaboTHUK»), BMeCTe
UmeHyeMbie «CTOPOHbI» 3aKNHOUUAN HacToALLliE
AONONHUTENBHOE cornawleHue o}
HUXecneayroLuiem:

1. TyHKT 8.1. KOHTPAKTa U3NOXUTL B HOBOW
peaakumu:

8.1. O6uiecTBO ycTaHaBnuBaeT PaboTHUKY C
yueToM pesynbTaTa ero paboTel cnegyrouime
ycnoBsus onnatel TpyAa:

Oknag 1064.5 fonnapos CLUIA.

MosbilleHWe oknaga Ha 50% B cBA3WM C
3akNtoueHreM KoHTpakTa cornacHo [lekpeta
MpesuaeHTa PB oT 26.07.1999r. Ne29 -50%.

MecsuYHbBIA AOMKHOCTHOW OKNag cocrasnseT
1597 Jonnapos CLUA no Kypcy,
ycTaHoBneHHoMy B MonoxeHun o6 onnate

TPpyAa.

B AanbHelwem 3apaboTHas nnara

n3MeHaeTcs B COOTBETCTBUN C
3aKOHOAATENLCTBOM UAN NO  COrNALLIEHWIO
CTOPOH.

3apabotHas nnaTta  BbinjavvBaeTca B
JeHexHbIX eguHuLax Pecnybnukun benapyce.

Mpu pacueTte 1 BbiMAaTe 3apaboTHONW naThl
npumeHsieTcs oduumManbHbiA Kypc Aonnapa
CLUA K 6enopycckomy pyénio,
yCTaHOBNEHHBIV  HauMoHanbHbLIM BaHkoM
Pecnybnukn bBenapycks Ha AeHb BbiNNaTh
3apaboTHol NAaTel.



2. The other terms of the Contract remain
unchanged.

3. The amendments signed and sent by fax

or email have legal force until they are

replaced with originals.

The Employer / HaHumarenb

LLC “Solarwinds MSP Technology”
000 «ConapsuHA3 MCI TexXHONOAXMN»
VioxaH VoHrcma

Johan Jongsma

2. OcTanbHbie yCNOBUS KOHTPaKTa OCTaloTCA
HEen3MeHHbIMU.

3. MpunoxeHue, U3MEHEHWUA 1 AONONHEHUS K
HeMy, NoANUCaHHbIe U NepeAaHHble
NOCPeACTBOM PaKCUMUNBHON U UHBIX CPEACTE
CBA3U, UMEIOT HPUANYECKYIO CUaY AO 3aMeHbl UX
Ha opuUruHan.l.

The Employee / Pa6oTHUK
Sokolov Alexandr
Cokonos AnekcaHap Bnaaumunposny




Additional Agreement Nz 2
to the Labor Contract
dated 27.11.2017
Dzimitrovich Katsiaryna

Minsk February 1, 2018

“SolarWinds MSP Technology” LLC (hereinafter
referred to as “The Company” or the
“Employer”), ”), in the person of the Director
Mr. Johan Jongsma, acting on the basis of the
Charter, and Mr./Ms. Dzimitrovich Katsiaryna,
(hereinafter referred to as “The Employee”),
together hereinafter referred to as the
“Parties”, have concluded the actual
agreement about the following:

1. Paragraph 8.1. to be included into the
following revision:

8.1. The Company determines the
following conditions of remuneration of
labor to the Employee with regard to the
results of his/her work:

Salary is 955 USD.

Increase in accordance with Decree of the
President of the Republic of Belarus Ne 29
of 26 Jule 1999 -50%.

Total gross monthly salary is 1433 USD
according to the exchange rate setin the
Remuneration Orders.

Later on, the salary of the Employee can
be changed according with the legislation
or upon contract between the parties.

The salary shall be paid in Belorussian
Rubles.

The exchange rate USD to Belarusian ruble
for the payroll and payment of wages is set
by the National Bank of the Republic of
Belarus on the day of payment.

JononHuTtenbHoe cornawenue Ne 2
K TPYAOBOMY KOHTPAKTY
oT 27.11.2017
AvmuTtpoBud EkaTepmHa HukonaesHa

MuHCcK 1 despana 2018r.

000 «ConapBnHA3 MCI TexHonoAxu» (panee -
«0bLLecTBO», «<HaHumaTenb»), B 11Lie AnpekTopa
MoxaHa MoHrcMa, AeicTBYIOLLEro Ha OCHOBaHUM
YcTaBa, U r-H/r-xa (aanee - «PaboTHUK»), BMecTe
vMeHyemMble «CTOPOHbLI» 3aKNHYUAN HacTosALMe
JAOMNONHUTEeNBHOE cornaweHue 0
HUXecneayoLem:

l. MyHKT 8.1. KOHTPaKTa U3NOXUTb B HOBOW
peaakuuu:

8.1. ObLwecTso ycTaHaBnueaeT PaboTHUKY C
y4eToM pesynbTata ero paboTkl creayrolive
yCNOBKMA oNnatel TpyAa:

Oknag 955 fonnapos CLUA.

MoBbileHWe oknaaa Ha 50% B CBA3KM C
3aknoueHem KoHTpakta cornacHo [ekpeta
MpesugeHTa PB 0T 26.07.1999r. Ne29 -50%.

MecauHbliA AOMKHOCTHOW OK/a4 cocTaensaet
1433 Jonnapoe CLIA no Kypcy,
yctaHosneHHoMmy B [losoxeHun o6 onnate

Tpyaa.

B AanbHelwem 3apaboTHas nnara

M3MeHseTcA B COOTBETCTBUM C
33aKOHO/AATeNLCTBOM UM MO COrnalieHunio
CTOPOH.

3apaboTHas naata  Beinja4uBaerca B
AeHexXHbIX eguHuUax Pecnybnuku benapyce.

MNpw pacyeTe W Bbinnate 3apaboTHON naatsl
npuMeHseTcs odULMaNsHbIA Kypc Aonnapa
CLUA K 6enopycckomy pyénto,
YCTaHOBNEHHbIA  HauynoHanbHbIM baHkom
Pecniybavku benapyce Ha AeHb Bbilinat
3apaboTHOl NAaThl.



2. The other terms of the Contract remain
unchanged.

3. The amendments signed and sent by fax

or email have legal force until they are

replaced with originals.

The Employer / Hanumarens

LLC “Solarwinds MSP Technology”

000 «ConapsuHA3 MCT TexHONOAXKM»
MoxaH MoHrcma

Johan Jongsma

2. OcTankHbIe YCNOBUA KOHTPAKTa OCTarTCs
HEeN3MEeHHbIMMW,

3. NMpunoxeHue, U3IMEHEHUA U AONONHEHUA K
HeMy, MOAMVCaHHbIE U NepejaHHble
NocpeACTBOM GaKCUMUNBHON U UHBIX CPEACTE
CBA3U, UMEKT HOPUAUYECKYO CUY A0 3aMeHbl UX
Ha opuruHansl.

The Employee / Pa60THUK
Dzimitrovich Katsiaryna
Jumutposuy EkateprHa HukonaesHa




Labor Contract

Minsk January 1, 2018
LLC “SolarWinds MSP Technology” LLC (hereinafter
referred to as “The Company” or the “Employer”), in the
person of director Johan Jongsma acting on the basis of
Statutes, and Ryneiskaya llona, (hereinafter referred to as
“The Employee"), together hereinafter referred to as the
“Parties”, have agreed the following:

1. EMPLOYMENT AND DURATION

1.1. The Company designates Ryneiskaya llona to a
position of Lead support account manager of LLC
“Solarwinds MSP Technology” for a period from January
1,2018 to 31 December 2018.

1.2. The employment under this Contract is the
Employee’s primary employment.

2. OBLIGATIONS OF THE EMPLOYEE

Employee undertakes the following obligations:

2.1. to faithfully and skillfully fulfill designated functions;

2.2. to treat Employer’s property with care, use the
property solely for Employer's business purposes, in
accordance with the Contract and Employer's
instructions, compliant with the legislation. To take
measures for preventing damage to the Employer's
property. Employer's property incudes computers,
devices, an email system, voicemail system, and access to
the Internet and other technology systems provided to
the Employee to assist him in conducting Employer’s
business;

2.3. to fulfill the Employer's instructions skillfully and
precisely and on time, as appointed by the manager. To
maintain professional skills sufficient for effective work
performance;

2.4. to observe internal labor regulations, other
documents regulating labor discipline;

2.5. to observe the established quality requirements of
the developed products, assignments and services, avoid
defects and adhere to the technological procedures;

2.6. to observe labor protection regulations and work
safety;

Tpysosoit KoHTpakT

MuHCcK «1» AaHBaps 2018 .
000 «ConapsuHa3 MCI TexHonomxu» (4anee -
«0bLLecTBO», «HaHuMaTeNb»), B InLe AMpekTopa MoxaHa
MoHrcma, aeiicTayrowlero Ha OCHOBaHWK yCTaBa, v r-uH/r-
%a PeiHelickan MnoHa BnaguMuposHa (4anee -
«PaBoTHUK»), BMecTe UMeHyemble «CTOPOHb» 3aKTunan
HaCTOALUMIA KOHTPaKT 0 HUXecneAyroLiem:

1. MPUEM HA PABOTY 1 CPOK AEWCTBUSA
KOHTPAKTA

1.1. OBLLECTBO NPUHUMAET r-Ha —(-xy) Peinelickyio U.B Ha
LOMKHOCTL Beylero cneyuanicTa no pabote ¢
knueHTamu 000 «ConapeuHaz MCI TexHonogxu» ¢ «1»
aHeapsa 2018r. no 31 pexabpsa 2018r.

1.2. Paborta no HacTosawemMy KOHTpakTy ABNAeTCA
OCHOBHLIM MecToM paboTel PaBoTHMKA.

2. OBA3SAHHOCTW PABOTHUKA

PaBOTHUK NPUHUMAET Ha cebs cneayrouive obasartensorsa:

2.1. 106pPOCOBECTHO W KBaNUGULUPOBAHHO BbIMNOHATE
paboTy W AOMKHOCTHBIE 06A3aHHOCTY;

2.2. GepexHO OTHOCUTLCA K UMyLLecTBy HaHumMaTens,
WCNONB30BaTh 3TO UMYLLIECTBO UCKNKUNTENBHO 417
BbINONHEHUs paboThl, NPeayCMOTPEHHOW HAaCTOALLM
KOHTPaKTOM 1 B COOTBETCTBUM C yKa3aHusiMun HaHuMaTens,
He MPOTUBOPeYaLLMI 3aKoHoAaTeNbCTBY. NpUHUMaTE
Mepbl K NpeaoTepalleHuto yulep6a Umyulectey
Hanumartens. K umyuiectey HaHMmaTens 0THOCATCA
KOMMBHOTEPBI, U APYrUe TEXHUYecKue Npubopsl,
3N1EKTPOHHAA NOYTOBaA CUCTEMa, ayAno cucTema, AoCTyn K
NHTEPHETY 1 Apyrie TeXHUYECKne CUCTEMb,
npegocraeneHHsie PaboTHuky HaHumartenem Ans
UCMONHEHUs CBOUX TPYAOBbIX 0BR3aHHOCTEA.

2.3, BLINONHATL 3a4aHWA HaHuMaTens kBanuduLuMpoBaHHo
1 TOUHO B CPOK, Ha3HauYeHHbIN CBOUM HeNOCPeACTBEHHBIM
pykosoauTtenem. MNoAaepxueaTs KBanupurauuio,
AOCTaTOuHYIO AN 3GHEKTUBHOTO BbIMONHEHUS paboTsi;

2.4, cobnrogate npasuna BHyTPeHHero TpyA0BOro
pacnopsaka, UHble 4OKYMEHTI, PErnaMeHTrpyroumne
BOMPOCH! AUCLUNAMHBI TPYA;

2.5. obecneynBsate cobnojeHne yCTaHoBNeHHBIX
Tpe60oBaHii K KauecTBy paspabaTbiBaemoii NPoOAYKLUY,
BLINONHAEMbIX PaboT, Oka3biBaeMbIX YCAyr, He A0MyCKaTk
6paka B paboTe, cob/10AaTE TEXHONOTNYECKYIO
LNCLUUNANHY;

2.6. cobnoaate TpeboBaHMA MO OxpaHe Tpyaa;
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2.7. to keep his/her working place, equipment and
facilities clean and in working order;

2.8. to protect the Employer’s interests, not to carry on
any dependent or independent activity in case such
activity wittingly conflicts with the Employer’s interests or
can entail negative consequences on the Employer;

2.9. not to take any rewards from persons and legal
entities and not to use rendered services or benefits to
suit the Employee’s own ends for fulfilling of work,
anticipated by the Contract;

2.10. in case of inability to work (as a result of iliness,
accident at a work place or other valid reasons) to inform
the Employer immediately, explaining reasons and
assumed period of his/her absence;

2.11. to keep and not to divulgate any commercial secret
of the Employer without respective permission;

2.12. to engage in business travel as may be required by
the Employer from time to time, including, without
limitation, international business trips;

2.13. to create IP, including but not limited to all
documentation, algorithms, program code, compilations,
inventions, ideas, designs, discoveries (IP). Exclusive right
to IP transfers to the Employer from the moment of its
creation. The Employee (its heirs) is not entitled to
authorship reimbursement for use of IP. Even if the
Employer does not use IP or does not transfer the
exclusive right to IP to another person/entity within five
years from the date of transfer of IP, the exclusive right
to IP vests with the Employer. The Employee allows the
Employer to use the IP without indication of the name of
the Employee (anonymously).

3. RIGHTS OF THE EMPLOYEE

The Employee is entitled:

3.1. to receive salary for proper fulfilment designated
functions;

3.2. to have daily and weekly rest, including rest during
official holidays, red-letter days stated and declared by
the President of the Republic of Belarus as legal holidays,
and leave for a period not less than period stated by the
labor legislation;

2.7. noasepxvBaTk coe paboyee MeCTo, obopydoBaHue 1
npycrnocobneHns B UCNpPaBHOM COCTOAHNK W HICTOTE;

2.8. BcemepHO 3aliMLlaTe UHTEpecs! HaHumartens, He
3aHUMaTLCS HUKaKOW CaMOCTOATENBLHOW UK
HEeCAMOCTORTENBHOW ABATENLHOCTLIO, EC/IN TaKasn
JeATeNbHOCTL 3aBej0MO NPOTUBOPEYUT UHTEPECaM
HaHumaTens, nbo MOXeT NoBNeYb HeraTUeHbIe
NOCAeACTBUA ANA HaHUMaTens,

2.9. He NPUHWMaTEL BO3HArpaxAeHWA OT FpaxAaH 1
HOPUANYECKUX UL, 3 TKKE He M0/1b30BaThCs
NpesoCTaBAAEMbIMUA MU YCIYramMy U IbroTamMu B NUHHEIX
Lensx 3a suiNoaHeHWe paboT, NpeAycMOTPeHHbIX
HacTORLWMM KOHTpakTOM;

2.10. B Clydae HeBO3MOXHOCTW BbINONHEHUA CBOUX
TPYAOBLIX 06s3aHHOCTel (BCIeACTBYE BonezHu, aBapun Ha
pabodem MecTe UK Mo MHBLIM MoA06HbBIM YBaXUTENbHbIM
NpUYUHAM) He3aMeAnTenbHO coobiliate 06 3TOM
HaHumaTeno ¢ ykasaHuem NpudmnH 1 npeanonaragMoro
Nepuoaa HeBbINOHEHWA CBOUX TPYAO0BbLIX oBs3aHHOCTE;

2.11. XpaHWUTb U He pasrnaware 6e3 COOTBETCTBYHOWEro
paspeLwieHust KOMMepYeckyto TaitHy HaHumarens;

2.12. coBepluath cnyxebHbie KOMaHAWPOBKY NO
HanpagneHuto HaHuMaTe s, BKNHuUas, B HacTHOCTH,
3apy6exHble KOMaHANPOBKW.

2.13. co3paBaTh 06BLEeKTh! UHTENNEKTYansHOM
COBCTBEHHOCTY, BK/IKOUAs, HO HEe OrpaHUUMBanACs Brel
AOKYMeHTaLuelt, anropuTMamu, KOAoM Nporpammel,
KOMAWASLAENR, MHHOBALUAMMN, UAEAMU, AU3aiHaMY,
o6HapyxeHuamu (06bekTel UC). AcknounTenbHoe Npaso
Ha 06wekThl MC € MOMEHTa X CO3[4aHuA NePexoauT K
HanumaTento. PaBoTHUK (HacneaHVKK PaBoTHWKa) He
MMeeT NPaBo Ha NojydeHne asToOPCKoro BO3HArPaXAEHUA
3a Ucnons3osaHue O6wekTos UC. flaxe ecnu HaHuMaTens
B TeueHWe NATW NeT Co AHA, KOrAa K Hemy nepewuno
UckNrouUTeNsHOE Npaso Ha O6bexTel UC, He HauHeT ux
MCNONL30BaHue 1 He Nepejact UCKAYMTeNLHOoe Npaso Ha
HUX APYrOMY LY, UCKNOYUTENbHOE NPaBo Ha ObbekTsl
NC coxpaHsieTcs 3a HaHumaTenem. PaboTHuk paspelaer
HanumaTento ucnonssosats O6bekTsl UC 6e3
p603HaueHUs UMeHn PaboTHKKa (aHOHUMHO).

3. NMPABA PABOTHWUKA

PaboTHUK MMeeT NPaBo Ha:

3.1, nonyueHue 3apaboTHON NnaTel 3a nobpocosecTHoE
BLINONHEHMWEe CBOMX 0B6A3aHHOCTE;

3.2. exejHeBHbI U exeHeAeNbHbIR OTAbIX, B TOM Yucie B
BpeMA rocyAapCTBEHHBIX MPa3AHWKOB, NPpasAHUYHbIX
AHel, ycTaHOBNAGHHBIX U 06bsABNEHHBIX [pesuieHToM
Pecny6nuku Benapycs Hepaboumnmu, 1 oTaycK
MPOACMKUTENEHOCTEIO HE MeHEee yCTaHOBAEHHOM
323KOHOA4aTeNLCTROM 0 TRVAE;

PageR| 10



3.3. to have social security, provision of pensions and
social guarantees in case of professional decease, labor
severe injury, disablement and loss of work;

3.4. to non-interference in his/her private life and respect
of dignity;

3.5. to have legal protection and other protection of
his/her labor rights.

4. OBLIGATIONS OF THE EMPLOYER

The Employer shall comply with all duties and obligations
assigned to it by legislation and this Contract, including:

4.1.to provide the Employee with the work as per the
position stipulated by the Contracg

4.2. to provide the Employee with labor conditions
necessary for execution of his/her duties under the
Contract, stipulated by the labor legislation;

4.3. to organize of official evaluation of the Employee no
less than once per three years;

4.4. to pay salary to the Employee in amount and in
terms stipulated by the Contract;

4.5, to ensure observance of other labor rights of the
Employee stipulated by the labor legislation and the
Contract.

5. THE EMPLOYER'S RIGHTS

The Company is entitled:

5.1. to terminate the Contract before the term on the
grounds determined by the labor legislation and the
Contract.

5.2. to decrease the vacation of the Employee in case of
absence or willful default without reasonable excuse for
more than 3 hours.

The Employee’s vacation can be decreased by the days of
absence or willful default. At the same time the vacation
cannot be less than 24 calendar days.

5.3. to monitor the use of the Employer's property by the
Employee, including access, monitor, review, inspect,
copy, and delete any of the information sent through the
Internet, any Employer's computer or any other
Employer’s technology system. Employee should be
aware that the Employer has software and systems in
place that are capable of monitoring and recording

3.3. coumansHoe cTpaxosaHue, NeHCUOHHOE obecrneveHune
11 COLManbHbIe rapaHTWuK B ciyyae NpogeccMoHansHoro
sabonesaHuns, TPYA0BOIO yBeubs, UHBANWAHOCTU W NOTEPU
paboTsl;

3.4. HeBMeLLUaTeNnbCTBO B ero YacTHYH XKU3Hb U yBaXeHne
ANYHOTO JOCTOUHCTBA;

3.5. cyAeBHYH U MHYHO 33LLMTY TPYAOBLIX NMPas,

4. OBASAHHOCTW HAHUMATEJA

HaHuMaTens 06A3yeTCA UCNONHATE 0653aHHOCTY,
BO3N0XEeHHbIe Ha Hero 3aKoHOA3TENbCTBOM W HaCTOALLUM
KOHTpakToM, B TOM Yucne:

4.1, npeaocTtasnaTs PaboTHYKY paboTy no A0MKHOCTY,
0ByCNoBNEHHOI HACTOALLMM KOHTPaKTOM,

4.2. oBecnedmsatb PaboTHUKY HeobxogumMble Ans
BLINONHEHWUA UM 0BA3aHHOCTE NO HacToALLEMY
KOHTpakTy ychoBus Tpyaa, NpeaycMoTpeHHbIe
3aKOHDAATENECTBOM O TPYAE;

4.3. npoBoauTk atTecTauuio PaboTHUKa He pexe 0AHOro
pasa B Tpu roja,

4.4, Buinnadmeate PaboTHUKy 3apaboTHyto nnaty B
pasmepax 4 B CPOKW, NPeAyCMOTPEHHbIe HaCTOALLINM
KoHTpakTom;

4.5, oBecneuynBaTte cobnoaeHe UHbIX TRPYAOBEIX Npas
PaboTHUKa, NpeaycMOTPeHHbIX 3aKOHOAaTeNLCTBOM O
TpyAe 1 HacToALMM KOHTPaKToM.

5. MPABA HAHUMATENA

OB6LLeCcTBO UMEeEeT NPaBo:

5.1. AOCPOYHO pacToprHyTe KOHTpaKT Mo 0CHOBaHUAM,
npesycMOTPeHHbIM 32KOHOAaTeIbCTBOM O TPYAE U
HacToALWMM KOHTPaKTOM;

5.2. B CNy4Yae Nporyna uin yMoilLIeHHOrO HENCMONHERWA
PaBOTHUKOM CBOUX TPYAOBLIX 06f3aHHOCTe Bonee Tpex
Yacos B TeyeHue paboyero AHs 6e3 yBaXxuUTeNbHbIX
NPUYMH, YMeHbLWUTE PaboTHWKY OTNYCK B
COOTBETCTBYIOLIEM roAY Ha KONVYECTBO AHEN npory/ia niu
YMBbILLNEHHOTO HENCMONHEHUA TPYADBbIX obsazaHHOCTEN.
Mpu 3TOM OTMYCK He MoXeT BbiTe MeHee 24 KaneHAapHbIX
LHel.

5.3. KOHTPOMPOBATL UCMIONB30BaHNE PaBOTHUKOM
060pyA0BaAHUA 1 APYTAX TeXHUUYECKX CPEACTS,
ABNAOLLMXCA COBCTBEHHOCTLIO HaHUMaTeNRA, B TOM uucne
N0Mb30BaTLCA AOCTYINOM, NPOBEpPATh, KONUPOBaThL U
YAGNATb UHGOPMALMIO, NOCNAHHYIO C UCMONB30BaHNEM
UHTepHeTa, KOMNbIoTepa U APYrinX TEXHUUECKUX CPeACTE
HaHUMaTens. HaHumarens pacnonaraer nporpammHel




employee activity, including network traffic to and from
any computer or device that employees may use. To the
maximum extent permissible by the applicable law, the
Employer reserves the right to access, monitor, review,
inspect, copy, and delete any of the information, data,
files, messages, or content accessed, through the
Internet, any Employer's computer, network, or any other
Employer’s technology system with or without notice to
the employee and/or in the employee's absence.

6. PLACE OF EMPLOYMENT AND WORKING
CONDITIONS OF THE EMPLOYEE

6.1. The Company determines for the Employee a five-
day warking week with two days off.

6.2. The company determines flexi time according the
article 128 Labor Code. The working day should be 8
hours a day: the time of beginning of the working day -
8:00-09:30; time of a break for rest and ingestion - 1
hour.

6.3. Days off: Saturday, Sunday.

6.4, Rest during official holidays and red-letter days,
stated and declared by the President of the Republic of
Belarus to be non-working days.

6.5. The Employer shall provide the Employee with a
place for carrying out his/her work, to assign to the
Employee all equipment and materials which are
necessary for his/her work.

6.6. The Employee's place of work shall be at the
Employer's premises in the city of Minsk, Republic of
Belarus.

7. HOLIDAYS AND VACATION ENTITLEMENT

7.1. The Employee shall be entitled to the normal days off
and public holidays in the Republic of Belarus and to 26
(twenty-six) calendar days of paid vacation for each year
worked, including:

= principal vacation - 24 calendar days;

= additional encouraging vacation with retention of
salary - 2 calendar days in accordance with
paragraph 2 subparagraph 2.5 of Decree of the
President of the Republic of Belarus Ne29 of 26 jule
1999.

obecrieyeHVEM 1 TEXHUHECKUMUN CPEACTBAMU, 1
CUCTEMEMU, KOTOPbIE MOTYT KOHTPONWPOBAaT, 33aMKCLIBaTL
AEATENBHOCTL Pa6OTHUKA BKNKOYAR UHTEPHET-TPaPOUK Ha
KOMTMLIOTEPE UK UHOM Npubope, KoTopslit paboTHUK
ucnonb3yet. HaHvmartenb MOXEeT KOHTPONMPOBaTh,
3anucLIBaThb, NPOBEPATE, KOMWMPOBATL UK YAANATE Ntobyto
vHGOpPMaLMo, AaHHble, MUCbMa, NOCNaHHbBIe ¢
UCMONbL30BaHMEM UWHTEPHETE, CMCTeM, KOMNBIOTEPa U
APYrUX TEXHUUECKUX CPACTB HaHuMaTens 6es
AOMOAHWUTENLHOIO yBeJoMAeHWA pPaboTHVKE B ero
NPUCYTCTBIW, @ TAKXKE B ero OTCYTCTBME B Npeaenax 1
COOTBETCTBUM € 33KOHOA3TENLCTBOM PecnyBinku
benapyce.

6. MECTO PABOTbI W YCNOBWUA TPYAA PABOTHUKA

6.1. OBLLECTBO B COOTBETCTBUM C ACACTBYHOLLVIM
3aKOHO/aTeNbCTBOM ycTaHaBnueaeT PaboTHUKY
NATUAHEBHYH paboqylo HeAento C BbIXOAHBIMU AHAMU B
KonuuecTse AByX AHel.

6.2. OBLLECTBO YCTaHaBAUBART pexum ruékoro pabodero
BpemeHn cornacHo c1.128 TK P6. Pabounii AeHb
cocTaBnseT 8 Yacos B 4eHb. Bpemsa Hadana pabouero AHs ¢
08:00 go 09:30; BpeMs nepepbiBa ANa OTAbIXa W NUTAHUA 1
yac.

6.3. BoixoaHble gHu: cybboTa, BOCKpeCceHbe.

6.4. OTALIX BO Bpema rocyAapCTBeHHbIX NPasAHUKOB U
rpazAHUYHBIX AHEN, YCTaHOB/IEHHbIX 1 06 BABNEHHBIX
Mpe3ugeHTom Pecnybnuku benapyce Hepabounmu.

6.5. MpeaocTasuTe PaboTHUKY pabodee MecTo,
HeoBxoanmMoe Ans paboTel o6opyAoBaHWe WU MaTepuansl.

6.6. MecTo paboTsl PaboTHWKE HaXOANTCSA B NOMELLEHUAX
HaHumarens B ropoge MuHcke, Pecnybauka benapyce.

7. MPABO HA OTMYCK A BbIXOAHBIE AHW

7.1. PaBOTHMK UMEET NpaBso Ha YCTaHOBNEHHbIE B

Pecnybnuke benapyck BbiXOAHBIE AHU, Hepabouue

npasAHv4Hble AHW U Ha onnaudnBaemsiii 0TNycK

NPOACAXUTENBHOCTLIO 26 (ABaAUaTb WecTb) KaneHaapHeix

JiHel 3a Kaxapli pabounii rof; B TOM Yucne:

= QCHOBHOW OTNYCK NPOAOMKUTENEHOCTEIO 24
KaneHAapHbIX AHSA;

= JONOAHUTENBHbIN MOOWPUTENbHBIA OTAYCK C
coxpaHeHuem 3apaboTHOV Nnarsl
MPOACMIKNTENLHOCTBIO 2 KaneHAapHLIX AHSA B
COOTBETCTBUMN € NOAMYHKTOM 2.5, NyHKTa 2 JekpeTa
MpesuaeHTa Pecnybnvku benapyce Ne 29 ot 26 wona
1999r.
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7.2. Annual paid vacations shall be scheduled by the
Employer.

7.3. A vacation schedule shall be compiled for each
calendar year not later than on 1 February, and shall be
brought to the attention of the Employee.

7.4. The average salary for the vacation period is to be
paid by the Company not later than 1 day prior to the
beginning of the vacation unless otherwise applied by the
Employee.

7.5. When preparing the vacation schedule, the Employer
shall take into account staffing requirements to ensure
its normal operations, and, to the extent possible, the
Employee's interests.

7.6. The Employee has the right to divide the vacation
period maximum in three parts where one of the parts
shall not be less than 14 calendar days and another part
shall not be less than 6 calendar days.

8. SALARY AND OTHER PAYMENTS

8.1. The Company determines the following conditions of
remuneration of labor to the Employee with regard to
the results of his/her work:

=  Salaryis 1466,5 USD.

» |ncrease in accordance with Decree of the President
of the Republic of Belarus Ne 29 of 26 July 1999 -50%.

= Total gross monthly salary is 2200 USD according to
the exchange rate set in the Remuneration Orders.

Later on, the salary of the Employee can be changed
according with the legislation or upon contract between
the parties.

The salary shall be paid in Belorussian Rubles.

The exchange rate USD to Belarusian ruble for the
payroll and payment of wages is set by the National Bank
of the Republic of Belarus on the day of payment.

8.2. The salary stipulated by art. 8.1, is to be paid to the
Employee by the Company on the 10th day of each
month. The salary is transferred to the Employee’s card-
account opened in Priorbank. In case of coincidence of
the terms of salary payment with rest-days or red-letter
days salary payment is to be made the day before these.

7.2. QuepeAHOCTL NPeAnCTaBNeHUs eXerogHbix
onnadnBaeMblx TPYAOBLIX OTMYCKOB yCTaHaBANBaeTCA
HaHumartenem B rpaduke aTnNyckoB,

7.3. Tpaduk TpyAOBLIX OTMNYCKOB COCTaBAARTCA Ha Kax Al
kaneHgapHuIil rog He nosaHee 1 pespans M AOBOAUTCA A0
csefeHnsa PaboTHUKaE.

7.4. CpeAHuii 3apaboTok 3a BpeMA TPYA0BOro 0TNycKa
sbinnadmeaetcs ObwecTeoOM He No3gHee, YeM 3a 0AUH
AEHb A0 Ha4ana OTnycKa, e NHoe He 3aABNeHO
PabOTHMKOM B MUCbMEHHOM dopme.

7.5. Tpaguk 0TNYCKOB COCTABNALTCA C yHETOM
Heo6XoAUMOCTU obecnedeHs HOPManbHOro Xo4a
AeATensHOoCTH HaHwumaTena v, No BO3MOXHOCTK, C YyHEeTOM
nHTepecoe PaboTHuKa.

7.6. PaboTHWK MMeeT Npaso pasAeNiiTe CBOIA TPYAOBOIA
OTRYCK MakCUMYM Ha TPU YacTu, O4Ha U3 KOTOPbIX A0MKHE
BbITh He MeHblUe 14 KaneHAapHbIx AHei, U Apyras HYacTb
[OMKHA BbITb HE MeHee 6 KaneHJapHbIx AHel.

8. 3APABOTHAS NJIATA U MPOYME BbIMNJIATbI

8.1. O6LiecTBO ycTaHaBnmBaeT PaBOTHUKY € y4eToM
pesynbTarta ero paboTsl CegytoLive yCNoBua onnats

TpyAa:

s QOknap 1466,5 Aonnapos CLLA.

s [loebllueHWe oknaga Ha 50% B CBA3W C 3aKNHYEHWEM
KoHTpakTa cornacHo Jekpeta [pesunjeHTa Pb o1
26.07.1999r. Ne29 -50%.

= MecayHblii 4OMXHOCTHON oknag cocTaBnsert
2200 flonnapos CLUA no kypcy, ycTaHOBAEHHOMY B
MonoxeHun 06 onnate Tpyaa.

B pansHeiwenm 3apaboTHasA nnara USMeHAETCA B
COOTBETCTBUW C 3aKOHOAATENBCTBOM WK MO COTNALLEHMNIO
CTOPOH.

3apa6oTHas nnaTa BbiNAa4WBaAETCA B ABHEXHBIX eAuHULax
Pecny6nuku Benapychb.

Mpu pacueTe W Belnnate 3apaboTHON NNaTLl NPUMEHAETCS
obuumansHbii kypc gonnapa CLUA « Benopycckomy pybnio,
YCTaHOBNEHHbIA HauuoHanbHbIM barkom Pecny6numkn
Benapycs Ha AeHb BbiNAaTkl 3apaboTHol nnatl.

8.2. 3apaboTHas nnara, npejycmMoTpeHHas n. 8.1,
BoinnaumnBaetca O6wecTeomM PaboTHUKy 1 pas B mecsy - 10
UMCNA KaXA0ro MecsLa NyTem Nepedncnesina Ha KapT -
cueT, oTKpbIThI B OAO «TpuopbaHk». [1py coBnajeHni
CPOKOB BbINNAThI 33apaboTHO NAaTkl ¢ BEIXOAHBIMU MW
NpasAHUYHbBIMKU AHAMK BbINNATa 3apaboTHOM Nnatsl
NPOU3BOANTCA HaKaHyHe uX.
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8.3. The Employer pays the Employee bonuses and other
payments of incentive character in accordance with the
Regulation on labor payment and material stimulation in
effect in the Company on the basis of the director’s
written Order.

8.4. The Employer shall reimburse the Employee for
reasonable business travel and other expenses within
and outside the Republic of Belarus, upon submission by
the Employee of expense reports and receipts, in
accordance with this Contract, and current legislation on
basis of written order of director.

8.5. The Employer shall pay the persanal income tax, as
well as other payments due in accordance with the
current legislation. The Employer also shall be
responsible for withholding and remitting personal
income tax, as well as other payments from the
Employee’s salary, to the extent required under the
current legislation, in particular the Decree of the
President of the Republic of Belarus at 22.09.2005 N 12
“About High-Tech Park”.

8.6. The Employee shall be subject to the conditions of
social security established by the current legislation, in
particular the Decree of the President of the Republic of
Belarus at 22.09.2005 N 12 “About High-Tech Park".

8.7. The Company can give to the Employee additional
guarantees and compensations stipulated by the labor
legislation, collective contract,

9. NON-DISCLOSURE

9.1. The Employee undertakes to keep secret all
information regarding the Company, its products,
activities, relationships with other companies etc. that
comes to his/her attention during the period of his/her
employment. The Employee will not divulge this
information to any third party whatsoever, nor will the
Employee make use of this information for any purpose,
except in the framework of his/her work in the company
and for the company's benefit. The Employee will also act
in the manner specified in this paragraph regarding any
technological or professional information acquired
during the period of his/her employment by the
Company, and will make no use whatsoever of this
information, which is the sole and exclusive property of
the Company. The Employee's obligations under this
paragraph are not limited by time or to any specific
territory and will continue to apply in Belarus and abroad
even after this Contract is terminated for any reason

8.3. HaHumMaTenb Beiniadusaet PaboTHUKY npemuin,
Haa6aBKW 1 WHBIE BbLINNATEl CTUMY/IUPYIOLLETO XapakTepa B
cooTBeTcTBUM ¢ MonoxeHuem ob onnate Tpyaa v
MaTepuanbHoM CTUMYNMPOBaHUY, feicTeyoWM B
O6LLecTBe Ha OCHOBaHWWU NUCBEMEHHOTO MNpukaza
aupexTopa.

8.4. Hanumarens 06a3yeTcs Bo3meLlaTb PaboTHIKY
060CHOBaHHBIE KOMaHANPOBOYHbIE U MPOYME PacX0ojbl Ha
reppuTopuu Pecny6anku benapyce v 33 ee Npejenamu no
MpeACTaBNeHUN OTYETOB O NPOU3BEABHHbIX PACX0Aax 1
[OKYMEHTOB, UX MOATBePXAAIOLLUMX, B COOTBETCTBUAN C
HacToALMM KOHTPaKTOM U AefACTBYHOLUM
33KOHOAAaTe/ICTBOM.

8.5, HaHumaTens o6asyeTcd NpoussoAvuTE ynnaty
MOAOXOAHOMO HANOTa, a TAKXKE NHbIe NNaTexu B
COOTBETCTBUM C ASWCTBYOLUM 3aKOHOA3TENBECTBOM.
HaHuMaTens Takke HeceT OTBETCTBEHHOCTL 3a yAepxaHue
1 nepevncneHe NOAOXOAHOTO Hanora, a Takxke UHbIX
fnaTexelt B OTHOLWEHUWU 3apaBoTHON NAATLI 1 UHBIX
BbiniaT PaBoTHUKY B COOTBETCTBUM C AEACTBYIOLAM
33KOHOAATENLCTBOM, B YacTHOCTK [lekpeTom lNpesujenTa
Pecrny6nuku Benapyck oT 22.09.2005 N 12 “O lMapke
BLICOKUX TEXHONOTUHA",

8.6. K PaboTHUKY NMPUMEHATCA BUABI Y yCNOBUA
COLMANLHOro CTPaxoBaHWA, YCTaHOBNEHHbIE
3akoHogaTenscreom, K PaboTHUKY NpUMeHARTCR BUAbl U
YCNOBUA COLWANBLHOTO CTPAX0BaHUA, yCTaHOBNEHHbI®
33KOHOAaTENLCTBOM, B YacTHocTU JekpeTom MpesunieHTa
Pecny6nuku benapyces ot 22.09.2005 N 12 "0 MNapke
BLICOKWX TEXHONOrUiA".

8.7. O61LL4eCTEO MOXET NPejocTaBnaTe PaboTHUKY
AOMONHUTENbHbIE rapaHTUK 1 KoMNeHcauuu,
npeaycMoTpeHHbIE 3aKOHOAATENLCTEOM O TPYAE,
KONNEKTUBHBIM KOHTPaKTOM.

9. HEPA3TJIALLEHVE UH®OPMALIW.

9.1. PaboTHUK 0653yeTcs AepxXaTk B CekpeTe BCO
nHbopmMauuio 06 ObuecTse, NPOAYKTaX, AEATENLHOCTY,
OTHOLWEHWI € APYTUMI KOMMNHUAMU U T.4. B TEHEHWE
cpoka ero Haiima. PaboTHuk 06a3yeTcs He pasriailare 3Ty
UHGOPMAaLIAI0 N06bLIM TPETEUM NMLIAM, TaKXe PaboTHUK
06A3yeTCA He UCMNONB30BaTb 3TY uHdopmMaLio 4na No6bIX
Leneid, kpome kak Anst Lieneit O6LlecTsa v Ans Nofb3bl
O6LecTsa. PaboTHWK A0MKEH NOoCTyNaTk CornacHo
ZaHHOMY NYHKTY 10 OTHOLIEHUIO K 110601 TexHU4eckoi
UAKU NpodeccoHanbHol MHGopMaLK, nony4YeHHon 8
nepuoA ero pa6oTel B ObuiecTse, 1 He ByaeT
WUCMONb30BaTh 3TY MHGOPMaLMIO, ABNAIOLYHOCA
UCKNIOUMUTENBHOM 1 3KCKNH3UBHOMR COBCTBEHHOCTEIO
O6uwecTsa, O6a3aTenpcTea PaboTHUKE NO 3TOMY NMYHKTY HE
OrpaHUYUBaLOTCA BpeMeHeM uau TeppuTopueit 1
npuMeHuMbl B Benapycu 1 33 py6exom Aaxe nocne
OKOHUaHWS AaHHoro Tpygosoro KoHTpakTa nav nocne
npekpatieHus pabotki B O6LecTse.
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whatsoever, or if for whatever reason the Employee
ceases to be employed by the Company.

10. EMPLOYER'S PROPERTY

10.1. All items, including written documents, computer
files and data carriers, obtained by the Employee from or
on behalf of the Employer or an enterprise affiliated with
the Employer during the period that the Employment
Contract is in effect, are and shall remain the property of
the Employer or the affiliated enterprise, respectively.

10.2. The Employee shall return such items to the
Employer at first request or, in the absence of such a
request, no later than the day on which the Employment
Contract terminates, and the Employee shall not
withhald any copy thereof or therefrom.

11. CHANGES AND TERMINATION

11.1. The terms of the Contract can be alternated till the
expiry of its validity upon contract between the Employee
and the Company. The Contract can be alternated in
unilateral order in case of changes of the legislation in
accordance to which the Contract should be changed.

11.2. The Contract ends due to its termination. The
Company and the Employee shall give one month written
notice about the intention to continue or terminate

the employment relationship.

11.3. The Contract can be terminated prior its expiration
date on the grounds, determined by labor legislation,
including:

11.3.1. by the Employer:
= for repeated gross violation of labor obligations;

» infliction of harm to state, legal entities and (or)
individuals due to the fulfillment of labor obligations.
Such infliction of harm has to be determined by
court decision or decision on administrative liability;

= repeated (two and more times during 6 months)
submission to the state authorities non-complete or
inadequate information;

»  non-provision of labor discipline of employees, non-
disclosure of violations of labor discipline or non-
bringing to account of guilty individuals for such
violations;

10. COBCTBEHHOCTb HAHWUMATE/A

10.1. Bce MUCbMEHHbBIE AOKYMEeHThI, 3NeKTPOHHbIE daiib,
Y OKYMEHTBI Ha VHBIX 3N1EKTPOHHBIX HOCUTENSAX,
nonyyeHHbie PaboTHWKOM 0T HaHumatensa nnu Tpetei
(TOpOHBI, KOrja PaboTHUK AeCTBOBAN OT UMEHN
HaHuMaTens, v 6o Bpems JelicTena gaHHoro KoHTpakTa,
ABNAOTCA COBCTBEHHOCTEI HaHumaTena.

10.2. PaboTHUK AOXEH BEPHYTE BCE DPUTMHankl U Konun,
ykazaHHbix 8 N.10.1. JOKyMeHTOB No nepeomy TpeboBaHWo
HaHwmartena nubo B feHb pacTopkeHna KoHTpakTa.

11. UBSMEHEHWE W PACTOPXXEHWUE KOHTPAKTA

11.1. [lo ucTeueHUa cpoka geAcTerA KOHTpakTa ero
YCNOBUSA MOTYT 6biTe U3MEHEHb! MO COTNaLeHUto Mexay
PaboTHUKOM M OBLIECTBOM, NMBO B 04HOCTOPOHHEM
nopsAke, B Cy4ae U3MeHeHUs 3aK0H0AaTeNbITBa, B
COOTBETCTBUM C KOTOPbIM TpebyeTcs BHECEHUe U3MeHeHU
unu gononHeHui B KoHTpakT.

11.2. feiicTeue HacToawero KoHTpakTa npekpaulaeTcs B
CBA3M € UCTeueHMemM ero cpoka. Mpw 3tom ObLecTBO U
PaBOTHUK He Mo3gHee Yem 33 04NH Mecsl 40 UCTeHeHA
cpoka geiicTeua KoHTpakTa, MUCbMEeHHO NpeayrnpexaatT
APYT APYra O peweHyn NPoAO/IKUTL UK NpeKpaTuTs
TPYAOBbIE DTHOWEHUA,

11.3. KoHTpakT MoxeT BbiTk PacToprHyT A0 UCTEYEHUA
cpoka B NopsAKe U No 0CHOBaHUAM, NpeaycMoTpeHHOM
33aKOHOAATENLCTBOM O TPYAE, 8 TAKKe:

11.3.1. no uHKMUmaTuBe HaHumaTensd 3a;

"  HeojHOKpaTHOe rpyboe HapylleHue TPYAO0BbIX
06A3aHHOCTEH;

= NpUYMHEHWE B CBA3M C UCNOoNHeHWeM TPYAOBbIX
06933HHOCTEN rOCYAapPCTRY, FPUANUECKAM W (M)
GU3NUECKUM N1LIaM UMYLLIECTBEHHOTO yliepba,
YCTaHOBNEHHOTO BCTYNUBLUMM B 3aKOHHYIO CUny
pelleHrem CyAa uan pelieHnen o NpUBeYeHUn K
aAMUHUCTPATUBHOI OTBETCTBEHHOCTY, NPUHATLIM
WHBIM y!‘IDﬂHOMOHEHHhIM rUCW].EpCTBEHHbIM OpFaHOM
(AOMKHOCTHBLIM NULOM);

*  HeoAHokpaTHoe (ABa U 6onee pasa B Te4YeHMe 6
MecsLes) npeAcTaenexe B yNonHoMoYeHHbIe opraHbl
HernoAHbIX NMMB0 HeAOCTOBEPHLIX CBEAEHUIA;

s HeoBecneueHue Hagnexallel TpyA0B0A AUCUNIINHE
NOAYMHEHHBIX, @ PABHO COKPbITUE GaKTOB HapyleHus
UM TRYAOBOW 1 VMCMONHUTENLCKOW AMCUMMIAUHEl NMBOo
He npuBeyeHue 6e3 yBaxuTenbHbIX NPUYUH
BUHOBHLIX WL} K YCTaHOBNEHHOI 3aKOHOAATeNbCTBOM
OTBETCTBEHHOCTY 338 Takue HapyLweHWns;
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«  consumption of alcohol and drugs during working
hours or at the workplace;

= violation of rules of labor protection and safety
measures entailed mutilation or death of other
employee;

» non-taking of measures within the term determined
by legal orders of state authorities aimed at
elimination of violations, compensation of damage
caused to state as a result of violation of current
legislation;

= violation of order and terms of salary, pensions and
(or) allowances payment without reasonable
grounds;

= repeated violation of the order of citizens’
applications examination;

= illegal charging of individuals and legal entities;

= non-taking of measures for in-time receiving of
income under export Contracts or paid goods under
import and barter Contracts.

11.3.2. by the Employee in case of non-performance,
improper execution of the terms of the Contract through
the fault of the Company. In this case the Company
should pay him/her the minimum compensation in
amount of three average monthly salaries.

11.3.3. party's mutual confract.

12. LIABILITY OF THE EMPLOYEE

12.1. The Employee can be called to disciplinary account,
management responsibility and liability for breach as per
valid legislation for unlawful actions, non-execution or
improper execution of his/her duties stipulated by the
Contract.

12.2. The Employee bears complete material liability for
the damage caused for the Company through the fault of
the Employee, including for the damage for the Company
through the fault of the Employee caused by superfluous
monetary payments (excluding for cases of clerical error),
by incorrect calculation and storage of material and
monetary values, their theft and destruction.

12.3. The damage shall be calculated and recovered in
accordance with the effective legislation of the Republic
of Belarus.

12.4. If the Employee transfers information being a
commercial secret of the Employer to third parties, the
Employee may be subject to administrative or criminal

*  pacnuTve CNUPTHbIX HaNWTKoB, ynoTpebnexve
HaPKOTUYECKMX UM TOKCUYECKIX CPeACTR B paboyese
Bpems uav no mecty paboTsl;

' HapyLUeHVe MpaBun No oOxXpaHe TPYAa U TEXHUKE
6e3onacHoOCTW, MOBNEKLLIEe YBeYLE UK CMEPTL
Apyroro paboTHuKa;

*  HenpuHsaTHe 6e3 yBaXWTeNbHbBIX NPUUUH B CPOK,
YCTaHOBNEHHbI 3aKOHHBIMU NPEANNCaHNAMM
NPaBoOXPaHUTENBHBIX MU KOHTPONBHBIX OPraHos,
Mep M0 YCTPAHEeHIIO BbIABNEHHbIX HaPYLWEHWH, a
TaKxe ro Bo3MeLLeHWo MaTepuansHoro yulepba,
MPUHUHEHHOTO rOCYAaPCTBY B pesynbTaTe HapylweHns
AEUMCTBYIOLLErO 3aKOHOA3TENbCTBa;

*  HapylleHue 6e3 yBaxXuTebHbIX NPUHMH NOpAAKa U
CPOKOB BbIN/aTLl 3apaboTHON NAaThl, NEHCWA 1 (Un)
nocobuit;

*  HeoJHOKPaTHOE HapylleHne YCTaHOBNeHHOro
3aKOHOAaTEeNLCTBOM NOPA/AKS PaCCMOTPEHME
obpalleHnii rpaxaad;

»  HE33KOHHOe NpUB/EYEHUE K OTBETCTBEHHOCTI
rpaxaaH v pUANYEeCcKIX L,

= HenpuHATUE HeoBXOAUMEIX MEP ANIA CBORBPEMEHHOTO
MOMYyYeHUs BEIPYYKM MO 3KCMOPTHEIM KoHTpakTam unv
onnayeHHoro TOBapa no UMNopTHLIM W 6apTepHbLIM
KoHTpakTam.

11.3.2. no uHMUmaTuee PaboTHKWKa B Cnydae
HEBBINOAHEHWS MW HEHaANEeXKaWero BelNo/HEHWS Mo
BuHe Hanumartens ycnosui KoHTpakTa, a Takxe B Cydae
HapylueHns HaHumMaTeneM 3akoHoAaTeNkCTBa o Tpyae. B
3TOM Cyuae O6LLecTBo 0653aH0 ynnaruTe paboTHUKY
MUHUMaNBHYH KOMMeHcauunio B pasmepe Tpex
cpeAHeMecsYHbIx 3apaboTHbIX Nnart.

11.3.3. no cornawleHuo CTOpPoH.

12. OTBETCTBEHHOCTb PABOTHUKA

12.1. 3a npoTuBONpasHoe, BUHOBHOR HeWUCNONHEHWE UK
HeHaanexaljee ucnonHeHne PaboTHUKOM CBOUX
06a3aHHOCTE, NpeaycMOTPeHHbIX HACTOALLUM
KoHTpakToM, PaBoTHWK MOXeT BbITh NpuBnedeH K
AVCUUNAVHAPHON, 3AMUHNCTPATUBHON 1 MaTepuansHo
OTEETCTBEHHOCTW B COOTBETCTBUW C 3aKOHOAaTeNLCTEBOM.

12.2. PaboTHUK HeceT NonHyk MatepuaibHyro
OTBETCTBEHHOCTh 3a yulep6, puiuHeHHsI ObuwecTsy No
BUHe PaBoTHMKA, B TOM Yuncne 3a yuleps, npuumnHeHHbIi
HaHUMaTeNo No BuHe paboTHUKE N3AULHUMA
AEeHEXHBIMU BbINAGTamMK (33 UCKNOYeHWeM cnyyaes
cuUeTHO oLnBKK), HEMpPaBWUbHbIM YHETOM W XpaHeHem
MaTepuanbHbIX UK AEHEXHbIX UeHHOCTEM, UX XULLEHUEM,
YHUYTOXEHUEM.

12.3. Pasmep npUYMHEHHOrO yuiepba v Nopsaaok
B3bICKaHUA yLlep6a OCYLLeCTBAATCA B COOTBETCTBUN C
[LeNCTBYHLLMM 38KOHOAATENLCTBOM Pecny6nuku Benapychb.

12.4. Nepeaaua PaBoTHUKOM UHBOpMaUuL, ABnsKoLeica
KOMMePHYeCcKoi TaikHO, TPETEUM NULiaM BNEYET 33 cobo#
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liability. If the Employee divulgates commercial secrets
and causes damage to the Employer, he/she will
indemnify such damage in full.

13. SETTLEMENT OF LABOR DISPUTES

13.1. The Parties shall undertake to use their best
endeavors to settle any labor disputes arising from this
Contract through negotiating.

13.2. If it proves impossible to resolve a dispute through
negotiations, it shall be settled in accordance with
Belarusian legislation.

14. MISCELLANEOUS

14.1. This Contract, together with the annexes thereto
and the Employee Proprietary Information Agreement
(Belarus) signed by the Employee (EPIA), contain the
entire agreement between the Employee and the
Employer with respect to the subject matter hereof,
superseding any previous oral or written agreements
with the Employer or any officer or representative
thereof. In the event of any inconsistency between this
Contract together with the annexes thereto and EPIA on
the one side and any other contract between the
Employee and the Employer on the other side, the
provisions of this Contract together with the annexes
thereto and EPIA shall prevail.

14.2. This Contract may not be modified or
supplemented, nor may any obligations hereunder be
waived, except by written instrument signed by both
parties.

14.3. Contract and the amendments signed and sent by
fax or email have legal force until they are replaced with
originals.

YCTaHOBNEHHYIO 3aKOHOAATeNLCTBOM aAMUHICTPATUBHYHO
AW YrONOBHYIO OTBETCTBEHHOCTL. PaboTHuUK,
pasrnacvMeLlnil KOMMeEpPYecKkyto TalHy U TeEM CambIM
npuuMHUBLLIKG ywepb HaHumarenio, BosMeLlaeT TaKoi
yuwiep6 B noNHOM obbeme.

13. PA3PELLUEHUE TPY/OBbIX CNTOPOB

13.1. CTopoHbi 06a3yr0TCA Npunaratb Bee ycuiausa Ans
paspeLueHus Kakux 6l To H 6610 TPYAOBLIX CNOPOB,
BO3HWKaOLWMX B CBA3W B HACTOALWMM KOHTPaKTOM, NYTEM
neperosopoe.

13.2. B ciyqae HeBO3MOXHOCTY YperyninpoeaHus cnopa
nyTeM NeperoBopoB, OH NOANEXUT Pa3peLleHnto B
COOTBETCTBUM C 6NOPYCCKMM 3aKOHOAATENLCTBOM,

14, MPOYUE NOJNNOXEHUA

14.1. Hactosawuii Jorosop BMeCTe C NPUAOKEHUAMA K
Hemy v CornatueHunem o Npasax PaboTHuka (Benapycs)
(Employee Proprietary Information Agreement (Belarus)),
noAnucaHHeiM PaboTHukom (CTP), coaepxart B cebe
MoOAHOE cornatueHue mexay PaboTHUKoM W HaHumatenem
no ero npeamMeTy, 3aMeHss coboll BCe nNpeasblayliue
YCTHBIE UK NUCbMEHHbIe A0rOBOPEHHOCTI C
HaHumarenem, No6biM ro A0MKHOCTHLIM IULIOM 1K
npeActasuTenem. B cnydae Nnpotusopeyuns Mexay
HacToAWMM [,oroBopoM BMECTe C NMPUIOKEHUAMUN K HEMY U
CMIAP ¢ oaHOM CTOPOHBI, 1 M10BbLIM APYTiM AOTOBOPOM
Mexay PaboTHUKOM 1 HaHuMaTenem ¢ ApYroii CTOPOHBI,
AeCTBYIOT NoNOXeHWs HacToswero lorosopa BmecTe ¢
npUAoXKeHUsMU K Hemy u CTP.

14.2. Hactosuwumii KOHTPaKT He MOXEeT BbiTk U3MEeHeH uau
AONONHEH, U HW OAHO 06A33TeNBCTBO MO HEMY He MOXeT
6bITh aHHY/IMPOBAaHO, KPOME Kak NoCpeACTEOM
0hOpMAEHIAS MUCEMEHHOTO AOKYMEHTA, MOANUCAHHOrO
obenmy cTopoHamm,

14.3. KOHTpaKT, NpuioxKeHus, U3MeHeHua 1 JoMoAHEHUA K
Hemy, NoAnucaHHele 1 NepejaHHble NOCPeACTBOM
$aKCVUMWABHOA U UHBIX CPEACTB CBA3W, UMEIDT
HOPUANYECKYHD CUMY A0 3aMeHbl X Ha OpUrMHanbl.



14.4 This Contract is signed in two original bilingual
counterparts, containing English and Russian texts, which
have equal force.

The Contract becomes valid from the date of signing.

The Employer / HaHumatens

LLC “SolarWinds MSP Technology”

000 «ConapauHaz MCI TexHoMOAXKMN»
Internatsionalnaya st, 36-2 office 407

Minsk 220030

220030 r. MutHck, yn. MHTepHaunoHaneHas, 36-2, opuc
407.

J. Jongsma

14.4 Hactoawmii KoHTpakT nognucaH B ABYX NOAANHHBLIX
ABYA3bIYHbLIX 3K3EMMNNAPAX, MEOLMX OAVHAKOBYHO CUAY.

KOHTpBKT BCTynaet B cAny ¢ MOMEHTA noanucaHuna,

The Employee / PaboTHUK

Ryneiskaya llona/ PeiHelickas W.B

personal No./ nuuHelid Ne 4081289A023PB5
passport / nacnopt MP3495161

issued 27.05.2014 by Ministry of internal affairs
BbiZaH 27.05.2014 Mepsomalickum PYBJ r.MuHcka

PoiHeickan A.B
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